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Two deplorable
tendencies

in labour
legislation

Excluding
workers

from general
law*

(A)

Change« In the law relating to workers am
supposedly for Uvlir benefit are characterised by
two deplorable tendencies* the first is the tendency
to take classes of workers out of the purview of
goner-1 labour lav* .nd the second is the tendency
to take human rights c.scc {imluding labour cases;
out of the x>urvtev of the most powerful court in

the state, namely vhe High Court*

(1) xcluslon of,cert ,k.workers

Cvor the last decade we have seen the
foliovint cla; set of workers taken out of the

purview of central labour lavs i

(1) Consuraction labour
(P) Contract labour

(3} Child 1I.. ;cur

(4) M-thndl workers

(3) kook workers

(6) Security guards



Curiously enough legislation -wes enacted or
proposed to be enacted for all the e classes in
order to meliorate the conditions of labour ana
generally to do good for theae workers* But in all
cases the special legislations created have burned

the Interests of these sectlox, lumensorably*

In all the Cases abjw mentioned It w& the
easiest thing in the world to bring these special
classes of workers Into the fold of generall*bour law
by suitable amendments In existing labour legislation*
Construction labour needed only minor amendment In
the law relating to Industrial disputes* bonus*
gratuity* payment of wages and so on In order to
ske these Acts applicable to construction labour*
likewise contract labour needed only a three 11m
amendment in the Industrial .Disputes »ct definition
of workmen to include all contract labour* this was
the situation In the State of Uttar Pradesh* But such
an monument was deliberately not ca ried out
anywhere because of the far reaching consequences.
Instead the Contract labour (Regulation and
abolition) act* 19% was passed which basically had
the effect of permitting contract 1 hour to proli-

ferate throughout the country despite the fact that
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egmly doing eorx of a
pereiMol nature 1« fee eshahliatwnt® of the
Srte£i>®& employer*, Similarly ahilt labour came

60 "e ILXdJUSIfi through fes Child labour FrohiMti .a
iI'CeE 10B"<

of fee vi&®& depressing features of these

speclaXXegisX&ti ns wjs the tendency to establish

AousirjuaiciaX 1&,,rcg to Hh the grievances
of wrlssaen* Setting of these Boards baa We
effect of easluding We courts* experience

of eerters eith We e W -ras haw been uMforaly
diaaisal* M e fomileneg in fee so-t aarmlous
sow fe&< they function &all and unll&e marts
they are not easily “adjected to judicial scrutiny*
ader the Contract labour xt, for example* uppli*
ea&l .ns for the abolishing of the oontraet labour
system and for making the contract meters permanent
ad regular mast he made to fee Contract labour

Bourg Wish is Itos uhear in perpetual hybernation*

By taking special classes of workers oat of We

*y>e



Special purview oi' general law, the Immediate effect

le gislation _ . . :
generally has been that the benefits of existing legislation
worse.

Maw been denied to them an the Illusory promise
th~t the new legislation would more than adequately
compensate. Security Guards for example Mmw this
to he a lie. double wages for overtime mlvers&XXy
applicable in all factories is never pJLd to the
security guards. .nd security of employment which is
taaen for granted generally is not available to the
security guards who suffer the Indignity of being
secalled by the Board and then rendered unemployed
for many years should the security guards dare to

form or join a union.

A more detailed ctudy into this aspect
of labour legislation needs to he gone into. Xn
particular the fchir&lig th-t specialised Wards are
In the interests of the wrhi< class must he exploded
once gad for all$ hut this is not the proper place
tO QO that.

an ghaygia |xg»,,.ShB.,B" .fisHete

The second deplorable tendency in labour



High Court
divested
of B®an
Bights .

