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29-2-’60

MS&lhe.. W-Giik'.' Manage r; 
ZZ^Iocfr^ -Ga'. fimoh,

The following facts are laid ilo^n for your perusal, consider
ation and’ dispassionate disposal.
.•MW .> '■ S 4

- I was taken as a purcxiase Clerk in your esteemed organisation 
or 19-1.0-1957 when the' purchase officei was Mr. K.T. Pillay and 
Mr. Kudalk&r'the commercial superintendent.

As the Company was in the embryo stage there ware no transpor' 
facilities for transport of goods purchased and there ware even no 
residential quarter?/ constructed. Above these difficulties I was 
ofi^n obliged to work thirteen to forteen hours daily, sometimes 
even past' Md-night♦ of course in implicit obedience to the 
instructions of my Superiors.

This industrious and unremitting apolication to work coupled 
with my sense of duty resulted in my achieving the appreciation 
of my Superiors ellucitated my rapid increment's in my emoluments.

In March 1958 I had to proceed on leave for my connubial 
celebration.

On my return one Mr. J.C- Agaraval was the purchasing officer. 
He was. however, pleased with me for my work. He has even 
entrust ted me with cash upto Rs. 36000 for cash purchases of home 
Woes from Rajaoanpur cement factory. Subsequently when Mils work 
was over I was posted fox- passing timber. I worked under this 
Officer for 2ix months and won his appreciation and admiration.

Then as adverse xortune, would have it the existing C.P.O. 
This Officer suddenly, as soon as he came stopped me from passing 
timber and posted his favourite one Mr. Kannan for this work 
from different places, who was passing timber as well as receiving 
It in the timber yard. Then another neighbour of his home village 

’Mr. phal^unan who also was there for local purchase was posted 
for passing timber from M/s. Gajanand Ram Gopal at Rajaganpur and 
the said Mr. Kannan to receive it at our timber yard. During 
these times the work allotted to me was to bring quotations from 
various parties.

After bringing these quotations from about nine parties, 117 
only wor^ .was sitting at the phone asking parties about the 
supply position of Timber.

■ -V. ' • • ’ ' -
THE REASON FOR TRAN SB’ER IMG MT FROM TIMBER. PASSING TO THE 

ABOV? JOB WAS REPORTED BY Mr. RAMAKRISHNAN ”THG MANAGEMENT DOES 
Kar WANT YOU TO DC THIS WORK” , WHICH SUBSEQUWLY I UNDERSTOOD WAS 
A DTLIB^UUiTT FALSEHOOD.

Now Sir, the following will be interesting;-

l.<Phe quotation given by M/s. Waliram Dherampal, Gandhi Road, 
Rourkela was Rs.6.53 np per eft. This was errasod and altered by 
Mr, Sitharam, steno from Mr. Ramakrishnan’s officeroom according 
to Mr. Ramakrishnan’s instructions to Rs.6.70 np thus increasing 
the rate by seventeen np per eft. I was also present in the room. 
In asking, Mr. Ramakrisnnan why alteration was made his reply was 
the difference o£curing op seven thousand eft. (for which order was 
placed on him) was to-De given to Hochtief-Gammon thus giving them 
a profit. !/j •

Contd......2.
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Similarly the rate Rs.6.50 np per eft. quoted by M/s. D.N. - 

Prasad and S. Prasad of Manoharpur, were respectively altered to 
RM <70 np.and orders for 5000 eft. were placed ©neither. The 

difference altogether coming to f^.3000 was given by them to 
Ramakrishnan at the letters Office.
First I was asked to go to Manoharpur and take ^.2500 from 

them, but the contractor told me that he would personaly give to 
Mr. Ramakrishnan,. This version of mine was apparently disbelieved 
by Mr. Ramakrishnan. But, the wrath on me was subsided when the 
Contractor handed over the money to him personaly. z
3. -Mr. Ramakrishnan’s associate Mr. Kannan has given official 
receipt for 1020 eft, of size timber to.M/s. Gajananda Agarwale 
of Udit Nagar when actually this material has not been received by 
our Company ax all. This fact will be proved by records kept by 

. the Contractor which he is prepared to produce for your perusal 
on demand.
4. An official receipt for one thousand three hundred and fortytwo 
eft of size timber has been given to M/s. Gaianandaram Gopal of 
Rajaganpur when actual receipt of materials is only 1192 eft. by 
Mr* Phalgunan. The price for the difference viz., Rs.900 was 
taken by Mr. Ramakrishnan. This material was passed by Mr. Phalgunan 
.on 19-2-1959.
5. A quantity of 4,000 eft, of second class timber at PuSAwas 
passed by Mr. Khanna in January-February 1959 at Himmat Singka 
Timber Company, Jarsuguda and Sambelpur. The actual rate for this 
paid to the Contactor was at RMAper eft. But the company was 
charged FK4.80 np per eft. Again another quantity of scout 1,0000 
eft. was nassed by the seme Mr. Kannan from the same party. The Mb 
Contactor’s quoted rate was ^.6.oO np through mutual arrangement.
-For all subsequent orders placed with him including those 
numerated here in an amount of ps,45,000 is understood have been give® 
by Contractors dimmath Bingka co., and K.b. Late of Sambelpur to ® 
Mr. P,K. Ramakrishnan u.P.O. »

atJhen passing timber, length up to 9" are always ignored, but 
are taken into accounts in issues.' Thus difficiencies are 
generally and mostly made up. All rejected timber which the 
Contractors do not generally take back inview of the transport, expen
ses to and fro help’s great deal for making up qualities which1 the 
actually have not been received, but paid for by the Comapany.'

There* arc nunerm^^^her instabQe^4o'"site herein but £.oA^ear 
of trouolApf uersuaL-rx-have refrained, from dipect ing^The reason 
for JJr. Ramakrls^ s theM analbites i^<treachela's. x.

I would briefly lay down that his insatiate des lie for 
profiigal indulgeance has also resulted in many persons loosing their 
job in your Company. For' example:- Mr. Gcvindan Kair of^p.O.L., 
Stores was sent to his native place for bringing, Mr. Rainaki’ishnan, 
a girl of young ego. He was sent a money oncer of ^.50/- inddition 
when he requested through [t jotter from nis country. pOr reasons. 
Mr. G-ovinop.n Nair returned uilhuut a gu'l and thal has stood in his 
future carrier' and increment?.. Mr. Ramakrishnan is now an enemy 
of'this Govindan Nair who is still in R.C.L. This fact can be veri
fied.
2. Mr. Khan of Cement Godown w.as given R’K50/-for the;same Purpose. 
He was discharged because he also failed to get a girl.

■ K- .

3.. Mi'. C.P.A. Hair an educated middle aged gentleman, who asqworking 
as Furniture in-charge in Main Stores is also understood have been 
approached for this purpose. When Mr. Nair strongly, resented to it 
he was threatened and firghtened by Me. Rantakrishha £nd his associate 
ivlr. K.M.S. Pillay from his Office with doors bolted from inside. 
He was threatened of being heated and tbeth removed’unless he 'i 
resigned and went away. ; \

/ i ' ■! \
Cont d*........... g; \
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The poor Gian as an only alternative resigned this good post and 
want away^in July 1959. He is understood to have come here again 

1‘^staying somewhere in Rourkela.
* Mall 9^ *
4^Mr. Kedarnath, Ramakrishnan’s peon was asked by Mr* Ramakri
shnan to send his newly weded wife to Mr. Ramakrishnan’s Bungalow. 
The poor man reported the matter to Mr. Potdar, who was kind enough 
to transfer him'subsequently to the Administrative Section.
5. Mr. Payal Pinch, the, them Ramakrishnan’s driver had also 
similary fate and he also Tias discharged from service by Mr. Rarna- 
krishnan. . There are court less instances vividly cllicidating the 

Clothe some and loose character of ’Jr. Ramakrishnan through, I am not 
in a position to give tangible proof for .the same. They can better 

be ima^insd than said on the s. trengUj of the Instances quo wee above*
Sir,

T had to proceed home as my presence there at was inevitable. 
I applied for leave'which owing to the' wrath he had against me was 
not granted, but I could not but go. J proceed home, but after 
reaching Mauras sent a registerad^letter to Mr. Ramakrishnan for 
leave. ''The leave was not granted and thio letter was not exposed 
owing to the facts that a mention of the abovesaid money matters 

'was also in the letter. Not only that he did not grant me leave but 
I was reported to have aobsconded with all my belongings which 
statement his far from truth and is deliberate. During my one and 
half years service I did not spoil the Firms name, but sihqerely 
worked for its fame and benefit.

The instancesto prove his dislike and blatanat partiality
. towards persons belonging to connunttias other than schedule castes 

'1 (as Mr. Ramakrishnan belongs to that caste),for example;- 4
' JI1. Mr. Baby of P.O.L, was not given any increment during, his periodic 

oi' on j ./ear's sk;v ineiitspite di the C.C.K. Mr. Besouzxt s recocted W 
recover dan ions. He jZa* -resign .
2. Er. Samuel, a graduate. of Timb-n Yard also met lie same fate. ’W

S
3. Er. Thomas of central stores resigned his post .ano now he is 
working in H.S.L. only due to the sais cause.
4. Mr. George, a graduate of central Stores, appointee bv you 
from Bomba^y is still not given(a Rupes increment though he is 
nearing completion of two year's service.
5. Mr. Uberoi, of rarchasing seuio^ also mot the sane fate.
6. Mr. Sitharam, his own Scene, has had no better fata.

But it ^111 be surprising to know ihat he wrote to his 
native place end got oov'n to Rourk-fla some of his casiomen anc 
have given them good positions. All persons virtually un-educated 
are enjeing in the office on treatment and salary for the mere 
1'ca•; '.<n t;i<-j t i:>iy ax-e 'j . Aai>a..!'-..sAnm s unity.

These incident have totally braughc about an uneffaceable 
stigma to the reputation of your Company and that unless proper 
undelayed steps axe taken <'y you for expumging undesireable 
per soi'3 j. 1 c ies i xom youi company, biie i’eputut ion or the same, I tear 
will remain coroded.

Cunt d............4.
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Th* inci cents I am quoting hen? under are unimmag inutile of 
being committed by any human being Hui slightoct hummen sentiments 
and no man will ever stoop\ to condescend tc preform such mean 
actions:-

(1.) Qu oration f or Jjz I P i r o s_ f or T. C: • lenttn .-"VH.
Igrvoring low quotation for this items order was placed in. 

October last with person who had quoted for higher rates. This is 
all preplanned between Hr. Ramakrishnan and his confidential and close 
associate Mi. K.M.S. Pillay, the purchase Assistant. The materials 
purchased are nl?L second and ones. They have rejected by <&*. D*souza 
S.S.K. but of rc avail.

(2) M/s. Lisina Saw Mills quoted 22 np per eft. on 24-1.1-’59 for
■sawing sleepers. But Mr. Ramakrishnan through mutual arrangement

Imade M/s. Breath Saw Mills to quote 31 np. thus increasing the rate!
by np. If Bering M/s. Krishna Saw dill (s quotations which supressed, 
eMire wexit rd sawing works placed with LVs. Bharath. Law Mills,' B 
R our Ke j. a. mO'

Quotations for salscantlings were invited I local-bazar
irom diffwi'cr’i parties Mr. Ramakrishnan received quotations ranging h 
between ^.6.23 np. and Rs.6.40 up per eft. But ho arranged with/

HM/s. Gup-tha usd Mkambarohand anc placed order for 5,0000 eft. at 
Rs.6.70 knn.

(4) It is interesting to note that no oomspretive statement of 
quota!at ions was prepared at. all. Chair Planks and Chir Sleepers 
were quotes at '^.6.2b np.and 5.25 np. respectively by various parties 
from Jamuna Nagar and Ambala. These ignois and ordei' was placed with 
m/s. Gulabchard Kailaschsnd ani . Vidhyasagar at P5 6.50 np.and 
5.50 np. for a quantity of fifty thousand each.

(5) There are countless iiregularrtes and deliberate chestings in 
local purchases made by Mr. Ramakrishnan’s Village man and associate 
Iat. phalgunan. The unlawful pelf is being shared between Mr. - 
Phalgunan, a >-J RamaiQ'ishnan. This Mr. Bhalgunan was transferre d 
from "pur cha.se section to Timber Yard as a Stoi’o KBeper-incharge Timber 
Yard granting him a good in demerit in st.a salary and overlooking the 
fact tint sur'of mor is due by him to Company as balance is
Gash which was given to him for local purdno? from time to time.
This dues roughly said to 2500C Rs.has not bean cleared by him and 
the matte? has been reported by account section to H.S.L. Balances 
of Gash with Hi. phalgune^ were deliborately allowed by Mr*. Rama- 

\ krishnan to l ccumuls.te.

Loading end unloading of materials were being done by one ‘ 
Mr. Tiwary Contactor, who is now H,SL. Contractor. Since this 
Tiwary was strictly against giving bribes an standing good^bery for 
Mr. Ramakiishnan cbncelled his contract and^entrusted one Mr. Durga 
Dutta on high rate through(mutual understanding with him on the 
advice? of Mr. Ramakrishnan's head Clerk Mr. Chary.

Contd... .,. .5
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(6)'.tjion-ssl Bailies and scantlings ware being perpetually
rejected during the time of Mr. J.C. Agarwal C.P.O. before Mr. Rama
krishnan. But now non-sal Bailies and scantlings are accepted to 
a vein7 laege pel centage though only 5^ is allowed through paper.

(7) Quotation has been invited now for timber ano Bailies. This 
mareria; hr available in the locol market at ^.6.25 np. and 
6.30 np. The last date of receipt of quotation was announced me 
15,260. He has received many quotations,. But order has not been 
placed as,he Jls apparently waiting to plctch upon a party to . 
quote higt? rate. If the records are checked this facts can be 
immodiately revealsd.

(8) All furniture purchases has bean made at Teak 'Weed rat?
(xhigb rate) but actually almost all are of snghwooa (Cheap a'ocg) 
bu\. pojisb to appear Teak Wood. Similar diabolically treacherous 
actions for duping India are done with regard to all items like, b 
cement, steal, petrol, etc; and they are daily occurance.

(9) pickup alloted for purchase section is more often used for 
person?1 purposes like conveying cooloe, girls and women to places 
of pravaey and seclution for Mr. Ram.akrishnan*s enjoyment.
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Meeting At Rourkela
(From Our Own Correspondent)

ROURKELA, May 23.
Communists who" made their 

! first appearance in labour field 
here since:' the inception of the 
steel, plant held a public meeting 
last ', evening under the auspices 
of the National Federation of 
Metai and Engineering Workers, 
India which has been formed re
cently under the presidentship' 
of Mr. S. A. Dange MP. and aj 
leader of the Communist Group j 
in Parliament. The.meeting was 
addressd by two Communist M.P.’s 
Mahamed Ulias and Indrajit 
Gupta & many other Communist 
labour leaders. Mr. Illias addres
sing meeting said this Federation 
is born under the banner of the 
A.I.T.U.C. to mobilise labour force 
in the steel plant, in Jamshedpur 
and in Burnpur for launching 
united struggle for fulfilment of 
the just demands in most Cons
titutional method. Giving an ac
count of labour condition in the 
Private and Public Sector, he 
claimed that labour condition is 
better in the Private Sector than 
in the Public Sector.. . , . . .

' ■■ •’ i
1 Criticising favouritism and dis
crimenation against some workers 
in the Rourkela Steel Plant he 
said, the cause of Public Sector 
enterprise/is bound to suffer a 
setback and efficiency of the plant 
can never be: achieved;; . I

Referring to present operational । 
trouble in the second blast fur
nace and failure of the dolomite , 
brick plant and other teething . 
troubles in different units of the 
steel plant here, he urged upon the 
steel-management and the Central 
Government to take necessary 
precautions to step up production. 
Further, he urged upon the Govt, 
to equalise the minimum pay 
scale of workers, both in Bhilai 
and Rourkela without discrimina
tion, since the cost of living at 
Rourkela is very high. Sri Indra
jit Gupta who explained his party 
stand with regard . to. the Public 
Sector . . enterprise emphatically 
warned labourers not to launch 
strike or adopt any violent method 
to fulfil their demands. Strike, 
he . said was . the last recourse 
alter exhausting all constitutional 
methods. In the Public Sector, 
condition of labour should be very 
good and labour must be sincere 
to his duty so that efficiency of 
the factories would be better.

■ $ IV
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letters. I had gone to

/

Dear Das,
Your both the 

Bhilai*

Delhi, 
May 13, I960

A-

parties committee has been'formed and is conducting 
the movement* For the time being, some initial 
success has been achieved ted the local administra
tion has agreed to many of our demands, though 
finally it is the BSP Board of Directors which 
will decide the issues*

An office of the National Fed. of Metal 
& Eng* Workers will shortly be opened there* 
B.N.Mukerjee assisted by Sudhir and, no doubt, 
Chaube will, look after it* 

strike and arrest has placed us on the map.
I had been through this area too. Vittal Rao 
also accompanied us*

Wezhave sent you Rs. 100* This will be 
regularly sent*

A sort of newsletter once a month in 
TUR for Bhilai and Rourkela will be good* We 

j are making out one from your report and publishing 
it*

Elias is not here nor is he expected till 
August.

Have you received the cycle* We wrote to 
Nihar. And 'leaflets?

Please continue writing at intervals,
Yours sincerely,







, t • .

















May 24, 196Q;

Dear Com.Ponda,

Thanks for your letter of 19th May.

2. It would be better if you keep this office 
informed of the discussions and decisions you 
have taken with, say, Com.Dange, Indraoit 
Gupta, Md. Elias, and others. They do not 
inform us and the result is that often comrades 
reefer to decisions’ implementation and we are 
unaware of the same.

You know that Com.Dange did not come to 
Delhi from Calcutta and has gone abroad for 
the WFTU General Council meeting. So it would 
not be possible for us to send you Rs.100 • 
this time until he returns.

Your reference to leaflets also has
put me in the above-mentioned difficulty. I do 
not know what was discussed at Calcutta. Neitner 
do I know anything about 22-5-60 and Com. Gopal an. 
I can only infer now that you wanted him there 
on this date for the meeting***^!

In the circumstances I can only keep the 
letter pending till Com.Dange’s return to Delhi 
(sometimes the gap is too long). I can take action 
in his absence only if this office is kept informed 
of the decisions from time to time.

Please send report of 22nd meeting for
TUR soon. We sent you 10 copies of the TUR, in its 
nevz bigger size. Please let us know if you can fix 
up an agency so that we may continue sending the paper.

With greetings,
Yours fraternally, 

pAyf 
(K. G. Srivastava)
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Dear Coa.Pon.da,

Your postcard, dated. 22nd. I had. asked. 
Com.Nih.ar to deliver the cycle for Rourkela. 
As he is now sunk in the Calcutta elections, 
he must have forgotten about it. Anyway,
I am writing to him to deliver the cycle 
to you.

If you can manage, you better drop in 
Calcutta and get the cycle from Nihar who
informs me that he has made arrangement for 
getting the cycle ' —

i -• * <■ -'-t ' . * * “ ~
Our discussions last time did not envisage 

that your wages were to be paid from the AITUC 
centre. So I am a little worried about what 
you are writing. That point will have to be 
discussed and settled later on. I thought 
your area had taken up the responsibility for 
your centre. However, we will argue the matters 
with the responsible people concerned in Orissa. 
For the present, without any commitment for the 
future, I am remitting to you Rs.100.

At the end of your card, sending ’’greetings" 
is all right. But drop that word "revolutionary" 
it is unnecessary.

Yours fraternally,

(S. A.Dange)
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National Federation of Metal & Engineering Workers, Indfe 
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FIRST STEP V
Comrades, _ ’ :

: <-Steel workers including construction workers are 1
facing so many problems now a days. Workers of Rourkela 
have learnt through their’experience that without strugg

le and mobilising themselves, demands can not be achieved.
Workers of other steel plants have started mobilising

.. themselves to achive their demands.' We ^oo in-Rourkela 
should: not fall Behind

Our Federation; headed by c o m r a d e S. A.
Ad. P., in its handbill No.I -has given the timely call to five 
steel plaint, workers for mobilising themselves soon^ For 
launching a united struggle _we Rourkela workers should 

’■mobilise bn;the basis of .the following main demands. V
z ® 1- Consolidated pay. of Rs, 75/- for /all^Muster- .
. Rollf^er^l.'X^ fMl'W
® 2- Alternative jobs for retrencKhd workers,

. & Immediate appointment of Wage^Boardifor %
• -steel workers,

4- D.a; to be linked with cost-of living index. 
® 5 Different Labour Acts should be imp.'emen ted* 
No other organisation had given such a caUon a> .

. > industry basis, because they have no unions in other steel £ 
factories. This is serious matter. To help you, think clear

s' ly and act ^unitedly, a public meeting will be held at 
/‘X Ambagan on 22-5-60, at 6 P.M. to be. addressed by such § 
-A-eminent labourb leaders like Com. Md. Illias. M.P., newly

elected M. P. Com. Indrajit Gupta. Com. A. K. Gopalan
M.P. expected 

.
! ' A ' '

I

Nityanand Panda
For National Federation of MetsS' 

& Engineering Worker8, India

Hindustan Printers, Kourkela-1

%



Dear Mohan,
The other day I got 

addressed to big brother 
leaflets, money for Say, 

a letter vf pom Shri Ponda 
complaining about number of 
etc. etc.

As big brother did not come to Delhi, I could 
not have talks with him. As I do not know about the 
discussions held at Calcutta, I am helpless and cannot 
take any action. Xf I was informed in time, i.e., 
immediately after the discussions took place, I 
could have contacted him on trunk and talked to him. 
So I have written to Ponda that there is no other 
way expect to wait for his return because hig 
brother clearly told me not to accept any further 
financial liability. I can realise that this may 
cause certain hardship but in the limited scope, 
I cannot do anything.

I am awaiting next report from you eagerly.
Even if you are partly known, be careful and 

if necessary absent yourself from there for a short 
while. It is true that the case is over but we 
should do things in a planned manner, leaving 
the initiative with-us and not cought by circumstances 
when it is possible.

I have not heard when big brother is returning 
from abro^icl but he is expected some time in the 
middle of June.

Yours







May 31» I960

Com.IIityananda Ponda, 
Rourkela.

Bear Comrade,

Thank you for your letter of 23 rd 
May (received here on 27th) and your'news 
report of the meeting held on 22nd (received 
only today). ?

.On the basis of your letter of 23rd, 
we have made out a news report for the ^uicad© 
Union Record” of June 5- Tour report wan 
too late.

r \
While your report Hated 26th has talon 

five days to roach here, we wish to point 
out th£t you had sent a report on a meeting 
held pn 22nd four days later. Prom the point 
of view of obtaining publicity for the report, 
you will appreciate that so much delay 
on your part will not be very helpful.

Hope you will be sending us periodical 
newsletters on developments there.

#e have sent you 10 copies of the Trade 
Union Record, since the last two issues. You 
have not even informed us if you have received 
them. Please let us know if a proper agency 
can be fixed up by you for this journal.

