
To
The Officer-ia-Charge, 
Chirkunda P.S.

Dear sir.
This is- to inf ora you that I,Bhoia Mahato 

Vice-President of Chanch Pottery Union,Reliance Works 
was approached last night by a crowd of about 50 
persons,led by Sukdeo Thakur, Bai J nath Singh, Balir am 
Pandey,Bangshi Prosad,Shivpujan Ram & Tiloki Singh, 
who asked for the key of Union office of which they 
wanted to take possession.On my refusal to hand over 
the keys,they threatened me with violence and has 
given me a days time to hand over the keys otherwise 
they said ’I will be seriously beaten up’. As they do 
net hold any of fie tai position in the union, I x&nld 
cannbt hand over the keys and X am apprehension of 
say personal safety and would request you to kindly 
take steps for ay protection.

Thanking you. ■ / ■' ■ 1
Yours faithfully, 

Chirkunda.
the 28th.January’58.

Vice-President,
Chanch Pottery’s Union,Reliance Works.

8.DrEntry No.411.



Dhanbad District Firebrick & Ceramic Workers’ Union, 
H.O.Dhanbad.
C/0,Indian Mine/WorkersSFederation*
Near Mack & Co, Dhanbad*
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< Dear -sir'*-.; ond gaol .a xxu/i’ww n^lau xm$ Xd 4^1^00
, j-u The petitioner likes

following facts for your immediatenecessary action
1. That a mass, meeting was scheduled to&^held on behalff of our 

union-Dhanbad District Firebrick Ceramic Worker slUnioh* on 29th. 
and 30th. of Januaryvat Boot bar 1Maidan, Ghan ch WdKX5^farbari 
Chirkunda P.S. respectively* to be addressed by Sri Mukhdoom 
Mohiuddin.

2. That ludspeaker with microphone set and a gramophone set was 
hired Jby> one Sri Babulal Dhobi,on behalf of the union from 
Mahapatra Jugal,a dealer in microphone of Kumardubi Bazar,P.8 
Chirkunda* for; the purpose of making propaganda for the mass 
meeting on 29.1*59.

3'. That the propaganda for the mass meeting on 29.1.59 at Boot bar! 
Maidan near Chanchi Pottery(P.S.Chirkunda) was made in the 
neighbouring areas by fixing the loudspeaker and allied instru
ments ina Tonga, by Babulal Dhobi and the mike was handled by a 
mike attendant Gokul Rabidas.

4. That when the above propaganda team was passing through the Labo
ur quarters of Chanch Pottery and when the Tonga reached near 
the quarter of one Sri Harinarayan Dubey*an employee of the Chan 
Ch Pottery it was suddenly stopped by some 10 to 12 casual 
workers led by Sukdeo Thakur,Trlloki Singh and Sheobhajan Koiry. 
They threatened Babulal Dhobi who had to flee for his like, and 
overpowered the mike attendant Gokul Rabidas and the Tonga drive 
Rahaman Mia and forcibly took away the mike amplifier, mouth
piece, stand, gramophone records,battery etc* This incident 
occured at about 1 P.M. on 29.1.59.

5. That the above incident was engineered at the ixistanee of the 
I.H.T.U.C leaders of the Chanch Pottery Viz.Balaram Pandey* 
Sukdeo Thakur and Kedar Master,

6. That on getting information i*egarding the matter*! went to the 
Chirkunda P.S., and gave a preliminary F.I.R. at 2 p.m. on the 
basis of the information received by me and also personally 
Contacted the Officer-in-Charge of the P.8, and appraised him 
about the incident. The officer-ln-Charge along with the A.8.1 
and an officer of the Intelligence Branch Mr. Kujur went to the 
Chanch Works (Pott ery) and called sukdeo Thakur and asked him 
to hand over the mika^aktaasKiMk etc. Bukdeo Thakur was identif
ied by the mik® attendant Gokul Rabidas as having being present 
in the group who forcibly took away,the mike etc,

7. That the officor-in-charge asked Sukdeo Thakur to hand over the 
mike,who promised to arrange it and hand over the property to 
the mike attendant, But when till 4 p.m. the mike was not handed 
over, again he-asked Cukdco Thakur to return the mike and went 
sax away to the Thana,instructing the mike attendant to report 
about the matt er, If he did net receive# the mike. Sukdeo Thakur 
again promised before the Officerrin-Charge to hand over the 
mike and th all the met er lais taken from the Tonga, to the mike 
attendant,but it was not handed over to him.

8. That the mike attendant went to the Thana in the night but no 
officer could be contacted as Officer-in-Oharge became indis
posed and the A. 8.1 was out of station. Again I along with the 
mike attendant went to the Thana in the morning on 30.1.59 and 
again at 3 p.m. but by that time the mike was not recovered and 
was not restored to the mike owner. But the A.S.I told me that 
the mike would be handed over by the above mentioned INTUC 
people of Chanch on that day.
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for maintaining int©reunion relation.

In this connection it may be mentioned here that 
after the formation of the Dhanbad ^ist.Firebrick & Ceramic 
Workers1 Union,the management have been harrassing,provoking 
and instigating the bad elements to make assaults on our 
union members in various ways, thfcs disturbing peace in the 
industry, A glaring example of this will be found in the 
attempts of the management to falsely implicate leading member^ 
of our union in the recent fire that broke in the stacked straw 
heaps,quite accidentally.

Similar fire also broke out in the past because 
proper precations are not taken.

We,therefore,urgeing upon you to immediately to 
make an enquiry into the complaints stated above and take 
necessary action, so that in future sjich thing may not repeated.

We,hope,in the interest of industrial peace you 
will use your good offices to stay the hands of the management, 
so that our legal and constitutional right to Trade Union 
activities may continue unhindered. Otherwise,if any thing 
untoward^ happens the entire responsibility shall be with the 
management.

anticipating an early reply.

Yours faithfully,

Dated,the 24th.June’1958.
(Tulsi Chatterjee

General Secretary.

Copy to:-

1. Deputy Commissioner,Dhanbad.

2. Labour Offleer,Govt.Of Bihar, 
Dhanbad.

3. Officer-in-Charge,Chirkunda P.S.

4. Sub-Divisional Officer,Dhanbad,

for information and necessary action.



THE SINGARENI COLLIERIES COMPANY LTD, 

GRATUITY RULES

1. Title and application: These rules shall be called "SINGARENI 
COLLIERIES COMPANY LTD*, GRATUITY RULES”, and shall apply with 
effect from 1st January 1959 to all permanent employees of the 
Company* These rules supercede the Service Compassionate Grant 
Rules as modified by the Board on 22-5-1957.

2. Definition: Unless there is anything repugnant in the subject 
or context the terms defined below are used in these rules in the 
sense herein explained:-

(a) ’’Company” means The Singareni Collieries Co.Ltd., and 
all the mines and departments of the Company,

(b) ’’Employee” means a person serving in any of the mines 
or departments of the Company in any capacity such as 
an Officer, Supervisor, Clerk etc., or as a worker 
whether paid by the month or by the week.

(c) ’’Salary” means:
(i) Eor daily rated employees: The substantive salary 

(Basic wages) drawn by an employee during the last 
26 days preceding retirement on which the employee 
actually worked.

(ii) Bor piece-rated employees: The total basic emolu
ments earned by an employee during the last 26 days 
preceding retirement on which the employee actually 
worked.

(iii)Bor all other employees: Substantive salary (fixed 
basic salary) drawn at the time of retirement.

Note: All other allowances such as dearness allowance, 
personal allowance, house, acting or special allow
ances, payments for overtime or bonuses of any 
nature or kind shall be excluded in computing basic 
pay or basic wage or basic emoluments.

(d) "Continuous service" shall include temporary service 
followed without a break by permanent service and shall 
include all periods spent on leave duly authorised, 
deputation on special duty and also service during a 
period of paid apprenticeship or probation provided 
that the employee in question is confirmed without a

.a
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break in service. The term ’continuous service1 shall 
not include any period of service as an unpaid apprentice 
or probationer.

* General conditions for the grant of gratuity:

(1) Subject to the other provisions of these rules every 
permanent employee of the Company, whether paid on a monthly, 
weekly or daily basis, will be eligible for a retiring gratuity 
on quitting service or in the event of death at the discretion 
of the Company.

(2) If the temporary service is followed without a break 
by permanent service, the temporary employees shall be deemed to 
draw pay in a permanent establishment and subject to the other 
requirements of the rules, such service shall count for gratuity.

(3) All retiring gratuities granted under these Rules 
shall be at the absolute discretion of the Company irrespective 
of whether an employee has or has not performed all or any of 
the conditions hereinafter stated, and no employee howsoever 
otherwise eligible shall be deemed to be entitled as of right 
to any payment under these rules.

(4) No gratuity shall be granted to an employee dismissed 
from service.

(5) No gratuity shall be granted to an employee who has / 
been removed from service by reasons of any misconduct on his 
part save with the sanction of the competent authority.

(6) No gratuity shall be granted to an employee who, after 
drawing the maximum gratuity admissible to him under these Rules 
is re-employed in the Company.

4. Conditions for the eligibility and qualifying service:

(1) Except where otherwise provided for in these rules 
service of an employee must be continuous and must also in the 
opinion of the General Manager be 'good1, ’efficient’ and ’faithful’ 
service to qualify for gratuity. A gratuity may be granted on 
the fulfilment of one of the following conditions:-

(i) Completion of thirty years’ service; or
(ii) Attainment of the age of sixty years, provided not 

less than fifteen years’ service has been completed; or

... page 3.•
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(iii) Retirement or resignation on completion of 15 years1 
continuous service, on grounds admitted by the General 
Manager as good and sufficient from the point of view 
of the Administration; or ■

(iv) Retirement or discharge'with less than fifteen .years’ 
service duo to permanent physical or mental incapacity.

(v) Death before or after completion of 15 years’ con
tinuous service-. • '

Note: (i) For purposes of grant of gratuity under sub-clause 
■ u> ■ v A »(iii) above, the opinion of the Chief Surgeon and 

. T ,, !j • J
Medical Officer should be obtained in all, cases where 
employees ask for permission to resign on ;grounds of 
ill-health. An employee who has put in 15 years, or . 
more of service may be 'recommended by the Chief Surgeon . ■ t ■. ■ ■a
& Medical Officer for retirement through a special
letter to the General Manager, if family’s sickness, 
financial or other private worries appear stp have 
debilitated the employee sufficiently to interfere 
with his work. . ,

itC.

(ii) An employee who has joined the Company late in 
life and has retired at the age of superannuation under 1 
Company’s Age Retirement rules before completing 15 ,r -fl 

; } ’ years’ service shall'not be eligible for a gratuity 
under sub-clause (iv) .

(2) Any authorised leave of absence with or without, allowances! 
counts as. qualifying service. M

(3) Service of employees prior to their attaining the age of 
18 years shall not be taken into account when calculating gratuity 
on retirement.

(4) The maximum .period of service qualifying for gratuity 
is 30 years.

(5) An employee who is retained in service after he. has
■. kum ■ > Jill

attained the age of 60 years may be permitted to count his total 
service as qualifying for gratuity subject to the limit of 30 years.

(6) These rules shall not apply in the case of abolition of 
an appointment or in the case of retrenchment in respect of employees 
eligible for retrenchment compensation as provided for from time 
to time in the Industrial Disputes Act, 1947. If, however, the 
provisions of the Industrial Disputes Act are not applicable to 
an employee and if. on that account, he is not eligible for

page 4



retrenchment compehsat^ion.lprovided for in the Industrial Disputes 
■Act, he may at the discretion, ...qfmth^ Manager, be-paid

•’ gratuity under ’the rules as c sp)e ciaiye^ with the
scale' laid;'down ’ in iule. 6, if other suitable employment cannot 
be found for him. ■ In no’case will an employee be paid both 
gratuity under these rules as- well as the retrenchment compen- 

* ' .. t * -

sation under the Industrial Disputes-Act.

5. Breaks and deficiencies in service and resignations:

(1) Ordinarily, a break in the service of. an employee 
shall, unless condoned under the provisions of this'rule, entail 
forfeiture of his service before the break for the.- -purpose of 
calculating gratuity admissible under Rule 4 provided that parti
cipation in a .st-rikb, other than a strike declared to be illegal 
under any law, does not constitute a break in service f’or the 
purposes of this Rule.

(.2) In the case of an employee drawing more than'Rs. 30.Q/-
\ ■ .A ‘

p.m. the Board, and in the case of other employees, when the
- ’ break does not exceed twelve months in all, the General Manager 

may condone a break in service. The period of break So condoned 
shall be treated as- dies-non and "'shall not be counted as service 
for the purpose of assessing the amount of retiring gratuity to 
be paid under the provisions of rille 4(1) hereof. - .
Provided that — ; , ... v

(i) the break was not due .tor dismiss al or to a strike ; \ 
declared to be illegal under any law for the time . .
>being in force,

■ 1 ' - - - - id 1 f'-l VI ' •; 1‘

(ii) the break was due to’resignation by the employee in 
circumstances beyond his control, or . ;

(iii) when the break was between one period of temporary 
service and another or between temporary service 
and permanent service, the total service., permanent 
and temporary rendered by the employee is not less 
than thirty years.

Note: The conditions mentioned, in Clause (ii) and (iii) of 
proviso to sub-rule (2) may, in special cases be

■ relaxed by the Board or in respect of employees draw
ing less than Rs. 300/- p.m. by the General Manager.

(3) An employee who has been discharged from service may 
on re-employment be permitted by the competent authority to add 
the period of his former qualifying service to his future service 
for the purpose of qualifying for gratuity subject to the other 
conditions of these rules.

.... page 5.
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. . ■ Jag/(4) An employee who has in respect of past service received.® 

the gratuity admissible under these rules, shall have the option ® 
on re-employment of (a) refunding the gratuity he had received,

I in which case his former and subsequent service will be? treated 
as qualifying service for a gratuity or (b) retaining the gratuity 
in which case his past service will be forfeited and only his ■
future service will be taken into account for purposes of gratuity1;
In all cases where the gratuity is refunded, the break between 
the date of the employees retirement and the date of re-employment 
shall be treated as dics-non, the gratuity due to him being cal-1 
culated on the aggregate of the two periods of service. Failure f 
to refund the gratuity previously drawn ordinarily entails for
feiture of past service. ’If the cause of termination of service 
was reduction in establishment the gratuity payable will be the 
amount calculated'from the date of re-appointment if he has 
qualified for 
period of his

gratuity under these 
service.

in respect of the second .

Note: An employee who
not ordinarily be re-employed 
The Board's sanction shall be

received a retiring gratuity shall 
either permanently or temporarily.
obtained in uch cases.

6. Calculation of gratuity payable;
The amount of gratuity admissible shall be calculated 

as follows:-
than 15 years qualifying service 
above, the gratuity shall be limits

5 O

to half a month's salary, and in special cases, where circum
stances warrant, to one month's salary for each year of qualify
ing service, subject to a maximum of 6 months salary in all.

(2) If service does not fall short of fifteen years, half
a month's salary for each year of qualifying service, subject
to a maximum of 15 months' salary or rupees twenty-five thousand^

whichever is less. .......
/ \ ■ . h(.5) An employee who is retained in service on reduced

salary on account of defective vision or other infirmity or 
cause not due to his own fault, will be eligible for the gratuity 
at the time of retirment calculated on the salary drawn by him 
before reduction for his service upto that date and on the reduced 
rate for his subsequent qualifying service.

.... page 6♦



(4) when an employee is retained in service after attaining 
the age of 60 years on reduced salary or re-employed after retire
ment on medical grounds not due to his own fault, and the break 
in service, if any, has been condoned, the gratuity admissible 
may be calculated in respect of each period of service at the 
rate of salary actually drawn at the end of the respective periods 
or if the salary on re-employment is more, on the latter for the 
entire qualifying service, whichever is more favourable to him.

7. Payment of gratuity:
(1) A retiring gratuity will be payable only on final 

termination of the service of an employee and not from the date 
on which an employee may proceed on leave preparatory to re
tirement .

(2) The competent authority may at any time before the 
gratuity is paid order the deduction therefrom of any dues payable 
by the employee concerned to the Company as for example sums 
due for house rent, sales etc., or to any connected Institution 
like Employees1 Clubs, Co-operative Societies or Hospital. Any 
amount so deducted shall be adjusted against those dues.

(3) If an employee dies before the gratuity for which he 
has become eligible is paid to him, or dies while in service, 
the gratuity calculated as prescribed in the foregoing rules 
shall be paid in the same way as if he had retired on grounds 
of illness to the widow and failing the widow to his dependent 
children, or adopted children, at the discretion of the General 
Manager. When an employee leaves neither a widow nor dependent 
children, the gratuity may be paid to the parents, brothers or 
sisters dependent on the deceased employee at the discretion of 
the General Manager. If, however, the deceased employee is a 
female the gratuity may be paid to her dependent children or 
adopted children, whether their father is earning or'not.

(4) An employee who is obliged to leave service on account 
of injuries sustained in the performance of duty and is eligible 
for a gratuity under these rules shall also be entitled to any 
compensation due to him on account of his injury.

8. Procedure for the payment of gratuity:
An application for a retiring gratuity under these Rules 

should be drawn up in the prescribed form, by the head of the 
department in which the employee was serving at the time of ter
mination of his services, on behalf of a retiring employee or

... page 7.



OI’ in the event of his death, on behalf of his widow, or children;;’
or other dependant the case may be
be
or

made within a period of 
death of.the employee.

one
The

year 
form

from
with

Such applications shall 
the date, of retirement 
the certification and

■report of bhe Paymaster should
the General Manager 
as the case may be. 
payee either direct

or through
be submitted for ’the sanction of 
the General Manager to the Board

The sanction will be communicated to the
or through the Heads of Departments. When

applications for gratuity are drawn up, a note of the fact should
be made in the service sheets from which the applications are 
prepared. Similarly the Paymaster should record in his books

fib

that an application was received, verified and passed for payment,■■ ■ ■
9. General:

(l) The Authority competent to sanction 
under these rules shall be the General Manager

retiring gratuities 
in respect of all

employees whose salaries at the time of retirement do not exceed 
Rs. 300/- each p.m. In all other cases the authority competent 
to sanction retiring gratuity shall be the Board.

whose

power 
alter

(2) These rules shall be interpreted by the General Mana 
decision shall be final and binding.
(3) The Board of Directors of the Company shall have ths 

from time to time, and at any time, to add to, vary, or 1 
these Rules or frame such other Rules as they may think J
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COAL MINES PROVIDENT KIND SCHEME.
-T.a. 'JvtW • VA-P.

The annual Report for 1957-*58 on the working 
of the Coal Mines Provident Fund has been published 
a few days ago.* Thore has been a considerable delay 
in the publication of the Report. Under Section 68 
of the Coal Minas Provident Fund Scheme the report 
for the year l958-’59 is due by now. No reasons are 
adduced for the late release of the report;

During the year the total contributions to the 
Fund from both the employees and employers amounted 
to Rs. 3.40 crores or an average of nearly Rs.100/- per 
works since there are iakk 3/40 lakh workers in the 
Coal industry. The contribution gives an idea of the 
average earnings of the Coal Miners which comes to 
about Rs.1 800/. per worker.1 It is clear from these 
figures that the average earnings of the miners is less 
than that of his counterparts in other industries.

Administrative Charges realised from the employers 
at the rate 3 per cent of the total contributions to 
the fund amounted to^lO^Oy’OOO/-. This is nearly Rs.1 

.2 lakhs more than the previous year. All the amount in the 
fund is invested the Government Securities. The total 
amount invested upto the end of is Rs. 12,67,00,000/

The total claims received by the Commissioner during 
the year under review is 14/815. Out of this 11,716 
involving a payment of Rs. 20 lakhs have been settled and 
3099 are still pending .'the percentage of disposal is 
79 per cent. This state of affairs re fleets littie credit 
on the efficiency of the Commissioner’s office. All sorts 
of plausible greudds are set forth in the report for the 
delay^the disposal of the clains for refund such as lack 
of particulars of the dependents of the employees; no mi- 
nation forms not having been filled up properly/ appli
cations not be^ing forwarded by the employers etc. These 
discrepancies can easily be rectified, if the Inspectors 
appointed under the scheme carry out atleast test-checks 
of the accounts. The Government also is indifferent and 
does not evince away interest.

Annual statements of amount standing to the credit 
of the subscribers are not furnished in tine. Some times, 
even a year elapses. Annual statement for the year 1957 
has not been advised to members of S^igareui Collieries A 
upto-now. References to the Commissioner printing out the 
irregularities in the statement given to the subscribers 
go unheaded with the result mistakes are not rectified.
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The interest on the accumulations are computed at 
3.75 percent for this year 1957-58. VThereas
investments on the National Saving Certificates ^en.^the 
bonus floated by the central or State Governments feth 
an interest of 4 per cent. The Board of Trustees unani. 
mously recommended interest at 4 per cent for the year 
1958-59* The Government have turned down this recommen 
dation and allowed only 3*75 per cent. This clearly 
proves the callous attitude of the Government to the 
workers. Bu£ it noted that the workers do not get any

y^- 
'1

1 kAj,

compensation for the fall in the value of the rupee. The 
value of the rupee is going down year after year.?

The report mentions that the 430 show cause notices J
I were issued and 199 complaints filed^ All these have 

done after Ithe process of persuasion and cancilation 
Unless and until drastic action is taken against the 
ting employers, the position cannot be improved.

bQeW 
faiW, 
defa^L-

These is no reference in the report about the 
to enhance the rate of contribution from 6^ to 8y 
The additional amount the Employers have to pay if 
rate is increased^estimated JboJbe, Rs. 50 lakhs. The 
and the Indian Mine Workersjiave been consistently 
for the enhancement. The Government have succumbed

proper 
per c 
the 
worke 
demand 
to the

pressure brought to bear upon them by the Employers to th( 
determent of the interests of the workers. If the rate isl ‘ A*
increased it would work out to addition of 12 Naiye Paisa* 
per ton. This could be easily met ^rom the increased profits 
the employers have been making gs a result of increase in 
per feoam shift from 0.39 in 1956 to 0.41 for 1957*

Above all the period of 15 years service entitling a S 
a worker for full employer’s contribution has not been 
reduced. Therefore, the workers have to unitedly agitate for 
the reduction of the period to 3 years service for getting
the full employer’s contribution; the rate of interest 
allowed on the accumulations should be 4 per cent as against 
3*75 per cent now;_and for the increase in the rate of 
contribution from 6^ to 8-4- percent.

******
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TRUE COPY
LUNES NAZDOOR UNION, BARAJANDA.

B.O. Bhonda & Karan jia.
Ref. No. L1U/U1/59 Dated the 3rd Karch 59.

To
The Provident Fund Commissioner, 

Govt, of India.
New Delhi.

Sub:- Annual account & Receipt of the Fund deducted
by M/s Ran Gopal Pasari, Nines Owner, Barajamda.

Dear Sir,
It is to draw your kind attention towards the above facts 

that about 265 workers of the above stated firm has been intitled 
to be a I'ember of these scheme, and their wages are being deducted 
for their Fund on from the Dec. 57.

We have to inform you that the receipt ot the Annual 
account rega rding their fund has not yet been received.

You are thereforere quested to deel with this matter for the 
sake of the poor workers and for law.

Please acknowledge and oblige.

'la
A . v I. u. c

Yours faithfully
S/d P.L. Chatter ji.

Asst. Secretary.



To
The Officer-in-Charge, 

Chirkunda P.S.

Dear sir,
Most respectfully I beg to state as follows:-

That there was a dispute regarding the possession of 
Union Office between my group and the group belonging 
to IJMTJkC;
That the Officer-in-Charge came to the spot and locked 
up and sealed the Union Office and a Proceeding U/s 107 
Cr.P.C has been instituted against both the groups* After 
locking the office the key was with the police*
That notices U/s 107 cr.VpC. have been served upon both 
the parties.
That on 9.3*58 even after receiving the notice the 
members of the I.H.T.U.C Group forcibly opened the lock 
and entered the room. This is violation of the court’s 
order.

That as their action is illegal necessary 
action may be taken against the members of the I.N.T.U.C 
Group*
D/ll.3.58. Yours faithfully,

Sd/-Bhola Mahato, 
Vice-President.

(Bhanch Workers* Union, 
P.O.Chirkunda.



Copy of the letter D.O.No. E&I-35(31)/58 from 
Ministry of Labour & Employment to K .G .Sriwastava.

Dear Shri Sriwastava,

Please refer to your d«o. letter No. 1&5/EJ/59 
dated the 11th March, 1959, regarding East Jamehari Colli
ery.

As a result of our continuous efforts, the management 
of the colliery, which was not prepared to take back 
any of the workers who took part in ciolence, etc., in 
May 1956, has since provided jobs Ito 69 out of the 118 
affected workers. Of the remaining workers, 9 (as admitted 
by the Indian Mine Workers’ Federation also in their letter 
dated the 23rd September, 1956) left the colliery after 
taking final payments in September, 1956. Subsequently, 
3 more workers left and one absconded due to a police warra
nt. Thus, including the 21 workers against whom police 
cases were pending, the total number of workers still 
to be provided for comes to 35 and not 49 as mentioned 
in your letter, under reference.

It will be recalled that the Government of India 
did not agree to refer the case to adjudication as the 
workers had xxdKKi indulged in acts of violence and it is 
due to the persistent efforts of this Division and of the 
Conciliation Machinery that the management has been 

pursuaded to take back the majority of workers. The 
management is still willing to take as and when vacancies 
arise. The employment position in this colliery has, 
however, become difficult as deposits of coal are 
exhausting and de-pillering is under way." Shri Sunil 
Sen, Secretary of the Colliery Mazdoor Sabha, has admitted 
this fact before the Regional Labour Comnissioner

who investigated into this 
matter recently.

Regarding the decision of the Dhanbad Tribunal 
it may be pointed out that on an application filed 

management of the East Jamehary Colliery dated the 
June, 1958 under the Coal Mines Bonus Scheme, 

19W,the Regional Labour Commissioner (Central), 
Dhanbad held that the workmen of the fiolldjery had 
not gone on strike from the 30th May, 1956 and that the 
stoppage of work was more in the nature of a lockout. 
The Industrial Tribunal, Dhanbad, before whom an appeal 
was filed, upheld the Regional Labour Commissioner’s 
decision regarding thestrike but it did not agree with 
his observation that the stoppage of work was more in the 
nature of a lockout.

Yours sincerely, 

Sd/

(S.B.L. Nigam)



u6®ERNMENT OF INDIA 
uniltry of labour & employment. 

OFFICE OF THE CONCILIATION OFFICER (C) 
NAZARI BAG H.

No. CC’-/21(*169)/58 . Haza rib ugh, the 11 th March, 19 09 .

To
The Regional Labour Commi ssioner(C) / 

Dhanbad.
cub: alleged illegal di smi teal of Lri bheo Mangai Go- 

thowami of Karkata collieryjP.0. Khelari- Failu
re of conciliation.

Dear si r,
1 m to inform you that 1 held conciliation 

proceedings in regard to the above case on 16-1-19 09. with 
ueneral secretary of the union and 16-2-1909 with the re
presentatives of the management. as both the parties were 
not inclined to change their respective stuna m regaru to 
the di sput, no settlement could ue arnvea.

union,s Views:
bhri theoman gu£ uo showami, a workman of the 

hark ata colliery went on leave with the prior permission 
of the manager with effect from 30-9-19 58. The application 
on wnich the manager has intialled and produced by the wor
sen shews that the leave has been duly granted. The usual 
practice m the coixiery for grunting leave is for tnq^no 
mtial on the leave application us bus been done in this 
case. On return from leave, the management did not allow 
mm to resume duty but terminated his services illegally . 
a he management thereafter under tkxxxxtx threat off) force 
made him sign some receipts, but was not given full arreur 
wages, etc . i'he union demands shat the workman shouia be 
reinstated with bacK wages in full.
i. an a gem on t, s views:

The workmen iYu question went away wxkk®xxux 
wi trout any ,lin pensi ssion and without any leave being 
granted to him. The normal procedure is for the Manager to 
receive such application and ‘"onward same to the office 
with his snitia^ls and the employee would proceed on lea
ve if the leave is sanctioned x subsequently. The mere in
itials of the Manager will not show that leave was ^ranted 
but only that the leave application was seen by him. in 
any case it is not understood as to how the workman is m 
possession of the leave application as tiie some snoula be 
m the office records. The wncle matter was tumen wxxxxkkfl ; 
up with the Lark at tax® colliery Mazuoor union recognized 
by the management and as result of the compromise arrrived, 
at the workman was paid the amounts as per xfxhxx nxMxxxXx 
xxsaxixxx list attached arid he accepted same in full and 
final settlement of his account with the colliery, if on 
his return he was proceeded against under standing Order 
No.27(16) for ' continuous absence without permission1 he 
would not have been eligible for any such payments.

i'he Coal Workers’ Union has not a single member 
in the Karkata colliery. Neither the v/orkmen of the collie
ry or the recognised union functioning t^x therein of whi - 
ch ori uo sow ami was a member, taakXup this case us one of 
illegal dismissal. This if therefore not an industrial 
dispute under section 2(k) cf the Industrial Disputes act, 
1947 .

Yours faithfully 
tc/ J .K.Mani

Conciliation Officer (C) Hazaiabagh 
Co pyto: -

1. C.L.C. .New Delhirl.
2. The secretary to the Government of India, Mi nistr^ 

of Labour and Jknployment, New Delhi.
3. Manager, karkata colliery, P.0.Khelari,hanciii. 

secretary t Coal Workers Union, Bhurkunda.



No .LRI 1/21(39)/59 . 
Government of India. 

Ministry of Labour & Employment.********** , 
from h|

Shri K.D. Hajela, ' — ........
Under secretary to the Government of India. 

To 
l.The Manager, Karkatta colliery 

P.O. Kherari, Ranchi.
2. secretary, Coal Workers’ Union, Ihurkunda. 

Dated New Delhi, the
31.Mar.1969. 

subject: Industrial duspute in Karkata colliery over 
the termination of services of bri bheo 
Mangai Go swami.

Sir, ..................... .
In continuation of this Ministry, s letter 

No.LRII/2(M)/56 , dated the 21st March 1969, 1 am 
directed to inform you that the Government of India 
do not consider this as an industrial dispute and 
as such the question of referring it to and Indus-; 
trial Tribunal for adjucication does not arise.

Yours faithfully
x Sd/ K.D. Hejela

Under becretary



fxrbbrick & ceramic workers ysxosf/ , 
C/o,IMX«m Hino Workers* Moderation, *

ReT.Mo. Ch/lil/»9, - . med,the X6th.April*69,
: ■ • •'• ' '■ ■■■ ' ' •■’■ ■■;'/' . •

TO . '■ * • ' "'W-V;''

Th* Labour b Cerna illation Qffioer,
Governmentof Biharj
Utebad.

subject; Illegal and wrongful dismissal of Sri Babul&l 0hobl,T.ko.^u\^ti9^^^W<S) »*
(4)AMul Rusak S.Ro.xy^C^^Bapu i*toda,S,Ho.m,(e; kathutti;s*o»
T.Ko.286ft by th# ia<iauM'ca9Et of th. Rollanoo I'Xr.brlck & Pottery

Dour sir, ■ ,. C-
C . sumt ionod workmen have been illegally and

wrangfuUydlamissad by tb« of Ballance Firebrick & -
Pottery Co. Ltd, Chinch...  —

That the said wortoen are all old employees of the 
Company • . / .. .. " ' , , -B

That the true copies of their appeal submitted to 
the pjwMt are also attached herewith for your convenience to 
study the eases# '■ ,•/ /" ? '7-'■ • ■

That thei$ letters are self expiratory, I am not 
going in entail of svery Individual cases.

That the mtugw&enthas not taken &ny steps as yet 
on their appeal the facts of their appeal cases are ample clear 
th* contents of thair .appeal. x . . .

That the said workmen' also appeal to you to intarven 
in th#/ matter?sc ttat May get their ^ebs without further delay 
but no reply h&a yet been received.

That tha ^&na.gwent has violated the principle a of 
natural aru swill justice by forfeiting the right® of self-defence 
and appeal to the authority s<warn*£« The management has not hold 
any er^uiry*

That these workmen naw beer* victimised with 
mala fidsand 111 intentices for participating in legal trade union 
activities m for tnelr refusal to laavo the membersnips of 
Dhanbad District Flr+forlpks & Ceryls workers * Union*

.The management has thus resorted to mfair labour 
practice and violated COOS Of DI^IPLIL’E adopted at the 15 th. 
and iBth* Indian Labour Conference#

Further we have to draw your attention to these 
Illegal action which is going against the principles of the said 
labour conferences. In Chanch Pottery the management do all their 
illegal activities under the seal of their sponsor recognise union. 
In this month leaders of the Company Union have tried to take the 
thus impression of th® wrksrsA But now they have taken some thua 
imprassions by forehand those workers reftxe^d to ^ive thus Impress 
ions are threatened to victimise and assault,and also sow wre 
oharge-she^t^d on aoneocted. allegations^ ■ ‘

That’the ^c*eall«d representatives of the workers 
of recognise union of the coxupany have boon relieved all of their 
normal duties imd is being wed to aisrupt the unite of the working 
el&^s by all naferlvus activities.

That we surprise to note that the management is 
issuing aharge-*3hects,suspenalon orders and dismissal orders under 
the plea of Disciplinary action on the members of our union with a 
aotlvu to disrupt our union and to create a fear in the minds of 
the Mass of workers. It is fauna that almost dll the charges are. 
on a film#/ ground and the charges thus brought up are purely of 
got up nature witb^ a Intention to victimise the leading members 
of our union, UptH now about 15 to 16 loading ambers of the 
Ohanoh Branch of Dhanbad Diet .Firebrick & Ueranlo workers Union 
have been dismissed fiw their service. Further ve have oom to 
know that the management is making plan to victimise more women 
Ve,hlghly condw against this illegal and aalafide action of the Management.

P.T.O.



the circumstances v»oula
request you to intervene iw&ediately in the situation stated 
above and put a stop to the wnlaaloal,illegal,arbitrary 
action of the management•

In vlev of the abwe/’fc would urge upon you farther 
to please consider the situation seriously and see that all 
the victieilse workere/ are reinstated in their respective 
posts with full compensation foz* the period of their forced 
unemployaent •

An early reply in this setter will be highly
appreciated.

Copy to: yours faithfully,

1, Chaim^!m|IiAplwentatiQn 'Z^:
and Evaluation Comities, ——]
Labour Depart Govt* Of Bihar, General Secretary, 
Patna, Dhanbad List .rirabrick 4c Ceramic
2* Labour Cogsmi as inner, Patna, >orkurs* I&uok,
3, Gri Hatsui Buy,MeMbur,XMpliisent&tioR &
Bv&luat 1' n Comitt e$ , Patna •
4* Ispliiatat ion and
Evaluation cc^itte^«&$bcur Dept*
Qovt of Xlsdi&fKev Delhi,

\5* General Secretary, i^lhi,
for information and necessary action.



2 I; APB
Indian Mine Workers Federation

21st'April. Dhanbad

My dear Com. Achutayn: ’
Please do the following.
1. I have written toXom. Renu 

about the Chinakuri affair and immediate need to see 
Shri Nanda about it. Please give her my statement and 
letters about Shri Grewal and I.M.M.A. In consultation 
with her please arrange a deputation.

2. I have also written to 
Bhuppsh Gupta. Shri Nanda wanted to discuss with him re 
the Chinakuri matter. So either he should raise the 
whole thing in the Rajya Sathaxod or see Nanda..Discuss 
the matter with him st and persuade him to take necessary 
action. You should also show him our Federation statement.

-• Whatever is to be done should
be done quickly.

the

the executive laterof

■ 3

t:

& . 5>
&

>> o * o »»»
i”

i
S’* t r ■ 

i £3 I 0 f

4» 
the

< 54 o
-

*5

Write to me in A^ansol soon 
decision

3. Please take theChinakuribooks f rom 13 D Elm Sha 
Road. And please phone Coil. 2ia of the~New Age and 
persuade him to seil some books. Also talk with Dulal of 

P.P.H. about the books.
. : • . • .

I< wllK let you know



ft v

Dear Ccc. Achutyar.: /
The coal suD-cott 1 Itee met at 1

with.ut dclav as per the Tri-psrtrite ccch 
... e l• v _ n at ■-' a - u l< 1. u«.. u nc. e 1 *51. r a .» 8 . .

TShc Federation v: 111 meet again in June 
to study the situation.

Has Coo. Lange arrived? I hope you have 
told him in details regsiding the Delhi su^-cormittec meeting.

< 1-Iy healthy is so- sed, particularly, that
left leg, that I will- te leaving for Calcutta tomorrow for a 
a thorough examination, and some rest.

(2) The situation in coal celt, particularly^ 
'the la’.; and order position is verjr lad. The 'nanagcn.ent of

<■ -the Few liarine colliery is tbylng to i-reak the strike. Tou 
should talk to Menon about that. Tell him^I and.Vittal Hao 
have discussed the whole thing on the iSth'April, and' demanded 
adjudication. (3) Also talk ’with Mehta regarding East Je^ehary 
colliery. I am afraid that there might le a very'severe clash ■ 
;8t any time. The management has no intention tp^take uack.the 
remaining liC workers. I feel' Com. Lange should talk to some 
one scout it. (A) The situation in -Dlemo Main Colliery and ;

t



April 29, 1959

Com.Kalyan Roy, 
Calcutta.

Dear Com.Kalyan Roy,

H have received your letter;from 
Dhanbad and Calcutta.

Regarding East Jenehary affair we have to
day received letter from the E&I division^ 
a copy of which is enclosed. Please let us have 
your comments in the same.

Com.Dange was here last week. He has 
again gone back to Bombay and he hs Expected back 
here in the first week of ^ay. I told him about 
your subconmittee meeting.

On other points in your letter, we are 
moving in the matter.

With greetings,

Yours fraternally,

K^Atchuthan



To
T he

fr, j
Cali lory A ‘l C8rtiilc&ta nf„

S.T.HoaU 'ABtnaol. '
x*. ■ rn»4, *J>*U 24.X959.

’ * , • • •• * ‘ ■ • ’• • •

Secretary,
All India.Trade Union uongre«i
4, Ashok Road, - .
New Delhi.
—■ x ;iV

' ■

hm Subject i Enraaawnt, int l^idaiiont & illegal activities 
of Sorvaer^e to© Uhnndra Kanai Srlngh , 
and £nnta &hnrt£l * lining **lrdlr» * ©t»«o 
Xaln Colliery * on tt^ loader© of the same Gly.

hear Sir , 1needlate
I wish to drew your/attention to the Illegal 

actions of the above nentlonad ttlning elrdlra of thio oolllery 
which le jeopardising th* safety and peace underground*

X aa elating below thu following actlvltica of those 
lining alrdire and '{request you to hold an enquiry and t#ke 
auliablu action against ths®.

These sluing al rd Ira ar© abusing the loadera 
inside the cine . They $iewr lusp^ctxkn iho as atIona properly 
and do not wwjge for proper timbering* Aa a result of which 
a .uw months s^o fatal accidents took place* They ooapoll 
the waakarailMi loaders to work in dsneeroua ploeon*

The above ucntlohdd gird Ira do not a*rran^
for safety leaps for loaders aon «n &:2M«ASMsy9average two 
laapa ar supplied to five wa* Mulch la wot only a Illegal 
and eravc violation of the Mining ^vlcu HoFulatlenii but 
dangerous aloe* Representations to the eanu^ement have brought 
no results so far.

The ?xlnio^ slrdlra ar« fcrolb.y taking a part of 
the loader#1 wa? ea • The defaulting; Xo&dero who refuse to pay 
auy sonsy ;o ths© are Illegally n?iov«d fro^ tt^tr Bhli*tst 
dlasrs InMed against# a bused 9 subjected to contiguous 
harasssent.

/.ll those hoc created & serious condition aud
1 u* a-fraid that If e^rly actions sr® not taken against 
thoaa alrdlre, the undergrewafl condition will dote*
-rlGrat?> further, leading to aooidepts*

Cr-^scr^ta^^^^Loaders addressed
to er to this effect

7- :
»ith thar&a

Toura faithfully t

^^LLI^!xY Ma c('ndun M
r . ' • ;> ‘ • u. c.
e- r. koad, a^a.^sou
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COLLIERY KAZDOOR SABHA
G.T.ROAD 
ALANS SL - »

Dated, the JOth April,1959-

Our Reference No. CMS/EJ/8/59- "X

TO . .. f ; ' . >
Shri R.N.Basu, ' >?
Additional Regional. Labour ^JJommisBloner (Central), • 
93-B, Swarup Nagar, 
P.B. 408, ' ’ .> ; < : •
Kanpur.

Subject : Reinstatement of workers of East Jemeharl Colliery, 
Raniganj, Burdw an.

Dear Sir,

A letter on this subject dt. 13-4.59 was addressed to you 
for immediate action. The letter was sent to Dhanbad on the assump - 
tion that you will be there. The General Secretary of C.M.S. along 
with one worker of East Jemeharl volliery went to meet you on the 
29th April, 1959 to discuss;the matter with a view to get the rein- 
statement expedited. But, as you were not at Dhanbad -^and^lt was 31 
also learnt that your headquarter la at Kanpur - they had a discu- fll 

ssion with the Regional Labour Commissioner (C), Dhanbad Sri Ranjit ® 
Singh. It was also learnt from him that you will come at Asansol on K 
the 7th May 1959- Please confirm and when you come at Asansol please K 
fix up an appointment with us. *

As you know the management of the East Jemeharl Colliery 
had locked-out the colliery on the JOth May, 1958* It is just a year 3 
old case. All workers were thrown out of employment and a large 
number of workers were entangled in police cases by the management 
in collusion with the police. On representation of the matter to 
the Ministry of Labour & Employment the matter was taken up by them, 
and it is pleasant to state that an agreement was arrived at between 
the Ministry of Labour & Employment and the management of the colliery 
vlde Ministry of Labour & Employment Letter No. E & I *J5(3I)/58 
dt.7.IO.58 from Shri R.L.Mehta, Jt. Secretary to the Government of 
India, Ministry of Labour & Employmentirtikaia. which promlssed rein- 
statement of all workers to their respective jobs except those W* 
against whom court cases weee then pending. It was assured that they 
will be also reinstated after their acquittal from the Court.

Since then rmuoh?..effort has been1 made to get this agreement 
implemented in full. But, 40 workers are as yet out-of ensmplQyftdt Including those workers against whom court-cases were penuxng*7 but 
who have since been acquitted. For this long one year they have been 
living on premisses but, perhaps , now they reached the stage when 
the last straw will become unbearable.

It is evident that the management is guilty of violating 
the Code of biacipline repeatedly. They have violated the Agreement. 
They have violated Humanity also.While new workers are being 
deputed to the Job of these 40 workers they are looking askance, 
feeling helpless .

The Imperative task of the situation is to get these 40 
workers reinstated immediately. Your good-offices should not only 
urge upon the management but should make them reinstate these 40 
workers, a list of these work^rk 1b enclosed herewith.

n.t.o.



2. contd. from p.I

We hope that it will be not a long period of false 
expectation and consequent disillusionment but a period of hope
which will end happily In their reinstatement and usher In 
period of harmonious labour-management relationship

new

Yours Faithfully

a

for General Seoreta

With thanks In anticipation of an early reply

Copy to :
SECRETARY
A.T.T.U.C
New Delhi

Enclosure

Name of the forty workers who are still out of employmen

I. Sri Budhlram HariJan. 21. Srl Bhagwandas Keot .
2. h Akaldas Harljan, 22. u Ramdas Keot.
5. ♦i Durbal Hari Jan. 23.

ti Gonharo Harljai
4. tt Ramdharl HariJan. 24. it Ramkishan Hari j al
5. ii AmarJ it Kahar . 25. « Lawatudas Harlj^
6. ti Annakau Kahar 26. ii Ghurahu Gone. 3
7. n Sumer HariJan. S^xxxxx xRsizkiahxxxxx Kxx jqt«
8. ti Lutawan Harljan. z 29. w Nirahu Gipe I
9. n Ramasre Harljan. 28. 11 HarIkishan Gope I

10. it Iswarlal Turl 29.
It Lalman Gope 3

II. ii Bhulandas Hari Jan. 30. II Harakhnath Up ad hy al
12. n Bagedu 31. II Suryanath Upadhjfl
13. ii Motee Harljan. 32. 11 Ramdulare Harljai
14. ri Kunjal Kahar . 33.

11 Matabadal KaharJ
15. il Ramlai Kahar . 34. 11 Sheopujan Kahar .3
16. »i Sahabzada HariJan. 35.

II Ramsurat Mlsra.i’
IT. ti Rampat1 Harljan. 36. It Chhabllal Pande. -
18. ti Komai Harljan. 37. Ramdas ^irdar Hari.
m it Dineswar Turl 38. • tl Baneraj Sirdar Hari
20. il Gokul Turl 39. It Hargun Harljan.

- 40. Purnamasee Sirdar Harljan.

««« »**«*******#****«****<»»«#««»**»**<»*#«#»«•#««#*««•»*«#«

Ljan

•'H
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(4) Any such employee may, during any such calendar year, 
apply in writing to the manager of the mine not less than 
fifteen days before’ the da, on which he wished his leave to.

begin, for all leave or any portion thereof 
allowable to him during that period under sub-sections 41) and 
(3);
Provided that the number of times, in which leave may be 
taken during any such calendar year shall not exvee d three*
(5) An application for leave which dies not contravene the 
provisions of sub-section (4) shall not be refused, unless the 
authority empowered to grant the leave is of the ppinion 
that owing to the exigencies of the situation the leave 
should be refused•
(6) If a person employed in a mine wants to avail himself of 
the leave with wages due to him to cover a period of illness, 

he shall be granted such leavexwxxeeven if the application 
for leave is not made within the time specified in sub*section(4);
(7) xf the employment of a person employed in a mine, who 
is entitled to leave under sub-section (1) or sub-section (2) 
as the case may be, is terminated butte owner. agent or 
manager of the mine before he has taken the entire leave 
to which he is entitled up to the day of termination of h&s 
employment of if having applied for the having not been granted 
such leave, the person quits his employment before he has taken 
the leave, the owner, agent or manager of the mine shall 
pay him the amount payable under section 53 in respect of the 
leave not taken, and such payment shall be made, where the em
ployment of the person is terminated by the owner agent or 
manager, before the expity of the second working day after such 
termination, and where a person quits his employment, on 
or before the next ^ay day*
(#) The unavailed leave of a person employed in 
a mine shall not be taken into consideration in computing 
the period of any notice required to be given before the 
termination of employment*

Wa^es during leave period - For the leave allowedto a 
person employed in a mine under section 52 such person shall 
be paid at the raj&e equal to the daily average of his total 
full-time earnings for the days on which he was employed 
during the month immediately proceeding his leave, exclusive 
of any overtime and bonus, out inclusive of any dearness allow
ance, compensation in casn and the cash equivalent of the 
advantage aecruing to such persons through the free issue of 
food grains and other articles:

provided if no such average earnings are available, 
then the average shall be computed on the basisof the 
daily average of the total full time earnings of all persons 
similarly employed for the same month*

Payment in advance in certain cases - Any sum required 
to be paid by the owner, agent or manager of a mine under this 
chapter but not paid to him shall be recoverable as delayed Wa
ges under the precisions of the Payment
of Wqges Act 1936 (IV of 1936)

Power to exempt mines - Where the Central Government 
is satisfied that the leave rules applicable to persons 
unemployed in any mine provide benefits which in its opinion 
are not less favourable than those provided, for in its 
this chapter, it may, by order in xixitx writing 
and subject to such condition as may be specified therein, 
exempt the mine from all or any of the provisions of this 
Chapter.



Copy of the letter No. MX-l(25)/59i!/rom Ministry of 
Labour & Employment to . the Altelndia Trade Hnionr: to 

s' '
* /

Sub: Conclusion of the sixth session of the Indus tri- 
? al Committee on Coal Mining relating to over

time and annual leave to workers in minew.
Sir,

I am directed to say that the Government of India 
are considering certain amendments to the Mines Act, 1952, 
and the amending Bill is likely to be introduced in 
Parliament shortly. The proposals for amending the Act 
were placed before the Industrial Committee on Coal 
Mining at its fifth session (August 1956) and agreed to 
with some modifications. It the sixth session of the 
committee held in New Delhi on the 21st February 1959, the 
committee decided that mine managements should consider 
giving effect on a voluntary basis, to the provisions re
lating to overtime and annual leave which were already 
agreed upon, from the 1st June 1959* A copy of the rele
vant precisions regarding overtime and leave with wages 
is enclosed. I am therefore to request you to ensure 
kindly that those provisions are given effect to by your 
constituents from the 1st June 1959 or the date from 
which the amending Act is brought into force, whichever 
is earlier.