Jurisdiction

First Civil
Servmts

legislation is attempt by the state to divest
the High Courts of its Human Bights Jurisdiction™*
High Courts aider the Constitution are the most
powerful bodies In the State ubo they are empower
to issue not oily wits under article 22% hut also

other appropriate orders*

Over the years the St ,te has systematically
and deviously taken five.. malof humjo rights.:area3.
that traditionally fell within the ambit of the
High Court outside into specialised Commissions
or friban.-Is* Fi *st to go w e the civil servants
whose cases were traditionally handled by the High
Court* ffcey were sent to “dminlstrative Tribunalse
On paper these Tribunals appeared to have the powr
and status of the High Court-* But soon it became
very obvious that they were instruments designed
to serve the interest of the State in a very crude
manner* The Tribunals situated in far way places
so that employees who e rlier could go 'to the High
Courts quickly had to travel lorg distances and

often across State borders to get to their tribunals*
judicial members
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who played a very actlw role and ulthaaaely the
level of the ,uMiniatrative frlbunal fell to Wat

of m infcra»*deparb*a©ntoX appeal* Facilities were

not availa':le for the setting ap of the courts* the
judges wm mt given residential facilities, they
functioned at odd times a» in odd ways making their-
w n procedure* The State cleverly appointed certain
progressive judges who had retired frat the High
Court as Chairmen of the fribumls in the first few
years, to give the employees the Impression that the
tribunal would act in their favour but soon the
usual politics of appointing judges took hold am the
tribunal began to show it*s true calcar* .11 in all it
say w said that both laterals of law as well as L
terns of procedure and convenience the civil servants
have been put to a tremendous disadvantage by the

fomation of the administrative frlbunals*-

after this the Scheduled Gaste/Scheduled
tribes had their cases relating to fundamental rights
and constitutional violations virtually taken out of
the purview of the High Courts and sent to a

Scheduled G ste/Schedulcd tribe Commission which was



instance U v.» not openly stated. that the- High
Couvfcs yoald bo divested of their Jurisdiction but
that is broadly speaking che direction urn the
motiw* This Commission as ususl vas oladled etbh
group politics snd pretests t*"ero head $31 over
the country by Scheduled Casbes md Scheduled Tribe,
in reaps<& of the appointment of persons on the
Commission and the functioning of the Commissi;a
Itselfe

Similarly wmen’s issues w e sent packing
to a Women’s Commission again with the implication
that this Commission would In some manner replace
gfie,Micas resolution by she High Courts aa, the
Supreme Court# uad once again women*s orgaols-biod
througbous the country protested in respect of the
appointment of persons on the commission and the

functioning of the Comlssi<x- generally.

Then came the move to take environment

cases out of the purview of the High Courts 1 to
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Finally now the St“te has decided to take the
last remaining bulk of the oases relating to human
rights namely labour cases and to dump them into

what are called, the Industrial Relations Commissions*

High Courts Marxists have always said that the courts are
*will become ) ) o

Property basically the instruments of Cupitills., class me-Mt
fsnehayals

to do theirulrty work aid bamboodripad was sentenced

to one day Isprisomeaa by the iupreme Court when

he dared to say so* But he was right and now that the
policy of the divesting of the High Court of their
jurisdiction to determine human rights cases has become
very obvioos* the High Courts will perhaps now appear
In their true form mi do the work that they were

origii®lly and essentially designed for namelyi property*

ap eafls By contrast whereas tribunals have also been
on or

pro>p/>erty set up in areas relating to property such as the
cases™

Bxcise tribunal and the Incm»tax frlbunalf in these
cases an appeal Is provided from a decision of the
Tribunal to the High Court. In the ¢,,s© of 11 the
other Human Hights tribunals and Commissions* the appeal

to the High C urt is specifically excluded* In the

«e



Hig{hway
no
by*lanes

>11 or
nothing.
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ease of the Industrial delations Commission the
State has gone one step further to deny the right of
appeal wen to the Supreme Court thus making the

decision of the Commission fii-al*

W

~mhile analysing a bill or a proposal to
change existing law it is necessary thus, one coneenw
trate on the main trust of the proposal so that ora
IS not lost in discussing sirs? details. to put this
figuratively one must travel by the highway and not
get lost in the hy~Xanes. The proposed changes in
labour law have a few attractive proposals hero am
ther snd it is important not to let these distract

us from what is an awesoae attack on labour.

