
\Soior Transport Workers* Tnion
WEST BENGAL

Affiliated to A. I. T. U. C. & IP. F. T., U. Phone : 34-2044

REGISTERED ( UNDER THE TRADE UNION ACT OF 1926 ) NO. 2684

249, BOWBAZAR STREET, CALCUTTA-12

ANNUAL GENERAL CONFERENCE

Date.... 6th February, 7958 .

Dear Friend,

The Delegate Session of the Annual 
General Conference of the Motor Transport Workers * 
Union, West Benga, will be held on Sunday the 16th 
February ’58, at 11 a.m* at the INDIAN ASSOCIATION 
HALL, 62, Bowbazar Street, Calcutta - 12,

We a cordially invite you to attend 
the Conference* Your presence or message will ine- 
pite us in our struggle ahead towards the better­
ment of working and living conditions*

We hope you would attend the Con­
ference and strengthen our fraternity and solida­
rity*

Janab Md* Ismail will preside 
over the Conference*

With fraternal greetings,

Fraternally yours,



Motor Transport Workers’ Union
l. /' WEST BENGAL

Affiliated to A. 1. T. U. C. & IV. F. T. U. Phone : 34-2044

REGISTERED (UNDER THE TRADE UNION A C T 'O F 1926 ) NO. 2684

249, BOWBAZAR STREET, CALCUTTA-12

Ref. TUS& & Date.....19... 3 ’ . 7958 .

To

Janab Abid Ali Zaffarhhai, 
Deputy Minister of 

Labour.

Dear Sir,
Let me thank you for your move to include the Shope & Sstab- 

lishments Employees into Provident Fund Scheme. Further I like to draw 
your attention to the fact that- Transport workers donot come under the 
Shops and Establishments Act. There is no legal provision for old age, 
for this section of our working people uptill new. I think it is need­
less to point out their share in our national activity.

I, therefore, hope that along with Shops & Establishments 
Employees the transport workers would be covered by the Provident Fund 
Act after the proposed necessary emend em ent.

Rxpect^hg en early coneideration and sn intimation to that 
affect.

Thanking you,

COPY TQ»
Sri S.A, D^nge, 
General Secretary, 
All-India Trade Union Congress.

The General Secretary, 
National Federation, 
Road Transport Workers of India, 

Aeaf Aii Road,
New Delhi.
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Calcutta ®rnnun| Workers’ Bnion.
Regd. No. 275

249, BOWBAZAR STREET, CALCUTTA-12.
tsident : Md. Ismail.

Secy : Dhiren Mazumder. x «,

,/ J/o.... 25th Karch, 195 8 *

To
The Secretary,

AH-India Trade Union congress,

NEW DELHI.

De&r Brother,

We are glad to let you know that from the month of May *57, 

we have decided to bring out a Bulletin of our own carrying news of our 

movement in particular and the working olaes and its prob 1 erne in general, 

thue removing a long-felt want* It will be in three languages i.e* Bengali, 

Hindi and Urdu. The f^rst issue of our Bulletin goes to the press by the 

middle of April 158. »e believe that your sympathy and support will be 

available readily in our venture* It ie hoped that you will send us your 

good wishes so that it can be published in our very first issue.

*xth greetings to you all.



xxxxxxxxxxxxxxxxxxxxxxxxx 3.5.Mirajkar

April 1, 1958

General Secretary,
Calcutta Tramway Workers Union, 
249 Bowbazar Street,
CALCUTTA 12

Dear Comrade,

It is good news to hear that the Calcutta 
Tramway Workers’ Union is bringing out a Bulletin 
in three languages from May this year. We are 
sure that the efforts of the Union to convey to its members agitational and educative material 
periodically through a bulletin would certainly 
help in further strengthening the unity of the 
tramway workers besides contributing to greater 
organisation and awareness to the v/orking class 
as a whole. We hope more and more of our 
trade unions would emulate your example.

On behalf of the AITUC, we wish your 
venture great success.

i th gr e e t i n gs,
fours fraternally,

(a.G.Sriwas tava) 
Secretary



RAJYA SABHA 

STARRED QUESTION NO, 166» 

to be answered on the 5th may, 1958^

LEGISLATION EOR MOTOR TRANSPORT WORKERS

(DR. R.B. GOUR:
*166.(SHRI M.P. BHARGAVA:

(SHRI P.N. PAJABHOJ:

Will the Minister of Labour and Employment be 

pleased to state:

(a) whether the Tripartite Committee appointed to 

examine draft legislation to regulate the working 

conditions of motor transport workers has submitted its 

report; and

(b) if so, whether Government will place a copy 

of the same on the Table of the House?

ANS W E R

SHRI ABID ALI /DEPUTY MINITER FOR LABOUR)

(a) Yes.

(b) A summary is placed on the Table of the Sabha.

*K.N.Sharma* 
1.5.58.



Summary of the conclusions reached by the'Tripartite 
Committee referred to in.reply to pa^v^ (b) of Starred 
Question No. 166 in the Raj ya Sabha for 5.5.58.

• • • •

1. Coverage.

(i) The legislation should be made applicable to motor transport 
undertakings engaged in the carriage of passengers and goods and also 
to private carriers and should bring within its scope all motor transport 

> workers.

(ii) In the first instance only transport undertakings and private 
carriers employing 5 or more workers should be covered. There should 
be power to apply tho legislation in the case of undertakings employing 
less than 5 persons0•

(iii) Private vehicles for personal services including those used for 
transport of sick and injured persons etc. should bo exempted from the 
scope of thb legislation.

'2. Working Hours.

(i) There was no agreement regarding the number ’of hours of work 
per day and per week.

(ii) Tho term ’hours of work’ should include

(a) time spent in work done during tho running time 
of the vohiclej

(b) time spent in subsidiary work; and

(c) periods of more attendance at terminals of loss 
than 15 minutes.

(iii) In-order to allow for flexibility in operation the 
daily limit regarding hours of work may be exceeded by one hour.

' ‘Split duty should be permitted in special circumstances.

(iv) Prescribed hours of work should be permitted to be 
exceeded only in case of accidents, breakdown, discldcation of 
services, and interruption of traffic etc.

3. Rest Interval.

(i) & rest interval of at least half an hour after 
continuous work for five hours should be allowed.

(ii) There should be provision for reducing tho duration of 
the rest interval and for increasingtho hours of continuous 

’work in exceptional circumstances;

(iii) The rest interval can be dispensed with where the working 
hours on any day do not exceed six.

(iv) There should be a period of rest of at least 9 
consecutive hours between ’signing off* on one day 
and ’signing on’ on the following day.

4. gpreadover.

There was no agreed conclusion regarding sproadover.

P.T.O
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5, Overtime.

There was no agreement-on this also,

6, freckly Rest.

Provision should be made for:- 
z
(i) the grant of a weekly rest period of one calend* 

day;

(ii) substituting the day of weekly rest provide^hr 
does, net result in any worker working for more
10 days consecutively; and• * I

(iii.) the grant of compensatory rest in lieu of the 
rest within one month.

7. Welfare Facilities.

There should be provision for canteens> rest room** 
supply of uniforms.

8. Leave with wagcs3 holidays etc.

Provision should be made for;-

(i) 30 days leave with wages; and

(ii) 6 days festival and national holidays.

9 , Medical facilities.
I

Medical arrangements should be provided at all operating 
centres and regular bus stations. First aid boxes should be 
provided on the vehicles.

10 Night work and wages for Night work.

No provision need be made for any payment over th<~ ordi 
rates of wages in respect of work after 10 P,M, or befoi^ 6 I

11 • Retirement Benefits.

(i) The benefits of. provident fund should be extended 
to all motor transport workers,

(ii) Gratuity vhere it is allowed in any form should 
continue.

12, Compensation of Employment Injuries,

No special provision need be made as the workers would be 
covered by Workmen’s Compensation ^ct^ 1923,

13, {Special provisions for young persons.

(i) Minimum age of employment. 15 years,

(di) Hours of work: above 16 years and below 18 years - 
6 hours per day inclusive of i hour rest.

P,T,O,



(iii) Medical Examination, 4 pro-employment examination 
for persons below the ago of 18 years, '

14•Payment Wages.

The Payment of Wages Wet should bo made applicable to all 
transport workers.

15 ^dministrat ion.

(i) The State Government should administer the legis­
lation and they should have rule making powers,

(ii) The Central Government should have power to give 
directions wherever necessary*

16,General.

In view of the growing importance of the motor transport 
industry. Government should consider the appointment of a 
Commission to enquire into the working conditions* pay -sanies 
health and work load of transport workers.



“ 5 - 5 - 58.
14 ' Unconnected - Not for publication.

Q, No.166
.1 M.P.BHARGAVA:May I know if any decision has been 

taken about the recommendations made by this committee
11 ABID ALI; Not yet, Sir.
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3rd ANNUAL CONFERENCE OF

RECEPTION COMMITTEE
Chairman :

J. JOSHI,
Advocate A Municipal Councillor.

Secretary :
V. Mallikharjana Rao.

GUNTUR, 
a.ic a.} f TV

It has been decided to hold the Third Annual Conference of the Andhra 
Motor Ttansport Workers’ Federation on 7th and 8th of June 1958 at Guntur, a 
very important centre for Road Transport of both passengers and goods.

This Federation is the only provincial Organisation for Road Transport 
(Private) workers in this State which enjoys the confidence of all the Road 
Transport Workers who are about 20,000 in number with affiliated unions in all 
the Districts.

This Conferences is a very important one because this is taking place 
after a number of achievements by the Federation for the workers, like acceptance 
the Tripartite Committee recommendations by the State Government and the 
unconditional absorption of workers on the Bus Routes taken over by the State 
Road Transport Corporation in the Andhra Districts.