Where a person employed in a mine above ground or in 
opencast workings, works there in for more than nine 
hours in one day, or if employed below ground. for more 
than eight hours in any day or for more than 46 hours 
in any week whether above ground, in opencase working 
or below ground, he shall in respect of such overtime 
work be ndcttilKd entitled to wage at the rate of twice 
his ordinary rate of wages.

Where any person employed in a mine is paid on 
piece-Bate basis, the Central Government shall, in consul
tation with the employer concerned and the representa
tives of the persons employed in the mine, fix for the 
purposes of this section time rates ehich shall, as nearly 
as possible be equivalent to the average rate of earnings 
of the persons so employed, and the rates so fixed shall be 
deemed to be the ordinary rates of wages of such persons.

For the purpose of this Sect!on”Ordinary rate of wages’* 
means the basic wages plus any allowance, compensation in 
each and cash equivalent ofthe advantage accruing through 
the free issue of foodgrains and other articles as persons 
employed in a mine may for the time being, be entitled to, but 
does not include a bonus.

The Central Government may prescribe the registers to 
be maintained in a mine for the purpose of Becuring 
compliance with the precisions of this section.

Leave defined - For of the purposes of this Chapter 
leave shall not include weekly days of rest or holidays for 
fesrtivals or other similar occasions whether mxxu occuring 
during or at either end of the petisx period of leave.
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Application of Chapter - The precision® of 
this chapter shall not operate to the prejudice of any rights 
to which a person employed in a mine may be entitled under any 
other law or under the terms of any award, agreement or 
contract of service; provided that where any such award, agree
ment or contract of sercice, provides for a longer leave with 
wages than is provided in this chapter, such person 
shall be entitled only to such longer leave.

Calendar Year - For the purpose of this chapter, a 
calendar year shall mean the period of twelve months begi
nning with the first day of January in any yearJ

Annual leave with wages - (1) Every person employed in 
a mine who has completed a calendar years’ service therein xk 
shall be allowed, during the subsequent calendar year, leave 
with wages calculated:
(a) In case xef of persons employed below ground in a mine, 
at the rate of one day for every 16 days of work performed; and
(b) in case of any other person employed in a minej at 
the rate of one day for every 20 days of work performed;

?2) The calendar year’s service referred to in sub-section
1) shall be deemed to have been completed 4
(a) in the case of person employed below ground in a mine, 
id he has during the said calendar year put in not less than 
one hundred and ninety attendances at the mene; and
(b) in the case of any other person employed in a mine, 
if he has during the said calendar year put in not less than 
two hundred and forty attendances at the mine*

Explanation - For the purpose of this sub-section - 
(a) any days of lay-off by agreement or contract of as 
permissible under the standing orders;
(b) in the case of a female employee, maternity leave for 
any number of days not exceeding twelve weeks;^nd
(c) the leave earned in the year prior to that in which 
the leave is enjoyed;

skxkk 
shall be deemed to be days on which such employee has workdd 
in a mine for the purpose of computation of the attendances, 
but he will hot earn leave for these days#

If such employee does not in onesuch calendar year take 
the whole of the leave allowed to him under sub-section (1) 
any leave not taken by him shall be added to the leave to 
be allowed to him under that sub-section during the succeeding 
calendar year.

Provided that the total of days of leave which may 
be accumulated by any such person shall not exceed tkrity 
thirty days in all;

Provided further that any such person who has applied for 
leave with wages but has not been given such leave in accor
dance with sub-section (5) shall be entitled to carry 
forward the unavailed leave without any limit.



e• Sub-Commit tee meetings on Coal

The Industrial Committee on Coal Fines had appointed
2 sub-committees, one on revision of standTjr orders, and the 
2nd to discuss "general problems concerning workmen employed wtU. 
coal industry"•

The First Sub-Committee met in Calcutta in ^arch. But 
there was no agreement on any points between the workers and 
employers' representatives o

The second committee met in Delhi on April 15 and 16.
The "general problems" discussed Uiere:(1) grading and time scale 
(2) return railway fares (3) wages for paid festival holidays 

. and (A) sick khorakhi, among others.

On all these questions there was no agreement and the 
meeting ended in complete failure.

There was a proposal to haSpe a long-term 3 year agreement, 
xn with only certain improvements in the Coal Award. The 
workers representatives did not agree to this and they said that 
such an agreement should also cover basic revision of wages whihh 
is long overdue. This the employers were not prepared to 
consider.

Then there was^proposal to refer the disputes which 
were not resolved in the Implementation Committee and 
other tripartite committees to arbitration. On this also 
there could be no agreement especially on the question of re
trospective effect of the award of this arbitrator. The workers'' 
representatives pointed out that the arbitrator will take quite 
some months to give his award and even if the award is extended 
to another one year, unless retrospective benefits are provided

^effect of the ajvard would be only for about
^^^vs. Fore than anything else, they pointed out that 
BBSs relating to the non-implementation of the award

were not settled due to no fault of the workers. Therefore 
since the award dates from 1956 the demand for retrospective 
benefit is fully justifiable.

Now since there is xno agreement at all on the disputed 
points, despite all these committee meetings, and the 
Government having no clear-cut policy on these questions, what 
we have to press for is the demand xX to refer all pending dis
putes (those in connection with the award) to adjudication. 
In fact, the suggestion to refer these disputes to adjudication 
was accepted by all parties at the Calcutta meeting of 
"Coal Fining Interests” held last August.

aIvan Roy

New Delhi
April 19, 1959



■flimcLlciu ^oal & Aiinetcd UnddStlies
(COLLIERIES AT DARJEELING DALINGKOT)

REF. NO.

To
The Chairman
Informal Consultative Committee 
for the Ministry of Steel, Mines & Fuel 

NEW DELHI.

TELEPHONE: PILLANS-HAT EXTENSION-1 
POST a Tel. Office : PILLANS-HAT 

DIST. JALPAIGURI.
RLY. Stn. : BAGRAKOTE ( N. F. RLY. )

The 27th. April, 1959.

Through

Sri S.A.Dange,
Member, Lok Sabha, 
Div. No. 440.

Sub Request for fixing maximum production limit for 
Dust Slack Coal from Darjeeling Coalfields.

Dear Sir, . f

The Director, Fuel Research Institute has been for the last few year 
warning against the problem arising due to ovdr production of Slack & Dust 
Coal all over India - as inevitable result of increased Coal Production.

In view of the facttthat Darjeeling Coalfield can only produce Slack 
& Dust Coal, we would request you to fix a maximAm production limit for 
Slack & Dust Coal in Darfeeling^Coalfield after investigating the demand 
for Darjeeling Duet Coal in consultation with different State Coal 
Controller of different States.'.

If this is not done Darjeeling Collieries will become uneconomical 
and Colliery Owners of other Coalfield will find it difficult to market 
their surplus Slack Coal in North and North-East India. A compulsory
condition may ba imposed on Darjeeling Collieries for converting surplus 

Coal (i.e. above 35,000 Tons Annual for Darjeeling
HBk briquettes and/or Coke.

Tours faithfully,

fOk UEiAlAY coal & lul.al



INDIAN MINE WORKERS’ FEDERATION
Grams: AITUCONG Dhanbad Phone: 2855

President : T. B. Vittal Rao, m.p.
General Secretary: Kalyan Roy. 27th April,1959*

Shri G* L* K&uda,
Minister of Labour & Employment, 
New Delhi.

Sub: Reconstitution of the Coal Mines Rescue Stations Conrittee*

Dear Sir: . ;
I regret to draw your attention to an another instance of 

grogs discrifti nation against the Indian Mine Workers federation by the 
Chief Inspector of Mines in India. Although the Federation has got 
one of the largest membership in laiu^s and played a inost important 
role in various matters relating to safety in mines, of which rescue 
is e part, the Depaidimit of Wines has deliberately excluded its 
representative from ths; Coal Mines Rescue Stations Cor.^ittee.

It is obvious that criticisms of ths Federation regarding 
the sad conditions of the Rescue Stations which need drastic ia^rovement 
and a thorough reorganisation have not been likod by the bosses of the 
Mines Depsrtasut wo are deciding arbitrarily the coEposition of such 
vital bodies. .

The Chief Inspector of Mines by Hs letter dt. Chanted, 
27/47- 54 G, the 24th/25th September, 1958, requested the Federation 

to send a name. of its representative for inclusion in the Co^nittee* 
^Cha|gc^gr&bicn inuedlatflly by its letter dt. 7th Oct .1958, serA the

It should be noted since the creation of this committee, 
the Minos Department has not taken any representative of either the 
A.I.T.U.C. or I. .W.F. Ab the Federation did rot receive ary reply from 
the C.I.M. regarding the Com ittee, it sent rounders wich remained 
unanswered. After a long delay, I contacted Shri Grewal over the 
telephone abo t the matter , gid was surprised te learn that he had decided 
not to hake Shri Lalit Buri&h in the Committee. I strongly protested 
against this and pointed out to him the conseque ces of this partisan - 
policy.

Uptiil now, we have rot heard anything from the C.I.M. and 
it sec^s that once again the Federation has booh left cut fro?a this 
Committee. It is obvious that our cooperation in ratters of safety ^nd 
rescue are not desired by the Department of Mines.

(more)



UI European asylum lane, 
Calcutta 16.

Dear Com. Achutyan:

I am enclosing a letter to Shri ^anda 
on reconstitution of the Coal Mines Rescue Stations Committ 
from which once again we have been 1ft out. The letter will 
bring out the whole fact. Please show it Com. Dange. I feel 
the AITUC should take it up with the Ministry.

I will be in Calcutta for another week.
I am going to have ny lef x-r^aed tomo^-ow.

with greetings,

Kalyan Roy



COKE (0. (H. 0.) EMPLOYEES’ UNION
Regd. No. 3379

27/B, HARISH MUKHERJEE ROAD, 
C A L C U T T A - 2 5

Dated....... 25..........4....................195 9 .

To — -
The Comrade K0G.Sriwastava,
Secretary ,A11 India Trade Union Congress,
4, Ashok Road, 

New Delhi.

Dear Comrade,

We beg to refer you to your letter dated the 19th March, 1959 
enclosing the copy of a letter addressed to Sri R.L. Mehta, I.A.S. joint 
Secretary, Govt, of India, Ministry of Labour and Employment, New Delhi. ■>

We very much appreciate the sincerity and promptitude with which 
our matter was taken up by you and would take this opportunity of expressing 
our deep sense of gratitude for the same.

We have ever since been awaiting a further comminication 
from you in the light of the reply you might have received from the Ministry 
of Labour and Employment. May we therefore request you to kindly let 
us have a copy of the Ministry’s reply in this matter, in case the same 
has already been received by you, or otherwise you may please do all that 
is necessary to expedite the same.

With complements.

Yours faithfully,

HONY. SECRETARY.



INDIAN MINE WORKERS’ FEDERATION
’Grams: AITUCONG Dhanbad ’Phone: 2855

President : T. B. Vittal Rao, m.p. 
General Secretary : Kalyan Roy. Camp: Colliery Mazdur Sabha 

G.T. Road. Asansol.

Re: East Jemehary Colliery.

Dear Shri Basu:
I greatly regret that instead of Improving, 

the siutation of the colliery has been steadily deteriorating. 
Not a sinle worker has been taken back since last December, 
1958* And the total number of workers still locked out is 
40. .

The workers who have not been allowed to resume ths?ir 
duties have on an average worked for 10 years. The Court 
has long ago fully acquitted those who were involved In some 
cases. The Ministry continuosly assures us that they will be 
taken back. This assurance was given to us sometime in 
August, 1958. And there is very little hope that this 
assurance will ever be put into practice.

The contractor, Shri Sriggpal and the manager have told 
the workers categorically that they are not going to take 
back a single Worker fro® the remaining 40 and will drive them 
out of their quarters. When I talked with Shri Shaw, C.O.(C), 
Ranlgunj, he also told as that the canegeoeht is not going 
to take any more. Faced with this ultimatum of the management 
and threats, I find it extremely difficult to believe that 
unless the Ministry takes some firm stpps immediately, any 
wore worker will be all-owed to resume their duties.

This continuous waiting, repeated represntatlons to the 
management who refuse even to balk to these workers and 
abuse them, the situation has taken a bad turn. The fact we 

peace, old not hold a single meeting, 
demonstration (which we are fully 

entitled) and listening silently without any protest daily 
doses of abuse by the contractor, have been interpreted by 
the management that the union has become weak and workers 
demoralised.

We ourselves are facing an embarassing situation when 
the workers ask us what happened to the assurances of the 
Government? Why the management is saying that they will not 
give us jobs or money? These workers, you know, are all 
HariJans without any lands or reserve money to fall back upon 
so without any income for one year, their condition has 
indeed become miserable. One worker has died which we reported 
to the Ministry some, time back.

The executive of the Colliery Mazdur Sabha has 
discussed the question and the workers of the entire area are 
greatly agitated over the question. It is no use of telling us



(2)

that sxxaxd someday, In some future years, workers will be 
taken back. Th© trouble Is all would be dead by that time. ;

I would request you to let ub know by which cate all 
workers, or the first batch of these 40 workers, will be taken 
back. Or hold a tri-partri to meoting at your office so that 
we know why this double-talk by the management.

After one year of waiting, I am ootap^iiled to write to you 
that if all workers are not taken back within 15 to 20 days, 

, I will be forced to tall the workers that they must take 
other methods to get thelrZjobs; ' ’ " f;

; Yours sincerely
(Kalyan^floy)

General Secretary-

Shri R. N. Basu,
Additonal Regional Labour Costcissioner,
(Central), 
Dianbad.



INDIAN MINE WORKERS’ FEDERATION
’Grams: AITUCONG Dhanbad ’Phone: 2855

President: T. B. Vittal Rao, m.p. 
General Secretary : Kalyan Roy.

Camp: Colliery Mazdur Sabha 
G.T.Road. Asansol.

24th April, 1959.

Dear Shri Mehtas
After my telephonic conversation with you 

I visited the colliery and discussed with workers on the 
21st April. I was greatly distressed by the condition of 
workers and the tactic of the Eanagemont. These 40 workers 
have repeatedly approached the management but the contractor 
and the manager told they categorically that none of them 
are going to be reemployed in this colliery. They should 
vacate their quarters immediately. g*

The management nas greatly reduced the 
supply 6f water and water connection has been practically 
cut off.

I am convinced that the management is 
not prepared to take any one of them in the normal course. 
Either the Ministry will have to act firmly to get its 
assurances implemented or the workers will have to act 
directly to get their Jobs.

These two courses are left open. Ve have 
waited so long patiently. No meeting was held, No demonstra
tion was taken. And this peace has been interpreted by the 
contractor as a sign of our weakness. The result Is the 
workers are dally insulted and abused by the contractor and 
his chaprasls dally.

The assurances of the Ministry are Vague 
and we aro being told that someday we will be empl^ed. When? 
No body knows. That is left to the mercy of the management 

Xhp has told our workers that they would not be taken back. 
ttO^psitiou has been made difficult and we are unable to 

to the questions of workers regarding the "assurances" 
^Tven by you. Even the Conciliation Officer (C) ,-RanlgunJ, - 
told me the other day that the management had no intention 
to take back the remaining workers: whose average service la 
about 10 years.

I will nee again request you to take firm 
step to get these workers back to their Jobs. If they are not 
taken back within 15 to 20 days, I will be compelled to tell 
them to adopt other methods af to get their Jobs. Of course, 
peaceful and constitutional raethoaa. As you know, these poor 
HariJan workers have no bank balance on the basis of which 
they can wait infinitely for something to turn up.

Enclosed: a letter to 
Shri R.R.Ba^u.

Yours sincerely

(Kalyan Roy)



- INDIAN MINE WORKERS’ FEDERATION
’Grams: AITUCONG Dhanbad Phone: 2855

President: T. B. Vittal Rao, m.p.
General Secretary : Kalyan Roy. « _ . n -> . T, « , ,* Camp: Colliery Mazdur Sacha

G.T.Road. Asansol.
24th April.

Dear Comrade:
I am enclosing two letters on the situation of 

the £ast Jemehary Colliery. Other papers have already been 
sent to you.

The matter should be taken up with the 
Ministry finally.

yours sincerely 
(klsyk-Roy) 

General.Secretary
Secretary»
All India Trade Union Congress 
4 Asoka Road.



Office of the Colliery Mang er ,Bokaro ' ■' (True cobyj
P.O.Bermo, Di st .Ua sari ba«h • ' «'

No# 4598 dated the 28th April, 1955♦
The following copy is forwarded to the Secretary,Bermo Coal- Fi^4 
workers’ Union,Bokaro and Secy.to the Coal Workers1 Uni on, Bokard^ 
Asstt. Managers iBokaro* ■ \ ..•

Sd/- M.S.Fell
Co]11 ery Manager ,.Bo}< ar o* i-O?

Copy of the letter No# 1/4/b/7'3 75/7$ dated 20/25th April,1955 f^pm 
Superintendent of Collier! es ,Kargall to this office* ®

ation by Labour unions# 
Engineer sopy of the Chief Mining

er with its enclosure containing 
the above subject is forwarded

letter No•43/50-Com/Bt# III; 
J. Gommi ssi oner ‘ s observati oi

togeth- 
on

for guidance«

s is reference to the Colliery Manager,Kargali ’ s letter No#LAj/l46l5 
ed 23/12/1954. , . . « -

Obey or letter No# 43/500on/Pt# III dated 7th April,1955 fro the 
Chief lining Engineer ,dai Iway Board,Calcutta to the Superintendent of 
Collier! es,Karrtali»-~
genres ent ati on,, by..Labour ..unions#
’ '~j-?i\/YJorestmtaH labour unions ,recogniseu ana JiinreG0~
gnisei may be taken up andse't.tle. locally, if possible, by direct 
•communication with them, advising this office* Only the complicated 
matters may be referred + o this office fordecision#

connect! oi
j ii

may

Office of the Goal Commissi onei 
xiecognihion oi? Labourunios• 

oiease ret er to this

.1
foove 
jonne<

below
“It 

as far as :
does not appear

J ommi .cio ins truc ui on
31*1/1955 (copy enclosed)*

I uc eds observations

ary to refer this matterto the listry
unions are concerned,we should normally tr^-any 

orrespondence received from them as erititle®po a
reply# ./here the unions are not recognised,it is the subject matter of 
the communication received from them'which should guide us# The oorres — 
pondence received from unrecocmiseounions should not be ignored but
should be examined primarily to decide whether there is any basis for 
detailed examination or investigation and secondly for such examination 
in detail as the f otsof particulars stated fheir may indicate# A?reply 
to an unrecognised union should be given where the subject matte^gx 
necessitates or calls for a reply,that is ,in many cases it is in^fehe 
interest of administration to investigate and send, definite replies to 
allegations where it comes from a union recognised or unrecognised or 
even from an 'individual - Particularly if the union is one which if.. 
sustaintial following although unrecognised,it may often be desis

a 
le

to send it a reply# In other cases,it may be taken that the communica
tions received from unrecognised Unions heed no't ue neoessariy replied, 
to particularly if the subject matteris one that has already been uelat
with or is being pursue- uy recognised union or the subject matter indi
cates that the union or/indivictual cannot be regarded as having relia* 
bx^ -.acts or authentic versions available to them in sending the commu
nications J’ .

h

8 ci/ - K. Ham asw amy,

Secretary,to Coal Commissioner#
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To
The Officer-in-Charge,
Chirkunda Police Station, 

Chirkunda P.O#

Dated,the 9th.April*59.
Dear sir,

This is to infer® you that yesterday 8.4.59 
when I entered into the workshop to join my duty, 
Balaram Pandey, Bai jnath Singh,Sadhu Saran Singh etc 
came to Be and wanted to take my thus## impression 
forcibly. But when I refused to hear their order,the\ 
threatened me to victimise# and assault.Any way I 
avoided their provocation and went to do ay job. Fort he 
while I was taking my meal in my rest time,Sadhu 
Soran Singh case to «e and throw my steal forcibly.I 
reported this to my incharge Laru Babp.

We have strong apprehension that these 
henchmen of Sri Badri Harain are doing all these 
naferlous and provocative activities under his direct 
guidance only to create some disturbances inside the 
workshop. These peoples are doing all these activities 
freely inside the workshop.

I, therefore, request you to enquire the matt 
personally and take necessary act ion, si that theverke: 
say work peacefully in the workshop.

X hope that you will take iwediate actio:

Yours faithfully,

Sd/~ Nona Bas Gorai, 
T.Ko.1990.

Reliance Firebrick & Pottei’y Co. Ltd,



Dhanbad District Firebrick & Ceramic Workers’ Union, 
C/0, Indian Mine Workers1 Federation.

Near Mack & Co. Dhanbad.

To
The Officer-In-Charge,
Chirkunda Police Station, 
P.O.Chirkunda, 
Di st .Dhanbad.

Dear sir,
This is to bring to your attention the following 

facts regarding the situation in Chanch Pottery and to request 
you to take i wed late necessary action for maintenance of 
peace in that area.

We have already brought to your notice the facts 
about the policy of syst emetic victimisation of leading work
ers of Chanch Branch of Dhanbad Dist .Firebrick & Ceramic 
Workers1 Union(Affiliated to A.I.T.U.C) followed by Sri Badri 
Narayan Local Agent/Director of Chanch Pottery.

Recently,it had been learnt that Sri Badri Narayan 
Local/Agent/Director of the Company has formed a group of his 
henchmen composed of Sukdeo Thakur,Balaram Pandey,Baijnath 
singh,Keder Master,Bhatu Tati,Triloki Singh, Ramaudher /Pandey etc* 
under his guidence, instruction and financial help with a purpose 
of m6unting fresh violent attack on the members and leaders of 
Union, The above named persons have been relieved all of their 
normal duties and is being used to stage fresh provocation in 
the. area. They are to be found loitering in a group armed with 
lethal weapons inside and outside the factory and try to pick 
up quarrels with the union members.

It is also be learnt that in every night these 
people assembled in a Bunglow of Sri Badri Narayan in order 
to plan their activities with the active guidence of Sri Badri 
Narayan.

On 4.4.59 at 7p.m.these people assembled in the 
premises known as Company’s spongers Union Office and took 
decision to engaged some outside goond&s to murder some of the 
leading members and leaders of our Union,namely Tulsi Chatterjee 
Md.Isaque,Babulal Dhobi,Soma Munda etc.

Next day 5.4.59 some of our union members include 
ing Md.Isaque and Soma Munda detected 4(fourI outsiders loiter
ing in the vicinity of the factory. When our members challenged 
to give up their name and identify they refused and went away.

We have strong apprehension that Sri Badri Narayan 
is personally guiding and financing this plan and if he is allowed 
to follow up his criminal plan,there is every possibility for 
some of the leading members of out Union of losing of their life 
or lims as a result of this criminal conspiracy.

You are therefore requested to take appropriate 
measures to frastrate the criminal plans of above group of 
persons led by Sri Badri Narain.

Yours faithfully, 
Dated, the 7th.April’59. Sd/-Tulsi Chatterjee,

General Secretary, 
( ' t'

--- '— Dhanbad Dist, Eire brick & Ceramic Workers i 
0 J .3 . e . J , Union.



Dhanbad Cistrict Firebrick & Ceramic Workers’ (Inion, 
H.O. Dhanbad#

Branch:-Gulfurbar! & Chanch.

To
The Officer-in-Charge, 
Chirkunda Police Station, 
Dhanbad.

Dear sir,
This is to inform you the following facts for/ your 

immediate action in, the interest of the industrial peace#
You are aware of the fact that for some tiiae past 

the management, specially Local Agent/Dire ctor of the Company Sri 
Badri Narayan has been systemetically deliberately trying to 
provoke a clash between workers of one section with those of anoth
er to disrupt the growing unite of the workers which has been built 
up around the common grievances and also disrupt the legal & Const
itutional activities of the Trade Union workers#

In this nefarious game of denying the workers of 
their legitimate demands and rights to form their own union and 
terrorise the workers to submission,the local Agent/Director of 
the Company Sri Badri Narain along some of his henehB®n,namely 
Baliram Pandey,Sukdeo Thakur, Ramaudher Pandey, Bai Jnath Slngh.Triloki 
Singh,Bhatu Tati etchave taken recourse to charge-sheet,discharge, 
suspend to all our leading workers on false allegation; Uptil now 
on the false report of these persons the local management have 
victimised more than 14 leading workers of the Red Flag union on 
false gxfinni allegations# By doing this as he did not succeeded to 
crush the moral of the workers,Sri Badri Narain is making conspiracy 
with his henchmen to implicate our leading workers in the criminal 
cases# He is doing/ all this illegal and provocative action on 
our workers undei* the seal of so-called INTUC union# The local 
INIUC union is a virtually Company’s Union# The local agent of the 
company Sri Badri Narain is giving every liberty to his henchmen 
to move anywhere of the workshop and spying against the Red Flag 
union members. They openly said that if any worker do not hear 
their advise,he will be dismissed from his service#

The planned provocation has reached it climax when 
some of our leading workers were chargesheeted hr the other officer 
of the management by distorting the actual facts# Though the officer 
concerned,where some of the workers of the fireman departmen went 
to place their difficulties for immediate redress.nither he complain 
ed about the workers misbehaviours nor he signed the C/S of the 
said incident# But sri Badri Narayan made a conspiracy to implicate 
our workers,in the criminal cases on this issue and for this he tri
ed to persuade Mr.M.P.Rao to lodge a complain to P#S# on the workers 
who went to him to place their difficulties# And thus he wanted to 
attack the workers in every way and means and have being made with 
a motive to victimise our remaining workers as our workers are 
incurred the displeasure of Sri Badri Narayan for Trade union 
activities.

That on Monday, 30th. Mar ch while Md.Isaque was taking 
tea in a tea shop at Chanch, one henchmen of Sri Badri Narain 
named Balaram Pandey came near the shop and threatened the shop
keeper/ »Saying that If you allow Md.Isaque to sit and allow him 
to talk with other workers from your shop,your shop will be 
looted and set in fire.” Thus he openly threatened the shopkeeper.

In view of the above we urge upon you to please look 
into the matter and take necessary action to arrest further deterior 
ation of the situation, to restrain the company from such provoca
tive acts otherwise if anything happen the responsibility lies on 
Sri Badri Narain and not on workers#

I,hope that this petition of complaint may please be 
entered into the Station diary of the P.S. and take necessary legal 
action as you fit to be.
Dated,the 2nd.April’59.

, Yours faithfully,
Sd/- Tulsi Chatterjee, Genl.Secy.

' i’' C , f TM «?+ 174 t. -—
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That it may be mentioned in this connection that 
no statement has been recorded by the police fy<m 

either Babulal Dhobi or Gokul Habidas or the Tonga Drive?.
^olXo^ lo JaebnedniasqaB ohT

That such incidents have become common b^xAHt&ance by 
the above gang of INTUC people of chanch Pot ery. who resort^ 
to gangsterism and commit crimes in broad day light.as if 
lav and or^er doea^tcexist for them. Similar incident occur- 
ed sometime back when the above gang snatched away subsriptlons 
collected by our Union workers along with the Unld»ay6Wipt.
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WITHDRAW DECISION FOR RFCOVrRY OF COAL WITH COST FROM CIVIL 
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rKPLOYEFS RrFrRENCE LTTrR NO. 0 2- 18(6) /59 DATED 14.2.59 FROM 

UNDER SECRETARY TO INDIA GOVT. STFL MINES FUEL MINISTRY TO MANAGA

NO DIRECTOR NCDC RANCHI

SECY COAL WORKERS UN ION GIRffilH
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Telegrams * CHILABCOM.
GOVERNMENT OF INDIA 

MINISTRY OF LABOUR & EMPLOYMENT 
OFFICE OF THE CHIEF LABOUR COMMISSIONER (CENTRAL)

No.CAU-27(l)/59 Nev Delhi, dated the 19th May, 1959.

To
1) The General Secretary, 

Indian National Mines Work©re’ Federation, 
Opposite State Bank of India,

(Bihar).
2) The General Secretary,; 

Koyala Mazdoor Panohayat, 
Jharla (Bihar). |

3) The General Secretary, \
Indian Mines Workers ’ Federation, A n , „N<^3>-Lskr-Te^^ C^.

CalcuttaXa^ .
4) The Secretary, 

Indian Mining Association, 
Post Box No. 280, Royal Exchange, 
Calcutta*

5) The Secretary, 
Indian Mining Federation, >
135, Canning Street, A A • S 
calsstta.

6) The Secretary, 
Madhya Pradesh Mining Association, 
Paraffin, Distti Chhindwara (Madhya Pradesh).

7) The Secretary, 
Indian Colliery Owners1 Association, 
Post Box. No. 70, 
Dhanhad (Bihar).

8) The Superintendent of Collieries (Coordination), 
National Coal Development Corporation, 
Darbhanga House, 
Ranchi.

Subject!- A&litigLJlLSU^ 
Ip-coal gifies.

Dear Sirs,
In pursuance pf the decision arrived at in the meeting (6th Session) 

of the Industrial Committee on Coal Mining which was held on the 21st February, 
1959 in Naw Delhi I am to inform you that Shri A.B. Guha, Mining Adviser, 
Ministry of Steel, Mines & Fuel and I shall be in Calcutta cm the 2nd and 
3rd Juns, 1959. We shall be grateful if representatives of the employees 
organisations (indicated above) meet us for a discussion on the 2nd June, 1959 
and those of the employers organisations (indicated above) cm the 3rd June 
at 11 A.M. in the office of the Regional Labour Commissioner (Central),
12,
2

Chowringheo Square, Calcutta.

No Travelling Allowance will be paid

3 Please acknowledge receipt.

CHIEF LABOUR

lours i faithfully,
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Asa ?isol.

Cia/Wc Ej/ /59 I^Y 22,1959-

To
Shri R.'i.Dasu, Additional Regional Labour Commissioner (C), 

Kannur.

Subject : KOS-employment of 40 workers by the management of 
East Jcmeharl Oollieiy.

Lear Sir,

with reference to my conversation with you on the 
14th last. I wish to draw your attention to the letter -of 
Jt. Secretary, Zinletry of Labour & Employment no. D.O. 
1^1-35(>1 )/5$ dt. 28.4.59. in para 3 of which it has teon 
stated that Hthe mai^ement is still witling to more as and 
when vacancies arise” ard then the letter states that Shri 
Sunil Sen, Secretary,Colllery Kazdoor Sabha has admitted 
before the R.L.C(C), j/n&nbad that as the deposits of coal 
exhausting and d^-plliering is under way the employment's 
position has become difficult. . \

I stated to you that the ease is not as such and 
this statement is xk not at all true to facts. Shri Sunil Sen 
has neUer said so as he is alleged to have said.

• •
1 would therefore like to submit that the/above 

letter of the Ministry of Labour a Employment should be 
accordingly. St ri Sur.il Sen has c ^so written & 
this ef ect to the Linistr with copy endorsed to

• s V. ith thanks.

Copy to : Yours faithfully,
Shri K.L.i-fehta.Jt.-ecy. CRsCkk/
Goverme nt of J nd1a, Gonern^ uecyetary .
Ministry of Labour & Employment. - 

Delhi.

y •uhri K.G.SnrlvasttiVa, Secrettry, A.I.T.U.C 
4, Ashok ^okg, L< w Lelhi.



- Colliery Mazdoor Sabha

G.T.Road. ~

:. . ./^/ /59 . ' Kny 22, 1^.

To
Shri R.L.Mehta, Joint Secretary
Gov e rnment of I nd 1 a
Ministry of Labour t Lirployment 
\ew Lelhl.

subject : Re Ina tat ewe nt of AO workers by the management 
of Last JemShnrl Colliery - failure in the 
matter of Implementation.

Reference: Your D.O. No. E&I -35(51)/58 dated 28th April,59 
addreg ed to kxx Shri K.G.dhrlvastava, Secretary 
All India Trade Union Congress.

Lear Sir,

A copy of the above letter under reference haa 
been sent to this office by Shri K,G.Shrivaatava, Secretary, 
A.I.T.U.C., in the first wook of this month. That I did not 
give a detailed reply to the comments mado therein earlier 
is due to t re fact that our General Secretary was due to 
discuss the matter with Shri R.N.Basu, Additional Regional 
Labour UommisBioner(C), Kanpur who w came here on the 13 th. 
hay, *59.

kith reference to pern 3 of your above letter I 
want to submit that :

1) it is not true that the workers Lad indulged in 
acts of violence; however,

il) we appreciate the persistent offorta of your 
Liv is ion and the conciliation machinery in purauading the 
management to take them Lack; but, 

iii) your statement that "the management is still 
willing to take more as and when vacancies arise’1 is really 
not intelligible to us as none of the remaining AO has as yet 
be n t aken Lack;

iv) the employment position in this colliery is not 
bad at all as has been represented In your above letter. It 
is really surprising to note that I have admitted that depo- 
-sits of coal are exhausting and dc-pillaring is under way. 
Th t I have admitted this fact c-efore the Regional Labour 
Gommissioncr is simply an invention.

This expression was conveyed to the Addl. Rog. 
Labour ^oililIsh loner (0 ),Kan ur bhri H.L.Basu on IAthMay,’59 
during his conversation with him on the issue.

However, I am writing t eae few lines to you 
in order to clarify the Issues .

With thanks.

Y oups^^^ ’

Organising ^ecr
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DimdlOari) Mon© Workers Fedl^r^S^jj. aS^ol
DHANBAD ( Phone 2855 )

3)aU.. ....^.23*1569.

To
Shri R.L.Mehta, Joint. Secretary to the Government of Indie, 
Ministry of Labour &'Employment, 
New Delhi.

Subject : Non- reinstatement of 40 workers by the Management 
of the East Jemehart Colliery.

Reference: Your letter D.O.No. E&I-35(31^/58 dt.28.4.59., 
addressed to Shri K.G.Shrivastava, Secretary 
All In&dA Trade Union Congress• >

a '■ ' r

Dear Sir ,
I have just recleved a copy of your above letter 

from the General Secretary, Colliery Mazdoor Sabha, Asanaol .

_ It is really surprising to reed para 3 of the said 
letter.AX As has been contradicted by Shri Sunil Sen,Orga- 

Secretary, Colliery Mazdoor Sabha in his letter dt.
the employment position is not bad in the colliery 

wRHr been stated by the management. Shri Sunil Sen haa^ 
never admitted before the R.L.C(C), Dhanbad that as deposits 
of coal are exhausting and de-pillerlng is under way so the 
employment situation has become bad and consequently the 
question of re-instatement of 40 workers does not arise •

I would only request you tp please again verify 
the fates End correct the position.

With thanks.
X •’

Copy to :
I. Shri R.N.Basb, 

Addl. R.L.C. (C) 
P.t.o. Kanpur.

Yours faithfully,

(Kalyan /voy)
G enera1 Secret ary.
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. . • - - r-Urgent
Colliery Mazdoor Sabha

G. T.Road• Asansol.
2 gV,AY 1959

To
The Agent, 
Bankglmulia 
Bengal Coal

May 27,1959-

kxk.Glrimint Colliery 
P.O. Churanpur, 
Gist. ^-urdwan.

Group of Collieries, 
Company Limited,

Subject Attack on Shri GurudAn Prosad, Secretary, C.M.S. 
by company godndas in Nay ax Dhaorah, Banksimulia 
Co 11 lery.

Dear Sir, ; ....... ■

Shri Guruddin Prosad, Secretary, Colliery Mazdoor 
Sabha has been assaulted badly by the company goondas in 
i.aya Lhowrah on 26.5*59 at about 10 a.m. when he was busy 
in his dally trade union business. SeraJ, a Chaprashl and 
Ram Raten,Loader (newly appointed) were the leaders of the 
gang of 12/13 assailants who violated ^hri Guruddin1s person. 
Ms wrist watch has been snitched away along with the files 
and other papers related, to conciliation proceedings#

This is a gross violation of the Code of Discipline.

Please take necessary actions against the miscreants 
immediately. The matter was immediately referred to the Mana - 
ger Shri Bullock of no. 2 pit colliery who did not take any 
action as yet.

With thanks in anticipation.

Yours faithfully,

General Secret-ary.

I. Shri R.N.Basu,
Addl. Regional Labour Commissioner (C), 
93/B, Swarup Nagar, P.B.408, Kanpur.

2. The General Secr-etary, 
All India Trade Union Congress, 
4, Ashok Road. , New Delhi.



May 28, 1959
Com.Lalit Burman, 
General Secretary, 
Koyla Mazdoor Sabha

' t - V:

V 
-..Z

Dear Comrade,
We have received your letter of 25th 

April (May?) on the dispute in New Marine 
colliery and the enclosure.

While Mr R.K. Singh’s role as employer’s 
representative is clear as far as the appea- 
rence before the Tribunal in August last year, 
is concerned, will we be able to furnish 
any other proof of his complicity with the 
employers which has a bearing on the events 
of the recent period? Otherwise, Mr Singh 
could disclaim his earlier association.v ' • ' j

Awaiting your reply,
' ■ i . *•’ A

Yours fraternally,

(K.G.Sriwastava) 
Secretary
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URGENT. 2 9 MM h59
Colliery Mazdoor Sabha

G.T.Road. Asansol.

CMS/ej/ /59. May 25, 1959-

To
Shri R.N.Basu,
Additional Regional Labour Commissioner (Central) 
93-B Swarupnagar,P.O.408,
Kanpur.

Subject : Proposed hunger-strike by Shri Purnarnasi of 
East Jevehari Colliery, .

Lear Sir,

When you vlslsted the colliery last, l.e.,on the 
IJth/llth May, 1959 you yourself have seen to what a depl- 
-orable situation the workers v^ho have as yet not recieved 
any employment in the colliery have reached. It is not easy 
to remain unemployed for one fpll year and hope against 
hope through persistently being given the assurance that 
they will be re-instated by ba-tches . But, so far all 
promises have proved to be illusory.

These (40) workers are all I-arijans and are the 
most down-trodden in the society. They have very little 
means to live with when left to the mercy of the providence 
and out of employment.

Waiting for one full year they have become a 
little bit unrest Ive.

They want employment in the colliery when there 
is so valid ground for their non-employment. The arguments 
advanced by the management are all untrue.

Your visit referred to above did not bring any 
solace to the workers.

Bo, at long last, compelled by circumstances 
created and developed by the management, kka op behalf of. 
t e agrieved-workers Shri Purnarnasi of Last jVmehari Collier 
will re sort to hunger-strike on and from 29*5.59*

The hunger-strike will continue till the demaml 
of the workers - re-Instatement of all 40 workers - is met#

Plea-se do the needful to sav>e thel life of a 
w orker.

With thanks.

Yours faithfully, 
Copy to : The General Secretary, /Ty

A.I.T.U.C.,
4, Ashok Road. General~~^ecjdet,8:ry.
New Delhi. » T



2 9 MM 1959 Colliery Mazdoor Sat ha

G.T.Road. Aeansol.

CMS/SC/ /59.

To ••
Shri R.L.Mehta,IAS,
Joint Secretary to thh Government 
Ministry of Labour & Employment, 
hew Delhi.

May 25,1959.

of India,

Dear Sir ,

With reference to your D.O.No. il.&I-12 (71 )/59 dt.16.4.59 
ad r<?3sed to Shri Bhupesh Gupta,M.F. , New Delhi I wish to submit 
with particular ref rence to its para 3 that the statement made 
therein is incorrect and not true to facts.

That the Colliery >lazdoor Sabha is universally acclai
med by the workers of Searsol Colliery as their only representat
ive organisation has been personally experienced by the Labour 
Inspect or (C ), haniganj who went there to enquire oi into the 
disputes raised by the Sabha.

That the memebership of the Dacha has recently been 
verified - both in records^ add physically - and the verification 
has led to the only conclusion that the Sabha represents the 
overwhelming majority of the workers in Bearsol Colliery.

I do not know what informalions/evidences have led you 
to conclude as such.

There is no evidence of Colliery Mazdoor Congress ( and 
which one/ There are two faction ) working among the workers in 
this colliery.

So, the management is guilty of unfaib labour practice 
and violation of the Code of Discipline in so far as they do not 
purposefully recog-nise the Sabha in the colliery when majority 
of tae workers are its members.

1 further submit that in the event of any secfcet bail 
□allot the Sabha will come out as the only union in the colliery. 
1 request you to arrange for such a secret ballot in the colliery 
and have the verdict .

Awaiting an early reply.

*6 1th thanks.

fours faithfully,
Cooy to : !<

I. The General Secretary,
A.I.T.U.C., New Delhi. Organising Secreatary.

2. Shri Bhupesh Gupta, M.P.
2, Windsor Place, New Delhi.

ref: your letter Cora. Kalyan Hop dt.29.4.59.

3. Shri Kalyan hoy. General Secretary, I.M.W.F. 
Dhunbad.



May 29, 1959 
Dear comrade,

ke are in receipt of a copy of your letter W©. 
CKS/SC/59 dated May 25, 1959 addressed to Shri 
R.L.^ehta.

FleaBe send us a copy of Com.Bhupeeh rupta‘s 
letter to Shri $ehta and Shri Mehta’e reply to Com. 
fupta, to vhich you have referred to in your letter.

la.-*ith ^raatinr®, • ' .Tours frat am ally ,

(K .n .Sriwast ava)
Secretary

^enoral Secretary,
Secretary,
Colliery ^azdoor Sabha, 
G.T.Rocd^
jV- i?»SOL ( Ot: Burdwan) 

W.BJTCUL
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Dear Com. Kaj Bahadur Gaunr.

1 received a copy of that letter which you 
have sent to bri Gulzari Lal Nanda regarding the 
grievances of National Coal Development Corpora
tion Bhurkunda colliery.

ihe file wiuch 1 had bent to you through 
Lal van noy you have missed to tee tnat fue deli- 
bently. in that file a cute of on oneoman^ai uo- 
showami of Karkata colliery wno was aismisbea xxx 
illegally by the management of narkatu coixiery 
P.O. Khelan Distt. Han chi in Bihar was aLtacnea. 
You had not mentioned about that. The ministry 
has refused to f refer that case in Industrial 
Tribunal. 1 am sending another file of that case 
kir.dly see that file and ask the ministry to rrfx 
refer that case in Tribunal.

When commerade Dange is comming back ? 
In the month of June I come to meet him. Kindly 
inform me.

Yours sincerely

Mahendra Nath Bharti
Krom:

Secretary
Coal Workers Union, Ehurkunda Brunch. 
P .C .Bhurkunda, Dt. Hazaribagh, Bi liar.

bated. 30-4-09.

cXXa.





w 11, 1959

mom

Com*Kalyan Roy,
47 European Aeylum, 
Calcutta

Dear Comrade,

The Union Labour Minister is calling 
a meeting on 29th May at New Delhi (at H A«M« 
in Room No.138 North Block) to discuss 
continuance of the Coal Award*

We are nominating you to represent us 
at the above meeting. Please confirm.

With greetings,

Tours fraternally,

11.
(K.G. Srivastava) 

Secretary

Copy to: Asansol address



INDIAN MINE WORKERS’ FEDERATION
Grams: AITUCONG Dhanbad ’Phone: 2855

. President : T. B. Vittal Rao, m.p.
General Secretary : Kalyan Roy.

The Federation deeply regrets that the Coal Sub-Committee 
like other committees failed to solve any single dispute facing the 
industry* It strongly condemns tanet the attitude of the employers 
who refused to come to any settlement on any point relating to the 
Coal Award# Even the request of the union representatives In the 
second mooting of the Sub-committee to send all the pending disputes 
to an arbitrator whose decision will be binding on all parties were 
summarily rejected by the employers* Associations#

All these issues which were placed before the Coal Sub- 
comlittee were very old issues, arising out of the Award and should 
have boon decided long ago in the Implementation Committee. But the 
employers, satisfied with the rising production, decreasing cost and 
Intoxicated with a repeated dose of price increase rejected even 
minimum demands of the unions. And the result is: anomalies remain 
where they were three years ago.

Over 80 per cent of workers are denied Return Railway Fare. 
Bonus which is linked not with profit or dividend but with attendance
is earned only by a handful of workers. A very layge section of skilled and highly skilled workers who did not get a single pena®. 
increase in their wages by the Award have been compelled to remffa& 
satisfied with pre-Award wagos. The earnings of piece .-rated wo®Brs 
are gradually declining and difficulties of miners, trammers an®® 
wagon loaders in relation to working faces, tubs etc are increnMjfe 
every day. As more and more coal Is being raised from mines by smaller and smaller number of men in most difficult and dangeroS^K 
condition, the accident rate is shooting up creating new record®'

The refusal of the employers* to introduce any time^^ 
scalo and grading for workers in consultation with unions as dir^bted 
by the Tribunal has created a deep resentment among general workers 
and a clear violation of the Award. The Federation wants to make it 
clear that any time-scale arbitrarily imposed from above will not 
be accepted by workers.

The Federation also strongly protests against continuous 
violations by the National Coal Development Corporation (P) LTD, of 
various Safety Regulations and directions of the Award. It regrets 
that while the N.C.D.C. is ignoring even the recommendations of the 
Labour Ministry, the Ministry of Steel, Fuel and Mines is supporting 
the N.C.D.C? against the other Ministry which will inevitably produce 
rather unpleasant consequences in the State Sector. The conversion 
of a large number of weekly-paid workers into monthly rate has 
affected them adversely. With their statutory bonus stopped and 
Provident Fund and Gratuity undecided, a± a large number of employees 
in the N. C. D. C. collieries have actually faced a wage cut in 
process of implementation of the Coal Award.



(2)

While thus the disputes have remained unsolved, 
directions of the Award unimplemented, the employers have 
started a fresh offensive against unions and workers by Increasing 
the work-load, dismissing the union leaders, recruiting a large 
number of “badll“ workers and Jeopardising tho safety of mines in 
various ways.

• f '

The Federation expresses its deep concern that when 
the coal price has shot up to the highest point in India, the 
industrial relations has greatly deteriorated and safety of mines 
has been seriously threatened by the policy of coal owners. 
The Government also is tof(be blamed for this condition which has 
been brought about by its'policy of surrender to demands for 
higher coal price by employers, its refusal to send disputes to 
adjudication and its failure to interven^in tho matters of non- 
implomentation of the Award.

Encouraged by the softness of the Government, the 
employers have taken an uncompromising stand which led to the 
failure of various tri-partrite committees. Goondaism is on an 
increase and lives of trade union workers were never so Insecure 
as they are today. The Federation further regrets that its 
expectations regarding the Evaluation and Implementation 
Department has received a rude set back. Complaints regarding 
violation of code of discipline remain unattended. While the 
Ministry takes no-action against colliery employers who violate 
all codes of discipline, it is trying to curb the trade union 
rights of tho unions under the name of code of discipline. The 
cases of Overburden workers of the N.C.D.C. collieries and 
illegal lockout of the East Jemehary colliery are examples of 
the Department's "progress". The Federation feels that unless 
there is a drastic improvement in its work and pro-employer 
at itudo is abahdoned, the Implementation and Evaluation 
Department will be looked with hostility by workers'*

The Federation feels that unless the Government 
immediately Intervens, the deteriorating industrial relations in 
the coal belts will receive a further set back when the normal 
life of the Coal Award is going to expire on the 26th May,1959.

/ The Federation therefore urges tho Government to
take the following steps: (1) All the disputes sent by ’the 
Federation and other unions be immediately referred to 
adjudication. (2) The question of Grading and Time Scale be 
referred to adjudication. (3) Introduction of Gratuity;
(4) Reintroduction of concessional supply of good grain.
(5) Erix Firm action against colliery employers guilty of violation 
of Code of Discipline and lastly, setlng up of a Wage Board or 
XM National Tribunal for the Coal industry.
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On^loairi) Mine Workers Fe^erafeSom
DHANBAD ( Phone 2855 )

Dear Com, Sriwastava:

Received your letter,

I will be reaching Delhi either 
27th or 28th May^

I am enclsoing a resolution ofthe 
Federation which has been ®nt to the G-ovt, Please read it 
and publish it in the T,U. Record, 

with greetings,
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May 16, 1959

Com.Lalit Burman,
C/o Indian Mine Workers Federation, 
Dhanoad.