With greetings,

Yours fraternally,

-—- 
Office Secretary
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glfa’’ afeqn at t 5g gaia ar nq w-w

| I ZTST 55T 5T1T 5?3X $ ?t 3g? 5g ga gt aT 

fe?T | «fe 51? Shan't 5^53 alH ai^iaf a't aift | t

fa
g^T sjTT^vH: —

stem it g^ s?u?tga ar aft ag'ga | fe ag^< 

^Viqfaaf $ ?aa g aaar ^f sjqa gfear^f a faq ^jfy 

afaaa $ ?i^ gwa Ttf i aft | ?aa-a aga^ ^^tga ’

?T fest 7T??fe7 T.af at q-.E^T 3gf fl3T I gg$ gg3ig at 

flat | gfea 5 g ag^f at gfet gti ga^ gfaaitf at gaT gtd¥ 
IJ

tngl fter qTr ssif m^-sm gsr^ 5tp?1?r $ 

gisrfcig ^T 5?^ ut I sffe | qqg &T 3$ 

$ feq 5JT g57? 1 «nsiT?r

gt at W|T ^t 5RSH 3 Ht fe^g?T =5Tfgq I

W3T gt sfe ft g^e as? t I fe^ft <ta gnit 

^r sp?T ^g gr?T I i gfe 5g gxT5T aaar T^n a^ fe 

gg ar^a g gqat g'tgigt gifg^ a a^g a i a ^aa snat 

g^ni^t $ gqa qslg't ^r fesaa $ gt fa^ia a i aah^ 

g5qa 5fg g^ fa«l3 $ g^f fe^iaT 51?T ggi<t 8TT5r<t ^t ^?7J 

aar 7|ar i
t !

qg g??.^ ssa g^i^ff ga $asg f fc $ar ^?a a 
33ia fe fegg ?g e^gf $t ag fa?r i sifeHfe^ aerfg 

(sn^sia) g a^ia sife 5i^t ^aifgat § 

aaai fasi ifi^ ^-^ggt $r q^ai i ag a'i §ar ‘‘gi^n? 

g^a af^la^,, I

?n?^g 5iT ^a: —

agar sn^aa ^r ^gu ag t aa sAf a^ar ggsa
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wqar | i qxsnaaar, qlo?, ^a<l Ok xaa S aa al qrgf 
aa^r ft, au a aa^xl /rfaal ala alqf & 
aa fem i

■- w $ ma al al qrxk aia a f, faaO aaaaal spur 

km srrarr t Ok Oari all ar 0 faq ^?fT km mar |1 ?a if • 

anal $x aw aaq-a^a ax ax ml | j t a^raxl % ?aa ^a 
Ota Ok a^faxx lai ar xrx, Ok arrata ar^faxx gV 
XRa at xmqar a^i at axai argl | i

sr al aaa t fa la asr^x ala (f ! la Ok q$3Rl a 
a*$faxxl a aa Otx sn^rra a^x m^lmr 0 aa $ al 

aasa “snf © ^a© ato $o at’’ a$ ma i

^51 fanfa $ HM <R: —

^trt x| aft aRST. aitam sfh maiaR q^ma 
faa^ fsn 11 an a ht^ awe ^r «ara sik J
faafar wk am gm | i m^a afa x^t ar xgt |,
faa t< meal xtwt <t x^r t i ar<f qatar a$ ; 
|fi aa $ aaeaaqja <fa at aa ^q a^a arqar i aqa aia% 

Z^q>r€V, a 041 ^x gtat i aa afq4 $ fa^ qkar fkOar, xf^ aO wa, 

atarx ^ara uh $0 qO «r a<rxi fa^rm i
'' r

trf^n 4 q^ia^a an ^r mxa;—

aaia^a if ^f qfaqax | fc ga srqat xr $ axqax aaia mx 
mrat xra $ <aa a i ^aa gif ata4 qO Ra^aar fa^a ^t 
^^amai |, arfqq; fknx*f q^ remaar | i aa^O qrt mrat afaaa 
aak air a$ axil ann4t t i wx^ afaqaxl % fa^ as^ alx 
gsara q>x^ araial | i mai-fxaT xO aqa a^al qO aa argt 
fasu karif xO marxl | i Oka q^akR ana ^aif 0 rjxr al 
aimO a(K ^xt i ^fa^ lai if wisnat ara xh ql< ala agV 11
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Let us taka _ mning ■ 
with-4

7-

$ Let us tpke^the first stage* as an instance 4̂ 
of this stage an. internet!onal|;qph^ organisSt^n i S ; t Or 
in the- framework* of the United Nations A TJp-S1* Control organisation shall/ 
establish on the spot control over the destruction of rocket weapons 
military aircraft and Other'means which could be u^fed as carriers of 
atomic .and hydrogen weapons. The destruction of missile 1 punching/- j 
sites shall be carried out under its supervision;

.l. * -
W-

At the same time international inspection teams shall supervise- the -/, 
elimination of military• bases on foreign territories and the-withdrawal? 
of foreign troojs from these territories to within their own rational^ 
frontiers. The control organisation shall have all facilitie s to. inspect 
all objectives where the means of delivering nuclear weapons were!'-'' 1/l? 
manufactured in order to prevent their clandestine production,

Ih the subsequent stages the functions of the control organisation.’’ 
shall be expanded. The. prohibition and. destruction .of...-.nuclear; wea.pons, 
the abolition of armies, etc., shall be placed under, strict control’.

After our proposals were submitted in September last year‘s the • 
question was raised how. to ensure the mad ntaini ng - of international law y ' 
and order in conditions of general pnd complete disarmament. The;

"powers advanced arguments on the necessity of setting up some kind-of y.... i- 
internationai armed forces. .

’ ' ’ 'TWe carefully studied these considerations and drew the conclusion --' 
that the only realistic possibility in' present conditions would be, 
in accordance with the United Nations Charter, to place,, when necessary, 
police (militia) detachments at- the disposal'of the Security Council 
to ensure keeping the peace. Such police (militia) detachments would 
remain at the disposal of .state s; after the implementation of-general 
and complete disarmament. This is also envisaged in our latest proposals.

Naturally, such police (militia); detachments should be used’ 
exclusively for the maintenance of peace among nations and not for the 
suppression of peoples who are struggling for their>independence end 
social progress, not for intervention in .the internal affairs of^states.

These are the main considerations -1 should like; to-emphasise in . 
connection-with our latest proposals, on general “and complete disarmament.

The Soviet Government believes that these proposals should.be 
discussed in the 10-Nation Disarmament Committee which will resume - ■ ' -.'k 
its session in Geneva within the next few days. .

All the peoples of the world want that the disarmament -problem should, 
be solved. That is why the Soviet Government, guided by its .invariable, 
policy of peaceful co-existence between states with differing;social y 
systems, will stint no effort to achieve.a solution of the problent of 
general and complete disarmament.

We hope that our latest proposals which accord with the interests. ; 
of safeguarding peace and security will meet with understanding and" 
support on the part of the governments an^» peoples of all countries’,-

should.be
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? MEMORANDUM

The Resident Director, Hiudusthan Steel Private Ltd, Rourkela

Sub:— Grant of Rs. 75 p. m. Consolidated pay to Muster-Roll and 
Work-Charged workers

Sir,

We the undersigned Muster-Roll and work-chrged workers employed in the 
Hindusthan Steel plant at Rourkela, most respectfully submit the - following 
memorandum to you through' the Rourkela Steel &. Mining Mazdoor Congress 
for your kind consideration.

\ « ,■ '• * i i * t i f
We are proud to be employedin building and'running this giant steel project 

in Rourkela; as it is a harbinger of prosperity to our industrially backward nation; 
We had braved against all odds like schorching heat, lack of housing water latrine 
medical facilities ^.d risks in work all these days, and had worked faithfully and 
patiently. We had suffered like mute animals with the hope that after construction 
our lot will improve.

Till now we get a paltry wage of Rs. 1. 50np. per day withought any leave 
facilities including on sundays. You can easily understand, sir, that with the 
abnormal high prices prevailing in Rourkela this wage of Rs. 1. 50np. per day cannot 
be justified by any stretch of imagination. We the heroic builders of a new natioq 
cannot go on suffering under inhuman conditions for ever.

We therefore pray you to grant the Muster-Roll and Work-Charged workers 
a minimum consolidated pay of Rs 75, p, m. with Sundays as holidays and save us 
from losing our patience.

Hope you will kindly do the needful &. oblige.

Yours faithfully

No. Name Department Signature



June 5, i960

Dear Com.B.N

Thanks for your postcard of 26th 
May. I was away in Bombay and hence the 
delay in reply.

2. I understand from press reports that 
■the hunger strike has been called off and some 
kind of settlement has been arrived at. I hope 
you will be sending us a report on the same.

5. I am informed by the W.Bengal STUC 
that Sudhir has not informed them even the 
address on which leaflets are to be sent. 
I have asked them to send the same to him 
C/o Communist Party Office, Raipur. He 
himself does not reply. I am not sure, even 
when leaflets are received, these will be 
distributed.

You can also write to him. 1 have 
written a strong letter to him.

rfith greetings,
✓

Yours fraternally, 

(K. G. Sriwastava)



June 196&J

Com.Mtyananda Pond.a, 
Rourkela.
Dear Comrade,

Thank you for your letter 
May.

of 2?th

We have given a report on the Rourkela 
meeting in the TUR of June 5. We are sending 
10 copies of the TUR of this issue also. 
Please let us know if you wish us to continue 
the same on agency basis#

It would be better if you consult 
some local lawyer or one in Calcutta, with 
regard to the tresspass case# Com.Indrajit 
Gupta/Elias will .give you contact, if 
necessary#

It is not that I do not believe you.
It is a question of budgetting. I am told 
Com. Dange will be back by 10th or so and 
I will take earliest steps to remit you the 
money after getting it from him. Unfortunately this is noi/the period when we get aff. fees 
and I have limited budget. In case, I get 
some remittances, I will remit you even 
earlier.

About steel issue of the TUR, we will 
^^^^iJhink of it.

With greetings,
Yours fraternally, 

iW ,
(K. G. Sriwastava ) 

Secretary







T

Ma.







Uew Delhi
June 29

Dear Mohan,
I had an opportunity of discussing the whole thing 

with elder brother. Good news for you that he is willing to 
be the president of the union but cannot attend the 
conference either on 9-10th or 16-17th July. So you 
need not go to Bengal MPs. His opinion is that you can 
go ahead with your conference on any of the dates that suit you 
He. Working President, do as local situation demands. Two 
joint secretaries can be there, if former Generali Secretary 
is -sully willing* otnerwise he as General Secretary and 
Mtyanand as Secretary? Mohanty is to be on the Working 
Committee. You are not to accept any post in the union.

I will be sending your T.A.
agree to the engagement of Kar on experimental basis 

fdrlthree months to begin with. Ks. 100 (Ks./5 his wage and 
Bs.25 for other expenses, e.g., rent, stationery, etc. etc.) 
is sanctioned. Please say on what address this amount 
should be remitted.

The cycle should be in charge cf this comrade.
With regards,

Yours sincerely,
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MEMORANDUM
To

The Resident Director, 
Hindusthan Steel Private Ltd., Rourkela.

Sub:—Grant of interim increase in wages to 
Unskilled, Skilled, and High Skilled workers.

Sir,
We the Unskilled, Semi-skilled, Skilled and High Skilled workers of the 

Rourkela Steel Plant most respectfully submit the following memorandum to you 
through the Rourkela Steel &. Mining Mazdoor Congress for your kind consideration.

We are proud to be employed in building and running this giant steel project 
in Rourkela as it is a harbinger of prosperity to our industrially backward nation. 
We had braved against all odds like schorching heat, lack of housing water latrine 
medical facilities and risks in work all these days, and had worked faithfully. We had 
suffered patiently with the hope that after construction our lot will improve.

But unfortunately we are paid very miserably low rates of wages unheard of in 
Steel or,Engineering industries. The unskilled workess are only paid a basic salary of 
Rs. 30/- p. m.j, wnile the sami-skilled workers get Rs. 40 p. m. except a few who get 
Rs. 60/-. Most of the skilled workers get Rs. 60/- p. m. Only a few of them get^me 
Rs. 80/-, some Rs. 100/-, some Rs. 120/- and some others Rs. 150/- p. m. LastlWthe 
high skilled workers get only Rs. 150/- p. m.

Firstly, these scales of pay for a worker cannot make ids both ends meet&With 
the abnormally high prices prevailing in Rourkela. Secondly, you will surely agree, 
sir, that these scales of pay are far far less than the scales paid in the same Steel indu
stry even by private capitalists like the Tatas. The present scales in Rourkela cannot 
be justified by any excuse by the State Sector which is expected to be an ideal pay-
master than the pecially when the iron and steel of Rourkela is
sold at the same price as that of Jamsedpur.

We hope that the demand of the Steel workers for the appointment of a Wage 
Board voiced by the National Federation of Metal Engineering Wzorkers is going to 
be granted by the Government. Pending that we pray you to grant us the interim 
minimum increase in our basic wages to Rs. 60/- for Unskiled, Rs. 8G/- for Semi 
skilled, Rs. 150/- for Skilled, Rs. 250/- for High-Skilled workers per month and save 
us from losing our patience.

Yours faithfully.

No. Name Designation Department Signature



June <20 j i960

Dear Com.Ponda,
Enclosed is copy of our letter 

to the Minister for Steely -Vines « Fuel 
and a press stabe.scnt have issued o:_ 
the strike of muster-roll workers.
There is no M.P. here in Delhi and we 
are trying to get an interview if any 
MP comes shortly, Shri Panigrahi who 
is here is ill* he however wrote a 
letter to the Steel Minister on the strike

a >r>r 1 '' *

Com.Dange reached Bombay yesterday 
and we /have forwarded your letter to him 
at Bombay.

have received your letter of 
14th June and the earlier1 two letters. 
In your reports, kindly mention dates 
instead of" saying "third" "fourth" or so 
nays of the strike, etc. That would help 
reading and understanding proneriy.

With greetings,
<. > Yours fraternally,

(K.G.Sriwastava)
Com. Nityananda Ponda, 
ITational Federation of Metal Un
Workers, Eisra Road. fOuKKlLA-l•



\ *

June 20, I960

Dear Shri sen,

Thank you for your letter of 13th 
June to Shri Dange. A cheque in pay
ment of the bill for the three cycles 
was handed over to Shri Nihar Mukex'jee for 
onward transmission to you in the 
second week of May by Shri Dange. 
However, the purse containing the 
cheque was pickpocke tte 3 from Shri ... 
Nihar Hiker Jee while ne was In >.
and hemps could not be delivered to you# 
We hav^ advised the bankers lest any 
unauthorised person may sox try to 
encash the cheque-

Shri Dange is ejected back in 
Delhi in the next week: after his foreign 
tour and as soon as he returns, we 
will arrange to send you a cheque in 
settlement of the bill* We very much 
regret the inconvenience caused in 
this respect#

fours sincerely, 

(K. G. fiKiw&stOTa)

Shri Abhijit Sen,
TVs.Sen Raleigh Industries of India Ltd., 
Meroantlie Bldgs.
Lallbazar,



2 0 JUN 1966

SEN-RALEIGH INDUSTRIES
-OF INDIA LTD.

Dear Sri Dange,

MERCANTILE BLDGS.
L ALLBAZAR

CALCUTTA- 1.

18th June, 196c.

Early in May, Sri Nihar Mukherjee requested me 
to arrange for supply of 3 bicycles to him for which the 
bill should, be sent to your office.

This arrangement was made by me and a supply was 
duly arranged. I am told by the suppliers that their amount 
remains unpaid and as it was a cash sale, it is causing 
them some embarrassment. Probably your office has overlooked 
the amount. The bill will be sent on receipt of your cheaue for

6 

Sri S. C. Dangaf

4 Asoka Road, 

New Delhi.
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Dear

(K • G# Sri was t ava ) 
Secretary

Yours fraternally

>mrade

We have received your letter of 27th 
and the report on the Mister Roll strike

‘i Wd have sent you the remittance for 
July# We are informed that for the month 
of May, Com.Dange had given you the money, 
and the remittance sent for June has been 
acknowledged by you.

.... . , Com* Dang e is undergoing treatment
in a Poonahospital.

rHHWrir , 9 - •

Iction has been taken on your letter

With greetings,







APPEAL
TO THE WORKERS OF HOCHTIEF GAMMON & OTHER CONTRACTORS

Unite and struggle for wage increase and 
Sunday as paid holiday. /

■ Dear Comrades,
The heroic strike of the H. Gammon workers 

was a success due to the unity of workers. This strike inspired, 
the Muster Roll and workcharged workers of H. S. L. to wage 
their strike for 9 days from 14-6-60 under the leadership of 
the Mazdoor Congress, National federation, and A. I. T. U. C.

*Due to the solid unity and proper leadership these workers 
’achieved a wage increase of fourannas per day for the first 
time from H. S. L. management. But their demand was a 
minimum wage of Rs. 75/- p. m. with Sunday as holiday. The 
Muster Roll workers are still agitating for the achievement 
of this demand and for wage increases to other categories 
of workers.

Comrade Durga Charan Mohanty, General Secretary 
_of .Ujkal Committee of A. I. T. U. C. had met the Labour 

* Minister of Orissa on 29th, June and had urged upon the 
Orissa Govt, to raise the MINIMUM wages for Rourkela to at 
least Rs. 75/-p.m. with Sunday as paid holiday. This is also 
the demand of the H. Gammon and all contractor workers. In 

- a costly place like Rourkela the present daily wage of Rs. 1-75 
is after all nothing. Hence our demand to revise the minimum 
wage for Rourkela is highly just. ~

To achieve this demand we appeal to you to unite 
and struggle to the last.

A public meeting will be held on 10-7-60 at 6 p.m. 
at the H. Gammon Labour colony in this connection.
1. Batakrishna Panda 

General Secretary
Rourkela Steel & Mining 

Mazdoor Congress, 
Rourkela.

2. Nityanand Panda 
Organiser

National Matal & Engineering
Workers of India Fadoratioa, 

Rourkela.

Konarka Printing Works. Uditnagar, Rourkela—1.



TO ALL WORKERS OF H. S. L & CONTRACTORS

APPEAL

Rally Jjehind tlie demand of MusterjRplK^
; Id: r;-minimum -wag^^ p. ina Sunday as paid holiday. •' • '

jSSH^inhi^ ~u6WI ..'

The salaries and wages of all kinds .ofyworkersThTR^^^ 
miserably low even though. Rourkela.is ;tHe CQS^^;$^c^£cds^ 
s a Bhilai and Cuttack. The . Muster Roll and Work charged. Tabourets 
bf H/SiEf are paid the lowest in Rourkela./They- get.a^paltr^

"'Rs.1-50 per day without any paid holiday. They are made to live like cattile 
imtinl'sheda^ facilities of'liyht/water. latrine and sanitation.
These, are the unfortunate’builders of a’ new India,’an industrial Indiad!

■ . '■' * -A' ~>bk

_ ° , ■. . . P, j • ... ■ . an O, v^- - ■ •*
second day of-‘this, sudden strike the strikers wisely app^rac^^^ 
flag-A. I. T/U. C. and the local Mazdopr Congress.union'ior ~feaclersHip.

Elias M. P. , and Cam: Durga Mohanty A. I. T. U. C.
।4eaqen^. rushed -here.to. help them. The biggestnprocessiofts  ̂ ->

never before seen.in Rourkela?were .staged by the’stfikefS urider the Red dag.^.'n
r^- / T 1 • 1.^1 EFor-the leaders^t was a ’ difficult strike to .handle.. -As the<stnke

< without notice the Lcbour Commissioner of Orissa refused to’cdnbi-
li s unless rhe. strike is first withdrawn. The H. S. L. management was 
equally stiff. But thanks to the solid unity of. the workers' and due to 
proper leadership of the red flag the workers :achievedTrfoU^^
increase per day. They have also achieved double rate of overtime wages 
from 13-7-59. permanent facilities after. 240 days of work etc. This is a 
significant victory for the 5000 strikers,, a victory of which all other workers ^ 
can truely by proud of and get inspiration.- , T?>-

- Butrhe striking worker’s demand was Rs.75J?xML a»d.Sunday . 
as paid holiday. They me' still now agitating ;to -achieve this--demand fully.



r

This is'also your, demand, the demanded f» al J - workers of H.' SSL. -and the 
contractors; Arwage increase for one Section of the. worker s'can strengthen 
the demand for a wage increase of other sections/

When the H. S. L. management is .refusing for a further :_wage - 
increase-ip these Labourers, the-Labour 'Department of Orissa Kas' a'duty to 
fulfil. ks.minimuim^ fbrRqurkela fixed long .ba'ck is extremely
low and out of date. The Labour Department must revise this rate to atleasr 

o.J; Rs.75 P. M.Immediately;with . Sunday as.paid ' Holiday andJavert further . 
7 Tlabour unrest;in^ -Lc L' f

We appeal to 'all wbrkets'bL H. S. L./and contractors to7 sohdly 
^G^raHycbehihd‘dthisj demand a^HefoioworkerS Qf3;Tree

awards <oeulfsm/ W - — ' ; C '• \ ’
h . ' -7 67 '/a

Rourkela, express our,full ..sympathy and . support to the demands of the 
Central Govt, employees,. who-are fighting . for an increase in their mini-

• mum wages and for linking theand urge^upcn the Govt, 
-to'accept/theirydemands11 as; wGllfas 'withdraw ' tfie’^repressive’ ordinance

' - y • *

.3 JJ- 7 „\ a 7- . bri'; ; 3 <7
Bata^shn^da 
General Secretary rganiser



APPEAL
TO THE WORKERS OF HOCHTIEF GAMMON & OTHER CONTRACTORS / 

/
Unite and struggle for wage increase and 

Sunday as paid holiday.
Dear Comrades, \y

The heroic strike of the H. Gammon workers 
was a success due to the unity of workers. This strike inspired 
the Muster Roll and workcharged workers of H. S. L. to wage 
their strike for 9 days from 14-6-60 under the leadership of 
the Mazdoor Congress, National federation, and A. I. T. U. C. 
Due to the solid unity and proper leadership these workers 
achieved a wage increase of fourannas per day for the first 

ae from H. S. L. management. But their demand was a 
minimum wage of Rs. 75/- p. m. with Sunday as holiday. The 
Muster Roll workers are still agitating for the achievement 
of this demand and for wage increases to other-’categories 
of workers. - -

Comrade Durga Charan Mohanty, General Secretary 
of Utkal Committee of A, I. T. U. C. had met the Labour 
Minister of Orissa on 29th, June and had urged upon the 
Orissa Govt, to raise the MINIMUM wages for Rourkela to at 
least Rrs. 75/-p.m. with Sunday as paid holiday. This is also 
the demand of the H. Gammon and all contractor workers. In 
a costly place like Rourkela the present daily wage of Rs. 1-75 
is after all nothing. Hence our demand to revise the minimum 
wage for Rourkela is highly just.

To achieve this demand we appeal to you to unite 
id struggle to the last.

A public meeting will be held on 10-7-60 at 6 p.m. 
at the H. Gammon Labour colony in this connection.

1. Batakrishna Panda 
General Secretary ■

Rourkela Steel & Mining
Mazdoor Congress, 

Rourkela,

2. Nityanand Panda 
Organiser

National Mata! & Engineering 
Workers of India Fadoration. 

Rourkela.

Konarka Printing Works. Uditnagar, Rourkela—1.



. • ■ ;h ■ ■■ . '•
Address of the Minister for Labour in the Meeting of the ' 

Implementation & Evaluation’Committee held at Rourkcla .
on 19th July, 1960.

Friends,' ’ . . . '

You ar/jaware that affairs of Rourkela with particular 

reference to the conditions of workmen employed in Hindusthan 

Steel Ltd. and also those under the contractors.were■discussed 

at Great length in the Seventh Meeting of the State L-'bour. 

advisory Board and it was finally decided that the Implementation 

and Evaluation Committee already appointed by Government would 

enquire intp the conditions of workers at Rourkela. It is in 

pursuance‘-of thisdecision that .this committee has at last been' 

convened here to go into some details of the prevailing x • 

conditions of workers in this project.

In this connection it is worth while to .mention that 
t *

not infrequently one of the sources or friction between labour v. •
and management is inadequate, implementation and enforcement of 

labour enactment^,awards, agreements etc. In the recent past 

some of the causes of the industrial strife is attributable 

to the fact of non-implementation of the various labour laws. « 

In thepmatter of application of labour laws to the public sector 

undertakings it has been held in several Indian Labour 

Conferences that- there should be some standards for the ■ ।
enforcement of labour laws’in the public Sector in the saite 

way as in the private sector e.^. enforcement■of safety 

’measures as contained in the Factories net and other labour 

Laws, welfare provisions etc. It has also been further laid ' 

.down that the Public Sector should not only be an .enlightened 

employer but. also a progressive employer and -should serve as 

a model for the private sector. In the matter of taking penal 

action for non-compliance with the various statutory provisions 

there should be no discrimination in favour of defaulting, 

officials in the public enterprises. 'They should' be treated 

on the same lines as the defaulting company officials in the 

private sector. Hence it is my appeal to the employers 

of the Public Sector undertakings to scrupulously follow



follow all the provisions of-the various labour enactments 

so. that. much, of the tension and discontentments will get 

reduced on that account.

I now invite your attention to the report made 

available- to each member relating to the enauiry held into • . *.'**’• . 
the conditions prevailing in the Rourkela Steel Plant and 

request each of you to contribute in his own way how bt-st 

we may be able to discharge our obligations as Members , 

of the Implementation and Evaluation Committee of the S'tate 

whose bounden duty, it is to protect‘labour against

unfair labour practices and to ensure enforcing of labour 

laws uniformly.



. ■ ■. ‘i

• ■ PHhLIMINABX ENQUIRY -INTO EU CONDITION'OF UCJK^RS. AT;ROUBKSLA/ 
BY THE STATE .IMPLEMENTATION’MACHINERY. ; ■/

' - - • ' — ■ . ' ' V . /

In thi= Seventh feting of the State Labour 'Advisory' Board 

it was dec ided -that the ^valuation and Implemertation Committee 

already appointed by Government would enquire.into‘the condition 

of workers at Rourkela arid submit a report to the^oard before 

its next meeting. Before arriving at the above decision the mover 

of the agenda Sri .Sa mantray while depicting the condition of 

labour in the steel project dwelt at length on the following among 
* ■ V.

. other points. ■

(i) Non-registration of the H industhan Stee.l Ltd. under 'the 

Factories &ct.$’*, ■ t . ?. ' • .■

(ii) Non-payment of overtime wages teethe workmen for their 

.working beyond the limit prescribed in the Factories Act*

(iii) . Refusal by the management to grant .various leave ♦ 1 ■ 
facilities to the -workmen engaged on muster rolls and workeharged 

basis. - ’ ' \ '

(iv) Prevailent of an unduly low minimum wages in utter 

disregard of all principles for fixation of min imum- wages 

announced in the 15th session.of the Indian Labour Conference.

(v) Apathetic attitude of the management to attend 

conciliation proceedings..

(vi) Absorption of surplus employees., . '

(vii) Provision, for accommodation.

(viii) Non-implementation of the provision ^of Industrial • . *
Employment standing Orders set. in*that the Co. does not have a 

set of certified standing order.