Of course, in spite of a number of such achievements still the workers 
face very many problems which remain unsolved, because 80% of the Vehicles are 
owned by single vehicle operators and because no legislation either by Central or 
State Government, has been brought about upto now fixing working hours, rest 
intervals and other service conditions.

Therefore I request you to participate in the Conference and make 
it a success by giving your valuable advice and guidance, failing which please 
kindly send a message.

Yours sincerely,

(Sd.) J. JOSHI.
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qHIP^th. May 195^" ' •
Dear Ccmfade,

I am very glad to inform you that the Annual Conference 
of our union will he held on 18th. and 19th. inst. at 
Kishsngarh (Ajmer Distt.).

The Conference will be inaugurated by Swami Kumarananda. 
., - ■ * ■ ' ' • • " r • - •

. ; A; - t ■ - U’' ■ • - ’

X am sure that your valuable suggestions will be of 
■ ; . ., ' ■ ■ ■ " . x 

mueh help to us and a source of inspiration.
With best expectations, we requests* you to attend our 

conference and encourage us.
Ohanhing inf anticipation,

* Q.3". T 0-^

U . h <>Hck A . Rofib) VGlh\







June 26, 195 $

Orranioing Secretary, 
Andhra Pradesh Road Transport

Emp2. eyees * Union,
Iftekar Mansion,, 
Azamabad, HYDERABAD Dn.

Dear Corr rads,

We thank you for your letter 
si 22 th June and the resolution adopted 
by your union expressing solidarity 
■.vith Jamshedpur workers.

i We also acknowledge receipt 
of Rs.20/- as your contribution to 
the solidarity funds. Our receipt 
for the amount is enclosed.

»Ve are glad to note that your 
union has issued a call to the road 
transport employees of Andhra Pradesh 
to contribute liberally to the fund 
in aid of Jamshedpur workers. We 
are sure the workers would respond 
enthusiastically and that you will 
send us larger amounts at an early 
date •

With greetings,
Yours fraternally,

-*<1A( 'A
(K.G.Sriwastava) 

Secretary
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Phone : 34-2044

Calcutta Tramway Workers’ Union
Regd. No. 275

249, Bowbazar Street,Calcutta-12
PRESIDENT MD. IsMAIL GEN SEO DHIREN MAZUMDER

Ref. No. JP.dS# Doted . 30.7.67.

To
The Secretary,

Nev; Delhi.

Dear Comrade,

This is to inform you that the -nion organised 
two meetings exclusively on the issue of Algeria 
which were addressed by Com. Indrajit Gupta, General 
S0cretary, BrTUC and Sri Taimen Datta, Secretary. 
West Bengal ?eace Council, Te have decidedto donate 
Rs. 25/= as token aid and to make collections from 
the workmen. We have written to Smt. Rameswary 
Nehru, who has kindly sent us some literature and 
requested her to inform whether old clothes if col­
lected would be of help.

This is for your information.

Greetings,

c.c. to Sri Indrajit Gunta, Yours comradely, 
B.P.T.U.C.

Sri Kalyen Datta, 
’.’.-.Peace Counc_l. r Secretary.





Operating.

Transp or t Inspector 1^0 -250
L abour In spect o r 100 -200
Asst. Transport Inspector 100 ~2O0
Station Master 30 -165
Driver J 50 -5-70-6-150
Conductor IjO -120
At tondor Parcel & Lorry 55 -5-30

Mo cli ani c al St af f.
Instructor 150 -500
Koreman 150 -500
Chargoman 125 -225
Assist ant In st r uc t o r 100 -200
Labour Luspector 100 -200
Assist ant Ch arg e man 100 -200
Vehicle Examiner 100 -200
( One Vehicle Examiner for Nino schedule vehicles )
Mechanic I Grado 50-5-70-6-150
F i c c o r do.
Electrician do.
31 ack smith do.
Coach Builder do.
Paint or do.
Mo ch ini st do.
Moulder do.
Ma cl lino man do.
Weldor co.
upnolstore? do.
Vulcanisor do.
Tinker do.
Material Chaser do.
Dr aft sm an do.
lyre Inspector do.
iy r o Ex amine r do.
Mechanic II Grade 140-120
Assistant Kitt or do.
Bl ack smith do.
Coach Bull de do.
Carpenter do.
Painter do.
Machinist do.
Assist ant Mo ul dor do.
As si st ant VJo 1 dor do.
upholsterer do.
Vulcanisor do.
Tinker do.
Ass i st ant Electrician do.

AAssustant lyre Inspector do.
Boiler Atton dor do.

Mach in om an II Grado do.
Machinoman til Grddo -de- 10-93
helper
Blacksmith III Grade
Coach Builder do.
Painter uo 0 Gone d



51.

Paint or 111 Jr ado 
Electrician 
Machincman 
Upholsteror
As si st ant So rgo ant 
Bufior
Solutionci'
Sticher
Cleaner
Guards 'j
Ticket Issued
Pump Operator

IjO - 30 
do . 
do. 
do o 
do.

1j0 -130 
do. 
do*

JO-2-50



om ALbQ.^BKa:

.Dearness Allowcnoe: Kor a basic pay of w»4^Up.to.l|5/. \yj ~ LLA.
For a basic pay anovo Rs.U5/-^P• to• D.A.
Bor a basic pay above Rs. 55// ks........Kl/^ D.A.

Good .attendance.Allowance;
Rs. 5/- per mensem for all employees of the mechanic a] 
staff.

Aiglit ^tay ^1.lowoneo: 50 per duty for the crow of vehicles engaged tf 
stay in outside kx stations during nights.

break uom allowance: 75 ^«F» to the mechanical staff if the break down is 
attended at a distance ^h"morc than five miles from 
garage.six kha xxrna dxy kkaqt m aak shka ka xakMot k 
if they arc not able to return to the garage on the 
same day they are entitled for a ^WtUpllownice of 

Rs. 5 A each. (/

Driviu ALiaeance:

bocurity a 11 ovaneo;

Monthly. allowance of Ks. 5/~ for drivers.

5/~ for per mensem to Conductors.

Mdeago Allowance ( batta ) ; 21.5 pies per mile except in city services and 
5 pies in city services subject to a guarntood minimum 
of ho. one poi’ duty. In Ghat region the rate is 5-7 
pies per mile.

Provident fund; Eight and one third of the basis basic pay. xn the 
case of non-pensionahle employeet am equal amount wil 
be contributed by the Department.

hocfroment oonefits; The following are the two systems of retirement bonef 
1• tension-cum-Provident Fund:

The qualifying service for full pension for drive: 
will bo twenty years. All the other categories kxk«] 

except staff in the Inferior service twenty fiv years, 
btafi rxxkhax beloning to the inferior service thirty 
years.
2• :Irntuity- cum-Contributory Provident Fuad:

A gratuity not exceeding one months aver a o salai 
for every completed year of service subject co a xxxxo 
maximum®# of night eon months. Average aaaxkhkyx salary 
will be reckoned as the average xxxkhg monthly salary 
for the throe years immediately precoodiiig the date of 
retirement or discharge.

The minimum qualifying service for earning the xk 
right of gK&Xkiky gratuity will ba five years.

Medical Aid;

Leave fee Hit io s:

Holidays ;

Free medic al aid to all employees.

Privilege leave..................... JO days per year
Casual leave.........................20 days per year
Sick Leave ...Three years during the whole service.

Twenty one chartered holidays for all
the members of the operating branch.

employees except



— 2—

Off x

Uniform;

orkiihour s :

Ono days weekly off for all 
L ^'Aced S^CdH" US'Kjo GAJL VJCms S

T io pairs per years/.

Bonus:

employees. 
u^V\ clew

aight hours inclucripg spreadaver. Half an hi 
each at both ends before and after the steer: 
duty and an interval of half an gtae^&Kcmployc 
will not ir.vo to work more than six and a hr 
hours on steering duty.

A guaranteed axnxwx minimum, bonus of one mon 
tontnl salary will bo granted to all employee 
including the Gazetted Off leers. A* 
^xx^sixadlikXGMixkamixx On Princi
Jjyvadc.i t ion al bonus ( incentive bonus ) will 
bo granted according to the following formulae 
1. quarter months salary for an income up to 
eight and one third of the capital investment 
i percentage )
M2. Half months salary for an income above 8 1Z 
up to twelve and a half percent of the capita] 

investment.
J. Three fourth of a months salary for an incc 
above ikx^i 12 1/2 > and up to sixteen and 
two third percent of the Capital investment, 
if.. Ono months salary for an income above 16 2/, 
of the capital investment.

pkb/d/1O



GOVEPJ'HAENT OF 1 ERALA-,
abstract*State Tran sport department - Gra uity or pension to the employees -Referendum regarding - Orders pa scd.Read: Again G.F.TA 7-9786/56/PW nted 10-G-57 and2. Letter No. Pl II (c) 10967/57 Dated 9-11-57 from the Director of Trangport®

4
Z  . ... . T . , , 7 . . , . . ■ 7 7 —i rt - -- - - -1--PUBLIC WORKS (TRANSPORT a) DEPARTMENTOrder R.Di s.2155 :/57/pW. Dated, Trivtuidrum, 26-7-58Sravana, 1880