Dear Comrade,

We have received your letter of 11th to 
ConuDange, about the strikes in New Marine and Kirkend 
collieries. We are taking up the matter with the Ministry.

2. Flease let us know by return post what are the issues 
on which the management have signed the agreement 
dated 25.4.59 with the INTUC union, as against those 
listed in your strike notice. This information is 
necessary in order to pursue the matter more effectively.

With greetings,

Yours fraternally,

(K.G.Sriwastava)
Secretary



May 20, 1 959

Dear Com. Majumdar

Thanks for your post card of 15th May, 1959.

Wg are glad to know of your release. We hope other 

friends will also be out soon.

Com. Dange is in Bombay these days and after attending 

Andhra Pradesh TUC conference is not feeling well. He is 

not expected back in the near future.

We are raising the question regarding non-Registration 

of TOs in Bihar in the forthcoming Indian Labour Conference 

(28th - 30th July, 1959).

I shall be thankful to you for hearing from 

you early now and then.

With greetings,

Yours fraternally,

(. K. C. Sr iwas t ava)



1 ■ H AY 1959 coLLiXBr maedoor sabtll

^S/W/3/59.

To

ASAMSOL ♦

Dated,-. the th May,1959.

The Chief Labour Comniseioner
Government of India
Xinirtry of Labour & Employment 

kliew Delhi •

Subject : Violation of the Code of Discipline by the 
Management of the Northbrook Colliery, 
P.O. J ay k ayn o g a r, Di s t•Bu r dwan •

Dear Sir,

The management of the Northbrook Colliery,P.0. Jay 
kuynugar,Dist• Burdwun, have of late be~n violating the Code 
of Discipline systematically. It is quite evident from their 
activities that they nave no desire to discontinue the pract- j 
-ice of violating the Code of Discipline*

For example, the manager of the colliery instructed j 
the Attendance Clerk not to allow Sri Shakti Mukkerji, Pump 
Khalashl d Secretary of the local branch of Colliery Mazdo« 1 
-or Sabha to join his duties and he wag as a matter of fact 
not allowed to join his duties,on the 15th February,1959.No 
notice or chargesheet was issued to him. 3

Similarly, Janab Ismail, Mason is not being allowed 
to join Ms dltles since the 25th April,1959 for his trade 
union activities. No chargesheet or notice to this effect 
has ever b en issued to him.

Thusm, even the Standing Order is also being vio - 
lated by the mangement quite unscrupulously•

Inspite of all attempts of the management to disrupt 
the ”3abhu“ it grew up among the workers strongly and is stil^ , # 
growing . Int the month of April, the Verification Officers 
of the Union Labour & Em-ployment Ministry came to the colli-e 
-cry and verified the membership of the "Sabha” and it was 
proved beyond any doubt that the MSabhaw enjoys the universal 
support of majority of the workers who are paid members of 
the "Sabha". This made the mangement loose their common sense 
even and they adopted a line of creating provocation in the 
colliery with a view to put the workers into trouble and 
then to fish in troubled water* So, on the 25th April,1959 
at about mid-noon (12) the Inchurge of tfe colliery Shri 
Sha rat Datta wM Is the de facto aetg. Mam ger when Shrbacrl 
Satj^anarayan Pathak,President,local branch of CMS ySaktipada 
Mulcher ji,secretary,local branch,CMS । Banbehari Pal and other 
'•■'ent to ths colliery office to seek an Interview with the 
Manager to discuss about certain cases of non-payment of 
dues to some workers on account of Paid Festival Holl-days 
for KMipuja and Durgapuja,1958.Said Shri Sharat Datta met 
the workers but in a hostile attitude. He addressed the 
workers, among whom there were some leading office-bearers 
of the CMS, in filthy language and told them categorically 
that if they(the workers) dare to collect union memebership

1959.No


CIS Ab//3 /59 . 2 * Continued*
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any further they will subjected to such manhandling as may 
lead to their death*25th April being a date for weekly 
payment of wages Shri Sharat Datta said that if you dare 
to collect x union membership to-day you will have to face 
my people* They will come at the paytime* '

Who are these *my people”• They are, as everybody 
knows in the collieries* none else than anti-social goond&s* 
The matter wag brought to the notice of the plollde autho - 
rity( O.C*, Ranifeanj P.S*)*But, xix nothing happened • On 
the otter hand * Sarbasree Satyanarayan Pathak, Banbefaa ri 
Pal and Jiuth Routh were chargeshe*ted on 29-4-59* The C*S* 
is as follows :

It has bean reported to me that you hay* a 
assaulted our overman Ineharge Sri S*C*DUTTA 
near the substation building in presence of 
the staffs at 12 noon on 25th April 1959.

sd/.Manager,Northbro ok Colliery*

The reply to the C *S • Is as follows •

I am surprised to see the charges* You are 
misinformed and misreported* So, I deny the 
charges which levelled against me because 
they are quite false* The chargesheet issued 
agaisnt me for my trade union activities which 

you do not like* I would request you to please 
withdraw the chargesheet and stop harassment to 
me •

signed by the above accuseds indi- 
vidjially* dt* 5*5*59*

Shri Datta hag of course proved himself to be ti'ue to w hat 
he says. He has brought a number of goondas from outside* 
So fir, soma 15 have been seen by the workers in the collie* 
^ry. He is oontinuoulsly threatening the trade union activi
sts, such ag,2dt±xx Sarbasri Satyanaarayan Pathak, Shakti 
H^kherJl,Banbehari Pal, Ramkinhen Ranth, Mohan Rauth and 
^nil Chukrivaj?ty etc* On the 2nd May also there was a 
serious apprehension of breach of peace in the colliery 
to be committed by slid Sree Datta. The matter was reported 
to the O.c/Ranlganj ?<S*

This is how the Code of Discipline is being 
violated by the management of Northbrook colliery without 
any regard to the laws and customs of tne country*

The management must be asked to stop this 
• i-nti-code of discipline practices for better labour-manage
ment relationship in the industry*

With thabks*

Shri R.Y*Ba?u, Addl* R.L.C(C), Kanpur*



1959

Com.Kalyan Roy, 
General Secretary, 
C/o Colliery ^azdoor Sabha, 
G .T.Road, 
ASANSOL

Dear Comrade,

The Labour Ministry has circularised 
the colliery owners’ organisations to 
implement the provisions relating to 
payment of overtime and annual leave, 
voluntarily from 1st June 1959• A copy 
of the letter is enclosed for your 
information.

With greetings,

Yours fraternally, 
Zh-

M.AtcKuthan



May 16, 1959

General Secretary,
Indian Mine Workers Federation, 
Near Mac & Co, 
DHANBAD.

Dear Comrade,
below the

Please find k&tfWiXk x/copy of a letter 
received from the Labour Ministry regarding 
Saunda Colliery accident.

” W^th reference to your letter dated the 
6th April 1959» I am directed to say th t the Mines 
Imspectorate which inquired into the accident at 
the Saunda Colliery on the 27th January 1959 
has come to the conclusion that the accident was 
caused by the ignition of inflammable gas as a result 
of smoking. As there is no doubt about the facts, 
there is no need to set up a Court of Inquiry.

2. As regards the remaining points raised in your 
letter a separate conrn uni cation will follow.”

With greetings,

Yours fraternally,

I t>
(K.G.Sriwastava) 

Secretary
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TRUE COPY -( Annexure Co )Re^oluations;-1) T?iat the management should be requested according to their assurance on dated 2-4-59 and 24-5—59 by both the management respectively, to fulfill and consider the Demands at on an earlier date. The Labour Dept. and the Government are also requested to .take the matters concerned with the Lines of M/s T<P£Shao & L^s R.G.Pasari for the sake of the poor Workers. This Meeting also resolved that the Demands should be sent before an Industrial Tribunal and for this the authority concernd are requested take this matter under Section 36(1) (c) of the Industrial Dispute Act,1947.2) The meeting condoned the Victamisiation of the workers by M/s T.P.Shao, Barajamda and again request to the authority concerned to take immeadiet step for re.instated of 32 v.’orkerSfV.’ho were alleged to be in one of the Striker.And were alleged to be one of the Union Member.3) It is resolved that the workers who were discharged on the time of the Closuer in the Month of Dec.58 should be re-instated • At present workers are not being re- -instated , while the Mines has already been opened on dated 25st May.59.4) The Account end Membership Receipt of the Provident Fund deducted by M/s Ram Gopal Pasari of 276 Workers from the month of Dec.57. should be forced to make clear of the present situation, also Provident Fund Commissioner ( C ) are requested to deel'With this matter.■'it also resolved that the workers of M/s D.K.Pandey , l^s Vishanji Umarshi , IVs T.P.Shao, M/s M.L.Jain , M/s Pattani all Surajnull, M/s H.K.D.Mangilal , h/s Ilanha Lal Bajrang, lYs Arjun Laddha M/s I.T.S. M/s M. Aikat ( All are of Barajamda )who are still being deperived with those Scheme, should immeadietly be intitled to be a Member of P.F.Act. The workers are of the Mines as well as of the Barajamda Plot. In respect of t his the Provident Fund Commissioner & Regional Provident Fund Comm- -issioner are requested to take proper action against the contrevention of the P.F. Act by the above Stated Owners, were un-animously passed.(b) It also resolved and passed that the Govt, should take proper action for implea- -mention of this Scheme properly, and in the China Clay Mines area this Scheme should bo forced,for this the Govt, should take necessary and proper action, as ma ybe required.5) Proper Impleaantion of the Mines Act under the provisition of Sec. 19,20,21,22,51, 52 Etc. should be maintained by the management, and for this the authority concered should take proper action. Viz. There is no Crea ch in the Mines of E/s Vishunji Umarshi & Co. M/s Rattanlal Sraj mull • Li/s M.L.Jain.of Barajamda while the Union several times tried to draw the attention in this respect, but yet a 11 are in Vain.Resolved that a Wage Board Committee should be form as it is in the Coal Field area. Fie average income of the workers working in Iron Menganeso are the worst rate .-The Central Government should take it under considei’ation and should be placed before the Indian Labour Confex*ance.nesoivcd .hat the Demands of the Bonus should also be immeadietly considered by uho management as well as by the Government.3) Resolved that a Dispensary provided by a Trained Doctor should bo opened at each i.Iines. au present thoi*e is no Trained Doctor nor any Dispensary in ary Hines. Therefore the Government should take this matter onfanrrtWrw Wrytv and proper step should be ta ken •9) Resolved that the rate Of Barajamda Plot workers should be fixed oi.e. Rate of ’..agon . Rate of daily v^ges. Supply of Rice in concessional rate. Rate of lead. Annual leave wages. Provident Fund etc. should be fisced and should be equal.(a) Might Work by Female workers should be stopped otherwise a separate rate should be given for ni^ht work.(b) Meekly payment should be made on in the end of the working day.10) Resolved that the Govt, should take proper action against the Retrainchment of 5,000 wor?cers which is going to be on the month of July by TISCO. Moamundi. and the workmen should be provided by the same Finn.mat oa?0s oha ys84 against the Union Official including 11 UinercT3? J-i°n4a, should innsadiotly be withdravm, which has been alleged charges an the 3trM;e perioud. And the Hon. Chief Minister ofBahar as requested to make an proper enquiry against all this case, for which many representation has already been made. Continue on next page:



Continued from Previous page:

. 12) Resolved that the Registerar and the Trade Union Inspector of Bihar are 
requested to Registered the Mines Mazdoor Union at on their earliest date, *

(&) It also resolved that the Minos Mazdoor Union Barajemda, B,0. Bhondu & Karanjia 
should be recognised bp the management and for this the Central Govt, is 
requested to take propel' action and step 0

13) Resoluations also passed to donate a amount of Rs,51/ - (Rupees fifty one only) 
to Jamshedpur Llazdoor Legal Fund and to the A,I.T,U,C, Building Fund each? on 
behalf of the Minos Llazdoor Union, Barajomda,

S/d Symon Topno

President



The Government of India has proposed the 
following draft amendment to Rule69 of Mines 
R^les, 1955.

*In the said rules, in rule 69, for sub^ 
rule (1), the following sub-rule shall be 
substituted namely

”(1) The owner, agent or manager shall 
appoint a Canteen Management Committee which 
shall be responsible for the management and running 
of the canteen”. *

The following amendment to Form 3 apgg^Qd^dd 
to the payment of wages (mines) rules has also 
been proposed.

♦ In Form III appended to the said Rules:-
$i) columns 2 and 4 shall be omitted; and
(ii) columns 3 and 5 to 17 ahsll be re-nnm- 

bered as columns 2 to 15 respectively.*
Please let us have your connents on the above.

S^B9Bferee tin^s.

Yours fraternally,

Office Secretary
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RESOLUTION NO 3 w- — •— —• — — — — — *• *• «

k Annual Mooting of Mines Mazdoor Union, Barajamda ,• B.O. Bhonda & Karan jia 
held at Baraihuru Football Maidan on this day dated tha 29th June 1959 at 
5-30 P.M. under the Presidentship of Sri Symon Topno<> The following resolved s-

• • /Resoluations :- •
a) Resolved that a Deputy President should bo appointed, and-for which Dr. Misra

>■
of Jamshedpur is being ellectod by the Mass*

Sd/ Symon Topno
Dated the 29-6-59

PRESIDENT. W

'■icr
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Annexure Mo A©

Total Amount Received !- Rs o220'

_• Subjects: For the Year of 1958-1959©

October November December January Febreuary March Total.

Printing : 125*81 N.Ps© — — 27’01 — 49’77 : Rs.202’59

Registeration: 11’00 MM MM — 6’50 20’00 : Rs.31’00

Relief : 33’00 3x1*00 --- ——

/
6’50 100’00 Rs.173’50

*»
Publishity I 15’00 37’00 --- ——— 25’50 Rs.77’50

Stationary : 1’94 27’50 --- —— 26’60 35’26 Rs© 91’30

Traveling Fair: 3’50 19’00 5’00 —— Rs© 27’50

Posting : 7’99 7’18 33’14 4’12 3’06 34*35 Rs. 89^4

Office : 7*50 20*21 14’06 7’25 7’00 8’75 Rs. 64*^7 *

Allcwanco : —mmmm 96*00 56’00 106’00 45’00 165’00 Rs. 468’00

Legal Defence : 34’50 114’50 175’00 142’50 163’00
Rs. 6^50

Loan 200’00 Rs. 200’00

Salary : 30’00 Rs. OO^^g
------- — .---------- -------- -------------- - — - - ------ —---— --- L - ~ - ■ - ——_,______

Total Rs. 208^5

m Collection Received
Subscription
Donation :-

Total
Total

702’00
1500’88

702’00 'W 
1500’88 W

Total Lbqponces Rs.2080’

Dated the 31st March 1959 © Total Balance in hand LRs.122*38.

3/d luunehwer Farshad 
General SacretnYy S/d Symon Topno 

Treasurer.
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1 6 JUN W59( Affiliated to A.I.T.U.C.)

P.O. Cherrapunji, lower Cherra, 
Dt. United K & J. Bills.

The Manager,
Cherra-Chhatak Ropeway Co. Ltd.,
P.O. Cherrapunji.

Dated Cherrapunji the 28th May, 1959.

Subject I- Violation of Indian Mines Act, 1952.

Dear Sir,

I have the honour to draw your kind attention to the sections 19 and 20 of 
the Indian Mines Act, 1952.

It will be clear to you from the above that these two sections quoted above, 
sake it imperative on the owners of a nine to sake provision for drinking water and 
latrine, urinals etc., for the workers engaged by bin.

But we are constrained to note that none of these has been implemented by 
your company which is an obvious violation of the provisions of the said Act end which 
has been causing great inconveniences to the workers serving tinder your company.

May I, therefore, In the interest of the workers, request you to take imse- 
diate necessary steps to implement the said provisions of the Act.

Thanking you,
Tours faithfully.

(Paresh Das) 
General Secretary, 

Cherra-Laitryngaw Colliery Xacdoor Union.

vrvnnTTwpiowr of Mines.
2. The General Secretary, Indian Kino Workers* Federation, P.O. Dhanbad (Bihar)
3. The General Secretary, AITUC, 4, Ashok Road, Mew Delhi.
4. The General Secretary, APTUC, 

P.O. Tinsukia, Assam.



COPY. .
Minutes of discussion held at Darbhanga Hou^b 
on 23rd May 1959, in the presence of the 
Conciliation Officer (Central), Hazaribagh, 
in the dispute regarding retrenchment at 
Bhurkunda Colliery, between NCDC Ltd. and 
______ their. w_Qrtoen_.________________  

- / 
PRESENT :

1) Shri R.N. Singh .. Chief Mining Engineer (K) 
representing NCDC.

2) Shri M.N. Bharati .. Secretary, Coal Workers’ 
Union, Bhurkunda Field.

3) Shri J.K. Mani .. Conciliation Officer 
(Central), Hazaribagh.

lo It is agreed that all the male workmen

proposed to be retrenched from Bhurkunda Colliery would be 
absorbed in the other collieries of the Karanpura Field (Gidi 

Saunda & Sayal) against vacancies that arise therein, without 

break in the continuity of their service. The period from 

the date they are struck off from the rolls of Bhurkunda 

Colliery to the date on which they are absorbed in the above 

mentioned collieries would be treated as leave without wageso 

2. The CME (K) would issue immediate orders to

the collieries concerned not to recruit any workman from the 

open market until and unless the workmen proposed to be 

retrenched from Bhurkunda Colliery and referred to in para I 
above are absorbed in the above mentioned collieries.

Sd/- 
(M.N. Bharati) 
Secretary, Coal 
Workers' Union. 

23/5.

Sd/- 
(R.N. Singh) 
CME (K) 
23/5

Sd/-
(J.K. Mani) 

Conciliation Officer 
(Central), Hazaribagh.

23/5



June 19, 1959
Dear Comradet

Thank you very mych for your letter of 
15 th inat»

Please send us a copy of the report of the 
police in a court case uhich need sot be a cert 
fled one, as even an ordinary copy would serve 
the purpose for the tijae being*

<Lth greetings,
Yours fraternally,

(K.G.Sriuastava) 
Secretary

General Se ere tary,
kayalax Bihar Koyala Mazdoor Union, 
Dhanbad•



Copy of letter No.MIII-6C3) / 59 dated 16/20 June 1959

From
P.N.Sharma, Under Secretary, M of L.E.

To
Kalyan Roy, Gen. Secy, IMWF

Sub: Representation from the INWF regarding 
condition of Miners, loaders and other Workers.

Dear Sir,

In continuation of this Ministry letter No.MI-5(l$/59 

dated 18th May 1959, I am direct to say that on enquiry it 

appears that no miners and loaders have ever been asked by 

the administration to work for more than the scheduled hours 

and no compulsion was ever exerted to force the fioal cutters 

and coal loaders to work more than the hours of work permissible 

under the Mines Act. In Kargali colliery, three-shifts-working 

in Mines is going on but the same could not be introduced in 

Bokaro colliery due to certain difficulties.

Tours faithful1y,



June 22, 1959

Com.Kalyan Roy,
Asansol

Dear Comrade,

Enclosed is a letter to you 

received by us from the Ministry of 

Labour & Employment.

With greetings,

Yours fraternally,

(K .G .Sr iwalta va) 
Secretary

Encl: letter in 
original
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Indian Mino Workers Federation

Calcutta, 19th June.

My dear Com. Sriwasatava:

- Thanks for nominating me as the
AITUC representative to the Third Miners’ International.

One of the main reasons I was not 
keen to go is the slim chance of getting any passport. Last 
time, during the Leipzig conference, when I did not get it, 
I felt extremely disgusted. When one decides not to go, then 
there is no worry or trouble. But when one decided to go, 
and then find kimsttf that just because of a passport, he 
could not go: the aftereffects are rather bad.

That is why when you told me in 
Delhi, XxBatdxMX I did not express any keen desire.

But now after getting your letter 
I told the other commades of coal belt and accordingly, 
XmiraLXBxdxmiataixd^^ I am preparing myself to attend the 
Conference.

&I
,W

■

I have filed the application 
today• The number is H. 751040 dt. 19*6.59*

But the whole things rest on you. 
Th© local passport officials also told me to move the matter 
in Delhi. This is also the.opinion of IIlias and others. 
Would you please xmI send the copy of the letter you wrote 
to sb nominating me to the Ministry of External Affairs 
immediately suggesting that them to issue the passport 
immedately. I hope you will press the matter hard there, 
without which, there Is no chance.

Furb^er, you know I was very busy 
. . „ „ e of arbitration etc. Now I am charging

ole-plan and the entire Work Is being rearranged. K
So if I am; unable to go becuase of passport, then the entire 
work and;time •will be wasted.

That is wQiy, the Federation coal 
sub-committee is meeting today to arrange everything. And 
I will be in Dhanbad for 2 days. I will be hack in Calcutta 
on Monday, 21st June, for Police enquiry etci

• • Hope to hear from you soon,
with greetings,

V r

Yours fraternally



June 23, 1959

Dear Com.Roy,

Your letter of 19th inst. Thanks.

2, I am surprised as to why you thought that we have 
nominated you and others but will not try for passports.

We have the same day written to the External 
Affairs Ministry.

3. As you know, there are two stages.

One, the Government decides on principle if any 
delegation is to be allowed for the conference concerned 
and if so, how many delegates.

Two. they scrutinise the names of those who have 
been nominated by the central TU organisation and applied 
for passports with reference to his/their past record.

4. At the moment, we are trying for the first stage 
and hope to succeed. As for the second stage, you have 
to get o.k. from State Ministry. I hope you will do 
for it.

I will also insist on Satish Chatterjee to remain
your good friend.

I feel that with 8 years of experience, the state of 
feeling ’extreme disgust’ at such things would be over. 
I know some people do not pass this stage ever in their life 
and they feel disgusted all their life. In your case,

achieve
with the success you have achieved or on the way to 

x small disappointment (I wish you don’t have them 
£ sometimes occur will not frustrate you. For 

J^n** worry about fixtures and dislocations.
^^riease^^ normal and don’t start thinking of your interpreter

I assure you that as far as I can see, your ambitions 
will be fulfilled this time also.

With greetings,

Yours fraternally,

(K.G.Sriwastava)



OFFICE GF THE SECRETARY 
MINES HAZDOOR UNION, BARAJAMDA, 

‘ '■ ...................B.O. BHONDA & KARANJIA.

Ref Noo MW/ 190/59 Dated the 17th June,59

Subt- Demands of the workers* of ^/s Dev Kunuva t Bai,
C/o D*K*Panday,* Bara jamda *

Dear Sir,
Plea se refer to this office letter No* MJ/1 65/59 date 

the 2nd June,* 59,. a ddressed to the Mines Manager, l^s Dev Kunver 
Bal, Bara^amda* and copy to you among others*

We ha ve to say that yet w have not receive any reply 
on this subject* You are therefore requested to deal uith this 
matter sad Oblige* us*

C ) Bara ^zada* Manager, M/s Dev Kunver Bai, Barahsada* and 
Secretary, A*I*T*U.C* Delhi*

Asst* Secretary*



OFFICE OF THE SECRETARY

Dto 17th June,.590

e LUNES HAZDOCR UNION,-BARAJAMDA.
B.O. BHONDA & KARANJIA.

Ref© No ©IlIU/l8^/59

To
The Regional Labour Commissioner 

Government of India, 
Dhanbad©

Sub:- Illegal Discharge to Sri Frederick Party A 20
others of 17s T.P.Shao, Barajanda.

• “***^* *—*^*m“**^—1— 1 T

Reminder No<> 2.

Dear Sir,
Please refer to our letter No.EMU/172/59 dated the 6th

June ,59addressed to you and copy to the Conciliation Officer ( C-J 
Jharsuguda in the sub ject stated above.

We have got to say that please let this office know what 
action your good office has taken to it or what is going to be taken?

And for which we shall ever pray.

Copy to the Chief Labour Commissioner ( C ) New Delhi© 
Conciliation Officer ( C ) Jharsuguda. • 

^Sbcretary, A.I.T.U.C. Delhi.



. OFFICE OF SIS SBCBETABY
hikes ^ocon union, bawahda. 

B.O. EIOmA 1 x^HOJXA.

’ Ref. Ue. WSJ/191/59 Dated the 17th Jurn

: TO
The Hegionel la hour Comissimor, 
Dhaabad.

Concilia tion Officer ( C ) 
Jha rsuguda <

Subi- App^intoent cf Sri Uday Tarty & Duhhni Eui after

Dea Sir*
Pless© refer to this office letter UoJ£2J/l 66/59 dated- 

tho Sid June, 59 addressed to the Ktees Hanagar, L/s Dev Samr Bai 
of Ba ra Ja nda , a ad Copy to you a song erthern.

* „ ,' • • ' -•

We hsro to sa y that yet w have not receive soy reply of 
our letter on the dbove subject. You a re tesrflfore requested io 
de^l oith this aa iter sod Oblige us.

■ ■ • -

Years feithflxlly

Asst. Secreta ry
••■■ ' • ' •. . : • - ■ ’ '

CrC. La hour Tntpoctor ( C ) Bara Ja ada • Chief labour CcsaaisslOKie 
Her Delhi, l^aziagar l^s Dev Kranver Bai, Borajaada. aad tekthe 

\ / Secreta ry A.X.T.U.C. Delhi.



•• < 19 JUN 1959 office of she sechsiw
IMCS EA2D00K UIX0Kt BABAJfim 

B«G* IxK&DA 3 7araa|i£^^
Bef.Ko» IMJ/189/^ fY Dt. the 17th June,*59

To . ___
She Concilia ticn Officer ( C ) 

JMrsugada.

Suh*- Grievances of the workers of l?/o T*P.Shao.i2ines

Easisder Bo»2w

Dear Sir,
Flense xsfer to this office letter 3o< 15IU/17^,59 dated ti_ 

the Gth June,.59. end let this office toG^sr action your ^ood 
office ha s tsken to it ? and ^here the case now eta nds 7<



GIRIDIH
COLLIERISS

STEEL, MINES £ FUEL n

/ The tots'? loss^so^far suffered on account of the
* working ox the^Glridih Collieries (for 17 years) 

was Rs 5,60,07,663. According to the Govt, the 
increase in the loss is nothing surprising because 
of the increase in depth the working conditions

< be c ome more di i f i cu 11 • * Though the cost,^hasgona - 
up the quality of c.aal^Uu-go-Qd_ and henc^ the _

J IJovTP^opose ;tp. coctinus to exploit.these mines 
5647^.^e'‘

STEEL OUTPUT

STEEL RB~
ROLLING MILLS

KEROSENE 
IMPORT

The total stee$ estimated to be produced in the 
country when all the three steel plants will be in 
full production is 720,000 tons in Rourke la, 
770,000 tons in Bhilai.and 800,000 tons in Durga pur,

LS UQ 1137/2.3,59 ■V U.
There are 160 steel re-rolling mills at present 
working in the country

LS U(j • 1155 z2.3.59
The amount of special additional allotment of foreign 
exchange that has been made available to the Oil 
Companies for imports of Kerosene is Rs 1.5 crores.

LS SQ 818/2.3.59

NEW STEEL
REROLLING MILLS

STEEL FOR SALE

COAL FINDS

No new steel re-rolling mills have been set imKpy 
State during 58-59, but licences have been isi^d 
for one new unit each in Assam, Andhra and BiMR,

LS UQ 1117/2.3.59 S

By the end of 59 we would have a capacity of about 
2.6 million tons of saleable steel per ’/ear.

LS SQ 804/2.3.59
1^K;

As a result of exploration carried out by the 
Ecological survey of India in the Garo Hills of Assam, 
reserves of the order of 65 million tons of fairly 
good quality coal have been assessed in this area.
Extension of Raniganj cool Seams to Ondal area of 
W. Bengal has been recently established. Reserves of the 
order of 5.25 million tons of coal have already been 
established in Ondal, but the probable re serve 3, .a re 
expected to be more. *

LS SQ 783/2.^.59

CAMBAY OIL Mr.N.A .Kalinin,, who was our Geological Consultant 
has written an article in the Soviet Land of December 
58 forecasting about the oil resources of Cambay being 
3n million tons. This is his personal appraisal.

LS UQ 1191/2.3.59

ACCIDENT IN
S AU NLA COLLIERY

Aa a result of an accident in Saunda Colliery of 
National Coal Development Oorpn. on 27th Jan. 59 
9 persons were injured out of whom 4 died. An enquiry 
has loready been made by the Regional Inspector of Mines 

LS SQ 870/3.3.59

SINGARENI 
COLLIERIES

A sum of 9$ 10 lakhs had been advanced to the collieries 
as a loan upto the usd end of Jan. 59. A further sum of 
”s 60 lakhs will be advanced before the end of the 
current financial. The foreign exchange released in 
favour of the collieries upto the end of Dec .58 
amounted to Rs 54.33,542.

LS SQ '512/2^.2.59
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ADVANCES FORFOREIGN CONTRACTOR

REST HOUSE ATROURKE LA

PIG IRON
COAL PRODUCTION

NCDC

A Sum of Rs 5.75 lakhs was advanced to the 
foreign contractor of the blast furnace at 
Rourkcla to meet the expenses on tariff wage, 
insurance, medical expenses etc., of the German 
skilled personnel sent by the foreign contractor. 
The entire amount advanced has been utilised for 
the pur pose .

LS UQ 568/20.2;59 /

A bungalow at a cost of about 9*7.15 lacs has 
been constructed at Rourkela. It is intended 
to be used by visitors, guests and the Directors 
of the Hindustan Steel Private limited when they 
visit Rourkela.

LS

The production of pig iron during 59-60 is 
estimated to be about 970,000 tons and the 
internal demand for the same psriod As about 
700,000 tons.

Against the target of 22 million tons of 
additional production a little over 7 million 
tons has been achieved by the end of Dec*58.

LS

Claims have been received so far only in respect 
of mining rights required in the Kathara area in 
Gidi, Saunda and Bachra in the Karanpura area. 
The amount of the claim is about Rs 23 lakhs for 
the Kathara area and has been made by the Kathara 
Coal Company Ltd. As there are two other parties 
claiming a share of the compensation, it is 
proposed to refer the matter to the Tribunal 
Set up under the Coal Bearing areas (Acauisition 
and Development) Act, 1957. The total compensation 
as admitted by Government will be simultaneously 
deposited with the Tribunal. In regard to the 
Karanpura area, M/s Bird & Comnany are the 
claimants.

LS

STEEL FOUNDRIES Ten steel foundries are to be set up during the 
Second Plan period. The total capacity of these 
foundries will bo 44820 tons per annum and the 
estimated cost will be Rs 6.5 crores. Over and 
above this the much enlarged project of foundry 
forge with Czechoslovakia collaboration is being 
established at Ranchi.

LS SQ 527/23.2.59

UR GA PUR COKE
>VEN PLAN

The total amount spent so far on the Coke Oven 
Plant is Rs 429 lakhs. The Plant is expected to 
go into pommission in the last week of Feb.59 
with a production capacity of 28,000 tons of coke 
per month.

LS UQ 720/23.2.59
OAL The public sector’s target of additional coal 

production in the 2nd Plan was 12 million tons 
of which 1.5 million tons were to be raised from 
the Singareni Collieries and the balance of 
10.5 million tons by the National ftn Coal 
D. C. partly from its eleven old State collieries, 
but mainly?from the working of new collieries 
in virgin coal-bearing areas.

The production from the Singareni collieries in 
58 was 2.12 million tons as against 1.52 million



Steel, Mines & Fuel Fags 3.

tons in 1955. showing an increase of .60 million tons, 
that is about 40% of the target.

By the end of 58, the target of 0.5 million tons of 
additional production, fixed for the 11 old state 
collieries, had been reached and even surpassed 
the production in that year being 3.48 million tons 
against about 2.8 million tons in 1955, thus showing 
an increase of about 25% over the original production.

LS SQ 624/25.2.59

steel equalisation
FUND

An amount of about Rs 1.5 crores is due to the Steel 
equalisation fund on account of difference in frei^it 
rates as at the end of Bec,57 from two riain producers 
of steel. This amount has not been realised from the 
parties concerned.

LS SQ 634/25.2.59

RUSSIAN ENGINEERS 
IN BHILAI

There are 872 Soviet experts living in Bhilai. Of these 
648 are enegaged on construction. 161 on Operational 
Planning, end 63 with the work of Consulting Engineers. 
The salaries of 63 experts doing the work of Consulting 
Engineers are paid by the USSR Govt., whereas those of 
the other 809 experts are paid by the Hindustan Steel
Ltd. /v
The experts are divided into 7 ’categories:

In addition free furnished

1 Chief Engineer © Rs 4,500/* p.m.
35 Leading specialists #

Specialists ©
A 2,850/- p.m.

118 za 2,400/- p.m.
184 Technicians a Leading 

Foremen f 2,200/- p.m.
49 Interpreters ; 1,950z* p.m.

102 Foremen & Adjustors ,h 1,800A p.m.
320 Other Teclinicians /'1^500/— p.m.

accommodation, theses
are entitled to agreed rates of travelling allo® 
leave concessions, medical facilities & insurant 
against accidents and death. \

LS UQ 842/25.2.59

•arts 
e

STEEL EQUALISATION 
FUND

The total amount of Governm ent/dues recoverable from 
the main producers of steel in \fy.e Steel Equalisation 
fund is Rs 16,20 crores as on 31.1 .59. As a result of 
the increase tn retention prices' announ ed recently, 
claims totalling ^s6.18 crores have to be adjusted 
against the dues. / = J

LS SQ 151/12.2.59 / >.

INTEREST PAYABLE
ON ROURKELA

The total amount of interest /payable for deferred 
payment arrangements in respect of the Rourke la ,4^. 
PJant is expected to be Rs 13.5 crores on the entire 
credit of Rs 75 crores. Interest is payable half yearly 
on Uie outstanding value of promissory notes issued 
in lieu of cash. The rate of interest is 6% per annum.

LS SQ 331/17.2,59

BHILAI STEEL PROJECT 
EMPLOYEES

The number of regular skilled’, employees is 3740 
and rhat of unskilled is 4349.\ In addition 
there are about 28000 Ifcoartme^tal labour 
(including work charged staff) and 45000 
contractor’s labour. \

LS 424/17.2.59
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The total production of cod ill 1958 was 45,340 tons 
( 5.793 in public and 39.547 million tons in private 
sector). • ,

LS SQ 1220/13.3.59 <"

A mining boardjias been constituted in Andhra
LS SQ 1642/3.4.59

Oil (India) (Private) Ltd. which was incorporated on 
18th Feb. 1959 has since -aid Rs'1033.85 lakhe to 
Assam Oil'Company from out of the proceeds of th# 
initial share capital of 12 some crores being their 
asset. -- ’ ’ >7

LS SQ 1636/2.4.59 ■

A foreign contractor has been engaged for clearing and 
ratlins? the blast furnace plant and equipment f rom 
Calcutta Port to Rourkela and the expenditure incurred 
upto the end of November 1958 is Rs 1,01,000/-.

LS SQ 954/5*3.59

FOREIGN & INDIAN 
INVESTMENT IN 
INDIAN REFINERIES

■ ■The amounts of foreign and Indian investment in the 
Indian Refineries are: ( as on 1.1.58)

Name of Company Capital
Indian

S. V.R. C
3. S. R.
C.O.R.I.L

Rs 57>688,085 
178,890,813 
48,246,036

invested 
foreign

122,402,42
146,748,37
93,369,57

has been estaA wholly Govt, owned Company 
with an authorised capital of Rs 30 crores
and control two public sector oi«l refineri 

LS UQ 3480/24.3.59

FOREIGN INVEST
MENT DI COAL

According to a statement giving "recent trend 
Fore in/? Investment in ^ndia" published in the rve

d
Inage

Bank of India Bulletin for Sept. 1958, the to 
amount of foreign investment in coal at tha enflSf 
1956 is stated as Rs 3.49 crores. Figures compiled by 
the Department of Company Law Administration place 
the overall investment in Joint'Stock companies in 
coal during the same period at Rs 22.80 crores.

LS UQ 3481/24.4.59

PRODUCTION OF 
PIG IRON

The production of pig iron £x3k at Rourke la & .lai is
Rourke la

Feb. 1959 7,618
March 1959 12,685 
upto 10th April 5,620

311121
16,025
24,030 “
7.546.60

tons w
u

The market value of pig iron varies batween Rs 205 to 
Rs 225 per ton depending on the grade.

LS SQ 1944/21.4.59

AMMONIA PLANT The contract for the ammonia plant and auxiliaries 
lias been awarded to M/s Uhde, W. Germany for a total 
contract value of 95 8.5 crores.

LS UQ 3342/21.4.59

CLOSURE OF 
MINES

In 58 and 59 (till March) 25 and 4 iron ore mines 
were closed, on account of accumula ion of stocks, non
availability of marketable ore, labour strike a n3 lack 
of adequate movement capacity.

IS SQ 2303/7.5.59*
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FOREIGN INVEST
MENT IN STEEL 
INDUSTRY

Foreign investment which is about 12.83 million Rs 
is only in the two steel companies of Tatas and 
Indian iron. Indian investment in these 2 companies 
is about Rs 44-5 million. Investment in the Hindustan 
Steel and in the Mysore Iron and Steel is entirely 
Indian and is over $s 3,000 million.

IS UQ 3658/29<4.59

PRODUCTION OF
MANGANESE ORE

The quantity of manganese ore produced in India in 
1958 is 1,211,000 tons and that of mica is 630,000 
cwts. Rs 24.93 crores have been realised from these 
by way of foreign exchange.



June 16, 1959

Secretary, 
Coal Workers’ Union, 
Giridih.

Dear Comrade,

Thanks for your postcard dated June 1, 1959•

A copy of the nA Question to Trade Unions on 
ESI,PF and Pension Scheme” is being sent to-day 
by V.P.P., as desired by you.

As regards the statement of Minister of Steel, 
Mines & Fuel in the Parliament about the proposal to 
close down Giridih Colliery, we are not aware of it. 
As far as we know the Minister of Steel, Mines and 
Fuel made the following statements in Rajya Sfebha on 
March 12, 1959*

State ment:- The total loss so far suffered on 
account of the working of the stateowned Giridih Colli
eries (for 17 years) was Rs.5,60,07,663• According to 

the Government the increase in the loss is nothing 
surprising becauseef the increase in depth theworking 
conditions bedome more difficult. Though
the. jcoae...h.aa-KQng. .up. Xhe .Quality. .<?.£. gpai is, gaud-and 
hence the Government propose to continue to. exploit 
these mines.

The above statement categorically states tohat 
"^hough the cost has gone up, the quality of coal 
is good and hence the Government propose too continue 
to exploit those mines•” Hence we not see any 
cause of anxiety to prevail among the workers 
' ^th^t^eount.

greetings,

lours fraternally,

(K.G.Srivllaistava)
Secretary



TRIPARTITE MEET ON COAL
by Kalyan Roy

The sixth session of the Industrial Committee on Coal Mining met 

in Delhi on February 21, 1959 - two and a half years after its last 

session. The committee had on it representatives of the employers 

and workers1 organisations and was presided over by Shri Gulzarilal 

Nanda, Union Minister for Labour. The AITUC was represented by A 

Com.T.B.Vittal Rao, M.P., krKXk'igorkxand Com.Kalyan Roy, President and 

General Secretary of the Indian Mine Workers’ Federation (IHWF).

The Union Labour Minister, Shri Gulzarilal Nanda in his inaugural 

speech said that the success of our development plans would, to a large 

extend, depend on how far the output, of coal kept pace with the expanding 

needs of industry for this basic commodity. Dut, he added, higher produc

tion was not to be secured at the cost of safety of those who worked in 

the mines and were nursing a vital national asset.

i CHINAKURI XXEmX DISASTER AND INQUIRY REFCRT

Inmediately after Shri Nanda’s speech, both the AITUC and IFS delegates 

stood up and drew sharp attention to the glaring defects of the Chinakuri 

(See TUR, February 20, 1959) and demanded immediate 

lwerTOS®Sre^Wre Labour Minister and a re-enquiry. They accused the 

Department of Mines, the Court of Inquiry and the Andrew Yule Company 

of collusion and suppression of truth.

The representatives of the Indian Mining Association jotatasttawi objected 

to a discussion of this topic but ^he Labour Minister overruled this objection. 

He said that the Chinakuri disaster was very much in the mind of represet at ives 

of workers and the entire problem of safety is connected with it, he 

would like to hear what the delegates of the AITUC and HNS had to say about it. 

Shri Nanda also said that points raised in the book, White-washing Encuiry 

in the Chinakuri Coal Mine, published by the Indian Mine Workers’ Federation 

has to be considered. The Labour Ministry has to reply to these points
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Representatives of the employers as well as of the Department of Mines 

however maintained a discreet silence* on the points raised by the AITUC 

and UMS delegates.

NGN-IMPLEMENTAT1ON OF PAEV1UUS DECISIONS

Discussing the official memoranda on “action taken on the conclusions 

of the Fifth Session” of the Committee (August 1956), the AITUC delegates 

pointed out that practically no action has been taken to implement the 

decisions. It was pointed out that except in Singareni collieries, no 

scheme for water supply has either been prepared or executed in any 

one of the coal belts. Even the scheme prepared by the Singareni collieries 

has not been approved by the Coal Mines Welfare Commissioner, although 

it was submitted in April 1958.

In spite of the earlier decision, experience of the last two years 

has shown that the contract system has aniXy 

kxjtxjBastR xEkuxixiwf continued to flourish. The Government of India has not 

made any progress in respect of amending the Mines Act, on the question 

of overtime and leave with pay. The LAT Award has not been implemented 

properly and the implementation Committee has failed to do its job because 

of the tactics of the colliery owners. The employers have ignored to take 

^■■■■■Png welfare amenities. It was pointed out that the report 

of the government on this subject itself showed that out of 555 collieries 

where pit-head baths rules are applicable only 201 collieries have constructed 

them. And even in a majority of these 201 collieries, the baths are Rctk 

unusable because of the non-availability of water and their location at consi

derable distance from the collieries. The condition of creches was worse.

On the question of abolishing the Coalfields Recruiting Organisation 

(CRO), the notorious"Gorakhpur labour", delegates observed that the number 

of CRO labour has only gone up, even though slightly. There exists no 

shortage of labour in the coalfields and large-scale retrenchment is going 

on. There has been no improvement in the condition of workers enrolled in 

mous role still remains as of old - the handy tool of
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the employers to prevent the growth of trade union movement in the colliery belt.

In the general discussion that followed, the AITUC delegates made 

the following observations:

* Since the Department of Mines has failed to carry out preliminary 

investigations after an accident,(as was agreed to in the last session of 

the Industrial Committee),the recommendation of the Amlabad Court of Enquiry 

that a Special Investigation Committee, independent of owners and the Mines 

Department, should go down the mine after an accident, xXanc has to be 

implemented. The specific instances of failure of the owners and the 

Mines Department in the case of Chinakuri tragedy was cited by the AITUC 

delegation.

* There is acute water crisis in the coalfields, particularly in 

Raniganj and Bihar coalfields. The AITUC delegate demanded that insteadwf 

of leaving the water schemes to be prepared by the owners, which they never 

do, the Welfare Department itself should formulate the schemes and work them out. 

It was also demanded that the Settlement Acts of Jharia and Ranigunj should 

be scrapped and the entire area municipalised for this purpose.axxidnKinuHDrx 

judhtxxRjnc

* The contract system is being extended, as in Chapuri Khas colliery,
(State Sector) 

and the NCDC^collieries.

-^A^glaring instance of non-implement at ion of the Coal Award - refusal 

ta of the NCDC authorities to carry out the unanimous recommendation of the

Implementation Committee in relation to overburden workers in Bokaro and

Kargali coalfields was brought before the Committee by the AITUC delegates.

The Chief Labour Commissioner (Central) agreed that the allegation was correct. 

Similarly, the Award is not being implemented at Giridih Coke Plant and 

power houses by the NCDC.

* The AITUC delegation sharply criticised the state of affairs in 

relation to the constitution of Works Committees. In the private sector 

collieries, elections to Works Committees are seldom held. In the State

.t was pointed out, the NCDC authorities are openly
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intervening in elections to Works Coramittees. For fear of the AITUC 

unions winning a majority, elections to Works Committees in Jarangdih and 

Kargali collieries werex stopped by the top officials of the NCDC.

* Referring to the CRO, the AITUC delegation observed that according 

to the xxtatxx statistics, in 1956, out of 13,435 recruited, about 26% 

(3557) were listed as “absconded” . The figure for 1957-58 was 1954 out 

of 12,199. In September 1958 alone, out of 825 workers recruited, 

the "absconders” numbered 251 or 30 per cent. While taking serious 

objection to the term "absconders" as if the workers are criminals, 

ths it was stressed that these statistics showed the abnormal conditions 

existing in the CRO labour camps. All the worker delegates in the committee 

demanded immediate abolition of the CRO.

* The AITUC delegates also demanded immediate introduction of a 

gratuity scheme in the collieries and modification of the bonus scheme. 

It was also demanded that a detailed note submitted by the Indian Mine Workers 

Federation regarding the violation of the Code of Discipline be circularised 

by the Labour Ministry. (While the Labour Ministry had no difficulty in 

circulating the notes from the INTUC on such questions, there has always been 

considerable reluctance to extend the same facility to the AITUC.) 

CONCLUSIONS 
The Committee took the
Tta^foilowing decisions

1. A Committee consisting of Shri A.B.Guha, Mining Advisor to the Ministry 

of Steel, Mines and Fuel and the Chief Labour Commissioner (Central) will 

study the contract labour system in the collieries, its abolition, etc., 

and will submit a report within four months.

2. The Coal Mines Welfare Commissioner will submit a report on the water 

supply schemeseek pit-head baths and creches.A

3. Although the contract system is to be reviewed by the Committee, 

it was agreed that sand-loading, coal-loading and unloading, overburden

removal and earth-cutting, soft coke making and manufacture and repair of

Inot be given to contractors.
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4. It was agreed that while the CRO might continue to exist, once the 

workers are brought to the collieries, they should be treated like other 

workers. All supervision and control should then Kxsts cease and the CRO 
r

workers should not be treated in any different way, other than as part

of the general working force of a colliery.

5. Regarding the re-employment of disabled workers, it was agreed that

the list of disabled workers should be furnished to the Coal Mines Welfare 
the disabled worker

Commissioner.wot Whenever a vacancy arises in a colliery where k®/was employed

■Ksrkxng before the accident, he should be given the first preference.

All disputes regarding this matter should be referred to the Coal Mines 

Welfare Commissioner.

6. The conclusions of the Mines Safety Conference will be considered

by the Government and unions may send further comments.

7. It was agreed that all mails, sweepers, servants, etc., who are paid

from the colliery account should be brought within the scope of the Coal

Mines Provident Fund Scheme. All non-working miners' sirdars, if they

have to supervise or go down the mine or do any work associated with
K9EX±

coalmining, they too should be brought within the scope of the PF Scheme. 
STANDING COMMITTEE £K SET UP

. Q^A^^^ding^CMmiittee has been set up to deal with the following 

and time-scale; (b) Disputes arising out of the Award;

(c) Gratuity;and (d) Revision of the Standing Orders. The Committee will

have its first meeting at Calcutta in the first half of March 1959.

9. A Special Officer should be appointed at Dhanbad to examine the complaints 
on violation of the Code of Discipline. The officer will be assisted by a 
committee consisting of representatives of workers and employers.

10. Although the principle of a training scheme for coal mine entrants 
was accepted, the scheme/is yet to be finalised.
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BIHAR KOYLA MAZDOOR SABHA

REGD. NO. 837

PHONE 2855

P. 0. & DIST. DHANBAD.
J

Jlo........................ ^Dated......................................................195 /
J

To
Com.K.G. Sriwastava, 
Secretary, a.I.T.u.C.
I'! ew D el hi.

Your letter of jane 5,1353.

r ear Comrade,

* I received your letter on th© 
breach ofCode of discipline in selected 
Jharia Colliery with the annexlire. I noted 
contents of, the ministry’ s letter.

The information that Sri S.l^Tiwary 
was expelled on the advice of the Private 
Secretary to the Union minister of Labour 
k Employment was exxx revealed from the 
report of the police in a court case. ^;e 
have a certified copy of the same from 
which quoted . The certified copy is bi eng 
used in the cases at present . However, if 
you want a copy of we can bring out one 
but it mil take some time.

Received your letter of June 11,»5? 
regarding N ew m a ri ne Colli ery addressed to 
the Secretary to the mini str-y of Labour. 
Thank you for the same.

