ALL INDIA STATE GOVERNMENT
EMPLOYEES FEDERATION

5-9-1112, N.G.O.HOME, GUNFOUNDRY, HYDERABAD (A.P.)

APPEAL

Prices are soaring. No data to this effect is necessary. The official Index figures,
with their built-in bias against actuals, do not indicate the real degree of rise and much
less the extent of the misery of the people. Added to this is the scarcity of food and
other es;ential articles, oftentimes artificially created to multiply profits. While the
common people of the country are getting squeezed, the State Government employees
are getting impoverished. Their small and ever-shrinking pay packets are no match to
the huge and ever-increasing rise in prices.

The losing battle that the employees are waging against price s is directly
telling upon their capacity and devotion to work. They have lost the lustre and
the razor-sharp efficiency needed of them to carry on their present responsibilities.
Unless there is an effective price-control and supply of food grains and other essential
commodities, these employees, who constitute the arms and limbs of the administrative
machinery, will get frustrated.

It is an eloquent testimony to the efficiency of the State Governments and their
earnestness to redress grievances that in no State s there a rational and sclentific
pay structure. The few rommittees and Commissions that went into this question
became prisoners of bureaucratic thinking and totally failed to provide any satisfactory
solution. Even today, the pay structure in all the States is absolutely anachronistic reflec-

ting the bias, whims and fancles of those in authority perpetuating all the artificial distinc-
tions introduced by an alien administration.

The very concept of a minimum wage, according to any norms, is foreign to the
State Governments.The average minimum wage of a State Government employee is Rs, 155
while in the Central Govt. itis Rs. 219.50 and ranges from Rs. 282 to Rs. 315 in the
Public Sector and other Undertakings. Even the [!l Central Fay Commission took note
of this but made use of it only to deny the Central employees their due!



The Directive Principles in the Constitution viz., Equal Pay for Equal work, as
well as all professions of striving for a socialist economy losc their meaning in th2 absence
of a national wage policy. The present pattern of wage structure Is so discriminatory

that in course of time, it is bound to become absolutely fantastic. The following table
substantiates our contention.

Monthly Minimum wage:

State Goverment Rs. 155 (Average)
Central Government Rs. 219-50

Coal Industry Rs. 248
Nationalised Banks Rs. 283

Jute Rs. 284

Oil Mills Rs. 293

Textile Rs. 299-70
M.M.T. C. Rs. 312

Public Sector Industries Rs. 331-70
Pharmacuticals Rs. 385

Yet another proof of the attitude of the laissez-faire of the Governments is that
not one of them has evolved a formula governing grant of D. A. It does no credit to the
State governments in the country that massive struggles and prolonged strikes had to be
launched to compel the State Governments to grant D. A. on par with the Central rates.
The Central D. A. formula itself is unsatisfactory and irrational. Both the time and the
points aspects warrant revision. The formula, as it is, leaves a majority of the employees

high and dry.

Apart from these issues which have a monetary import, there are others
where the Governments have been highly unhelpful. The Governments in the country
are doing every thing to keep the public servants away from ' - people instead of brin-
ging them nearer. The advent of political freedom has not changed the basic character
of these Governments. The Government servants Conduct Rules, with many of its provi-
sions unconstitutional and the undemocratic pieces of legislation like the MISA and ESM
Act are the result. These Acts are made use of only to curb the legitimate union activity
of employees. Our President, Shri P. N. Sukul, is in the Lucknow jail for nearly a year
without any enquiry. Several other activists of the Federation are in detention.

Capital use is made of the extraordinary powers of the Governor under Article
311 (2) (c) of the Constitution to scuttle the legitimate movement of the employees
Seventeen leaders of State employees have so far been dismissed summarily, While



highly-paid corrupt officers, who sell away the country and its interests down the drai. .
are afforded all the opportunities to enjoy the protection of law, with all its majest .
intricacles, the Governments find it convenlent to dismiss Unlon functionaries and activists
without assigning any reasons.