In pr.ru 12 of the G.r. read above Gov -rnment have sanctioned the non-pens ioi.c bl-e employees of the State Transport Department on retire­ment being granted in addition to the contributory Provident Fund a gratuity amounting to one month* ? total salary p< r year of service, sub­ject to a maximum of IS months’ .verage total salary. In the letter read' us 2nd pa*.<t above, the Dir-ctor of Tronsp- rt has sought certain clarifications on the above orde.s®2. Government now con ider that in vrn w of the continuance of two systems of retirement benefi viz., gravity cum Provident Fund (contributory) end Pension cum nui-contributory provident Fund and the consequent difficulties, it is n >w high time the.-- the whole issue is reviewed. Gov ?rnment, therefore, issue the following orders in the matter s Only one system of retirement benefit either gravity or pension will hereafter prevail i the State Transport Department. The employees will now have option t) choose either of the two systems and Government will adopt that syste which has the support of the majority of the employe c» A free refer c id urn will be arranged immediately in all the Districts of the De par tn: • nt including Workshop, Body Building Section and Bo-.t l'ard at Thevare for the purpose.The oilowing will 1 ’ the features of the two systems benefits;-I» Pens ion-eui- State Provident 1 indo a) Service fir pension®1) excepting Drivers. As under the- T.S.R. a qualify­ing service of 25 years in superior service or 30 years in inferior service will be requir*.to earn full pc ision. If the qualifying service is below the prescribed : inimum, proportionate pension ord? will be admissible®2) Drivers ~ Service for pens Ion®The qualifying service for full pension for drivers will be fixed as 20 years in view of the rule that only persons with 7 years of service in heavy duty vehicles under private employers will be recruited as drivers in the Transport Department and laving regard to the extra arduous nature oi the job®b) Interrupti ons Break of of employment v;:H not be treatc convicted by a court of law and service caused by accident in the course 1 as interruption unless the person is -.auctioned to a term of imprisonment®c) Average Ikployments9 will be calculated as defined in Art. 325 T.S.R. for superior service including drivers. In the case of inferior service average- pay will be calculated according to A^t. 321 T. 8. R®
(Contd........................)

pr.ru


- 2 -

11. Grduity-cum-contr i.jutory Fr ov iuent fund.

a ) Amo unt o

1) minimum qualifying service for gratuity. The minimum 
qualifying service for earning tne right for gratuity will be fixed 
as 5 years* r u*s/*ns with lesser service will not be entitled to 
gratuity.

2. More than 5 years* A gratuity not exceeding one month’s 
average salary Yor every canpTeted year of service subject to a maxi­
mumber of 18 r. mths’ average salary will be granted. Average salary 
will be reckoned as the average monthly salary for the 3 (three) 
years immediately proceeding the date of retirement of discharge. 
For purposes of calculation of gratuity, the term salary will 
include basic ;y and dearness fllowance only (other than special

b. Sex-vice. Service from the date of appointment 
whether permei r, it, officiating <r temporary and reserve, daily rated 
or contingent service will be counted for the purpose. v

C. Internu. tion. Same as 1 (b) above.

This scheme will be given effect to from 1-4-1955.

In uho case of non-pe. .sionable employees who have al­
ready retired from service or w-uld be retiring before the Referendum 
is made, thei. claims for gratu. ty will be settled on the basis of 
this scheme.

The d irector of Transport is requested to take immediate 
action in the iratter according!. .

By order of the Governor.

3d.

K .M. KUN J DRAMA KEN ON, 
Assistant Secretary.

The Lire .!or of Transport,
” Comptroller (through 1 inanee Department)
” Finance Department (vile Fin. (RC) 3-38797/58/17-7-58)

’’Private See re to the Minister (Transport & Labour)
” TA2-Branch
"Stock File.

SUP ERIN TENDENT*

Forwarded/ By order.



Copy of Government Order G.O. (Ms)-611/58/pW., dated 14-7-1958.

’‘State Transport Department - Revision of the scales of pay of the 
Gazetted and Non-Gazetted staff - Orders issued*

Head*- Government Order (p) 150/58/Fin., dated 23-6-1S58*

Proceedings
In the Government Order read above, it has been ordered that orders in 

regard to the revision of scales of pay in respect of the Transport Department 
will issue separate1^*

2. Goverrunert are now pleased to issue the following orders in respect of 
the State Transport Department*

Revision of pay scales*
3* The scales of pey of the posts of Clerks, Typists etc* will be revised 

as shown in Annexure I- General - I (c) (d) of the Government Order read above*
$. The scales of pay of the other posts of the State Transport Department 

(Gazetted and Ron-Gazetted) will be revised as showi in the Annexure of this Order*
5* These orders will take effect from 1-4-19SB except in the case of those 

categories vto had received benefit of revision or inc r^mnt last year in accord­
ance with Government Proceedings TA.7-9786/56/PW., dx-.tedJ10~6-1957 and TA*7-7181/ 
57/pw., doted 27-8-57 and 28-8-57 in whoso case th© revised scales of pay will take 
effect from 1-7-19513.

6* The increnijutai rates of the revised scales of pay will be as shown in 
the list of revised scales given in the Annex ure I of the Government Orderr read 
above except where otherwise stated.

7. The pay/sclary of Officers and staff in the revised scales of pay will be 
fixed in tie manner proscribed in Annex uTe II of th© Government Order read above*

8. There will be no more clhis of Reserve Driver end Conductor. All Drivers 
end Conductors irrespective of whether they are Reserve or not will get the
revised scale."

None of Post.

1. Director
2* Mechanical Engineer 

Financial Asst stent

Gazetted*

»

Existing scale Revised scale
of pay. of pay.

500-800 500-80C
450-600 400-700
300-500 350-600

4* Personal Assistout 250-400 350-60.
^S* Water Transport Officer x*’*” 250-400 300-500
/6* Maintenance Engineer
/7• Works Manager.

8. Motor Engineer;
/9. Stores Officer.
).O* Chief Accountant.
11* kistrAEixfr Operating Officer
12* District Transport Officer

I Grado
II Grade

13* Audit Superintendent*
14* Superintendent of Claims
15* Time Table Superintendent
16. Statistical Officer.
17. Labour 74elfare Officer.

Nan-Gazetted

250-400
250-400

250-400
250-400
250-400
250-400

250-400
200-300
200-300
200-300
200-300
200-300
200-300

1. Ministerial.

300-500
350-600 Romina 

tiona according to senior­
ity and qualification* 

300-500 
250-500 
250-500 
350-600

250-500 
250-500 
200-350 
200*350 
200-350 
200-350 
200-300

1. Head Accountant.
2* Manager (Mechanical Engineer’s Office)

125-225
125-225

5 The revised scales of 
0 these posts will be

3. Statistician
4. Superintendent
5. Hoad Clerk
6• Hoad Acc 0 untant
7* Internal Auditor

8* Chief Storekeeper/Stock Verified*

125-225 
125-200 
125-200
125-200 
125-200

125-200

} fixed in accordance
{ with the General pat- 
J tern laid down in the 
J G*0. dated 23-6-58 fc 
J which Director of Tr 
J port will forward pr 
$ poaols.

150-£8 2f
9.District Accountants, Works Accountants 80-150 125-225



Paga Ho *3*
IV. Water Transport*

1* Tronaport Inspector 150-250 160-250
2* Aset* Transport Inspector 80-150 80-166
3. Senior ^eahanio dO* do*
4* Mechanic do* 80-165
5. Boat Master 60-120 

40-80
J
4 40-120

6. Ticket Examiner 50-120 5 40-12040-80 4
7* Driver

i
50-120 
40-80

4 
} 50-120

8* Syranga 50-120 0
40-80 J 60-120

9* Hadhanic 50-120 50-120
10* Turner 60-120 60-120
11. Mechanic 40-100 40-100
12. Help cr 36-80 J 35-3-8030-60 J
13. Oilman 36-60 35-60
14* Dickman 30-50 30-2-50
15. Watchmen 30-50 30-2-50
16. Jetty Master 40-100 <0-120

Extract frora 0*0* (p)150/58/pin., dated 23rd Jun© 1958 of Finance Depcrtmant*
MhWJO I

General*

Heme of
Existing scale Revised scale

P°st of pay. of pay
2 3

____ 
L±L2^a2122H£fe®i“-

Head Clerk; Hoad Acccuntaint* Opper
Tlvision Clerk; Accountant; Store­
keeper; As at* Storekeeper; Cashier. 80-150 80-180
Lower Division Clerk; Accountant;

Cashier; Storekeeper; Asst. Store­
keeper. 40-120 * 40-120

’Upper Division Typist 80-150 80-180
Lower Division Typist 40-120 ♦♦♦ 40-120

I (d) Poets comon to all Departments*
Stenographer/Stenotypis  t 50---- 180 1 50-200

45—ISO j
Duffadar
Jiocheo
Last Grade Employee

30—40 35—46
26----36 35-46
25-35* 30-40

♦Graduate will start on Rs*40/-
♦♦♦Typist with Higher Qualificationa will get en allowance of Fs.lO pm*
♦♦Stenographer with higher qualifications will got an allowance of Ha.is/- p*m.

••*******
LIST OF RAISED SCALES of pay. 

GAZETTED*
1. 900-60-1200 
2* 850-50-1300 
3* 800-50-1000
4* 700-50-900
6. 600-50-900
6. 500-50-800

9* 300-26-500
10* 250-25-600
11. 250-20-350-25-400
12. 200-20-400
13. 200-15-230-20-360.
14. 200-10-240-15-300

7. 400-25-45O-30-6O0-5O-700 15. 150-10-240-15-300-25-350. r

Contd*•«•••



Page 4.
NOK-----G/Wm.

la 160-10-240-16-300
2a 160-10-260
3. 12E-1O»225.
4* 80-8-120-10-160-12^-225
5. 125-71-200
6a 100-7^-160-10-200
7. 90-^-130-10-200
8. 50*6-60-6-90-8-130-10-200.
9, 80-6-110-7-180
10.80-5-120-7->165
11.60-5-120-6-150
12.50-4-90-5-120-6-150

13. 60-6-65-6-125.
14. 40-4-60-5-120.
15. 60-4-80-5-100.
16. 40-3-55-4-75- 5-100
17. 65-3-80.
18. 40-2-50-3-80.
19. 55-2-65
20. 35-1-40-2-60
21 30-2-42-3-60
22 45-2-55
23 40-1-45
24. 35-1-45

25-30-1-40

AWW II

Pul or for fixation of_£*y and, grant of advance .