Yours comradely,



Copy of the statement of demand, letter 
No.b/426(l)/59 dated 20.5.59., sent to the 
conciliation officer hyxkh»x» from the secre
tary, Coal workers’ Union, Bhurkunda Branch.

1. There are few new collieries of KCDC.op
ened where kxyx daily labours are being taken, 
ihe mane of the collieries are Gid, i>aunda. / 
chord bar a and cayal • These labours c^n be ob- 
sorbed in oil those collieries.
2. if the labourers were surplus the mana
gement snould nave aiscutbsu before hand with ( 
xxjb his higher authorities of Avia*• so tnat 
they could have arr^n^e lo obsorb but tney did 
not.do sdT ■
3.. Tn Bhurkunda coinery even new labours 
are being taken after retrenchment notice.(Pl
ease see list).

4. The union Has doubt that according to
seniority and juniority the list of retrench
ment has not been made. The labour department 
should check this. s

5. Not a single labour should'}be retre
nched at any cost because this is state coll
iery. At Gindih the colliery is still is loss 
but Government did not retrench even a single 
labour there. >

Mahendra Nath Bharti 
secretary

Coal Workers. Union 
Bhurkunda Branch.



xrue topy
before the conciliation officer(t) 

haxanbagh.
.>uo; netrenchment of i.al scars of Bhurkanaa 

> colliery.

in acaition uo ^revxoua statement 
of demands reguram^ retrenchment of wor^ert 
at Ehurkunda Colliery 1 give you some points 
he re al so: -

1) . According to Tripartite Deci sionZ. have
<no right to retrenchment the labours because
they have not discussed 'pith the Dnion oar not 
have given notice to the union three months Z 

. back.
(see the Delhi agreement)

2) According to Tripartite Decision ma
nagement x&xx xxl have no right to retrench/ 

•the labours hans of mechanisation.
■ * (see the 2nd chapter of Tripar

tite decision).

1 nope on those t/zo points -you can ask 
the management to stop the retrenchment

Yours faithfully .

mahedra Nath >h-
' urti.

^ecretary
. < \ tooi nOfAert viiion

Dat e u 2o/ J/ r^ unaa * raja; u.
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Minut.es of discussion held on 21.5.59 betwwn the represenr 

tative of Bhurkunda colliery(N.C.D.0), P.O. Bhurkunda and th
eir workmen represented by the Coal Workers’ Union. Pp. Bhur
kunda in the presence of the Conciliation OfficersC) nazari- 
bagh. • ' r - . •**-it*****

Present;

1. bhri P.M. Singh, Manager, Bhurkunda colliery.
2. bhri P.Chm, Labour Welfare officer, Karnpura Field.
3. Shri M.N. Bharti, Secretary, Coal Workers’ Union, Bhurk* 

-unda Branch.
4. Shri Nazrul Khan, President, Coal Workers Union, Bhurk

unda Branch.
o. ohri J.K. Mani, Conciliation Officer (C) Hazaribagh. I '*
17 workmen^ in the manually worked O.B. Section have
been taken over from O.B. Contractors on 1st December, 1958, 
as the work of the contractor was not completed, for a period 
of six months and then alternative employment is bein^ gi
ven to them. Reference is invited, to Manager, ^nurkunda coll
iery Letter wo.646/Dev/MII/Estk dated. 29.4.1959.
(Number of workment- Time-rated 44— 11 Trammers, Category i 
IV, 22 Hazree Mazdoors- category X 1> 1 pick sharpener, Cat
egory V, 2 sweeping kamins, Category I, 8 hole drillers, ua- 
tegory VI and piece rated about 460, category, 1.
2 . In order to give alternative employment to the above 
workmen of the manually worked overburden/ section which-is 
coming to a stop on 31st May 1959 due to-the'proposed mecha
nisation of overburden removal, they are being posted an wa
gon loaders as per notice above.
3 .(i) Due to the posting of piece-rated workmen in para2, 
about 456 workmen now employed m wagon loading and who would 
be completing only about 4 months’ service have to be retr
enched . -
(ii) Due to the posting of the 44 time"rated workmen/ fcom 
overburden section, xx a similar number who have not compl
eted one years* service and who are working in the old Bnur- 
kunda colliery have to be retrenched.
4. The above retrenchments would take place on the basis 
of ’last come, first go’ in respect of each category as per 
l.D. (Central) Rules, wherever applicable.
5. ihus the* retrenchment would affect ony $x/x piece 456 
piece rated ana 44 time rated, who are junior most and who 
would not have completed one years’ service by 31st May*59.
6. The management denies all the other minuations cont
ained in the Union’s letter dated 11.5.59. I
Union’s Views ’ 1 . ■. *
1. "The Chief Mining Engineer se or his authorised, re
presentative should have attended his conciliation as he is 
the appropriate authority for the collieries in the Karnpura 
field and he should have been in a position to assess the re
quirements of labour in the other collieries in the .field and 
to find out means to' give employment to the workmen who are 
proposed to be retrenched , m the other collieries where da
ily hew labour is being recruited. The distance of Gidi, Sa- 
unda and Sayal are hardly one mile-away from Bhurkunda and 

’Chorghara* within 3 miles., . '
2. Retrenchment list signed by the Manager is illegal as 
this is a State colliery and in Standing Orders, Manager has

Minut.es
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no right to issue any order without the' signature of the 
Suprintendent of collieries or Assistant/suprinten dent of 
collieries as the case may be, as this is Government coll
iery and Government Rules to a certain extent.

3. Regarding retrenchment notice, every induvidual work* 
me nt should be given separate notice so that each may get 
chance to prove nis Juniority or seniority, On this'issue in 
1952,Labour Appelate Tribunal has dismissed a case of retr- 
enchment order (Number of reference not given but"promised 
to give the reference number and forward a copy Of the deci
sion, if possible) was dismissed, on a reference under sec
tion 33. “ - """ “ "" . , ’ '■ ’
4. " Even after the retrenchment notice, management have 
apponted several new piece-rated workmen. The'retrenchment 
therefore, is not bdriafide. . j
5. There is a conspiracy to break the Coal'Workers’ Un
ion in Ihurkunda'XHikixxy by large scale retrenchment'of 
members of the coal workers Union, because such-type of re- 
trenchment was proposed in Argada sometime back but manage
ment absorbed them easily in other collieries such as uidi 
and baunda, because they were not members'of the Coal work
ers’ union, if these workmen iaxfix were not members of Coal 
workers’ Union , they would not have been retrenched.
6. • The union demands that these surplus hads may be adoxa
ab so rhea in the other collieries of National Coal Developm
ent Corporation without giving rise to any retrenchment.

Management ’ s. Ad di t i c n al Comme n t _s;
1. The Labour Welfare Officer has given me to understand 
that as the Chief Mining Engineer was on tour, Shri Singh, 
Manager, Bhurkunda colliery has been authorised to represent 
him also. So far as Assistant Suprintendent of' collieries is 
concerned Mr. Singh is hi s'authorised representatives.

As regards absorption of the' surplus men in other 
collieries of the'Karnpura Field, I shall recommend to the 
Chief Mining Engineer t-o consider this proposition . In kksx 
my opinion'it may be possible to give such employment in 
the other collienes''as’ far as male workment are concerned 
but about the women wormers, this may not be possible.
2. As regards this item, the Xbmwt appropriate notices 
have been issued by the Manager’of Bhurkunda colliery of the 
Assistant buprintendent of collieries has been‘obtained.
3. * The recruitment, has been'made so as to. carry on the
vzork of'the colliery, asxkkEX those men who have been giver 
notice of retrenchment are still in service.

Even if new men have been recruited during the mo- 
ntM, the men to-be retrenched on 1.6.59 will be given pr
eference for retention in the categories concerned, in 
preference to those recruited during, thi s month. The prin
ciple of ‘last come, first go’ will oe oserved in- respect 
of each category, as far us practicable.
5. as regards No.b, since the indentions of management 
are bona-fide, the allegations of the union regirdm^, con
spiracy, axxfxxxaxx^xx etc. are oeniea.
6. In this connection, please refer to my remarks
under item No.l above.

Sd/-
Sd/- - , &.N. Bharti.
L.M. Singh, Secretary, Coal Workers Union.
Manager, Bhurkunda colliery.

Sd/- .
(J.K.'Mahi.)

Conciliation offLcer(C)
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Minutes of discussion held at Darbhanga;House on 23rd 
May 19 69. in the presence of the Conciliation Officer 
(Central) t Hasaribagh in the dispute re^ 
nchment at Bhurkunda colliery, 
„ their workmen.

spate regarding retro* 
between NCDC Ltd. and

—
, PRELENT :

1. i)hri h.N. Lingh

2. Lhri k.N. Bharti 

3»/^hn J ..a. Mani

.. Chief Mining ^ngineer(K) 
representing NCDC.

. Secretary, Coal Workers’ 
Union, Bhurkunda yield.'
Conciliation Gffioer(U) 

ha^anba^h.

1. it is agreed that allA tne mule workmen, proposed to 
be retrenched from Bhurkunda colliery wool a be absorbed 
in the other collieries of the Karnpura Kield(Gidi, Lau- 
nda & bayal) against vacancies that arise therin, with
out break in the continuity of their services. The per
iod from the date thev are struck off ^rom the rolls of 
Bhurkunda colliery to the date on which they are observ
ed in the above mentioned collieries ^ould he treated as 
leave without wages.
2. ihe CMS (K) would issue i mined ate orders to' the
collieries concerned not to recruit any workman from 
the open market until and unless the workmen proposed 
to be retrenched from Bhurkunda colliery and referred to 
in para above are absorbed in the above mentioned coll- 
ienes.

.,7

• V •

’ Cd/- bd/- Ld/~
(Mahendra Kath Bharti) (R.N. Lingh) . (J.K. Mani) •
Lecrst&ry, coal workers* cmE.^k) Conciliation

23/6/09. OfficerUnion 
23/0/69.

TRUi COPT
J .Mani.

U.O. ( u/ • Musan ba^U.
23/0/09

23/t/O9

4.
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TRUE COPY OF THE '■,'-'-<k-.

No.(W2i-i(29/59. "■ 1 Haaariba^h,
. * '■■ / ' \ • . . '^4-7 ■

W) . > ' . ■ ' 1 « ’'’'A/;, ■■

^he he^ional Labour' Commi

cub; Proposed retrenchment of. workmen of-^hurkundu colli
ery- Failure of Conciliation* ./

Ref:- Your letter No.>-l/101(133)/59 dutea.21.&.&9. 

bi r,
I am to inform you that I held conciliation proceed

ings in regard to the. above di sputes on 21.5.59 at Haiari- 
bagh and on 23-5-59 at Ranchi, but nd settlement could he 
arrived at as the parties continued to hold divergent views 
in regard to the proposed retrenchment. Their views are as 
under: - ' •''<

Union ' s. Views: .
* As per their statement of demandd dated 20.5.59.

Management.* s Vi ewe: ~* * ’
AllJthermale workmen" proposed to be retrenched 

would be absorbed in the other collieries of the N.CTD.C.f 
without break in their service xxd and treating the period 
between the date on which their names are struct off from 
the rolls of Bhurkunda colliery, to the date on which 
they are Absorbed in the other collieries^ > as leave with
out wages. ■ ' ' , • /...
2. Even after the retrenchment notice, workmen are re
cruited for differen jobs as necessary to carry onthe day 
to day work of the colliery, as the workmen included on the 
retrenchment list are still in service, However, the manage
ment is agreeable to give preference to the retrenched work
men for filling up the vaccancies for which recreuitment 
has been made during the months after the issue of the re
trenchment notice. . : .

3. The principle of ’last come, firts go’ is being fo- •• 
flowed in the matter of retrenchment and the lists have been 
prepared accordingly. .. . .

4. ' The Standing: order .in question relates to-Fo.27 of
the Government collieries Standing orders as certified by 
the Regional Labour Commissioner C0) Dhanbad on 5.5.1954, 
which relates to orders of punishment and not to retrench
ment . However, the retrenchment is feeing^ effected after the 
approval of the Assistant^/ Suprintendent of collieries,P.O. 
Bnurkunda has been obtained.
h. As the workmen to be retrenched have not completed 
one Years’ continuous service the question of issuing in
dividual notices to them does hot arise.
6. j The retrenchment is being carried out only to thq^ 
minimum extent possible and this cannot be avoided in view 
of the progress of mechanisation in the N.C.D.C. collieries 
to meet the Five Year Plan targets. -•

Yours faithfullly.
SdX •

J.Ki Mani•
Conciliation Officer (Central) 

Hasan ba^h^
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*0 . xThe Conciliation Officer (C) 

I'axaribagh
No.m/426(1)/59. Dated. 11-5-59..

^ub; Ketrenchment of Labours of Bhurkunda Colliery.

1 beg to inform you that the management of Bhurkunda 
colliery have posted a list of about one thousand labours 
Lime ruled and piece rated both for retrenchment from 1st 
June 1909. management show that these labours are surplus.^ue 
to that t^ey are going to be retrenched., , 

as you know that this field is going to be developed, 
ihere are several collieries whieh are to be opened, if ma
nagement’s motive is *pod tney would have hav< observed them 
without any hesitation. Accorum^ to the decesion df the app
elate Iribunul it was aeciued in 1952 at Calcutta that 
workers who ouuht to be retrenched sboula bo given seper- 
ate notice in person so that each workex* may prove is se* 
nior and who is junior, ibis decision was g.ven by the hon
ourable Chairman of the appelate Iribunul on the retrenchment 
of the workers of Bxxi Gindih colliery. It is also in the 
knowledge of the higher authorities of F.C.D.C. but they are 
surpassing deli be rataly.

Now 1 te] 1 you frankly that the peace'is not going 
to be maintained if the retrenchment is made and there will 
$$ a groat hampering in production. 1 think it is a consipi- 
racr of owners’ of private collieries to exploit the high
er authorities o* b.C.D.C. to break the peace so that produ
ction may be d^&ged and 1 am fully convinced on this point.

Now , for the sake of nation, 1 request you to inter 
fere in this affair immediately and take this matter in con
ciliation otherwise any ill occurence will be happened 1 
will not be responsible for that.

Yours faithfully

Mahendra Nath Bharti 
secretary 

Coal Workers Union
Bhurkunda. Branch. 
r.U. khurkunda.



Indian Mine Workers Federation, 
P.O. Dhanbad
Dated 11th May, 1959

Dear Comrade Dange,

You must have heard about the strikes in New Marine and Kirkaid 

Colliery from 23.3.59. The strike in New Marine Colliery have been called 

off, on and from 7th May 1 959 and the strike in Kirkend Colliery is still 

continuing. The conciliation proceedings held and the strike issues failed 

and requests have been submitted to the Ministry of Labour aid the Chief 

Labour Commissioner by the Conciliation Officer.

I am particularly concerned about the New Marine Strike. In 

this colliery-dis pit es, there was an open collaboration between the INTUC 
*. T ?

i {

and the management which complicated the situation. The situation and 

demands that led the workers to go on strike have been comnunicated to 

you earlier by my letter to you dated 23.3.59 enclosing therewith our 

complaint about the branch of Code of Discipline by the Colliery 

management. Please also refer to my letter dated 8.4*59. Subsequent 

developments have been as follows:

l) The management recruited new miners and started partial 
work from 9*4.59

2) The R.L.C.(C) Dhanbad was pressed for intervention, and 
advised the management not to employ the new miners 
during the strike and maintain Status Quo; but without 
any effect.

3) On 22.4.59 we secured an order from the S.D.O. Dhanbad 
calling upon the management to show cause why the new 
miners should not be stopped but still the management 
continued employment of new miners.

4) On 25.4.59 the INTUC entered into an agreement with the 
management calling off the strike from 27.4.59 and 
inserted a clause that workers who would fail to report 
within 10 days from 27th will lose the lien on their 
service. This agreement complicated the situation.

5) On 28.4*59 in Conciliation with us failed as the management 
held that there was a valid agreement dated 25.4.59. We 
challenged the validity of that agreement.



6) As we are informed the conciliation officer (C) Dhanbad 
referred the matter to the Ministry for advice on the 
failure of conciliation on28.4.59 and the said agreement 
between the management and the IN TUC.

7) In these circumstances we called off the strike aid as 
demanded earlier, again requested the C.L.C. and the 
Secretary, Ministry of Labour for reference of the 
disputed matters for adjudication on 6.5*59.But so 
nothing has been done.

8) In the meantime about half of the workers who reported for 
work on 7.5.59 after the strike was called off have not 
been taken back.

9) I feel that the INTUC nust have manipulated at the top 
(Shri Abid Ali may be involved)with a view to set at 
naught our demand .for adjudication and with this end they 
hurriedly entered into the agreement dated 25.4.59. The 
Ministry’s stand inay be that since there is an agreement 
with INTUC and the disputes have been settled, there is 
no ground for reference of the disputes for adjudication.

10) I have dene every thing possible here at this end and we 
have very strong grounds - both legal and factual. It is 
now necessary that the Ministry be moved in the matter:-

a) for a reference of the disputes on which the strike 
started to a Tribunal

b) for enquiry and action regarding the breech of Code 
Discipline by the company and the INTUC.

c) for necessary action so that all the strikers are 
allowed to resume work.

Unless imnediate action is taken at your level the ministry may 

adverse decision, as I feel. Our effects should be to secure a 

jpMWllEe as early as possible.

I may mention that Com Kalyan Roy met Mr. Menon, Secretary, 

Labour Ministry, once in course of the strike but nothing inportant 

transpered.

I have tried to relate the developments in short. I request you 

to please take necessary action in the matter aid move the ministry and, 

if necessary Shri Nanda. If for proper briefing and presentation of facts 

my presence is required I am ready to that effect. I think it would be
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proper if you arrange for placing the matters before the Ministry on 

the basis of the facts stated in this letter IMMEDIATELY, aid then, 

if required, summon me there.

I hope you will move immediately in this matter.

Hope this will find you in goM health.

With best wishes.

Yours sincerely,

LALIT BURMSS
11.5.59
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Colliery Maz<loor Sab ha W“er C^iicate of'pbstlng".

&&&x G.T.Road. As an sol.-
xxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxx

, JV .. '

CM3/H5C/79/59. '

4.

• X '> X b

May 28„(.I25& »r* * »v 
di/S n£jl£cfl

28.5.59 at 8 a.m. by the management*

Dear Sir, r
The management of North Brook Colliery ( Owner: Shri 

Bimal Kanti Roy )(P.O. Jaykaynagar,' Dist,Burdwai)has locked 
out the colliery on 28*5.59 at S a.m. without any previous 
notice. The lock out is as such illegal.

It is our submission that the lock-out has been 
resprted to by the management to disrupt the Colliery Mazdoor fl 
Sabha which is the only representative organisation of the 
workers In the colliery.That the management of North Brook 
Colliery has since long befen indulging in anti-4trade union 
activities and as such has been violating the Code of Disci- fl 
pline has been communicated to you vide this office letter no. fl 
CMS/NB/Ij/59 dated 8,5«59 addressed to you and copies endorsed! 
to The Gen, Secy. AITUC,the Addl. R.L.C(C), Kanpur and the 
Gen. Secy., IMWF, Dhanbad, a copy of which is enclosed herewith 

/ fl
The management has not since then desisted from such 1 

activities. They have further Issued chargesheets against the 
leading trade union workers in the colliery on 27.5»59 and even 
against such workers who were absent at that time. The charges 
framed against the workers are false and malicious.

And the very next day, i.e., on the 28th May, 1959 
the colliery has been locked out by the management Illegally

A telegram has been sent to the R.L.C(C), Dhanbad 
and the local conciliation office has been posted with all 
the facts of the lock-out.

• . • / - . . . -

•, - ’ F •

Please intervene immediately to expedite withdrawal 
of the Lock-out Illegally imposed on the workers and to 
arrange for compensation to the workers for the loss arising 
out of this Illegal lock-out.

Vilth thanks.

Yours faithfully.

Shri R,N,Basu.
Addl. R.L.C(C), 
Kanpur.

Shri R.L.Mehta IAS ,
Joints Secretary to the Govt, of India, 
Ministry of Labour & Ewplyment, New Delhi.

. . ■

1

To
The Chief Labour Commissioner
Ministry of Labour & Employment
Government of India, 
Nevi Delhi. *

1

Subject : Illegal lock out in the North Brook Colliery on

Copy to :
I.

2.

Gener



2 continued.

existing in the colliery. During the recent verification of memebership 
in the colliery conducted by the Verification Officers of the Govt, of 
India it has been decidedly established that Colliery Mazdoor Sabha is 
the only representative organisation of the workers and ther e is no 
case of two unions .

So, any such issue raised now is to be considered as promoted 
by ulterior motives.

The management should cease their anti-trade union activities 
and give recognition to the C.M.S.

The management is responsible for the recent troubles in the 
colliery and proceedings should be held against them for violation of 
the I.D.Act and the Code of Discipline.

Pleaese take up the matter wlthk the Ministry of Labour & 
Employment.

With frater-nal greetings.

Yours faithfully,

for General Secret-ary.
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/THIS GOPf/

CMS/NB/15/59

To
The

COLLIERY MAZDQOR SABHA
G.T.ROAD.
ASANSOL.

Dated, the 8

Chief Labour Commissioner
Government of India
Ministry of Labour & Employment 
New Delhi.

th Mey,

■W.-■•■•-• -W

Subject ; Violation of the Code of Discipline by the
Management of the licethbrook Colliery. P.O
Jaykayn&gcr, Dist. Burdwan. W 

,1^

Dear Sir,
The management of the Northbrook Colliery,P.O. Jaykay- 

nagar, Diet. Burdwan have of late been violating the Code of 
Discipline systematically. It is quite evident from their acti
vities that they have no desire to discontinue the practice of 
violating the code of discipline.

For example, the management of the colliery Instructed 
the Attendance Clerk not to allow Sri Sakti MukherJi,Pump Khala- 
shl and Secretary of the local cranch of Colliery Mazdcor Sabha 
to Join his duties and he was a a a matter of fact not allowed 
to join hia duties on the tjth February 1959* No notice or 
charge sheet was issued to'hlm.

Similarly, Janab.Ismail, Mason is not being allogd 
to Join his duties since the 25th April 1959 for his tra^Hn 
union activities. No charge sheet or notice to this effec^Ksa 
e er been issued to him. 3S&

Thus, even the Standing Order is also being vlwMpd 
by the management quite unscrupulously•

Inspite of all attempts of the management to d^Mfp^ 
the ”-abhart it grew up tmong the workers strongly and isSKll 
growing. In the month of April, the verification officeriMf the 
Union Labour d Employment Ministry came to the colliery 3B 
verified the mectershlp of the ”Sabhaw and it was proved^eyond 
any doubt that the HSabha” enjoys the-universal support of^xkxx 
majority of the workers w^o arc paid members of the "Sabha". 
This made ;he management loose their common s^nse even and they 
adopted a line of creating provocation in the colliery with a 
view to put the workers in o trouble and then to fish in trou
bled water, bo, on the 25th April,1959 at about mid-noon (12) 
the Incharge of the colliery Shri Sharat Datta who is the de- 
facto aetg. Manager when Sarb&sree Satyanarayan Pathak,President, 
local branch of CMS; Saktlpada Mtikherji, Secreatry,Local branch 
CMS; Banbeharl Pal,and others went to the colliery office* to 
se k an interview with the manager to discuss about certain 
cases of non-payment of dues to some workers on account of 
paid festival holidays for Kallpuja and Durgapujs ,1953. Said 
Shri Sharat Datta met the workers but in a hostile attitude. 
He addressed the workers , among whom there were some leacing 
office-bearers of the CMS, In filthy language and told the® 
categorically that if the (the workers) dare to collect union 
c mbership dues any further they will be subjected to such 
manhandling as may lead to their death.. 25th April being a 
date for weekly payment of wagees Shri Sharat Datta said that 
If you dare to collect union membership to-day you will have 
to face my peaople. They will come at the paytime.

Kho ar these "my people*. They are , aseverybody 
knows in the collieries , none else than anti-social goendas. 
The matter was brought to the notice of the police authorities 
(0.0.RaniganJ)P<3.) . But, nothing happened.On the otherhand, 
Sarbasree Satyanarayan Pathak,Banbehari Pal,and Jluth Routh 
were chargesheeted on 29-4-59* ThAs C.S. is as follows :

It has been reported that me that you have assaultec 
our ovex*man Incharge Sri S.C.DUT’A near the sub-

p.t.o.



sub-station building in presence of the staffs 
at 12 noon on t 25th April 1959. "

* * i
3d/. Manag@r,Northbrook Colliery.

The reply to the C.S. la as follows :
I an surprised to see t.e charges • You are 
misinformed. So, I deny tr.e charges which levelled 
against ae becaaue they are quite false. The 
chargesheet issued against me for oy trade union 
activities which you do not like. I would request 
you to please withdraw the chargeaheet and stop 
harras.sment to me.

signed by th© above accuaeds 
Individually, dt. 5.5-59.

Shri Datta has of course proved himself to ba 
true to what he says. He has brought a number of gcondas from 
outside. So far, some 15 have been sen by the workers in the 
colliery. He Is continuously threatening the trade union 
activists, such as, Sarbasree Satyanarayan xathak,Shakti Mukherjl 
Sanbehari Pal, Ramkishen Rauth,Mohan Kauth,and Anil Chakravarty 
etc. On the 2nd May also there was a serious apprehension of 
breach of peace in the colliery to be committed by said Shri 
Datta. The matter was reported to the O.C*,RanlganjfP.S.

This is how the code of discipline Id being vio
lated by me management ofNorthbrook Colliery without any 
regard to the laws and customs of the country.

The management must be asked to stop this anti- 
code of discipline practices £s» for better labour management 
relationship in the Industry.

. "•
Kith thinks.1

Yours faithfully,

for General Secretary. 
Copy to :

The General Secret ary, 7
A.I.T.U.C. »
New Delhi.

The General Secret ary, •
I. M.K. F. Dhanbad •

Shri R.N.Baau, Addl.R.L.C(C), Kanpur.

p.a. The management refused the workers the right of coming 
out from the colliery in a truck to attend the Central May Day 
Rally at Asansol on 3.5.59- The truck was not allowed to go ir 
the colliery in the night also when the workers returned.



( TRUE COPY )
OFFICE OF THE SECRETARY , MIES UAZDOOR UNION , BARAJAHDA. B.O. Bhonda & 

Karanjia.
Ref No. mJ/160/59 Dated the 27th Hay 59.

To
- The Agent

H/s T.P.Shao
Mine Owners,
Pm ».____
Subt- Illegal discharge to Smt. Sukuraoti Koi, Sombari, Dasma. 

Kairy end others.
Dear Sir,

We wish to draw your attention on the above subject, that th 
above with 17 others has been discha rged by your good self without 
showing a couse of this action.

Further, Eleven workers i.e. Moha na Janam Sin^i and others ha 
also been discharged.

One Syria 1 ha s been suspended for one weeks a nd Sukumoti Kui ver 
turned out forceibly by the help of Police.

These a re ha ppening at your Mines on from the last few monthK. 
And this thing will not, but certainly creating a serious situation.

We ha ve got only to say that to keep a good relation botce 
the labourers and the na na gesnent the discharged workmen should fara- 
-ea dietly be orderedto resume on their duties a nd next there should 
not be any Police a t your hutting.

And for which we rihall ever pray.
C.C. Dupty Comnissioner, Sin^hbhum.

Chief Labour Commissianer, New Delhi.
Secretary. A.I.T.U.C. New Delhi.
R.L.C. Dhahba d.

Yours faithfully 
S/d TLWGTABJE

( P.L.Chatterji ) 
Asst. Secretary.



(Annexure A)

East Jemehary Colliery

COR/59/4

To
The Conciliation Officer (Central) 
Ranigunj. Dt: 29th May,1959.

Sub:- Proposed hunger-strike by some East Jemehary Colliery workers 
from 29th May/59.

Dear Sir,
With reference to your visit to this colliery this morning 

I beg to state that the underground concitions have ssince further 
deteriorate because very soon depillaring would stop for want of 
pillars. As such the management will have to take recourse to 
retrenchment soon.

The question of reemployment of the workers therefore does 
not arise. I can not give any hope for any future employment to those 
workers.

Yours faithfully
Sd. E.C.Guin
Manager.

No. COR/59/5

-(Annuxre B)

East Jemehary Colliery

Dt: 2nd June,1959.

Per messenger

To
The Conciliation officer (Central)
Ranlgun^___ ...

......With reference to your letter NO.COR/16(115)/59 dated
1.6.59, I beg to state that I have already explained to you the position 
of this colliery and have also told you that it is not at all possible 
to absorb any worker.

As regards preposed discussion on the matter in your office 
on 5.6.59, please refer my letter No.CCR/59/4, dt.29.5*59*

As we have nothing more to add and discuss on the matter no 
useful purpose would be served by your attendance, in your office as 
desired by you.

Yours faithfully
Sd. B.C.GMn,

Manager.



Colliery Mazdur Sabha 
G.T.Road. 
Asansol

URGENT Dt: 22nd May, 1959.

Shri G. L. Nanda,
Minis ter of Labour & Employment, 
Nev/ Delhi.

Sub? proposed Hunger-strike by workers of the East Jetnehary 
Colliery from the 29th May, 1959, before the Office 
of the Conciliation Officer (C), Ranlgunj,.

Dear Sir: z /
X deeply regret to inform you that the^ Colliery 

Mazdur Sabha, at a meeting on the 20th May, has decided to 
laun&h hungerstrike before the Office of the Conciliation 
Officer (C), Ranlgunj, from the 29th May, till the assurances 
given by the Labour Ministry and the management are fully 
implemented.

This decision is forced on us by the failure of 
the Evaluation and Implementation Department to implement 
the written assurance given to the Union. The issue is: 
reemployment of 40 workers who were Illegally locked out 
from the 30th May, 1958*

The fact of the case, briefly, is as follows: 
the management closed the colliery for a week (from the JOth 
May, 195§) and declared that the workers have gone on an 
Illegal strike. However, both the Regional Labour Commissioner 
(0) and the Chairman, Dhanbad Tribunal, In its decision dt. 
the 27th November, 1958, Bonus Appeal No. 5 of 1958, rejetubed 

| the plea of the management and declared it to be a lockout 
? and not an illegal strike. *

However, the management refused to take back 118 
workers unless they signed a bond stating that they created 
a disturbance etc etc, which the workers refused. Then, 
completely ignoring all provisions of the Standing Order and 
Industrial Disputes Act, they were summarily dismissed 
without chargesheets and any enquiry. And surprising, in a 
majority of these cases, dismissal orders were issued verbally. 
There were also attempts to drive the workers from their 
quarters by force which was resisted by workers. The Police 
arrested some of the union leaders and men belonging to the 
Contractor.

Towards the end of September, 1958, the £ & I De^, 
intervened and informed the Union, by Its letter dt. 7th Oct, 
1958, No. E&I -55(31)/58, and I quote: t

“According to an agreement which the Regional Labour ; 
Commissioner (Central), was able to arrive at with the 
management on September 8, 1958, It was agreed that the 
management would take back 30 workers Immediately, 6? workers 
in batches of 10 to 15 as-and when vacancies arose, within 'A 
period of 15 to 20 days, and 21 workers, who had been arr* 
by the police for violence, etc, etc, after their acqu*'

This was the solemn assurance given to us
Shri R.L.Mehta, Joint Secretary o *



However, In last eight months, only 69 workers have 
All worker® who were arrested by the police 

have been*fully acquitted nearly five aonths back. /
But not a single worker has been ruesaployed within last 

five aontbe. The 40 workers, who are still unemployed, are 
senior workers wr.o have worked In this colliery for 10 to 15 
years* Instead of riving then <ob8» the management has been 
filling up their posts with'wagon loaders, which have been 
repeatedly brought to the notice of the authorities of the 
Ministry.

On the oth^r hand, the management has developed a 
story that the employment position has become difficult in the 
colli ry because of various reasons. And xost unfortunately, 
the Ministry is accepting these lies of the management* Inspite 
of our repeated letters etc, the Bog,tonal Labour Camslasloner, 
(C), Lb a‘ bad nor Shri H.L.Hetta have cared to enquire into 
these filling up of vacancies by the wagon loaders. Further, 
the question of vacancy doos not arise at all, as the work 
w..icb these 40 workers had been doing for last 10 to 15 years 
ara still there. Only the management is adamant not to gkxx 
kxax roemplcy then.

It is obvious that falling to persuade the management 
to implexont the agreement with ths Regional Labour CosElssloner, 
the authorities of the L&I Dent, and Shri R.H.Sasu, Add.Re- 
glonal Labo.r Commissioner (C;t Dhanbad, are now evading their 
responsibilities and have left the whole matter to the whims 
of th© ^aneg^m^nt. This soft attitude or the L&X Dept, has 
further encouraged the management to tear the agreewnt to 
pieces. •

This policy of tbs Ministry has dealt a serious blow 
to the conCldance of workers who have all along remained 
absolutely peaceful hpplng that the agreement would be aaterlaled 
into action. They are HariJan workers, without lands and * 
property. This contiguous unoaploywent for one year has 
practically runted them, waited for nine months without oven 
holding a meeting in order to bring about a change In theal nd 
or the employer; but all these have been proved to be useless.

So the Union has decided to launch hungerstrike from 
the 29th May for the. implementation of th© assurance given 
to the workers that all would be redeployed. The Union and 
workers ere fully prepared to cooperate with the Ministry for 
an early solution of the matter and slnor?rely hope that the 
as-nnances given by the Ministry, for which the workers arc 
fl htlnr, would be implemented.

The Union jmd workers request the Labour Minister 
to intervene in the matter to prevent the death of Innocent 
mlners«

Yours faithfully

(B.^.Tewarl)
General Secretary



THE SI NGA RENI COLLIERIES WORKERS UNION
Branch: Yellandu P.O*

®/247/59. 19/20th,May’59.

The Collector and the District Executive Magistrate, 
Khammam District.

Dear Sir,

Sub: Death of 8 workers in a fatal accident at 
Siddimella, Delomite-Cum-Soap Stone quarry.

It is with deep regret, I bring to you knowledge the 
tragic death of 8 workers while working in the said delomite quarry 
near Suddimella, Yellandu Taluk, under tragic c ircoatances. The 
facts of the unfortunate death of these workers a re a s follows.

1. Bugga Laksmiha. Age.
2. Vajja Laxxmiah.
3. The 11am Muthaih.
4. Thollam Butchiah.
5. Kunja Sammiah.
6. Mu thy Muthaiha.
7. Vajja Butchiah.
8. Vooka Erriah.

22 Years D/0 Bugga Pitchiah R/O Vijayaguflem.
12 S/0 Vijja Swamy. do
25 - S/0 Narsiah. do
25. H/0 Muthamma• do
25. H/0 K. Ramakka. do
55. H/0 Butahmaa. \ do
35. H/0 V. Butchamma. do /
12. s/0 Vooka Venkiah. Siddimalla.

On 12 th, instant 2 dead bodies were reoiered, on 13th 
instant 5 dead bodies and on 14th. instant 1 dead body were recovered 
The delomite was being quarried and sent M/S Sirpur Paper Mills, 
Andhra Pradesh. The quarry is supervised by a person named Abdul 
Ranman.do not posses certificate ofl competency under the Indian

1. The quarry was being worked for the last 3 years.
2. Safety precautions were not being observed for the safety of
the persons engaged and in the working of a mine under the Mines 
Regulations.
3. Records of attendance, and wages were not being maintained under the 
#^yment of Wages Act.
4. Returns were not prepared and submitted to the appropriate autho
rities under the Mines Act, to the Mines Department and the Director 
of Mines S Geology.
5. Under aged persons (ie., below 15 years) are being employed in the 
quarry, and in contrevention of the Mines Act.
6. Wages records are not maintained as per the Mines Act.
T. Timings of work of the persons employed in the quarry are not 
being observed as required by the Law.
8. The worked out quarry is not fenced at all. with the result there 
is always the danger of falling persons and cattle in that quarry.

Contd. On .Page 2.



.2.

9. The accident occured due ct the over hanging rock suddenly 
falling on the persons right below to the depth of 25 feet below it

For your information I may add that there is a person 
by name Kommu Posham, S/0 Kommu Hajam, resident of Uttoor P.O.
Taluk Sultanabad, Karimnagar District^ Andhra Pradesh, who is said 
to be acting oh behalf of them M/S Sirpur Paper ?4ills Ltd., A.P.

I wish to mention that the accident has occured as a 
result of glaring voilation of the Mines Regulations and s afety 
precausions, the accident could not have occured and many /recious 
libes would have been saved.

As such I would urge upon you to take immediate steps 
and procecute the ovmer and the supervisor for the quarry and 
institute criminal proceedings gainst the guilty in the court of 
law.

Your immediate action will be much appreciated .

' Thanking you,
Yours faithfully,*

Sdjf S .K. Lai* 
Branch Secretary.

Copy to: The Regional Inspector of Mines, Nellore.

The Chief Inspector ^f Mines, Dhanbad for information.
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aleni
O KOTHAGUDIUM COLLIERIES: BRANCHES I YELLANDU & BELLAMPALLI.

President:
Sri. T. B. Y1TTAL RAO, M. P ,

General Secretary:
Sri. M. KOMARAIAH.

(Affiliated to A. 1.1 U. (.)
KOTMAdUDIUW COtLICMCS. U.

ANDHRA PRADESH.

/

Th© Secretary,
All India Trade Union Congress; 
No. 4, Ashok Road, 
New Delhi.

Dear Comrade,

Here with is enclosed a memorandum submitted 
to the District Collector, Khammam.

You will find in that, how the Birla Manage
ment in mines has made criminal negligence an'd voilation 
of Mines Regulations resulting in the death of eight workers

You may please give some space in Trade Union 
Record for this news item.

The Inspector of Mines, ^ellore Region has 
visited the Mines and made enquiries* The Deputy Chief 
Inspector of Mines also has visited the spot.

Both of them left this place yesterday. It 
is roumoured that Sri Dev, Deputy Chief Director of Mines 
may go to Birla to meet him and try to make his fortunes 
in this case. Let us take all the necessary precausions 
to see that great Birla does not escape in the case.

Birla is sending his representatives to us 
to find out if there could be any compromise. Our comrades 
at Yellandu said that they are prepared to negotiate in 
the matter of compensation to the families of the deceased.

Birla’s representatives hinted whether the 
compramise would be a final word in this case. But our 
people replied that there should first be compromise on 
the issue of compensation and any thing could be discussed 
later on. But it seems that by arriving at some arrange
ment, they hope to see that we don’t interfere in further 
proceeding in the case.

It will be foolish on their part if they expect
us to leave them only with compensation. Any how this is 
the state of the case as it stands today and we will inform
you of further details.

Yours fraternally,

Copies to: 
The Secretary, Indian Mine Workers’

(P. Satyanaraya:
Vice President

Federation, Dhanbad.
Com. T.B. Vittal Rao, M.P. No. 3, Windsor Place, New Delhi.



May 30, 1959

General Secretary, 
Coal Workers Union, 
(Bhurkunda Branch) 
Diet: HAZARIBAGH 
Bihar.

Dear comrade,

Please find herewith a copy of Shri 
Nanda’s D.O.letter No. LRII-1 (35)/59 dated 
May 29, 1959, regarding retrenchment in 
Bhurkunda Colliery.

Also intimate us with the latest 
position.

With greetings,

Yours fraternally,

Oncl: 1 (K.G.Sriwastava)
Secretary

Copy to Coal Workers Unioj, Giri di h.

Secretary
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(COLLIERIES AT DARJEELING DAL1NGKOT-

telephone : pillans-hat extension-1 
post a tel office pillans-hat

DIST. JALPAIGURI.

Rly Sin BAGRAKOTE ( N. f. Rly. )
•. NO. 

The 22nd. May, 1259.
To
The Chairman,
Informal Consultative Committee 

for the Ministry of Steel, Minis & Fuel, 
NEW DELHI.

Through:- Sri S. A. Dange, 
Member, Lok Sabha, 
Div.No. 440.

Ref:- COAL ADVISORY COMMITTEE.
Sub:- Necessity of amending Colliery Control Order 1945.

Dear Sir,

During the last war Colliery Control Order came into force.
According to clause 3 of the Colliery Control Order, Colliery 

owners are required to dispose coal according to direction of Dy.Coal 
Controller (Distribution)•

Colliery Owners were protected by clause 10 of this order, that in 
case the Coal Controller’s office failed to distribute his coal he could 
stack coal on Govt, account - (this, of course, was a war time measure).

At present Colliery Owners are not allowed to stack coal on Gout, 
account. Therefore if the Coal Controller's office fails to distribute 
the coal of a colliery, the Colliery Owner has no other way but to close 
the Colliery.

It is therefore necessary to amend the Colliery Control Order by 
adding a subvdause (ii) under clause 3 of the following nature.

3(ii) Where a colliery owner has coal available for disposal 
and such coal lying undisposed for more than a month and is not

sections issued under clause 8, the Colliery owner shall 
dispose of the coal within controlled price in the free 

a nd o^n market without any restrictions whatsoever on its distribution.

Such amendment will protect colliery owner, The necessity of 
closing colliery and retrenching of workers will not arise.

Yours faithfully,

HL* AL AT COM. v *O*L

pkr/ks•
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A Genera 1 Meeting held at Baraiburu P?O*Ba rajanda under the auspices of the Mines 
ihzdoor Union, Barajamda,B,O.Bhonda & Karanjia on dated the 6th May 59, a t about 6»P.U 
rega rding the General Strike which Is going on fitaa 1 9th March# 59*

The following resolved ummimousl^ in the presence of 500 Workers I* 
Reeoluutions condemning the refusal of a Conciliation by the Conciliation Officer 

a s well a s by the management to roach a hogoatiated settlement and demanding that 
the Goverment take immea diet action & Step to settle the dispute and if the mana- 
-gement persists in avoiding Conciliatian, the Dispute should be reforod to Industrie, 
Tribunal were unanimously pa sued.

Resolua tion condemned the View and motive of tJxe management for new appointmen 
of new hands to break their Strike for their legal Demands,and the Police attitude to 
keep fa r from moving in the direction of a negotiated settlement by arresting the 
Union lea dors wore also condemned and requesting the ban, Lebour Minister to enquire 
into those miter a Iso unanimously pas sed*

One resolua tions condemned the victimising th© woikere by T,P^hao of 
Ba raja md' a and demands imcoodiet appointment of 20 Workers who were retrainched in 
these porioud*

Lastly tho resolua tions planned continuing a oonsistant struggle to achieve 
their demands.and the Strike will bo continue* And calls the workers of the area to s 
support the Strikers, It a Iso ro s olve d that the Copy of the renoluations will bo 
sent to all the concerns, demanding fulfillment of the Demands, withdraw the cases 
charge d a gainst the Union Leaders including the release order of the General Secret 
Sree MuncShwr Brushed were unanimously passed by thanking to the Strikers for their 
pea cofull Strike which entered in the 49th day with a sucess*

Iho meeting prosided by Sri P*L,Chatterjit Asst*Secrotaxy, of the Union, 
Spechos delivered by Sri* Ka dhusuda n Soy* Sri* Lachman Dao, Sri Arjun Gopo, 

and Sri Symon Topno,of Baraiburuo



W/145/59
To

The Minister of Labour & Employment, 
Govtoof India#
New Delhi©

7-5-59 ,

Fronts- P#L. Chat ter ji
Asst©Secretary,
Mines Mazdoor Union, Barajamda#

Subx- Strike in Baraiburu Mines Owned By M/s R#G#Pasari#

Dear Sir,
In continuation of this Office letter in the above sub ject addressed 

to R#L#C. Dharibad# Conciliation Officer, Jharsuguda and Copy to you among others 
I have to state that today is the 49th day of the Strike and all attempts to 
reach a negoa tiated settlement have failed#

The refusal to sta rt an# Conciliation by the Conciliation Officer 
(C) is a Iso one of the couse to go far from moving in the direction of a nego- 
-tiated settlement, which cannot but is creating a very serious situation in the 
area of Iron & Manganese Mines Its certainly not benefiting the workers but als< 
a grea t loss in the way for more production for the country©

It should also not be out of noted that a public meeting was held at 
Bara^amabcLburu in the evening on da ted 6-5-59 with a total a tte nding head of 
500 workers including the Strikers and the enclosed resoluations were unanimously 
pa ssed©

In these circumstanced I hope that you ' 
take neoessa ry steps to bring about ancieable 

And for which we sha 11 ever pra y#
C.C» Regional lu hour Commissioner, Dhanbad©

Chief Labour Commissioner, New Delhi#
^mt# Renu Chakarborty, M#P# New Delhi#
Secretary, A.I.T#U.C* New Delhi©

dll inquire into this matter and 
settlement©
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OFFICE OF THE SECRETARI
MINES MAZDOOR UNION, BARAJAMDA,.

B.O. Bhonda & Karan jia.

Re f. No.

Com. K.G.Srivastava., 
Secretary, 
A.I.T.U.C.
New Delhi.

Dated the 22nd June,59

Dear Comrade,
Thank’s for your letter of dated the 17th June 59, 

which is just now in my hand.

The Trade Unions Inspector after information has made a 

inspection of our Union on dated 12th June59, as we have already 

gave a information^in our last letter,.

We have submitted a total Membership for the year 1958—59. 

only 702. further the accounts, presences of the appliciants before 

the Inspector, a nd other demanded articles by the Inspector of T.U. 

has been sucessfully shown by us. Now we are waiting for the reply 

from the I.T.U. Patna, as we have been assured. .

Please also make note that the Union named Jamda-Noamundi 

Minerals Workers UHion, Barajamda, has already been changed,. And 

there is no Union in this name on from 2nd October, 58.

You are therefore requested for not to make any correspondence 
*4n the name of J.N.M. Workers Union,. The only Union at Barajamda is 
Jies Mazdoor Union, Barajamda.

With greetings,

Asst© Secretary.

Notes— Some copies of our corresspondance are attached herewith for
your informer



Ref. ?Toc 1.171/194/5?
To

The Regional Labour Commissioner
Govt* odf India©
Dhanba do

Alleged Illega 1 discharge to Sri Frederick Forty 
a nd 20 others > Berajamda.
Conciliation Officer’s l.Uo0 C0J-61(S.IT.)/52-2L4i
da ted the. Sth Junc59. addressed to you I copy to this 
Office*

Dear Sir,
5^5350? In continuation of our letter To. I.ir/197/52 dated th 

17th June.59. Ee have to state the fallowing few lines for your infer- 
-nation and fa vourablc order:

That on or before 2.4.59 ©only Cd'workmen joined their dutie 
and 142 workmen didn’t appear before the management on or upto the 
above date. The only 34 workmen were allowed to resume their duties 
without breaking in their services, as mentioned by the Conciliation 
Officer.

The rest 142 workmen after getting, the information from the 
Union to join on their duties, a. ga in appeares before the management 
after the next da y, a nd on that da y they all including the dis- 
-charged one were allowed to resume their duties.

But a fter that, a groop of workmen were ordered by the 
z mana gement for not to attend on their duties,. And as a result of 

it only 110 were re-appointed a nd the rest were dismissed. It should 
also not be out of mention that two workmen named Sri Marshal 3or jo 
& Sri Dha nu Das were forceibly compelled by the management to submitt 
tho lie signa tion letter, and they compelled to do the same.

And therefore, it is a clear case of Victimisation, and so 
all should be ordered to be reinstated.

' Floa se acknowledge -a nd oblige. S*

C.C. Concilia/tion Officer, Jharsuguda. Secretary, A.lVf.U.C. Delhi. 
Chief La hour Commissioner, Delhi and to the Agent M/s T.P.Shao.

Yours faithfjullv



OFFICE OF TK2 SECRETARY 
HUIES MAZDOOR UNION, E/JcAJAHDA,

B.O. Bhonda & Koran.jia.

Ref. No. 101/201/59 Dated the 22nd June,59

To
The Conciliation Officer ( C ) 

- / - Jharsuguda.

Regional labour Commissioner, 
Dhanbad

Sub:- Grievances of the workers ire. concessional rate rice, 
in the China Clay kines of l/s Jain Chia na Clay,Bhonda

( Reminder Nb.l. ) .' 
Dear Sir,

Please rofwr to this office letter No. WU/175/59 

dayod the 10th June 59 ,. subject mentioned above,. Reply and 

stop taken by you , is being axsaited to tills office as well as 

the workers of that Nunes.

Please acknowledge and Oblige.