State Government employees have protested against these conditions. They
have demand protectioned of their petty pay-packets. There have been immense
struggles in several States. The usual pathetic plea of State Governments is lack of
resources. This plea is valid, only to a very limited extent, in as much as State Govern-

ments are left with highly inelastic sources of revenue. while the Central Government
has all the elastic sources,

The Central Govt., however, has been disowning any responsibility towards the
State Government employees on the technical ground that it isa State subject. When
the Central Government is planning for the Entire Nation in all aspects, It has moral
duty to assumme joint responsibilities in this regard. The Government of India is setting
up several wage boards for Industrial workers with different managements. The Central
Government's technical excuse is only an evasion. Neglected by the State Governments
and disowned by the Centre, the State Government employees are an extremely discon-
tented lot, liable to become desperate,

The Federation, with a view to focussing the attention of the Nation and the
Government of india on the problems of State Government employees, conducted a series
of programmes. Thousands of employees from all parts of the country marched to the
Lok Sabha on 18th April 1973 and presented a petition signed by more than a million

employees. All these have failed to move either the Central Government or the State
Governments.

It is, in these clrcumstances, that the National Executive of the Federation was
compelled to decide..'~~n a day’s token strike on 9-4-74. For the first time in the
history of the employees’ movement 4 million men and women will stop work and
register their protest. This token action is meant to focus the attention of the people,
Parliament and the State Legislatures.

We apeal to all the Trade Unions, Political parties, democratic organisations and
all right thinking men in the country to appreciate that this strike action is forced upon
the employees by the apathy of the Governments. We appeal to them to extend their
full support to us in this great struggle. We are confident of their support and
solidarity to strengthen this strike, when for the first time four million working people
are coming together under one banner,



2)

3)

4)

5)

6)

7)

DEMANDS

Immediate steps to bring down sky rocketing prices of all commodities
and to ensure adequate supply of food articles and other essential commodi-.
ties to all at fair prices.

Need-based minimum wage according to the norms lald down by 15 LL.C,,
pending that and keeping in view the recent wage improvements effected
in the Central services, the Industrial Undertakings and autonomous bodies
in the State a general pay revision with a minimum pay of not less
less than Rs. 250/ v .1 suitable wage  differentials and substantial improve-
ments in pensionary benefits.

A uniform D. A. formula providing full neutralisation for the price rise upto
monthly pay range of Rs. 900/- with quarterly review for an average
increase of every four points.

A minimum bonus of 8.33 per cent for all.

Release of the Chairman of the All India State Government Employees .
Federation and all other leaders of the employees arrested or detained
under Defence of India Rules, Maintenance of Internal Security Act. etc.

Repeal of Article 311 (2) (c) of the Constitution of jndla and reinstatement
of all employees’ leaders dismissed under arbitrary powers of these articles
and withdrawal of all punitive measures on the employees.

Scrapping of Government Servant’s Conduct Rules and anti-labour legisla-
tions and grant of full Trade Union and Democratic rights to all Government
employees.

(ARABINDO GHOSH ) (A. SREERAMULU )

Hony. President General Secretary
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CUARTER 0i' DEMALG

L., Immediate issue. of confirmation ordezs :

Though there are considerable nunber of permanent posts
existing in the department in various cndres, no action to
declare the employees permanent/quasis-permanent has been effect-
ively implemented in gpite of the fact that the employees having
put in more than 10 years of service in the post. We do not gecv
pleasure in bringing all this to your nofjce which 1s falling
under the purview of administration, but’all repeated requests
to finalise the issue has failed, we have left no way but to
request you to finalise all the permanency and quasi-permanency
cases lmmediately.