decoialy, while negotiating with Government
on the proposals to change the law; if the proposals
mad® by she Governmentare basically bad. with a few
bright spots hare ,,m there it is good- strategy

to reject th© whole not to doable with minor
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points* This is because should we try to separate
the g od from the bad w invariably land up with the

entire rotten proposal becoming law

The proposals to change lbour law are so
miserable and frightening that | have no hesitation
whatsoever to recommend that the proposal should be
ju.ked in toto that norude union ah ;uld have the
slimiest hesitation to burning this bill and oppose

it with di ferocity*

(C)

u> >w.". »fcte &aa

The basic thirling behind the proposals to
change the existing law appear to gobuck to the
70*3 an.,, seems deeprooted In the preposition that Indian
labour are too w Il protected and need to have some
of their protection removed* In the context of

Mursiiaha lao’s Kew Sconouic Policy and other facile
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expressions of capitulation to the rapacious
fcransnutioi.aX3 thio prop- sal is iov rapidly intended
to be translated into practice# fhe Janata Government
did a lot of damage by attempting to tinkle vith the
exitting structure of the courts. those vho do not
much about labour should not interfere and this

vhat 'the Janata Govermentle”rnt vhen i-s proposal

vs vociferously opposed so that ultimately nothing
case of a scries of aaen&aents and bills, fhen the
Janata Government set up after April 1990 the

u~sanujan Committee.

amsaaujan vbile explaining why it was necessary
to make proofs .Is for a n&u la Xelaslots Bill
relies on Anrusixobaruo’s speeches, belying on bis
ideal larasimhareot he quotes him as saying that
the Industried delations net is necessary because
of these reasons, Firstly because there did not
exist any central legislation on collective
bargaining# Second” because there existed
multiplicity of trade unions, fhirdly 'because the

law are not implemented# fheue apparently profound
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observati ns of Marasit&a Xao w e found in

clause 1>5 of the Bamnujao deport*

These are hardly reasons for scrapping the
Industrial Disputes ct and for Uis introduction
of the Industrial delations act* It to partly true
that central legislation doss mtaist on collectively
bargaining but the mower to this is that the
government ought to haw listened to the demands
of the unions for the introduction of the secret
ballot and the recommendations of the union and
once a union is sseognlsed by secret ballot the
employe -s should be compelled to negotiate with

that Unioaa*

to .~-~.g, VUI|.,III3a~gea. m thau cm be

done is that the employer is compelled to negotiate*
*hat are the Implications of <X3m:?ulsory negotiations t
If an employer is forced to negotiate what he

generally does is toc41 the workers for tea and



Mowing
wrong with
multipll*
city of
unions
per se.
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Won haw a superficial discussions and finally
conclude that a settlement la not possible* nothing
therefore can coupe! an employer to S btle. fhe
only alternative Wereafter is adjudication*

thus when Marasiiahu lac speaks of legislation on
collect! »» oaegaliilng mafeU

ShLISwA, I,
never mind that Uie negotiations are futile* It is in

this context that the unions have, decades ago,

sugge tod fch-athe proce ure should be by secret .bullot*
1. is very simple cud democratic suggestions has been
turned Sow by Government -ftor Governs© .t. Mo
govarmonfc has ever been able to explain why it

has done so.

The secs&d reason given by ILraslc&a
B.ao is xUdXiolieit¥ ..of.tracM unions* It wold
peAf<»s bo 'otter for him to look at the other
side of the coin namely mU Xtlaliclty ,of .production
centres™ Sere w are speaking of subcontracting,
fhe current trend these uays is for production to W
fumed out to mall **swe~t shops” Were the safety

situation is very grin uni the workers live in
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powerfcy. Bather than doing anything caxtrol
this situation, the Goverm-nt la in fact sui..porting

the system of si&>*contracting.