C.C. Chief labour Commissioner, New De lhi« 
> Secretary,. A.I.T.U.C. New Delhi.
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No © CO J-61 (S .N.) /59-2241 Dated the Sth June,1959.

To
The Regional Labour Commissioner ( C ), 

Hirapur, Dhanbad.

Sub:- Alleged illegal discharge of Sri Frederick Purty and 20 others 
of M/s T.P.Shao, Barajamda.

Sir,
Please refer to the letter No© 1HJ172/59 dated the 6th June,1359 

from the Secretary, Hines Hazdoor Union, Barajamda addressed to you and 
copy endoreded to this office on £he above subject©

All Cases of discharge of workers mentioned by the Union in 
its above letter and the letter No© MKU/160/59 dated the 27th May,1959 
are related to the last Strike called by the Union in the Hines of k/s 
T.PoShao, Barajamda. The management vide their General Notice dated 
26-3-59 informed all the workers who vzere on Strike to report themselves 
for duty within 72 hours from the date, failing which their servicesxwse 
would be termina ted. Accordingly those workmen who reported for duty on 
and upto 2-4-59 were allowed to resume their duties without break in ths 
their services

The workmen mentioned by the Union failed to report for duty 
upto 2-4-59 end hence they were discharged from service by the manage— 
-ment vide their General Notice dated 3-4-59.

Yourd faithfully

S/d ILLEGIABLE 
( S.M.Dikhale )

Conciliation Officer ( Central)
, Jharsuguda©

aHL -^r^urded for information the Secretary, Mines Mazdoor Union, 
da with referance to his correspondence resting with his letter 

refered to above.
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1. Aidhu a
2 Baswa

4.

Sugi a 

Gho se

Annexur$( A)

Drillers

Lachhiram.
Bulaki . mucallr.
Sahabali

An du.

■K

6. chandabai

6 . Buiak das
7 .Tejmati

8 . Bahadeo

9 . Budhwara

10. Basmati a

From 1/6/69 as a miner

at crusher.

30. hat am
• 31. Bi ahi a

32. Ab hi ram

33. Nago bo singh

34. hi sun

35. Doman

36. Rupobotin
37. Monia

r58. Drupatia

39. chhrko

40. Qi rbari11. Aghani

12 Hilminia 41. Dhani ram

13. Ramdhani 42. Bi sahin

14. tfanki 43. Raj mat i

lo. Mongri 1st .^^r44. Pa4,cna

16. Sam ri •45r Nanki

17. Subash 46. Jamuna

18. Moti
■ -4.' ’ "

47. Bimala

19 . Monada

20. Fulalo
21. Salagi

22. Dasri

Sudama
5

49 . Kami a-
50 . Bhola
51. Hari sh C hand ra a

BT

Vl

-iife

23 Mohana

24 airj ee
Sukhdeo

Kantiya thakur appointed as a Bailing 
Khalasbi in .place of son alii from 8/6/5

59
26

and Naresh Prashad al so was appoir
• • -- . - • s A.* *

27 Lak ham an

28 Ramkash

29 • Manbai

-ted in place of shonshi from 25/o/59.

Bhuneshar Bhagat was appointed in 

place of shorshi from 11/6/69 where 
ne was m sica report. i> h



Secretary 
coal worxeru Union 
Bhurkundu Brunch, 
r. 0. B nu rk undu. 
juU • xui-uri iBu^n.

Bihur.
* < \ •r'- J • . - . . 'i... ... ■• ■••■ ;■ •. ‘. , .

;. . . Copy to: /, \
1. Conciliation officer (C) Fararihagh.
2. C.M.MMr.. R.N. Singh) ".C.D.C. Ranchi.



Oopy of the letter of
Colliery to 0 pimohan

27/6/59

To 
U Rimohan

Please submit in writing that you are not a member or 
a member of the union.

8d/ H.BaGhoe 
27/6/59



A Annual General Meeting of MINES KAZDOOR UNION, BARAJAKDA, B?0© Bhonda Z Karanjia© 
hold at Baraiburu Football Maidan on this day the 29th June, 59© at 5-30. P.M©

The Meeting, in the absent of the President , Presided by Sri, Symon Topno of 
Baraiburu. The following resolved :-
1) This Union which is working on from the day of of 2nd October, 1958 in the area of

Iron Z Eenganeses and in the area of China Clay Mines, has worked with a sucess in 
the leadership of All India Trade Union Congress© This has taken the first step against 
the Non-payment of Annual Leave Wages by L/s Ram Gopal Pasari for the year of 1957.by 
taking Direct Action after failing all the poosiable attempts, in the month of Dec©58* 
(b) This faced and fight against the Clouser of China Clay Mines Owned by M/s Gajadhar 
lining Industries, Bhonda, which took on dated the 24th Dec©58© And the Union after a 
Sucessfull fi^it compelled the management to make an increment of 12% of
their wages* ✓
(C) On the month of December Union also faced a attack given by tte M/s M.L.Jain by 

Closing the Kara npada Mines, as a result of it 300 workers were on in the mouth 
of an Uh—Employment©. The Union Compelled the management to make the payment of the 

Compensation to the workers©
(d) In the month of March 59* the Union Called a General Strike in the Mines of l^s 

T.P.Shao & M/s R©G.Pasari, Barajamda after failing all the avenues to fulfill the 
Workers Demand©iiz. failing direct negotiation, failure of Conciliation compelled 
to call the Strike* The Demand of the Union was very Justifiable ioe* Demand of 
Bonus, 25% Increment of wages, Profit Sharing Bonus, Medical Aid,* Etc© 
After calling the Strike, Union faced a joint attack on behalf of the ma nagement 
by not going on a Conciliation, Arrest of the Union Official, Vietimisiation of 
the Workers by M/s T.P.Shao and etc© But in the End the Union in a long run of Two 
months five Days Strike became a sucess by getting an increment© The Strike was 
withdrawn on dated the 24th Bay. 59 by the Union© The Stride which lasted Two months 
five days due to not interfering by the Conciliation Officer ( C ) Jharsuguda©

x a gain received a assurance by the management in a mutual settlement on the last 
day of the Strike that the management will very soon consider the Other Demands *

2) Accounts for the Year 1958—59 submitted© ( Account in Arme^nre A* )
3) Ellection of the Union Cabinet for the Year 1959-60© ( Details in Annexure B*)
4) Reoloation adopted and passed© ( Annexure C© )

by Q 600 Workers and the resoluation including the above annual 
Mazdoor Union, submitted by the General Secretary were passed

S/d Symon Topno
Dated the 29-6—59.



. TRUE COPY
THE FOLLOWING OFFICE BEARElfe & EXECUTIVE MEMBERS WERE ELIECTED 
IN THE ANNUAL GENERAL MEETING ON DATED 29-6-59 FOR THE YEAR 5$ -60.

S^jo. NAME b OFFICE, & F.NAME. AGE' OCCUPATION. LOCAL ADDRESSED. HOME ADDRESSED.
PRKIDENT.

. 33 Sarkar Building, Jamshedpur, 
J amshedpur,Singhbhum• S inghbhum•

1. Sri Kedar Dass 44
S/o Late Harnandan Das.

’ DEPUTY PRESIDENT.

TradeUnionist

2. Sri Dr. U. Mishara 42
S/o Late Bhubanesv.ur Nishara. 
VIS E PRESIDENT.

Doctopy." Bu rma Min e s, , Bu rma Min e s.,
Jamsh e dpu r,3 inghbhum• Jamshedpu r,S in ghbhum

•

3. Sri Nirmal Kant Bose 37
S/o Late Nalni Kant Dose.

TradeUnionist• Barbill, 62 Narkandanga,
Keonjhar. Calcutta. /

4. Spi Roderick Purty 34
3/o Late Jebus Kristo Purty. 
GENERAL SECRETARY.

Service. Bichaiker Camp, Duia Minesy Manohar-
Bara jamda,S inghbhum. pur, Singhbhum.

if ®
. Barajamda, Chaibassa,

Singhbhum. Singhbhum.

■■

Sri Muneswar Prasad 32
S/o Late Bhola Prasad.
ASST. SECRETARY.

Trade Unionist

6. Sri Panna lai Chatterji 24 - do - - do - 11/1 Vomer Lane,
S/o Late Kunjhuri Kohan Chatter Choudhri Fara.Belgha- 

i 24 Fergana,
7. Sri Jadov Gillua 27

Late Jugdu Gillua. 
TREASURER.

^ervice Baraiburu, Buraiburu,Barajamda.
^arajumda, Singhbhum. Singhbhum.

8. Sri Symon Topno 35
Sri Late Johan Topno 
EXECUTIVE 121EERS.

- do - Gopalpur Camp, Juldia, La^grugahr,
Barajamda,Singhbhum. Ranchi.h

9. Sri Lachman Das 28
S/o Late Baburam.

- do - - do - Lakh ip ai, D^^||gaon,
S inghbum. 4K&

o
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O - do - . -do - Simbera, '<^^^u.ssa,
S inghbhum|^^j

11. Sri lladhusud&n Soy 35
S/o Late Soma Soy.

- do - -do - Kankapokhi^^a Manjh-
gaon, Sin^^Km.

12, Sri Radhmohan Sosi 25
S/o Labe Gopal Sosi

- do - - do - Juldia,La®H®&.hr,
Ranchi

12. Lohnty Ho. 30
S/o Late Sorai No.

-do - Tatiba Camp, Lohari, Ilat^/moriah,
Bara jamda, Singhbhu. S inghbljKC

in 
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TH - do - do - Tatiba, Bara^imda,
Singhbhum.

15. S mi. Du lari kui 20
W/o Jadov lingua.

- do - Gopalpur Camp, Baraiburu,Barajamda,
Bara jamda, S inghbhum. S inghbhum.7 . : y

1G. Sri Nando Tiria 25
S/o Late Ilendga Tiria.

do - Bichaiker Camp, . Lumty, LanJ&ii^ 
Bara jamda, Singhbhum. Singhbhujn^Jr'

17. Sri Kuv/ar Teo 38
S/o Late Kandcy Teo.

- do - Bhonda , Balandia, Bhonda, Balandia, 
Singhbhum. Sinbhbhumx,.

13. Sri Goltto Samad 35
S/o Dumpai Samad.

- do - - do - - do -

19. Sri Ghono Pingua 45
S/o Late Rasika Pingua.

- do - - do - * - do -

SO. Sri Smbhu* Bobonga 22
S/o Nando Bobonga.

- do - Karanjia, Huttgomoridh, Nandpur, Jagamath 
Singhbhum. -pur, Singhbhum.

21. Smt. Nittima Kui 20
D/o Rengso Pingua.

- do - Bhonda, Balandia, Bhonda, Balandia,
S in ghbhum.. Singhbhu.

S/d:- M.Prasad.
. GENERAL SECRETARY

FOR MINES MAZDOOR UNION; 
BARAJAKDA, SINGHBHUM.
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[ Q )Indian Mine Workers 'Federation

q Ou ■<dri. . u □ on ^wiT . lobii&I OlT,T 1 edJ-'sQlw ndeeuoalb s bad I 
.bne aJl use baa ctoMdJ irffieJ.')o eofJon odd eueri , 

el OCT .1 wdd JudJ tknl «J-.oe11{ as tXie*!June,
.eo^j- ’u. loob^oyu emoa ^duoid j ev'Jofq edJ oJni eoroo oJ ^nlax^'

H£££J2£' ?nol Jee33MS jv6'3 adJ jjjOds noln/qo tuo^ el dad W

I 1 3 oj eluiaaoq^Jl el sei nolJeeup edJ woM (S)
• JI Juoob Jslmlfqo Jou XQ JIdiA

General Secretary, 
The Slj^rer^ Co^ Juncalsq \M (J)
A.ndhRft,E dj^s onJ x’O'il aJJuoIaO nl xbjs oJ ev^d 1IIw I

ed $
K

ed J.
:i 'i e; nl

jJJu oJ beJiinfson need ev..d I .Jacqeasq lol xluL dJOl
duor Jen at oie

De az*, Cowr^deJ c j
of:a 5 ulol Is eoneielnoD ’ciealM land 

u les need and ee; Jluroo-Jua Ubidb A
bn^ njdnua sJobsbi1! .moO ,’ileevm To wM'wco aolddicrJld'iB lo

J „c.. JXiw i’IWhCJM-
June,1959, to submit the memorandum before the Arbl$frAt.O£non>$hej 
v’ii.rA9u^^®P^^st*JdCG6e-2q qol ,a J:uolAO al ed Ilfw I ®A
co ,lk?I ?ae^b^u>Pi9j}K^t^

that has arisen in Hyderabad and Assam and discussed the proabable
consequences. t8snlJ0e-X3 ddl*

This is what we thinks
V 1 -d'lt, Jib'll e^ucY ' ,

1. The copy of the agreement is enclosed. The list of 
disput^aj has^ already^been sent to you.

Now* paragraphs, 4 and 5 are most important iMfifeis 
connection. Para 4 does not limit the extension of the Coal Aw® 
only in Begal and Bihar belts but all over India.

Para 5 only gives the workers
Assam abd Andhra, a special privilege to raise issues, separatej®\5 
Where? How? it is not clear from the agreement. ;9';-

So one interrelation is that the Award, as ItOB 
an all India one, is extended"'all over India and not only in a fwfc- 
areas. If any area wouid have been excluded, it could have been’W| 
clearly mentioned^ —r. v

Sxxaxdiyxx In that case, no termination notlceggan 
be served in any area. That woiild go against the Agreement. •

And, following this, it can also be 1 .terprete  ̂
that workmen of these two coal fields can raise other issues, besides 
the 51 issues. The question is where? What is meaning of separately! 
As one Arbitrator has been appointed, it can be Interpreted that 
these separate issues can be raised there before him.

Following this Interpretation, in our memorandum 
the Federation has raised the following particular issues of 
Andhra on the basis of para 5* They are: (1) Workload of Fillers! 
(2) D.A. of Fillers. (3) Pushing Allowance. (4) Monthly scale of 
Tradesmen etc. (5) Minimum wages of Peon and the Medical Staff. 
(6) Conveyance allowance. (7) Absorption of Tunnel Drillers as Cdal 
Cut ters.

Now we can do the following thigg. We can raise 
the issues before the arbitrator and seek his ruling. I do not know 
what will be the stand of the management? They may oppose it. Even if 
they do not oppose it, which Is very unlikely, the INTUC is going to 
put up a determined opposition to the above interpretation. In the 
face of such opposition, I do know what will be the decision of the
Arbitrator? However, we may take a chance.

If the INTUC and employers oppose, then we can 
tell the workers that because of the opposition of them, the Arbitrator 
has refuged to consider the demands. And then we can take other courses 
open to us, depending on the position of the field.
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(2) no 1 JG-iebeV 7 eie^-ioW eniM nsibnl

I had a discussion with the INT.UC leader. They are determined 
to persue the notice of termination and see its end.
.ynut ‘it£ is* ^udte ^likely, as you also think, that the INTUC is $ 
tyring to come into the picture through some backdoor methods.

What is your opinion about the acove suggestion? *

(2) Now the question is: Is It possible to get something from 
the Arbitrator? I am not very optimist about It. .t Vi3$ 9a

(3) My personal prx^rk^e’^nT
I will have to stay in Calcutta from the 25th Hui^p^blll

the 10th July for passport. I have been nominated to attend the 
International Miners1 Conference at Poland and there is not much^time. 

A small sub-committee has been set up to j%b
of arbitration consisting of myself, Com. Prasanta Burman and x 

i iBuHbsfclotfow^ will not be able
to; doi anything Con A vdJ s^oleo muhrmome® edJ Jlmoua oJ t2c?QltenuL

As I will be in Calcutta, for pas sport-,8 yotF^ctitf^ 
send-copy i o fl you r repiy^^^b" tfe fc^ClilWttayfeddiSss? Please do that. 

o'.iJ bessuoslb bna fflsaaA 6ns badsTLsb^H cii nearix 832 JsnJ 
with greetings, .eso :wuoegncc, .

ixnfdJ ew Jedw el siiiT ■'• •
Yours fraternally

xo Juli tul .boaoiono el Jneae^a.^a saJ lo \qoo edT ,1
.uox oj Jn^ s Se^at/^lsi*

gij cl J.i < iaeqal Jaom eas c bns A , s.iqai vsasq woK •’
bisA't. IxoC v.il lo nolanslxe ydi Ji til Jo : aoob £ staS .no-Joenoofl

.sionl aevo Ha Jud aJleu a^did bne listed ct!
iv 3 13 1CW 3.2 J edtfig ^IdO 2 SICH MK

.71 tS.-uaol eaie'i oJ egeliyiiq lalooqe s «s idbnA bo a smeaMffi
. Jn eareea-^.s ©4 J ^o-il wlo -Jon si Ji TwoII

ci ji 83 <oaawa ©JJ Jen J el nol J?j Je'iqioJni ano oB >
wsl o ni yiuo Jon bns si on! aevo Ils bobneJxe el <wio sibcl Ixe ntfSSg 

hog- / d blcoo JI tbeboloxs noou _?veii b uow seis \ne II .sssiSSK
-c ^>2 ^b^noiJns.r

coi'Jc-ii ;;..-i^J on <0230 Jun J nl x<^lhxKXXk
. Jhss* i;.A ©ui 03 bldow JedT .seis v»s nl bevies

b ;-i. 1 i i .j 031c nao Ji <eidJ 30 Iwo Hoi tbnA
~ & al 2.-c .cl3i ii3U sbim leoo owJ 38©a1J io nem^iow Jani

; i.3G.ea 10 \riic3eci si JudJ 1 jAu ei rsoiieeQp sdT .aeueai IC
yi./j 1. ©u n 30 Ji f.;9 d «3d aoJ^iJla^A eno nA

.mid ?nol'?« e^edi b^eiei eu neo aou&ei eJAiicqaa Gaj;i.
bn 3-1033.2 iMO ni t nci JaiqaeJni einJ ^nlwollo^ .igljjh

lo'e^MHgl -liiuoiJuq ^niwolloa ehJ boei^n sad nolA
. ic bjci.ri n (1) :ei£ «C si'c ‘10 ad J no

io t>lsoe ;1. incd (A) .sori 3 well A 1(c) .ai^lH’H lo .A.3 (S)
. .isju l^oib.X ud J bn^ nc/I ‘JO 3&5SW iUUjuiniM (?) .de :> --d i T d

1.0C su B'l^^li id len..uT ‘io noiJqrxoeuA (Y) .oonaweiIs 3o:ibysv?c$
_ .aisjiuc

oc-i ri noo u.-.' ... Hollo'! u ;J oil neo ew woH
.,C;1A J; Ob 1 .^nilui aL. baa 'icJuiJiuia o.tj eaol 'd aeu cl ^uJ

1. . ,1 bGuqqo \3dT Tjnewasr.rodJ to bneJc ©AJ od lllw Jsriw
j: j z.::io-. ai OJ?dI edJ t^lekxlnu piv al doir.w tJi seoqqo Jon ob ;ii J

; nx .rt.. 1 j :■ enJ oJ noliiaoqqo han Ima«.*Jeb qu Juq
. .s .0 ncx-ji^^b yrfj go UIw Jsdw wona ob I taoiJIeoqqo dove 10 ©cel

.vonijjo a exs.7 3* tnevewoH YaoJsaJldaA
aao ,w <©8oqao sav^olqae has UJTyil odJ II

x., ’..nHua/, cd* ic acJiisoqqo edJ lo esuuoed JndJ sa^kqow HeJ
zx«J n ao ew nudJ bnA .abi/smsb enj aeblsnoo cJ boaulti a^ri

( . u. 1.1)
.bl-ii ©dJ io noiJieoq no ^nibaeqeb ,eu OJ noqo



(S)

;• I. J -/I ■: ‘ J ; a er; J o I d ; J e 1a Jul •? 'J ax J > Jw £2nd? #RP<bd

< • C2' u ai j ri-wnlla J*ihJ ci noIcXqd l^aCQiaq
.3iveiuov4i 'o v Joo V*a oclslosh -i-t.:-

GeneraljSecrotary r*ol Joj tdJ jj liblJa cj bebloab noXnu *xuov II
The‘AsWa®‘Coal Wl'n# WoVkersicUnlxm,; Jl z/ cb oJ Jon o5Xot>5 o;:b
Ledo. bJ lil-v u.'?.c?a sjnloq h io^qs los^eu ®*xoln2 a u uc v

* i ■ s* j J* • ■ •< ‘ ■ : ’, '• .nw 'i ..ijTw
.KliOlup 9bic^b Jud

Dear Gotnfdde/^^bJua llaua a b^ oioqca ua;j sdT (S)
3j. cdaJK •sub-committee cwhlch jaetccStJftijgn^ad-pn t4®>

June, and, discussed the memorandum which will be eul^l^Vip JfcQdab^as 
arbitratorvand‘the Si W&tl-dnnincAssamJand-Hy derated* vswqH

. \ -11 J h^v^-rio you ^hav^ giv^h .th^ .^o^ice
ofnation^dr^aott’^ sad nslq Sil Jae ,^IuL dJQI oJ aoi'l 

viuu hjoi ;> Trie-’Cbpy ^dl^the JAgraemeflfruls^CtiftlQSfed^ please >etu4y it 
carefully? * ••* wo.vk Joo obi , eei co 10 .oJe Y*xXLpn© eollo^ lol

>»e are interpreting the agreement in.theq^qklouing-manner:
•v icl i-jiiauq Jeu oals ei Ji ibnuoi^AOcJ si J nl

1. The paragrpahs 4 and 5 of the agreement sftgg.^Sa^c^ltAl.
Our present interpretation is that according to pa ^.4, 

the Award is extended all«oVe£jIndla.oUoArea ba? been excluded. TbsK 
wording is clear. .CEsabbc oJ;uoIaD oJ leUel aucy lo ^qoo

In that case, the notice of termination'wlll’go agO^et 
the Agreement; Jk'ii st cY

And according to para 5> Assam workers may raise y®£ 
issues.'We a re Interpreting that these issues will be raised before^^e 
Arbitrator separately.

In the light of U.ls Interprets tlon^xJrfikour memorandum 
before ’he Arbitrator, we have raised some special points in relatlonfto. 
Assam. They are in relation to: 1. Assam allowance. 2. underground;^ 
allowance 5. raising minimum wages to Rs.1.1.0 basic. 4. Railway Fare 
without any condition and 5- application of bonus schme to the Head office,

(These are only particular to Assam. There are other 
31 points, a list of which also is enclosed)

It is difficult to day what will be the decision of 
the Arbitrator on the interpretation of para 4 and 5» The INTUC Is 
going to oppose the above Interpretation and will fight against Inc^JijUon 
of any issues of either Hyderabad or Assam. .

The IKTUC is going to stick to the notice of 
termination. It is quite possible that they are tyying to win the — 
support of workers by compelling the management to come to an overall' 
agreement wiLh them through back-door method and pressure from above.

It Is rot possible to visualise the attitude of the 
management of the Assam Trading Corporation before the Arbitrator. 
Will they oppose Inclusion of Assam issues before the Arbitrator? 
Try to get information about that.

Even if the ma agement accepts, the ultimate decision 
will be given by the arultrator. And it Is quite likely that in the 
face of joint opposition of the management and the INTUCT, the Arbitrator 
will reject our Interpretation and will refuse to accept ary Issues Of 
Assam.

If the Arbitrator does that, then we can tell the 
wor-.ers about the game of the INTUC and take suitable actions for 
revising the Award end take suitable measures depending on the condition * 
of the field.

Please consider the above suggestion and let us 
know your line of action. You can also indiiectly sound the management 
about it.

(P.T.O.*



On^SaiH) Man® W@irk@[FS
DHANBAD ( Phone 2855 )

Rtf. 3lo................... .. - D Rated.____Srd .June,,..l 959
t S . /

To
Com.K.G.Srivastava, 
Secretary, A.I.T-O.O. 
Nev Delhi.

Sub: Ode of Discipline -Selectel 
Jharia Colliery,__ ___

Ref: Your letter of June 19,1959

Dear Comrade,

As requested by you I am forwarding herewith 
a copy of the police report referred to by us in the above 
matter.

I have underlined some portions which clearly 
shows complic-tty of the I.N.T.O.C. leadership with the 
police in preparing the -said report.

In para 1 of the report you will find the 
No. & date of Shri R.N.Sharma’s letter is quoted by the 
police. This must have been supplied by the I.N.T.U.C. 
office or some of their responsible member, if not Shri 
Sharma himself.

Further down you vdll find that the informa- 
•MSIBn about the incident of 5.7.58 was conveyed to the P.b>. 
by Sri Mahendra Narain Jha,Assistant to the ne?/ Branch 
Secretary of the I.N.T.U.C., and not by the Manager of the 
colliery or ~any_ other official o_f the company.

In page :2 mi idle,you will fldd the relevant 
para about the Private Secretary of the Labour Minister 
regarding expulsion^ of Sri Tiwari. .

Lastly I may mention that the police report 
was entirely false and in the case Tiwari has been
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The Assistant Sprint endent of Coll|eriesf

Bhurkunda. , ,r ®
MCttOranduu/4&7(l)/W. DaX.d. 1st J?n*.1969.

notrenehaent of Labours of Shurkunda Colliery.
wear 41r, 

*be executive voxuaittee of Lho Loal Sorters' W- > ’Union highly condemn your^licy of rebrencament in such
/ Z., ■ ,• '' ''j' ’ ' • ’ 'lw^‘

a locality where people are starving, ahe Union also con* 
• ' ’ • '^' ’ wdwm |he policy of labour department of,the Government wMcl

' < k ' ■ ■“ ^7 ■ - fhave not interfera^in this affair#

as nt

„; > , * r ■.' * . ■. ’’ipii

The union also condemn the policy of vnur depart* 
Because this policy breaks the Tripartite9* Decision.

’ -- , i" '
In Tri partite’s decision it ha# bebn clearly declared”The 
manuge&ent will not retrench any worker due to mechanisdj|en 
if there is retrenchment on an other ground union sho«H 
to informa by management regarding X retrenchment 
woekto or three fitonths before”. But you have not infomo« 
our union at all., In notice beard you have writ ton * 
use our colliery has been degraded due to that we are ^0*' * /. \ t ’- •; ' . ’ r:yjt j
in^ to retrencno* but in the conciliation yotf manager, aU* 
t non sod by you, imdt "Because our colliery is to be 
mechanised due to that we are re b run cum sue workers by 
keeping rational^poi^ of view.” , .....

* By retrenching the labours to-day yon are voi !̂ 
lating Section 33 A. of the Industrial Disputes Act, 
aub$ up .to now (1st Junof 19&9) neither you nor union ha- 
vc received the letter from tha Government that they have 
received the report of the Conciliation Officer. In law it 
i& clear that to long uovernmnt will not receive the 
final report of the conciliation^ that matter will remain 
under pendency of the conciliation. , / :

vuoh above mentioned things 1 was not expee* 
tin^ in uuch a colliery which is xa run by the Government./



At laut union request you and yotf department 4 
xxdxtx- reinstate these retrenched labour^ ©oonor 
later for tho^uak® of nation and p®aod in induutry.

y-

laakendra Hathkharti)

yoM <
-:. -.4^

i
y

ra’ vi4on«
.' branch, 
rkunau. .

*.

Copy to - »'■-• <-v •i
4- i

i.,Labour Minister,of India Government»Bew Dolhi.
2^ Chief Labour Commissioner of India'Government, 

, Kew Delhi.
.. ■» ' . '' \ -■ i-.-':' - '* - ■.■■>•'■'-• * A'.- ■t-~' ..

5. aanaeinb Director, H.C.D.C. (p) Ltd. Larbhanma 
aun£

4• c •&«f h.C.u.U.UJ ^ta® ^arfchan^ &ueaf’
>

uenoral

General

«. - ' '"’'V-.V■ .. .

Secretary,
Secretary,

Coal dorkoru union* umuih 
a.I.T.U.C. 'Delhi.

’■**

9k

i r>-i"



Oherra-Laitryngew Cillery Mazdoor Union 
(Affiliated, to^AIlUC )

\ Po: - 9herrapunj 1
/ 'Au Lower Sierra

/ / ^ist;- United K&J Hills
I .4 / ASSAM.

jT \°2he .

^ated ?herrapunji , the June 159 •

^ear Comrade.
I am sending herewith a resolution unanimously passed 

in a public meeting held on the* 12th June 1959 at ftierrapunji under 
the -auspices of ?herra-Laitryngew Colliery Mazdoor Union.Mr.Hoover 
Hynniwta M.P. presided over the meeting,! hope necessary action will 
be taken.

Aith greetings.

t

Regd. No. 458

•,y

fraternally yours

,s)
General Secretary, ^erra-Laitryngew 

Colliery Mazdoor Union.

■7‘
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National Coal Development Corporation Limited, 
Office of the Chief Mining Engineer (K), 

Darbhanga House, Ranchi.

No. \ Dated, Jejune, 1959.

The Secretary,
All-India Trade Union Congress,
4, Ashok Road, 
New Delhi.

Dear Sir,

Sub:- Threatened retrenchment in 
Bhurkunda Colliery,_____

I am enclosing herewith copy of the minutes 

of the meeting held on 23.5.59 regarding the absorption 

of the male workers who were retrenched in Bhurkunda Colliery. 

Some of the male workers have already been absorbed in 

Sayal and Saunda Collieries and it is expected that by the

end of this month, all the male workers will be employed.

Yours faithfully,



June 24, 1959

Com.Kalyan Roy,
General Secretary, IMWF, 
Calcutta

Dear Comrade,

We have today received a letter from 
the RLC, Calcutta stating that the office 
of the Arbitrator, Shri A.Dasgupta, would 
be at 20/1, Gurusaday Road, Calcutta 19, 
to which address you have to send your 
memorandum.

I hope you have prepared the memorandum 
and would be submitting the same in time. 
Please send us a copy for our use.

With greetings,

Yours fraternally,

(K .G.Sriwastava) 
Se ere tary



C ontinued from page 1 •

in the foundation of the workers unity susceptible to the attack 
of disruptive forces* e

The Union expeats that the company will give serious atte* 
ntion towards this demand of the Union for its recognition for time 
maintaining continuity of the good relation in between the Union 
and the Company by settling this affair of Recognition within 
1$ days (fifteen days) ifrom the da^e of rede iptof this le tier 
by you*

Or other wide , the Union wllLbe free to hold the uompany 
responsible for any unwanted situation that nay eventually aiise 
out of the Unions taking resort to serious measures against tie 
Company*
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2*7
Cri h*r*iiassr Ika
Central C-ecrot try
j-ssara goal Mineo Workers Union, led©*

To * Tl® Chief iferoonnpl Cfficgr
a 3 sqm Hi always A ’Trading onpany Ltd* 

ghar i ta*
Subject :* .notice of fifteen days fcr Recognition of____ ----------------  

he & * ir,
I on behalf of tl® Asmara Coal ill nee Wrker® Union into* 

nd to raise tl» question of Recognition of this union by your 
Company again after a aeries of cerrespondenoes with you during 
tlu last two and a half years*

This Union lias observed tl® Code of Discipline rocorjen* 
ded by tie 16th tripartite wonlter^nce held at X&lnltal Cron the 
day of its inceptiona and hm been extending boat possible co*ri'* 
©ration to the wcmpany resulting in increased coal production 
find settling of ver lows labour disputes through bilateral agree* 
uents*

looping aside the contents of ycir previous letters i ,e , 
letter 1.0*1820/J dt*29th Aug: 1958, etc, the ranbors of tMs uni* j 
on are keen enough to dr a? your attention toward® your letter’^. | 
3O6o/j, dt*27*12*J8, the contents of which expressed your in ton* 
tion to signing a mutually acceptable agreement on U© question 
of Keco^ition of this Union*

The Union aloe apprec lating this attitude of the Company | 
expressed its willing!® so to lay on the table all the requisites 
matters and conditions nocesiary for tie Recognition as per roco* 
;®ndation of th> tended Code of Discipline ,Irovision for Rocog* 
nitinn of TVs of tl® 16th Labour ©oniteronce held at Dainitnl*

but tl® Union la certs trained to find your reluctance to 
.Triw at a Tattler® nt regarding tl® question of hec ognition till 
thia day*

tl® Unien dees not lile to teop tie question pen* 
ding icr indefinite period takes pain to inform you ,

that, this Union de mndo t>® v ompany to roc ogniee 11 
srltidn fifteen days of tl® receipt of tk&ix this letter,

that,thio Uhirn la tie only repreeentntlvo union having 
b.o rtajcrlty of tl® werh^rs of th® Company’s coal nines as Its 

e r'£l i to d rr® mber a t

that, tho Germany is viol ft Ing the* hr ©visions of Reoogn* 
iticnH of the jbmnded Code of Disc Ip}.Im by not making any agre©n®i 
nt on tl® question of necegnition with thia Union*

tliat, Ue Company 13 farther violating tl® Provisions for 
ecogniHon of the Ara^ded Wde of Discipline by negotiating with 

th^I*l»T3U*c affiliated trade Union Assam ^oal nines lajdoer ^on* 
t?e33 in all t)» general matters*

Tlie Union regrets to i® nt ion Uiot, tie Company to* best 
utilised t>® situation created by tlds Union’s gentlemanly behav* 
lour towards tl® Company*

*1» Union apprelieMitliat tide attitude of tie Company 
tiny tn nd to dollop conditions in the foundation of the* worker a

^•T*0.
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18'.. Overburden workers in State Collieries'engaged Tn Stone- 
cutting by hammer, crow-bar, etc., be* paid'wage’s1'of category
IV

■

19. The minimum guaranteed wage for all piece-rated*'Workers 
should not be less than,Rs.1/1/- basic per day. ,r)

20. In case where average valuation of as 10 for cash and food 
concession falls short of £he ac.tual valuation of these 
concessions, the actual valuation.has to be~given for the 
purpose"of wage‘protection*.* . . .... ...............j xu^. 121

21. . Workmen who draw wages Of a particular .‘category,, shbuld be 
placed in the same category and not below» for" example, if 
a worker is getting wages.' •xsco

w
ft

22. Those workers, such as, chaprasis and winding, engine khalasis, 
who are now noth weekly"rated and monthly rated, " should be 
converted into monthly -sc ale. ... >t ri‘ ... . v.

23.. Workers living in Bhuli Township shonld^hot '
required to pay rent

• - .................... I JJ3L

24•Paid'Festival Holidays should be":treated as; attendance for
the purpose of calculating bonus and’fob1 all other1 purposes; J|jL

25/ Introduction of grades and time-scale.of pay for:all cate-®; 
gories of workmen. - -c :u r.n vS.

.Gg#W. ©lat-c
26.. Gratuity and old age pension. ; ... t

27. The Award should apply to all . the workmen in the Coal indued 
including those employed through** contractors/;/^ ; 77

28. Difficulty allowance should"be introduced in all collierie  ̂
where conditions are difficult. And conditions which should™ 
be called difficult for which" an extra allowance, be-paid to 
the workers should be gramed like, heat, gas/'humidity,
gradients, etc. .

29* The amount of Maternity benifits available to women workers 
was fixed when the wages of the wonan workers in coal mines 
were 12 annas per day. Mow that'the-wages have--been-fixed 
at Rs.2.10.5 per day, the amount payable to them in this respect 
should be proportionately revised;1 " •

30. In sub-paragraph 5 of the para 822 of the Mazpmdar Award, it 
its directed that the provisions contained insub’-paragraphs 
1 to' 4 regarding “Return Railway' Fare”; shall applyin respect 
of leave earned after 22nd. Feb, 1954.This i s ■ the; only place 
the Award has been'given retro spec tive^ef feet; Accprdinly, a 
large number of employers"started: payment; for?leave- earned and 
enjoyed after'26.5;56? In our opinion Return1 hallway Fate should 
be paid for all., leave earned after 22.2.§£, whether it was 
enjoyed prior to or after 26 th. Mayil95o/J-” occr?. .1

■ ■ r . 00 *ro on yi.xf ec-hXtc
31» For calculating the length of service for the purpose of 

increments of the monthly-paid staff, his total service from 
the date of appointment should be taken into account;



Items of Disputes ' “ '

1.. All piecerated workers should, get 150% 
wise stated*. ....J i l ex » •ojq /Tua- worio .uem 13h

D.A*, ■ unless other- naxancusyO .
JgT .

2Revival of the practice of granting l$0% D.A. Over “lead and 
life” wastes*. - /-fG! -J. id edT *hl

3*. Thb neutralised rate4Consolidated) perJtub of'the C.P.Miners 
and machine-out loaders should be increased by 12^>

4*. All piecerated Trammers should receive attleast 8.5% increase 
in their consolidated tub rate fixed afterJMa'zumdar Awards

5* The rate of loading soft-coke and hard-coke should be fixed 
aleast 33 1/3% and 50% more2 respectively’"than that* for loading 
coal. .. ' . - -

_ - al-.w-sx .z;
6* The rate for stacking, .screening (either-side), and truck- - 

loading should not be. less ’than the ‘ wagonloading rate* .

7. Miners1 Sirdars, Tpa&mers’ Sirdars and LOading1, Sirdars should 
receive 75%rincrease in their pre-award rates*.

- ’e - • J E ‘ ‘ 1 i J- -'. - X-4. XJ t I «

8*. The rate for calculation of bonus and holiday wages for
Miners, Sirdars vshould be raised from annas 
present to Rsi" 1*10.3 basic, per.',day*^

as at
,‘1? ■■

.... 9». All workmen who were neutralised after the Mazumdar Award, 
should get an increment of atleast as/12/- per day1In’their 
basic wage*. * zo

. ’y. =-r ■ c • o * • • • .-•+ ‘■ ■ <- ।10* Time-scales for Chap'rasis, Night Guards ahd Crechb-Ayahs

11'*. Grades and Time-scales.should be^fixed for (a')poctors, 
(b) Senior Overmen (c) Teachers (d) Employees in bee-hive ov 
and (e) Canteen employees; . ..

12i Definition.of continuous service;for. thepurpose of grant 
of “Return"Railway'Fare”2 1

13* All workmen as defined in the Indti'stridl bl'Sp&tes Act, 1947^ 
should ne entitled.to the yriyllft^of railway fare*

14* Revision,of . sick-Khorakll 21 o*xov;
15* Only those workers who were’designated’as Assistant Fitter 
before the Award of the Lower Tribunal be-’placed in'Category 9
16* Those who were designated' as fitters and electricians 
before the Award should, be put in two categories VII & IX, on 
the basis of the years of service and2numberhof certificates they 
hold*' The time-scale should be fixed immediately and fitters and 
electricians in category Vil. after some years'service should 
automatically be lifted;'to.gategory IX.

17. Those Pump* Khalasis who are. handling more thar^one PumpH 
should be paid according tothe Number of Pumps’ they handle.

‘ 1 ;......... ' --1 ~ 1 id «



JUN •"7 r>
15th June.

p i
Dear Com. Sriwastava:

You must have seen in the 
paper the decision of the Tpi-partrite meeting on 
the 9th June at Calcutta^

Shri A. Das Gupta has been 
appointed as an Arbitrator to decide the 31 points 
of disputes. The list .is enclosed.

We will have to submit our 
memorandum by the 25th June and the employers will 
submit theirs* on the 10th Julyi The work will 
start soon after*

Assam comrades came to Calcutta 
to discuss. Com. Mukherji left Calcutta on the 12th 
June. I may have to leave for Assam by the end of 
this month.

Where is Com. Dange? . .

I will be in Dhanbad on the 
19th and 20th June and at Asansol upto the 28th June.'

with greetings,



INDIAN MINE WORKERS’ FEDERATION
’Grams: AITUCONG Dhanbad

W-■
’Phone: 2855

President : T. B. Vittal Rao, m.p. 
General Secretary ; Kalyan Roy. 22nd June, Asansol.

■'M1

Dear Com. Srivastava:

&20th 
on the 19th/june 
arbitration.

at
The Federation coal 

Dhanbad. "We discussed

•

■

subcommittee twaafabfig met 
the main issue: the issue of

to Com. Prasanta to
Our memorandum has been prepared. I have given/

type it and they will be sent.
bulky document, it will take some time to send you

As it is a rather < 
a copy.

2. T 
discussed. On the basis of

^ms of
Ron, I

the Federation to the two unions. Please 
enclosed letters which will give you the

Assam and 
have sent 
carefully 
full idea

Hyderabad were also 
the do decision of 
go through the 
about the problems.

If you have got any suggestion, you can suggest.
If Com. Dange is there, please tell him

and let us have his opinion.

3. There is no purpose in sending any note toy 
the Ministry regarding Hyderabad as suggested by you. The problem tl; 
should be tackled in the way suggested above.

4. Re: Iron ore, so far as our information gc 
there is no all India rate. The rates are local and exact informatic 
can be sought from comrades of United Miners Workers Union

. I am writing
information to Shri Dajl directly.

to the Union to send

stay there for sometime 
Passport application.

5. I will be leaving
in connection with

been upset and now if I 
the tremendous waste of 
of Assam.

You must have seen that my entire work has
do not get the passport, then 
time and money. Even I had to

what will be
cancel

□o I would again request you 
to manage the passport this time. Without your moving 
is going to happen.

to try 
t he re,

Let me know at Calcutta.

with

for Calcutta tomorrow 
Police enquiry due to

a nd’j

the tour

your test-- 
no thing

greetings,



This meeting of the Public of Gherrapunjl draws pointed attention of
the Ministry of Labour and Employment , ^ovt of India and Pherra- 

•r . . • J

- Phuttuk ^peway Company , Pherrapunji to the grave situation arising 
out of the non-implementation of the decision of the Labour Appellate 
Tribunal of India in the Cilleries -appeals (29 th January 195^) The dec 
-ision of LAI las by Itself a Government orderjBut the Company is > 
shoeing seo nt regard to the LAT by non implanting iis doeesion. The f 
Govt .of India has also not .yet taken any step to implement the 
dec© sion of^^erra-Gbattak Ajpeway Ampany are being forced to woric^' 
a lower'mge - rates than that of those prevollhg in the rest of India* 
miners, though the cost of living in Assam particularly in the Hills v" ■ ■ \ r ’
areas of ^ssani is much higher than in any other state of India. .... ' '*'• v< - further the meeting draws pointed attention of the 
of the GOvt and the Pherru- $huttok i4opeway Company to the fact tha 
the order of eAI has not been given effect to by theVCompany> It is 
also to be pointed out that the decisions of the meeting of the Imple 
-mentation committee on Goal ^ward held on the 6th&7th February ,1958 
in ^lianbad has not been given effect to by the Gherra-Ghattak ^opemay 
Gampuny .The Evaluation and Implementation division of theUnidn 
Ministry of Labour in particular should have taken promt measure in 
the matter,but unfortunately this has not yet been done as ^resq 
v'hich all the benefidols provisions of the $bvt ,orders have foil 
place in the cold-storage of the Company •

In vew of the above facts, the meeting dhmandj 
the Government and the Gfoerru-Ghattuk Ropeway Company for fulfil 
the;:

1

-erjfes 
etc.

1) decision of Labour Appellate Tribunal of India in the 
Appeal(29th January 195?) regarding wagerate over time allo

2) Aill implementation of the deal alone of Impementation 
Committee on <bal “wd held on 6th and 7th February >*58 in the 
Collieries of £ the Qierra-Qiattak ^op ewy Qjmpany Ltd.

3) Enhancement of in the light of the orderof the LAf 
contained in paru 74,page 43 of the same.

$d/ Hoover Hynntewta. M.P 

President.

■’ ' I'

/

A*
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near uommerade,
1 am sending the copy of the correspondents and 

conciliation proceeding on Bhurkunda retrenchment . Ain- 
aiy raise tms question m rarxioment wecause management 

breaK the .tripartite uecisions. Aucorum^ to ^ripartide 

Decisions union should be informed 3 months before, but 

neither 1ETUC nor Coal Workers* Union was given any notice 

by the management . Secondly not b'n the* name n* S’echanisa- 
tion such large number of people should be retrenched.

In notice of retrenchment , management has wri

tten that ** Because our colliery has been degraded , due 
to that ve are retrenching the labours? In the concilia

tion proceeding manager stated " Because our colliery is 

being machanited so due to that we are retrenching the 

labours.**
how to-day on 1.6. by. about oOO labours have 

been retrenched, tp to 1.6.Dy. we have not received the 
letter of government wnetner sue government have rece
ived the failure of conciliation report or not.

Io-day about 1000 labours demonstrated before 

a.o.C.U. Ihurkunda and 1 gave a memorandum to him on be- 1 

half of the Union.
Dome INTUC. workers wanted +o create troubles 

but the labourers did not go behind them. I also send you 
a copy of that memorandum.

In bOO retrenched labours only ^*4 labours im 

whose sixixis services are more than one year but the 
services of other 4D6 labours are not more than & 
months.

in conciliation management said that these la
bours are temporary because their service is not more 
tuan 4, u. months . xnerefore kxwx their case of retren- 
cxmenL uoes not arise in dispute, x said that because you 

nave already mentioned tne ziame oi unose worxurs m retre

nchment list so it is automatically oecume dispute. 

After tnat conciliation proceeded whose wk file 1 am



J

aonamb to you.
Cub of uOO xiunurea reurenchea labours tuere ■

are female workers Wlao win no U ue UaKen

any

ion

Now we have decided to .make demonstrat* 

before y .C.C.C . < office at Ranchi, on 8.6.59. i

Any how vou should give st atm ent in press

regarding Bhurkunda retrenchment, 
secondly you ask our 

members to rai$w~the question on 
decision.

break of 1ripartit

* Yours

(m.N. Bharti)
secretary

Coal •forkers* Union 
Bhurkunda.



June 17, 1959

Seeretary,
Coal Workers Union, 
Gaddimohalla, 
Geredii^
Dist.Hazaribagh, Bihar.

Dear Com.
below

Please find he re with/a copy of labour 
Ministry’s reply to our representation regarding 
the case of the Baniadih Workshop(P)Ltd.

"With reference to your letter dated the 21st 
February 1959, I am directed to say that th question 
of exclusion of Baniadih Workshop(P) Ltd., from the 
purview of the Mines Act is under consideration and 
a separate communication will follow in this 
connection.

2. As for the point raised by the Coal Workers 
Union. Giridh in their letter dated the 16th February 
1959 (which was forwarded with your letter dated the 
21st February 1969 referred to above) regarding 
application of Employees’ State Insurance Act to the 
State convems, it may be pointed out that Employees’ 
State Insurance Act, 1946, makes no distinction 
between public and private factoriesi ”

With greetings,

Yours fraternally,

(K.G.Sriwastava) 
Se ere tary *
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Colliery

G.
Mazdur

T. Road 
Asansol.

Sabha

CM3/EJ/ /59. Dated I5th June 1959.

Com. K.G . Shrlv astava,
Sec retary, 
All India Trade Union Congress. 
New Delhi.

Aef:- Your letter dated vune 10, x959 addressed to 
Com. Aalyan Roy. Gen. Secy, I.M.W.F.

Dear Comrade Shrivastava,

I received your letter and was glad to 
learn that after your persual Mr. Rehta has aQgreed to call 
for a report from the authorities of the Mines section to find 
out If really production has gone down. I think it will serve 
a good purpose. I want to inform you in this regard that I 
had contacted Regional Inspector of Mines, Sltarampur, who 
supervises or visits this mine, but he refused to comment any 
thing without such request from Chief Inspector of Mines, Dhanbad. 
But after his denial also it is being understood that conditio: 
of the mine is not so as said by the Management of the East ,-eae-hai 
Jemehari Colliery. I am trying to know the detailed condition of 
the working faces from other sources also.Attempts are being 
also made to know the output of coal for the period in question.

I thik it would be better if Ministry would request^Wptt 
of Mines for'reserve of coal and other working conditions.
us it tax is clear that working faces are sufficient. New /seltloi 
are being worked out and company has been preparing for ex^msloi 
by fitting new Boilers and other equipments required for the^S; 
purpose, so it is qaika easily understandable that a reporter 
the reserve of coal and others as said above would serve the 
purposes better.

With Greetings.

Yours comradely

I- ■
V ; > XX-,'

B. N. Tew ary.
General Secretary



BIHAR KOYLA MAZDOOR 5ABHA
REGD. NO. 837

PHONE 2855

P. 0. & DIST. OHANBAD.

Jlo---------- Slat'd____------------------‘95

Coni. K.G, Sriwastava, 
Secretary, A.l.T.u.C. 
New Delhi.

Dear Comrade,

Your letter of Yay 23.19 59.