2., Repgularisation of Ad-hoc promotions

e
°

Promoting employees on ad-hoc basis and keeping them in
that status on one pretect or the other, indefinately, seems to
be a routine feature in the GSI, though permanent and clear
vacancies are available., #ccording to rules on the subject and
as a matter of principle, no Govt, servant should be kept on ac-
hoc basis for-more than 6 months. In genvine exceptional cases
periodical review is to be made. But our Depsrtment appears to
nave a special interest in keeping the employees on ad-hoc
basis indefinately without review. We impress upon the authorit-
1zs that all ad-hoc promotions should b. regulariscd immediately
so that the cencerned irdividuals do nct suffer on this account
in their future service carcer,

3, Filling up of vacant posts :

From time to time, the Association hag been reminding
over a period of one yecar to £ill up all the vacant posts.
Thouzh the association is heing assured that the matter is bein
pursued but no fruitful result h:s becr achicved. Therc are
still a number of posts lying vacant. .n cases where selection
has already been made, approval of the CHQ has not been received
and on any pretext or the othkrer the posts are kept vacant. 1If

ne posts already sanctioned oarec kept rucant, no public interect
will serve and the purpcse for requisitioning the posts 1is de-
feated., This is duc to the indificrent and anti-labour policies
adopted by the maragement. It is high Lime that all the vacant
posts arc to be filled up, e hope the authorities will wake up
and all vacant posts and resultant vacancicecs are filled up with--
in « month's tine.

4, Grant of D.4. at full rate for the entire period
of stay in ficld

The prant of deily allowance 1is presently limited to 180
days with sliding rates i.e, first 10 days full rate, next 20
days 4 rate and remaining 150 days at = rate., This rule is
applicable in gencral to all the touring personnel of Govt, of
India but in spccial cascs such as when officials arce required
to go on training for 0 & M and Vigilance ete., they are paid
Di at full rates for the eittire period of stay out of head-
guarters,. The department of GSI is a tnchnical /scientific
department and the employces are required to stay outside the
Jdgs. at a unapprachable and and remote .ond virgin arcas having
21l types of risks and inconveniences. The work is also of
spocialised nature requiring a considcernble streteh of stay out-
side Hgs. As such, their cascs should be treated as special
casc for grant of D.A. for the entirc reriod of stay in the
field camps and not as a general case '1ke other non-technieal/
non-scientific departments. wWe feel trat there is justificatioc
in considering the issuc, HMay we hope o Tavourable decision 2

ST SOEO=OL
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5, Granlb of adeguate Camp Equinment iirrcespective of the prade:

It was agrecd by the department, the necessity for
grant of adequate camp equipment some yecars back, but till to-
dey the agreced principle is not put into practice., MHere ve
would also stress that M/Roll employces are not given tentares.
Lo they also leave their home and family ete, to work in the
various camnps of the department alongwith dheir regular counter-
part employces, the same facility of camp equipment to M/Roll
criployacs should should also be externdded on humanitarian ground,
It is, thercfore, rcquestcd that orders for providing adequate
camp cquipments be issued to the conccerned authority.

Se Promotion to the Class IV staff tr the post of Class III
on Lhe basis of their experience in the trade :

We arc having ncarly 4,000 Class IV staff of various
irades like ‘Pech, Bearcr, Khalasis, l.bel Writers, Technical
Attendants etce There are as many as 22 cadres in Class IV
post ond many of them do not carry any promotional chamnnel, -
The posts such as Mali, L/W, Tent mendor, T/Br. Gre I ctce,
are dead-end postse. Although their duties are specified,
they ore being engaged on multiferous duties and even attend
to clerical duties, The cxisting rceccecruitment rules for Class
111 posts provide a very little percentage of rescrvation for
quatificd Class IV officials. For instance, 10% of the LDCs
posts have been rescerved for Class 1V officers, This percentarc
can well be taken up to 50% so that most of the Class IV
officinls can get a chance to move up in the ladder as is being .
done in the P&T provided they fulfil raequisitc qualification.
Similorly, the post of D/man Gr,II in the scale of Re85-128 aro
being filledAn through direct rccruitnent. At lecast 504 of
these pvosts can well be reserved for those Class IV officials
who :re dircetly deployed inf ield and acquired experience in
drilling and mining e¢tc, Likewisc, instead of filling up the
nosts of Te.n. in the scale of Re85-110/- Class IV officials
who =re deployed in lLabs, can well b considered for these
vosts by removing direct recruitment provision. We are,
therefore, only asking for more rescrvation for Class 1V
officials in higher posts, which necd 1o financial burden.