1. The pay of aa officer in the revised scale of pay shell be fixed 
first at the stage in the new scale no t above his present pay in the old 
scale, wh© er it is a stage n the new scale or not. if his present pay is 
less than the minimu*. of the new saede, his pay shall he fixed at the 

r •jnir-m.

Vote. The pay of cu Officer on 1-4-1958 including ths increment* if any 
accruing <«! that date el nil be the present pay for the purpose of these 
rules. The word ’ray* denotes ’Salary’ also.

2. In the case cf ^'on Gazetted Officers, aft-jr pay is fixed unclor 
Huie (1) advance increments shall be granted in the new scale as specified 
bel erw-

For a service of luac t an 10 y tire.
For © service of 10 years and more 
but less than 20 years.

For a service of 20 y.e.rs and more 
but less than 25 years.

Sor & service of 25 years and mor^.

nil

One advance increnatnt.

Iwo advance increments-.

Three advance increments.

Motes (i) the ceaefits of rules 1 and 2 will be giwn even in cases where 
the scale of pay of tbo post has not been revised, bub which 
has bs«a included in this schviat’ of r ©via ton vr.onti es Axmexuro 1.

(ii) &.♦ Service in the sane class of posts iurt^ucetivo of grades 
shall count for advance increments, e.g. a clerk will court 
his service as elerk and a co-operative Inspector service 

as 'Co.operative Inspector.

b. Sex-vice n>.aM service quelifytag for increments and includes 
service in a post -r posts on fixed pay.

3. In cases in which the pay of rm officer in a lover cede which 
he would have held but for his promotion to the higher scale happens to be 
cque.1 to or higher than his pay in a higher scale Confirmation of an 
Officer in the higher poet ehall not be a bar for jotting this benefit.

4. If an officer la on leawon 1-4-1958 his nay in the now seal© 
ehall be fixed at the st a e in the now seal© to which he would be aititlcd 
if he had rejoined duty on sujh date. The bfineflt of the revised pey will, 
however accrue only from the date on which the o fficer actually rojloins 
duty except in the case of an officer on privilege leave, .mtorMty leave, 
or long leave preparatory to retirement.

5. The pay of an officer under suspension as penalty on 1-4-58 
and of an officer whose promotion/incrcmuta stand barred on 1-4-1958 ci will be



• 5

on 1-4-1958 will be fixed applying these rules but the benefit of 
the revised pay will be allowed only on his rejoining duty or the 
expiry of the period of bar, as the case any be*

6* An officer whose pay is revised under the present scheme will 
be allowed to exercise option to remain in the existing scale whether 
It be substantive or officiating until such time as he considers it 
necessary*

* i
7'• A period 'of two months from tho data of this order is fixed for 

the exercise of this option* An officer ai leave shall be allowed to 
exercise this option within a period of one mo ths from the date of return 
from leave- Tho power of accepting the o tion of all officers under 
then is delegated to the Heads of Departments.

8* Tho option once exercised shell be final* If on Officer does 
not exercise the option within tho specified period it will be presumed 
that he has opted to have his pay fixed in the revised scale on 
1-4-1958.

9* If en Officer opts to remain in tho existing scale of pay 
for a specified period his pay on coming over to the revised scale 
will also be fixed in accordance with these rules*

10* Heads of Departments and offices will fix the pa of all Nod^ 
Gazetted Offi ers in accrdance with these rules. In tho case of 
Gazetted Officers, th© drawal of revised salary will be authorised by the 
Comptroller i. the basis of the existing nominations*

11* Arrear claims preferred in pursuance to those orders will be 
paid without preaudit in relaxation of Note 5 to tho Article 100 
Financial and Account code*

”ndt. on R.Dia.6882/58 dated 15-7-1958/24-4-1880

Communicated to all Officers of the Department and Sections in this 
office for information and necessary actloxi.

For Director of Transport*

Copy of Govt* Memorandum No. 37 627/58-1/hin dated 11th July 1958 of 
Finance Department.

Subi Government orders on the Report of the Fay Revision Committee* 
Fixation of pay of Non Gaxetted Officers.
Ref* 1* From the Travancoro Cochin Non Gazetted Officers Federation 

Central Office, Trivandrum letter No*231 dated 10-7-1958*
2. G.P.(p) 150/58/Fin dated 23-6-1958.

It has been brought to the notice of the Government that certain 
Heads of Departments have doubts regarding the authority competent to 
fix the pay of Non-Gazetted Officers working under them according to 
the orders issued in the G.O. cited. The attention of all Heads of 
Departuwts and Offices are incited to Rule 10 of Annexure II of the 
C.O. cited end they are informed that heads of offices who are drawing 
officers for the establishment concerned are competent to fix the pay 
of all Non-Gazetted officer working under them in accordance with the 
rules laid down in tho Annexure* Aa this authorisation was given to 
expedite the fixation of pay in the revised scales, Heads of 
Departments end. offices ore directed to follow the procedure.

Rndt. oil .Dis.7312/58 dated 13-7-58/24-4-1880.

Copy to all officers and Sections in Head Office for 
guidance.

Sd* For Director of Trans port



TRADE UNIONS INETRNATIONAL OF TRANSPORT, FORT AND FISHERY WORKERS 
/To Do of the WFTU/

7th session of the Administrative Committee

national of 
from June 4 
in applying 
ferenee and

Transport, Port and Fishery Workers met in Moscow 
to 6, 1958* It assessed the work of the Secretariat 
the decisions of the Ilnd International Trade Con- 
the Fourth World Trade Union Congress and discussed

the best ways to increase the part played by
^nd fishery workers in the fight for peace.

t ransp o rt, p ort

eriod

notes with

The Ad QU this
oi

and international solidarity among the workers of these industries 
knd that they meet the requirements of the international situation 
and correspond to the tasks arising from the decisions of the 

ional Trade Conference and the Fourth Congress

the demands formulated
these international trade union gatherings - for technical 

progress to be accompanied by social progress to ensure an even 
development of th^ transport industry and economy as a whole, 
national independence and peace - continue to correspond to the
deep aspirations of the workei 
solid ground for united actior 
The struggles of an increasing 
and otherwise/ and. their de cig

oo th nati 
number of

ationally

Our Administ

the
b

It reaiiinas that there is no valiu reason why the oefence
of these common interests should not lead to more systematic

5° The Administrative Committee believes that the First World 
Trade Union Conference of Youvr Worker0- ■■.'ill nreatlv encourage 
the struggle for demands and help to unite and organise the 
workers. It calls on all trade unions in our industries to de 
ell tnen can to .■•lake/ this important international gathering a



The Administrative Committee 
of the international situation made 
Executive Committee which concluded 
was the decisive issue of the moment

is in agreement with the analysis 
at the 17th session of the WTU 
that the preservation of peace

It hails the decisioh 
tests unilaterally as an act 
internati onal "detente”.

of the Soviet Government to end atomic 
of peace and a contribution to an

7» It greets all workers 1 
regardless of their affiliation, __ _ 
world to avert the threat of -atomic war.

and trade unions of our industries who, 
, are taking action throughout the

It calls on them to act together with all peace forces in 
the world:

- for the universal ending of atomic tests which threaten the 
lives and jobs of workers in our industries;

- for a ban on these weapons of mass destraction;
- for suspension of H-bomber patrols and removal of missile 

launching sites;
- against the atomic of the Bu nd e swehr;
- for the establishment of nuclear-free zones;
- for a Summit Meeting and the settling of all disputes by 

way of negotiation;
- for respect for the sovereignty and independence of the 

peoples fighting against colonialism; .
- for more trade and cultural relations between all countries.

Aware of th/ need for unity between the working class and the80

.rest of the population in the fight for peace, the Administrative 
Committee calls on the workers of our industries and their trade
unions to support and attend the World Congress for 
Internati onal Co-operation, to be held by the Wordl

' -- from July 16 to 22, 1958o

Di s arnament and 
Council of peace

9 It recommends all affiliated organisations 
- to conclude two-way and general trade union

cues': 01 2
agreements on the

- to ircreane the number of delegation exchanges among workers 
in our indust ri e s,

- to support every practical step favouring peace, regardless 
of its origin.,

iOo Noting that the policy of war preparations and mounting arms 
expenditure, while leading straight to the most terrible war has also 
become one of the biggest obstacles to the satisfaction of the 
workers' legi ti..m to de ..undo, the Administrative Committee invite? 
transport, port and fishery workers to fight for a peace econo my 
which would make it possible to raise wages, cut hours -of work and 
improve social security systems.





Hissar District Transport Workers Union,
(Affiliated to the National federation of toad Transport Workers of India) nagori gate,

^/Kegd. No. 34 ' ■ HISSAR

kef- No-—- Paled - 23^U- - - - - - - - - - 1958
BIRTH ATwU ,.L BHCB OB BISS Al DIBIT. T1U:T.?CRT \!C^r .3

. • ,r': } hissar. \
y? pC -

i

Rif th gnitual meetinr> of the Hissar District Transport 

orkers Union. Hissar was he'! d on the 22nd July,1958 und r the 

residentship of Comrade lac heal Singh. All the Labours Union 

o the Distt. sent, their obs rvers in the Conference, who also 

oke to the - i dietice for so e time. The President Cour- >e 

ecwhpal sinoi submitted 57-3.3 annual renort vrhicn wps 

unanimously pr urd by the wooers.

Bollowin • -ere elected a- the Office-Bearers for the- next

resident Comrade Rech'ra.1 singh

"i ca~? resid ent ■ Girdhara 3in h, Surjit Singh, Birbal

'uni. seer etar’r Sohan singh

’ oint~S ecretar es Tek t'na^id Bansi Dhar

Cashier Surat Singh

I- ^opaganda Secy. Hand I al

Besides thi- a work in. '■ committee consisting of 25 memb '^s 

in all was bro ht into existence.

Meeting als1 ado^tef the tn following resolutions

first r~soli tion condemned the American armed in terven ; on 

i ■ the affair Mi11 e Bast and. apneeled 'to th-^ Big

our persons o the To rid to resolve the disnute byz colli a 

aiimr2it conferen ?e.