No, we do possess any 
such material other than one sent to you 
already to prove the complicity of M ragingh 
with the employers. But he cannot disclaim 
his'earlier'association in any case. This 
Mr. Singh had been the Vice-President of 
the Colliery Mazdoor Sangh (l.N.T.U.c) in 
August 1958 also, when he appeared before 
the Tribunal as the representative of the 
employers.

Mr. gingh was elected as the 
Vice-President of the Colli ery M azdoor Sangh 
on 29th June 1958 and regained in the said 
office in August, 19 58 and still continues.

Then, the agreement itself 
speWs of his complicity with the employers 
by its very nature and the circumstances 
in which it was made.

With Greetings.

Yours fraternally,
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June 17, 1959

Com. l'alit Burman, 
General Secretary, 
Bihar Koyala Mazdoor Sabha, 
P.O. & Bist Dhan bad, 
Biharj

Dear Comrade,

Tour letter dated 2nd inst.

Enclosed herewith is a copy of your 
letter dated May 11, 1959 to Com.Dangei

With greetings,

Yours fraternally

’7
(K .G.Sriwas tava) 

Secretary
Encl:



OFFICE OF THE SECRETARY
MINES MAZDOOR UNION, BARAJAMDA. 

B*0* Bhonda & Karanjia*
-Ref No*LW/170/59 -v- j Dated the 6th June59

To
The Provident Fund Commissioner
Govt* of India*

New Delhi*- . ' - -

Annual account & receipt of the Fund deducted bySub
M/s Ram Gopal Pasari, Mines Owner, Barajamda,

Dear Sir, . ...
Please refer to this office letter No#; MMU/111/59 dated 

the 3rd March 59* regarding above* : •
' We’ now therefore request. you to please let this office 

know where the case now stands, " • "

Please admowledge and oblige* ,K

i faithfully

. Asst# Secretary.

with a copy of letter No* WJ/111/59* for his^informtion

P*L.Chatterji*

»

Asst* Secretary*



Pancham Daa Rana

«<>i9ro..jWi'^/59 1 7 JUN 1959 ®aU?9th June 59 ,

The General Secretary
All India Trade Union Congress, 
New Delhi©

From:- Secretary,
Mines Mazdoor Union, 

' Barajamda©

Dear Com©
We are sending herewith some copies of our corresspondance 

regarding Provident Fund of Baraiburu Workers© The nony has already been 
deducted by the firm, but yet the worker didA’t receive any Member Ship 
number or the accounts number© You are therefore requested to make proper 
enquiry in these matter©

Further, we have received your circular No© AU/2/59 and the Poster, 
necessary arrangements are being made©

General Strike has already been withdrawn on dated 24 th May 59© 
The Copy of the Mutual Settlement is also being attached©

I on behalf of the Union request you to send a Copy of *A QUESTS
. • rION TO TRADE UNIONS ON ESI,PF AND PENSION SCHEMES • © and a Photograph of

t Comrade Dange ( Size 9* * I by V.PO Post©
Again, our Annual General Meeting is going to be held on dated

) 29th June, ©59© If you have got any comments, please let us knovz on or before 
c3 22nd June©59©

Our Union has already been inspected by the Labour Inspector ( C ) 
Barajamda,© And The Inspector of Trade Union,Bihar is coaming on dated 12th 
June©59 for Inspection© The further report will be sent to you by next mail© 

With greetings •
Secretary B©PtT©U©C© with requesting him to send also comments 

our Annual General Meeting© t

Yours fraternally

Secretary



June 17, 1959

Com.M.Prasad, 
General Secretary, 
Mines Mazdcor Union, 
BARAJAMDA, Bihar

Dear Comrade,

Thank you for your letter of 9th 
June, which was received here only today.

We have written to the Central Provident 
Fund Commissioner about the Fund deducted 
by Ham Gopal Pasari, and a copy of our letter 
is enclosed. We will refer to the matter 
again on hearing from the PF Commissioner•

As desired, we are sending the book ,f0N 
ESI, PF & PENSION SCHEMES” and photo of Com.Dange 
per VPP.

Please let us know about the progress of 
your application for registration.

We are glad to note that your conference 
is being held on 29th June • While wishing you 
every success, we hope the conference would 
help further strengthen the unity of the 
miners around your union, in order to defeat 
the offensive of the enployers and the 
Government.

With greetings,
Yours fraternally

(K .G. SriwaSt ava) 
Secretary



1 7 JUN 1959 choice OF SHE EECW3&SK

. hues iozdoor uincn, iwm.
4 B.O. Bhoeida & Ksran^in.

W« Eo» IW/176/^Q Dated the . June. 59.

To - ___ ■/ . c ____
The CnnHl latino Officer ( C ) 
Jharsuguda*

Sub >» , f Grieva aces of the wnawBi !<•> Concessional 
rate Bice* in the Itowi of J^s B.iUSorda, China 

fn>y Wnes^ii

Dear Sir*
Wo are subr^tting herewith the Deoa nds of the -Eoskarc

. of tho above Itoss * so wxkers era getting very nirdann vagos.
And fbr ^dsh m ny x^jxsesrtation ha s already been cade on behalf 
of the wskers as well as m b^lf of tMs Gtftse« but all axe &. ■ 
Vadxu |

In these ciraaastances w DeEond for an early iMWlnant 
of these daaa nds« You a re {toniffrgR also roQiested to refer cur 
letter Eb^lW/BS/SSeOfiO^il^^ addressed to ym the Jsmager

* BoH^Sarda & Co4ltatxri&. and cc®y to you aosog others^

C.C. Begtoal labour CoExal^dmar ( C ) Pastes* 
U/s BASardOt Dorcttia* 
Secrstexy, AATeteOa W Mhi.

Iters fhMhftOly



OFFICE OF THE SECRETARY
- LENES KAZDOOR UNION, BARAJAI-DA.

B.O. Bhonda & Karan jia.
Ref. Mo. 11IU/174/59 Bated the |q June 59.

To
The Conciliation Officer ( C )
Jharsuguda.

Sub:* Grievances of the workers, i.e. Concessional rate
Rice, in the Mines of Gajadhar Mining Industries, 
Bhonda.

Bear Sir,
We are forwarding herewith the Bemands of the workers 

of the above Liines. Th© workers are getting very minimum wages. 
And for which many representation has already been made on behalf 
of the workers a s well as on behalf of this office, but all are in 
Vain.

In these circumstances we Demand for an early fulfillment 
of these demands© You are also requested to refer our letter No. 
LlU/168/59 dated the 6 th June59. addressed to you and copy to the 
R.L.C. Bha ribad, regarding above,© and Oblige us©

C.C. Regional Labour Commissioner ( C ) Bhanbad.
Gajadhar Mining Industries , Bhonda.

^/ Secretary, A.I.T.U.C. New Delhi.

Yours faithdfully

General Secretary*
■ ------------—-------



Office of the Secretary, Mines liazdoor Union,

Bara.iandaa B* 0* Bhonda & Karanjia,

Latter U0< M*M<U /175/59* Dated the June 59
■ 

\ £ ■ ; ' . .. . ■

To,
Th* ConclllatiGn Officer(C>

JHAKSUGUD^a

Subx- Grivancea of the Takers i*e* Concessonal Rato, Rice 
In Chsina Clay M3 res of l!/S Jain Chaina Clay S^nes

Rhonda, Slnffibhum, BIHAR* -

Boar Sir, 
5e are forwarding herewith the demands of the worked 

of above Mines* The workers are getting Very minlann wagos . 
And for Tfhieh many representations has allre&dy been made 
behalf of the workers as well as on behalf of ihis Office, 
but ell are vain*

In these circumstances we demand for an eail$ 
fullfiltoant of those Demands* Also you are .requested to ref er 
our letter no* H.JUU/20/59 Dated the 23 Dot* 59* addressed 
to the Mines Manager Jain Chaina Clay Mines^hondai and 
copy to you and other on above subject for necessary action* 

You are thereforejreqcestedjto kindly take necessary 
action inraeditally and oblige us*

Riglonal labour Conor* [C) Ubanbad*



« J

r
To

The Hines Manager 
( is/b s.Parahad & Bros.} 
Gagadher Lining Industries 
China Clay Minos,. Bhonda#

Cv- A

Sul) t Rice at a rate of 4 Seers to all the woxfcors & Provident Fund. 
And due Two Weeks Wages to all for the perioud of w/K 29-12-58 
end 5-1-59#

( Through the Hines Hazdoor Union, TBhonda, • H#0# Barajamda ) ■
Sir,

We the undersized woxkers of your Hines beg mcfst respectfully showth t

That we are getting a amount of /15/-As. a nd 1/1/- Rs# per day female and Hale 
respectievily# There is no dearness allowance,Bonus or Provident Ibnd in the Ilinas 
belong to you# She Rate of Ration are increslng day by day i#e# Rate of Rice, Dhal, 
Cloths Etc^Thich certainly out of our purchasing Capacity because the average income 
of the at China Clay Jiiues are the iorot i^eet M in rot only

the District but all over the countxy#

Copy forwarded for immeadiet consideration and action*

Labour Inspector ( C ) Barajamda#
Regional Labour Commissioner ( C ) Jharsuguda, 
Sot Renu Chakarboirty, M#P. New Delhi# 
C#L#C# New Delhi.

U.r ...

Being a member of an re-public countxy, we have got a right to 
demand the legal allowances as well as to incresed the Standard of their kliv: 
In such a circumstances, we cancelled to give you a reminder by this prititS 

regarding all the demands stated above* which and for, many representative ha 
-rea dy been made by our self end by our Union#

We, therefore, hope that yous* good Office will consider the Case oa 
and will try to redress the condition of the wxfcers at your earliest * 

Please acknowlodge and Oblige#



To The Mines Manager
M/S Jain•Chaina*Clay MineBHONDA?

( Through the Mines Mazdoor Union, Bhonda, 1
Sub:- Rice at rate of 4 Seers to all workers, Provident Fund & Profit Shar% 
Bonus. ____

Sir,
We the undersinged workers of your Mines beg respectfully sowth

That -we are getting a amount of /15/-As. & 1/1/- Rs* P«r day femall and Male 
respectively. There is no D/A, Sonus or Provident Fund in the Mines belong t 
to you* The rate of ration are incresing day by day i.e. Rate of Rice, Dhal, 
Clouths Etc. which certainly out of our purching capacity^ because the average 
income of the ^aina^^aysMAEtes workers working at Chaina Clay Mines are the 
worst lowest income in not only the District but all over the contry.

Being a member of an re-public country, we have got a ri^ht to demam 
nd the legal allowances, we compelled to give you a reminder by this pritition 
regarding all the demands stated above, which and for, many representative has 
all ready been made by our self and by our Union.

We, therefore, hope your good office will consider the case once 
again, and will try to redress condition of the workers at your earliest.

Please acknowledge and oblige*
Copy forwarded for immeadiet consideration and action.
Labour Inspector (C)Barajamda.
Regional Labour CommissioneT(Cj) Dhanbad.
Conciliation Officer(C) Jharsuguda.
Chief Labour Commissioner, Rew Delhi Smt. Renu Chakarborty, M*P» New Pelhi.



ToThe Minoa Manager 
M/S B.N.Sarda & Co, 
Chaina Clay Mines 
Dumoria,
P.O. Thakerbapa •

(Through the Miiies Mqzdoor Union, Bhonda, H.O, 66# Baiujamda)

Sub:- Rice at a rate of 4 Seers to all workers, Provident Fund & Profit Sharing
Bonus.

Sir ■’ We the undersinged workers of your Mines beg most respectfully sowth 
Tii&t wu are getting a amount of /I5/- As.& 1/1/-Rs* per day femall and 
respectevily. There is no D/A, Bonus or Provident Fund in the Mines beloj 
you. Ihe rate of Ration are incrising day by day i.e* Rate of Rice, ^Clouths
etc. which certainly out of our purchasing capacity because the avo come 
of th© woikers working at Chaina Clay Mines are worst lowest income in not only 
the District but all over the country.

Being a member of an rc-public country, we have got a rightio dema
nd the legal allowances as well as to incresed the Standard of their living.

to

In such a ^circumstances, we compelled to give you a reminder by this pritition 
regarding all the demands stated above, vzhich a nd for, many representative

A
We,therefore, hope your good office will consider the case once 

and T.d.11 try to redress the condition of the workers at your earliest 
Please acknowledge and oblge.

Copy forwarded for immeadiet consideration and action 
Labour Inspector(C)Barajamda.
Conciliation Officer(C)tTharsuguda • 
R.L.C.(C)Dhanbad. C.L.C.New Delhi.

all ready been made by our selfo end by our Union

Yours faithSuit. Bonn Chakurborty,H.P.New Delhi

has

a>
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Colliery Mazdoor Sabha

G.T.Road. Asanaol.

CMS/NBC/22/59 Dated,Xg June 3rd, 1959 •*

to
Com. K.G.Shrivastava, 
Secretary,
All India Trade Union Congress, 
4, Ashok Road, 
New Delhi.

Subject : Illegal lock-out in North Brook Colliery,Raniganj.

Reference: This office letter no. CMS/NBG/I4/59 dt.28.5*59*

Dear Comrade,

Further to the letter under reference please note that 
the Regional Labour Commissioner^) Dhanbad had asked the C.O.(C), 
Raniiganj to take immediate action under intimation to the RIC (C)Dhanbad 
on the telephone vide RLC(C)*s letter to the C.O.(C) with copy to this 
office dated 29.5-59 (No. B-I/I02(I29)/59)•

A conciliation did take place in the G .0(C )Ranifeanj Office
on the 29th May. In the meantime the colliery was visited by both the 
Conciliation ^fficer(C) Ranlganj and the Labour Inspector(C )j£Asaneol 
on th& found that it was a case of lock-out. It is under-

"•^S^M^HSraave submitted their reports stating it to be a case
WlHHRHHBMNRt categorically.

During the conciliation proceedings the union submitted 
that it was a case of Illegal lock-out and demanded full wages etc. fob 
the day of lock-out.

The management submitted that it was not a case of lock
out but a dispute between two groups of workers and on the order of the 
management and after conciliation proceedings at the colliery in the 
presence of the LI(C),Asansol work was resumed by the workers. There 
did take place certain negotiation on ^b.5*59 between the management 

tber^tw<f & the workers in presence of the LI (C ), Asansol and the 
C.O. (C), Raniganj.

So, the lock out was lifted on tre 29th May 1959 -
after conciliation proceedings did take place for two consequtive days. 
But, the management did not sign on the records of the proceedings of 
conciliation held at the office of the C.O.(C), Raniganj on 29*5*59 & 
left the hall in a most indiscreet manner.

The question of dispute between two groups of workers is
management. There is no question of rival unions

p. t.o.



June 1$, 1959

General Secretary, 
Colliery Mazdoor Sabha 
G.T.Road, 
Asansol.

Dear Comrade,
four letter dated June 3, 1959*

We have already taken up the matter 

with the Labour Ministry. Please refer to our 

letter No.l72/L/185/59, dated June 1, 1959 

a copy of which was sent to you for your 

information.

With greetings

Yours fraternally

(K .G.Srivastava)



* t 5 t

ASSAM CO^L MME WORKERS UHIOH. 
( re®. no. 59$ ) •

H. 0. & P. 0. LEDO (ASSAM)
' ’***”"'*" Ref:- LAD/1/39I/JCMWU

// ' ^\ Date. 12. 6. 59
Z To „ .J \ )

The General Manager, j \) J
hiar gher it a, .Assam. /

Sub :- Termination of the Award and Agreements _

Dear Sir ,
I, on behalf of tlie executive committee of the Assam 

Coal Mine Workers Union, hwreby submitting a notice of termination 
of tlie Award of that " Majumdar Ttibunal”, as modified by the Agree* 
ne nt upheld by the DAT, in relation to the following collieries: 
Baragolai, Namdang, Ledo and Tipong.

The Agree ne nt was between the Indian Mine Workers Ife dera
tion and the Messers Assam Railways & Trading^ Co. Ltd. Even at the 
time of agreement, majority of the war leers strongly opposed it and 
the Indian Mine Workers ^federation, to which the Assam Coal Mine 
Workers Union is affiliated, voiced its protest in the Appellate 
Tribunal. ’ '

However , the agreement was accepted and the Award of the 
Majumdar Tribunal was modified in the terms of the said agreement, 
which adversely affected the interest of workers who had no other 
alternative but to accept it. But the said agreement brought no 
benefits to the workers and created a deep resentment among them.

The Assam Coal Mine Workers Union, which is the only 
representative Union of these collieries, had on several occassions 
drww the attention of the Company to great defeo.ts in the agreement 
and demanded modifications. Unfortunately requests of the Union 
were ignored.

However, in the last three years, inspite of all defects 
in the agreement and sufferings of workers the Assam Coal Mine 
Workers Union had all along co-operated with the Management to bring 
about a better induslrial relations in the area. Both the production 
and profit have substantially increased.

So, it is hoped that the entire wage struture of the 
workers and other facilities will be revised. A list of demqnd will 
be submitted soon. W ar® fully prepared to discuss with the repre
sentatives of the Management on all points in order to reach a 
settlement and we hope that with joint co-operatddn a settlement 
would be arrived.

Yours faithfully, 
opy to 1 2 * 4 5 6

1) The Chief Labour Commissioner, 
Government of India, 
NEW DELHI.

2) The Regional Labour Commissioner (C) 
CALCUTTA.

5) The Conciliation Officer (C) 
SHILLONG.

4) The Labour Inspector (C) 
D LBRUG/RH .

5) Tlie Indian Mine Workers ^federation, 
IHIANBAD.

6) The AlTUC . 
JEW DELHI.

Sd/ B. P. Hazarika, 
General Secretary, 

A. C . M. W. UNION.



dated 13 June
Copy of letter from HOMI DAJI, MLA

24 Ma hat mb Gandhi Road, 
INDORE.

Dear Comrade,

We have started working a union in the ironore mines attached 
with Bhilai works. Some rood be pinning has been made. Our cowrades 
want the following information about iron mines:

(a) Is there any minimum wares fixed?
(b) Are ttere any ware awards rerardinp iron mines?
(c) Have we any unions in iron mines?
(d) What other literature, etc., you can rive?

Kindly supply the above information to me and to 
Con..Prakash Roy, Rajnandraon, at your earliest and oblire.

Yours fraternally,

sd. Homi Daji



June 16, 1959

Com. Kalyan Roy,
General Secretary,
Xll-JEndia Mine Workers Federation, 
C/o. Mazdoor Sabha, 
G.T.Road, 
Asansol.

Dear Com. ^alyan Roy,

Herewith I am enclosing a inquiry from Com. 
Homi Daji of Madhya Pradesh regarding material on 
Mines. Hope you will attend it early. Inform 
us of the same•

I have not heard from you if you agree with 
the mxKittx minits of the two meetings held at 
Delhi and Calcutta regarding Coal Award. I could 
not publish the report in Trade Union Record because 
of the same • I hope you will sent( your comments 
as early as possible so that I can cover it in the 
next issue of the TUR.

Com.Vittal Rao does not agree with the exclusion 
of Mines in Andhra Pradesh from the perview of 
extension of Coal Award. Can you send a note on the 
subject to the Ministry?

th greetings,

Yours fraternally,

(if M '
(K.G.Sriwastava) 

$e ere tary



.xiqoriC.M.H Hri.2 tno-rl bedsb ??\(3)Vr-Sv.oV it-ddtJl ±o xqoO
£ aenxM Isedc. Io xidainlM &itrl "lo dvo^ od YTsdeaoeC xduqeC

.irileO we’< tOUTIA ^v-iGdeio&C tBVsdaswX'tC. "e}J .HriS od dtrileG we^

VisilloO abnioHurffi nd drxpnrfocfft'id^'T b&d3th'thjhejdu959 
____ / ) /

O’ ■ 'y ‘
C<b>1 rid?S arid bedsb ??\OV\£VI .p^ le^def -wov od vlqei nl 

nislqxsteger^^jprpfep^ seniM ^01 ledaxnxM erid od beeseibbs
Coal Workers Union, :i^bnU as noxdxeoa
P.O. BHURKUNDA

tXfiK rid? r eriI>i^dsBa«arib>g^XBiiw*)^^^ dqxeosa no v,IedBxb&3mI .S 
bedesups'i asw noxdsaoqToO dnanqoIov©G IsoO Lanoids tTodoeTzC ^ni^sns^ ®rfd 
cixri KixK'jtszxsEszk od bedse^ixa aaw di isdiBoiorfT . dioqei IIlsI jb dairrwl od

svxd£dneas^^®«rb6©BrMfe$eI noinU odd eJxvni vent erf dsrid ’railed
erid •snxbTss.eT noxdxaoq erfd aauoexb d^^WaffbfeaJtrnjnoO urocteJ Isnox-goH erid lo
?lood snidesn s bnc bib -rPleaseJ. fjndnaaglqffHd cop^ ofdthe ilettsr^Nb$e2-P~q

.ds beviiTs asw noxaxosb besTQs ns rioirfw ds ??.?.££ no ©oslq
l7(8)/59nxiated June 10, 1959 from the Deputy Secretary to

daedal ®rfd lo benriolnx xflu^ dqs^I need don evsrf doy siseqqs di •£
the Government of India.negabdaxiflxfh&lthreat,enbde^gtreinclairment 

in Bhurkunda Colliery.

We would request you to send a detailed report

about the further developments. We were told that there 

was a demonstration at Ranchi before the office of the 

Regional Labour Commissioner.

With greetings.

Yours fraternally,



4 1 JUN 1959
OFFICE OF THE SECRETARY

MINES KAZDOOR UNION, BARAJAMDA.
- B.O. Bhonda & Karanjia.
Ref. No. NISI/ 172/59

i IL/To k ' • /
The Regional Labour Commissioner, 

Govt, of India.
Dhahbad.

Dated the 6th Juneo 59

Subs- Illegal discharge to Sri Frederick Purty & 20
others of M/s T.F.Shao, Barajamda.

Reminder No. 1.
Dear Sir,

Please refer to this office letter No. 1251/151/59 dated the 
20th May o 59. addressed toyou and copy to the C.O. Jharsuguda. and 
Letter No. 1W/160/59 dated the 27th March 59. addressed to the'-Agen 
M/s T.P.Shao, Mine Owners, Barajamda. and Copy to you in the subject 
stated above.

We have to say that yet we have not receive any reply of it. 
you are therefore requ ested to deel with t^is matter immeadietly 
and oblige us.

Copy to the secretary, A.I.T.U.C. New Delhi, and to the Conciliation 
Officer ( C ) Jharsuguda, with a copy of Letter No. HJU/160/59.



Copy of letter No.C2-l7(8)/59 dated 10-6-59 from Shri R.N.Chopra, 
Deputy Secretary to Govt of Lidia Ministry of Steel Mines & FbblV, 
New Delhit to Shri K.G.Srivastava, Secretary, AITUC, New Delhi.

(Threatened retrenchment in Bhurkunda Colliery
■■ ■■ in

In reply to your letter No. 172AC/59 dated the 25th May, 1959 
addressed to the Minister for Mines & Oil,explain the 
position as Under: tnoinU aioTicW jteoD

AQMUXHUHa .0.4
2. Immediately on receipt of youHeizGlXei^^itars date^^he 1 5th May, 
the Managing Director, National Coal Development Corporation was requested 
to furnish a full report. Thereafter it was suggested to &ocxi3tkxxxfr him 
telegrapjiically that he may invite the Union leadbrsn^d’ire^resentatives 
of the Regional Labour Commissioner to discuss the position regarding the 
propSJSed^retrduihMiflntlo This theofxaragingl Director did and a meeting took 
place on 23.5.59 at which an agreed decision was arrived at.

oJ '^'isdeiosC YiuqeG erid moil 9^?1 t0l enuL bedsb^^XfB) VI
3. It appears you have not been kept fully informed of the latest 

JndftVflticpnriOtsbbyeyourridffiliBfcebUnion .sibnl To dnemm&vo^ erid

.vneifioO sb nnHuriS ni

dioqei bel-tsdeb a bnea od nox deeupei bluow ©W

eierfd dsrfd blod e'lew eW . ednemqoleveb -isridrul erid duods

©rid To eoilTo erid e-roTed IrionsH da noidmdsnocieb a sjbw

. lenoIaeimmoD TuodaJ Lsnofssfl

te<qn±desnB ridiW

tennedsiT ainoY



OFFICE OF TIE SECRETARY 
m-ES kAZDOOR UNION, BARAJAUDA* 

3*0o Barajamda.
Ref. No* W/171/59 Dated the 7th June 59 o

To
The Conciliation Officer ( C ) 
Jharsuguda.

Sub:— Grieva sees of the workers of L^s T.P.Shao* kine
Owners, Barajasnda*

Reminder No— 1.
Dear Sir,

Please refer to letter No* B-2/110(131)/58 dated the 
8th April* 1959* from the Regional Labour Commissioner, Dhanbad. 
and copy to this Office in the above subject, *

Please let this office know the step taken by your good sei: 
self ar the result of it.

Please acknowledge and oblige*

C.C. Regional Labour Commissioner, Dhanbad* 
/

x . Secreta ry , A.I.T.U.C. New Delhi*

Yours faithfully



OFFICE OF THE SECRETE

LUGS L1AZDOOR UIIIGIJ, BJUUiJAHM.
B*0, Bhonda b. Ilaron^ia •

Pef* Bo* 1W/ 1G5/59 Dated the cJid Juno * 59 *

To
The Hines Manager

I^s Dev Eunuvar Ba 1,
Bodm’x Tines,
BarajaTjdn *

'Jubi- BcEEuidg of the wrkors*

Dea r Sir,
It is to drezz your kind attention towards the following facts 

that the wrJ^rs of youi- Hines ere getting the fo&lowing rates s- 
ftxtrs of Pct^s- S’Xd’XV : Rs 1^25 nFs* only, 
Bat*? of Dressen- *87 n Ps. per pom only* 
Peaking:- Rs*Vi2 h?s*only 
Hazn ri ru te:- Hs,l/- only.

The ra tc given by you arc the very nhiirui; rate vhilo in all other 
Tinea the rate of rowa, Dresser, Podring & Haza ri m tc arc Hs. C/- p, por/? 
Rs* 1*50 per powaf H8*l*31 per day & Rs* 1*25 per day re^ectievoly*

It Should elso not be out of section that the rate of Dresser 1- 
Peeking v^g Ke,Vig & 1’25 rospectievely a t your nines fe^ days before
and at present the rate has been docrea eed by your goodself*

To therefore cl^nsnd tha t the rate of the w^H^rs diking under yu^ 
should be increased pith a n tern diet effect for th© sake of poor roiircrE 
end for la w.

Please acSmowledge and oblige*
C*C, Labour xn^nector ( C ) Baro*t\ nda*

Regional labour CoatLssioner, Dhenbad* 
Chief La hour COTnissianert Het’ Delhi*



June 10, 1959

Com .Kalyan Roy,
General Secretary,
Indian Mine Workers Federation, 
C/o. Mazdoor Sabha, 
G.T.Road , Asarisol.

Dear Com.Kalyan Roy,

Further to my letter of June 9 I had a talk 
with Dr .Nigam and Mr ^^ehta both regarding East 
Jamehary issue.

Mr .Mehta has agreed to call for a report from 
the authorities of the Mines Section to find out 
if really production has gone down. Much will 
depend upon this report, ^f production ms really gone 
down and the employer is considering of retrenchment 
surely there is no possibility of the exisisting 
unemployadKlc people being given jobs. If on the 
contrary production is even being maintained Mr. 
Mehta told me he will do his level best to either 
force the employer to provide jobs to these workers 
or if he is adament to^take the law/its own course.

I is
You must have met Mr. Menon and the Chief 

^abour Commissioner in Calcutta on 9th 
Mr. Mehta is Waiting reports of this meeting and 
talks. I am persuing it and will write to you as things 
develpp.

With greetings,
Yours fraternally, 

(K .G.Sriwastava)



June 9, 1959
Com. Kalyan Roy,
General Secretary,
Coal Mine Workers Federation, 
Asansol•

Dear Com.Kalyan Roy,

Your letter of 3rd ^une. Thanks.
2. My own feeling after talking with Ministry of Labour 
authorities is that unless we are able to prove (i) that 
coal in the same quantity as before is being produced by 
the Colliery or at least whatever was produced during these 
months in earlier years, ancf (ii) that new persons have been 
employed as miners during this period (not transfer from . 
one department to another!; the efforts of Labour Ministry 
would not be of any avail.

Otherwise we can only demand from the Labour Ministry 
to give the issue to adjudication/arbitration and failing 
which start our own agitation. In tksxx this agitation 
it should be clear that it will be a long drawn.

Exposures and violations of assurance and code we 
shall shout but it seems to be of little result as for ~
getting jobs for the worker is concerned.

We must be able to give some material to the E&I 
Machinery to prove that the deteriorating underground 
^auditions is absolutely bogus and there has not been any 

In Reduction I Can you do this?
In my usual routine I am asking Jor of the workers 

oA th^fcsis of earlier assurance and the Ministry of 
^about is express ng its helplessness in view of the ada- 
ment nature of the employer together with the deteriora
ting underground condition excuses.

Can you give us some material in this connection.
Yours fraternally,
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Indian Mine 'Workers Federation

Camp: Colliery Mazour Sabha 
G.T.road. Asansol.

Dt: 3rd June,1959.

Dear Comrade,

I am stating the latest facts of the East Jemehary 
Colliery so that you can take up immediately with the Ministry.

1. The Conciliation Officer (C), Ranigunj, visited the 
colliery and had a discussion with the management. The management is 
not prepared to take any one of the workers.

2. The management wrote a letter to the C.O. (C), dt. 
29th May, which is enlcosed and which will show that they are not 
prepared to reemploy them. (Annexure A)

3. Then the Conciliation Officer called a meeting at 
his office but the management refused to attend that meeting and 
wrote a letter which is also enclosed. (Annexure B, Dt. 2nd June).

4. So how is it Shri Mehta is assuring that the remaining 
40 will be reemployed and the management has not said that they would 
not reemploy any more?

5. Further, I had a detailed discussion with Shri K.M.Shaw 
C.O. Ranigunj who said that the management had Informed him that 
some wagon loaders had been transferred as loaders. This he has 
informed in writing to the Regional Labour Commissioner (C)» Dhanbad.

I wanted that in writing. But he was hesitant and 
told that he w uld send it later. However, he told me that I could 
qudte him.

The question then crises, what happened to these 
vacancies In the wagon loading department? On an enquiry, I found 
out that women wagon loaders come and work there on a temporary basis; 
somd for one day, two days like that. There is no proper system in that 
-composition is changing every day.

I am not writing to the Ministry directly and I 
would request you to take up the matter. The double game which both 
the Ministry and the management are playing is obvious. As a matter of 
fact, when these officers of the Labour Ministry visit the colliery, 
they do not at all call our workers and go away after discussing with 
the management. How xxxudd would one expect truth in this background?

The letters of the C.O. (C), Ranigunj should also be 
sent to the Ministry. The whole question of deteriorating underground 
condition is absolutely bogus and there has not been any reduction in 
production. So far as the depillaring is concerned, it has teen going 
on for last several years.

with greetings,
Yours fraternally

Shri K.G.Srlwastava,
Secretary, 
All India Trace Union Congress

(General Sech
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INDIAN MINE WORKERS’ FEDERATION
’Grams: AITUCONG Dhanbad 'Phone: 2855

President : T. B. Vittal Rao, m.p. 
General Secretary : Kalyan Roy. Calcutta

8th June,1959.

Shri K. G. Sriwastava, 
Secretary, 
A.I.T.U.C.

Dear Com. Sriwasatava:
Arrived yesterday to attend the 

coal sub-committee meeting. -
Enclosed a letter to Shri Mehta from 

the Colliery Mazdur Sabha. I hope you have also received the 
earlier letter along with annexures^

Could you tell Mehta to ask the R.L.C. 
Dhanbad, who was dealing with the matter, to take up the matter!' 
I had a discussion with the R.L.C. He was prepared to take up 
the matter. But he said the Ministry had not told him anything®1 
Mr. Basu of Kanpur who came in the middle had left for Kanpur 
and for all practical purpose, he is not likely to come again. 
So who is to deal with the matter? The R.L.C."Dhanbad, is 
prepared to take up the matter, as he was doing, provided he 
get an instruction from the Ministry. He has got a feeling that 
he is being bypassed by the Ministry.

with greetings,
yours fraternally



COLLIERY MAZDUR SABHA
G.T.Road
Asansol

Urgent

Dt: 8th June,1959*

Shri R.L.Mehta,
Joint secretary to the Govt, of India, 
Ministry of Labour & Employment, 
Nev/ Dellii.

Sub: East Jemehary Colliery

Dear Sir:
Wo regret there has been no proper enquiry uptill 

now regarding the complaints wo filed in February,1959, that 
24 wagon loaders have been taken as miners• Local women labourers 
are working as wagon loaders in thoir places on a temporary basis.

Further, we had a discussion with Shri H.M.Shaw, the 
C.O. (C ), Ranigunj, before he left, and he said that the management 
had admitted of taking some wagon loaders as Loaders and Miners. 
Shri Shaw also said that the management had oven refused to see 
him and wrote to him that "the question of further employment does 
not arise at all."

So this the attitude that the management is taking 
about which we again and again informed the Ministry from the 
very beginning.

The position rhas been further complicated by the 
fact that Shri R.N.Basu 'had left for Kanpur and is not likely to 
come again. We had .a discussion with the R.L.C.(C), Dhanbad, on 
the 5th June, and'"he said it would be difficult for him to intervene 
without any, pdpers or files, all taken by Shri Basu. Shri Shaw 
had also been transferred to Calcutta.

We rogret that withdraw! of hungerstrike had not 
improved the matter but led to further deterioration.

However, before the Union again meets and decide its 
policy, wo hope the Ministry would ask the R.L.C.(C), Dhanbad, 
to take up the matter.

The tension which is rising in the colliery needs to 
be eased. Otherwise, there it is likely to produce unhappy 
consequences.

yours faithfully

(General Secretary)

Copy: Shri S. A. Dange, M.P.
General Secretary,
All India Trade Union Congress.



June 12, 1959

The Managing Director, 
National Coal Development
Corporation.
RANCHI, Bihar.

Sub: Threatened retrenchment in 
Bhurkunda Colliery.

Dear Sir,

I am forwarding herewith a letter 
No.C2-17U)/59 dated 10th June * 59 from 
the Ministry of Steel y Mines and Fuel 
erroneously received in this office.

I shall be thankful if you can 
please let me know the latest position 
of the case as well as the decision of 
the meeting which took place on 23-9-1959 
referred in this letter♦

Yours faithfully,

(K.G.Sriwas ta va) 
Secretary



^une 5, 1959

Com. Kalyan Roy,
General Secretary,
Coal Mines Workers Federation,
G.T.R&ad,
Asansol•
Dear Com. ^alyan Roy,

The meeting of the Sub-Conmittee 
on Coal will start at 10.30 A.M. on 9th 
June 1959 at the Committee Room of the Bengal 
Chamber of Commerce. Royal Exchange, 
Calcutta.

Earlier on the same day at 9»3O A J*, 
you have been invited by Shri.Abid Ali, 
Deputy Labour Minister to meet him at the s 
same place*

•
Please note•

With greetings,

Yours fraternally,

I^JYo

(K • G. Sriwa s ta va)



June 5> 1959

Ge ne ral Se ere tary , 
Bihar Colliery Mazdoor ^ngh* 
c/o Indian Mine Workers

Federation,
Near Mack & Co.,
Dhanbad - Bihar State

Dear comrade,

Please find enclosed herewith a 
copy of a letter received from the Union 
Labour Ministry regarding the breach of 
Code of Discipline in selected Jharia 
Colliery, Bihar. KA UO

With greetings,

Encl: 1

Yours fraternally,

(K. G. Sriwastava) 
SECRETARY
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MINUTES OF TfiE PUBLIC'MEETING . 
held_on'?3.5.K

AT THE TIRODI MINE OF THE C.P.M.O, CO.
to protest against the behaviour of the Welfare Officer 
of the Company who insulted the Christian Community 

and dishonoured the Bible.

BOOK POST
k public Meeting was held on the 23rd May 1959 

at 7.00 P.M. under the Presidentship of Shri Qamruddin 
at the Tirodi Mine of the C.P. Manganese Ore Co. Ltd.-, 

in Balaghat Dirstrict, M.P., to protest against the 
most objectional behaviour of the Welfare Officer, Shri 
Pillay, as he had thrown the Bible (sacred book), 
resulting in the direct insult to the Christian Commu
nity on the whole when Shri Lazarus Paul had placed 
the Bible on the table of the Welfare Officer during the 
Enquiry on 3.4.1959* On such conduct of the Welfare 
Officer, when Shri Lazarus protested, he was charge- 
sheeted, resulting in the dismissal. . '

The Convenor Shri John Peter (the employee of 
the C.P.M.O. Co. at Tirodi Mine) put up the whole 
thing before the public in that meeting, ^e also 
during his speech criticised the behaviour of Shri 
Joseph, the General Secretary of the I.N.T.U.C. Union 
in the Manganese Industry, who even though was appro
ached to by Shri Lazarus but Shri Joseph deliberately 
ignored the matter although he himself is a Christian.

The following resolutions were adopted and passed 
unanimously at the meeting
j/ That this Public Meeting unanimously resolves and 
strongly protests against the behaviour of the Welfare 
Officer, Shri Pillay for throwing away the Bible, the 
Sacred Book of the Christian Community injuring the 

religious feelings of the Christians and insulting the
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Christian Community as a whole by such a nefarious act. This 

meeting also demand that the matter should be enquired into 

and proper and drastic action should be taken against the 

Welfare Officer Shri Pillay. If no action is taken at the 
possible . t /

earliest/opportunity, the meeting decided that it will be 

constrained to take the matter to the Court of Law.
The Meeting also showed great concern over the matter 

with the view that if the management of the C.P.Manganese Ore 

Co. Ltd. can ignore the direct insult to the Christian Commun

ity through its officers, there is every possibility of 
humiliating and insulting any religion whether HINDI, MUSLIM 

or BOUDH of the employees who are working under the same 

Company. This matter is not only concerned with the Tirodi 

Group of Mines in the Balaghat District where the Mines Manager 

is Shri Major H. Dudley who is also responsible for the insult 

made to the Christian Community by the Welfare Officer who 

dishonoured the Holy Book - Bible - and injured the feelings 

but this matter is also concerned with the Agent & General 
Manager, C.P. Manganese Ore ^o. Ltd. (Incorporated in Great 

Britain) Nagpur who is the respresentative of the Board of 
in LONDON

Directors/of the same Company in India.

2/ This public Meeting also resolves and records its 

protest against the dismissal of Shri Lazarus Paul, the employee 

of the .P.M.O. Co.at Tirodi Group of Mines as the Greaser who 

had only protested against the behaviour of the Welfare Officer 

who had dishonoured the BIBLE and insulted the employee'Shri 

Lazarus who had only placed the Bible at the table of the 

Welfare Officer during the enquiry and requested that- ask the 

witnesses who were deposing against him that they should only 

keep their hands on the Bible then say anything they liked, 

and on this the Welfare Officer threw away the Bible. This 
for

meeting also appreciates/the resistive power cf Shri Lazarus 

at such a critical moment, as on such occasions when such thing 

happens, even a prudent man becomes mad and in that madness he
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• does not hesitate to commit anything to any extent on such 

a serious type of PROVOCATION. This meeting also extends full 

sympathies towards Shri Lazarus on his dismissal and demand

that he should

3/ This

ers to take up 

authorities as

be re-instated immediately.

Meeting also unanimously elects the five work- 

the cause of Shri Lazarus to the proper 

regards the above incident and the services of

Shri Lazarus

Any correspondence
in this respect or the
copies of the protest letter
may please be sent on the • •
following address plea.se,:-

Copy forwarded for information 
and necessary action please

Sd/- Qamruddin 

PRESIDENT..

1

2

3.

Ministry of Foreign Affairs, 
G.O.I. Nev/ Delhi.
Ministry of Commerce & 
Industries, G.O.I. Nev/ Delhi

Ministry of Home Affairs, 
G.O.I. Delhi. .

Copy forwarded to the .... 
for information with the 
request to send the protests 
in this respect

28. All the Miehionaries
* of the Christian Co

ty in India and Abrqj

29. All the Trade Union^ 
in India

m-

A

Ministry of Labour, G.O.I.
’ Nev/ Delhi.*W?5.

6

7

9.
10.
11;

Chief Labour Commissioner, 
(Central) Nev/ Delhi. .
Regional Labour Commissioner, 31
(Central) Jabalpur. 32
Regional tabour Commissioner, 33 
(Central) Bombay.
Chief Inspector of fines 
Dhanbad. ' *
Chief Minister, M.P.
Chief Minister, Bonbay. 
Home Minister, M.P. . ' 
H-ome Minister, Bombay.

Copy forwaded to the f( 
owing newspapers for p 
shing the same :•» 
“, The Hitavada,Nagpur, 

The Nagpur Time, Na 
Nav Bharat, Nagpur* 
Maratha, Nagpur* 
Maharashtra. Nagpur* 
Tarun Bharat* Nagpur.’ 
Times Of Indi a,Bombay., 
Free Press Journal,. t-

30

35

37

12; nome Minister, Bombay. .
13 , Di strict Magi strate,Balaghat,
14 .Distriot Magistrate,Bhanaara/
15 .District Magistrate ’.Nagpur. ' 
16;D;S.Police, Balagha£.
17 .D.S.Pol ice, Bhandara.
18 .D.S.Police, Nagpur.-'
19 .President I.N.T.U.,C*New Delhi.44.
20 . Gen*Secretary ^co- ” ”
21,M.P. Congress Committee

■' Bombay.. .'
38. The Statesman,'N-Delhi,,
39. U.P.I., Nagpur.,
40, P.T.i; Nagpur.-
41. Blitz - Bombay*.
42. Trade Onion Record.

’ 4 Ashok Road, New Delfei..
43. New Age Weekly, M.M.Road 

New Delhi.,

22.Bomb ay Congress Committee.
23.Ambassador to the G,Britain

•in India, New Delhi,
24wJoint Managing Director, 

'C.P.M.O Co, London,. •
25 .Agent & General Manager, 

'C.P.M.O, Co. Nagpur.’ •’A • •
26 .All Mines Manager, C,P.M.0,:;-
27 .All the inion representative 

in Manganese Industry,

45.
46.
47;

Moonlight - Lucknow*; 
Enquiry - Nagpur. 
Genius - Nagpur...
Aljamiat - Delhi., 
Inquilab - Borb ay.

(John Peters) 
CONVENOR..
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MINUTES OF THE PUBLIC-.MEET ING 
held on 23.5.59

_AT THE TIRODI MINE OF THE C.P.M.O. CO.
to protest against the behaviour of the Welfare Officer 
of the Company who insulted the Christian Community 

and dishonoured the Bible.

BOOK POST
A Public Meeting was held on the 23rd May 1959 

at 7.00 P.M. under the Presidentship of Shri Qamruddin 
at the Tirodi Mine of the C.P. Manganese Ore Go. Ltd.-, • 

in Balaghat Dirstrict, M.P., to protest against the 
most objectional behaviour of the Welfare Officer,- Shri 
Pillay, as he had thrown the Bible (sacred book), 
resulting in the direct insult to the Christian Commu
nity on the whole when Shri Lazarus Paul had placed 
the Bible on the table of the Welfare Officer during the 
Enquiry on 3.4.1959. On such conduct of the Welfare 
Officer, when Shri Lazarus protested, he was charge- 
sheeted, resulting in the dismissal. ' *

The Convenor Shri John Peter (the employee of 
the C.P.M.O. Co. at Tirodi Mine) put up the whole 
thing before the public in that meeting, ^e also 
during his speech criticised the behaviour of Shri 
Joseph, the General Secretary of the I.N.T.U.C. Union 
in the Manganese Industry, who even though was appro
ached to by Shri Lazarus but Shri Joseph deliberately 
ignored the matter although he himself is a Christian.

The following resolutions were adopted and passed 
unanimously at the meeting

1/ That this Public Meeting unanimously resolves and 
strongly protests against the behaviour of the Welfare 
Officer, Shri Pillay for throwing away the Bible, the 

Sacred Book of the Christian Community injuring the 
religious feelings of the Christians and insulting the



Christian Community as a whole by such a nefarious act. This 
meeting also demand that the matter should be enquired into 
and proper and drastic action should be taken against the 
Welfare Officer Shri Pillay. If no action is taken at the 

possible . . z
earliest/opportunity, the meeting decided that it will be 
constrained to take the matter to the Court of Law.

The Meeting also showed great concern over the matter 

with the view that if the management of the C.P,Manganese Ore 
Co. Ltd. can ignore the direct insult to the Christian Commun
ity through its officers, there is every possibility of 
humiliating and insulting any religion whether HINDU, MUSLIM 
or BOUDH of the employees who are working under the same 
Company. This matter is not only concerned with the Tirodi 
Croup of Mines in the Balaghat District where the Mines Manager 
is Bhri Major H. ’Dudley who is also responsible for the insult 
made to the Christian Community by the Welfare Officer who 
dishonoured the Holy Book - Bible - and injured the feelings 
but this matter is also concerned with the Agent & General 
Manager, C.P. Manganese Ore Ltd. (Incorporated in Great 
Britain) Nagpur who is the respresentative of the Board of 

in LONDON
Directors/of the same Company in India.
2/ This public Meeting also resolves and records its 
protest against the dismissal of Shri Lazarus Paul, the employee 
of the C .pj^o. Co.at Tirodi Group of Mines as the Greaser who 

had only protested against the behaviour of the Welfare Officer 
who had dishonoured the BIBLE and insulted the employee Shri 
Lazarus who had only placed the Bible at the table of the 
Welfare Officer during the enquiry and requested thatrask the 
witnesses who were deposing against him that they should only 
keep their hands on the Bible then say anything they liked, 
and on this the Welfare Officer threw away the Bible, This 

for
meeting also appreciates/the resistive power cf Shri Lazarus 

at such a critical moment, as on such occasions when such thing 
happens, even a prudent man becomes mad and in that madness he



does not hesitate to commit anything to any extent on such 

a serious type of PROVOCATION, This meeting also extends ifuIL 

sympathies towards Shri Lazarus on his dismissal and demand 

that he should be re-instated immediately,
/ Si •

3/ This Meeting also unanimously elects the five work-

ers to take up the cause of Shri Lazarus to the proper

authorities as regards the above incident and the services of

Shri Lazarus.
t,

Any correspondence 
in this respect or the 
copies of the protest letter 
may please be sent on the ......................  
following address please.;-

Copy forwarded for information 
and necessary action please

Sd/- Qamruddin 

PRESIDENT. V •

1

2

3.

4

5

7

8

Ministry of Foreign Affairs, 
G.0,1. Nev; Delhi.
Ministry of Commerce & 
Industries, G.O.I. New Delhi.

Ministry of Home Affairs, 
G.O.I. New Delhi.

Ministry of Labour, G.O.I.
Nev/ Delhi.
Chief Labour Commissioner, 
(C en tral) New Delhi.
Regional Labour Commissioner, 
(Central) Jabalpur.
Regional tabour’ Commissioner, 
(Central) Bombay. ;
Chief Inspector of Mines, 
Dhanbad. • . •

Copy forwarded to the ,... 
for information with the/ 
request to send the protests 
in this respeit

28. All the Missionaries,, 
of the Christian Co pi-
ty in India and Abr

29 All the Trade 
in India.

the fl 
for p^|

Unioni

Copy forwaded to 
owing newspapers 
shing the same :*

30i The Hitavada^Nagpu? 
The Nagpur Time, Nag 
Nav Bharat, Nagpur,! 
Maratha, Nagpur. 
Maharashtra. Nagpur.1^ 
Tarun Bharat, Nagpur/' 
Times Of India,Bombay,. 
Free Press Journal, ■

32.
33.

35.
36.
37.9. Chief Minister, M.P. ' ’

10. Chief Minister, Bonbay.
11; Home Minister, M.P.
12; Home Minister. Bombay.
13 . Di strict Magi strate,Balaghat.
14 .District Magis.trate,Bhandara/
15 .District Magistrate, Nagpur.
16 ;D; S.Police, Balaghat.
17 .D.S.Police, Bhandara. 
,18.D.S.Police, .Nagpur.’ 
19;President I.N.T.U.C.New Delhi.44.

38.
39.
40;
41.
42.