, In the Third Meeting of the State Impli. mentation and. *
Evaluation .Committee held'at Kajgangpur on 10.4.60 it was decided 

that oric .of the officers of the State Implementation Machinery 

would visit Rourkelb and make a survey of the condition of workers 
■ •. . ■ ' ’ ■ ■ ■ 

there and submit a-detailtd report to. the committee .before it ‘ ■ • . •* ' .. ■* J •
meets at uourkcla for the.purpose. In pursuance c<, this decision 

a sample study of the condition of workers in. some of the V • • - ' ’’'Ai? ■ ■ •’ ''
• departments under the project was under taken, another method of * 

enquiry was also, adopted .by sending out aues.tionnaire to workers’



. -.7*

’workers’

j v- ' IP;. v- .

' '4:

Rourkela as well tnc management of • ' • . >:• , . '' • . . . . ■■ ■ 
result of this, ddhpc Survey which ’is

associations in

Hindustan Steel Ledo The.

summarised below along with the report on condition of labour

plac
- y

the -Implementation Co nmi ttie • in xts Second and

Third Meeting will,-constitute ' in nut-shell the labour, 

condition in-the btvel Factory,

Broadly speaking labour 11gislation•in this new factory

' has so far been treated with scant respect. Th- Factories Act

continued to bb disregarded in several respects, the

prescribed ‘limit on working hours is not observed,’ weekly 

holidays arc not granted nor is overtime paid for. Display of 

factory notices art the exception rather than mo rule.', with

this back-ground it is now necessary to place soide^cts about 

"the departments covcre^during the course of enquiry.

(1) farkcra Pump House of Hindustan St i.l Led. (
Date~of inspection - 28.5.60

. , Total Strength working on muster roll 55 >
Categories' ff workmen employed?

/orksarkar
Electrician

a- Pump Mechanic '
Pump Driver ‘

. . Choukidar '
Helper .
•Unskilled Mazdoors . -■ • ' • ■ 
No. of women workers employed -- S eight)

Nam^s- of workmen contacted from whe i the facts
detailed below were ascertained.• ’ ■ < . ’? ’ * ’ ' v - ••

1. Haibari 5 All of Village uurujang,a Village
2. Parbati J on the bank of the’ river Brahman!
3. Babi 5 just- opposite to the pump house .

, 4. Lakhi MullickS
Pump fitter 5 'h ’

This, is a pump house meant for pumping' water from the

river Brahmani and-is a factbry within the meaning of ScCo2(m) of 

the Factories act. 'Neither the establishment has been registered 

under the Factories act nor the provision of 1-v. to the-extent' 

noted , below are followed^ Breaches of the nature ' indicated below • » u .
were.noticed. 1 2 3 ;c ■ . ’•

(,i; Abstract of the Factories Act,' Payment of Wages Act
• ■ -•. r- A.-<

and.Bules framed thereunder were not found to havebeen displayed



(*ii) Notice of periods of work for adult, ir. accordance with 

the provision of Sub-pcCtion(2).of bee. 108 showing clearly for * 

every day the periods during which, adult, workers may• b^required 

to work was not found to have b^n displayed ••and much less 

correc tly*/n?inteined* as required-under Sec.61.of the jac tor ie$- kct.

(iii) »dult workers- in the-establishment were found to. have 

been working for more than forty-eight hours^ in a week thereby 

ccntrovenin provision of Sed. 51 of the Factories het,1948.

(iv) The adult 'workers were .allowed to-work in weekly off 

days regardless of provisions contained in Sec.52 of the4

Factories hct,1948. - k ’ •

(v) Violation of provision under S<c.55 ol the det was being” 

’-perpetuated in that the workers were not being allowed, an interval 

for rest of at least half an hour after they had worked for 5 

hours at a stretch. . ‘ 'w •' r

(vi) Provisions in the Factories 4ct in regard-to payment of

extra wages for overtime .contained in Sec.59 continued to bc 

violated from the inception of the factory with impunity. b 
’ • - • * ■ i

* Cvii) Though there is a.-provision in the Factories :»ct

prohibiting the employment of women beyond the hours of 7 p.m. 

the .pump houss continued to work three shifts with- women workers 

engaged to work in each shift. The women employees noted above 
4 * . 4 * 

stated that they used to work in all the shifts beginning from

to 2 p. m. , 2 p.m. to 10 p.m. and 10 p. m. to 6 f.M. It is

highly illegal to have allowed the women employees to work in the

night and more so beyond 10 p.p.m. with utter disregard' of the 

mandatory provision made in SvC.- 66 of the Factor les <>wt.

(viii) In the absence o( any register o£ adult workers . 

. having been meintairud showing therein the name of each adult 

worker, his nature of work, group and .shifts to wiich he is 

allotted and other particulars it is not possible to effectively 

■ uhcckxany contravention of various provisions of the-uCt. The rule 

81 of the 0*issa Factories Bules,1950 enjoining uqon the employer . 

of factory to' maintain .a register in form.No.l2 with -sufficlent 

detail wts c an tinned .to be contravened. ' - :7 , • • - •< . ’ ‘s' *
.-I.- ' - . ■<. ■" ■ ■ ■ • ’ ' •

u good number of workers both skilled and unskilled ' '
. •' ' • — . * -t. _ /.w g-

wnose names were borne in। the muster roll complain^d'that the y*. ■ , • ■ ■ w-' ~
.. . . • ■: . ■ ■ ■ ■ - ' ■ ■ \



ale mode to work oft all the days of the week without payment 

of overtime wages. Besides in the last rainy season they, .were 

made to work overtime for which no payment was over made to 

them, in the register mentioned above there' is - column for keeping 

record of^ total weekly hours worked by an employ.. :. In the absence 
i 

of the register in question and the requisite details no relief 

can be extended to the employees aggrieved in as nuch as the 
* 

amount of overtime work can not be ascertainable ^nd paid for . 

This omission on the part of the management has ■ me to adversely 

affect the pecuniary -interest of the workmen and ias put them in 

jeopardy. T cite one specific instance one Lakh i 'Malik, Fitter 

temporary pump- house xx was first ap^binted on 14.1.56- as a- 

eoriicharged employee. He has been made regular since^one and half 

yeats,. During the period he worked as a work charged employee 

he used to work on all the days of the week and was also doing 

overtime worn. For this he has never been paid any extra wages as 

required und^r the law. liven during his present job he is not > 

paid for his extra work. Sri Bobind Sethi, helper and ..nirudha 

Sundar nai, helper are two more persons who ca’nw up with similar 

grievances. Th^ amount due to these workmen in particular and 

all those who work line this is a sum quite unascertainable in 

the absence of the register cited above with sp < ific details 

and the workmen will continue to lose their mon ^y on this account 

till such time the required particulars as pres, ibed under the ixw 

law/ are kept.

"Violation of SeC.79 of the Factories act gardirg annual 

leave with w^ges. No' record of le^ve with wages Is £.ept rm nor 

le^-ve cards issued tu the workmen.

Make up Wster Works - Hindustan Steel Ltd. 

Manufacturing process- PumpinL of water 

D-te Of inspection 28.5.60 

Neither the establishment has been registered under the 

Factories ..ct nor the provision of laws to the extent noted 

helo are followed.

No. of workmen working on Muster Roll --48

No. of workmen working as Regular - 22



. ■ _ • -5-

On verification of the register o:f-'attendance maintained 

at the spot it was noticed that the workers .were wKXkid marked 

present on all the days of the we^k. For this they were not being 

paid any extra wages as provided under Sec.59 < f the Factories ^ct. 

Some times regular workers are made to work continuously for
* ? • 

16 hour's for which they are paid ? compensatoi y off instead of 

overtime wages. By such a procedure the provi; ion of the Factories 

uct contained in Sec. 59 and 64(iii) continued to be violated.

Excepting the attendance register referi. 3 to above no 

other* registers and notices as ^rc required to ae maintained or 

displayed under the Factories .yet, Payment of < *ge s «ct and ^ul^s 

framed thereunder were found to have been kept in .the factory 

office. M

Field naintenonce and Meehan leal Division of 
Hindustan Stell Ltd. 

* r 
1. Nature of‘Work done -Mechanical andma in tenanc e work ‘ 

Not registered under the- Factories uct.

2. No. of workers engaged - 290

Field maintenance and Mechanical Division.

attendance register for the month of May showed that 

workers coining to duty are not marked -present or the samv day in the 

attendance register. On 26.5.60 i.e. on the dn\c of inspection 

attendance of worker upto 18th only was marked, dn enquiry it was 

ascertain d that attendance is generally taken on. the spot on 

slips of papers by the man-in-charge and these papers when 

collected entries in the register kept in office is recorded. 

This is a violation of rule 104 of the Orissa F-stories Rules,1950 

which enjoins on the mana :tr of the factory to k-^ep daily 

attendance of worker in muster roll in Form No.25.

acquittance roll of the work charged employees whose 

register of payrent was found to hove been k«pt Ln the office did 

not show the date when payments are generally ma e. Tn the absence 

of this the complaints of the employees about the delayed payment 

of wages could not be ascertained. Besides this the pay master 

who is required under rule of the Orissa Paymen of Wages - ules 

to notify to the inspector under the Payment of v.ages het the date 

of such payments two. months in advance had failed, to go by this 

provision of law.
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4>hout 50 workmen the names of some of wh^-tare given below 

came with a complaint that they wde being made to work, on weekly 

holidays and were also made to work extra hours on week, days 

without payment of overtime;-wages. They are -

1 Sri D.C.Giri, Helper

2. Sri L.N.Biswal, Helper

3. Sr i U. P. Dubey, Helper

,4. Sri J.N.Sarik, Helper '

•5. Sri Somnath Mohanty, Helper

6. Sri B.Pratihari

7. Sri P. H. Guha, Fitter

8. Sri Chittaranjan Sen, Helper

9. Sri Trinath Sahu, Helper •

10. Sri P.N.D^s, Mechanic

11. Sri S.Banerji, Drill operator . >

12. Sri Sudarsen Prusty, Mechanic

During th<, course of inspection of varies registers the 

representative of the management in charge of laintenance 

Division stated th-'t no overtime work was bei: done by the 

employees. ASai^st this statement of the man? .ment the above 

named workmen stated that they were actually 'ade to work overtime 

without any payment.From this it appears that no record of overtime 

work is kept in any register prescribed for tr s^m.e nor the 

workmen are paid for the same ?s alleged by them. This evidently 

goes to indicate to what extent an employer < I a public sector 

undertaking strikes in his ideal to be a pro. i essive and model 

employer.

■ workers in muster roll and workcharged . s tablishments of motor 

garrage, coke oven, Blase Furnace,/steel mel' .ng shop, power

plant, central repairing ship, By-product Pl ?nt etc. are made to

work on weekly off days in contravention of 8 c.51 and 52 of the

Factories act. hxtra wages for over time wore are also not paid

these‘workmen r^garless of
■ ":t

These workmen ^re also not allowed annual leave with wa 

required under Sec.79.of the Factories det nor leave books 

‘•I ’3rc

• < Fan

issued to workers as 
. . \ ’ ;..b' • specified in Huie 89 of. the Orissa- 

'■ 1111 a - > '
■ ■ - .<



The names, designation and rate of pay of the workmen in 

some, of th< above mentioned department who hav, been deprived 

of the benefit of the Factories uct stated a u.v^ nre furnished 

in a separate sheet attached. ■ .

Condition of workers employed on muster r jll and 
wor he harmed h • s i s.

'2 •z
e

No. employed ns workcharged - 2214 

No. employed on muster roll - 5319 
■ • I

u huge number of workman enLaged in various depart rents 

of the m-n^nent both in the plant and township as per the 

evidence collected from them (a list showing t.jc names of 

persons enclosed) get no weekly r<st days nor over time wages 

for extra hours of work done no leave 'what so .. v.er is allowed 

cp them. This distinction of the management be z ween "the ir 

e rploysc-s on muster roll and t iosc working on regular basis is 

in clear violation .of various provision of factories :?nd othe’r 

*»cts and is therefore basically wrong and warrants Immediate 

change of manage %n t labour polic> in this resect, Similarly the

orkers employed on workchar td basis only get Leave for 15 days

in a year lot regulated according to the provisions.la id down 

in Sec.79 of the r /-c tor ie s ..ct. This amount of le^ve is not 

availed o during one c 'lender year, is not carried forward’ to the 

next calendar y^ar as provided under the above ,ct and.Rules 

framed thereunder. No leave book to workers is .ither issued nor 

other provisions of leave rul^s contained in c opter Vii of the 

Factories .let art followed. By such discrimination a huge hulk of 

labour population mostly continuing on muster r ^11 and workch?r~ed 

basis have hither-to been deprived of various nefits to which

they art otherwise entitled to in par with their counter port 
t

termed as regular, since the inception of the ? oject regular 

attendance and oth<r service records of these cntedories of
<

workmen have not been kape' $s it were, with a view to deprive 

these employees of their retrenchment•benefit, leave with wages, 

overtime, wages maternity benefit and so on.

Drinking water? Effective arrangement has not so far 

been made for sufficient supply of wholesome drinking water in 
X . *

various production unit^ and- at other places in plant site.



La tr in c s and’ L r in a 1 s ? ' Though it has betn'l id down in the 

Factories.act.for provision of sufficient lo'rine and urinal 

accommodation of prescribed types to be convey iently situated 

and accessible to workers at all times while they are .at the

factory this has yet not been acted upon.

z.^ccordm- to rule 40 of the Oriss? Fac ries tuhs there 

shall be at least one latrin; for ever;/ 25 -m-jes upto the 

first WO and one for every 50 thereafter.

IWre females are employed there shall e atl^ast

one latrine for every 25 females.

nule 44 of the Orissa Factories iiules . . cdfies the number 

of urinals to be provided. Though the factor; has since started 

production attention has not been ‘giv^n to p? vide the ,ort£men 

with these elementary and at the same time most essential

requirement. ‘ ■

£pi ttoons; Not a single spittoon/ was seer any where in the 

factory remises and much less Weir ma in ten rec- ensured. 

DZCcsshu weights provision h^s been made In Orissa Factories 

hul<s that no woman unaided by another person lift carry, or move 

by hand or on head, any material, article, VI or appliance 

exceedin the maximum limit in weight of 65 Vs. The women, 

employees employed in Steel Melting Shop wer found carrying on 

head bags of fluorspar weighing much in excess of 65 Its. This is 

a contravention of ScC.34 of the Factories t and rule 57 of the 

Orissa Factories ^ules,1950. . ,

In order to. ev^'de application of varioi s provis-ons of the 

Factories and other .*cts the surplus workers cn muster. roll' of 

other non-factory departments are often enga-^d in various * - ’ 
factory units.

Protectic-nto eyes? The workmen employed in the Blast Furnace

Deport wh ch comprises of 3 units such as pip casting machine, 
• • " • not

blast furnace and gas -cleanin. plant are/provided with suitable / 

avoid risk of injury to th-eir .eyes from

.particles or fragments of molten iron thrown off in. the course ■ 

of processing. The workmen employed in this process and in 

similar other processes are not supplied safety dresses nor

, boots as a means of' protec t ion to their .'limbs against the
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the burning heat of the surface. The-'scale car operators who 

are required topwork near the fire are noi/provided with suitable 

.masks

Washing facilities, f-cilitics ..'for storing and drying

i clothing and facilities for sitting where workers .are obliged

to wotkxh in a have yet not been provided in

the factories and in this respect the managument continue to 

•violate the provision of bee.43, 43 and 44 of the Factories uCt 

• and Huies thereunder

Similarly provision for c mteen, ‘shelter, rest room 

and! lunch rooms d'o not exist nor steps have yet been taken, to

provide well equipped, creches for use cf children of 

women workers.employed in the factory. •

The management further continues to violate the provision

made under Sec ,49 of the factories c t an djru 1 e s f r a me d. thej5 e und e r.

by their failure to employ requisite number of- welfare officers

with prescribed qualification as laid down therein;
• , - II

Industrial Relation; One of the sources of friction between 

labour and management is inadequate implementation and enforcement 

of labour enactments, awards and agreements etc. In the recent

past some of the causes of the industrial strife can be traced 

to the fact of non-implementation of various labour laws.

.. standing joint consultative machinery or Works Committee

which could effectively reduce the extent of industrial unrest 

has yet not been created in the rapidly expanding steel plant.

In addition to this th* management have not so far taken 

any step for the creation of a grievance machinery and have 

••formulated their own grievance procedure, in the light of one

envisaged undvi?the code of discipline in, ir

'Labour is not a'commodity and besides 

industrial production, still remains a human

us try

first and

being a factor in

last, who needs, just as any other human being does, such 

social and physical amenities as rest, relaxation, housing 1

reasonable enviornmentai conditions at the place of work-, indu-
; '.ehstrial safety and hygiene, recognition of his status end ,degnity 

as wotKury right to- organise and bargain with.h’is employer and-

redress of his grievances., arising
>

<n
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conditions of employment. .,11 these problems Torn the basis 

of the problems of industrial relations and‘it is high time that 
* 

the management of Hindustan Steel utd realise t. .s in their 

endeavour to minimise industrial unrest in th< i undertaking.

^ho^m-nagement’s apathetic attitude towai the State 

Conciliation machinery and the lack of interest shown during the 

course of the proceeding, in matters of rcsolut ■ a of conflicts 

has res~lt<J in the failure of almost ihx all the conciliation 

proceedings so far under ^auen. Instead of satisfying the yorKers’ 

urge for self expression leading to industrial p.ace a sense of 

frustration and an absence of confidence has been created in the 

state conciliation machinery. ,* list of disputes referred to the 

State conciliation Machinery together with the na ;es of the parties 

to the dispute is enclosed, which would show the measure of . ■ 

success achieved in 'each case.

The- Industrial Disputes *mt as xx amended *hcw has sought to 

secure conclusive determination of disputes by voluntary reference 

of disputes Co arbitration by written agreement rnd for enforcement 

of agreements between the employer and workmen r< -'hed otherwise 
n ow 

than in the’course of conciliation. The tendencyZhax being more 

towards the settlement of the differences by negrt Lotion, c ncilia- 

tion and voluntary arbitration and a policy that resort to 

compulsory adjudication should not be ordinarily available, the 

management of Hindustan Steel ^td. on each occasion when suggested 

for reference of the dispute to- arbitration in th : event of a 

failure of conciliationbroceedings have declined m do so.

Since expansion of the public sector envisages -n increasingly 

greater responsibility for worker and when it is 'esired that 

condition of work in public undertakings are expected to set 

an example lor the private sector, administrators handling such 

undertakings have to be specially watchful of la! rr interest.



Electrical division P .ant.
n ame May, 1960 7ate per day

1. Sri Saita vayak Helper P-. 2.25

2 • Sri An am Charanian Sahu Khalasbi Ps. 2.00

3 . Sri cu k gB e b r i s w a 1 Helper P-. 2.25

4 .
4

Sri R a g bun a vay ak -Bo- P> 2.25

5 . Sri Brajgopal FarBa -B o- Th. 2.25
V

6. Sri Soma Oram -B o- R-. 2.25

7 • Sri Kun j ab lb a r" Mohapatra -B o- P-. 2.25

8 . Sri Kuril TTnyak -B o- P'. 2.25

9 • Sri pur an Pasa't -B o- . Rs • 2 .25

10 . Sri Somara Lekra -B 0- Pf. 2.25

’ll . Sri Gopi ram ^hoo -B o- Pr. 2.25

12 . Sri Bal ar am Sin ph -B o- Rf?^.25

13 . Srl Sridhar nohera Lineman R". 3.00

1.4 . Sri ’Lay al tirki Helper Rf. 2.25

15 . Sri Anatb ra^aBhan Kbalasi Rs. 2.00

16 . Sri Matabsr Sethi Kb al 1 s i P-. 2.00

17 • Sri • Far In a ray an a Ram Helper Pc. 2.25

18 • Srl / Ghanshvam Ram Helper Rc. 2.25

19 . Sri Sarat Ch. Mohanty Kbalas! R?, 2.00

20 . Sri Fan g al Bhumiz Helper Rc. 2.25

21 . Sri pebrei Rana Kb ala ri Rc. 2.00

22 . Sri. Mashi Prakash Kb alaS1 P-. 2.00

2 <3 . Srl K.C.vaik Electrician ”D" Re. 2.25

24 • Sr 1 K . C .M i sr a ^elpe r Rr. 2.25

25 . Sri P r ah al aB Meh an t y nr 1 v er Re. 4.00

no weekb7 upto the Bate i.e. 27.' .50 •



•

w atr

Central Repairing Shop

T ri oR of So rv4 cee -lace Rate
• J

o<. •
r'i R a .1k an w a 7' S1 n p h OR S 

Ra rhun a th s - Ro -
Pr .2/-
P?.2/-

‘ years
- 1 0-

t 1' c Sri ■T.rhal -Ro- R.P/- - -io-
3 . Sri ’TaziruRR in -Ro- Pr 0 2 /— ■-? year .

Sr Kh ayu P r a saR -Ro- E-.4/- R rgg ar August91959

V; Sri Gopal Makt*an -R o- A/- -R 0-

' » ■Sri R man d - a 0- . P>' .4/- -Ro-
Q Sri a Si 3Je kh a - 0 - Pc ,4/- -Rq-

9 Sri Mir arc rn 1 .7 er 3 -R p - P-. 1-3-0 Kha" a si .1.59 •

10 . Sri Kam ar lab 14 Khan -flo- 2 years

11 0 ■cri Ab Im ay a -Ro- Pc .2/- -R 0- ' years

12 0 Sr i P3T.Patra -Ro- p- .4/- Cr an nope rat or 91 June,1959

13 . Sri Rhum Maik -Ro- r" .2/- Khal isi 10.11.57

14 o Sri Hari >Taik -Ro- pc, 2/- - R 0- 1957

-I Vc 
.' ot

e4’
Tre above muster roll workers are working 

but are not being raid extra wages at Rouble 
liable. 

0 0 « 0 0

public Health Division.

on -11 se^en days
r at e s. *Annu al 1 e ave

1

1J„ 0 Sri n oku 1 an an R a 1' oh an ty pump Driver

Rate per Ray“ '* 4

Sri l'aRbab Ch. Das Muster roll Driver : -3/-

O 9 Sri Rat akri shn a Kbalasi ’• -W-

•* • Sri LakshmiRbar ChcuRbury Khalasi ■ . v^/- .

• Sri SuR b ak a r u a i V Khal a sh 1 c -1/3/-

C 0 Sri nh a r an 1R h a r ’ ■ eh e r a Khslash 1 ■ 1/8/-

7 . Sri npenRra Das K h al a s i '• • 1/8/-

Sri

Suri ak ar Rout
Rh ik a r i Ch . M al 1 ik

pump Driver
Meeh. Helper

• .3/-
■ ,2/S/-

10. Sri Mangle Khal a s1 - . 1/3/-

11. Sri Alb i s Khalasi- ' -I/?/-

? 2 . Sri Ab Rui Sattar Khalasi I . w-

J.-. « Sri J agena th Khalasi ’ 1/8/-

14 . • Sri Sarno Khalasi ' -1/8/-

15 . Sri Dhato ?arik Khalasi •■•1/8/-
*

16. Sri Kal an Ri ’7aik Pump Driver

17 . Sri Ku lam an i puxmp Driver ’ -3/-

Sri AmarReo Singh Khalasi • 1/2/-
i r* Srl Fulena Khalasi I .1/8/-

20. Sri Ch on a Bukru Kh al a s i • ? / "*
<7- 1 Sri Di n ab an R h u S ah u Helper 0 J **
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. Parties Fn tbe”~ ' ’’a/ur0 of dfsnuTes vo. of Tf~ ifa^lcd rr settled Cate of
-c. d 1 snute workers reasons of when report Remarkso

n’r''clved ^'Ulure to ccvt.
1 ~ 3 ” 4 5 6 ~ 7 8

1. ^e^werent of -.O.T.tf. 1] grinds - Failure 2p.ip.59 - '’oJc4Pf2'/'./,
and their ■■’Q'f.ore^ of Po-nlnr 3 il ' parties fated 28.1’ .59
electric represented by laical fact- could rot come
Heu eke la }•’azdoor Sabb. a lities 5 to ary settlement
affiliated to F„F.S. increment 8

‘ a cc err o^ at 1 cr
etc.

1’" e in an aper en t of TT, t, pt 
8 it s workmen of t ■ a
fi*'’ nprht. A<^’ri ,^e r -

F.S.Ltb. represented 
tbrcupb st an ^teel

■'’'cr ker s As soc i a ti cn
( Af 1 i? i r t ed. I. *T. . U, c.)

. - r cr ot i cn ? 8 - o rkr
Tn c r er en t

en faUu-e 26.2.60
fa ’ 1 ed as tbe .parties

opr. ?? ent

*'o. 450(2)/L,0.
d nt^d 20.o„co

8 its T'rc'me~ secui*ity 
Den 11.« re r. res t nd by
Hcurkel a l^azd oor Sabba

" 0 bi set a. rpe from 
service, ccns- 
t m ct i or allow- • 
pn qq q pn .

valium 16.106O 
"ailed as tbe parties 
c cu 1 d r- ot come t o

• "-”0 era‘-nt

vo.310(2)/L.C. 
dated 13.2.60

Di n ot me r" t 
reference
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6. The management of F.S.Ltd. Term in atipa of One 
f its workmen -Sri m.K.ienka service of Sri 
represen ted by’ Morth Orissa Lenka, 
Workers union, Bourke la

7. The man ago* mcnt of Retrenchment
and its workmen in Railway of workers 
division represented thro-
ugh R cu rke 1 a Fa zd cor • Sabh a, 
Rourkela ( af f - H.F.S.)