Second resoJ '.tion exnresse^. sorrow at the deatn of r'hrl

1 akkajn Chatiar and conveyed its sympathi^sEto the relations 

of the deceased-



Government of WUU, 
■ *,r

. Dtrtc immpovt Department’— Payment of Bonus to-‘tho staff of tho 
Dcpa rt;■= on t f or 1957 -5 '— Ord ors pas sod.

TUBbiu .ih&Ao DLmuxLiAAf. (llrtAiv Jf
G.O.(.o) 715 ^atod Trivandrum, the 18th August Zi958.

27 th ^ravanu l33i).
_ ___ ____ 2 • _ ‘ . .., 
Again -ovacn-ont Proceedings ’rU07*97&/56/J)Kl dated 21|.th August

’■ ‘ w*
2. *‘x;ora t 0 director of transport - Letter Mo. a1->159/58 

dftot’ 5th august 1953/

» 0 a .» a lv.

Tho Dim-tox1 of Transport has forks'rocd me proforma xrofit and 
Loss ^vcount ; -in -eltncc sheets of the noad and ator Transport Section 
of thu >mto rr&nip ort department for the year 1957-58.
2. rbo ^ircotor oi Transport hrs taxon ‘ credit for te.2,6>,7U8a on 
account of intoresi. on tho Doparociction Reserve iund of the Aqad 
Transport for the current year and Ks. 6,bij.8.8h for tho inter Transport 
-oction.as sundry in-come for tno xjamo yoar^ Lio director of Transport 
has also taken credit for Hs. 5,00,000 as the 0* riled in-come of thea 
current year as arrears ofrovenuo relating to postal mail sunsidy duo to 
the State Tp* asport -opartmont from tho costal Department %ith effect 
from 1951-52. 4 ‘ .

p. The Director of Transport ha&alao. pointoc. out on advice 01 t 0 
Comptroller, tho necessity to take credit dor a su-m of l<s. 2, >7,669.58 
representing the stock ballanco nold in the District stores as on 
515v1953 as those cm not bdc bo treatou as final change under Larking 
nxpcnees.

- Th t t * 1 - s r 9 f it - ©f -1 h e- 9 ar i Heat - v b at h - a a- an d- « at a r * * an pe e t

^hieh-^erk-up-te-l^ s’^-^-of-tke^deernRenfe
14., The director of transport has iacludod,tho entire special Dearness 
Alla’/rnccs under orbing oxponccs. The cuustain whether a portion of tuo 
tuiouut could bo recouped from thu uovornL.cnt 01 xndia is a quostain that 
has to bo decided latter.
5. The total pr.fit of the Department kbothttoad end ^ator transport 
sections ) for the year 1957-58 Is imported to come to 4.25,78,998.2$

hich \?ork up V 10.5 of the Oovornmont Captial of ^250 ^cudis. 
the calculations rre subject to audit by the vourptrollor.
6. " Lccord&nge b? the principles laid dom on the Dovurnmont Proceedings 
L'U'j7-97^6/56/ftAdf tod2Utb August 1957, Bonus has to be paid to thu non - 
dczcitod employees of tho Tr otato Transport Department at 12/Xof the 
annual effective salary for 1957-53* The Director of frcBBport has reported 
chat the sum of 25,000 is required for tho purpose, the expenditure 
being debited to LVi A ^a) uoed Transport - working hxponaos - 1 DlWutbYy 
-Oonaral uhargos - Bonus “ and ^ato? Transport - 1 DivecJtuxw- 
-Gcnoral Charges onus.5
7. The Director of Transport , thore-foro requests sanction ©if for

kB.r.o.)



for including too ipocisl Dearness Allowance sanctioned from 1~5~1957 in 
the effective salary as on 1-4-1957 =- the mid for the- disbursement of the 
bonus at the usual rates as vias done o in 1956-57•
8. Intoroste^on depreciation furd < ill bo considered as on iuconu v^ 
acCur^g i > ..oil accctod accounting practice. 'war ant eel bonus villAbo 
considurcu as part of the working sixpences. The G-overnment Proceedings 
reed above also did not take this ns part of working hxpences. 1‘ho 
Industrkil delation board ’hich is discussing about the f ormulaef or the 
bonus has not treated ten the .guaranteed bonus as norking expu^ccs. 
bubdidy from the Government of indie for moctingthe expenditure under 
npcqial Dearness Allo'r&nqo -?m form part of inaone os pr^-'-e-6" t/

i cl• jx‘ m xj.'iUxmpjr c Xu as su.cn goes co help chu Dqp ar culolc xor 
lowering the expenses under the establishment. ArreaBsof mail porterage 
due from the. postal Department -oill also bo taken credit of as income as 
proposed by the Director of transport .
5. 1$ the uircu-ujtancus stated aoovo saving regard t o the fact that^
the year 19^7-53 has earned iiioue than the previous year the same porsentagi 
of I onus namely - bc dccleardcd add id r-. the-'ombloyoos of tbc
bta‘'r o frmsnort .nrtmunt l <o curms and conditions as in the
Iasi year. . ■ ./.

Bi OiwiR 0^ flik/iKW
. i • • • •* .r ’• ' i • * fT fTl / ft 4 « ji. . f ~ 1^- Tfr **■ i»

* . 
xkijf • diiCiubfktU -

1’6
The director of Transport .
The Comptroller .('througl- the rinanco Dcpartnioiit)♦
/Hie j?ixen.ee Department g

‘Hie pbnornl dec rotary, ^Kerala utate transport ndployec’s* union.
‘Pho Privr/cd Jo<?Totr.ry co cne ispOx c ^r.eou.j'- •
The Director o.' moxic xtolacions \.icn six copies.;



August 7, 195#

ILTD Workers Union

Dear Comrade

Secretary, 
Andhra State

This token of solidarity with 
the Jamshedpur, workers would certainly 
go a long wayin the united struggle 
the Indian working class is waging 
for trade union rights and decent 
living conditions.

P urnanamdampe t 
VIJAYAWADA *

i . a * -
Thank you., for your money order 

for Rs.50 as donation to'-Jamshedpur 
Workers1 Aid Fund. 1 Our receipt for 
the amount is enclosed.

Please convey to the members of 
your Union our fraternal greetings.

Yours fraternally,

(K.G.Sriwastava)
Secretary



September 25, 195#

General Secretary,
Garhwal Transport Workers1 Union, 
Kotdwara.

Dear Comrade, _

We have heard the report of your struggle 
for (1) setting up of Works Committee, (2) re­
instatement of Shri Dharmanand, and (3) Payment 
of Wages by the Company instead of individual 
motor owners.

Regarding setting up of Works Committee, 
through which all your grievances can be moved, 
we have written to the Union Labour Minister since 
these Committees have been abolished for some time 
by the U.P.State Government throughout Uttar Pradesh. 
In a meeting with the Union Labour Minister on 
19th September, I personally brought the fact 
before him. He has promised to do the needful for 
reviving Works Committees in Uttar Pradesh.

For the settlement of grievances like discharge^ 
dismissal and such other individual cases, the Union 
Government has recently decided to set up Grievance 
Committee in each establishment. I am sure, in due 
course, this will be set up. Meanwhile, conciliation 
and adjudication proceedings should be availed of 
for this purpose.

✓ Comrades, the unity of the workers - which 
means cent per cent membership of the Union and 
their moving on the guidance of the Union in defence 
of their rights - is the only guarantee for the 
betterment of the service and living conditions.

I am sure y°u ’^ill revie?' your decision to strike 
for the other grievances and utilise at first the 
above procedures. Strike is our last weapon and 
not the first.

With warmest greetings, Yours fraternally> 
A Ary. j _

(K .G .Sriwastava) 
Secretary



NATIONAL FEDERATION OF STATE TRANSPORT EMPLOYEES OF INDIA.. 
NATIONAL FEDERATION OF ROAD TRANSPORT WORKERS OF INDIA.,

4th Floor, 
3/A, Asaf All Road,

. , , . i . i H-‘‘ u;
Circular: Conf.(57)111, Dated, New Delhi, the 25th October, 1957i.

TO : 1. OFFICE BE^ERS/MEMBERS OF WORKING COMMITTEES OF BOTH FEDERATIONS,
2..GENERAL SECRETARIES OF ALL THE UNITS OF BOTH THE FEDERATIONS,

Subject: 1. Change in the provisional programme for the conferences.,
2, Publicity to the conference.

Dear comrades,

We hope you must have been busy with the preparations for the 
Second National Conferences of the two Federations to be held at Jodhpur 
from the 17th November, 1957.. It will be a matter of joy if the units 
keep the Central Office informed about the activities at their ends..

In this circular, we are to inform that due to the fixation 
of the inaugural ceremony qf the Conferences on the 17th November, at 
7-30 P.M., it becomes incumbent on all the participants to reach Jodhpur 
by the afternoon on the 17th, so that they can be present at the 
function. All the units should note this change and act accordingly^

Secondly, as already informed, we are enclosing.herewith 
a few copies of EKTA, the regular monthly organ of the D.T.S.Workers* Union., 
This issue is the supplement issued with a view to popularising the 
ensuing conferences.-The issue also contains an appeal in Hindi and 
Urdu. Also you will find enclosed here a few copies of the said Appeal 
in English. All these papers should be distributed in the workers 
of the road transport undertakings by the units within their limits, 
and if required, reproductions should also be had, so that the news 
of the conference can reach the remotest possible corner of the.country. 
This will greatly help in the preparations for the conferences.

' Units and particularly their Secretaries are requested to
please see that the proforma enclosed with the Circular No. II is 
definitely sent in this office by the 30th October, 1957, and the 
balances remitted without delay, so that no delegate may be devoid 
of the participation in the conference. This will also help the 
Central Office in performing its responsibilitues to the high 
expectations worth a National Organisation. We hope the units and 
office bearers will fully co-operate with us in this respect..