43

Bombay..
The Statesman,’NrDelhi.
U.P.I. Nagpur. '-Ato 
P.T.I. Nagpur. • •
Blitz - Bombay.
Trade Onion Record, 
4 Ashok Road, Nev/ Delhi. 
New Age Weekly, M.M.Road 
New Delhi.

20 .Gen.Secretary -do- " ’’
21 .M.P. Congress Committee
22; Bomb ay Congress Committee.
23 .Ambassador to the G. Britain

-in India, New Delhi.
24 .Joint Managing Director, 

’C.P.M.O Co. London. •
25 .Agent & General Manager, 

'C.P.M.O, Co. Nagpur. * A * ■
26 .All Mines Manager, ‘C.P.MVQ.
27 . All the Union representative, 

in Manganese Industry.

Moonlight - Lucknow,■ 
45., Enquiry - Nagpur.
46. Genius Nagpur.
47. Aljamiat -New Delhi
48. Inquilab - Borb ay.

CONVENOR,
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SrndlBan Mine W©rk@rs F@d@pa,feS©iri)
' DHANBAD ( Phone 2855 )

....................................................... ' - ..................  

» .- , I ; Av 1 1 O \J X •

■ J ' / 

A

Dear Com. Sriwastava:
Received your letter.
1. I ar Leaving for Assam on the 29th after 

attending the Arbitration on the 26th. 1 will be coming back on the 
7th August.

The arbitration will regularly begin1 
from the August 1 and will continue for atleast a month.

The Federation coal subcommittee met 
on the 25th and dicussed the problem. The trouble is there is 
going to Satyagraha in Bihar from Aug-ust 1. So comrades are greatly 
engaged in that. Chaturanan who has just come from leave and 
Bharati are possibly joining satyagraha. Only Shafiq Khan is left 
to help in the arbitration. The position is same in Jharia. Only 
difference is there Prasant etc think that I alj.one should do 
everything about the Federation and others are to carry only their 
local jobs. However, after a long discussion it was decided that 
Com. Lalit will be in Calcutta from 1 to 7th for the arbitration 
axa to carry the work in my absence in Assam.

This arbitration is a huge task and 
nber of witnesses from various collieries, 
rolve tremendous labour and money. On 
going on leave from August 1. He and

I do hot know how alone I am going to 
are making a great preparation. In the

light of this, It is impossible for me to attend the ’working Committe 
meeting. Lalit wants to attend and he will probably go. Will you 
please discuss with Com. Dange and advise comrades kxsx to take 
this arbitration very seriously.

2. Regarding the nomination of Prasanta to 
theCoal subcommittee meeting on Water, I discussed at Dhanbad. 
And as Com. Cinhu is connected with welfare fund, please nominate 
him to that committee. Inform the Govt to this effect. Com. China 
has been told to attend.

5. I am enclosing a short news item in reiati 
-on to the Tribunal on the cost of Living index.

Have you taken up the matter of Assam with

the bringing of a large nu 
production of documents in 
uhe other hand, Prasant is

manage T,his 1 The INTUC etc
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the ^acour Ministry? If not, please take up immediately.

with greetings, 
Yours fraternally



2 7 M

lite^ art (LL0M

(Registered No. 63)

P. O. BARBIL, DIST. KEONJHAR, ORISSA.
RLY. STN. BARAJAMDA. S. £. RLY. *

Reply Please Quote. ,20th..July. 19 >9

ANNUAL GENERAL MEETING 

________________

The annual general meeting of the Keonjhar Hines & Forest. 

Worke rs1 Union will be held in Barbil on 29th July, 1959 by 10 A.¥. 0 

Your cordially invited to take part in our deliberations.

Inaticipation of an early reply.

Yours Sincerly.

Joint Secretary



July 30, 1959
Dear Comrade, 

regret that your letter of 28th 
July 1959 was received by us very late, 
we could not sent our mescageof greetings 
on the occasion on your Annual General 
meeting. Please send us a report on the 
functions.

tfith greetings,
Yours fraternally,

Office Secretary
Joint Secretary, 
3ARBiLar 1 ineS and Forest -'orkers' Union,



OFFICE GF THS SECRETARY
lzizes fazdoor union, barajarda.

( W B.O. B1IC1WA & KARANJIA.

Ref. No. 1551/230/59 Dated the 22nd July 59,.

To
The Chief Labour Commissioner 
Government of India.
Rew Delhi.

Sub:- Alleged illegal discharge to Sri Frederick Party & 20 
others of N/s T.B.Shao, Mine Omer, Barajamda.

Dear Sir,
Please refer to this office letter No. 125U/217/59 dated

the 4th July. 59 regarding above. We have to inform you that yet we 
have not receive any reply nor made noteTmy action taken by your

. A,good self on this respect.
It is therefore Requested to please let us know the present

position of the case stated above and oblige us.

C.C. Secretary, A.I.T.U.C. New Delhi.



THE'3INGARENI COLLIERIES COMPANY LTD. /

Circular No. P.8/452/1449. Kothagudium collieries?
Dated/ 18th July, 59?

All Pits & Departments, 
Kothagudiu? Tandur & 
Y&llandu Collieries.

'MANAGEMENT’6 LABOUR POLICY

The management’s labour Policy, was notified
to the pits and Departments on several occasions in the 
past vice Circular No. P. 2083 -of 16th Nor.1956 and P.1937 ’© 
of 7th Octr. 1958. The ipolicy of the Company in this 
regard as approved by the Board of Directors is once again 
reproduced hereunder for your guidance.

(a) To deal with labour maters on merits 
wxthout reference to party affiliation;

■ • ■ ' pk
(b) Not to interfere with or take part directly# 

or indiiectly in labour politics;
A

(c) Officers and staff concerned should conduct^ 
themselfes in such a way that they do 
not give scope for the impression that 
theyare in "favour of any particular group 
amoungst workers’ representatives•based 
on political affiliations;

(d) To continue to recor^iise a single union • 
with the largest membership at Kothaggudi 
and Yellandu Collieries and similarly 
to recognise a single Union with the 
large membership at ^ellampalli; and

(e) To deal with the existing recognised 
Unions only as representatives of the 
general body of workers.

As approved by the Government of AndhraPradesh
the unrecognised unions will not have acces at the Deprtmenta- 
level. They snail, however, continue to have- access for j 
representation of workers’ grievances only at the ^ead Offid® 
at Kothagudium and at the Agent’s Office at Bellampally.

Sd/ S.K. Nargundkar

GENERAL MANAGER

- / TRUE COPY
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WV®-
■Tfeo S^ogarera? ColfierJes Wor&crs Onion 

( afruated to a. I. T. u. c. )

Cnllierws (p. 0-)YELLANDU 
BELLAMPALLI.

To

& - J -T. O-C ■

Dear Comrade,

Herewith is enclosed a 
copy of the circular issued by the .mana
gement. As for the first para we don’t 
have any objection. But the matter 
containing para 2 of the circular gives 
rise to question as to whom the Andhra- 
Pradesh Government approved to allow the 

un-recognised Union to represent at the 
Head Office, at Kothagudium and Agent’s 
Office at Bellampally.

Is such an approval jus
tified in view of maintaining fair labour 
prac tices?

Does code of discipline
allow for such representations by more 
than one Union though at not at the de
partmental level? These points are to 
.be... announced by the Government which 
has approved the above mentioned proce
dure .

I therefore request you 
to take up this matter with the Govern
ment if necessary or raise it to the 
advisory committees.

Yours fra te ma 1 ly,

kj!UiLixj oBC..1JT dr .



NO. WPT.

To

Subject

Dear Sir,

GOVERNMENT OF INDIA
MINISTRY OF LABOUR & EMPLOYMENT

cohL mines labour welfare fund
WELFARE PER30NHEL iKAlklNo INSTITUTE, BHULI.

af; 4<. Xt * X4 *• ❖ X4 T -i .
Dated,_BhuLL-the 1959

Mi

CcJ

Training of Welfare Personnel - 3rd Course.

w
6'

E

The second course of Welfare Personnel Training which commenced
W from 1.3.59 will be over on 31.8.53 and the next course will start oB

/• S7X-LX. positively.
'by

In this course as well the candidates will be sponsored by the
Central or State Governments and Employers’ op Workers’ Organisations, 
entire cost of training amounting to Rs. 50u/- per candidate (A.s. 200/ 
being the tuition fee «nd Rs. 300/- @ Rs. 50/- P.M. towards board and 
lodging) will have to be borne by the sponsorers. The amount will ha^ 
deposited in the Government Treasury in favour of this Organisation^ 
advance under the head of account given below and one copy of chalL 
should invariably be sent to this office stating the exact number a^ 
names of candidates proposed to be trained, together with a short n 
the nature of duties assigned to them and their educational qualify 
on receipt of it copies of prospectus, detailed syllabus and applied 
forms together with joining instructions f^r the guidance of trainee

The

to

bn

ill

imons. 
h

be sent. No candidate should be sent unless otherwise directed by this 
office.

’ S-Dcposits & Advances- Part II-Deposits & advances not bearing 
mterest-B-Reserve Fund-Coal Mines Labour Welfare Fund-General 
Welfare Account1.

The last dote for 
qualification for admission

receipt of applications is 31.9.o9. The minimum 
to the above course is Degree of a recognised

University. The duration of
It may please be 

in the Welfare field either

each course is six months.
noted that dandidates who are already working 
in Government Departments or in Private concerns

will only be elligible for admission to the Welfare Personnel Training 
Institute established by this Organisation at Bhuli. In case any candidate 
did not report for the training at all his/her tuition fee i.e. Rs. 200 /- 
deposited by his/her sponsorer would stand for-faited, us a penalty. It. is 
compulsory for the trainees to stay in the hostel at the training centre.

• Yours faithfully,

uy.Coal Mines welfare Commissioner 
& Officer-In-Charge.
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H. □. KOTHAGUDIUM COLLIERIES: BRANCHES! YE LLAN DU & BE LLAM P ALLI

(Affiliated to A. I. T U. (.) ti<-

President: 
Sri. T. B. YITTAL RAO, M. F,

General Secretary: 
Sri. M. KOMARAIAH.

KOTUAdUDIUM (OLUWIES, P.O.
ANDHRA PRADESH.

________________ ,

-2-

Union addressed the gathering

The Union distributed thousands of leaflets

explaining the achievements of the Kerala Government 

iii the short period and the danger to constitution 

and democracy in Une country arising out of the 

agitation of opposition parties and communal organi

sation in Kerala demanding dismissal of the Kerala

Ministry and mid-term election for the assembly.

Th« leaflets have good effect on the public 

in appreciation the situation in Kerala and the general 

feeling is in favour of Ke-arala Ministry.

w Cl ' *

The Singareni Collieries Workers Unior 
KOTHAGUDIUM.



nr^
H.O, KOTHABUDIUM COLLIERIES: BRANCHES:

(Affiliated to A. 1.1 U. C )
President:

Sri. T. B. VITTAL RAO, M. P ,

General Secretary:
Sri. M. KOMARAIAH.

YELLANDU & BELLAMPALU.

KOTHAGUDIUM COLUEMES. P.O., 
ANDHRA PRADESH.

ay .

flews :

K‘ E R A L A VJ E E K .

Following the appeal made by the Andhra Pradesh 

Trade Union Congress to observe KERALA WEEK from 14th 

to 21st July, 1959^ The Singareni Collie As V/oraers’ 

Union organised a procession and a public meeting on 

19-7-1959.

A long procession with 2000 male and female 

workers of the Colliery was taken out from the Union 

Office. The procession went through the main streets 

of the town covering a distance of four miles.

In thu evening a public meeting was conducted 

in the premises of the Union Office.

Comrade Parse ba tyanarayana Vice-President of 

the Union presided over the meeting. Comrade bi. Komaraiah

General bearetary and Comrade Gatyanarayana spoke about

Kerala. After speeches a resolution appreciating the 

attitude of the Kerala Working class who stood by thu 

Kerala Government, refusing to participate in the hartal 

organised by Kerala IflTUC, and requesting the centre 

not to intervene in Kerala was moved by Comrade Satya-

narayana and unanimously passed amidst cheers.

On 21-7-09, the Union organised a public meeting 

at Ramavaram. Comrade P. Sa ty ana ray ana Presided. 

Comrade N. Satyanarayana Reddy, secretary APl'UC and 

Comrade K. Komaraiah General Secretary G.C.Workers’



July 27, 1959

Com. Shafiq Khan, 
Secretary, 
Coal Workers Union,

BERMO, Bihar S ta te•

Dear Comrade,

Please refer to vour letter dated 
July 20, 1959.

We have not yet received the proofs 
that you mention in your letter. We have 
lost 20,391 membership of the Coal Workers 
Union allegedly for having failed to pro
duce the records. We should take up the 
matter seriously and collect all the possible 
evidence to prove that our unions did produ
ce the records. We have written to the Bihar 
PTUC and the Giridih H.O. also in this 
connection.

The date for submitting objections has 
been extended by 15 days so now our unions 
can send the objections as well as proofs 
latest by August 5, 1959 to us.

With greetings,

Yours fraternally,

Office Secretary



23Rd July, Calcutta.

Com K. G-. Sriwastava.

Dear Com. Sriwastava:
1. I am leaving Calcutta today for Asansol 

and‘Dhanbad; The Federation coal sub committee meeting on the 
25th July. The main issue is Industry Wise Arbitration which is 
starting at Calcutta from August 1.

After the meeting, I propose to leave 
immediately for Assam where a strike is impending from the 
28th Julyi. Could you please talk with Shri iianda and let me know, 
with a copy to Assam.

2. The East Semehary situation is ix 
shows no improvement; The Mines Department has given us no report; A subject worth taking up in the Labour Conference.

with greetings, 
Yours Fraternally



♦ he Chi.-f i ri i ire er ( )

' - ' y '1- C0:xl ^feveiOphUi; t COrpCrj,txOTi ^p) Lita.,

i --I! ’ C 112

^ub;- question of Cor re spendar»ce wilth 

coal Worxex^ ^mon' nega. No,l^

vuir ^ar,
recently when i was xit Bnurkunda i was to- 

-u by one n.^.C.u. BnufkunQa taut unaer instruction fr 
Ou» yovi xv it not pOwbxbxu ior nixM uu corius^onu witn 

Oui’ u .iOli LnOu^n uxii *-vbuxuu b/ iuuGuli xsirxx

discussions if possible. it it neealess bo say that 

correspondence in the ^irst s+np tn settle the things 

peacefully in view of the volumes of cases that are 
pouring into our office daily and if we begin discuss- 
xori every day most of the.office hours will bo taken 
by 1L liself ana that will create strange situation 

bo til for the man a^ement ana. the union.
as you wore there our Branch secretary, 

sn ^auenara Nath Bharti saw you and it is reported 

io me tnat you are not prepared to correspond with 
oux union. In tiu s connection i am attaching herewith 
tne copy of bne letter no .4098 dated the 2bth ^pril, 
iuuo from the coxxiexy Bomaro which contains

bne relevant pcit-xun oi tnu o Omwiuauxoii^ ^aue by tne/i 

vexau Coal coium ggi oner on tae iGGue oi co x re sponuance 

with our union, i’he matter is long settled in G-iricih 

and kargali group o^ collieries the same V.C.D.C 

as well as with tb° C E and Garaging Di rec to r what 
to talk of Ministry cf Government of India itself. 1 

am prepared to shew you the volumes of correspondun* 

ces that have passed between us at any date fixed by 

ycu for your satisfaction.
Under the curcumstances, it will be an 

ixiaavisea thin^, for the manuHoment of Ka ran pur a 
Egil to continue to not co rrespondm^ with our union, 

r r.x.0.



Hope, as m other fields
I■ jK 

you will immediately

your officer concerned ho abide by th? instruction 

of the Coal Commi ;.uionnr, in this respect to create a

more amicalbe atmosphere, ixicxxx I am'to further add 
that the "Code of Discipline” also makes it imperative

that as 

U.C Union 

to mind

cn the part of the management to correspond with our 
union. We are not satisfied with the ar^uement 

you are not corresponding with' the xXxlix l.N.T 

m you will not correspond with us because are 
our business ourselves.

" ~ ■ ' ' he^uestin^ an euMy* reply.
Yours faithfully $

Gild bb U1 Uliuh **1 Slll'u) 

uen. secretary, 
Coal Workers* Union,.

Gi ri di h.

Co p y t o i *

1. Che xxxDx A.S.O.C. Bhurkunda.
2. The kanapinm Director 

N.C.D.C. nanchi.
3. u'hri. Danuey, 

General secretary, '~ ‘ 
a. i .1.1 . u. New uel hi .

.. .General secretary,
coal Workers' Union.



1 8 JUL 1’58
To

/The Secretary,
All India Trade Union Congress, 
New Delhi.

No. 3/460(1)7^9. Dated the 13th July,19&9.
Sub; Retrenchment of Labours at Bhurkunda Co

lliery.
Dear Cem, '
*- Refer your lerrer dated the 13th
June 19$9 and also D.O. Ko .LBII*l(3b)/b9. dated 
the 29th hay 19$9 from G.L. Nanda to you and 
the folloing is the further development:*

• ine over helving measority of thejwo* 
rkmen retrenched at Bhurkunda colliery have not 
been absorbed any where, it is wron^ on the pa
rt of Dy. Secretary £hri M.h.uhopru to say that 
an agreed decision was arrived at. Aha ide ma
naging director was not uimseif presentea in 
any meeting and only there was conciliation 
under the Conciliation Officer (C) Nararibagh 
and there the only point that was agreed was 
that the retrenched male, workers will be absor
bed ?in the other collieries like Gidi. Saunda 
and Sayal without break in the continuity of tts 
kkEix their service, cbut as yet the measority 
of them has not been taken up.

* The issue of female workers are u>x 
still undecided.
in tliis connection I am to further 

add that quite new hands as listed in annexure 
’A’ have been taken up at Bhurkunda colliery 
itself over looking the:.chances of these retr
enched workmen about whom they agreed to take 
up. .It is quite clear that the local adm
inistration have behaved in this respect very 
badly.

r bequest you to take up the matter ag-
ain.

■' \Secretary '



RESOLUTION ON TRIBE UNION HIGHT $

Shis Annual Genoral Meeting of the member* of the Cherreu- 
Laitryngev Colliery Mazdoor Union note vith grave concern the sltuo- 
-tion arising out of the vindictive attitude taken by the Management 
of the Crierra- Chhatak Bopevay company towards the workers of the 
Cherrapunji Colliery for their union aetlvitieiu ^he management of 
the mid company tub trying its utmost to disrupt tho union at Its 
very inception.At first, they tried to rouse the racial feelings of 
the Kha si workers against the non-Khaeie. But thanks to the Kha si 
workers, for they did not allov themselves to be the vietlms of the 
di eruptive game of the company. As a result, the company*a game was 
defeated, by maintaining the unity of the bikers,iflhen this game va* 
defeated company started to threaten tho workers that if they joined 
tho union they vould be arrested. This tub also defeated by the 
united strength of tho voxkei’e.Nov» they have started to forcibly take 
tho signatures of the members of the union in a statement vritten by 
the Hine Manager1 that they ore not mwbei’s of the union* to prove 
before the Labour Commissioner that the union is non-existent 
amongst the voikers. They have gone to each an extent that a letter 
has been issued in the name of the Mino Manager asking a member of 
our union to submit a written statement that he is not a member of 
the union. Ofoourse, the member of oux’ union has refused to comply 
Mth the request. ;K:.-

Ma meeting is of the opinion that It is an attack on tho trad* 
union right of the ^orkexs guaranteed by the constitution of India 
and it Is a violation of the code of conduct as agreed upon by all 
the Central Trade Unions, Baployers and the Govt.

In vIct, of the above, this meeting records Its protest against 
tho attack on the trade union right of the workers and varas the 
company to put a stop to it. 'die meeting further urges upon the Govt, 
of India to take necessary step to safeguard the trade union right 
of the workers and to compell the company to abide by tho code of 
conduct.

Unanimously accepted.

Sd/ Blnoy Lahi ri 
President. * 

9-7-59.



The first Annual General Meeting of the Cherra-Laltryngew 
Colliery Mazdoor Union held on 9th July, 1959 demands of the Govt. of 
India and the Cherra-Chhatak Ropeway Company Ltd. the following *-

1. Decisions of the Labour Appellate Tribunal of India in the 
Collieries Appeal (29th January, 1957) regarding wage rate should be 
implemented immediately with retrospective effect*

2. D. A. should be enhanced in the light of the order of the LAT 
as contained in para 74, page 45 of the same*

3. To give retrospective effect of the decisions of the Imple- 
- mentation committee on Coal Award held on 6th and 7 th February,1958 
in respect of *«ges for paid festival holidays to the workers* All 
unpaid wages of the workers since the date of the above committee^ 
decision should be paid immediately.

4. yor the purpose of return Railway fare the expression 
"continue to work uninterruptedly* oocurlng in the para 822(2) of the 
Mazumder Award, should be interpreted in terns of the definition of 
continuous service.

5. 20 pay difficulty allowance in terms of the Avard to the x 
workers where difficult conditions cropped up.

6. pushing allowance be given to the trammers working undorgrour 
and surface for pushing empty at the rate of one anna for standard 
tub of 36 eft. Ihe rate will be higher along with the bigger size 
of the tub.

7. TO pay overtime wages as per Mines Act to those underground 
and surface workmen working overtime work or work on weekly rest day. 
The recommendation made in para 143, page 126 and 127 of the LAT 
should be strictly applied in such payment.

8. Irrespective of employment under contractor or directly 
under the company, all the underground workers should be granted 10 
days previlege leave in a year on completion of 190 days attendance 
in a year*

9. House rent deducted from the workers should immediately be 
refunded. Taking advantage of the Govt.'s Miners Housing scheme, new 
houses should be constructed. The workers who are not provided with 
company’s quarters be given a house allowance at the rate of 10 % of 
their basic pay subject to a minimum of Rs 10/- per month.

10. birders of the collieries be provided with staff quarters, 
pending which they be given all the amenities enjoyed by the staff.

11. In accordance with section 19 and 20 of Indian Mines Act 
arrangement for drinking water,latrines, urinals etc. be made at the 
place of work.

12. provident Fund benefit should be given to the workers who 
have been qualified for it. Present practice of making the workers 
irregular arbitrarily be stopped forthwith.

13. The duty hours of the pharmacists of the dispensary of the 
company be made 39 hours a week. Overtime wages be paid for work 
above that limit.

14. To implement immediately the provisions under clause 824 
in page 216 of the All India industrial Tribunal(Colliery dispute) 
by supplying the workers the following

(1) &orts and Shirts..................1 pair for surface worker
(2) Do 1 * * underground worke
(3) Sarees and blouses..........2 * * woman workers

(in case of Khas! woman
Kha si dress to be 

supplied)
(4) Footwear....1 pair for each worker.

15. Head dress, such as leaf hat be provided with all the x 
surface workers working under sun and rain.

16. Magazine Guard and ell the Chovkiders be supplied with free 
uniforms, lights and boots.

17. Canteen be provided in Cherrapunji Colliery.
18. Interference and intimidation in the union activities 

should be stopped immediately and Trade Union right of the workers 
be guaranteed.



jCHERRA-LAITRYNGEW colliery mazdoor union
(Affiliated to AITUC)

n

P*0* Cherrapunjl 
> Lower Cherra

Dt*- United K & J Hills 
Assam

t

prow
Paresh Leis,
General secretory*
Cherrsk-Laltryngev Colliery Mazda or Union*

TO . ' • ■ / ■
The Manage,
Uherra-Ghhatak Rapeway Company Ltd, 
Cherrapunji.

- '-^

.^tgd JfrerrftpunU, the 20th July, 1959

Dear sir*
I have the honour to forward herewith a Charter of demands 

and a resolution on Trade Union right of the wikers of Cherrapunji 
□cillery under the Cherra-Chhatuk Ropeway Company Ltd* adopted in 
the first annual general meeting of the Cherra-Laitryugev Colliery 
Kazdoor Union held at Lo^r (Sierra on the 9th July* 1959*

I request you to kindly give careful consideration to it 
and fulfill the same without any delay* ■?. -‘. Zip.

Thanking you in anticipation.

Yours Sinoerely*

■ p
/ (X/iA? A

* (Paresh Las)
General Secretary*

(Sierrsu-Laitryngev Colliery 
Mazdoor Union*

Cbpy to 1. The Honourable Minister Per > X.
Labour and Employment* Govt* of India* New Delhi*

2. The Regional Labour Commissioner*
Govt* of India* Calcutta.

>• secretary, Evaluation and Implementation Division 
in the Ministry of Labour and employment* Nev Delhi*

4. General Secretary* AITJC
3* Generul Secretary* Assam state Committee of AITU&



aft}

10

* he x rime minister, Government of lndiat 
hew Delhi.

•L .■■■•• •/. >

ho. Dated tue July»1959.
ah:- nstrenciuent of Somale i/orkers in the N.G ,d .g

Lear bir

voliicries.
V-

Attached the copy of the
D.C. lottcr Jo.LRiI-l(S5)/59 datwd th* 29th Kay,1959 ^raa 

^hri Gulzari Lal i Hand a, icinister for labour and emplovment, 
Government of India , Eew Delhi to Shri I.g. bhrivastavaf 
sec rotary, All India Trade Union Congress and from it you 
will find that two hundreu female workers Lave been made 
a target for retrenchment at Ehurkunda Colliery .him 
elsewhere namely at ui ridih more than 300 female wo 

hMiiukMU from lcjhn6 and sand stowing have retrench* 
gather from tie highest authority of $4C.B.C.that: 

have adopfea a pclioy to retrench female workers as a
mu to them they are not paying thouit is in quite! 
yoiiaticn cf article 90 of the nil xndia^ colliery -uw

* •
it is always cieux’ to a aynumic person

ality like you what havoc the unemployment of women plays
upon the morale or the society and it is very shamful &t 

ministry of bteel Vines and fu*l and ministry ofthate r
labour and 
to this.

eal to y u 
ana others

eapie^ent direct!y under your nose should agree

however under these circumstances 1 app 
to tea that these retrenched women are employed 
are not retrench. d.

Hequestm^ an early reply,
Yorrs faithfully. --

General Secretary 
coal ^orKers* Union

uinaiix x.u.
(Hazaribagh) 

P.T.O • - z.4



copy tc:
thrlauti Indra Gandhi, Presxaenc, andiun National

Congress,
?. •’ * . . ': •

Delhi

Secretary, AITUC. Delhi.



CHERKA-LAI TRYNGEw COLLIERY MAZDOQR UNION 
(Affiliated to AITUC)

P.O.- Cherrapunji
Lower Cherra

Dt. United K & J Hills.
Dated Cherrapunji,15th July 

10 • ■ 195g
Com. General Secretary •
Dear Comrade, /

I am forwarding herewith a copy of the letter 
addressed to the Regional Labour Commissioner (c) , which -will 
speak for itself.

Already I have sent the affiliation fee to %mrade 
Barin Choudhury, General Secretary of the Assam State Committee of 
AITUC asper his instruction.

We have formed this union only in last February. 
Number of workers in the colliery is very small.But about 500 to 
700 workers are working in Laitryngew collieries^ owned ny the 
Khasi owners, when fullscale work win begin in the collieries of 
Cherra-Chhatak Ropeway Company at Laitryngew total labour strength 
will be atleast 1000. Cherrapunji Colliery ^11 be exhausted soon. 
At present Mines Act or any other labour law is not applicable to 
Laitryngew Coal field owned by the Khasi ormers,. Even in company 
field at Laitryngewp no labour law except the Mines Act is applica
ble. That is why we have started our work at Cherrapunji, but our 
ultimate aim is to expand the activities of the union at Laitryngev 
Workers of Laitryngew have started to contact us. we have heard 
Govt, has decided to extend the jurisdiction of Mines Act and other 
Labour Legislations to that area.

In the Cherrapunji Colliery national composition of 
the workers is Nepalls and Khasis. Khasi workers are the most 
backward iatkaxx and this is the first time they have joined the 
union.The management tried to rouse the communal feelings of the 
Khasis and utilise it agaist the union. But we have frustrated the 
game with the help of Mr. Hoover Hynniwta M.P. This time we have 
elected him as the President of oui' union.

All the tactics of the management to disrupt the union 
have been frustrated successfully.Now the management is trying to 
influence the Labour Commissioner of our State to get ou± union 
cancelled. It can be done only if they can prove that we have no 
genuine paid membership. That is why they are trying to forcibly 
collect the signatures of the members of our union. After the 
formation of our union Labour Inspector investigated and submitted 
xxd his report.Labour Inspector said in his report that our union w 
was a genuine one.The management of the Cherra-Chhatak Ropeway Co. 
requested the Labour Commissioner to investigate again. To oblige 
the management Labour <x>mmissioner agreed to it and ordered for 
fresh investigation, again the labour Inspector came to the collie^ 
without informing us or the management of the company, —ent straig^ 
to the field, contacted the members of our union, then he came to 
the union office and checked up all the books and records of the 
union and he was satisfied. 1 have learnt that he has submitted 
his report stating that it is a genuine union. In this way 
obstruction is being put before the normal functioning of the union 
Trade Union movement and the democratic movement as a whole in this 
district is so weak that if you do not give us guidance and active 
help it -'Mould be very difficult to proceed further.

bo I hope considering all the aspects you will take 
necessary steps to safeguard the Trade Union right and help us to 
realise the long standing demands of the workers.

with greetings.
Fraternally yours

(Paresh Das) 
General Secy., 

uherra-Laltryngew Colli^



July 21, 1959
Com.Paresh Das,
General Secretary,
Cherra-Laitryngew Colliery Mazdoor Union, 
P.O.Cherrapm Ji,
Lower Cherra, Dt. United K&J Hills, Assam.

Deer Comrade,

Thank you for your letter of 15th July and 
the enclosures. We have taken up the matter 
with the Assam Labour Ministry and we enclose 
copy of our letter in this connection.

We would also suggest that you take up 
the points raised in your letter, including 
questions regarding ncn-inplementation of Acts, 
etc., with the Evaluation aid Implementation 
Machineiy of the Assam Govt. Letters in 
this regard should be addressed to:

Shri Nikhleswar Gohain,
Asst. Labour Comnissioner,
Government of Assam, 
Shillong.

The AITUC has also a representative on 
the Assam Evaluation and Implementation Committee 
and you may a±xz contact Com. Bar in Choudhury 
about the same.

We are glad to know the pioneering work you 
are doing and hope that you will keep us posted 
with developments from time to time.

With greetings, _ ,Yours fraternally,

• I If i



July 22, 1959 
Dear Comrade,

This is to inform you that the fourth 
meeting of the Sub-Comittee of the Industrial 
Commit tee on Coal Mining. Dhanbad will meet 
in the Sonference Hall of the Coal Miner 
welfaise organisation, Jagjivan &agar, DMASBAD, 
on ids£ August 191 at 10

Yours fraternally,

(K.G.Sriwastava) 
Secretary

Com. Prasanta Burman, 
Secretary, 
Indian Mine Workers 
Federation, 
Dhanbad•



SINGAC COLLIERIES WORKERS UNION kOTHAGUuM (Andhra Pradesh)
REFER LETTER DATED JULY 14 AND SfiJiDETAlLS ASKED FOR IMMEDIATELY

SRIWASTAVAaitucong

»

&

•v?;
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Coal Workers’ Un ion, Bhurkunda

July 21, 1959

bear Comrade*

Thank you for your letter of 13th July on the 
situation about retrenchment in Bhurkunda colliery. 
Cn the basis of details riven in your letter* *3 have 
already taken up the matter with the Mnistry of 
Steel, and Pu?l. We shall write to you again 
on hearing from t!»m. With greetings,

Tours fraternally,

(l.C.Sriwaotava)
8veratary



Shripat mi sr a allowed to work as a 
- i .‘i ■ ci •• <

Barling Khalashi in place of chhotelal
B.Kh. who is on isa leave for 22/6/b9tG 
^11/7/59/.



I e JUL 1953
U NDER CEim EI GATE OP

GHERRAr-LAITRYNGE* COLLIERY MAZDUOR UNION 
(Affiliated to AIWC)

P.O.- Cherrapunji 
Lower Cherra

Dt.— United K & J Hille.

Dated Gherrapunji,the 14th July, 195$

Regional Labour Commissioner (Central) 
Calcutta*. - - 7

Sub Attack on Trade Union right 
t * * * VT ■ ' * • ’ ■ fl V • •*’ '*■ A'

Dear Sir, -■ • ' ■
I have thehomur to draw your kind attention to the 

following :
1. That Oherra-Chhatak Ropeway Company Ltd. is intimidating 

the vorkers of Gherrapunji Colliery for joining the union.
2. That 'when the company saw that their efforts to prevent 

the voskerc from joining the union was frustrated they with the 
help of the Ulna Manager started to forcibly take the signatures 
of tie union members in a statement written by the Mine Manager 
that they were not members of the union. Obviously this tootle has 
been adopted to show that the union has no genuine membership. Three 
members of our union were forced to sign such a statement out of 
fear of being victimised and without realising its implication. It 
is proved from the fact that these three members of our union have 
written a letter to me explaining the reasons which compelled 
them to sign such a statement. (Copy of the letter is attached 
here'1’! th.)

3. That the Mine Manager went to such an extent that he 
vrote a letter to U Rimohan, a Khasl worker and a member of our 
union to submit a written statement that he is not a member of the 
uniozi(Copy of this letter is attached herewith).

4. That we can not but take it as on attack on the Trade 
Union right of the workers and a gross violation of the code of 
conduct.If it continues like this I am afraid,peace in this industi 
^111 be disturbed and responsibility will be entirely of thex®
Company.

May I, therefore, request you to take apropriate measures 
to stop such attack on the Trade Union rights of the workers so 
that trade union right is guaxateed and the code of conduct is 
honoured.

Thanking you.
?Yours faithfully

; X .. (xareah pis)
A General Secretary,

i j Cherry-Lai tryngew Colliery
/ Mazdoor Union.

Copy to ;-4. Chief Labour Gommlssioner,New Delhi.
2. General Secretary, AI TOO

Geuonfl. secretary,Assam state Co



General .Secretary of thq taexr^J^tiy^aM, tollle^ 

10
The General Secretary, <
Cherra-Laitryngew Colliery Mazdoo Union#

Dated 8.7.59

Si**
‘dils is to Infoxin you that ^hlle we were on duty the Mining 

Manager called us in his office and ashed us to sign or put our 
thumb impression on a blank sheet of paper but when w refused to 
du co, the said Mining Manager threatened us to take drastic actioi 
and further to hand over us to police and thus out of fear we were 
forced to put our thumb impressions.

• ’ Si'S? $i.

Now we learn that these impressions are being used to destroy 
our union which we do not desire at all.

Hence we appeal to take action so that the Mining Manager 
can not do any harm to our union and also.please taka up the matte: 
with the Govt, to stop such action once for all.

!•

1. L.T.I. of Ganesh Ihapa
2. L.T.I. of Dll Prasad Newar
5. L.T.I. of Chuk Prasad Newer



1 5 JM .1959

OFFICE OF THE SECRETARY 
MIES MAZDOOR UNION, BAPAJAMDA.

B.O. Bhonda & Karanjia.

Ref .No. LW/221/59. Be
To \

The Secretary, ' ' y
A.I.T.U.C.
New Delhi.

.ted the t|th July 59.

Sub:- Annual report of the MINES MAZDOOR UNIONS Barajamda.

Lear Comrade,
We are glad to send you the Annual report of the 

MINES MAZDOOR UNION,Bara jamda. which held on 29th July 59, 

t The copy of the resoluations, list of Office bearers
including Executive Members are also attached.^

We are also sending Rs. 10/-(Rupees Ten only) for 
A.I.T.U.C. Building-Fund. Collection is being made, therefore we. 
will be able to send the Building Fund, in an earlier date.

With greetings.

Copy to the Secretary? B.P.T.U.C. ?tns 
l^cth all the Resoluatios.

Yours fraterns-lly

_________O
//? BARAJAMDA. ?• ’



INDIAN MINE WORKERS’ FEDERATION
Grams: AITUCONG Dhanbad Phone : 2855

President : T. B. Vittal Rao, m.p. 10th July, 1959.
General Secretary ; Kalyan Roy.

(In Favour of Publication) 
■

Shttmati Rcnu Chakravarty, M.P., Vice-President, and 
Shri Kalyan Roy, General secretary, of the Indian Mine Workers* 
Federation, have issued the following press statement on the 
Government* s decision to launch prosecution against the Bengal 
Coal Co., Ltd in connection with the Chinakuri disaster:

The miners of India have won a great victory by compelling 
the Government of India to launch prosecution against the Owner, 
Agent and Manager of the Chinakuri Colliery, belonging to the ; 
Bengal Coal Co., Ltd, for the most tragic disaster at Chinakuri 
coal mine on the 19th February,1958. Over 300 miners were killed----  
the exact number of wh ch could never be found because of the J 
absence of Attendance Registers and wrong Lamp Registers. Practically 
every Safety Regulations were found violated and the Mines 
Department allowed the management an absolute freedom to ignore 
the Safety Laws.

The Court of Enquiry refused to allow even a single re?- 
prosentative of the unions to inspect the mine after dewatering and 
on th© basis of ’’evidence” of the management produced after tl^. 
enquiry was over, camo to an amazing conclusion that the mana^^ent 
had followed all laws and not at all reap nslble for the acci$$h 
which was due to some unknown factors. It oven went furthermost 
paid a most glowing tribute to the Agent, Manager and other 
officials of the Bengal Coal Co., stating that they know thcflK' 
work thoroughly and wore highly efficient and responsible.

The Indian Mine Workers* Federation and the A.I.T.U.C^^' 
seriously challanged the finding of the Court of Enquiry andl®® 
demanding immediate prosecution of the management add punishwnt 
of senior officials, Including the topmost offiefters of tho M£hes 
Department, walked out of the Safety Conference at Dhanbad. TI|S| 
A.I.T.U.C* and H.M.S. representatives in the Industrial Committee on 
Coal Mining also severely criticised it. The Report of the China luri 
disaster was fully debated in the Loka Sabha and members of all 
parties, excepting the Congress and the I.N.T.U.C. which supported 
the stand of the management, demanded a thorough investigation and 
prosecution of tho management. Shri G.L.Nanda, Labour Minister, 
agreed to investigate into the matter and take steps.

Now the Government by its letter has informed us that 
prosecution has already been launched against the Owner, Agent, and 
Manager of the Chinalmri Colliery, whom the Court found so 
’’efficient” and "responsible**. While we welcome this step which fully 
support tho stand of the Federation that the accident was caused
by the gross negligence of the management, we again repeat our 
demand that mere prosecution of the management would not reveal the 
terri ole history behind the disaster and the great conspiracy to 
suppress the facts from the public without a full enquiry.

With the starting of prosecution of the Owner, Agent and 
the Manager, the demand for a fresh enquiry with th© help of trade 
unions has become irresitable. Any further delay would create a 
serious discontent among miners and ma .o all talks of safety in mines 
meaningless. ,

____  - - - JC/VU-M. 4
(Ronu Chakravarty)
0 Kalyan^Roy')



B.O. Bhonda & Karan Jia. /

Ref .No. 1W/214/59 . Dated th# 4th July 59.
\'c /

To ’ \>'>2 -C.
Tho Conciliation Officer Central
J H A a S U G TJ D A.

Sub:- Gricnoioes cf the workers $$ i.e. Concessional rate 
xd.ee to the workers of ^2 B.N.Sarda & Co• Dunui-ia 
Chains Clay Mines.

Deer Sir,
Please refer to this office letter No. LW/176/59 

dated the 10th June 59. regarding above.

Please let this office know there the case now stands 
and oblige us.

c.e.
The RtL.C.(C)Bhnnbad.
the C.L.C.CcjKow Delhi. ._
the Secretary, A.I.T.U.G. Kww Delhi.

Yours faithfully.

SECRETARY.



OFFICE OF THE SECRETARY
hmiES LIAZDOOR UNION, BARAJANDA.

B.O. BHONDA & KARANJIA.

Ref Ifo. mi/21 7/59 Dated the 4th July.59

To
The Chief Labour Commissioner ( C ) 
New Delhi.

Sub:- Alleged Illegal discharge to Sri Frederick Putty & 
20 others of l^s T.P.Shao.

Dear Sir, ■
It is to draw your kind atte ntion towards the above 

facts, that many corresspondance regarding above has already been 
made,and still continue. But yet no action has been taken.

It is therefore requested to please refer our letter No. 
IBHJ/194/59 dated the 20th June,.59 addressed to the Regional Lebo 
-ur Commissioner ( C ) aunESEgsaa Dhanbad, and Copy to you among 
others. .

You arc therefore requested to deel with this matter foi' 
a favourable settlement and Oblige us. ,
Copy for informationto the Regional Labour Commissioner,Dhanbad 

Conciliation Officer ( C ) Jharsuguda.
^/Secretary. A.I.T.U.C. New Delhi.



OFFICE OF THE SECRETARY
LINES MAZDOOR UNION, BARAJAWA.

B.O. BHONDA ANDA KARANJIA.

Ref. No. 1W/418/59 Di. 5th July,.59

To
The Regional Labour Cornmianioner ( C )
Dhariba d

RenindDE Nd. 1.

Sub i- Demands of the workers of N/s Dev Kunuver Bai,
C/o D.K.Pandey. Ba rajamda.

Dear Sir,
Please refer to thid office letter No. WJ/i^p/59 dated 

the 17th June, 59, on the subject stated above. . ..

We have not yet receive any reply of our letter on this 
subject.

•, You are therefore requested to please let us know where 
the ca se now stands.

c; : or ... o: • t: c\\ u * c ..... • ■ . ■ . . ; ■ . ■ -■ ; . : .
Please acknowledge a nd oblige.
C.C. Chief Labour Commissioner, New Delhi.

i /Secretary, A.I.T.U.C. New Delhi.



0^77733 07’ *7 0 .< .77 RY
ElikiS -dl>lX)C'K iL/x v/.LJA.

3.C.3hon c. J. Hann jin.

Hof. Do. 12U/215/-9 x —tec the -.th July 59.
I' Z -O ■ ■ PH ,<r i ! - J

To
The Conciliation Officer Central 
Jhursugud; .

Regions 1 Labour Conmicsioner Central 
Dhanbud.

^aindor- he.' 2
Grievances of the workers i.o. Concession: 1 r tc i'dcc 
to the •..oikcrs cf 12/9 Jein OR^inc Oley Lincs,DLonC: .

Lear ; ir,
Please refer to our letter lo* 1.170/201/59 de.too the 

22nd June 59 on the above subject.

And lot this office, \5icre the case no.: stands.

Please aclmoirledge and oblige.
c.c.
Tho Chief Labour Comissioner(c)ne\7 Delhi.
The Oecretaiy, A.I.T.UC.n©. Delhi. /_

Yours faithfully-



Rcf.Bo. ITHJ/21G/6C ^utod tl.o dth July S9V

reminder Ko. 2 

To
Tho Concilia tion ^fi'icor Central
J r A 2 U G c J ...
lio^om 1 Labour Conniasioner Central
2 H A u B A I).

Subs- Grievances of t 
in the Mines of

he ;oihers i.c. ccncossioni-1 rutericc 
1/S Gajadhi r Liining IndustriesiBhond;

Dear Sir,
Please refer to our letter Kos, EMU/17G/39 de ted 

the 10th Juno 59 « Lirj/b'JO/59 dated the 22nd June 59 on tho 
a-bove subjects.

Ploso let this oi'fico the present position of ths 
case and oblige us.
c.c.
the CtL.C.(C)Hov; Delhi.
the Secretary, A.I.T.U.C.Nca Delhi.

Yours faithfully.



2 0 JUL 1959

BIHAR KOYLA MAZDOOR SABHA
REGD. NO. 837

PHONE 2855

P. O. & DIST. DHANBAD.

R'f X -----2.^ 5)ai«/ . . .18th jjax,1959 ,95
" < • • ;

To * _
Shri ^.P.Veera Raghavan,
Under Secretary to the Govt, of India 

> - Ministry of Labour Employment,
New Delhi.

* * •* ‘s ■■■■ ■ ..j *>
Subject : - Industrial Disputes in 

Kirk end Colliery.

Sir,. - ' w .
I am to ref6r to your No JLRII—1(23) 59 

Bated the 11th juiyj3959 informing us that 
the matter is still under consideration.

- • ... ..... ....In this connection I an to state that 
since the failure report of the Conciliation 
Officer, Dfceabad dated6 th May^lS 59 was 
received in the Ministry on 9th May, 1959 . 
morethan two months have passed. The rcrfcmen 
have been idle for a very long time as wy 
be foun the report of the Conciliation 
Officer. / ?

In view of the above facts, it is 
necessary that the matter is expedited. We 
therefore, request the Ministry to arrive 
at a favourabl e deci sion at an early date.

Yours, faithfully,

Copy-rtp the All I ndia Trade Union congress, 
Delhi for information' and necessary actio



GXTiGB 65* THE SECRETARY
MIKES MAZDOOR UNION? BARAJAMDA. 

B»O* Bhonda & Karon Jia*
Ref Ko* lQfJ/2t3/59. Sated the 4-7-59.

ToThe Manage r-t
Ghatkurl ^inos,
M/S Ratten Lal Surjmal.
Mine Oanor, Bara janda*
Subt-/ Controvsntion of Sec* 25F of* the I.D*Act*

!i Dear /Sir,
_ I // It hoe been reported that the operation of your Ghat-

/ kuri Mines has totally been stopped on from the 1st July 59* 
without any advance information which is quite illegal and an 
unjustified, in consequence of which ISO Miners have been thro 
-Tn cut of owloyment from 1st July 59*

'■ '■''/ / /■ ' /'
zg. / Further the dues 1*©* Annual Leave wujes, retrench"*-

; / cnt relcif end condensations has also not been paid, Thioh is
/ a clear case of contravention of the See* 25 F of the Industrie 
r -1 Disputes Act 1947» (AnondDont) 1953*

7 . Your ar© ihersforo requested to deal xsith this setter
ianodditetly and oblige

Copy forsardad to the Conciliation Officer (C) Jharsugtzda*
Rrgional Labour Coisnissioner(C)Dhaiibad*
Labour Inspector (CjBarajaada*

Y/^Tho Secretary, A*I*T*U»C* New Delhi*
For inferaatien and necessary action* Yours faithfully.



5 (A M V , '

De^r < cy^a qjxzkx ,

Comrades in Bikaner Division want to 
establish contact with the Indian Mine Workers 
Federation for guidance and advise which they 
will require from time to time.

So please write to them to refer their 
problems, particularly in relation to their work 
in the mining areas, to the federation, The 
adress is given below •

Com. Bharat Bhushan Arya,
Bikaner Division Trade Union Congress,
Khajanchi Building,
BICKNER

With Greetings,

Yours fraternally,

(K . G.Sriwas ta va) 
Secretary,

t Bhushan Arya,



July 14, 1959

General Secretary,
Sin.garani Collieries Workers’ U^ion, 
P.O.Kothagudium.

Dear Comrade,

We had written to you several tines asking you to send 
us docimentary evidence that the organisers of the meeting 
held at Kothagudium on October 1 958, did not belong to 
the union but to the local unit of the Communist Party. 
We do not understand why you have not been able to supply 
this so far* This has put us in a difficult position in 
respect of the complaint regarding the violation of the 
Code of Conduct, about which we had asked for an impartial 
inquiry.

The issue is now coming up before the 17th Indian / 
^abour Conference. The Labour Ministry has circulated a 
document in which it is said ’’detailed investigations fran 
independent sources show that the meeting of October 5,, 1958 
was, in fact, organised by the AITUC Union and important 
AITUC Union leaders addressed it”. 

■
^t is therefore necessary that we challenge this con

tention of the Ministry with irrefutable proof. If you 
cannot send us copy of the leaflet issued for the meeting, 
it will be possible to produce records relating to permission 
for holding meeting or for use of loud-speaker obtained from 
the police authorities. Gh

Please therefore arrange to send us immediately/copies of 
documents, as described above, so that we may produce the same 
before the Ministry to substantiate our contention tnat the 
AITUC Union was not the organiser bf the meeting. j•■yri '

Since the Labour Conference is almost near at hand, please 
do not delay any further in sending us the information asked for. 