In the case of those cadres f9r which no promotional
avenue is provided selection grades can be created so that
officinls will not stagnate in one cadre through their scrvice.

r)

/o Redfund ol daily allowance :.

The class III and IV cmployces were pald daily allowance
at full rate irrespective of duration of stay at a particular
pliace under orders of the department., Subsequently, vide order
No. 1W/27/2/41/68 dated 3,1.,69, the rates of D.hi. were revised
and prought under sliding scales in terms of S/R 73 and arrcars
of alleged overpayment recoverced from @ me of the employces and
wt from 2ll, It is requested that the a mount already recovered
from some of the employeces bhe refunded to them as the cemployees
should not be made to suffer for no icult »f their own.

8., Enharncement of daily wages to M/Koll employces :

slthough it was agrecd by the suthority that the M/Rol
crployces Wwill be paid a minimum ware of B8,3.50 per day the
sanme was not given cffect on tho plea of labour ratus of Stato
Govt. enployees. The nature of dutics of State Govt. M/Roll
crployecs rxmxdm cannot be equated wiith that of Central Govt.
The State Govt, employecs aorce local recruits and their naturce
nf dutics 1s of routine type. While the M/Roll employces in
GEI performes o specialiscd work of drilling and mining trade
ste, in remote and unapprachable arcz. «They are trained- by
tha department 1n speelalisced job amd roved from camp to camg
it Arilling and nmining crew away..fron . their home towii and
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(vl performs a speclallsed work ol drllling and minlng Lrade
etc, in remote and unapproachable area, They are trained by
tLiie department in specialised job and moved from camp to camp
wilh drilling and mining crew avay from thelr home town and
family 1life., As such, lthey are an asset to the department
requiring regular employment, They cannot be treated on par
with M/Roll personnel of State Govt, We, therefore, urge
upon you to fix up the minimwa wage ol Rs,3.50 per day as has
bezn adojsted in all state Electricity Boards as per recommenda-
tion of Wape Board with effect from 1-4-1969,

Os Rerularisation ol Muster Koll Workcers
strictly according to Seniority

. Tew muster roll workers in the rast have been regular-
ised according to the whims and fanci:s of the Department and
maniber oi muster roll are still left tn be regularised., With
the £illing up of posts, a few more muster roll workers could
he accormddated in the regular vacancy, 1t has already been
cmphasised that H/Roll workers should be regularised strictly
according to seniority, which has not heen done causing dis-
conbentment amongst the Musiter roll workars, Superscssion
cnses need recetification and the principle of seniority should
be sorictly adhered to as per rules,

10, Crcation of additional ministericl posts ¢

48 per decision of the Ministry in the meeting held on
20,5471, it was agreced to create additional posts in the Min-
isterial cadres., It was understood that the Deptt, persued
the natter with the Ministry, but tho result of which is not
known, We hope that earnest efforts will be made to get ]

additional posts sanctioned in the Ministerial cadres immedi-
ately,

1, Gffice Budlding :

The issuc is pending since 1967 and is progressing in
snails speed, In the meantinme hcavy ¢xpenditure is being
ipcurred towards payment of rent on office builldings. Very
recently the Dy. Minister, during his visit to Calcutta on
19,6.73, reiterated the urgency of GSI! having it's own bulld-
ings. Instcad of taking steps to construct own office build-
ineg the Departrent 1s taking the office buildings on hire
scatterin;; the office from the existin: office building by
indulging in wasteful cxpenditure by hire., This will also
involve movement of vehicles from one huilding to another
further adding expen-diture on petrol .nd wear and tecar of
venicles, ILnrnest steps to» have one consolidated office
building in all quarters, should be initiated forthwith to
avold drainare of public noncy.