With greetings,

Fraternally yours, 
O.
^SECRETARY,

CO-ORDINATING COMMITTEE, 
National Federations of Road Transport 
Workers (Public and Private Sectors ) 

RB,.



^Cerala State

Jfansport Employees’ Union

■

PHONE: 3150

CENTRAL OFFICE
TRIVANDRUM 1

U-10-1958

The Secretary,

Dear Friend,

Appended here with is the revised pay 
scale of employees in the Kerala State Transport. 
This is the second rivision since the present 
Communist Mnistry came into office.

Details of the benefits besides the 
pay arc also en|i^Ied. Hope it would be of some 
usf to you. In return we expect you may kindly 
take the pain to give us similar details regarding 
your establishment so as to enable to study 
our relative position. /

This information r;ould be published 
in our fortnightly journal * THi. 1‘KA^jFOkT "

An early reply is awaited.

Fraternally Xours,

K. V. Sur end r ana t h, 
U£i<£.AitLL brLxT.ul’jin.i.

PK#10



2 4 NOV 1958
The terms of agreement dated 31-5-58 & 28-1-58

Demand ho, 5, The management agrees to enforce the labour 
enactments in so far as they are legally applicable to the 
service.The management also agrees to fom the Works Commi­
ttee within a month’s time.

Demand Ko, 13.The Leave due will ordinarily be allows subject 
exigencies of service.

Demand No.24. The workers who are honourably acquitted,will 
be reinstated and will be given full pay for the period of 
suspension*The cases of those who are acquitted as a result 
of benefit of doubt, can be jrooeeded with de partmen tally*

Demand Ko.25. So workers will be asked to work against a 
higher post without being paid for it when so required except 
for training purposes which shall not exceed six months.Simi- 
larly no cleaner will be asked to work as a chowkidar to jeor- 
p&dise his interest for future promotion.lt was,however,agreed 
that under extra ordinary circumstances some reshufflung of 
duty for a temorary period could take place.

Demand *no. 26.The management agrees to employ chovkidars for 
watch and ward at the different stations.The management further 
agrees that it will not be the responsibility of the running 
staff to look after the vehicle before kr assumption of Cuty 
and after handing over charge on completion of duty hours*

Demand Ko*27* The ©anagen® t agrees that the no worker of the 
running staff shall be penalised for any mechanical defect for 
which the worker concerned is not responsible.

f Annexure I

i) Yes

ii) a)p>psu Koad Transport Corporation,^ atiala.
b} The settlement was arrived at through the intervention of 
the State Labour Department and came into force on 2B-1-58 A 
31-5-58*
cJConditions of service.
Ill) a) nil b) nil c)The only reason for not impelmenting the 
agreement is to victimise the workers.and 
iv)The relations will be strained And labour unrest is sure 
to flare up.
v)The agreement should be implemented without any further delay

promotion.lt
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^Thrme. No. 149 WORKERS UNITE

Hissar Distt. Transport Workers Union
( Affiliated to the National Federation of Road Transport Workers. )

Read: No: ^A. . —* ■'~-x
( V•_ \ NAGORI GATE

vJ I HI SS AR
Ref: No.____ ______ A—'' A Date^i^

Pb.Vety W*1* SUala, 
Subjects— Strike in Maser Livestock 

Sir,
I wit to drav your kind attention towards the g^ner^l strike 

£piu^ on in His Bar 3a i tie Fa nA, ci nee 8 th ins tan %

I c^&e to knew this fact also that the Ka repcharl Kahdal 

Cat Ue Fax© Hiss^r ^hicii is a representative Union of the workers 

is in correspondence with your department since 1955*54> Is the 

Month of Aanaot,1958, the Union Representatives were persuaded to 
*

to Chandigarh «ad request the Minister and Develops eat Director 

for accept^ce of their deaapds*

They set ththey were promised in connection with sos© 

dtagnaa but that prosia e was not fulfilled ml the were

pressed to decide for general strike.

The strike is con^lete end ^uecessftil.Tnspl te of all kindr of 

tactics, the authorities failed to demoralise th<n or create my 

sort of rift in then, rhe author!tiee »l«o threat^ne^ th® plot- 

holdera end others in any way ccjnn^ctei with th® Fair, for vork. 

?/t tkc; "?t ^fc^ppointing reply.



Phone. No. 149 WORKERS UNITE

Hissar Dasti. Transport Workers Union
( Affiliated to the National rederation of Road transport Workers. )

Rf’gfl' No: NAGORI GATE

HISS AR
Ref: No. Dated 14* 11* S3*_____

The Is mufferlng loss©3 cattle are dying

dally* Cron Is d^aged* Xilklu^. is not cone properly* X fed 

that If this state of affair is allowed to continue for some 

time sere it will be a great loes for the Hatton*

It is#tner^fbre, requested that iwedlate steps should 

be taken for settlesent of woixere demands* It will be better 

if you kindly visit Mssertsee things yourself ^d settle 

the Batter .t the spot. To<tra

Copies to s— Genl* Secretary* 

l*Lhb^ur Insp^fcr, Hiesar#
2*Lebcur OffleertI>hivaal
% Labour Cosaissi oner# as bal* Can it*
4»Sup&t* Cattle Far®, Hiss ar
5« Deputy OoaalsBioner# Hiosar#

JUl* ^C*C*»w Delhi
7# P.T,V#C# Jullunlur#
3« Labour Minister yb# Ch^xdlgarh
9# i)evelop&^t Minister —do—
10* Chief Minister — &*>
11#Governor Punjabf * —do-
12*labour Ministey, nelH
15» 3 ev 41a pa m t Mini star — do— 
lAsrrl&e Minister# Hew Delhi 
15eMa»€ Minister —do-
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Bl ■ IIIMB ■■ ■ ■
REGISTERED THE TRADE UNION ACT.

near bus stand, PATIALA.No. . bat^d
\ ■

The Chairman of Lacour awards,agreement9 
implementation C^ittee and Labour Commissioner, 
runj ab, Ambala Cantt;

Sub; «3or^ implementation of the agreement*

Lear Sir,
please find appended herewith the xs terms of settb

rsent and the snnexure I for your information and necessary

action.
Yours faithfully,

(Kamail Singh) 
f xesid-mt.

^dst.Ho.^O//^//^
Dated { 22-11-5B
Copies are forwarded to:*
l.Sh.Barbara SinghJullundur.

JE.Sh,Satish Leash* .Jullundur.
3. The Secretary,All India Trade Union Congress 

£e*c Belhi*
Tlth the similar request.

A-s-r^
( Karnail Singh) 

president.



TOWARDS
THE

COME ONE! COME ALL

SUCCESS OF CONFERENCES
/

IS THE SUCCESS OF
- . .

Road Transport Workers of India

Long Live the Unity of Road Transport Workers

★ Long Live the Unity of Working men

2ND NATIONAL CONFERENCES
OF

National Federation of State Transport 
Employees of India

AND

National Federation of Road Transport Workers of India

JODHPUR-18TH, 19th & 2Oth NOV. 1957

AN APPEAL
TO

STRENGTHEN THE STRUGGLE FOR
* REDUCED WORKING HOURS. • . ......
★ CONSTITUTION OF WAGE BOARD ,
★ CONSTITUTION OF ENQUIRY COMMISSION
★ SECURITY AGAINST UNEMPLOYMENT AND 

VICTIMISATION
★ UNIFORM LEGISLATION FOR ROAD TRANSPORT 

WORKERS
★ TRADE UNION RIGHTS < •. :7. 7

- .. . . .... . ru j!..I., l;h
. COORDINATING COMMITTEE,uiT r

National Federations of Road Transport Workers, 
f Private and State Sectors)

Dated 20th October 1957.



Dear Brothers,
It was in the year 1955, when the Transport Workers of India fulfilled 

a great need of the time, by organising themselves on a National pattern. It 
was a landmark in the history of the Trade Union movement of the country. 
In March 1955 and then in November 1955. the workers employed in both the 
State and Private Sectors formed themselves into their National Federations, 
respectively known as the National Federation of State Transport Employees 
of India and the National Federation of Road Transport Workers of India.

It is a matter of great joy that the two Federations during the short 
period and meagre resources at their disposal, have played no less significant role 
so far so that the Government of India could not ignore the rising strength of 
the 4 lacs strong workers, and had to accord recognition to these Federations.

The Federations have been confronted with two fold task—of organising 
the workers of the industry spread over from one corner to the other, and of 
fighting for the demands to improve working and service conditions of the road 
transport workers. k ‘ ’

The main demand of the workers had been for a Uniform Legislation to 
regulate their service conditions, including reduced working hours and amen­
dment in the British made and outdated Motor Vehicles' Act, 1939.

The Transport Workers of the country won a significant victory in the 
shape of the Government having agreed to bring about a Uniform legislation 
to regulate the conditions of service of workers in this essential enterprise. 
The Government of India appointed an experts Committee representing the 
employees, employers and the Government to discuss and give opinion on the 
draft legislation for the Road Transport Workers, as introduced in the Lok 
Sabha by Shri A K. Gapalan, M.P.

It was a matter of pleasure that almost all sections in the Parliament 
supported the move, and that was a further evidence of the justness of the 
cause for which the Road Transport Workers have been striving for long. 
Shri Satish Chatterjee, the General Secretary of National Federatian of Road 
Transport Workers of India represented both the Federations on the said 
Committee. The.Committee is expected to give its report very shortly.