Just as the employers haw a right to
set up any Industry Mg or wiaU the unions also
tew a right to set up as many unions as they wish*
Multiplicity of trade unions is not necessarily
a had thing* It Is part of the democratic process
W&l prevents autocr.tlc unions from Wing established*
So one has ewr teen aMe to point out any adverse

effect of' multiple trade unions per so*

the oily point that needs to lie discussed 1st

to,©sg”,jag.-«igaga3..,fcl HMfeA.awM.fiS. .Uate
' KO ® the®

settlements he made binding ? Finally tow can there

be stability once the settlement ha been arrived at ?

the answer is again very simple* hut our
dear Israelite Bao aid the pundits of the B”uaujan

Committee pretended that they could wfe understand.
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ballot
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democracy
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The answer Is again a the secret ballot, A system
may easily be established whereby the workers
vote by secret ballot for a particular union or
collectl ©of workers co negotiate ®n their behalf.
Once the negotiating group/union has been declued
and a settlement is entered into, it is made by
law binding n all the workers# Thereafter that
settlement will ran for a fixed period of time and
cannot be distarbad until the sefctXme&t period is
over. Thus cm has democracy and stability; whereas
we have no puppet unions sponsored by the management

and, deep-rooted workers resentment.

Thirdly M~&siaharao’s observation that
the 1.1. . Is necessary b*""*S,,.... AU n&ea
iIs very funny indeed. M rst of all it is the goVermont
which treats the judges with contempt. They do not
give them houses. There is nepotism and corruption
in the appointment of judges. Judges are not appointed
in keeping with the repaired strength* In the labour and
Industrial Coats for example hardly one third of the
positions a~ filled to* Thus if a situation Is

created dellbe»s»ly by the government where the
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judiciary is both neglected as veil as treated
with contempt how can the government expect there
to he the implementation of laws*

Under the various acts It is the Government
Officers Wo are required to implement the law*
Under the Factories net and 1B1 .ct for exasple
the Government impactors are supposed to visit the
factories ami pro ecute the offenders* But these
officers only visit the factor! s to collect their
envelopes md to have their cup of tea* Oder the
Industrial Msputsc “ct the government has a right
to prosecute user criminal law those Wo violate
the provisions of the act* This is never done*

Cm BarasixWa Boo nay why t

the Bm u J# Committee takes it for
granted that the Industrial Mspates “ct is not good
enough* But they did not give even a single- reason

for arriving at this this conclusion#

The approach of We uni ns iswry dear*

The existing system of law and the existing law



have been won after heroic struggles of thetrade
sunions am we will not surrender this system no
matter how bad it say be for emetbing illusory

and something which will definitely b© a hundred
times wse» W are not going to surender the
existing protect! n for the mere promise of better
protection Wodo not trust farasimha duo and people
of his Mini ana though the existing legal system

Is very anti»l&boar it is far far better than having

no system at all,

w ) ax.JK« asate

Government has been fcrylig to prune the legal
rights of the trade unions for a long time now*
First case the attempt to introduce the Industrial
‘lelatlonn Bill X9W» ihe.. erne the Hospitals and
Adonations Institutions 8111 X9W« X« the same year
attempts were made to bhdtn: into Xw the Bi*loyment
Security and Miscellaneous provisions Bill 19?78*
two years later sw the Introductions of the

Participation of Workers in Management Bill* 1990*
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Prior to thsn the directive Principles wre amended

to Introduce the workers participation Ix; management.
Only the heroic opposition of the trade unions
prevented the passing of the Industrial delations
3111 ma the Hospital ana Idueational Institutions
Bill.