12. Lnhancement of washing allowance :

Taes old rates of decades back is still prevailent. 1t
is en admitted fact that cost of cvery thing has gone up to
an unimaginable extent ineluding washing charges. The Govt,
servanis are supplied with liveriles are finding it difflecult
in maintaining with the present washing allowance of Rs.2/-
p.m. It 1s suggested that the present rates be enhanced to

BeH/ = pota. to mect the cost of washing charges,

L3, Pro.er categorisation of muster roll workers -
Unskilled to Hemi-skilled after ono years

The Deptt. engages scores of muster roll workers - un-
sitilled, scni-skilled and skilled. Duc to non categorisation
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bUSF?T roll workers in course of time the unskilled and semi-sl' | od
lsizilled workers remain stagnant for years together. It is an
- ‘...," 3= 4=

tvhed fact that these workers are attached to the Drilling and
Liny canps performing skilled technical work, The unskilled woi. ¢
L.v being atbtached on a specialised job, acquires sufficient kno-. i .-

; saw w:thip a year or twvo, similarly the semi-skilled after a - .1r
Co wroemtonntically becomes a ckilled worker, To give some incer 5iro

L “Ehe benefit to the individuals in publie interest, catcgori..
€i.n OT unskilled workers to semi-skilled and semi-skilled to skil.. . i

E < period of one year is quite justifiocde, Wec hope you will @i - .=
ot oy view point and take necessary action for proper categor:’

ool muster roll workers in view. of the circumstances cxplainec

7 by adapting a yardstick of cxperience in trade,

i
4 A

[

. Kotational Transfers

Ihe kocociation has becn pursuing to get implemented the or
(e Horme iinistry for rotational transfer of staff but the pros~
Al attor 1s very slow, The manner in which the Administrati 2
- praecoding in this regard, gnxmhishixihe unfortunately lc. = 1
sonclusian thot vasted interests play a dominent role and ar.

D Tomting them 5 implement the orders scruplously on the plea ci
Gincnestrative eonvenience which holds no watoer,

A
LT3

A 1% nay bg mentiored here that the Association has been consisth. .
e R for rotational transfer of staff from onc Scction tu
Sl Anth the objeet of improving the efficiency of the officc ard

Lt Say ?tpgrowth_af vested interests apart from affording the me ..o
oo 5 sLiPY acquire adeguate knowledge that if an official is 2l ..

S zfntanur in o partienlsr section for unduly long time the WO T N
saemoenneS auite dull, drab and monotcnous and at times tends to
fodibus Juich tells upon the efficicncy., We arc unable comprehey
velid ronsor Uor deviating from the principal of rTotational tranrs
viostof T andeéfinatelys Lot us hope good scnse will prevail in tie

coreornee guartors Lo realise the benefits of rotation in the tru.
L o3,

i, Oificiating Arrangorients

_ Irspito of the orders of thy llom. Ministry on the subject t

departriiont is reluctant in eimplementing the orders more special.
oo poex ron-gazetted side in their resp.octive cadres, The gener: !
Lofownien 35 adninistrative ineonvenicnce. Compensation in sor

suhiur cworn such as honorarium ete, als~ the Deptt, is reluctan

p ol ®a. pleas of precedural inconveniences., We are quite

© Lo chinees of dimiediate promotion are bleak ip most of the

agnrics oT posts and the small benefit which will aceruc to t

\ l'.“-"b

05 in caplenentation of the Home Ministryts orders ore bes

doentied,  The Association thercfore, resclves to pursuc the matto.
sliosoeroprinte lovels S ths Govt, machinery.
13, aelexation oif age and gualificatinn of Departpental candid:

~

for absorotion in higher posts:

.