Failure 27.1.60 
failed as the xxKtxx 
part i -■ s c on 1 d n ot 
come to any sett- 
1 em en t.
^3Jlure 15.2^60 
fai. 1 ed as the* parties 
could nxot come to ,any 
set tie men t

noa175(2)/L00. 
dated 2.2.60

mc.319(2)/L.0# 
dated 15.2.60

The Management of T7.S.Ltd 
f its w or ten en in ^teel 

smelting Shop of v.eop# 
• represented by Rourkela
Steel & Mining Fazdoor 
Con pre ss, Rourkela
IF e m an a p eme-n t of v. S. 1 td*

ft’ scha^ge, 20
p r nn ot i on , w or km e n

ir crem on t
etc -

Failure 11.". 60 
failed as- the parties 
coulf 'net come to any 
settlement *

”c .658(2)/rc.
dated 11.3.60

n on - P nvm en t On e
& Kktetxtxi?wxiK its workmen of earned wages 
Sri Khradai Swain represen- of ^r". Kb ad al
ted by TJorth Orissa Workers Swain from 
Union, Rourkela 23.1.60 to 5,2.60

Settled. Paid 
to workers 
all /arrear 
w^ges

mo.1192(2)/L.O.
dated 18.5.60

"'O • Ih£ management of r-T.S.Ltd . Re-emnloyment One
& its workmen represented of K.’teSahoo 
through Morth Orissa
Worke r s Ite i on *

11. The management of H.S.Ljbd. Rein statement of One 
Rourkela & its workman Sri Barna Acharya 
represented through north
Orissa Wbrkers Tin I on, 
Rourkela

12. The management of R.S.ltd. Retrenchment of One
<j. its workman Sri 'T.C. Sri m c Mohanty
Fob an ty p. u o Bep 11. re pre- 
sented through Rourkela 
Fa?d ry p "^.oirkel a

Set tied / Th e 
management agrees 

t o con. s der his

^'M'-.rcy .tT-s-s

no. 1384(2)
dated 16.6.60

Set tied, the no. 1325(2)1.0. 
management agrees Bated 16.6.60 
to re/ii$state Sri 
Bam Acharya

Failed as the 
nartie-s coul^ 
not tr any 
set tl cm or t

138 6(2) 1.0.
•dated 16.6.60



1
2

4 6 8

13 Ph 6
& its w

manafeffient--
YlS,ltd . Charter r'f demands

orkm'’ repre
General

d errand s

Settled 
dated 21.1.60 dated 22.1.60

15

16

Mazdocr SabhaMia 5

^e management of n.r .Ltd , Retrenchmrn 
<?■ its workman of Coke Oven tv/o workmen 
fb-ptt. represented through/, 
th.e General Secretary, 
Rcurkela Mazd oor Sabha

Th e management of F.s. Ito 
6 its 8 workmen of power 
plant dentt. represented 
tbrcv.gh General Sec"etary 
Ron rkel a F Mining Mazdoor

Discharge of
9 n

t w o

8

Failed as the 
parties did 
not agree

1387
dated 16.6.60

128 6(2)
dated 4.6.60

Ih e m an a re men t of 6’ 
Se cuT*i ty Dor a r tm en t 
wo r km e n r ep re s en ted

S .Ltd . 
f its

■Discharge of 
workers

Failure 20.1.60
since parties dated 23.1.60

t h ron gb R ou rke 1 a ’ Ma zd oor 
Sabha

any settlement



Hindusthan Ltd. , Rourkela -

Besides the nature and extent of irregul-pities placed before a
the last meeting the following defects in respect of the 

establishment noted against each were noticed. Th Management who ware 

requested to rectify these defects have yet not replied saying the 

action they have taken or propose to take to set right the various 

breaches noticed in rxisyect of their establi shmenM

(1) Field Mechanical, and l-aintenance Divi ion;-

The establishment is yst to be registered under the Factories 
• * 

let. It was given to understand by th management that they were 

taking steps to get same registered soon. The following registers 

were produced for inspection. They are (1) Register of fines, (2) 

Register of deduction, (3) Register of advance, (4) Record of Lime 

Washing and Painting, (5) Register of Idult worker?; (6) Register of 

Leave with Wages,' (7) attendance -register. The fi t 4 registers were 

blank registers and the rest had some entries not filled in properly,



Since the- establishment had not been registered urfdt r the Factories 

Act it w?s found that no report on accident was being, sent to the 

concerned Inspector of Factories. Notice as wore r ui red to be 

exhibited under the Orissa Factories Rules and Ori u:a Payment of 

Wnges Rules were found to have not been displayed ir any conspicuous 

place of thtf establishment, previously the employe..- were being 

required to work, on all 7 -days of the week and this practice have 

of late been di scon tinued in pursuance o.f instruction given to the 

management during my enquiry on the previous occasion. But the 

workmen have not so far been paid their rarrear wag's on account of 

their overtime work on days of re^t. Besides this, the Management 
♦ 

were found contravening the provisions, of section 61(iii) of the 

Factories Act by allowing the workmen to work extr?> hours for more 

than the hours prescribed. Further th- violation cf th e^nro visions 

of section 59 of the let‘is more a rule rather th r an excertion. 

This is the c* so in resrect £0 of all the cstabli v wonts of the 

project and the Manager of the factor' continues so violate the 

provisions of’law in this respect with impunity. . have impressed 

upon the mar ar-/mmt to rectify these defects soon.

* (2) Jhirnani Intake Well Thi s establi shir. n t where 25

workmen were found working w^s running without rc '.stration. Thi*s 

is a small pump house running with the aid of pow r since over a 

vean During investigation the employees complain ?! of non-payment 

of overtime wages for extra hours of work done by them. They wore 

being made to work on all the days of the week’ar c were not being 

granted any leave with wages as required under section 79 of the. 

Factories Act. All the provision of the Factories ict; Payment of 

Wages xCt and rules framed -thereunder in regard M^-tHeal th, Safety , 

Welfare, Working Hours, Payment of overtime wages. Leave etc. were 

being contravened by the management ever since th< factory started 

working. In mv opinion these irregularities whic' are of very 

serious in nature and merit immediate attention of the E an a gem on t 

for which they be directed to rectify them within a specified. tire.

(3) 'Timber Workshop. - The complaint regarding non- 

implementation of agreement made between the Management of Tiibber 

workshop ana the workmen represented by Rourkelr Mazdoor SaMia



was enquired into on previous occasion an.d the management as a 

result of persuasion had partially implemented tiw agreement by 

paying arrear overtime wages etc, to the ^workmen. The employees 

who were not being given a weekly off are now being allowed to 

enjoy, that facility. The terms of the agreement regarding f

fixation of grades and scales of pay of employees in various 

categories, provisions of housing accommodation etc. remain yet to 

be implemented by the management. The management when contacted 

about the non-fulfilment of the agreement told that in consultation 

with the Union they had tsken time upto 31.1.60 when full compli-nce 

with the terms of the agreement will be ensured.

4. Dod sal (p) Ltd.- M/s. Dodsal (F) Ltd., are contractors 

under. Mannesman 'employed in lying pipe lines in the project. The 

establishment of this firm has beer registered under the ; 

Factories;let. The total strength of the firm at present is 218. • 

Though the factory has been registered long since, the firm is 

about to be wound up after completion of the work. The management 

when asked for the production of necessary register etc. pleaded 

ignorance of the factory law. In fact no registers, or records 

were found to have been maintained in.'thi s undertaking. The 

employees though continued to get overtime wages at twice the 

rate of their ordinary rate of wages, the rate it which this 

overtime work was being done was quite alarmin;. In most cases .. 

daily overtime hours to which an-employees was put exceeded 10 to 

12 hours as against 50 being the total number cf hours of overtime 

fixed for any quarter under section 64(iii) o the-Factories Act. 

No wage register beyond 15 days are kept in t- ? factory office as 

they are sent to the head ^office. at. Bombay fo- record. As a 

result of this the wages .regi ster which indicates the hours of 

overtime worked by an employee and the rate paid therefore -and 

adherence to the limit .prescribed under the f.ct.’etc, is not

• available for scrutiny by any Inspector under the Act. This is a 

serious breach-of law which the Management were cautioned by me 

several times during my inspections on past occasion when I was 

the District Labour Officer there. This fact may be brought to the 

notice of the Factories Inspectorate and .suitable action taken



a
11 -

at their end to put a stop to this breach of law b> the Management.

(5) M/s. Ho ch tiff' Gammon - This is one of the biggest 

firm in the project engaged in various civil engin wring works. 

The provisions of Minimum Wages Act and Rules fram'd thereunder 

continue to apply to all labourers engaged in Civi] Engineering 
* .

Works while zlhe workmen working in workshop are covered under the 

provisions of the Factories Act and Rui c-s framed th-rounder. During 

the course of inspection flagrant violation of the above laws kxk 

were noticed to the extent noted below. - , •

* Extra wages for overtime are never found to*have been - 

granted to the employees at double the ordin ary * ra t j of wages as 

required under 25(1) of’the Orissa Minimum .Wages Pries as amended 

from 13.7.‘59. The workmen were also neither getting such wages at ’ 

one and one fourth of their ordinary wages prior to th’esamondmen t 

of the aboye "ule on 13.7.59, This company continues to employ*as - * . ■ . 
many as 12681 employees who have been deprived of this vital benefit 

in their earning ever since their respective appointments in the firm.

• To cite some example, an extract of the iruster roll from 

1.1.60 to 15.1.60 is given below which will reveal the extent of

overtime wo rk don e and paym ent

N am e

made therefor^ at single th s rate.

Overtime 
earning.

Over time 
work done

Rate of 
wages

Sri Sov.aram, Colfpenter, Helper 11 hours; 3.50 4. 50 sin gl

Sri R.Vasu p.anikar, Peon 38 hours 11.87 ”

S ri M. H a s an, I" eon. 30 hours 2^ 9.37 "

Sri Abdulla, Driver * 791- hou r s ’ 5.Of 49.68

gri Buttai Pandit,Helper 16k hours 3.00 6.00 ”

On' 1.1.60 and 10.1.60 Mr. Pandit was' put in 8 hours of

work"besides his normal 8 hours duty.

. 16.12.59 to 31. 12.59

Sri Umesh Ch. Deb, •
Mixure Operator. .

16. 12/59 3 3 hours J
17.12,59 . 3 hours J ' ‘
18.12.59 3 hours I
21.12.59 4 hours J .
22.12.59. 4 hours J ,
23.12.59 4 hours I 38 hours 4.50 21,37 single-rate
24.12. 59 8 hours I
27.12.59 3 bourse ’ '
28.12.59 3 hours J
20.12.59 3 hours Y

• ’ • J
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3 ri P.K,Pillay. Pipe fitter 43 hours 5, 'h. 30.90
3 ri Th aw an Efts, Electrician 30 hou r s 5.00 18.75
Sri Gun?. Choudb'u ry 5 C/P/on er ? to r 38 hou r s 3. t( 16.6 2
Sri Dhu^'ba, Loco, Helper 41 hou rs . 2. 50 12.81

Rajbali Plumber worked on -'ll the seven lavs in the work * w °d 
without payment of overtime wages and compensator;- off.

Thus the provi sions of the following Ru t ?s of the Orissa

Minimum Wages Rules were found to have been contravened by the 

management, • • •

(i) Rule 22 regarding publicity to ^:he minimum 
wages fixed under the Act,

(ii) Rule 23- reg ardin- .'rant of weekly holidays.

(iii) Rule 24(c) -
Rule 24(2)

regarding working hours of adult, 
rega.r’ing spread ever.

(iv) Rule 25(1)
ERule 25(2)

regarding -ef extra vages for overtime, 
regarding, maintenance of register of 
overtime wages shewing overtime
p aymen ts. . •

(V) Rule 26(2) -
Rule 26(11)-
Rule 26(6) -

Regarding issue of wage slips.
Regarding mainten - ce of muster roll. 
Reg r ’in g wo rking h ou r no t i c g 
indicating hours of work.



...................... ' '
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s' Hindu sth an gteel Ltd., Bourkela. • /

~ ’ The management of Hindustan Ltd., Rourkela Steel Projectwere*♦ \ * ’ • 
found- to have, partially implemented the agreement in respect of - • • ‘4 •
their Timber workshop made with the Rourkela • Ma zd oor Sabha a union 

affiliated to Hind Mazdoor Sabha. Turing investigation they were- 

requested to take steps to avoid any further delay <in the 

imnlemeni>dtion of that portion of the agreement yet not implemented' 

'The management were further found, to have violated the agreement 

dated 29.7.57 with the. representatives of Rourke la Mazdoor Sabha with 

regard to adoption of a set of standing Orders for the workmen of

the project by 1.9.57. In. course of enquiry it was intimated by the 
management that they were taking stops to get a set of standing 

orders certified soon for their establishment,.

Comnla-’nts regarding* wrongful termination of services of seme 

workers of electrical department be? onging to the Hindusthan 

Steel Ltd., Rourke la during the pendency of conciliation proceedings, 

changes in the conditi cns of service of workmen without notic^Snd 

violation of varicus~'statutory provision s 'by" the management in.^eir 
central garrage, public health and electrical departments were.|M| 

received during the period from the Rourkela Mazdoor Sabha. OhW®' 

enquiry the following defects were revealed’. The establishments  ̂

concerned to which the provisions of the Factories Act apply dcW' 

not maintain any registers, record swand display any notice as are 

required under the various provisions of the Factories Act and rules 
a . <■ ;

framed thereunder. The rules framed, under the Payment of Wages 

bet are not observed.

1. Workers are allowed to work for more than 4’8. hours a week 
in contravention of section 51 of the-Factories Act.g

2. They are ma-de to work on every first day of the .week in 
contravention of sectiojon 52 of the Factories Act.

’ i

3. They are allowed to work'for mo^e than flours a day'in 
contravention of- sect! on 54 of the .Act.

4. Work is carried on' regarless of. the provision contained in 
section 56 of the Factories Act.

5. Extra wages for overtime specified under section 59 of the 
Factories Ac't are not being paid -to the workers in all cases 
of overtime work done, no register showing the extra hours 
of work done is also maintained.

6. Register of adult workers as required under section 62 and 
register of leave with wages as required under section 79 of 
the Act are not being maintained nor leave card issued’ to the 
workmen ■ . .;

7. Workers are not allowed leave with wages as required under, 
section 79* of the Factories Act. The management have been 
requested to rectify these defects soon.
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Dear hiohan,

New Delhi 
August 23

All your letters have been received* I am. 
sorry that no reply couldn’t be seats earlier* 
You know the situation here for the last few 
weeks* Your latest letter of l?th August was 
also received, toda^.

Just now it is not possible for Gopalan 
or Banerjee to come over there but we shall try 
for it after their work in the Sabha az is 
over*

It would be better if you keep in contact 
with Prakash Roy who is working in the mines. 
He wrote to me asking for tne forms for collecting 
signatures. I hope you have them and if you 
have, you may pass it over to him.

Because you are now in Bhilai, X am not 
replying to you on the points which you raised 
about your previous place. I will talk with 
ifohanty, Elias and IndraJit when ' ley will be 
here for the forking Committee meeting on 
11/12 September. 

✓ 
Elder brother is still in hospital and 

expected here next month.

Yours









/<9v~ -

M. (/Z

- ' i-~

X . . . .....





n V’ RWRKEU

0149

19 -MT CO'IG 'JEWOELH * :

C 9 IC । L < A f f 'J M ■IHEPF L <imG ’EMf ODaMftiT STRIKE HEVP

PhFPuRhS VlG u::'OiSLy O'-SGA OT COME SFMD IMiiRA.iiT WIRE



4^KJL ^vetXvvM - c*-* l-*-'--^ •
«=Uz>^> ^t|Axy\i^dL^

^zM^AAU^-h- <VvL-^A> ttu. |j

*
&K^vU<uv -teak, tuo^



<2

vfU
Cl 3 Kc^JoV<xA<-‘r^ Jlr Hm ^‘"l / £1aAvV£Ja<^

-J-C 4HX -to. jA ^tcrU.1-5AM*- /§- <3->->W»A. <

J? ^52 s B

V
I

•W

c rA^uXl?v»-''^.. (o ttzA,

*/A*^ «



To'

The Resident Director,
Hindusthan Steel Private Ltd., Rourkela.

Sub:—Grant of interim increase in wages to 
Unskilled, Skilled, and High Skilled workers.

• i
Sir, z

We the • Unskilled, Semi-skilled, Skilled and High Skilled workers of the 
Rourkela Steel Plant most respectfully submit the following memorandum to you 
through the Rourkela Steel &. Mining Mazdoor Congress fbr your kind consideration.

We are proud to be employed in building and running this giant steel project 
in Rourkela as it is a harbinger of prosperity to our industrially backward “ nation. 
We had braved against all odds like schorching heat, lack of housing water latrine 
medical facilities and risks in work all these days, and had worked faithfully. We had 
suffered patiently with the hope that after construction our lot will improve.

But unfortunately we are paid very miserably low rates of w^ges unheard of in 
Steel or Engineering industries. The unskilled workess are only paid*a basic salary of 
Rs. 30/- p. m., wnile the sami-skilled workers get Rs. 40 p. m. except a few who get 
Rs. 60/-. Most of the skilled workers get Rs. 60/- p. m. Only a few of them get some 
Rs. 80/-, some Rs. 100/-. some Rs. 120/- and some others Rs. 150/- p. m. Lastly the 
high skilled workers get only Rs. 150/- p. m.

Firstly, these scales of pay for a worker cannot make his both ends meet with 
the abnormally high prices prevailing in Rourkela. Secondly, you will surely agree, 
sir, that these scales of pay are far far less than the scales paid in the same Steel indn- 
stry even by private capitalists like the Tatas. The present scales in Rourkela cannot 
be justified by any excuse by the State Sector which is expected to be an ideal pay
master than the capitalists, especially when the iron and steel of Rourkela is 
sold at the same price as that of Jamsedpur.

We hope that the demand of the Steel workers for the appointment of a Wage 
Board voiced by the National Federation of Metal &. Engineering Workers is going to 
be granted by the Government. Pending that we pray you to grant us the interim 
minimum increase in our basic wages to Rs. 60/- for Unskiled, Rs. 80/- for Semi 
skilled, Rs. 150/- for Skilled, Rs. 250/- for High-Skilled workers per month and save 
us from losing our patience.

Yours faithfully.



Sept 7> I960

Dear Com.Ponda,

Thanks for your letter of 30th August.

We are using the report on your struggle 
regarding the 25 casual workers in the next 
issue of TUR. As regards women workers, >we 
are taking up the issue. It is very difficult 
to take it up in Parliament now as the session 
is about to end. \

I would suggest that you finish your > 
conference as early as possible and don’t delaj 
it for long. 1

As regards strike, take the opinion i if ' 
of the workers, concretise the demands a^teh'^ 
careful consultation wiba workers, put them 
positively before the Administration, idSh*.- ' 
State Government, State Implementation G^mmlttei 
as well as thelmpiem & Evaluations •
Committee at the Centre, before deciding bn 
strike. This is very essential. f

We shall have a talk with Com.Mohanty \ 
when he comes here for the Working Committee 
meeting and let you know on other details.

With greetings, \

lours fraternally, 

(K.G.Sriwastava)
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Sept 29, I960

Dear Com.Ponda,

Thanks for your report of 24th Sept. 
It is quite interesting.

The comrade who is dealing with cash in 
our office is not here at the moment and hence 
I cannot tell you whether the money has been 
sent or not. Normally, the remittance was 
to be made in the first week.

However, I have sent you today by T.M.O. 
a sum of Rs. 100. We will adjust the accounts 
later on.

Have you fixed up the date of your 
conference?

I had a talk with Shri L.N .Mishra, Deputy 
Minister for Labour regarding Rourkela strike 
no tide/'and he told me that he is going to intervene.

' Hope to hear from you from time to time.

Wi th gree t ings ,

Yours fra tern a1ly.
iW)

(&.G.Sriwastava)
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Form P

( O|-the Orissa Industrial Dispute ^ules )

From of Notice of Strike to be given by Employees in a 1 ublic 

Utility Service •

Name of the Unior^t- Rourkela Steel & Mining Mazdoor Congress, 

Address:- Disra Road, Rourkela, k.

Refill0. RSMMC.386/60)

Dated, the 6th Day of Sept, 1960.

To
The Resident Director, 
Hindustan Steel Ltd, Rourkela*

Dear Sir,

In accordance with the provisions &£■ contained in 
Sub-Section (1) of Section^-of the Industrial Dispute Act,1947 

we hereby give you notice that we proposed the Mustor Roll and 

Work-Charged employees to go on Strike on 21st Day of September

1960 for the reasons explaned in the annexe.

A
Annexe^ttu tnct>r<. •. -

wvS

s • aa , x Ai\,

1. Reinstatement of the 37 mazdoors including 35 idvisi^

women, who have been retrenched unjustly and illegally from 

30.8.60 , without any loss of wages for the illegally retrenched 

period.

2. All workmen who have completed three months of service®

should be treated as permanent in the Registers of the Hindustani

Steel Ltd and any retrenchment should be effected on the princi

ple of ’Last cone first go’ categoryarise taking the construction 

and production sections of Hindustan Steel Ltd, as a whole.

3. All workers who have completed 240 dajis of work

should be given earned leave with wages as per section 79 of the 
Factories Act,and^casual leave^All such earned leave shoul be 

credited in the leave books of the workers who have earned such 

leave .

4. Immediate payment of arrears of overtime dues, payment 

of which is being dragged stace the last 3 months •

5. All mazdoors must be paid a consolicated pay of Rs.75/-

P.T.O,



2
per vz

Rs. 75pW~month with effect from July 195c and proportionate increase 

in the wages of work -Charged and other categories of Mustor-Roll 

Workers e.g,*Work sarkars, Mates ,Khalasis etc •

z 6. Dismiss RanChandra Biswalj Zamadar of Security Force

for beating and insulting 10 Female nazdoors of Steel Melting Shop 

on 30.8.60 with the help of 12 security Zamans .

7. Full payment of wages for the Strike period •

Strike wages for the just and legal Strike from 14.6.60 to 22.6.60

still remains unpaid.

Hours Faithfully

. Sd.
'X B.K. Panda) 

General Secretary ,

Rourkela Steel and Mining Mazdoor Congress.
Rourkela .



REF i No. RSSMC-.389/60 Dated ..; . 2. r; 19 60.

To
The Conciliation Officer, 
Rourkela*

Sub.J COM^NTS^ON^THE.. STRIKE NgT.^Cg,

Sir

After going through the comments dated 9.9.60 
WdU^pxruL. O

signed by/the Management of Hindustan Steel Ltd. we submit

our comments as follows

1. 37 retrenched * The 37 mazdoors of Steel Meltiig

Shop (SMS) are temporary workers, called by the Management 

with a strange name of "Muster Roll’1’ workers, who had been in 

continuous service for the last 4J- years. The muster roll
• J y tAjxrhX <tb

workers^ Keymen, Khalasis, Carpenters, Blacksmiths etc., all 

of them are taken into a pool from which they are mad * to work 

in construction and production operations from, time to time 

as it suits the needs of the Management. This is the practice 

in vogue, which should explain the nature of their enployment 

in the absence of any contract. So these 37 mazdoors of S.M.S. 

were retrenched from the pool of temporary workers, and not from 

iV^S.M.S. department alone. As such their seniority should be

taken into consideration as per section 25 G of the Industrial 

DisputesAct. Our assertion is that they are in the seniormost
Uu-

scrvice under the mazdoor category in^pool, and cannot be 

retrenched while their juniors continue^ in service. Hence 

this retrenchment is illegal®.
Secondly, Section 25 F (A) of the Industrial Dispute

Act demands the management to serve a written notice 

“Indacating the reasons for retrenchment" in unmistakable 

terms. In the retrenchment notice served by the Management 

no reasons have been indicated. As such the retrenchm *nt notice 

is again illegal.

We now venture to ask the Management, whether thege
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A /
there was really no reason in their minds at the time of 

serving the notice \ It would be iuconoievable to say that 

there was no such reason in their minds. So there was some 
reason, Wcb® tjiey shy to mention that ? Some time before these 
notices were served^b^ the Deputy General Manager (P) $CM(P)J 

had explained the procedure for retrenchment vide his Circular 

No,VU1(5) dated 25. 7. 60* To indicate the reason is also 

advised therein. The management cannot now explain away that 
its well-read officers were ignorant of this statutory 
provisions^.

Can we suggest to the management that the real 

reason for this retrenchment was the attempts of som<? officers 

to exploit the fair sex amongst the retrench»<4^ mazdoor^ 

some of them well built young ladies ? Is it a fact that the 

Resident Director (R. D.) got annoyed at this affair and 

ordered this retrenchment ? Is it true, that to hide the 

scandal some old women mazdoors and a few male mazdoors 

were also included in the list of young ladies ? Such 

is the talk amongst the workers. This may be true, may 

be false.