Once again it is necessary to emphasl-e that
while studying the provision of the Industrial
Halations Bill it is necessary to decide whether
it is in an overall sense In favour of workers or
anti-workers. Once it is decided that it is overall
again..t worke a then it must be rejected in toto.
M tt Pw8steto«I M IMUMmw . Lail..mauM v» O;ke
the bin is found to be anti-wor”r then despite
a few good things here and there* it must be
opposed and smashed. If this approach is not taken
then confusion arises in the minus of the workers
and tr de unions begin to confuse small benefits
with major anti-worker policies resulting ultimately
in a trade union position that remains anfoeussed

and blurred. Once this happens the State takes an

« .
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ideological offensive and wusing the media ultimately
thrush the legislation on workers leaving the

opposition enfeebled and unsure.

The structural aspect of the In ustrial
Ida ions bill is divided basically into four parts,
fhe provisions relating to lav -ad the trade unions

are dealt ith later, xhe structure has f ur

parts s

(1) A grievance procedure

(Sj Negotiating co nsols

(3) Voluntary arbitration

(4) Industrial Relations Commisslion{lIC).
u> arlggan<» p-otxxU-Q :

Instead of direct access to courts the
employees having a grievance will have to appeal,

internally ami if she looses in that appeal she
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vill have a secmd internal appeal* [If she loses
he”e too she will be compelled to accept arbitrati n

by an arbit ator (clause $.1?) and If for some reason

direct thi arbitration cannot be done then she can either
access to o _

the Court go to a negotiating council or to a court#

cat off*

The whole procedure ana the whole system
IS very vague am very muturish* It is really
frightening that the Government should try and
substitute a sytea of courts that are time*tested,
with somethin as obviously not thought about this.
Obviously the Govcimn, has mt* even thought of an
equally efficacious alternative mu though the
present system of courts functi n badly It is obvious
that what is being suggested is something utterly

rotten.

(to P.grUTr >

The second ring of the nw proposed structure
are the negotiating councils* These councils are

supposed to be bodies that are to negotiate on the

P
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grievances of the wvcrlusen. Ihe Council are bo have
an equal number of employees and employers repre-
sentatives*  fhs questio.. arises as to how the
employees are to e cho on. |If there is no union
then the vo-'kers are elected to the council directly*
If there is only oxounion then fchut union nominates
the persons nto the Council* If there are a number
of unions then according to a mathematical formula
employees are nominated by the vari us unions*

Attractlw though this may sound w have io hesitation

as W have said writer negotiating councils can
oily require the employer to negotiate but it can
never compel the employer to settle* Then the only
purpose is to compel negotiations. Ihis can be best
done by having a secret ballot of all the workers to
elect their representatives to negotiate and there*
after the employer should be compelled to wgotlate*
Xhe requirement that the number of employees will be
the suae as the number of employers representative

on the negotiating council is a superficial symbol

of equality* 1lhe mere fact t-at there -re aneiual

*>»
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number of negotiators does mt in any way assist

in the making of a settlement. Ih© employees do

mt car© If they have t >negotiate vith oxe person

from the man mont or 100 persons* Xt makes no
difference* If the employer is >udy to settle be

vill settle. If mt he vHI mt. .nd if he is compelled
against his wishes to negotiate foe will do so formally
across a cup of tea but he wHI not do anything

meaningful.

fhe stipulation that unions can participate
only one year<ter registration would exclude new
unions. Sxperienee has shorn that from time to time
milltart onions errge to capture the imagination of
the workers overnight and also attract their loyalty
and support and it is precisely these unions born
in struggle that are sought to be excluded from

the negotiating councils.

din

When the negotiating councils fills the

parties are required to go for voluntary arbitration.

«e
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Voluntary arbitration is actually oaap.ulnory. rora
the scheme of the bill it appears thac parties will
be compelled to go for arbitration and e.uwot approach
the courts directly. It is very dangerous to call

such a systen voluntary.