Besides the above the problems of the Transport Industry and its workers 
were raised in the Parliament by different persons on different occasions, when 
various aspects of the issues were discussed. This too helped to much extent 
in bringing about a change in the attitude of not only the Government but 
the employers as well, towards the workers and their demands

All these activities acted as incentive to the struggle launched by the 
Road Transport Workers in various parts of the country. New Unions were 
organised and brought under the banner of the respective Federations of the 
two sectors. At present 16 Unions of the Transport Workers of the State 
Sector are on the membership of that Federations, and the Private Sector 
Federation is also having on its role more than one hundred Unions/Associations 
of road transport workers spread over throughout the country. We are further 
receiving new applications for affiliation.

It is in this back ground that the second Annual Conferences of both 
the Federations are going to be held at Jodhpur on 18th, 19th and 20th 
November, 1957.

Brothers, it is needless to mention that the huge task of bettering the lot 
of the Transport Workers of the country is not an easy one, and it is time 
that the entire workers employed in road Transport Industry and their Unions 
in all parts of India should come forward to strengthen the unity and build a 
powerful united organisation of Road Transport Workers, and join their mite 
in this great and noble task. It is the unity and unity alone amongst the ranks 
of the workers undettered by the affiliations, whatsover they may be, which 
can lead the workers to further victories.

We take this opportunity to make to all the Transport Workers and 
their organisations including those who may not be affiliated to Federations, 
and those who have sympathy with the cause of the Road Transport Workers, 
disregard of their political and other affiliations, an appeal to participateTri the 
above conference, that is going to decide about the future course of programme 
and action, and accord their fullest possible support, so that the conference may 
prove to the high expectations of the tens of thousands of the workers, who 
have till now been exploited, and denied a fair status in the society. Needless 
to mention that mere participation in the conference will not affect the afflia- 
tion of any one in any way But on the other hand it will definitely add to 
the strength of the toiling Road Transport Workers, and expedite the process 
to win the following major demands of the workers of this essential but hither 
to neglected section of the society. . V, ,..A

1. Reduction in the working hours.

2. Adhoc increase of 25% in the wages of all the employees.

3. (..Constitution of a Wage Board for.theiEmploVeesoxif Ae Road 
Transport Industry.
t *

4. ✓Setting up of an Enquiry Commission for-the Road Transport
• Industry.

5. Security against unemployment and victimisation.

6. Uniform Legislation for Road Transport Workers.

7. Amendment in the Motor Vehicles Act.

NOTE—The Conference will be attended by many dignatories including the 
members of Parliament belonging to all shades, and Trade Union 
Leaders from all over the Country.
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Represent lug. employers J
1.8 h r i C•T • Rama n TTamb ia?•
<;.8 hri M.Raghuvan
3 . 3 hr i K.K.77ar uuakaran.

R o pi* os c nt ing wo r km .• n:
1 .8hriP.Balachandrn Monon 
2• $hri Kallat ■"?*iohnan 
3.Shri K. Kumar an.

) Wrooent inf’ the Malabar Bus
) Owners’ Association, 

v
> Repr enai't ing the trade unions.
) :-a

RtJpKT RECITAL Off CASB.

.■Disputes have arisen between the management of the private 
motor service operating in the Kozhikode, Palghut and (Mnnanore 
Districts and the ir workman, repros anted by the following unions, 
viz., the Malabar 'otnr Transport Rmployoes’ Union, Cannantrore, 
the Kozhikode District itodxaxx kxxxx Motor Transport Workers’ 
Union, Kozhikode, and the District Transport Rmployeoo’ Union, 
Palghat, about the Memorandum submitted by the above unions rega­
rding re vision of pay scAles, fixation of working hours andX a 
series of othrr demands* The employers and labours representati­
ves expressed their desire- to have uniform wor .ing condition^ 'nd 
amenities to the workers with a view to have Xotubllieation Cj? wuw 
Industry. A conference of representatives of employee and workers 
in the Malabar area was held by the* Labour Minister on 14-9-1958 at 
amvikulum. At the conference the demands of th# woekero werq/ZZ" 
generally discussed and it was eventually decided that a committee 
consisting of the following persons should be constituted with the 
Labour ommissioncr an chairman to go into the* detaileo of the 
demands J —

1.3h ri C. T .Raroin Mamb i«n
2. , , M .Raghavan
3. , , K. h . Kar unaka rn n.

4. , , P.Balac a nd?’a '. anon
5. , , Ka 1 la t r r i a 11 na n ,
6. ,, K.K'narun.

) R opro s ent ing th q Ma labarBus 
Owners* Association.

) R a pr c s an t i nf: th a Uni o ns.

The Committee accordingly held a confurance at Kozhikode on 6-10-1958 
and carried on d is c ugo ions , but no finality was reached* Subsequently 
the Committee held a meeting at Eruakulam in the presence of the 
Labour Minister on .0-12-1958. After discussion, the following agree­
ment has been ari’ived at :-

Off AGgRWtP’>T.

1- PAY SCALES:- The pay scales of the operating otaff and those 
in the workshops arr revised and fixed as follows:-

Dr ivcre.
Conductors.
Chccking Iaspcctors.
Cloaners a nd o t h 
unskilled workers.

Mechanics and chief 
Fitters.

Electricians. )
Biacksmiths. 
v/elders .
Pa inters.
Turners. )
Vulcanioors.
Carpenters )
Tinkers.
Fitters.
Aos t .F it tore.
• Ie 1 [xj r a/y i 11 c r. )

. .. Rs. 45-3-60-4-80

.. . ^x^-35-2-4.'>-4-C 5

. .. Rs .45-3-60-4-80

... 1:5-11-40.

50-4-70-5-100-

. . . 45-3/-60-4-80.

/ contd.



ALTZ'WAHCl?The rite of d^ruaon allowance in fixed 
an f »llowc * -

For a pay upto &*30/- .. B*A* ’ *25/-
For a pay fr w R%31/- tn

Rs.49/- .. P.A. '%30/«.
For a pay of R%50/- and

above • . • P*A. .3^/**.

3 •WEIGHT AG .a:- Ona increment in tha revised acala will ba granted 
to th a workers who ^ivo put in 5 yearn and above of oorvica upto ten 
years and above of Service* Such of those workers who havegot incre­
ments in the pre-re viol on scales during the current financial yours 
will be treated to have recainrdd one increment in the revised scale* 
In the case of workers who have ! eon granted • ncramanto at rate? lower// 
than the incramrn • a?. stages in the oca lei- now f ixed will got the diff­
erence if any*

(An there. in a difference ^f opinion about the quantum of weight- 
it was proposed to leave it to th© k^b our Minister to a**»4**r 

after referring to the no ten of discussion s u^ich he had rc^crd^d'.

4.HATTA •- The existing rutt- of battns v> « 't h© co**w*.uiied subject 
to a minimum oj < .1-4*0, 1-8-0 and fe. j-ik-0 for cleaners, conductor^ sC 
and drivers ra-op* ct ively* Umployaeo will not ba eligible for the propo­
rtionate inert arc inthe batta according to th wor ing hours*

5.In effecting tb© fitment of workers in the new scales and in 
grunt ing L.A. and Latta, t a mnagemont avo undertaken that the over­
all remuneration under th© now d inpensat Lon will no t fall below th© /// 
existing over all emoluments.

6.70BKFT0 )'■ up? :• The working hours of the ^ipl;yeeo will bo fixed 
at nine ho«u’r per day limited to 54 hours n w.-ek* Th© interval from 
the start tn the destination will b© trc?.ttcd as over-all duty subject 
to the condition that any int.-r al at th© dertination of 20 Binutes 
and above at a stretch will ba rremtad as rest time and that any inte­
rval of loss than 20 minutes will be treated as duty hours* The intar* 
vul between the sign on from tin shod and the start of th© first iTip 
from the stand will never th© less be treated ns wocking hours* Likawioe, 
after the lastt trip from the stand to the nhed and sign off thereon 
vrill also be treated rd working h uro*

7»B01KJSi- It io agreed 
following och ed u’e•-

that bonus will b paid according to the

Ho. of bonus owned by 
the r?an^r ement.

1 to 5 
a to io

11 to 15
16 Aud above*

Percentage of bonus on annual 
total ©arningojidi,baoic wag© 
and -bA., excluding oil*

ownnee'•

12-af
15
I7i

Th© above cchcnule io cubj- ct to the rat ification by tins Malabar 
Bun Ovjnero ’ Aco o o la t inn.

Bonus at the above rchedule will be paid at th© usual ixsriod, cal­
culated for every financial yaar or calendar year an th© can© mjiy b© •

Salary ,B. a .and Latta, etc, no entered in thio ugraamcr t shall tal^' 
effect from 1-1-1959, but fnr tea pur pore of calculation of bonus that 
is to ba declared after today th# rate nf bonus and the earned in-come 
shall be bnord on the provin ionn antarad in t h in a^aamalit*

8* LEAV>3- The workerr will ba graritcd the following leave:-
Fec ti va 1 Ho 1 i duyn * ... 7

/contd** •



3 -

Sick leave on production of medical ccrtificn? •• 7

One Cay with wagon for every twenty days of at i .udaucc <.jc- 
lud i ।V; wo i?k ly off.

9 .SECURITV OP SKRVICB:- All employers who have pat < a a continu 
oiio service of on<? years will be treated as permanent > pt ti>n. . 
engaged in wo ri of a casual nature.

\l 10.Th is agroom/ent will be in force for n period of thrrr yrars 
from 1-1-1959.

11.Any dispute arising about the interpretation of Miy of tn- 
ala use of this agrocmebt will ba ref oread to the Labour ’.wir"-' v 
and his decision shall be final.

Representatives of employers. 1. Qd/........................ ..
2. Sd/.............................
3. Sd/............................

Roprooiintativoc of woi'k/men. 1. Sd/...........................
2. Bd/.....................
3. '

Co nc i 1 ia t i o n 0 f f i co r 
(Lal' o i ir C own i n s i o । • r. r) 

'Irnnkulnm, dated 20tb Dec<•’ bar 1958.

/ True? Copy /

vn/15-].



SI.
No.

1.