But the above impression was further 

strengthened during our talks with the D. G.M. (P), the 

R.D.; and his P.A, Mr. Ramani. The labour Welfare Officer, 

(LWO) who is made to represent the Management, was a .so 
present during our talks with the D. G.M. (P) on this 

question. Whan we first met the D. G.M. (P) on this 

question he replied that the R. D. had personally 

ordered this retrenchment on the principle that no v.?men 

should be employed within the factory^ and that he h^d 

nothing to add*

Then we telephoned to the R. D. His P.A. Mr.

Itajnani refused to give the connection to R.D. After we 

posed the seriousness of the question he asked us to 

hold on, perhaps after consulting the R. D. he asked us first 

to convince him before we get in touch with the R. D.
Having no other go we took him to represent the R.D.



His version was that they were retrenched due to their work 

being considered onerous, and the R. D. is trying to transfer 

them to work which would be less onerous. We were thunder struck 

by this explanation. After all when have the managements taken 
* 

to lighten the otterousness of their hated and illtreated workers 

without any complaint from the workers ? Are we in the midst 

of socialism ? May be, since this is a publif sector project. 

But our experience and the remarks of the Orissa Govt, are, 
that ^here in H.S.L, the existing meagre Labour Laws are respecta 
as on exception than as a rule. So our original impression 
was further strengthened to the effect that since physical 

onerousness should primarily be complained by the workers 

concerned, which is not the case here then the representative^ 

of the R.D. must have meant moral onerousness. If the 
Management was so very concerned with physical onerousness, 
then retrenchment and consequentUb^ starvation is certainly 

no less onerous.

On 28th August, a Sunday, when the last date of notice 

was nearing us, we telephoned to the R.D. at his residence. We 
were impatient and desperate by then as the promised transfer 

orders did not come out till the eleventh hour. We were fortunab 

to talk to him direct. His reason was that in the interests 

of smooth running of the factory they were retrenched and 

asked us to see the D.G.M.(P). Though we felt it useless to 

see the D. G.M. (P) any more on that issue, we were concerned 
very much with the reason. This vague reason of smooth ru ining 

also strengthened our previous impression. We admit that ve 
have no direct proof in support of our impression. It is 

d-es-ir-ed from^talk of workers and strengthened by the various 

reasons given by the representative of the management, all 

leading to strengthen that impression, when the case was 

fresh, and the management had less time to look up a falsj

reason.
Then on 9/8/60 we had lodged a written complaint with 

the Management, that Section 25 F and G of the I.D. Act hud 

been violated by this retrenchment. Two or three days aftsr
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that as usual a copy of that complaint was sent w the,Labour 
lx mX. <xZ%o 4i\ t dQvl/zruju' £j ' njtXzt,

Officer.^ As usual They sent reminders. But the Management could 

not reply neither to us nor the Labour Officer till our strike 
notice was served on them. We can now boldly suggest that this 

J 
failure to reply was due to their long search for a false yet 
seemingly valid reason.

The simple reason they have supplied in their comments to

our strike notice, that the concerned work was over, could have 
been given before. If they could have given such a reply earlier, 
we could have proved that such work was continuing*. But aider 

finding us agitating over this issue they have closed down a part of 
that work to prove their case. It cannot be forgotten, that these 

workers, though temporary, were enga<|£d in production work >f 
carrying metals and wastes in the S.M.S. so long this part of 
the work is not replaced by machinery as in Jamshedpur^i thi ; work 
is bound to continue. They have not explained as to^what machinery 

such work is replaced.

Hence we submit to you, Sir, even if the work is really 

over, it is not and cannot be a reason for retrenchment, bu only 

a consequence of retrenchment, which was motivated by the piritanic# 
policy of the Management not to employ women inside this iV.tory.

With regard to this puritanic policy of the Management, 

we further submit that the constitution of India forbids any 

discrimination based on sex. While we fully appreciate the pious 

aims ofyR.D., we strongly differ with his method of curbing she 

evil® If such is the evxil, then the real culprits being the 

officers should have been taken to task and not these innosent 

and helpless eddies.

The Management has also not notified a list of the 
workers to be retrenched at least one week ahead of serving 

notice, as required under the Orissa Industrial Disputes Rules.

Many of the retrenched are Adivasis who should be 

uplifted by employing them in Industries. There are also a few 

displaced persons amongst them^ho had lost their home and lands 

in the areas taken over by H.$OL. The Management has an obligation



to keep them ©ployed. During the last strike in June the B. D. 

had assured us to try for employing at least ohe member from each 

displaced family.

At this grave violation of statutory provisions the workers 

are greatly agi>hted, and are panicky about indiscriminate 

retrenchment by the management in future. Needless to mention this 
issue was the immediate provocation for the strike notice.

So, the retrenchment notice is $ unjust and more so illegal* 

The Management need not stand on false prestige* They saould at 

once withdraw the illegal retrenchment notice, and reinstate those 

workers paying their normal wages for the illegally retrenched 

period.
2. Leave ; In our strike notice to had demand-. 1 for* 2 kinds 

of leave. One is earned leave for those who work in th factories 

of H.S.L. and the other casual Isave for all the temporary workers. 

In their comments the Management has claimed to be regularly 
paying earned leave to all factory workers.

Our humble submission is that they have never paid any 

earned leave to the muster roll and wrkcharged workers in their 
Factories nor any leave books given to them as per Law. As far 
leave books even tne permanent workers of the Factory h-.ve not 

got them, not to speaK of temporary workers. Strong str. ctures 

were passed against the management by the Inspector of 1 actories 

in July on this issue. Tne Management had .begged for a month’s 

time to mend this and other violations of Law. The Government of 

Orissa was under no obligation to give even a day1 s tim^ to the 

Management, since Lawh’s Law. Any violation of Law must • e penalised. 

This being a public Sector Project, perhaps, the Govt, did not 

mind to be a bit iisnient, and we too did not object. It is now 

two months, We and the Govt, must repent for that leniency, which 

we feel, if anything has only encouraged the Management to 

persist in its violation of statutory provisions.

As for casual leave, temporary workers engaged in 

non-factory sections deserve some such leave. In ordinary 

construction works of a casual nature, say lasting one season 

or one year, no such leave may be given. But in long range



range construction works like the Hirakud or Rourke La where work 

continues for 5 or 10 years some such leave must be provided for. 

Ours is a Welfare State. This H.S.Ee is an offspring of that 

conception. The Management of H.S.L. cannot ignore its obligation 
if -

towards implementation of that conception of aWelnre State. 

These construction workers are the bed-rock on which the industriali
sation of the country depends. & Welfare State simply cannot be 
conceived of without th® Welfare of this bedrock.

Life long these construction workers will work for 5 to 10 

years in each construction place of the country, ano life long they 
will not enjoy any paid leaver It is simply nightmax‘.sh to think 

of such a life. Yes, someprivate capitalists may refuse to give 
such leave, as the Law is inadequate.. But a Govt. weeded'’to tha 
principles oi socialism and a Welfare i>tate caimot C.ay such 
minimum and elementary facilities to these unbranded patriots of 
the nation in one of its own public undertakings. If the R., who 

had spent long years in construction works, would have been denied 
some such paid leave on the plea, that in each project his work was 
temporary, we believe he would have simply revolted ^ud resigned. 

Even now some of the supervisory staff working in non-factory 

sections get paid leave. Then why not other categories of 

construction workers especially mazdoors get that benefit, such 
discrimination, explained away by any law or contract is bound to 

create heart-burnings and consequently industrial unre: t.
We have explained above aur KcrctsHXMKxidcy olaii s based on 

the minimum natural justice in a Welfare State. As far custom 

and usage the workers in Hirakud were getting paid leeve, even though 
their work was temporary, xk Even here at Rourkela a section of the 

temporary staff working under Godsal, Lax-sen & Toubro, Modern India 
are getting paid Leave. Even in K. S. L. the supervisory staff in 
non-factory sections get paid leave.

After our claim is backed by natural justice did by 

custom and usage, if it is not fulfilled, then it can be backed by 
a bargaining strength. In the past these temporary workers due to 
lack of organization could not bargain for this demand. Now that 

they are organized iaiour Union is no secret. Let the Management 

accept this just and legitimate demand and avoid any tiial of 

strength which will be highly detrimental to its prestige.
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In that case one question would arise as to the quantity 
of paid leave. In our strike notice we hud not mentioned 

specifically the number of days with a view to allow the management 

to determine the number of days on the basis of its practice 

towards other workers in the establishment. Once the principle 

of giving some casual leave to these temporary employees is agreed 
M? upon, we believe, the^^will be little room for any dispute on 

the number of days.

3. Zermanancy and Retrenchment r We welcome the assurances 

of the Management in their comments1 of 9.9.60 that they will absorW 
as many of their temporary workers as possible. These labourers 
had worked here on a nominal wage not merely for love of that wags 

but with an ambition and hope that they will be pertanentised^here 

after construction is completed. With the construction 

approaching its daiaxsajk dead end,the anxiety of the workers is 

increasing. Absorption on the basis of seniority has been accepted 
by the Management since July. Prior to that many juniors and even 

outsiders were absorbed. As such the senior workers with 3,4 even 

5 years of service have a just against the past policy of
absorption. They want to xsssigistzm rectify the past injustice*

One method would be to immediately resuffle the appointments on 

the basis of seniority. That may be a laborious process w\th the 

management. So we hive asked for a less laborious method ;o continue 

as it is till retrenchment^and at the time of retrenching take the 

junior-most list and retrench-, be they in construction or production^ 

- be they temporary or regulars. Except those regulars who are 

under any contract to the contrary effect, Section 25 G of the 
I.D.Actrecognise^ only one difference between worker and worker 
1. e. the difference in category and not departments.

The actual trouble arises at the time of actual imp1ementat inn

of the above principle. Number W-1(5)/Circular of the HSL dated

25.7.60 envis

retrenchement

ges some queer conceptions about the retrenchment 
hA-t/vxJtfvU

d while calculating

compensation. It also lays down that retrenchment 

compensation cannot be calculated on any st3rvice prior to 3 years 

because the management does not preserve records of attendance
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attendance of snore than 3 years. Needless to mention^ 

sir, this portion of the circular is a law against law 

in the face^clear and decisive provisions of section :i5 F 

fb) of I.D. Act. Retrenced workers have to go back to their 

native placed far off from Rourkela. Actually they nued 

more compensation than provided by law. Contractors in 

many places inolpding^of H.S.L. pay to and fro expenses 

to their workers. But here in H. S.L. , there are such 

authorities who do not hesitate to snatch away the meagie 

facilities granted by Law. What a callous approach, what 

a stony and heartless approach towards labour problems.*! 
You of the labour department, who are guarding and fo sting 

healthy industrial relations, sir, should take note of not 

only the individual violations of law in particular, but * 

also the whole approach in general, and the mentality bdiind 

it. This attitude smacks of a stong hatred and vidictiveness 

for labour.

From the above mentioned circular one can ctacludse 

that the workers who will be retrenched will not only lots e 

their compensation for any service beyond three years, tat 

also it will become impossible to ascertain as to Who is 

senior by how many days, who is to be tretrenched first, 

and who is to be absobed first on the basis of seniority 

now that records prior to 3 years are not expteted to be, 

found with the management. These are practical problem32 

grave in nature, which would be more than enough to incite 

the workers to extreme actions like strike. On flimsy 

pretexts such suppression of records can be imagined if . 

practised by some capitalists to eavade taxes, or by solbb 

departmental heads for suppressing evidence of fictitious 

n$mes of labourers whose salaries they might have pocketed 

or by cruel managements for depriving the labourers of 

their service rights and retrenchment compensation. But 

it cannot be imagined how such arbitrary distruction of 

records can be done in a public sector project, like the 

H.S.L. where every naya pysa is accounted for, audited,

con til.«•
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audited, reaudited, and records to be preserved carefully. 

Be that as it may the workers have a right to demand th® 

recognition of their services in full by obtaining a 

written list of temporary workers with the^ir joining 

dates from the management, since no reliance can be placed 

on the chaotic condition of the management, that they Will 
✓

be governed on the basis of seniority in matters of retrench

ment and absorption, will entail little impiement-a^ticn 

Hence it is not for nothing that we had demanded the inclement 

ation of a just and statutory provision q in our third 
demand of the strike notice.

(4) OVERTIME : The management had agreed in mid& le 

of June this year to pay the arrears of overtime dues With 

retrospective effect from 13.7.59 as advised by the Labour 

Commissioner of Orissa. The overtime pay at double the 

rates is a statutory claim denied by the management all 

along. It got accumulated for years. Under the pressure 

of two lightning strikes in June the management agreed to 

pay a small part of the total arrears of only eleven maths 

out of a total of about 4 to 5 years; that too without s 

daving the grace, as it was achieved at the enterventioa 

of the Habour Commissioner. Even the dues under this small 

portion is delayed since the last 3 months. Why this 

inordinate delay? Is the management considering this 

as a charity or a gratis to its workers so that it can pay 

at its own sweet pleasure? Or does the mangement consider 

that these temporary workers who are paid a negligible 

wage of is. 45/- p.m. are so rich enough as to wait for 

months together? Actually the workers have done a gratis 

to the management by not insisting on the entire overtime ♦
dues. In the interest of better industrial relations the 

management should have quickly say within a fortnight of 

the agreement, paid this little dues and should have tijAd 

to pacify the discontent of the workers over the past 

?elactance of the management to pay at double the rate.

contd. -
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There can be no justification -e# this delay of 4h 

the management, especially when its own contractors e. g 

Hochtief Gammons had paid off their dues about a month 

ago to about double the number of workers than H.S.L. 

to pay» After *$11 the management of &S.L. is expected 

to be more efficient and prompt than its contractors.

This long delay of the mangement  ̂would swindle 

away kxxi tksc with this dues as retrenchment is nearing 

We the leaders of the Union, who do not distrust the 

management to that extent, are helpless to convince our 

workers in the face of this inexplicable delay by the 

management. Even after inviting a strike notice on tills 

second immediate issue the management does not appear to 

have learnt any lesson out of its past failures?as can 

be observed from its £ comments. Even mow they centime 
to say ” as soon as possible”. This is such a vague 

that it may mean a day or even a decade. The workers 

are in no mood to v$it any longer than a week or two at 

best. We expect that the management mdght have gone some 

way in calculating the days of overtime. With a little 

more concentration they can easily prepare the bills with

in a week or two. After all it is plain accounts only to 
calculate per worker the number of Sundays he had atterdled 

out of a total of about 48 or so. Nothing xay very 

complicated in this.

(5) Is, 75/- Pay. ; With regard to our demand for a 

minimum consolidated pay of Is.75/- p.m. we beg to submit 

the following reasons s

(a) ^he cost of living in Hourkela is the highest 
in Orissa, more than even at Calcutta. As such, we had 

demanded in our June stri^ke that the then existing wage 

of Is. 1-50 Np.^ wholly inadequate and had asked for is. 75,4 
p. m.

to-id -him
Contd.
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is. 7 5/- p.m. At that time the R.D. had agreed that pewnally

he had no objection if their Beard sanctioned te.75/- pjn 

and offered us 4 annas increase in the daily wage and « 

asked us to withdraw the strike. We had expressly told 

him, that in such an event, he should not object to our 

agitating for a further rise. The Labour Commissioner 

of Orissa had also asked us to withdraw the strike first, 
so that he would intervene on this and other issues.

As the Labour Commissioner's intervention failed, 

we again moved the matter with the Orissa Government. On 

20.7 . 60 the Hon’ble Labour Minister £f Orissa, Sri Raja- 
ballabha Misha assured our workers that he will raise the 

minimjim wages of Rourkela to Rs. 2/- per day. It really 

pains us to know that the Gazette Notification fulfilling 

this assurance is delayed till now. Neverthless that 
assurance even in it s value of an opinion of a Labour 
Minister cannot be ignored. But this Rs. 2/- per day is 
only a minimum wage, certainly not a reasonable wage, ad 
much leass a living wage to which the.workers are entitled 

Hence if we have put the minimum reasonable wage at Rs. 1^- 

m. there is no tiling unreasonable to the management. Ch 

the contrary the workers can say, it is still unreasonable /
from their point of view. The H.M.S. Union,Rourkela 

Mazdoor Sabha has demanded a minimum wage Is. 104/- p, m. 

We have reduced it to Rs. 75/- which shows how practical 

our proposal is.

(b) The same management of H.S.L. pays Vs. 70/- to 

its temporary contruction mazdoors at Bhilai, wm have 

completed six months of service. Because Rour^la is more 

costly than Bhilai, we have asked for Rs. 5/- more. Hence 

we are more than reasonable to the management if we haws 

asked it to pay its own rates of Bhilai as applied to 

Rourkela, especially when Rourkela is no less costly than 

Bhilai. We have a right to question the H. S.L. , as to 

how they can discriminate their workers in Orissa adversely 

as compared with their workers i& Madhya Pradesh? It 

would be a source of indirect incitement to provincial contd
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provincial feelings.

. (c) The H.S.L. being a Public Sector project 4s

expected to set an ideal in Labour Affairs to its own 

contractors. But the contrary is the case here. Its *• 

contractors GaSaon Dunkerly and Brittania are uvea now 

paying 3s. 2/- per day to their mazdoors. Hence the is. 1-55 nP 

wage of H. 8.L. is highly unreasonable.

(d) The argument of the management rnat they are 

guided by the local rates cannot be accepted in as much 

as no local rates of wages remain static. Take Hourkela 

for example. Here the local rate was 8 annas per day six 

years ago. xhen it increased to 12 annas, then to Re.1/- 

then to fc. 1-25-Np. and so on. Now it stands at 3s. 2/- sb 

mentioned in the previous paragraph. A wage depend^ 

mainly on the need of the worker and the ability of the 

management. The local rate is of secondary consideration. 

After all it is we the people who make and unmake local 

rates.

(e) Will you believe it sir, if we# suomit thft 

the H.S.L. at present is paying a basic pay wags of only 

eight annas per montii to a temporary mazdoorl.’ ^ou will 

of course refuse to believe it. But it is a stark fact. 

A mazdoor is paid only ?s. 45/W nP. per month by the H.S. L. 

"ho same H. S1L. pays a Dearness Allowance of K 45/- p. m 
to a regular mazdoor even now. v Now out of the sota^ pay 

fe.45. 50 nP per month of a temporary mazdoor, if we deduct 

gs.45/- as D.A. the balance of basic pay is only 8 annas^ 

sir. This is incredible.

(f) The four annas won by the muster roll mazdccrs 

is again not extended to work charged mazdoors who get 

only fe. 39/-. and some 5s. 45/- p. m. Similarly it was not 

proportionately extended to other categories of Muster 

roll workers like Hates, WorksarKars, Khalasis, Gateman, 

Keymen etc. Perhaps the management thought that by forcing 

the temporary workers to accept a discriminatory wa^e rise, 
they would be able to enjoy a quarrel between workers &

emtd__
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workers who got 4 annas and t.iose who did not get. Even 

if the management would deny such a motive) the consequence 

would remain the same. But the situation has now boomEranged 

on the management in the shape of this strike notice. The 

«.» »U promised . to ».« for .

proportionate wage rise. It has yet to be fulfilled.

(g) Ramachandra Bigwal : - The ill-treating of

10 female magdoors on 30.8 . 60 near the S.M.S. by Security 

Zamadar Rama Chandra Biswal had taken place in broad day 

light. In their comments the Management has denied of such 

an accident. It only shows their lack of enquiry into the 

incident.

In this connection we beg to submit th^t^the 

Security Force of US.L. by its very name is organized as 

a gang of storm troopers to suppress the legal and legitimate 
•f * I 

rights of the workex’s. We have no objection if they keep gate

keepers to guard the properties of H.S»,L. But the H.S.L. is 

maintaining this Security Force as a parallel police force on 

military lines. This is an indirect insult to the Orissa 

Police force which is always' available to guard against any 
breach of peace any-where, and to protect the lives and 
properties of all without exception. The. ii»S.L. is regularly 

training the Security Force on military lines with parades’ 

and military discipline together with an unnecessary section of 

spies. This so called Security Deptt. has gxtx gradually 
a?

became all powerful to the extent of becoming by itself a 

sup er-managem entlike the Finance Department of H.S.L. The R. D. 

being the chief of this Project becomes no chief in matter* 

of Security and Finance. All these hundreds of Security 

personnel under war like preparations are bound to feel 

psychologically ati^ar with some body or other. And this some 

body is no other than the poor workers of H. S.L. and the shop- 

keepers in the factory. Once they knew their position as 

all powerful, some of the hot heads amongst them take to 

insulting and illtreating the workers. Even the Superintendent 

of Police was no exception to this ill-treatment. About a
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was no exception to this ill treatment. About a moath ago we 

wei-e not surprised to read in the newspaper about tie dismissal 

of an Assistant Security Inspector for ill--treating a woman worteir# 

In the above mentioned background, Sir, y^u have to 
judge the incident of 30.8.60. Out of the 37 retrenched workers df 

S.M.B. dO female mazdoors had gone near the S.M.S. to receive 
their retrenchment dues at about 7 A.M. They waited for other 

thM±rxxifiKMH0taHKt retrenched workers till 10 A.M. when this 

Zamadar R. C. Biswal came to them with 12 Sepoys called tAwr 

and ordered them to go and receive their dues. They refused to 

do so till their other comrades came. At this the 2 amadar got 

wild and hit an elderly woman by a cane like tiling. Then the 

group who were sitting got up terrified and the zumans came and 

dragged them to the S.M.S. where thpy were forcibly madb to give 

their finger prints and some monies were paid off. While draggiig 

them to the S.M.S. some zamans had caught hold of "hem with 

their hands on the breasts of these labour heroines. After the 

payment was forcibly over the Zamadar ordered the damans to 

remove their gat$~passes from within their blouses. Immediately 
the zamans pounoid upon these sister workers and ;anetrated their 
hands into the houses of the workers and removed away the gate

passes from the middle of their breasts, breasts vaich had 

held dear those cards for years together with pride, pride 

that they were employees of a great ^mdertaking as the H.S.L. 

Then the muscles of their necks were put to test by the Security 

force as if to examine tow well they had carried head loads 
of dolomite, fire clay bricks and earth in the p^ t, by 

necking them out at every step till they crossed ^he gates 

with a final word n Sali log .never try to step in ,o this 

factory again11. True, this factory has no need of its mothers g 
Uhen they had joined the H.S.L. little did these ^ulivasi women 

know that they will be rewarded in this pattern after 3 ebon ri ng 

for 4J- years and after constructing this giant project to the 

nation. While our Prime Minister prefers to allow one of these 

Adivasi female mazdoors to inaugurate some of the Nation’s 
Development Projects than himself availing that honour, here



here-in H.8.L. the honour and reward for such workers is really 

mat cliing .
The above scene was enacted before a large number 

of workers working nearby. We have heard of evidences narrating 
the same story to us. In the early hours of the t day we heard 
that an*4nusually large concentration of Security Forces 
was posted that day around the 8.M.S. At about it A.M. two 
workers ran to our office and gave us the news. Immediately we 
reported the matter in writing to the Govt. Labour Officer who 

at once proceeded to the H.S.L. office. Some how the Asst. 
Labour Officer Mr. Patro could not get into the factory and 
make an enquiry on the spot. By that time every-thing must 

have been over.

Simultaneously we telephoned to the Police Station and 
the Dy. S.P. about this happening. We also informed the same 

to one Mr. Misra a Sub. Inspector of the Central Intelligence 

Deptt. We do not know about his findings. He was at the gates 

of the Factory and went in after we informed him. A" criminal 

case can easily be lodged against the accused. But as the 
concex'ned females are poor and now jobless, that road is blocked 

for them. That does not mean their comrades who are still in 
service, cannot agitate for justice from the management.

Our Prime Minister Sri Jawaharlal Nehru had once 

advocated hanging black-marketeers to the nearest lamp post* 

In comparison with that this crime deserves more than hanging* 

If we have only asked for dismissal, we should be considered 

to be comparatively liberal. If the Management would still 

persist^ in its denial of the incident, then we will be ready 

to submit this case for an impartial inquiry b r any officer 

the Labour Commissioner oi' Labour Minister of Orissa would be 

pleased to appoint and accept his findings as binding. In that 

case if still the guilt is proved, will the H.3.L. Management 

dismiss the guilty ?
7.. Strike Wages 5 Wages of the last strike period 

from 4.6.60 to 22.6.60 have not been received by the workers. 

These workers; ar© mostly poor mazdoors, who have come here
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from different parts of Orissa including some Adivasis and

most of them illiterate. Till they struck work most of them were 

not organized in any union. As such it was not possible for 
them to give a formal strike notice. Getting suffocated under 
the Inhuman conditions under which they were made to work and 

live, desperately and spontaneously they struck work, ^or such 
a situation these workers cannot be held responsible. The 

management should take thut blame.

Secondly the project was then not declared as a Public 

Utility Service- Hence not serving a notice cannot be illegal 

under any law.

Thirdly, the management had conceded a part of the 

demands by giving a 4 annas wage rise to mazdoors^ for payment 

of overtime dues etc. It now cannot be argued that there were 

no just grievances for which tho management alone is responsible.