In any teehnical work it is the cxporience that counts and

ricasdion or age wless a poerson is very old and weck. Woe b

o los of Drilling ngincer. in our bepartment who arc hardly
cuates .or oven non-graduates. It s seon that there are mony
Mrysn speetally Class IV who are onsarod on various maehldn o
rivriuing tocanical, jobs for years toeother quite efficicntly © -
ag quolilicd for job performcd by ther, but are not given a o

L 17 ration on the plea »f educationsl qualification apd age b .,

i pter oos have boen renderine faitnfml scrcice in publie int o

0

{
P

Jita caomest hope of clevetion to highor posts.  The qualjfiCﬂ?i
o - DU asTtvormnd Uyt muttmritics docs—immo—way arfocet the ™ pr 7. ®

i et 38 prectiecally evidenced, Jo therefnre cuall upon GUt. L=
Slln o rorilow i, verlous cuases so thot persons putting in decid

arvece on bachndeal jobs are not handicaped due to formaliti i,
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are nor as terncd by the authoritios doces in no way affceet the prog :ss
»f work as is practically cvidenced, W. therefort tall upon autoritics
t~ reviasw the various cases so that persons putting in decades of
survice.on technicnl jobs are not handicnpod due to formalitdes,

17, Inhancenent of Fea @

The age old rate of R75/-p.n. is still prevailent in the ficld
camaps, It is on adnitted frcet that prices have shoot up unrcecasonably
d it has beconc next to impossible to manage with the present rate of

1. It is high time that the authoritics have not considerced revision
s the rote of Fea, It is hoped that the prescnt rate of Rsg75/=pel:.bo
_ohanced atleast to Re150/= polte

= Supply of Liverics to Class-1IV Staff/Protcctive Garments:

It is an adnitted iact that all Class-IV categories of staff{ aro
suired to perform such duties which involve in spoiling their own
>..ling, more specially on the technical siie, The Class-}lV staff
being the warst sufferes being paid in Govt., offices are not 1in &
oition to affording expenditure on clothing or even to meet the
iashing/elcaning charges, As such supply of liveries or protectivc
©ients to all Class-IV staff has becomc essential in these hard days,
f.oownpt kb due consideration to implement this demand will be given,

19. %Iﬁgt of allowange to Class-IV staff for maintaining Ficld

_.Tho Deptt, is well aware that Class-IV staff are cngaged in viori-
- ficld camps alongwith other categories of Class-I,1I,1I1 Qffic-rs,
“arsugh all the Class IZII and III officers are boing granted Foiybe
™, 75/<p,n, the class I¥ officers are denled this facility, The I .ct
that class=IV officers are also required to maintain an estt. in ficld
cnoot be denied, It is therefore, demanded that some allowance b
¢ wfray cxpanses of field estt, be granted to class IV officcrs.

204 tg on of Status d emoluments o Staff:

: Conscquent upon the merger of E,W, of IBM with the GSI and uri-
lertlon »f{ posts and regruitment rules, it is noticed that a fow
ceterories of staff such as Head Asstt, Supdts TA(Drilling) JTa(Survey)
Jraftsnan cte, have been miserably affcoted f have alrua{? 'To~
verred reproscentations with f:él justifi-atfon for protection of ti;lr
stotus cnd cmoluments and reorultment ru..s, Though unification i
posts 18 inevitable, this does not mean » doom, the service carrier
2. the enployces for no rault of theirs, In case where unificati-n of
P88 hus ndversely affected the fyture »i the employces a objucltirc
roview of such cases o is over~dué, W¢ inpress upon the authoriti.s to
kove denove cxeminations of the upificetion of posts based on Lhe ve-
presentations of the affected individualc and promotional channel aroc

wtored to thew without any fu?thor delny,

21, Transfer ncar to home townj

The Policys is vague in the Deptt for posting the cniployocs
i.2r 5T in their Home Towns is not gcint implemented in the truc sonsc
“hough 1t is arply possible to accommnd-i: the employ:es accordinc Lo
the transfor policy., A little sympathetbic attitude in this reogord
2101 o a0 lonpger vay in promnting offieicney apart from sonce bono [t
veccived by the indivaidual,
224 Fixing of seninrity of Tragers of corstwhile I,B.M, with
Drec itsnan Gr,I11 of G, S,1, ¢

ooooG/‘



In the I,B,M. the trocers(Pay is,110-200) werce being pronotoed

“v. Draftsnanp (f5y150-240/-) and ton Sr. D'man (fsgl80-380/-), 1In G...