Secondly a sea change Is proposed in the
legal nature of arbltrutio- . labour law arbitration
afder Section 10(a) of the Industrial Ms utes Act
is very different from cl 11 arbitration conducted
under the provisions of the Indian arbitration ,ot.
In dohta's case the Supreme Court characterised
arbitration under Section 10(A) of the Industrial
Msputes Act as ’statutory arbitration* meaning
thereby that the arbitrator was akin to a jaa;.e of a
tribunal and the Award of such an arbitrate «was
akin to the award of a tribunal. When challenged
in the High Court the grounds of challenge w e
the s »e as the grounds availhls in the challenge

of a decision of the tribunal*

this is a very different from civil arbitration
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whereby and large* the decision of the arbitrator

Is final ana binding even though the arbitrator may
not tow taken into cono!deration the material facts
and even though he arbitrator may have moved on
an erroneous presumption of law. the grounds for
the setting aside of a civil arbitrator’s award are
few whereas In the case of Industrial adjudication
and statutory arbitration the grounds are much
wider, Statutory arbitration In labour cases

Is very important because to do justice to labour
the arbitrator carefully go by the evidence on re<ord
am go strictly by thelaw. In property arbitration
the focuss is on putting an end to the matter whilfc
in labour arbitration the focuss is on establishing
a funfcloning system* settled norms and doing justice.
ihe whole trust of the Industrial delations bill,

is first to force the parties into agbitf...ion art.
secondly to restrict drastically the challenge
Wat the trade mi ;>0 could make Srom an ward  of
an arbitrator to a court of appeal. In view of this
tr de unioiiS should have absolutely no hesitation

in rejecting outright this so called voluntary

arbitration.