Fourthly, the workers from their experience had seen 
that the management was not paying any regard to conciliation 
machinery. Even during and after the strike conciliation 

attempts had failed. But for that strike the workers could not 
have achieved the gains of 4 annas wage increase etc.

Fifthly the R. D. had rightly felt that the wages 

are low and deserve to be raised, there can ba no justification 

to deduct a part of the insufficient wages so long it is not 

illegal under the law.

Lastly the H.S.L. has been declarer as a Public Utility 

Service after the last striice. Their present strike notice has 

proved their bonafides beyond question that tuey have full 

regard for the law and conciliation machinery.

CONCLUSION,
In conclusion we beg to submit to you, Sir, that 

we would have no need to explain ourselves at such length and 

tax your patience, had the management been good enough to 

respond seriously and sympathetically to our above mentioned 

7 demands, a good part of wnich is backed by 3tatutory provisioxs 

of law, and the rest firmly founded on legiti lately just and
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and reasonable grounds. Also we beg to submit further, that 

this strike has been forced upon us by the manag^aent against 

our will.

We would not do justice to all concerned if we fall 
to mention that a considerable part of the above grievances 
owes its origin in the failure of the Orissa Government to 

implement the recommendations of the Labour Advisory Board 

to revise the minimum wages of Roarkola some two years ago. 
With a view to mitigate that failure we have made the present 
wage demand of Rs.75/- per month with retrospective effect from 
July1 58. The Orissa Government should have recognised the fact, 

that the H. 8. L. is not an ordinary management. It is running 

under a bureaucratic set up, and adamant against reason and 
law, and devoid of initiative and independent thinking at this 

Projects level, be these due to wrong plicy of its Board or 

due to personalities. During the last strike we had seen the 

pathetic condition of the R. D. when he was struggling for the 

grant of a' 4 annas wage increase to raise the mazdoors wage to 

Rs. 1.75 nP. per day while his contractors were paying that rat^ 

and personally he was in full sympathy with our demand. So he 

has no powers to be guided by his conscience. As such the H. S.L 
u. 

is destined to suffer from serious ax industrial mrest till 
things are mended there. The Orissa Govt, should have noted 

long back that when the H.S.L. is violating statutory provisions 

it can never satisfy the legitimate demands tax of labour which 

fall beyond the purview of law.

Hence in Rourkela there was a special reason for the 

Orissa Govt, to be more vigilant against the malpractlcex of 

H. S.L. and protect the legitimate interests of tho large 

number of unskilled and semi-skilled labourers most of whom 

hall from Orissa by raising their minimum wage to a satisfactory 

level. They have miserably failed to implement the recommendations 
of their L.A.Board. At least the assurances of the Hon*ble

Labour Minister to raise the minimum wages to Rs. V- per day 

should have been notified within a month as promised. This will 

lead the labourers to loose faith in the bonafidea of their



Labour Minister, and the Government has jdc a duty not to 

let down such a highly placed person as the Labour Minister. 

So a considerable part of the blame for the present strike 

should be shared by the Orissa Government.
Before deciding in this strike notice w* had very 

cordially approached the heads of the management and had 

tried our best to make them sc&reason, but to of no avail. 

We had even tried to harmonize the strained relations between 
the heads of the management with their v/orkers, by talcing 
these temporary workers to their Administrative Office and 
requesting the R.D. to meet them on two simp]' demands. That 

was a golden opportunity forthe R.D. to speak to the workers 

direct and show them as to how concerned he i s about their 
welfare. The gaiiering was all along orderly ird peaceful. 

No slogans were raised. Nothing to be etibara; t ed. ?he behaviou] 

of the R.D. was very strange. While he fully conceded the 

two demands of paying overtime dues quickly and absorption 
on seniority basis, he frowned on the workers for coming 

in such large numbers he branded it as high handed and distur

bance. Said he less of course, in comparison with what he 

did afterwards. The gates of this office wer 3 closed to the 
closed to the workers unless they get a pass. First we felt 
that this was meant perhaps to prevent any uin ;s of workers 
approaching their officers. Perhaps they wer? afraid to face 

their workers who must EXXBixyxo: be smelling foul to them.

But to our dismay we discovered that it was Aso meant against 

the representatives of workers. On 2 occasie; s we were 

allowed to have passes after long waiting, tie gate-clerk 

every time going to consult his superiors before giving us the 

pass. On the first occasion ha point blank t Id us that 

passes cannot be given to union leaders.. On]: after returning 

from there, and telephoning to ihe L.W.O. o: H.S.L., the 

S. D.M. and the 8. P. we got a pass for that cAy. On another 

occasion the Asst. Labour Officer of ^r;t. Mr. Patro 

took oui* representative with hi a to, the H, SA. office to 

meet the L.W.0. He had his pass and went in. At the gate 
we applied for a pass in writing mentioning che programme
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fixed by Mr. Patrot After 15 minutes of consultations with 

his superiors the gate clerk returned us a slip that the L.W.O. 

is in the factory and refused to give the pass. Walking 2 miles 

we returned back to the Govt. Labour Office, where we had left 

our cycles, and telephoned Mr. Patro about the insult we 
received b^ attending his programme. Then we slapped our xodk 

own cheeks determined never to go to the blessed ^ate of that 
office again till attends are made there.

We had applied to the management for passes into the 

factory as well as their office long back. For getting the 

factory pass we had been recommended by the Superintendent 

of Police. We have not received a reply even.

Another impediment for direct

R. D. seldom gives time to us to meet 

negotiations is that the

him. He or his P.Ai would

often advise us to see the D. G.M. (P). To our misfortune we have 

found the D. G.M. (P) feeling diffident to give a decision without 

being ordered by the R. D. &o we were able to transact little 
business with the D. G.M. (P) whom we found to be like a post 
office below the R.D. Even when we have a chance to talk to 
the R. $. we have found him to bear little patience to Wear 

our problems fully. With all respects to him we wculd inform 
you, Sir, that in a discourse he only talks and seldom hears 

-U- bdkfc
the other side. When he talks ^in a rude tone, the tone of a 

master to his slave, the tone he uses not only to worker* but 

also representatives of the workers, -t is high time that he 

recognises his workers and their Leaders as his equals.

The path of direct negotiations being blocked to us, 

we had turned to the Govt. Labour Officer. We had placed our 

complaints with him from time to time* Copies of cur complaints 

were promptly sent to the management for comments. On two 

issues concerning items No. 1 and 6 of our strike notice the Lal®ur 

Officer has told us that the H.S.L. has not sent any reply.

Finding that the Govt. Labour Officer had also suffered 

our fate, neglected and disregarded, we came to the coneMtsion 

that the management does not understand the language of neither



law nor reason. We strongly feel, that they should thank us 
now, that we have taken recourse to tyke talk in the 1 angnage 

they understand, the language of direct action or strike, the 
language we avoid to talk unless we are driven from pillar to 
post. z

In between direct negotiations and the Government 

Labour Officer we have forgotten to mention a middle procedure 

we could avail of. That procedure is to avail the help and 

Cooperation of the Labour Welfare Officer of iLS.L. We have 
found that the present L. W.O. as quite satisfactory. But 

he is rendered helpless to play his full role, as he is always 
used by the management as the managements lawyer towards all 

claims of workers before you and other impartial bodies. Even the 
present comments of the management are signed by him instead 

of some other executive officer. As a result of this, the workers 
are losing faith on his impartiality and judiciousness; whereas 

convention demands that such people should not only be 

judicious, but also Appear to be .judicious. On most of the 
above issues we had tried to avail his co-operation, but he also 
is suffering our own fate. In this respect we have found the 

administrative officers of H.S.L. ignorant about many labour 

laws, because they never feel the necessity to study thern^ Since 
they are not to represent their case in consonance with law. 

So they go on violating labour laws and after that they take 

the L.W.O. to defend them willy-nilly, and expect the 

labourers to have faith again on the L.w. 0.

Driven from pillar to post by the callous attitude of 

the management the temporary workers have served strike notice a 

as a last resort. The last report of the implementation and 

evaluation Committee of Orissa had squarely laid the blame 
for our June strike on the shoulders of the mgement. They 

shall not escape that stricture even this time, unless they 
can see reason before 21.9.60. That report felt the necessity 

to ad mi Raster the remax’k to the management, th>t labour is not 

a commodity in production but a living human factor influencing 

production. We can nowadd that labour in a pul 11c sector project



is more than a partner in production, and the H,S.L. authorities 
are their un^lected representatives appointed by the representa
tives of the -whole people* We feel, that the above remark 
in the report has been lost to the winds* It deserves to be 

repeated now in a stronger language*

Finally, we taka this opportunity to assure you, 

Sir, that we shall be amenable to all your reasonable conciliation 

and are always ready to avoid a trial of strength between the 

workers and their unelected representatives, if the management 

accepts our above mentioned 7 demands.

With our best regards,

Yours faithfully,

General Secretary, 
< Bourkela Steel & Mining Mazdoor

z Congress*
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October 2, I960

Dear Com.Ppnda,

I have received your letter of 26th 
September. I have replied to your earlier 
letter yesterday.

Ik mentioned in my last letter that a 
sum of Rs.100, your allowance, has been sent 
by TMO.

Regarding your claim of Rs.375, I have 
written to Cora.Dange at Poona and asked ku 
him to send you direct from there.

We will continue remitting you the 
monthly allowance and if yvu do no* receive it 
7th of any month, please immediately inform us* 
Usually all MOs of this nature are despatched 
from/ this office in the first week of the month

For the splendid work that you are doing, 
why should we try to starve you. Within the 
limited budget that we have, vie assure you 
that we will try to help you.

Your October wage will reach you by 
10th October since, as I wrote to you, our 
comrade dealing with cash has gone out of 
station and will be returning by 5£h October 
or so. We will write you a postcard when we 
remit the money.

With greetings,
Yours fra te rnal1y,

(K. G. S r iwas ta va)
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7-10-*60.

Dear Cem. Ponda,

As I vrrete to you earlier I had referred about 
your aid dues to Com. S.A.D.

He has replied that at present he is net in a 
position to pay anything mo^. When we are in a position to 
pay more, we may see.

We have decided to 
instead of Rs. 100/- as uptil 
and oth€r expenses. At the 
of increasing this grtnt for

remit you Rs. 1 50/- per mensem, 
now. This will include rent 
moment there is no possibility 
any purpose•

Rs. 150/- for the month of Oct. r60 has been remitted 
today by M.O. ^very month in the first week it will be 
gritted.

With greetings,

Yours fraternally, 
(K•G.Sriwastava)
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C or e s p onde nt; N. K. P a^hak
” Unity and Strength of Organisation can stop - 

-retrenchment of Workers” T.U.Leaders call to the workers 
off the Bhilai Steel Project* x
BHILAI 9.10.60 ’’United action of Metal and Engineering - 

- of India is the only guarantee of achieving the 
legitimate demands. Setting of a Wage Board , fighting \
retrenchment/and in case of genuine'surplus securing ' '
alternative/'employment, immediate grant of interim relief 
are some of the common problems of workers engaged 
in building up of mighty Steel Mills which produce iron 
and steel so vital in the life of our nation” observed

Com. Homi Daji,General Secretary Of the M.P.Trade Union Congress 
while addressing a 10,000 strong workers rally in Bhilai.

The meeting as the first held under the auspices of The 
National Federation Of the Metal And Engineering Workers Of India 
in rhe Bhilai bteel Project. The response of the workers was ’’ 
tremendous and all present acclaimed as biggest ever held in 
Steel Town of Bhilai* Although the meeting was to have begun 
at 6 P.M. the workers started gatherin at/4.

The meeting was presided over by Com.Sudhir Mukerji a 
wellknown labour leader of and vice-president of M.P.Trade Union 
congress. Apart from Com.Homi Daji, the other notaole speaker 
was Com B.M/'ukerji,a respected leader of Berar who is known-in 
wellknown in this region too for his services to people.

Com. B.N. Mukerji in his speach called upon the workers tc 
unite under one banner and figh.. the offensive u the management 
and the rectlonary policy of xhe Govt. He recalled the experiences 
of the central Govt. Employees and the mounting dissatisfaction 
in the ranks of workers due to anti-labour policies of the Govt. 
’ e narrate in detail how even elementary amenities of water 
and houses are denied to workers. He quoted Bhilai as a glaring 
example wherev workers lead a wretched life.

Com. Homi Daji dealt with various oroblems in his speach. ( 
He declared amidst loud cheers that the workers are proud of 
their giant Steel Mills but they~are equally jealous in. defending 
their rights. They will not allow these' giant enterprises to 
be sabotaged b/ devotees of Private Sector nor permit 1eurocrats 
to undermine and malign through their deeds and misdeeds• 
Govt’s rigid approach to various problems, violation oi‘ the 
decissions of the Tripartite .Conferences, refusal to constitute 
a representative Wage Board and its failure to provide alternative 
joss to workers before retrenchment io further '-a# agravating 
the situation. Com. Daji quoted instances how divergence in the 
central cabinet and powerful re-actionary pull from behind, 
is doin immense damage to workers as well as to enterprises in 
the Public Sector. Com. Daji called upon the workers tc unite - 
and coordinate their struggle in Bhilai with those of -Cher 
Metal and Engineering -Est- Enterprises in the country. Wide and 
prolonged applause greeted him when he declared that tae AITUC 
was well aware of the workers grievances and assured no rest 
till demands are not met.

Com. Budhir Mukerji in his presidential address reiter ated 
the demands ofthe workers and demanded immediate constitution 
of a Wagw Board, adequate quarter facilities and treat) ent of 
workers as an equal partner in the management of the industry.- 
Reemphasised the the urgent need of providing alternative jobs 
to workers before retrenchment and urged the Govt, not to allow 
the skill-and experience of thousands of workers to go waste. 
He read out-to workers & draft of the memorandum and ac ted the 
workers to participate tn the Mass Signature Compaign as a 
first step towards a mighty movement for securing their 
legitimate demands. x

The meeting ended with thunderous cheers 
and slogans at 8.30 P.M.





ROURKELA STEEL & MINING 
MAZDOOR CONGRESS X

SECONO ANNUAL CONFERENCE . Z
BISRA ROAD, 30-10-60.

Dear Comrade, •_ .. . ..
You know that the Mazdoor Congress as an independ

ent Union had all along been fighting for the demands of 
the Steel workers here. It had won a wage increase and 
double overtime payment for the temporary workers of 
H, S. L. It is going to achieve demand after demand 
by uniting the workers of all sections.

'After completion of construction the regular workers 
will have to intensify their struggle for better scales of pay 
and other demands. This can only be achieved by the 
cooperation of the workers of all the 5 steel factories. Since 
the last 8 months our Union has secured the cooparationd d 
of the A. I. T. U. C. led by Sri S. A. Dange M. P. who is
also the leader of other 4 Steel factories. This weighty 
cooperation' and .our union’s sincerity has secured first 
place for our union amongst the steel workers of Rourkela
today.

To strengthen our union this second Annual
Conference is going / to be an historic session where many 
important decisions will be taken. Leaders from other 4 
steel factories and Sri Indrajit Gupta M. P. and sri Md. 
Elias m. p, will attend, Sri Duraga Mahanty the Orissa 
Trade Union Leader will open the Conference,

You are requested-to attend the evening meeting 
in thousends and render all cooperation to make this 
conference a grand success.
Programme —

8 a. m. Flag hoistinga. m
8. 30. a. m. Delegate session.
2/30. p. m. Procession from labour Colony
4/3C. p. m. Public meeting at Bisra Road

Junction,
8. 30. p, Executive Committee Meeting

Yours Comradely
B. K. Panda

General Secretary
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Consumption in Czechoslovakia
Social consumption is in Czechoslovakia an 

important factor which influences the material and 
cultural standard of all inhabitants.

Under the conception of social consumption in 
Czechoslovakia/are included services which the State 
grants free to the population, i.e., free of charge. The 
extent of these services is very varied and considerab
ly extensive. In principle they comprise the health and 
social service, education and culture for the popula
tion. Some services are granted to the population ’ 
completely free, some of them are-partly paid for by 
the State and a certain part is paid by the population. 
The absolute majority oFservices in the medical and 
social sphere,.in education and culture are granted free

Besides social consumption there naturally exist 
further services which State and co-operative enter
prises ahd organizations grant against payment. 
These services—sometimes called in contrast to social 
consumption personal or paid services;—judged accord-' 
ing to their useful effect, are also of. considerable 
extent? Here belong especially personal transport and . 
communication, rent and communal services, cultural 
and sports events and some others. .
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I The Importance and Task of Social 
Consumption in Czechoslovakia

Social consumption is in Czechoslovakia ‘ an 
important factor which influences the material and 
cultural standard of all inhabitants.

Under the conception of social consumption in 
Czechoslovakia are included services which the State 
grants free to the population, i.e., free of charge. The 
extent of these services is very varied and considerab
ly extensive. In principle they comprise the health and 
social service, education and culture for the popula
tion. Some services are granted to the population 
completely free, some of them are-partly paid for by 
the State and a certain part is paid by the population. 
The absolute majority of'services in the medical and 
social sphere, in education and culture are granted free

Besides social consumption there naturally exist . 
further services which State and co-operative enter
prises and organizations grant against payment.

I
 These services—sometimes called in contrast to social 

consumption personal or paid services—judged accord
ing to their useful effect, are also of - considerable 
extent. Here belong especially personal transport and 
communication, rent and communal services, cultural 
and sports events and some others.
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social organizations to a considerable 
part of working people.

5. The major part of costs connect
ed with the welfare for children in 
nurseries, kindergartens, school centres, pays a considerable part' of the costs
hostels is paid for by the State. * The 
population contributes only with a 
small part. For example, the fee for 
daily care for a child in a kindergarten 
including meals ( i.e., 2 lunches and 
dinner ) amounts to Kes 60 monthly 
at a maximum, i.e., less than the

1
children’s allowance for the first child. 
The expression of the systematic wel
fare * for the child by the State is also 
this year’s increase of children’s 
allowances. In 1959 only the State 
will pay in children’s allowances to 
employees and pe 
Kes 4 milliards.

more than

6. 5 he State contributes to commu
nal feeding in works canteens, of which 
there is a considerable number.

7. Rent is very low and the State 

for maintenance and general repairs.
8. Considerable subsidies to thea- 

. tres and other cultural institutes make 
it possible to fix a really low entrance 
fee for these institutions.

Expenditure from the State budget 
for cultural and social measures 
increased from 1953 to 1958 by 68%. 
Their share in the total expenditure of 
the State budget increased from 22% 
in 1953 to 38.7°/oin 1958.

The high standard of the welfare 
of the State for the population and its
continuous rise can 
survey :

s

in thousands of places

-
7 4 > *

Number of children in nurseries in thousands

1953. 1958.

of children 219.3 262.1

Number of pupils in school centres ,, pupils 1 16.9 154.0

? Number of students accommodated
- 1 in university hostels ,, students 20.7 31.2

Number of pupils fed in school
. Cy canteens ,, pupils 359.8 612.2

Number of beds in hospitals per
1,000 inhabitants beds

Number of inhabitants per 1 doctor inhabitants

1
6.6 7.3

760 651
(year 1957)

Number of places in homes of 
pensioners 13.9 34.9
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Although Czechoslovakia ranks by 
her standard of social consumption in 
a leading position among the most 
advanced countries, the importance of 
social consumption will not decrease 
even in the future. On the contrary, 
its importance and task will continue 
to grow, and social consumption will 
become a continuously more important 
part of the standard of living and in 
future will even surpass the importance 
of other factors influencing the material 
and cultural standard of the population.

The long-term tendency of the 
development of social consumption 
follows from these facts :

. (a) In the present stage, when con
struction of the socialist society is being 
completed, socialist principles of reward 
for work are applied in an increasingly 
more decisive measure, i.e., everybody 
is paid according to the quantity, quality 
and social importance^ of his work. 
This is a concrete e/pression of the 

liquidation of the first inequality in 
the mutual positions of the people (i.e„ 
everybody has guaranteed the right to 
work and - reward according to socialist 
principles) and at the same time also 
the expression of the second ineqality, 
which can be liquidated only in a 
Communist society. This second inequa
lity follows for example from physical 
difference and ability of individuals 
in the working process, from the 
difference of natural or other conditions 
of the production process as for 

example in the differential rent, etc.
(b) At pftfsent the ways of satisfying 

the needs of the people not only through 
the intermediary of socialist reward for 
work is already considerably wide
spread. These methods are'services 
granted free in the form of social 
consumption of the population.

Spcial consumption and its develop
ment is one of the main ways how 
to pass from distribution according to 
quantity, quality and social importance 
of work to distribution according to 
the needs of individuals.

A Nation’s Struggle With Her Poverty
The Strategy of the Phase

V Continued from page 126 of Volume II, Nd. 9 )

This phase of our economy is in 
contrast . with conditions in Russia, 
where incentives are being given to 
mothers to bear more children, and in 
this way increase in population is 
being promoted. This is because Soviet 
Union has advanced so much in her 
economy that there are more jobs than 
human beings. The state of full employ
ment was attained as long ago as 1930. 
Now there is almost a shortage of 
manpower, so much so that even armies 
had to be disbanded to provide labour 
force for new works. At the same time 
their current Seven-Year Han envi
sages installation of labour-saving
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machines and devices almost in every 
work. But it has to be realised that 
the Soviet Union has suffered terribly 
for nearly three decades to reach this 
top of the pedestal. As compared to 
her, we are just beginning to climb up. 
Another Communist country, China, 
has also a big and growing population. 
But she has decided to start and 
execute large number of works, where
in human energy is utilised by compel
ling vast number to work harder 
at low level of wages. As against 
these developments our . planners 
have chosen a middle of the 
road course. The gigantic manufac
turing works that are being put up, 
will have the latest labour-saving 
devices installed. Alongside small- 
scale.. industries wilj be fostered to 
give employment ^o large numbers 
On the one hand large farms will be 
created and highly mechanised farm
ing undertaken, and on the other 
small farmers will continue to own 
their fields and induced to work co
operatively to ensure better output. 
State Trading is going to be extended, 
while private trading will be tolerated 
all along the line. Everybody is being 
urged to work harder, yet “do-or-die 
conditions” are not being imposed.

Thus, so far as we are concerned, a 
three-fold attack on unemployment 
has been proposed. Underemploy
ment among agricultural population 
is to be reduced bv intensification of 

agricultural and connected opera
tions; while unemployment among ncn- 
agricultural people is to be mitigated 
by creating more jobs in all spheres. 
And bjth theses measures will be sup
plemented by check on the growth of 
population through family planning 
measures. Still all these measures will 
mean that during the next Five Years 
the problem of losing the time and 
energy of our unemployed and under
employed will persist. Besides, 
there being no phased programme 
for absorbing or providing jobs to 
those who will come out of the Uni
versities, the student section of our 
population will still be haunted by un
certainties of the morrow. Evidently 
they will continue to be the spear
heads of agitational approach to our 
problems. Besides our body po’itic 
will remain infested with linguistic, 
provincial, regional, communal and 
caste divisions, and will not settle 
down to Unity and Creative Work.

Yet an important feature of the 
Oudine, as published,, is that in the 
very beginning it has been reiterated 
that the broad objective of economic 
policy is to be the achievement of 
“socialist pattern of society.” Accord
ingly the basic criterion in determin
ing social policies and lines of economic 
advance is laid down to be the good 
of the community as a whole, and not 
private profit or the interests of the 
few. Consequently it has been made
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clear that to the extent the existing 
social and economic institutions do 
not fulfil the social purposes in view 
they have to be transformed or replac
ed •, and the responsibility for 
reconstituting these social and econo
mic institutions is to rest on the State 
on behalf of the community. The 
State has to safegurd the interests 
of the weaker sections of 
the community and enable them as 
speedily as possible to come up to the 
level of the rest. A socialist pattern 
has to be based on increased pro
duction, as well as equitable distri
bution of income and wealth. Though 
the problem of reducing disparities in 
income and wealth is, in part, one of 
correcting exisung inequalities,, yet its 
more important aspect is represented 
by the need to create conditions under 
which rapid growth can be achieved 
alongside a marked reduction in social 
and economic inequalities. In a 
number of directions measures have 
already been taken during the Second 
Plan period whose total effect, it is 
claimed, in reducing economic and 
social inequalities have been signifi
cant. In some of these a greater 
advance is anticipated in the Third 
Plan.