quftsmnn Gr. IIT (R, l10-200)arc pronched to Draftomen Gr,I1( 1.
20=-285) tnd to Draftsmen Gr,I(ks,150-240/-) ~nd then to Draftsnan

ni>r (%,180-380/-~), . The I,B.}M. tracers were matriculates and ful®

a D'noan perfornirnyg and carry »ut full responsibilities requir.d o

0l o1 2 Draftsnan vhich was not so in the ecose of Dpeaftesnan Gr.lll of

,

Fill glve a cleer picture., In GSI, the D/m Gr.I1I were non-ni®
dlrtes rot requiring to perforn and carrying ouvt responsibilities
wll-tiedged draftsman,

his could be got verificd from IBM. The recruitment rules |

after morger of IBM and GSI as a consdquonce of unificention oF

e ths IBM tracers were placed on per with the D'man Gr Iil »fF
1o angralsus for the following reas nss

Qriiy the pay sczles of Tracers and D/m Gr,I1I has been taiwct
cceount as criterion for unification and not status and nots
dutics ote hs has been done in other cntegorics,

.
-1

‘y O Tracers of IBM stand deprived of their legitimate promiti.

(g th.ncxt higher vradc i,c. R5,150-240(Jy,D/m)which they u
othoryise nave got had hhere been no nmerger, =

Th:7 will now have tn skip »ne more hurdle viz that of D/m Gr.Il

in which siatus they already belongdéd to in IBM befor. nory s
beeone D/n GroI the immediatce next post equivalont to Jr.D/n
thnor would have got in the normal course of promotion in 1RM.

Miah

Duc €5 th: above anamalous unificrtion th. tracers of IBM wilil

nly. beeore juniowrs as D/m Gr.I but are also required to crde
uwnecessary oxtra hurdle of the poyst Hf D'man GrglI to conic poo

ozt Y

"1 the D/men Gr.I in thture which lose is illogical and imnuasie

T loss infliceted op the Tracers »f IBM only the saoke of ol
oo o unification of posts in Public interest is oven Aisp
sitionat a5 compared to punishmont such as reversised or brinel
oun Lo odndmun pay scale accorded tno Govt. servants involving in oo
griueitl s of grove nature. Thus the Toture serviee carrcer ol &
178 Tracers has soon completely been decned unreascnably thnt the: .
Dover recover from the loss permencntly., To add to their heartbu
bnedr jundor counterparts in the remanznt IBM are all now Sy. D/ic..
Head D/men in the nornmal eourse of promatinn which posts thesc ¢

pla

cirr ol drean of potting in their wildest dreems during tho renednd.

prrtion »f thoir scrvice carcer in thz 631 dve te thoe anonalosus s
i

sotion of posts,  We therefore, demand that tne scniority of I
Moy e fized with the D/man Gr.J11 oif G8I. based on the Long v

LTS

Survice as this will not involve any brench in recruitmont rui.s i

ia}

Wwill citcet the scniority position of arv individual in th: D/ner C.

i (0 W

Ll < . I-L.

+Je  Issue of hppointnent Gnders »f L,D,C. ¢

scainst tno Vacant posts of L,D.C, available and allotted to
CiO roernitnoent wos nade and sent t; CHQ fof approval, Approval
cendidates only nas been reeeived Tron 8HQ and remaining cases ot
jupt peraing. As the remaining posts arce also urgently roquired *
tiled up o9 in CRO duce tn shortape o st F which was inlorually
toason an GHY ond arreed upon, Jc urge you to kindly send the app
G for the remeining cases, urpently.

€ Covnbing ol Ld=hoe Souivices of Astts/superintendbnts.

Agzinst reguler vacancics, i1t hes heeome a convention ot bt
partooont €0 promote cmployecs on ad-hoc basis on one protoxt ow
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