2,

L. an$unloader s

3*

4-

5«

Statement shoving progress in the imol^mntation of the decisions 
contained In the Department of•dLcanSport Resolution No•23~PLA(87)/58, 
dated 20th July, 1953. , /

J Points arising out of position
decisions.

Rationalisation of pay scales-’ 
Setting up of a committee for 
'classification and categorisa­
tion of class III and class IV 
posts of Major Ports.
Vida .. para 5 of the Resolution.

Examination of the possibility • 
of evolving a system of payment 
by results to categories like . 
tally clerks, shed staff, stacks 
ers, mobile crane drivers and 
wagon loaders.^wherever they are 
provided by the ports) vide para 
9 of the Resolution.

Introduction of a uniform nomen- . 
clatuie for the categories•of" 
shore labour at the ports vile 
para 11(a) of the Resolution.

Review and refixation of strength 
of rAf and rBr category of work­
ers for the 12 months1 period 
ending the 31st May.1958 vide 
para 11(1) (i) of the Resolution.

Introduction of a system of 
rotation of fA* and rB! cate-.4 
gory of workers for k shifts 
on-all days of week yide para 
11(b)(ii) of the Resolution.'

Wage,rate of.W/B*’ and' ’C* 
•category shore workers•to be- 
. the /same vide pa ra 11(d) of 
the.Resolution.

The Committee was sat up in the 

Department of Transport Resolution 

No.23-PLA(91)/58, dated the 23rd 

August, 1958 and is. already engaged 
’ . ' ' I- * • ■ ■ "

. . ... ■ f

on its work.

This' applies, maiply to' the Ports of 

Bombay and Madras where piece-rate 

schemes are already in force for 

certain categories. The final report 

of the firm of efficiency experts who 

have been investigating the problem 

in respect of certain categories like 

mobile crane drivers in Bombay is 

still' awaited* The’decision taken

' in the Bombay, case on the report of 

the experts will be considered for 

application to other ports.

Implemented•

The review has been completed in 

Bombay and is. in progress .at the 

ports of Madras and Calcutta.

Will be implemented as soon as. rule 

23 of the Minimum Wages (Central) 

Rules is suitably revised. This is 

under active consideration by Govt. 

Implemented*



-:2:-

;S1.
No <*

Points arising out of 
decisions.

Position.

7 . Payment of attendance money to 
!A; and *B’ category workers at 
the revised rates specified in 
para 11(e) of the Resolution 
from 1-8-58 • '

8. Adoption of a positive policy by 
Port Authorities for provision, 
according.to a phased programme, 
of adequate medical and housing 
facilities for their employees 
as far as resources permit. 
Workers in TB’ category to be 
deemed as employees for this 
purpose vide para 11(f) of the 
■Resolution.

9. Assumption of responsibility for 
’ ' handling of export cargo by

Madras. Port; Trust vide para 
"12(a)(1) of the Resolution.

10. Introduction in contracts awar­
ded by the Port Authorities of 
the usual ’’fair wage clause" on 
the lines adopted by the Central 
Public Works Department vide 
para' 12(b) of the Resolution.

11. A fCf category,.worker should not 
. be.' debarred from apoointment to 

’B’ category if ho has been 
continuously in 'Cl category 
for three.years and -is otherwise 
eligible, on the ground that he 
is above a certain age unless hi. 
age is already above the age of 
retirement vide para 13 of the 
Resolution.

12•; Amendment' of Provident Fund Rules 
in the light of the- decisions 
contained in paras 15 and 19 of 
the Resolution.

Implemented®

This policy has been adopted by the • 

Port Authorities. !B! category workers 

will be deemed to be employees for 

provision of medical and housing faci­

lities.

* -W

The Madras Port Trust Board have tenta­

tively decided to take over the hand­

ling of export cargo other than ores, 

vegetable .'J oils, molasses and other 

cargoes in bulk from the 1st April, 1959. 

The necessary amendments required to 

the BoardTs scale of Rates and other 

formalities are under consideration. 

Implemented by all the Major Port 

Authorities®

' / ’ ’ • • t v • C / ' . t ‘

‘ t : x j • 1 ’ ’• *

Implemented.

Implemented already by the port authori 

ties of Bombay, Cochin, Vizagapatam and 

Kandla® Madras Port Trust Board has al 

ready amended the rules in certain res 
pects and is expected to complete the 
amendments soon* Proposals from the
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SI .
No .

rising out Position

Calcutta Port' Commissioners are expected

shortl:

13 • Betterment of the Cont ributory 
Provi<3ynt Fund benefits ? dmi s si— 
ble to workers on the incentive 
piece rate scheme by the inclu- 
sion of "processing allowance" 
as pay for purpose of calculation 
of Provident Fund and Gratuity,... 
vide para 18 of the Resolution.

This applies only to Bombay and Madras port 

Trusts at present. Bombay Port Trust Bo- rd 

has already passed the necessary Resolution 

and Madras is having the matter under 

active consideration.' ..... -..........

14* Setting up of an Advisory Commi­
ttee of Trustees consisting of 

/ and the Chairman,-a Labour .Trustee/ 
another to advjso/6n cases involving 
Trustee withholding of employer*s■ con­

tribution to the Provident Fund, 
ordinary’’ and/or special, vide 
.para 21 of the Resolution.

Implemented by Bombay Port Trust. Will be. 

implemented by Port Authorities of Calcutta 

and Madras shortly.' ■ ,

15• Refixing the hours nf work under 
Minimum Wages Act for .-certain 
marine and intermittent’ catego­
ries of employees vide para 22 
of the Resolution.

16. Re?d justment .of the shift hours in 
such a way as to ensure that as 
far as possible workers are not 
reouired to travel to or from the 
place of duty during the hours 
w her 1 pub lie.-t ransport is. not 
available vide para' 23 ofthe 

Resolutions .

Under consideration by the Port Authorities.

Calcutta, Madras and' Bombay Port’Authorities 

has a J ready1 examined. the Position. Other 

P ort authorities; are having’' the - matter 
'' ” r'h 

undpr consideration.

17. Grant of a suitable monthly 
comppn sat o~:^ya 17^^ h e
workers of Bombay Pert Trust 
working in Butcher Island vide 
para 24 of the Resolution.

18.

The matter, is.under consideration by the

Bombay Port Trust"• / • ■-

19.

Application of the decision Port authorities are already.following 
given in Award of labour Appe- . -
Hate Tribunal in appeal against this. ; ••
award in reference Noc(lToCG)4 •
of 1954 to all the Major Ports •' . / . .. 1
so far as the hourly rate of !
wages for work on night shift .... '1'
is concerned vide para 26 of 1 '
the‘Resolution..., •, . 4 : .
(i) Introduction of the system (i) Impltimehted. -• 
of allowing the workers to.-enjoy :
recess,, wherever admissible,at’ ' .< . .
suitable periods. This should be 1 ’•
near the middle of the shift ■" ■ •••
hours as far as possible. •



-u-
SI. Points arising out of
No..- decisions*

(ii)* Introduction of the systemJ 
of recess in night shifts by' the 
Calcutta Port Authority, y ide 
para 27 of the Resolution*

Position.

(ii) Under consideration by the Calcutta 

Port Commissioners.

20. Adoption of the Bombay practice 
of payment of wages for the 
weekly off day when the work is 
dene and for the substituted

Under consideration

concerned

by the Port Authorities

rest day yide 
Resolution.

para 29 of the

21. Review of the 
of - overtime to

system of payment 
the lower ranks

Under consideration by the Port Trusts

of supervisory staff whose 
overtime work can be closely 

controlled by their Superiors, 
with a view to see whether they 
could be given the benefit of 
overtime paymenu at double the 
ordinary rates :of .wages vide * 
para 34 of the-Resolution.

Authorities

22. Payment of overtime at double Under consideration by the Port Authorities 
the ordinary rate of wages by
Cochin, Vizagapatam and Kandla of Cochin, Kandla and Vizagapatam.
Port Authorities to those cate- ;
goriea which would have been 
covered by Minimum Wages Act 
if it had been applied to those 
ports on the same basis as in ,
the Port Trusts,subject to •

• special provision of suitable 
compensation for overtime for • "
marine and intermittent cate­
gories as suggested in para 33 
of the Resolution; and applies- • 
tion of decision in para 34 to 
these three ports yide para 35 
of the Resolution.

23. Examination cf the feasibility of Under consideration by the Port 
introducing in the ports' the' 
practice of treating an hour1 s Authorities, 
work during certain hours of the. 
night as equivalent to more than’ 
an hour’s work during the day 
according to prescribed night 
co-efficients, as in the case of 
the Ports and Telegraphs Department 
vide para 36 of the Resolution.

5.............



SI. Points arising out
N o . oi deo i s i on s o

Popition>

* _

24* Emoluments to include basic wago. Implemented. 
Dearness Allo'’auce, House rent 
Allowance and compensa tony allowa­
nce for purpose oi calculating 
overtime pays, mit to vJo.rker.-3 covered 
by the ’'inimurn Rages Act end Factories ;
Act pare 37 of the Resolution.

2 5« Workers not to be booked for a 
second consecutive shift 
para 38 of the Resolution.

26. Hourly ovci^ira rate for daily 
rated vrrkers whose daily wages 
are determined dividing the 
monthly wage by 26 should be 
1/263 of the monthly wago instead 
of 1/2.10 yicle nara 32 of the 
Resolution.

27. Disparities in leave benefits 
admissible to Class III and 
Class 17 employ-c3 to be removed 
vidp para 40 of che Resolution.

29. Payment for wenk done on holidays 
to la in acoo Aance with the

This is the general practice.

Implemented.

Implement do

Implemented by the Port Authorities 

of Calcutta, Bombay and Cochin. Other 

port Authorities have been asked to 

exp edit e ac tion»

Under consideration by Port Authorities 

ether than Bombay Port Trust* Bombay 

Port Trust are already following the. 

Award.
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