But the socialist pattern envisaged 
in India’s Plans do not imply that the 
economic initiative must rest wholly 
with the State. Indeed an important 
role is assigned to private enterprise

Rourkela Review October, 1960

in national development. - But this is 
based on the assumption that private 
sector accepts the broad discipline 
and values implied in the National 
Plan, and acts in unison with the 
public sector. In the private sector 
are included not only the large orga
nised units in trade and industry who. 
have considerable significance in 
development, but also millions of 
farmers, artisans, traders and small 
industrialists who constitute the bulk. 
The socialist pattern places special 
emphasis on their needs, and envisages 
a rapidly growing co-operative sector 
in agriculture, medium and small in
dustry, trade and distribution and 
many fields of social serivces, because 
co-operative organisations combine 
the advantages of individual intiatjve 
and small-scale.pattern with those of 
large-scale management and orga
nisation. In industry the objective of 
the policy is that opportunities which • 
would arise for private enterprise 
should be availed of by a large num
ber of comparatively small and middle 
entrepreneurs and possible trends 
towards concentration of economic 
power should be checked in the early 
stages From the broader social angle 
it has been considered essential that 
there should be a wide diffusion of 
enterprises in the private sector and 
new entrants should be encouraged, at 
the same time concentration of econo
mic power and monopolistic tendencies 
should be countered.
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This statement of po’icy is almost 
unexceptional. Yer the capitalist Press 
have bypassed this important announce
ment. Instead, they have emphasized 
the sphere of action assigned to orga
nised industry and trade. They have 
also pooh-poohed the co-operative 
sector. But to us, this is the most im
portant part of the Plan framework. It 
almost amounts to a Charter of Free
dom from Want, Hunger and Squalor 
for the masses. It is the only spark that 
kindles a ray of hope in the maj ^rity of 
our people. Concentration of wealth and 
economic power in the hands of so few 
is almost the cause of unrest. If the 
community at large is somehow 
convinced that the Government of the 
day really means to abolish the vast 
disparities in income and wealth, and 
provides equal opportunities to all, they 
will rally round and offer all-out 
co-operation. But so far there has been 
very little to carry conviction that, 
sooner rather than later, we will 
transform ourselves to a socialist 
pattern of society. Such transformation 
will undoubtedly need the forging of 
new economic institutions, or at least 
the transformation of the existing 
ones to subserve the social aim. What 
has been done in the past is merly a 
half-hearted attempt to reform things 
here and there. That reform was never 
meant to change the very basis of 
structure. As such, frustration has 
followed. To the extent that the

Government of the country during the 
THIRD PLAN period succeeds in 
changing the basis of the economic 
institutions which maintain and 
accentuate disparities in wealth and 
income, to that extent it will ensure 
the success of the Plans, and achieve 
the social objectives behind them,

THIRTEENTH YEAR CF FREEDOM
( Continued from page 133 of Volume II. No. 9 )

1 he number of seats in the first and 
the second year classes in the Utkal 
Krushi Mahavidyalaya has been increas
ed this year to 128 from 6 . Post
graduate classes on Agronomy, Agricul
tural Botany and Agricultural Econo- 
mics nave been opened from i^U-bi 
under consideration. Grant of loan 
stipends to candidates for obtaining 
post-graduate degrees in Agricultural 
subjects from other Universities is also 
continuing. 13 candidates are now 
under such training. The Agricultural 
Sub-Overseer Training classes at Eala
sore and Rangailunda have been closed 
and in view of the great need for 
trained Fieldman Demonstrators for 
posting in each Gram Panchayat four 
new Fieldman Demonstrators’ Training 
Centres are proposed to be opened 
during the current year. When the 
new Centres are opened, the Fieldman 
Demonstrators’ classes in the Grama 
Sevak dalim Kendras will be dosed. 
Candidates for appointment as Soi;
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Conservation Sub-Assistants are also 
being trained at. the Soil Conservation 
Training Centre, Rajgangpur.

CO-OPERATION
There are 25 weak Central Co-opera

tive Banks. In the process of reorga
nisation, they have been reduced to 
17 in number and Rs. 12*75 lakhs has 
been contributed to the share capital of 
these Central Banks as Government 
share with the concurrence of the 
Reserve Bank of India. These Central 
Banks were given subsidy to the extent 
of Rs. 1'20 lakhs for employing extra 
supervising staff. This was found in
adequate and provision has been made 
in the additional plan to afford subsidy 
to these Banks tor entertaining 90 
additional Surpervisors

A Cadre Committee consisting of 
officials and non-officials connected with 
the Co-operative Movement has been set 
up to prescribe uniform qualifications, 
scale of pay, conditions of service of the 
Bank employees and to arrange for their 
training. T he Committee has done 
the work well. Almost all the staff 
entertained were trained and the general 
tone of administration in these Banks 
has improved to a great extent.

According to the recommendation 
of the Rural Credit Survey Committee, 
only 350 Large-sized Co-operative 
Societies could be organised as against 
the Second Plan provision for 500 such 
societies. Each of them got from
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Government a share contribution of 
Rs. 10,000 and staff subsidy of 
Rs. 1,000 spread over three years. 
230 of these societies were to have 
godown facilities at a cost of Rs. 10,000 
each, but actually M0 godowns were 
sanctioned. . •* •

Last year 72 small-sized societies were 
revitalized. The additional Plan during 
the current year provides for revitaliza
tion of 272 more such societies.

The Second Plan provided for 
strengthening of the Central Co-opera
tive Land Mortgage Bank existing in 
the State to afford long-term loan to 
cultivators. According to the Plan 
provision a sum of Rs. 6 lakhs was 
gi”en to this: Rank towards share 
capital and Rs. 2 lakhs more has been 
sanctioned this year. An additional 
loan of Rs. 5 lakhs has been given to 
the Land Mortgage Bank in consulta
tion with the Reserve Bank of India to 
enable the~Bank to raise rural 
debentures.

The total number of Cooperative 
Societies in the State has increased from 
9,948 to 10,>64 and their membership 
from 9'06 lakhs to 10’26 lakhs. The 
total credit pushed through this organisa
tion comes to 311 lakhs in shape of 
short, medium and long-term loans. 
The long-term investment of the Land 
Mortgage Bank is now in the order of 
Rs. 47 lakhs and it has floated deben
ture of Rs. 4/’50 lakhs. I he additional
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Plan proposes to set up five Primary 
Land Mortgage Banks this year;

Credit was integrated with market
ing to secure maximum benefit to the 
Agriculturists. The Orissa State Co
operative Marketing Society has been 
reorganised with State participation 
and patronage in share-capital contri
bution amounting to Rs. 1 lakh, 
Godown loan of Rs. 1 lakh and subsidy 
to' the extent of Rs, 66,COO. 30 
Regional Marketing Co-operative Socie
ties were also set up to cover the entire 
State. Each of then was given share
capital contribution of Rs. 25,000 and 
financial assistance of Rs. 25,000 for 
construction of Godown. They were 
given a staff-subsidy - f Rs 7W h 
spread over a period of 3 years. All 
these societies have star,t£d functioning. 
Some of the Regional Marketing 
Co-operative Societies undertook pro
curement as agents of the Government 
in Supply Department under the State 
Trading scheme. 7,992 maunds of paddy 
and 27,442 maunds of rice were pro
cured by them. Additional Plan provides 
for setting up 3 Rice mills. 30 Rice- 
hullers are expected to be provided 
for Grain Golla Co-operative Societies. 
During the last two years the Marketing 
Societies handled fertilisers to the extent 
of 16,229 tons of nitrogenous fertilisers 
and 3,240 tons of superphosphate 
For the first time the fertiliser reached 
the doors of the cultivators through 
these agencies. I he 3 old Jute Growers’

Co-operative Societies in Cuttack district 
were amalgamated into a strong one 
with 50 large-sized co-operative societies 
tagged to it I hese societies have 
collected a share capital of Rs. 1 lakh. 
Last year it did very good business in 
selling jute to the State Trading 
Corporation 1 he turnover was of the 
order of Rs. 5 lakhs which fetched good 
profit to the societies as well as benefit 
to the growers. A Jute Baling Plant 
is being set up this year t > facilitate 
working of this society. License for 
establishment of a sugar factory at Aska 
has been obtained. Negotiation for 
obtaining plants and machineries from 
the Tex Maco Company has been 
finalised. Agricultural Engineering 
Department is preparing to sink tuoe- 
wells and one Cane Development Officer 
has been appointed. The factory is 
expected to go into production in 
November, 1561. Attempts are also 
being made to establish another factory 
at Bargarh in Sambalpur district 
Collection and marketing of hill brooms 
have been firmly organised on monopoly 
basis through co-operative societies for 
the benefit of the Adivasis in Phulbani, 
K a I a h a n d i and Ko r a p u t 
districts 1 he business has been esta
blished on a firm footing at Bombay and 
has earned good profit.

An Apex Fishery Co-operative 
Society has been set up at Balugaon 
to co-ordinate the activities of Primary 
Fishery Co-operative Societies composed
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of fishermen inhabiting round about 
the Chilka Lake. .Although at outset the 
it had to face numerous difficulties and 
handicaps from the interested persons, 
already in the line, yet it has made a 
good beginning

In the fiield of Co-operative Housing, 
the Orissa State Co-operative Housing 
Corporation has arranged loan to the 
extent of Rs. 26.21 lakhs from 
Government. 756 houses have 
been taken up for construction, 
out of which 454 have been completed. 
Besides, the Corporation raised a deben
ture Ioan of Rs. 25’00 lakhs, out of which 
Rs. 1.33 lakhs has been utilised.

There are two subordinate Training 
Institutes for the training of the Depart
mental Inspectors, and the Rank 
Supervisors and the Accountants. * /
Their capacity is to train 80 Inspectors 

and a similar number o4 Bank

employees. Besides these two, there is 
an Intermediate Training Institute at 
Gopalpur-on-Sea for Block Level 
Co-operative Extension Officers. A 
Business Managers’ Training Institute 
is also functioning there. Secretaries 
and Managers of the Co operative 
Societies are trained in this Institute 
at the rate of 160 per year. 304 
persons have so far been trained in 
this Institute.

VETERNARY
Four District Live stock Breeding 

Farms at different centres of the State 
will continue during the next year in 

order to obtain superior progeny and 
for supply of milk I he object of the 
farms is to get improved bulls for stud 
purposes for upgrading the local cattle 
with bulls of improved type for optimum 
production of milk and draught 
capacity.

The Milk Supply Scheme, Khapuria, 
will be converted into the State Live- 
stock Breeding Farm and continue 
during the next year. This farm 
produces 700 lb. of milk per day on an 
average to meet the needs of .Medical 
College Hospital, Maternity Centres, 
School and College hostels an cl partly the 
citizens of Cuttack. But the main object 
of the farm is to produce breeding bulls. 
Provision has been proposed for 

ana water-supply facilities 
during the year 1960-61 under the 
Plan side To Supply milk to the 
citizen? of Cuttack and Bhubaneswar, 
a new scheme named ‘Milk Union’ has 
been sanctioned by the State Govern
ment with financial assistance from 
the Government of India, to be located 
at Phulnakhara, in between Cutrack and 
Bhubaneswar. Construction of buildings 
is being taken up by the P. W. D. 
In addition to supply of wholesome 
pasteurized milk to the citizens of 
Cuttack and Bhubaneswar, the scheme 
aims at giving a good outturn to the 
actual producers of milk, the profit of 
which was so long going to the hands 
of middlemen, who were collecting milk 
from the rural areas and selling the
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same in the towns. There is a propo
sal to form Milk Co-operative Societies 
in this milk pockets and loans will be 
granted to breeders to help them produce 
more milk to feed the plant to be 
.established at Phulnakhara.

Artificial insemination has gained 
good popularity in our State now-a- 
days. This eliminates the necessity of 
maintaining' a huge number of bulls 
which can neither be available nor 
maintained except at colossal cost. 
According to availability of funds and 
depending on the quick transport faci
lities, the artificial insemination method 
of breeding is being extended to more 
and more areas every year. So far 
8 main and 123 sub-centres for artificial 
insemination have been opened and 
ten new sub-centres are proposed to be 
opened during the next year tQ achieve 
the plan target at^a total cost of 
Rs. 1.468 lakhs.

Nine Key Village Blocks with 54 Key 
Village Units opened so far will continue 
during the.next year. Provision of 
Rs. 1,646 lakhs- has been proposed for 
continuing the ten Key Village Blocks 
during the next year to a c h i e v e 
the Plan target. In these places, where 
artificial insemination cannot be started 
due to lack of communications, Key 
Village Extension Unit is being introduc
ed to upgrade the local cattle by natural 
service. One such Extension Centre 
has already been started and another 
has been provided for in the Budget 

to be opened dufing the next year 
at a cost of Rs. 0.867 lakhs.

Under the scheme of All India Poultry 
Development Centres, seven centres have 
been opened so far and two centres 
will be opened during the next year at 
a cost of Rs. 0.363 lakh. Provision of 
Rs. 1.600 lakhs has been proposed to 
open the rest three centres during the 
next year to achieve the Plan target 
so that all the districts will have one All 
India Poultry Development Centre in 
each.

Fhe main poultry farm in addition 
to two Regional Poultry Farms financed 
by the Tribal and Rural W elfare Depart
ment will continue during the next 
year. 42?poultry units are also continu
ing at different dispensaries to cater to 
the needs of rural people in supplying 
hatching eggs and birds. Under the 
Nutrition Programme 16 Block Poultry 
Units, sanctioned by the Tribal and 
Rural Welfare Department under the 
auspices of the UNICEF, are being 
taken up during this year.

The Veterinary College which was 
situated formerly at Cuttack has now 
been shifted to its permanent buildings 
at Bhubaneswar where a few more 
essential blocks are yet to be put up. 

1 he College has now been a full-fledged 
one and this was formally inaugurated 
on the 2nd January, I960, by Shri 
Morarji Desai, the Union Finance 
Minister. 17 students have graduated 
from the College during this year under
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the Utkal University. 83 Students 
were admitted during this year includ
ing the students of other States.

For rendering proper aid to the 
livestock in interior areas, 166 Veteri
nary Dispensaries and 688 Veterinary 
Stockman Centres are working through
out the State. It is further proposed 
to open 16 new Veterinary Dispensaries 
and 105 new Veterinary Stockman 
Centres during the next year in order 
to achieve the Plan target. A scheme 
for control and eradication of Rinder
pest has been taken up to stamp out 
the disease of Rinderpest from the 
entire State by Mass Vaccination.

The permanent building of the 
Serum Institute has already been com
pleted at Bhubaneswar and after 
electric, sanitary and gas fittings, the 
Institute will 1 /mtcd from ^attack. 
In addition to this, the other existing 
schemes such as cattle shows, training 
of Stockmen, appointment of supervi
sory staff, pasture improvement in key 
villages and goat multiplication 
schemes will be continued during the 
next year.
FORESTS

There has been a steady increase 
in revenue from the forests during 
the recent years. A more revenue 
of Rs. 17.70 lakhs in 1946-47 has 
gone upto Rs. 281.89 lakhs during 
1958-59 which is a marvellous achieve
ment. But even inspite of this, the 
revenue per acre is less than Rs. 2.00 

and is much less tnan that in other 
States like th^Adttar Pradesh, Bombay 

and Kerala. More and more money 
is required to be ploughed back if the 
forests are to yield better dividends.

The revenue from timber, firewood 
and bamboos is on the increase as will 
be seen from the statement below :—

Timber Bamboo
1956-57 95.00 lakhs 7.63 lakhs
1957-58 130.86 ,, 13.59 „
1958-59 163.61 ,. 17.78 „

This is because of bringing forests 
under scientific management and also 
better and intensive working of bamboo 
forests by paper mills.

With a view to meeting the day-to 
day requirement of timber and fire
wood in the coastal areas of Cuttack, 
Puri and Balasore, the State Govern
ment nave launched an ambitious 
programme of afforestation, and during 
1959-60, an area of more than 4.500 
acres was planted as detailed below :— ,

Casuarina Cashewnut Eucalyptus 
Puri 2,93u acres 355 acres . 32 acres
Cuttack 490 „ 227 „ 104 „
Balasore 480 „ 5o „
Ganjurn 15

1 he Department has undertaken 
the working of coupes departmentally. 
Some coupes are being worked in 
Bonai Division to feed the Saw Mill 
at Rourkela and the materials were 
sold at Rs. 4,52,812.00 during 1958-59. 
In the same year sleepers worth 
Rs. 14,97,879.00 were supplied to the 
Railways.



October, 1960 Rourkela Review 147

The ex-Zamindary forests which 
were transferred to the management 
of' the Forest Department with effect 
from 15th November 1957 were 
reorganised during the year 1959-60. 
1 14 acres have been planted up with 
teak* It is also proposed , to construct 
100 miles of new roads, 56 buildings, 
to demarcation 1,395 miles of forests, 
to survey 600 miles of forests and to 
plant up 225 acres with teak.

For preservation of wild life of the 
State for developing the national park 
area in Mayurbhanj, a sum of Rs. 1,153 
lakhs was spent during 1958-59. It 
is proposed to construct new roads, to 
improve the existing road and to build 
rest? houses and staff-quarters. It is 
hoped that by the end of the Second 
Plan period, a number of good roads 
and rest houses would have been cons
tructed which will ^attract foreign 
visitors to our National Park and there
by earn us valuable foreign exchange.

FISHERIES
Continued stress was given on 

production of fish seed as rural 
pisciculture has extended in the 
State considerably. Fish seed produc
tion increased to 1.50 crores as against 
90 lakhs in the previous year. In the 
current year no new centres are pro
posed to be established as the target 
for the number of 40 centres during 
the Second Plan has been fully achieved 
in 1959-60.

The increased fish seed supply has 
led to demands from the Gram Pancha- 
yats and the public for netting and 
marketing facilities. The Village 
Reclamation Service Scheme which 
looks after these aspects will be cotinu- 
ed in 1960-61 on the same scale.

Sea fishery beyond a distance of 3 
miles has been virtually untapped in the 
Orissa Coasts by the State Department 
of Fisheries for want of suitable boats' 
and technique. Gill netting taken up 
in 1958-59 was found to be a success, 
but no effort could be made to catch 
edible fish as gill netting was successful 
only for Sharks. In 1959-60 the first 
small trawler went into operation and 
the fishing grounds have been found to 
be so rich that the boat has been able 
to land neaiiy a ton oi nsn a ciay, con
sisting of Pomprets, Mackerels and 
other sea fishes. In 1960-61, experi
ments will continue with the help of 
additional boats from the Central 
Government and - advice of technical 
experts of the F.A.O. of the United 
Nations Organisation.

The year 1959-60 was a landmark 
in deep water fishing in Hirakud when 
a successful method of fishing in deep 
water was evolved and two batches 
of fishermen took to it. It is proposed 
to continue the scheme in 1960-61 
with great emphasis on fishing by the 
fishermen.

Out of 5 fish farms allotted during 
the Second Plan, three have been
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completed and one is nearing comple
tion. The 5th one is to be established in 
Bolangir district in 1960-6!.

In general, the Fisheries Department 
was able to achieve all the targets fixed 
and exceeded the same particularly in 
respect of seed distribution and Hira- 
kud Fisheries. The Departmant also 
contemplates to exceed the same in 
Ma rine Fisheries.

The swamps reclaimed under the. 
unemployment scheme towards the end 
of the First Five Year Plan have been 
properly utilised in setting up new 
nurseries and model fish farms.

MIN1OR IRRIGATION
For the Second Five Year Plan a 

sum of 1,30,025 lakhs has been pro
vided with a target of 2,00,000 acres 
for execution of I. woiks.

Out of this a sum of Rs.7 1, 09, 686 was 
spent during the first three/years of 
Plan. 1 he total target achieved during 
the first two years of the Plan was 
62, 000 acres. Details of expenditure 
for the first three years of the Plan as 
well as the achievement during the 
years 1956-57 and 1957-58 are given 
below

Expenditure 1 arget
incurred achieved.

Rs. Rs.
1956-57 ... 15,10,451 27,000 acres
1957-58 ... 14 63,143 35,000 acres
1958-59 .... 41,36,092 ...

Total 71,09,686 62,000 acres

October, 1960

The achievemesd* for the year 
I $58-59 has not yet been assessed. For 
the current year a sum of Rs. 49. 50 
lakhs has been allotted to the Revenue 
Divisional Commissioners and Chief 
Engineer, Irrigation to complete the 
incomplete Projects of the preceding 
years of the Second Five Year Plan and 
to take up about 492 new Minor 
irrigation projects. As the above 
amount is not adequate to complete 
all these Projects, it is expected that 
some of them will remain incomplete 
and will be completed only during the 
year 1960-61.

It is expected that during 1959-60, 
an amount of Rs. 120.59 lakhs will 
have been spent. A sum of Rs. 1. 20 
lakh^ has been «pent for the T ube- 
weli Scheme out of the Minor Irrigation 
Provisions. For completion of 
incomplete projects of the current 
year and to take up new Minor 
Irrigation Projects, a sum of Rs. 
24,00,000 is being provided for the 
year 1960-61. In addition to this, a 
sum of Rs. 6,38,000 is being provided 
for Lift Irrigation Scheme by electricity. 
All these amounts are not adequate to 
meet the requirement, steps are being 
taken to move the Government of 
India to sanction more funds for the 
year 1960-61.

With the object of finding out the 
actual area brought under irrigation
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y the Minor irrigation projects ana 
ir assessment of water rate etc., a 
□ rvey of Ayacut is also in progress. 
l sum of Rs. 171,608 has been pro- 
ided for the purpose during the year 
959-60 and a sum of Rs. 1,05,187 
proposed to be provided for 1960-61.

During the Second Plan the follow- 
g 13 Medium Irrigation projects were 
eluded for execution 

Salandi 
. ’ Saiki 
. Dhanai 
•. Salia

Rs.

. Budha Budhiani 
Godo Hado 
R amnad •

465 lakhs 
52. 85 lakhs 
35. 10 lakhs 
69. 78 lakhs
65. 86 lakhs 
35. 80 lakhs 
40. 43 lakhs

Pipalpanka 
Baghua 
Bahuda

. Uttei

Total 
Of these, only

29. 33 lakhs
100. 00 lakhs
66. 20 lakhs

125. 00 lakhs
141- 93 lakhs

Rs. 12,63. 21 lakhs 
first 7 have beenthe

aposed to be taken up during the 
ond Plan period, the rest being 
fied over to the Third Plan. When 
se are completed, an area of 4.22
h acres is likely to be irrigated

During 1960-61, the proposed 
diture on these schemes will

by

ex-
be

93'87 lakhs.
IRRIGATION—The total additional 
i that will be provided with irrigation 
ities in the current Plan period

H49
139
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is placed at 7 20 lakh acres (Major 
Irrigation. Hirakud Stage I—4,60 lakh 
acres+Delta 2.50 lakh acres. T Medium 
Irrigation under Saiki Project—0'10 lakh 
acres). Minor Irrigation Projects will 
irrigate 2 lakh additional acres during 
the period.

INDUSTRIES
rteavy Industries— !i) Iron ano. 

Steel— (I) The Rourkella Steel Plant 
has gone into production of steel.

(2) M/S Kalinga Industries Ltd— 
This concern has started production 
from August, 1959, of pig iron and 
ferro-alloys from its low shaft furnace 
at Barbil in Keonjhar district.

(3) MS Kalinga Tubes Ltd.-The 
firm has got a licence for manufacture 

,df steel billets in its existing industrial 
undertaking at Choudwar.

(ii) Paper—(i) Titagarh Paper Mills 
Ltd., Choudwar—The Mills with an 
annual capacity of 12,000 tons of all 
grades of paper have started production.

(2) Messrs. Straw Products Ltd.— 
They have got licence for erecting a 
paper mill at Singhapur in the district 
of Koraput with an annual capacity of 
18,000 tons. Acquisition of land is 
being made and the party has executed 
an agreement with the State Govern
ment for supply of power. Plant and 
machinery have already been ordered 
for.

(iii) Cement—4 he Orissa Cement 
Ltd. at Rajgangpur continue to main-
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tain their daily production of cement 
at the rate of 1,100 tons.

(iv) Ferromanganese—The Ferro
manganese Plant at Joda with an annual 
licenced capacity of 30j 00 tons continue 
to maintain satisfactory progress. Its 
present daily production is about 90 
tons.

Messrs. Jeypore Sugar Ltd. have 
got a licence for effecting substantial 
expansion to their existing industrial 
undertaking at Rayagada for manu
facture of Ferro-manganese. After the 
expansion is effected they shall have an 
installed capacity of 24,000 tons per 
annum.

(v) Aluminium—Messrs. Alumini
um Industries, Ltd. Kerala who have 
put up a factory at Hirakud with a 
capacity of 3,600 tons of rods and 3,60(3 
tons of cables have started production.

Messrs. Indian Aluminum Com
pany, Ltd. have recently got a licence 
to expand the installed capaity of their 
factory at Hirakud at 20,000 tons of 
aluminium ingots from present capacity 
of 10,000 tons per annum. 

*
(vi) Refractory—Messrs Orissa Ce

ment Company, Ltd. continue to produce 
about 3,250 tons of refractories and 
about 300 tons of mortar per month 
in their refractory plant at Rajgangpur.

Messrs Tata Iron and Steel Com
pany, Ltd. who obtained licence for 
installation of a refractory plant at 
Belpahar have already started production. 
Messrs. Orissa Industries, Barang, 

continue to' maintain their production 
of refractories in theirs- plant at Barang. 
They are also taking steps to establish 
a refractory plant at Lapanga ’ in .Sam- 
balpur district for which they have 
obtained licence. • ..

Messrs. Orissa Fire Bricks and 
Potteries, Ltd. who have obtained a 
licence for manufacture .of fire-bricks 
and potteries at Jharsuguda have already 
purchased land for the building. They 
have also received also 50 per cent.- of 
the total capital equipments.