	‎\\RAKKEE-HP\Users\Public\2002- Textile Labour in Ahmedabad\19. Resons why Trade Unions Oppose the suggestion for changes in Labour Law contained in the Industrial Relation Bill\7_SCANTAILOR\sc0001.tif‎
	‎\\RAKKEE-HP\Users\Public\2002- Textile Labour in Ahmedabad\19. Resons why Trade Unions Oppose the suggestion for changes in Labour Law contained in the Industrial Relation Bill\7_SCANTAILOR\sc0002.tif‎
	‎\\RAKKEE-HP\Users\Public\2002- Textile Labour in Ahmedabad\19. Resons why Trade Unions Oppose the suggestion for changes in Labour Law contained in the Industrial Relation Bill\7_SCANTAILOR\sc0003.tif‎
	‎\\RAKKEE-HP\Users\Public\2002- Textile Labour in Ahmedabad\19. Resons why Trade Unions Oppose the suggestion for changes in Labour Law contained in the Industrial Relation Bill\7_SCANTAILOR\sc0004.tif‎
	‎\\RAKKEE-HP\Users\Public\2002- Textile Labour in Ahmedabad\19. Resons why Trade Unions Oppose the suggestion for changes in Labour Law contained in the Industrial Relation Bill\7_SCANTAILOR\sc0005.tif‎
	‎\\RAKKEE-HP\Users\Public\2002- Textile Labour in Ahmedabad\19. Resons why Trade Unions Oppose the suggestion for changes in Labour Law contained in the Industrial Relation Bill\7_SCANTAILOR\sc0006.tif‎
	‎\\RAKKEE-HP\Users\Public\2002- Textile Labour in Ahmedabad\19. Resons why Trade Unions Oppose the suggestion for changes in Labour Law contained in the Industrial Relation Bill\7_SCANTAILOR\sc0007.tif‎
	‎\\RAKKEE-HP\Users\Public\2002- Textile Labour in Ahmedabad\19. Resons why Trade Unions Oppose the suggestion for changes in Labour Law contained in the Industrial Relation Bill\7_SCANTAILOR\sc0008.tif‎
	‎\\RAKKEE-HP\Users\Public\2002- Textile Labour in Ahmedabad\19. Resons why Trade Unions Oppose the suggestion for changes in Labour Law contained in the Industrial Relation Bill\7_SCANTAILOR\sc0009.tif‎
	‎\\RAKKEE-HP\Users\Public\2002- Textile Labour in Ahmedabad\19. Resons why Trade Unions Oppose the suggestion for changes in Labour Law contained in the Industrial Relation Bill\7_SCANTAILOR\sc0010.tif‎
	‎\\RAKKEE-HP\Users\Public\2002- Textile Labour in Ahmedabad\19. Resons why Trade Unions Oppose the suggestion for changes in Labour Law contained in the Industrial Relation Bill\7_SCANTAILOR\sc0011.tif‎
	‎\\RAKKEE-HP\Users\Public\2002- Textile Labour in Ahmedabad\19. Resons why Trade Unions Oppose the suggestion for changes in Labour Law contained in the Industrial Relation Bill\7_SCANTAILOR\sc0012.tif‎
	‎\\RAKKEE-HP\Users\Public\2002- Textile Labour in Ahmedabad\19. Resons why Trade Unions Oppose the suggestion for changes in Labour Law contained in the Industrial Relation Bill\7_SCANTAILOR\sc0013.tif‎
	‎\\RAKKEE-HP\Users\Public\2002- Textile Labour in Ahmedabad\19. Resons why Trade Unions Oppose the suggestion for changes in Labour Law contained in the Industrial Relation Bill\7_SCANTAILOR\sc0014.tif‎
	‎\\RAKKEE-HP\Users\Public\2002- Textile Labour in Ahmedabad\19. Resons why Trade Unions Oppose the suggestion for changes in Labour Law contained in the Industrial Relation Bill\7_SCANTAILOR\sc0015.tif‎
	‎\\RAKKEE-HP\Users\Public\2002- Textile Labour in Ahmedabad\19. Resons why Trade Unions Oppose the suggestion for changes in Labour Law contained in the Industrial Relation Bill\7_SCANTAILOR\sc0016.tif‎
	‎\\RAKKEE-HP\Users\Public\2002- Textile Labour in Ahmedabad\19. Resons why Trade Unions Oppose the suggestion for changes in Labour Law contained in the Industrial Relation Bill\7_SCANTAILOR\sc0017.tif‎
	‎\\RAKKEE-HP\Users\Public\2002- Textile Labour in Ahmedabad\19. Resons why Trade Unions Oppose the suggestion for changes in Labour Law contained in the Industrial Relation Bill\7_SCANTAILOR\sc0018.tif‎
	‎\\RAKKEE-HP\Users\Public\2002- Textile Labour in Ahmedabad\19. Resons why Trade Unions Oppose the suggestion for changes in Labour Law contained in the Industrial Relation Bill\7_SCANTAILOR\sc0019.tif‎
	‎\\RAKKEE-HP\Users\Public\2002- Textile Labour in Ahmedabad\19. Resons why Trade Unions Oppose the suggestion for changes in Labour Law contained in the Industrial Relation Bill\7_SCANTAILOR\sc0020.tif‎
	‎\\RAKKEE-HP\Users\Public\2002- Textile Labour in Ahmedabad\19. Resons why Trade Unions Oppose the suggestion for changes in Labour Law contained in the Industrial Relation Bill\7_SCANTAILOR\sc0021.tif‎
	‎\\RAKKEE-HP\Users\Public\2002- Textile Labour in Ahmedabad\19. Resons why Trade Unions Oppose the suggestion for changes in Labour Law contained in the Industrial Relation Bill\7_SCANTAILOR\sc0022.tif‎
	‎\\RAKKEE-HP\Users\Public\2002- Textile Labour in Ahmedabad\19. Resons why Trade Unions Oppose the suggestion for changes in Labour Law contained in the Industrial Relation Bill\7_SCANTAILOR\sc0023.tif‎
	‎\\RAKKEE-HP\Users\Public\2002- Textile Labour in Ahmedabad\19. Resons why Trade Unions Oppose the suggestion for changes in Labour Law contained in the Industrial Relation Bill\7_SCANTAILOR\sc0024.tif‎
	‎\\RAKKEE-HP\Users\Public\2002- Textile Labour in Ahmedabad\19. Resons why Trade Unions Oppose the suggestion for changes in Labour Law contained in the Industrial Relation Bill\7_SCANTAILOR\sc0025.tif‎