(vii) Manganese-Dioxide—Sri A. R. 
Chowdhury of Calcutta has recently got 
licence for establishment of .a new 
Industrial undertaking at Dhenkanal 
for manufacture. of manganese-dioxide 
with an installed capacity of 1,020-tons.

viii) Heavy Engineering project— 
Messrs. Larsen and 1 aubro, Ltd., Bom
bay have got a licence for establishment 
of an industrial undertaking at Hirakud 
for .manufacture of several items of 
industrial machineries. Steps are being 
taken - for acquisition of land for the 
project and supply of power to the 
party.

(ix) Spinning Mill—The Government 
of India have granted a licence for 
installation of a Co-perative Spinning 
Mill at Bargarh with a capacity of I 2,000 
spindles. A sum of Rs 1,13,000 has 
already been raised from P r i m ary 
Weavers’ Co-operative Societies towards 
share-capital. Steps are being taken to 
raise a further sum of Rs. 6 lakhs very 
shortly.

( To be continued )
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ROURKELA WORKERS DEMAND //AGE INCREASE

The Second Annual Conference of the Rourkela Steel 

and Mining Mazdoor Congress he3Ld on October 30 demanded 

immediate appointment of a wage board for steel workers 

pending which the workers should get an interim basic wage 

of Rs.60 for unskilled, Rs.80 for Semi-skilled Rs.150 of 

skilled and Rs.250 for highly skilled job. The meeting 

further demanded a consolidated pay of Rs.75 p.m.£ for 

temporary workers in construction instead of Rs,.1.75nP 

paid per day. A.C, Roy presided over the meeting which 

was attended by delegates from various departments in 

the steel plants.

The conference passed a resolution demanding safety 

devices to workers working in dangerous operations.

By another resolution the conference demanded absorp

tion of temporary workers in regular set up. It suggested 

the doubling of the capacity of the plant should start 

from 1961 without any gap and not from 1962.

The conference further demanded among others ten per 

cent profit bonus to workers employed by Hochtief Gammon 

Contractors, provision for meeting places in every sectors 

withdrawal of cases for holding meeting at Ambagan, provi

sion of alternative quarters before demolishing the labour 

colony near the gas tank.

The conference also demanded that facilities for 

entering in the factory premises should be given equally 

to all unions. At present they are given only to INTUC 

unions.

It was decided to change the name of the union to 

"Rourkela Steel Mazdoor Union" and affiliate it to AITUC*

The conference was greeted in person by Ali Amjad, 

Dr. U.Mishra, Nihar Mukherjee and D.C. Mohanty, General 

Secretary Utkal SX STUC.
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The Executive Committee of 41 persons was elected 

consisting of S.A. Dange as President, B.K. Ponda as 

Working President and Nityanand Ponda as General Secretary.

* 5 
z

BHILAI WORKERS DEMAND A LTF:RNATTVE-^nHS

Nearly ten thousand workers attended the rally held 

at Bhilai on October 9, under the auspices of local branch 

of the National Federation of Metal & Engineering Workerst 

of India. Sudhir Mukerji presided over the meeting which 

was addressed by Homi DaJi M.L.A., General Secretary MPTUC 

and B.N. Mukerji. *
The speakers in their speeches demanded immediate 

constitution of xwxgfix a wage board for steel industry, 

adequate quarter facilities and treatment of workers as 

equal partners with the management of Industry. They 

emphasised the urgent need for providing alternative 

jobs to workers before retrenchment and urged the Govern

ment not to allow the skill and experience of thousands 

of workers to go waste. In the end they appealed the 

workers to participate in the signature campeign on a 

memorandum as a first step towards securing their legi

timate demands.

MUNCIPAL WORKERS* UNION, ERODE

A sum of Rs.45# collected among the workers by the 

Municipal Workers’ Union, Erode in aid of the poor V. 

Karuppan who expired on August 23. He was a one of the 

founders of the union and was its President till fck his 

death.
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M.P. MINERS MEMORANDUM TO RAILWAY MINISTER

Samyukta Khadan Mazdoor Sangh, Rajnandgaon Branch 

submitted a memorandum on October 31, to Jagjivan Ram, 

Railway Minister*#hen he came to Rajhar Iron Ore Mines 

under the Bhilai Steel Project for the opening of crushing 

plant, Railway passenger service and Bhilai Steel Project 

Hospital•

In the memorandum the workers demanded stoppage of 

retrenchment without alternative employment and setting 

up of a committee of representatives of management and 

about to find out avenues for employment of excess per

soneel in other public and private sectors- The xkxxx 
memorandum further dealt with the question of gradation, 

efficiency test and housing quarters for the workers^ 

The workers urged upon the Govt: to set up a Wage Board 

for steel Industry and its allied mines as well as to 

grant 65 days bonus as paid by Gua Iron Ore Mines.

The memorandum was handed over personally to the 

Railway Minister by Prakash Roy, Secretary, Samyukta 

Khadan Mazdur Sangh. The Minister assured the workers 

that tta he would consider the demands.

TRIVANDRUM: Kerala State Transport Workers Union in

a special leaflet on the AITUC Day gave a call to the 

Workers to obseved the day and protest against the ax 

attack on TU rights.

CALICUT: The 13th annual general meeting of the Commer

cial Employees union Calicut in a resolution greeted the 

AITUC for its glorious record of 40 yers. The meeting 

also greeted WFTU on its successful eompletion of 15 years
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FOHETH CONFERENCE OF ALL INDIA GILLANDERS EMPLOYEES

federation.
The forth Annual Conference of All India Gillanaers 

Employees was held at Madras from September 21 to 24 when 

annual reports "and accouts were passed. The conference 

elected office bearers for the new year including J• Basu 

as President and K.C. Bose as General Secretary.

ths

THE I4THE ANNUAL MEETING OF STEAM & MOTOR BOAT CREW 

ASSOCIATION .

The 14th Annual General Meeting of the Steam and » 

Motor Boat Crew Association, Alleppy held on November 7> 

in the hall built by the union elected Executive Committee 

including T.V. Thomas as President and M.T. Chandra Senon 

as General Secretary. The k meeting presided by Kalarkode 

Narayanan.

INDORE: A meeting held at Indore on October 30, under the

auspices of Madhya Pradesh TUC brought forth the maLnxfeature 

of 40 years activities of the AITUC. S .N • Sriwastava a T.U, 
I - \ 

leade and worker writer presided over the meeting which was 

addressed by Abdul Kuddus, Pyarelal, Dalal, Prabhakar Adsule 

and Diwakar.

The meeting passed a condolence resolution on the 

untimely death of Bhagwan Bhai "Bagi". By another resolutio 

the meeting demanded unconditional reinstatement of the 

leaders of the Central Govt: employees under suspension. It 

also demanded early publication of the report of the Pay 

committee appointed by Govt: of M.P.
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STARRED QUESTION NO. 261.

To be answered on the 21st November, I960

Labour Laws

*261. SHRI S.M. BANERJEE: Will the Minister of Steel, Mines 

and Fuel be pleased to state :

(a) whether Labour Laws applicable to other public sector 

undertakings have since been made applicable to the three Steel 

Plants; and

(b) if not, the reason ., for the same?

answer

THE MINISTER OF STEEL, MINES AND FUEL( SARDAR SWARAN SINGH) :

(a) Yes, Sir. *
/

( b) Does not arise.

-o-



Subbu Q & A (21.11.60) Aartika 30,1.882 (Saka) / 
$ Unoo rrect ed-Not for Publication

:r.Q.No.261 / * <
Shri S.M.Banerjee: May I know whether the attention of the 

hon. Minister/ has been drawn to the various 

v statements made by the Labour Minister 

of Orissa and the labour Commissioner, Orissa that there 

is gross violation of labour laws in the Rourkela st$vvl•’plant? 

I want to know whether the labour laws have been implemented 

in Rourkela or not.

Sardar Swaran Singh: I am aware of the comments that appeared in 

the press. I also had an occasion to look at the report. 

Most of the things which are mentioned in that report 

have been rectified. There was one main point in which 

the labour officers of the Orissa Government insisted

that each unit of the plant :’as it is getting ready 

should be separately registered under the Factories Act. 

There was some dispute on that. Action has since been 

taken to implement all the various things that were 

pointed out in that report.

Shri S .M .Banerje e: I want to know whether under the Industrial 

Disputes Act and Rules the Works Committees,. Production 

Committees and Safety Committees are functioning in all 

these three stCcl plants; and, if not, why?

Sardar Swaran Singh: It should be remembered that production 

has started not long ago in these various steel plants. 

Even then, all the various departments of the steel 

plants have not gone into production. Therefore, the 

normal set-up that is to be there when full production 

starts ha s not yet been actually enforced. But, by and 

large, all these various legislative measures have 

pointed out about certain requirements and they 

are being complied with.

Shri Palaniyandy: May I know whether it is a fact that there 

are more workers who have not been made permanent even
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toda</, and.as a result of that there is discontent .

among the workers? .

Sardar Swaran Singh *• This is much t$o general an assertion, 

.and I do not accept it. • " j• v‘
Shri Viswanatha Reddy: May 1 know whether, after the steel 

factories have come into :^ull production, it is the 

intention of the Government to remove this insulation 

of factories from the labour laws? v

Sardar Swaran Singh: There is no insulation of the factories 

from the labour laws. Therefore, the first part does 

not arise.

Shri Tangamani: May I know whether it is a fact that some contro-^^ 

versy arose over the labour laws, concerning the industrial 

relations adopted by the Government of Madhya Pradesh, and®’ 

whether a new formula has been adopted to avoid the previo5^' 

labour trouble? - -.'W

Sardar Swaran Singh : I am not aware of the controversy which the 

hon. Member is mentioning as having arisen between the 

Government and the project; there is no such conflict 

between the Government of Madhya Pradesh and the project 

aut ho r it i es.

Shri Supakar: Even after the Government of urissa pointed out 

the irregularity and violation of labour laws, it still 

continued. May I know what was the time when these 

violations were removed - like the employment of women 

beyond the prescribed-hours? What was the time interval 

between the time when it was pointed out and the, time, when 

the defects were rectified? r’

Sardar Swaran Singh: I could not give the time between the

pointing out of the defects‘and the rectification thereof. 

But the project authorities have reported that most of the
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things have b^een rectified.

Shri Tridib Kumar Chaudhuri: May I Kv-ow i f the Government
formally

of Orissa/w-'Ote to the Union Steel Ministry about these 

things, or the Union Steel Ministry came to know of these 

things from press reports only?

Sardar Swaran Singh: No, it is not customary for the State 

Government to write to the Central Government or the 

Ministry in charge of a particular project. It is 

essentially a matter between the project authorities 

and the State Government. If any of the points men

tioned in the inspection reports are not accepted by 

the project authorities, the project authorities are

under these very^Labour laws entitled to represent, or 

even to appeal against certain of the observations or

points that might have been made.

(On. ctd. by B)



NSR Q & A .(21. 11.60) Aartika 30 ,1*382 (sak a) •Uncorrected-Not for Publication 11.10 Q 261 contdShri S M Banerjee: My question was about the formation of the work^ committees, the,production committee and the safety committee. I can understand that till the factory go°s into production, the formation of the committee - -Mr Speaker: Order, order. Hon.Members cannot, argue over the matter. What is the question? •Shri S M Banerjee: question is, whether the works committeesare functioning in the three steel plants or not, and if not, what is the reason?Sardar Swaran Singh: I would require separate notice ^fer this specific point. ;Shri T B Vittal Rao: May I know if the Employees Provident Fun&fe Act, 1952 is implemented in these three steel plants and may I also know if it is a fact that the Labour Ministry^® has drawn the attention of the Ministry of Steel, Mines and Fuel to violations of the law? -Sardar Swaran' Singh: ' I think that tha Employees Provident Fund®; Act does apply to the employees, and I have no knowledge of any point that might have been referred to the Ministry/, of Steel, Mines and Fuel by the Labour Ministry.Shr i Panigrahi: May I know whether it is a fact that the authorities of the Rourkela Steel project did not accept all the points which wer® pointed out by the Labour Commissioner to the Government of India with regard to the violations of labour laws in the steel factory and, if so, what are the points of dispute between the project authorities and the State Government?Sardar Swaran Singh: The project authorities are entitled to point out if they do not accept entirely the pointe that might be raised in an inspection report just as ’• any other private sector plant is entitled to represent those
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Sardar Swaran Singh - contd

points which have been thrown up or are not acceptable to the 

project authorities. I have already said that on one point 

particularly, namely, as to whether the project as a whole 

should bp registered under the Factories Act for each depart-

ment, there was a difference of opinion, and I may also 

be permitted to inform the hon.Hous^ that works like the 

Tata Works are registered as on ? unit under the Factories- Act 

and not as individual departments thereof. I wo^uid not be 

surprised if -there was any difference of opinion about 

what-was thrown up in the report as between the project 

authorities and the inspector concerned. w

(Q ends)
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LOK SAB HA 1^3^
Starred Question No. 262

To be answered on the 21st November. 1960

AIR SPACE VIOLATI N BY CHINESE
( SHRI P.G. DEB:
( SHRI BHAKT-DaRSHAN: - ./
( SHRI S.A. MEHDI:
( SHRIMaII ILa .ALCnGUDHURI:

*262. ( SHRI VIDYA CHARAN SHUKLA
( SHRI KAMESHWaR TAKU A:
( DR. RAM SUBHAG SINGH:
( SHRI AUROBINDO GHOSAL:
( SH-J. HEM BARUA:
( SHRI KORATKAR:
( SHRI KHUSHL’aQT RAI: Will the Minister

oi Defence be pleased to state;

(a) whether China has rejected India’s note

on Air Space Violations;
•(b) if so, the details of the same; and

(c) any further action .taken in the matter^

A N S W E R
THE MINISTER GE DEFENCE (SHRI KRISHNA MENON):

(a) Yes, Sir; that is the case in regard to the pro-
tests made uj to loth September, which is the .Last letter of 

the Chinese Government
(b) and (o); In this connection, attention is invited

to White Paper No. IV laio by the prime Minister on the Table 

of the House on the 14th November, i960
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December 14, I960

Dear Com.Ponda,
Your postcard of 10th lust., on 

recent developments there.
The addresses required by you are 

given below:

Com. Mohd. Elias, M.P.,
68 Morth Avenue, 
New Delhi

Com.Indrajit Gupta, M.P., 
Western Court, 
New Delhi-1

With greetings,

* Yours fraternally,
Z

(K.G.Sriwastava)
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ROURKELA STEEL MANAGEMENT ARBITRARILY TERMINATES SERVICES

OF AJITKUMAR ROY PASSED TRAINEE FITTER BLASTFURNACE WITHOUT

SHOWING MX REASON MANAGEMENTS ACTION HIGHLY PROVOCATIVE ALL REGULAR

WORKERS ALARMED PRAY INTERVENE AND REINSTATE TO AVOID SERIOUS LABOUR 
* . .' ...

TROUBLE. . ■ ................. „ . t

... ROURKELA STEEL MAZDOOR UNION.

• The sequence of entries at the beginning of this telegram is—class of telegram, time handed in, serial 
immber (in the case of foreign telegrams only), office of origin, date, service instructions (if any) and 
lumber of words. ..M*,

Tins form must accompany any enquiry respecting this tele^hm*
UfCIFPAh.—860—4-7-69—89,210 Bks.



ROURKKU STKEL INDOOR WON
Rag. No. 237.

P.O./R.O. ROURKEU-1. siwahgarh (ohissa)
Ref. No. R.SJ1.U. Dated 196

Proposed at the Public Meeting held at Aategan, 
Rourtela on 29th Deemster,i960.

Thia aeeting io shocked to learn the arbitrary discharge of a 
pemanent worker and a Passed Out Trainee, who was working as a Blast 
Furnace Fitter for the last 2$ years* since no reason has teen assigned 
by the Hindustan Steel Ma&agmaexxt. If allowed un-challengod, this 
discharge would becom a dangerous precedent in future, and will render 
insecure the services of all the regular, workers not to apeak of other 
temporary wooers, o.g. Muster Boll and Work-charged workers. This 
discharge la'a clear xOx violation of the fundamental right granted in 
the Constitution prohibiting discharges without sufficient reason and 
without affording full opportunity to defend. Such a gross violation has 
taken plate in a Qowmnt Factory is still sore tragic. Thia discharge 
is the product of the callousness of the H.S.L. top officers towards the 
soared interests of latehr • *

Henee, this meting resolves to request the Prise Ministar, 
Labour Minister and Steel Minister to intervene ismdiately and instruct 
the coaeBrned officials to withdraw tee imjust and unconstitutional 
dischargeorder and reinstate Srl Ajit Bey.

Proposed by the Chair and carried 
out unanimously.

P.TO.

1 /v 7 u Un kX^v/CA •



^SOLUTION NO. 2.

This Dieting resolves to draw ths sharp attention 
of the Prim Minister, Labour Minister, and Steel Minister 
to the / pressing prohLoEB of workers in Rourtela end requests 
them to —

(1) Abolish the contract system of eppointmnt in H.S.L. 
^hich is a slave bond imposed on us depriving us from 
our right to peroamnt service*

(2) Appoint a Wage Board for Steel Workers soon*

(3) Pending the verdict of the Wage Board, pay the 
following wage grades which are equal with the rates 
at Jamshedpur*

(a) OnaWLlefi - &30 Apj<. Basic Pay*
(b) SeM-skilled - b*80A P4I. •
(c) Skilled . . . - P-M. •
(d) skilled - Su25(£4 w<* •

(4) Abolish bus charges, Electric charges and house rent 
to workers of H*S*I»*

(B) Grant of H^t Allowance with retrospective effbet.

(S) Link Nearness Allowance with cost of living index*

. Proposed by the Chair end passed

PHSsinm of to:



* • 'mmoo
, rGan'Tliey !Be<R<^

d?chi 5 do‘( . ib ^Jjl£v<is37\od-1 olidun;
■' .’'SH-'kjitoiroyPPJO/p! Fittei’-.'of’Bla^vF^^

b« 3?s>-ii^hisyMusik r '
° J ■ ^.nshqsri cu Te^r’r'^. V7C .. bluona

.^dyrojoa) aidj s-mco redmafne^'

r ’ romihenta ^yehrs 4m Blast;
Furnace without caring to /^enjdftn^yyje^^
happen#! ^^^ jnaioilTua ^n?/7oHc.¥u^

Many.-workers in .the tactory> kpow that, ,Sn Apt Roy was tightmg 
abolish' the .3 years hcontract system, ?£o -raise 'thd present'” low ’grades,pf pay 
get heat /allowance and ■ safety devices for four ‘workers.' He'haS? been.’talar

revision/permanent-service etc tor ' regulars, and also.in...organisingjiep

..........
Aanent sefvice, But 'they-cduld not vfihd any defect in 'His work? ' So tb^ 

dischargedrliim'‘with^ any^re^son. ' ’ • ■•' ;tih ahp
This, is a Public Yactory- tun by^the Govt, Yet there 'is"tio'rule of xIa\v 

and reason here. It has turned into a Zami^darn^^ reactionary officers 
who are agai^ Idea of
tionin recruitment, . Once recruited the workers are m^a^seq.-t^ro^^ threats, ' 
charge sheets,’warnings and suspensions. Now they have started to. discharge , 

. without reason not only Sri Ajit ’Roy*H6rshine more workers are also discha • 
rged from dth4f.Hepartro.ent^.flYVhat'does it mean ? — '/’•

It:meansftK^n&'&g^ worker’s job"is permauehtfltis as temporary 
as a line drawn on waten.rE£’enos&ei3?lQfrhworke^^ is not permanent. It



means^you-^jvn^’

question of

discharge of.
should; not* allow such a disaste

all .regular

Remember comrades; this precious factory has been bui 'ou€^J
the sweat, and idiho£~albthdiw&£lUng^eo£l^Bffo^ 
property aofiany afetKen<rr 5
mana^ng^partners /ofrhis/factory;v\Ve^  ̂ of rgny ^>ffib6r^heT^*No
officer can discharge us without showing sufficient reason. Everything has-to be 

yo^ 
sacred right, the right to live like, a worker, the. right.to organise

;• cs‘sd . .ve:1 ezl .acu:

...... office^. You muso ftghuio
Foritha t- y ou Th usf •■ uni «■■ in

3UT * ’7< >’ ' . > T -
.o’ io r -ha Ln&iDfic.

r r> ijnri'QAT
«JF ,.x-5;

rYouLhave to

tpo A^ear^^^gamsr
c ^g-^ii?aMischarge^^^^

.Comrades, your storm ora''fierce’
are

workers .ar^coinjhg forward to.us'^idi agitated, minds., oy
_ I discharge.' N6w let no' xyoykerlag behi^d^et :ypic^ of. au

; Jvob eht yd -n ■ '

Abolish 3 years contract system. • * Long live workers’ Unity

<
^Hb^ycfele' ..

Batakrushan Panda; \ c l Nityananda Panda 
• • General;Secretary

R oii rk el a Steel >Mazdour Union
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AJITROY DISCHAR6ED SEND ELIAS IMMDTELY PON DA i

xnnnbe? (in the ease foreign folegrwww crigio, iaoi^s^foeA (if any)
number of words.

This mast a^cocnpaay any inquiry respsctmg thic telegram* 
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Ref

To

ROURKELA ST
Reg

0 Rourkela -I

.F-7/60

:l maadoor
No. 237.

I

The Prime Mtni s t er

Sub •
Government of

UNIO

* Sunder garb

Dated 27-12-60.

(Orissa)

Government of India , New Delhi.
Service? termination of Sri A.K.Roy

Honourable Sir,
We beg to confirm the following telegram s nt to you 

on 24-12-60.
” Rourkela Steel Management arbitarily terminated 

service of Ajit Kumar Roy passed trainee, fitter Blast furnace 
without showing reasons. Management^act ion highly
provocative. All regular workers alarmed. Pray inter"?ne and 
reinstate to avoid serious labour trouble.

Rourkela Steel Mazdoor Unio> . ”

In this connection we beg to enclose herewi th , a 
true copy of the termination notice for your ready r- Terence. 
As the Prime Minister of Independent India you are r quested 
to judge the notice a bit impartially. Sri Ajit Roy ] appens 
to be a fitter of Blast Furnace whose number in Indi^ 
very rare, hence precious. Due to dearth of such skilled hands 
the State harf undertaken to train him for two years ?.t a cost 
of nearly Rs 7000/-. If we add to this qualification bis 
experi ence of about 2^ years at Rourkela you will su?" 31y 
judge him to be a precious hand in the Public Project »He like 
other technicians works here for half the pay he would have 
earned at the Tatas. Now suddenly the Management has 1 ?rminated 
his services without showing any reasons.

Our Union is not an organisation to defen- any 
worker against whom the Management can show sufficiert evidence 
of bad conduct. But where the Management does not car j to xx 
even mention the reason no Union worth che name can r ?main 
itself blind. The regular workers , as but natural,t'he tb/£ 
discharge as an insult and attack against their fundamep^T 
right to work and live, in spite of being in permanert service 
in a Public Project. The niinds of the workers are highly 
agitated and are demanding very strong action from our Union^/ 
You or the Management may take it to be a prestige issue sf;^r 
we begin to talk in a language of threats or jntimidc Mop* ••e 
have refrained ourselves t) threaten or attack till i jv and 
we have preferred to talk in a language of reason,la’ ana 
social justice.

We know that th; Rourkela Pro j ecjxtia2 the .orst 
notoreity in labour affairs in whole of tk-Ts large country. 
It is evident* to any lay-min from the /port of the .ate 
Implementation Committee arid from ^mpe-ling you to appom > 
your ^abour Minister bri Ndnda for looking jpersonaa.lv q^to 
the labour mudales in Rourllela. Are these Himalayan readies 
and bunglings xxx not enoush for the officers here, ^j.r, tuat 
they wanted to add this bilgest bungling to the accu/.ulateu 
hears ? We seriously wondei whether these highly pare ^xzxwxgr 
■princely housed, officers aie engaged to manufacture rore o '.el 
or manufacture more labour troubles ? That would laad you to 
think as to traiffer the General Manager Eri Sambasivr n or the 
Blast furnace ^updt. Liri Ranswami or seme other of-2 c ?rs, a 
thing that concerns you directly and to us only ina_i jctly. 
Just now we are less interested in that.

jpersonaa.lv


Our present concern is to avoid a showdown hetw-en the 
un-elected representatives of the real Managers (the officers 
of the HSL)on one hand and the workers who are the real Managers 
in this public project on the other.

\ *We, therefore.. draw your personal attention to this 
grave problem involved in this arbitary discharge of Sri A. K. Roy. 
We are not at all worried about the job of this single worker 
whose experience and efficiency will surely fetch him a better 
job elsewhere with a better pay. But Sir, this is not an indi
vidual issue. It is a much larger issue involving the very 
security of permanent service and of a big fundamental right. 
The officers of the HSL should not be allowed to trample this 
sacred right under their bureaucratic feet. So we pray you to 
come down heavily upon this unjust and illegal discharge
and order immediate reinstatement of Sri A.K.Roy. Sri A. K.Roy 
and the workers of Rourkela will be highly- grateful to you if 
you take the trouble of intervening personally as the Prime Mini
ster of our nation and help us to maintain a healthy labour - 
Management relation in Rourkela for which we here are so thirsty 
of.

( Nityananda Panda) 
General Secretary 
R. S.Mazdoor Union.abcur Minister
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