/
With greetings,

lours fraternally,



JUL 1359

To V
The hegional Labour Commissioner( C)

Dhanbud.
Kef .Ko. u/44b(l)/&9. uated the 13th July,l^o9.
oub: Alleged non*implimentution of me coal Award in

Bhurkunda colliery of the Nationa Coal Development 
Corporation. /

Dear 8ir> *
Please refer itme No.2 of the letter No.LIR-22-, 

(46)/b9. dated 21.5.59.from the Labour Inspector(C) Ranch 
to the x4e&ional Labour CommisBioner( C) Dhanbad and It#' 
have to at the follwings:
i) When the cases of the three persons as mentione 
there in where enquiry into and favoured genuine xntsx 
there is no question of promoting them when the situa
tion arises as the A.8.0.C. has replied.
ii^ They are doing the work of bhort firers for the 
last several years and they hold 'requisite qualification 
required by the kines Act and hence there can be no que
stion of there been found not deserving •
iii) The simple question is that they are doing the 
work for the last several years and they must be padxx 
paid accordingly.

iv0 xhe promises of considering their cases in futu-a 
re can not be believed us tiie management have overloo- J 
ked their chances several times in favour of junior 
but favourite once. J/

1, therefore, request -you.toJkindly ensure the S 
implimentation if the Coal Award in respect to these 
men at an earliest possible date with retrospective.

Tours fai thful 1 y. A W

Secretary
Coal Workers’ Union 

Bhurkunda Branch.
Copy to- *^urkunda (Saiaribagh)

General Secretary, a!1 India Trade Union Congress with 
regards to his letter dated 7th April, 1959k < O

bhri g.L. Nanda, minister for Labour and Employment # 
New Delhi.



J 8 JUL 1959

AO ’ I V ' /
I'ho He^xona labour Coimi6t>Aouor<v) 

Dhanbau. -

Hef.No. B/449(l)/99. Dated the 13th July, 1999.
tub; Alleged Hon*implimentation of the Coal Award in Bhur* 

z kinda Colliery of the National Coal Development Cor* 
poration.

boar si r, "
Please refer item No.l.of the letter Ho.LlB»22 

(46)/59 dated 21/t/i^ from the Labour Inspector (C) «anchi 
to you and 1 am to submit the followings:* /
i) The simple cuseKis that these workmen are doing
the clerkicul job for the last several years and as such th
ey are entitled for the scale of pay awarded by the All Ind
ia Colliery Tribunal and therefore, there is no question of 
considering in future along with others.
xi) That even with re^rd to Bhola Hath Chatterjee and 
Furdinand xiga the question is not that of promotion and th* 
ere is no question of recommending their oases of higher au* 

tority. Here to the simple question is that they should be 
paid according to work. • n
iii) as regards ^heyam vundur 1 utixi that gQ
doin^ the job 01 a uppier ^unsxa unu it cuii bo eusixy veri* 
flea on the spot and i think taut tno A.x. huxichi hay mis* 
taken him for some body else. * •

bndor those circumstances 1 request you to kindly 
kqgx ensure the implirnentation of the Coal Awards for these 
workmen ^ith retrospective effect.

Yours faithfully.

Coal Sorkers^^nion 
Bhurkunda Branch.

rosy with regards 
Kanda, ^iniuter for

P.O. Bhurkunda.
Dt. Has&ribagh.

Copy to:the Secretary, all India Trade Union Cong- 
u ------ to let tor dated 2i*6*l» to Sri G.L;

’ labour and employment*



Copy of the Notification

G.S.R. 710 The following draft of an amendment to the Mines Rules 

1955, which the Central Government proposes to make in exercise of the 

jsksekk powers conferred by Section 58 of the Mines Act, 1952 (35 of 1952) 

is published as required by Sub-Section (l) of Section 59 of the said 

Act for the indormation of all persons likely to be affected thereby 

and notice is hereby given that said draft will be taken into consi

deration cxi or after the 25th September 1959.

Any objection or suggestion which may be received from any 

person with respect to the said draft before the date so specified will 

be considered by the Central Government.

In the sais Rules -

For rule 53 the following rule shall be substituted, namely:- 

”53 Register of leave with wages: (l) the register referred 

to in section 55 shall be maintained in Forms G and H:

Provided that if the Chief Inspector is satisfied that a ny 

registers or muster rolls maintained in any other form give all the

particulars required for the observance of the provisions contained

r VII of the Act^ he may, by an order in writing and 

subject to such condition agfie may impost, approve of the maintenance of 

the said registers or muster rolls in lieu of the registers in

Forms G. and H•



July 18, 1959

General Secretary,
Indian Mine Workers Federation,
Behind Mack & Company,

Dear Comrade,

Please find herewith aaLAbour Ministry 

notification on the draft amendement to Bule 53 of tl 

the Mines Rules, 1955.

Please send your comments on the same 

at your earliest•

With greetings,

Y^urs (fraternally, 

Mo 
—- 

(K. O.Sriwastava) 
Se cretary



Dear Conrade,
July U, 1959

Your postcard dated J^ly 1959.

You informed us abour your intention of not attending 
the International Miners* Conference a little bit too 
late and it was not possible to arrange somebody else as 
you sureested in y^ur letter. It airaid behave b*en 
better if you had cot the refusal earlier.

With greetings,

Com. Chaturanan Misra, 
Coal Workers Union, 
GIRIDH, B^har.

Tours fraternally,

-5^
.G. Srivastava)

%



July 8, 1959
General Secretary,
Bihar Koyala Mazdoor Sabha,
C/o. Indian Mine Workers Federation,
Near Mack & Co., 
Dhanbad•

Dear Comrade,

With regard to the complaint lodged by you with 
the Union Labour Ministry regarding violation of the 
Code of Discipline in New Marine Colliery, we are 
informed by the Ministry that "your allegations 
regarding victimisation of workers belonging to 
the Bihar Koyala Mazdoor Sabha have not been 
substantiated on inquiry. The officer who inquired in
to the complaints of the Sabha requi^d it, in 
several cases, to furnish specific instances in 
support of its allegations against the management. 
The Sabha has not so far done so”.

We would like to hear from you how far the 
Labour Ministry's contention is correct. Please 
also send us details of the specific cases as deman
ded by the Ministry, so that we may pursue the 
matter further.

The habour Ministry has also tried to 
allege breach of Code of Discipline on your part 
since you went on strike without notice.

Awaiting you early reply.
Yours fraternally,

Office Secretary



July 9, 1959

Secretary,
Mines Mazdoor Union,
fiarajamda, 
Bihar•

Subject;. Annual accounts and receipt of provident 
fund contributions from M/s Ram Gopal 
Pasaei, Mine Owner, Bihar♦

Dear Comrade,

~j desired by you. we had approached the Central 
Provident Fund Commissioner on the above subject and 
we are now informed that "M/ s Ram Gopal Pasari have 
been defaulting payment of rrovident Fund dues and 
submission of prescribed returns since December 1957. 
Prosecution cases against them have launched and they are 
still pending in the court* In the absence of returns 
from the concern it is not possible to issue annual 
statements of accounts to the workers"*

We are also informed by the Central Provident Fund 
Conmissioner that "coercive methods" have already been 
adopted by Government to obtain the required informa
tion*

With greetings,
Yours fraternally,

Office Secretary



'10 JU’ 1959
OFFICE OF THE SECTARY

’fEIJSS WZ X.OR UNION,BARAJAE A.
B.G. Bhonda 2 Karanjia.

Ref.No. lJ^/219/59 Dato c the 7th July 59.

To \
The Conciliation Officer (c) 
JHARSUGDA.

Subs- Alleged illegal discharge of Sri Fedrick Purty And 
20 others of l^S T«P,Shao, Barsjunda.

Your reference L.No. C0J-61(S,!Je)/59-2941 dated the Sth June 59 
addressed to tho R«L»C«(C)Dhahbad and copy to this office,.on 

the above subject.

Dear Sir,
V/e shall be higly obligeed , if you will send tho copy 

of tho General Notice of dated 26-3-59 issued by the management 
to their TOrkers end copy of tho General Notice of datod 3-4-59 
as mentioned in your above letter,

' AM for which Vo shall ever pary.
c<c.



July 13, 1959

Dear Com. Prqsant,

Wa have nominated you to participate

in the SubCommittee meeting to be held

at Dhanbad on 19th August, 1959. Hope 

it will be convenient to you.

Documents in connection with the meeting 

are in post.

Tours fraternally,



H. O. KDTHASUDIUM COLLIERIES : BRANCHES: YE LLAN DU & B E LLAM P ALLI.
(Affiliated to A.'l. T U. C )

President:
Sri. T. B. YITTAL RAO, M. P ,

General Secretary.
Sri. M. KOMAR4IAH.

©to .

KOTHASUDWM COLLIEMES, P.O.
ANDHRA PRADESH.

lata July •_

The Secretary to the Government of India, 
Ministry of Labour & Employment, 
N E W Q E L H I.

Dear Sir,

Sub: Exclusion of Slngareni Collieries Workers* 
Union from tHe agreement in Coal indiwtry.

The Tripartite meeting held on 29th, and 30th, 
May* 1959 at New Delhi discussed the question of extension 

of the Award of All India Industrial Tribunal (Collie xy 

Disputes) as modified by the Labour Appdlate Tribunal 
upto 25th, May* 1960 by mutual agreement. An agreement has 

been arrived at to extend the Award by one year. Thou^i 

Slngareni Collieries has been a party before the Tribunal 
it lias boon excluded. This I am given to understand has 

boon done in response to the demand made by the representative 

of tho Indian National Mines Workers* Federation. I do not 
know tho grounds advanced by them. But I regret to point 
out that this docis/ion is a hasty one. Our Union is a 

very important Chit of the Indian Mine Workers* Federation.* / . j
Only on the express request of our Federation our Uhl on 

could have been excluded. In the absence of such a request 
tho exclusion is not tenable* Arbitrary decisions of this 
nature, I am afraid will raise large Issues in regard to 

agreements arrived at Tripartite meetings with reference 

to any Industry, if it is not in consonance with the desires 

of the Units of the parties of the agreement. .

Contd. on. page.No.2.



H. O. KOTHASUDIUM

President:
Sri. T. B. YITTAL RAO, M. P ,

COLLIERIES.' BRANCHES: YELLANDU & BELLAMPALLI.

(Affiliated to A. I. T U. (.)
KOTHASUDIUM COLLIEPIES. P.O

General Secretary:
Sri. M. KOMARAIAH.

’ _____ __
-2-

ANDHRA PRADESH.

2, Under the above circumstances on behalf of 

Slngareni Collieries Workers9 Union, X wish to convey 

that we should be included In the agreement.

3. However, we have some peculiar problems
relating to this region. The problems wore heard spe« 

dally by the All India Industrial Tribunal (Colliery 

Disputes), They are still unresolved. We should be 

allowed to place the same before the 9ARBITRATOR9 the 

addition to the General issues before the 9Arbltrator,

An early reply will be much appreciated. 
Yours faithfully, 

/S» 
(T,B, vittal Rao,)

Copies forwarded to:

1, The General Manager, Slngareni Collieries Co,, Ltd,, 
Kothagudlua,

2, The Regional Labour Commissioner,(o), Vepery, Madra&x,

3, The Chief Labour Commissioner, (Central) Hew Delhi,
4. The General Secretary, Indian Mine Workers9 Federation, 

Dhanbad,

5. The General Secretary, All India Trade Union Congress, 
No,4, Ashok Road, New Delhi,



To
Tke Sub-Elvisional Officer

Sadar, Phanbad. m;

Dhanbad P.S. Non.F.I.R No. 61/5?

Sub:- Overt acts of Sri S.N.Tiwari and his arrest 
u/s. 151 Cr.P.C. yKE:-

Si r
I bee to report that Shri Sheo Narain Tiwari was formerly f 

a worker of the I.N.T.O.C. for Selected Jharia Colliery has been^. 
suspended sometime before on some charges of misconduct brought 
by the Sangh and subsequently in the Board of representatives of the 
T.N.T.O.C. at the annual general meeting >Shri Seo Narain Tiwari^ 
has been finality expelled from the membership of the Sangh,and r 
theinforation about, the, expulsion. has been conveyed by. Sr 
EhN. Shrams M.L.A. vide his No,. 2^758-59 past 1064^-107® dated

That Shri Sheo Narain Tiwari after his expulsion from the 
membership of I.N.T.O.C, Joined the Bihar Koyla Ma-zdoor Sabhs vlde 
the party of the C.P.I. and diverted the labourers by misrepresenta> 
-tion tc his new party, but when the labourers scented his adverse 
activity, withdrew themselves and s ter ted enrolling themselves’ to 
be the members of the I.N.T.U.C. by a new I.N.T.U.C. worker Srii 
P.N. Sharma, placed as Branch -Secretary for this colliery.

That Shri S.N.Tiv/ari in spite of being expelled from -Sangl^ 
remain mev ing and instigating a group of labourers to create 
mischiefs and overt acts with the management and the peaceful 
workers to crea-te trouble and disturbance in the peaceful worlSig 
of the colliery with view to show his might and power to the 
labourers and workers with a view to bring them in his group. 5|g|.

That immediately after his expulsion from the Sangh he 
indulged himself to commit overt act and disturbance with the 
management and peaceful workers in that on 5.7.58 the managements 
could not arrange the amount due to some error in the draft 
xhecue for the payment of the wages to the labourers. The management 
announced the payment on Monday i.e. 7.7.58, That to find this F 
unfortunate occasion Shri Sheo Narain Tiwari availed this opportu** 
-nlty by throwing brickbats in the colliery premises and creating 
rowdism and made panicky scene in the colliery.

Th a t this information was, conveyed on phone to. P.S.__ b^_ tB 
Shri. Mahgiidra Namin Jha an assistant of the Er_a.nch Secretary 
of the colliery which was recorded in the station dia ry entry 
No. 127 and in my absence S.I. L.N.Singh visited the spot and ■ 
looked into the situation. On arrival he found brickbats pieces 
lying near the colliery office compound and found Sheonarain 
Tiwari instigating a group of labourers to commit overt acts and 
violence with the management,and those protest! ng them. This 
sort of instigation has created a panicky atmosphere in the 
colliery and the peaceful employees and the workers apprehend 
clash and overt acts from his hand. That -S.I. L.N.Singh -sent 
S.N.Tiwari through the constables to> the P.S. to avoid the 
commission of the clash and trouble from his instigation and 
overtacts and himself did his best to restore pe&ce.



That I on return from Dhantad learnt that incident and the 
prevailing situations in the colliery. Perused the .station diary 
and found that a direct entry has been recorded against S.N. Tim-ary 
for his direct .action and having learnt the situation I scented 
to know the actual scene from S.N.Tiwari and found him declaring 
to get the thing ovex' by taking law in hand and to give severe 
blow to the management and anybody protesting against his action. 
Some labourers of ^heonarain Tiwari’s group who have followed him 
at P.S. having heard this become excited and I found change in 
their demeanour. Sheo Narain Tiwari expressed his attitude of 
ferocious mood which clearly indicated to me that he is bent upon 
creating disturbance and to commit clash with the peaceful workers 
and employees of the colliery and therefore, finding the sltuati m 
grave and alarming I, with a view to avoid commission of breach 
of the peace and trouble arrested him under section 151 Cr.P^C. 
and took him into custody.

I personally looked Into the matter locally and found 
the brickbats thrown in the compound of the collkry office 
and found restlessness and xirx alarming situation in the colliery 
to which watch, has been maintained.

•S 
That following his arrest his followers with other outsiders

moved about In the colliery premises to terrify the manager and 
others who reported the apprehension. On being checked they 
wisel y slipped away. The followers of 4Sheonarain Tiwari also 
threatened the mischief with some peaceful workers and this has 
been reported at the P.£. by the peaceful workers and a station bH 
diary entry was to the effect.

It may be. no±ed.Jxer^.lhal—the__ej^u^
from the, Sangh has been conducted .on the letters of. the Private j 
Secretary, of the Hon. Ministry for Labour.Employment & Planning 9 
Sovt._pf India, the reference, of which has been noted above, y:

I submit this report for binding him down under section
137 Cr.P.C. restraining him from doing or indulging in any direct 
indirect overt acts and instigating the other labourers from 
doing and committing amy mischief a nd trouble In the Selected 
Jharia colliery/. He is already on ad-interim bond a separate 
report is submitted for cancellation of the ad-interim bond and 
taking further action under section 117(3) of Cr.P.C. in connection 
with this present report.

Persens to be bound down.

1) Sheo Narain Tiwari Sro Radhika Pd. Tiwari, 
at present Selected Jharia Colliery,Dhanbad.

V.i tnesses

1. Shri Mohendra Narain Jha
2. Sri A.K. Roy Manager.
3. Ram Gati Banerjee ,Accountant.
4. A.N. Mukherjee, Office Incharge.
5. B.N. Sharma.
6. Sisti Bowri. 7. Ramkishan Missra - all of 

Selected Jharia. . .
8. 3.I. l.N. Singh, Jharia P.S.'
9. S.T. S.P.Hussein.



July 3, 1959

Secretary,
Coal Workers Union, 
Giridh.

Dear Comrade,

Please refer to your postcard dated June 
11 in which you had asked us to send a copy 
of the book "Question to Trade Unions on 
ESE, PF and Pension Schemes.”

We had sent the book by V.P.P as desired 
by you and informed you accordingly by our 
letter dated June 18.

We are sorry to note that the U.P. was not 
honoured in your office and was sent back here. 
It wouls be difficult for us to send books by 
V.P.P on your address if this practice continued 
henceforth.

Please send us postage stamps of 88nP as 
the expenditure we had to incur for sending 
the V.P.P.

With greetings,

Yours fraternally,

(K. G. Sri\*as ta va) 
Secretary



MEMORANDUM OF SETTLEMENT.

Names of parties;- \r><
Representing employers, | Lt, Col. L.D, Gates, 
the A.R^ T.Co.Ltd. *( Chief Personnel Officer,

I A.R & T. Co. Ltd,

Representing the Workmen II. Shri Mahitosh Purkayaatha
I secretary, INTUC, As san and,
I president, A«C.M«S
}2. Shri Bh ad res war Konger
* General Secretary,.
* Assan Colliery Mazdoor Gongree 
I BaragolaL.

Shoit recital of the case;*
An industrfchh dispute arose on account of a notice 

given by the General Secretary, Assan Colliery Mazdoor Congress 
declaring the Union’s intention contained in their letter No, ifi&dS 
104«H3/aCMS/59 dated 27,5.59 to terminate the Agreement between 
theA,R&T. Co. and the saidUnion, uhich formed the decision of 
theL,A.T, on expiry of two months from 27,5,59 ( which thus meant 
termination of the Award itself). The parties started mutual negotia 
tions and approached the Labour inspector (Central) and conciliate 
Officer in writing for his intervention and finalisation^ The partis 
met for Conciliation proceedings on 22, 7, 59 and the sane was £ 
resumed by the Regional Labour Commissioner (C), Calcutta on 32, 7, 
59. Th e man agement s representatives appeared to be rath er anxious 
to have parity with the coal mines situated in the rest of the 

count zy. After a considerable discussion a settlement is brought 
about on the following teims:-

Terns of Betti em git

1, The parties agree to ext aid their Agreement which formed the 
decision of the Labour App ell ate T ri bun al of India for the Colli e» 
ies of A.Ro&T.CO,, after bringing it in conib rmity with the 
Decisions of the Labour Appellate Tribunal of India on Appeals 
against the Award of the All India Indsutidal Tribunal (Colliery 

Disputes) as applicable to the Coal Mines situated in the rest of 
India upto 26th May, i960, , ■

2, As a result, the management agrres to make up th e deficiencies 
found in the aforesaid Agreement in Comparison wit If .the main: 

decisions of the L. A. T. as applicable to other pckxxHE mines in 
India in respect of* all monthly rated anddaily rated employees. . 
These deficiencies will be made good with retrospective effect i. e. 
from 1.1.1959.

3. The management further agrees that the matters not covered 
in the aforesaid Agreement accepted by theL.T. but prescribed 
by the L.A.T. in their decision pertaining to other Coal Mines 

in India shall be implemented with retrospective effect i.e. from 
26.5.1956.

4. The parties agree to s ettle details in respect of above 
by mutual discussion within a period of one month from this date 
and th st the management will implement the items a settled within 

a further period of 3 months.



(2)

5. The parties fUrtteer agrre to abide by the decision of the 
Arbitrator (Colliery Disputes) in respect of such of the items

o the collieries of Assam Bailways & Trading 
Co^phnyLimi t e ain keeping with the managements anxiety focome 
in par with the collieries in the rest of the country.

1. Sd/ - M ahi tosh purkayastha
31. 7. 59 1. Sd/m Lt. Col. L.D Gates.

31. 7. 59
2.Sd/- Bhadreswar Konger

31. 7. 59 Representing emplQ£.era.

Representing workmen..

Sd/- Ahluwalish. 
-     ;> — - *— “ - ‘ ' ’ ’ ' ' •

Regional Labour Commissioner ( Central) 
Calcutta.

Witney,.

1. Sd/-T. C. Patnaik.

2. Sd/- S. S. Chowdhury.

’ • ' ' " ' ’ ' ' ■ ' ■!. /
Dibrugaih,
Dated the 31st July, 1959.



e- Copy of a letter received from the General Manager , Ass an 
& Trading Co. Ltd, Mar^erita in reply to our memorandum or Den 
submitted on_ 18th July, 19b9a___________________________ ,__________

No. 1930/J
General Manager’s i 

1st August, 195 9,

Th e Gen eral S ec ret ary , 
Assam Coal Mine Workers Union, 
1, edo .

riDear Sir,

The Award extends.

We have tS inform you that having signed' the necessary 
Agreement with/ the Union which was party to the original settleme 
which formed the decision of the Award, the Award will now continu 
on the acceptance of the Compeny to make up the deficiencies, xxii 
and where applicable, in the siie settlement so that the mm of ou 
Collieries (monthly and daily rated) are given wages at least on s 
oar with other collieries in India.

This Agreement is made on the clear understanding that 
Company will not be able to implement it unless and until it rece 
an increase of h 1. 50 in the selling price of coal made for the 
purpose of this expenditure by the Company, vhich it is otherwise 
be able to meet. This has no connection wi£h any decision which m 
be made by the C.P.R.C. now sitting.

Since both Unions have been demanding the same degree 
wage increase, both will be asked to sit with the Company with a 

(a) to agreeing on the deficience, and 
(b) to helping this Company to obtain

the conditions it. has prescribed as above.

It is hoped now that since both wage demands of the pa 
year will largely be made in this way, the Company may look for t^ 
same degree of co- operation that it has received from its Unions 
during the past year.

Yours faithfully.
Sd£ Lt. Col. L.D. Gates

Idn7 srs



INDIAN MINE WORKERS’ FEDERATION _________ y
—-— ------------------- —.—------ ---------------- - ——

Campt 47 European asylum lane, 
Calcutta 16.

12th August, 1959*

Shri Gw L* Nanda,
Union Minister* CBr Labour & Employment, 
New Delhi.

Sub: The policy of the Regicnal Labour Commissioner (C ), Cal 
and other officials of the Ministry towards the Assam C 
Mine Workers* Union and discontent among workers.

S
W’ Dear Sir:

I would like to draw your urgent attention to certain 
facts regarding the role of the Regional Labour Commissioner (C ), 
Calcutta, Shri G. S. Ahluwalia vls-a-vls the Assam Coal Mln© Worker* 
Union, which has created a serious misunderstanding between the 
Depaitment and ourselves^ The mutual confidence has thus suffered 
and q. wide-spread discontent prevails among the workers of the x 
Assam Railway 4 Trading Corporation*

Th© charges against the R.L.C. aret (1} let tci's £roiS|ae 
A.0.M.V.U. are generally not acknowledge!nor replied and complM^ts 
filed by the union are not looked into. No conciliation preset 
are held. And on the other hand, the R*L.O.‘ by immediately IntHHE 
vening into the disputes filed by the Assam Colliery Mazdur CoSffies* 
gives the Impression that as if this was the only existing uniSB| 
in the area. The membership of the Assam C*M.C» is much less t$an 
the A.C.M.W.U*

This attitude of the R.L.C. is not of recent origin put 
dates back from 1957* The Workers* Union submitted a detailed IO 
memorandum to you pointing out to the defects in the Agreement » 
between the management and the Assam Colliery Hazdur Congress by 
its letter dt. 19th July, 1957 and later on the 16th April, 1958# 
a deputation led by Mrs. Renu Chakravarty M.P., met you and stressed 
the need to adjust the Agreemeafc in the light of the L.A.T. Award; 
The Labour Ministry by its letter Ho., LR-11-5405/57 of 16th May, 1058 
directed the R.L.C* to proceed to Assam to enquire into the natter;.

However, the R.L.C. did not visit Assam and express^ 
his inability to do anything about the matteri The Workers* Unl^L 
waited for the Award to expire hoping that the Industrial ReletIons 
Machinery would intervene at that stage. n

(2} The Tri-partrite meeting whletflc was hold at Ngwpelh 
on the 29th May, 1959, excluded Assam from the Arbitration and itJws 
clearly stated in the Agreement in para 5« **The workers unions are 
at liberty to raise issues concerning employees in Assam and Andhra 
Pradesh separately."

Accordingly, th© Workers’ Union submitted a notice 
of termination on the 12th June, 1959* copies of which were sent to 
the various authorities. As no action was taken either by the 
Labour Ministry or the managomeht, the Workers* Union submitted a 11 
of demands along with the strike notice by a letter dt. 10th July. 
The union Informed the management and the R.L.C. of its decision to 
call a strike front the 27th July. Neither the R.L.C. nor the Chief 
Labour Commissioner to whom the letters were sent acknowledged the 
letter nor cared to inform the union What they propose to do in 
relation to grievances of Assam workers.

T^e Union by its letter dt. 18th July postponed 
the strike from the 27th July to the 341 August and Informed the 
decision to all concerned still expocting that the R.L.O. would 
at least make an attempt to bring the parties together. But unfortu
nately all these gestures from the union proved barren as the R.L.C.



(a) BK
took no notice of these communicat ions from the Union*

Although the Industrial Relation Machinery remained dilent,, 
the management wrote a letter to the General Secretary of the 
Assam Coal Mine Workers’ Union on the 3Oth July clarifying some of 
the points raised in the Stlke Notice which however failed to 
meet the minimum demands*Thus when the strike was about to begin on the 3rd August, B 
the Chief Personnel Officer, Lt* Col* L* D. Gates, wrote a letter*- 
to the Workers^ Union, which is enclosecU By its letter dt* August 1, 
the managements accepted the key demand of the union that the All 
India Industrial Tribunal Award (L*A*T* ) would be fully applied in 
Assam and requested the union to sit with the company with a view^ 
w(a) to agreeing on the defioiencfees and (b) to helping this company 
Jto obtain the conditions •

After some discussion with the representatives of the managemen 
on the basis of the letter dt* August 1, the union decided to 
withdraw the strike notice and announced its decision in a mass 
mooting at Bargolai on the 2nd August.

While the union received no communication from the R*L*C*> 
it was revealed that the R.L.O* came to Dibrugarh on the 31st July, 
and an Agreement was signed on his intervention between the Assam 
Colliery Mazdur Congress and the A.R.& T. Co, on that day* However, 
the R.L.C. made no attempt either to inform or contact the Workers* 
Union which has been all along demanding full application of the 
L.A.T. in Assam and submitted a strike notice to that effects apt- 

And surprisingly, uptill now the Union has received no - 
communication from the Industrial Relation Machinery*

We are rather shocked to find that the R.L.C* wXisk who fl 
should act like an impartial mediator, a link between the various®^ 
parties in orddr to build a healthy Industrial relations has by 
his partisan actions saxfcwsiy blocked the way for cooperation* w 
Is his office only meant for the INTUC union? His hasty departur^ 
from Calcutta to Dibrugarh on the 31st July and signing of an 
Agreement with the minority union just on the eve of the strike fl- 
without even caring to inform the other union has^greatly shaken ME 
our faith in the Industrial Relation Machinery* The policy persue<^ 
by the Department is against all codes and I would request you 
to Intervene in the matter*

Yours faithfully 
f

(Kalyan Roy)
General secretary



News (in favour of publication)

Over three hundred workers of the Khas Chalbalpur colliery 
stopped their work from the second shift of the 6th August, 
following refusal of the management to reemploy three old miners, 
and as a protest against arbitrary suspension of two women 
workers and recruitment of 6 new workers.

At a mass meeting ad ressed by Com. Kalyan Roy and 
Com. Sunil Sen, Organsing Secretary, Colliery Mazdur Sabha, the 
workers decided to prolong the stoppage till the reemployment of 
two <women workers and settlement of other points.

Th® work was resumed on the 10th following the intervention 
of the Conciliation Officer, Ranigunj.

A great tension is existing in the Searsole colliery, 
near Ranigunj, following the repeated attempt of the management 
to drive out the women wagon loaders and recruit outsiders, 
with the help of Ranigunj police. On the 5th August, the Police 
arrested 18 workers, including 10 women wagon loaders and 
Com. Sunil Sen, Organising Secretary, Colliery Mazdur Sabha. 
They were released on bail.

On the 0th August, when the workers were standing in a 
line to pay the union subscription, an Assistant Sub-inspector 
of Police with 6 armed constables came to the colliery and 
asked the union officials to stop collection of union 
subscription. When the union leaders strongly objected to this 
interference in normal trade union activities by the police 
officials and workers of the colliery assembled in the place, 
the police official went to the managers* office and then left 
the colliery.

xXhi£mx»XeDaa^miiiEm8an±5nMljxPB'jt±vev4.bxBBtoba2LRncni3i4easy 
The attention of the Sub-Divisional Officer, Asansol, 

to this activities of the Ranigunj police has been drawn by 
the leaders of the Colliery Mazdur Sabha who met him on the
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' 5 INDIAN MINE WORKERS’ FEDERATION
Grams: AITUCONG Dhanbad Phone: 2855

President : T. B. Vittal Rao, m.p.
General Secretary : Kalyan Roy. Campi 4? European asylum Inae, 

Calcutta 16.

12th August.
Dear Com. Sriwastava:

Received your letter. Unfortunately I 
do^ot have extra copies of our memorandum which is quite bulky. 
rgiven it for typing and will send you as early as possible;

(2$ Two news items are included. On© is 
rather important and I hope the news of Assam will be given a 
good publicity in the T.U.R.

I am also enclosing a letter to the 
Union Minister of Labour regarding the activities of the Industrial 
Relation Machinery towards our union. Please go through the letter 
and take steps to represent the matter before the Minister; The 
matter is indeed serious.

I am also enclosing the Agreement between 
the IMTUC union and the R.L.C. and the management on the 31st July, 
and (2) the letter of the Chief Personnel officer to the 
General Secretary, Assam Coal Workers Union on the August 1, on 

. the basis of which tie strike was withdrawn; These will help you 
to understand the situation.

(3) Please send me a copy of the report of 
the N.C.D.C. placed before the Parliament which will be required 
for argument next week.

What is the reply regarding the East 
Jemehary Colliery?

with greetings, 
? Yours fraternally



2 7 AUG 1959
OFFICE OP HIE ASSAM COAL Jill® WORKERS UNION 

(REGD • NO • 390) 
II. 0 & P* 0 IEDO ( ASSAM)

L ♦NO JLAD/i/411/AC MWU 
24* 8® 59

ir om: Hie Ge ner al Secre tar y , 
As gam Coal Mine Workers Union, 
Ledo • (Assam)

To : The General Manager ,
The As gam Railways & Trading Co* Ltd#
Liar glier 1 ta *

;W

Sub: ’ CODE OE DISCIPLINE?
'r v

1

Dear Sir, • r ,.V ..
I have the honour to bring to your serious attention 

to tlie following and urga your Immediate clarification*

1) Tlie Company since sometime^has been violating serloi 
ly the provisions of tie ’Code of Discipline* and thereby undermf 
tlie very basis of Industrial Relation which is dangerous to bo* 
industry and labour* •

2) That there have been regular abuses of“authority by 
the managers in their arbitrarydismissal and suspension of 
ITom work and intimidation and subsequently endorsed by the Labi 
Department of the Company without going through fully to the 
of each and every case and without hearing IcxthoocwMSdfflT tl 
worker’s side* ' < v

3) That no appropriate disciplinary action against 
Officials of the Company has been taten inspite Of such cases 1 
being brought by the Union against some officials of the Co 
and thereby allowing them (officials) free hand to repress wor 
and creating ground for precipitous action from the later*' f . . . ■ ■

4) That there lias been no endeavour"from tlie side of^ 
Company to evolve proceedure to settle disputes and grievances 
quickly at all levels* The attempt of tlie Union in this regard 
yg proves barren due to tlie lack of aptitude from the Company*

5) That ths Company has been constantly taking recourse to 
unilateral action in all matters of welfare and disciplinary measures 
without paying any heed to the Uhlon*

6) That inters fere neo with the right of the employees 
enroll or continue as union members of their own choice has now.^ 
become a regular case with the Officials, Including the welfare 
officers, of tlie Company and line of action is decided accordingly*

~ T® ■
7) That ther has been always discrimination and coercion 

against the members of the Assam Coal Mine Workers Uhlon~in tlie 
matters of promotion, amenities and work by tlie officials of tlie 
Company* ' ~ ~ ■ —

These and many others manifest clearly a well organised 
plane pf the Company to undermlm the stability of the Assam Coal 
Mine Workers Union, a representative Union of the "Colliery workers, 
and constitute a clear violation of the provisions of Code of Dlsolpji 
inet

« a unless the Companyby virtue of being in tlie con
venient position, does not express clearly in unaribiguous terms its 
udlierence to ’Code’ and strictly abide bv It and a

and to saftguard tl»lr rights .rill ]la_, p’eatl0[» »t tho onplo- 
seek remedy elsewhere



(2)

The Assam Coal Hine Workers Union "being the only represen
tative Union of the wcrters of tlie collieries under the Company 
and affiliated to ALL INDIA TRADE UNION CONGRESS firmly pledged 
to CODE OF DISCIPLINE IN INDUSTRY can not ignore this dastard^ 
violation of the ’Code* by tlio Company and undermine a very 
laudable basis for creating harmonious industrial relation hereto
fore not evolved, until the Company proves that by adhering totlie 
•Code of Discipline In The Industry’ the Company rather looses 
adversely than to profit by it* The Labour Department of the 
Government of India will then remain to Judge who violets disciplir 
in the industry - the Workers or the Employees?

Copy forwarded to:

1) Tli© Chief Labour Commissioner, 
Government of India, Ministry 
of Labour & Employment, 
2WDELIII*

Yours faithfully, 

(B* P* Bazar ika) 
GENERAL SECRETARY

2) The General Secretary, 
A* I* T* U* C 
New Delhi*

3) The General Secretary, 
I4U W. y
Dhanbad ♦ for information and necessary action*

GENERAL SECSETARY^



2 9 AUG 195^

The Singareni Collieries Workers Union
( AFFILIATED TO A. I. T. U. C.)

c'

Branches :
YELLANDU 

BELLAMPALLI

KOTHAGUDIUM COLLIERIES

L. No,~.

BHADRACHALAM ROAD
( CENTRAL RAILWAY) 

- 27th Aug,

SIA

Comrade Sriwatsava

I am glad to Inform you that

at last we have sacceded in bringing out a fort

nightly paper with the titile "UNION" in telugu.

The first issue appeared on 22nd August, 1959

In 1954 to ’55 the same paper was run as weekly-

cyclostyled. But now we have arranged to print

the paper. The paper was stopped by us due to or-

ganisational difficulties at the end of 1955

Recently since Bangalore session of general council

AITUC I made efforts. The advice given by comrade

Dange that local papers should be organised.. No

matter even if we have to stop the paper for saae

time duo to various reasons now and then, impressed

me muc n and that has encouraged me to proceed fur--

ther. I hope to continue the same without any 

hindrance. If you can ask telegu knowing comrade

to read the matter for you\ please offer your comments

and help us.

Yours fraternally

GENERAL SECRETARY

?.O.

)N,



August 29, 1959

General Secretary,
The Singareni Collieries WorkersUnion, 
Kothagudium Collieries, P.O.
Bhadrachalam Road Station, ^<R.

Dear Comrade

Very glad to know of the received of ’Union’

I will request Com.Raj Bahadur Gour to give us 
the newslwhenever he is here. 4

I am sure this time the paper will continue 
serving the working class of Singareni for all the 
time to come •

I wish you success.

lours fraternally,

tor
(K.G.Sriwastava) 

Secretary



31 AUG 1959

INDIAN MINE WORKERS*

For Favour of Publication:
FEDERATION

Dt: 28th August, 1959.

There is a widespread discontent among coal miners in 
Asansol, Jharia, Hazaribagh and other areas because of the sharp 
rise in fond prices of food and other essential commodities, 
said Shri Benarasi Tewari, General Secretary, Colliry-Mazdur Sabha 
and Com. Shafiq Khan, General Secretary, Coal Workers* Union, 
(Hazarlbagh district), in their evidence before Shri A. DasGupta, 
Arbitrator, in colliery disputes at Calcutta on the 25vand 2$th 
August,

They said that xk
present wages of coal miners, 

which were increased by the Awards in 1956, are absolutely insufficient 
to feed a family when rise is selling at Rs. 32 to Rs. 35 per maundl 
And a large number of workers did not get any increase in wages at all. 
The condition of housing and water supply have not improved in all
these years.

Amomg others who g^ve evidence on behalf of the Indian Mine 
Workers* • Federation on various issues before the Arbitrator were: ~ 
Shri Phunai Tewari, Overman, Dhemo Main Colliery; Snri Alo^ Singh,j z

The various employers1 organisations will produce witnesses 
ffom the 1st September.

Kalyan Roy, 
General Secretary



31 RUG 1959

OndJOem Mqihi® Wo^ks^s F®^l@irai^o©ir:i)
2.■DHANBAD (Phone 2855)

9-'f- ... ..............- {Dated.__ 29th August,
Camp: 47 Euroepan asylum lane,

Com. K. G-. Sriwastava.

Dear Com:
I have not received any replies from you in relation 

to various points mentioned in earlier letters. A
The arbitrationis continuing. Witnesses from our 

side is over. We have led the greatest number of witnesses. 
’ A small news on our evidence is enclosed for publication.

The employers’ organisations will lead evidence 
from next weeki

The work here has become increasingly difficult 
because of huge volume of work and there are warrants against 

> practically all the leading members in Asansnl area. Our Jharia -j 
belt has not led any witness nor I hear from them, inspite of 
telegrams etc. Com. Shafiq Khan of Hazaribagh comes here as 
required.

It is no use writing to Com. Vittal Rao as he 
does not reply.

\ with greetings, 
.^■■M^|M^^.Xoj.rs fraternally

(kalyan Roy) (
G-eneral Secretary

P.S: I am also enclosing a memorandum of our Federation
to the Arbitrator.



1 5 MJ 6 1959

To
The Colliery Superintendent, 

Giridih Colliery, 
Giridih.

Rubj ect

;W;
W

»;,v 
'A?.' vvy

In the matter ofthe compensetoiy facilities to the 
Hospit&l Staffs of the state Colliery at par with 
that ofthe staffs f the Railway Hospital.
Bated the Augest 1959. ,

I take this opportunity to draw the attention ofthe :h 
Ministry of steel, £>ines& Fuel as also of the authority con
cerned towards the fact that Hospital Staffs ofthe State y- 
Collieries are not allowed the compensatory facilities 
one allowed to the staffs of the hospital of the Uhion 
Railways though it isadmitted even by th^ion*ble Harder 
Swam »ingh while answering to Sri H.Ne MukherjeeCk.jP•)in y 
the Union Parliament ofi 12-9-57 that the rules of the State
colliery Hospital are based on the General rules of the 
Railway Hospital. On theeame dath/ Hon*ble Harder Sworn 
singh made the statements beforethe Union -Parliament that

-a

on the transfer of contj-ol end management ov er collieries 
from Railways to tie N C.B.C. Ltd, the matter whether staffs 
of the state collieries Hospital will be given the ssme 
compensarory facilities as the staff ofthe Railway H^.pitel 
are enjoying under activeconsideration of the N*C.B.C. h 
Rtd. But strange enough, that complete two years slashed A 
since then but no practical step has been'taken by the 
authority if the N.C.U. C. l»td and as such, great resentme^^ 
isgrowing among the colliery hospital staffs*

It is therefore/ to request you to draw the attentib: 
ofthe authorities of N.C.D.Ch htd as also of th Ministry 
concerned just to take immediate practical step in the • 

\ Quoted awove so rsto allow each and every staff of®
the cdl^ieries Ho epi tai the various compensatory rllowancefiy 
with prospective effect of the service rendered by eny/ such? 
staff. And if the sameisnot done within at least six months® 
from now I have thereason to fear thatthe growing resentment' 
and dis.satisfaction amon^the collieries hospital staffs 
mey causeany undesire able situation

Hoping ?n/ earliest reply from you.

Tours f aithfully.
/I z\.

Secretary,
Uoal V/orkers Union

is) „
1. alleging Bireotor Ranchi.
2 • 0. H • £ • R anchi
3. Reasonal Mabourcommissioner, Bhabbad.
z. Conciliation officer Hazcribagh
o. All India Mines Federation, Bhenbad,
6. All India Trade Union congress Hew Uelhi ( S.A.bange,
7. s'oour Einieter , «ey Delhi. ? y



Indian Mine Workers1 Federation

Assam Workers win Demands

Over three thousand workers of coal mines belonging to 
the Assam Railway & Trading Corporation, at a mass meeting on 
the 2nd August fully supported the decision of the Assam. Coal 
Mine Workers’ Union to withdraw the strike notice from the 3rd 
August in view of the letter of the management to the union 
agreeing to implement the decision of the Labour Appellate Tribunal 
fully in consultation with the union within three months.

The meeting was held at Bargolai colliery under the 
presidentship of Dr. Benoy Chakravarty. The attempt of the local 
INTUC union to hold a meeting on the same day at Bargolai 
collapsed as hardly 30 workers turned up and the meeting was 
ultimately abandoned..

Referring to the decision of the management to accept the 
major* demand of the union, Som. Kalyan Roy, G-eneral Secretary, 
Indian Mine Workers Federation said that the united stand of 
all section of workers behind, the Red Flag has de^a\t a crushing 
blow to the agreement between the INTUC and the management in 
1956 behind the back of workers. He said that the agreement 
which reduced the wages of Assam workers in comparison to other 
coal belts in India has been fhally buried and faced with a 
strike, the management has acio^t^D to make up the deficiencies 
found in the agreement in companion with the main decisions of 
Tribunal’s Award as applicable tcf 6bher mines in India and also 
to abide by the decision of the National Arbitration which is 
now being held at Calcutta.

Congratulating the workers for their significant victory, 
he declared that we will have to fight on to change the policy 
of the Labour Ministry which is tyring to impose the INTUC 
union from above. He severely condemned the bole of the 
Regional Labour Commissioner, Calcutta, Shri Ahluwaliah and other 
senior officials of the Ministry who did not care to reply to 
the letters of the Workers’ Union nor invite the union for 
conciliation proceedings even after the strike notice. On the 
other hand, he pointed out that the Regional Labour Commissioner 
flew to Dibrugarh from Calcutta on the 31st July and held 
conciliation proceedings with the management and the INTUC union 
without even informing the Marking Workers’ Union, which had 
given the stike notice. Unless the Labour Ministry change its 
blatant pro-INTUC policy, the coal miners not only of Assam but 
all over India will have to launch a determined struggle, He said.

Severely criticising the policy of the G-overnment of India 
to increase the coal price whenever demanded by coal barons, 
Com. Roy said that this increased price was not going to pockets 
of workers nor being utilised to improve the mining condition 
which has greatly deteriorated due to gross negligence and bad 
mining practices. Unless the coal industry is immediately 
nationalised, a great majority of mines will be unworkable in 
near future, he declared.

Com. Barin Chaudhury, G-eneral Secretary, Assam Provincial 
Trade Union Congress, Com. Bishnu Hazarika and Com. Mohanlal 
Mukherji also sgsks in addressed the meeting.

/



-lv OFFICE GF THS SECRETARY
LUKES LA2D00R UNIOIJ, BARAJAMDA. 

3»C. BIICLjjA cc KARANJIA.

Ref. Ko. 15U/233/59 Jlcv Dated the lot Aug.

To
Tho Chief Labour ConmisGioner
Government of India, 
New Delhi.

Sub:- Alleged illegal discharge to Sri Fred oriel- Purty &
20 others of iVs T.P, Shao, Line Owner, Barajanda.

Please refer to this office letter *‘o. ’5’9/217/59 dated
the dlh July 59 and rSU/230/59 dated 
to you on the subject stated above.

Please lot this office know the 
case and Oblige.

■ C.C. Secretary, A.I.T.U.C. New Delhi.

tho 22nd Inly 59 addressed 

present position of the

^aithfully z



August 5, 1959

Dear Com. Kalayan Royr

Received your letter dated 23rd July 
1959.

Did you submit any memo to the Government 
on behalf of the IMWF • If so, please send 
one copy immediately to us so that we may 
take necessary action.

We are writing again to kk Mr. R.B.Mehta 
regarding East Jemehary Colliery.

With greetings,

Yours fraternally,

2^
(K.G.Sriwas tava) 

Secretary



BIHAR KOYLA MAZDOOR SABHA
REGD. NO. 837

(nww nj mstiiUi phone 2855

P. 0. & DIST. OHANBAD.

7lo............................ 5)a^c/.......12th .‘AUgUst, .1959195

To
The Secretary to the
Govt, of India, Ministry 
of L 3hour & ^plovrent, 
New Delhi,

Sub:- Industrial Disputes in Kiend Coal 
Company* s rirk end Colliery,

fief :-Ministry’ r*No”tB H-K 28) /S9 dated 
14th vay» 59 and 11th juiyt 59

Sir, -
The failure report- of the Conciliation 

Officer* Dhanbad ~I was received in the 
Ministry on ,9th Mey,IS59, Since then more

I th an. th^eMonths passed and no final deci— 
-sion has a.s yet been made in the Batter, - ~ 
Taking into consideration all factors, we 
requested the Ministry for reference of 
the disputes for adjudication and. we shall 
be obliged if an early action is done.

You will please appreciate that the
f management victimised the ^evkers long b.ack 

the conclliation/iCeter prolonged pro—
1 —seeding s conducted by the Conciliation

of the raost 
ilnrea^mabi e attitude of the wanagenent.

In this connection pur attention 
is drawn to our letter dated 10th instant 
addressed to the R.L.C, (C>,Dhanbad and copy 
to you^wh.ich speaks for itself.

Cony to Secretary, ^,1.2,u,C,

d th filly,



INDIAN MINE WORKERS’ FEDERATION
Grams: AITUCONG Dhanbad Phone: 2855^

_______________

President : T. B. Vittal Rao, m.p 
General Secretary ; Kalyan Roy 7th August.1959^

u e ar 3 o m. x. • J » 3 Jr 1
I arrived from Assam on the 5th. 1 am writing 

this letter from Asansol and will oe returning to Calcutta via Dhanba^ 
on the 10th August. W.

1. The Assam colliery strike notice hrs b^n 
witnarawn. on the general points lor wnich our union was aglt at ing, trne; 
management (.Assam Halfway & Tracing company) has accepted. However, 
the management signed an agreement with the I NT Ou union before the 
presence or tne Heglonai Hauour commissioner at Diorugarh.

After that, the management wrote to us':’ 
to sit with them for settling tne various points. Mysaif, Com. oarin 
Choudhury, Com Hazarika ano Com. x«iuw.herjee has discussion with tne 
management. The.attitude of the management was not bad. However, the 
rt.L.C. even did not care to reply lg our letter or ta^e any steps for 
conciliation even alter the stride notice was aervea. mt seems trat
Avia Ail was directing the whole thing.

However, as the management signee the
ag with the INTbu on the plat July ano gave a letter to us on tne 

for discussion on various items, the INTUU has suffered aai

rany or neariy 
saying tnat our 
demands. It was

On the 2nd August, bunday, we held a | 
puuu workers anu turned it into a victory ceiebratiq
stride notice nas 
the biggest m eti

txxe management to concede t 
in the area so rar. me mees

tlo the 1iggest olfiery tnex
legixet against the stride and held a meeting wnlcn was atb^need. uy ■ 
10 to dG v.orKers. It was ultimately abandoned. Tne IxU'UU naa ueen 
vntually wiped cut out trie coming negotiation win be very importart
uur union ano. tne IxsTUo win jointly sit with tne management

The IimTum issued 1

W
axe certain

carriuixy tacKiea tnexe.

1 will be sending tne uucutflmxxbs cue 
organisational problems there wixicn nave-vu ue

2. me otner slue is extremely ciscoux aging. 
You nave been ininxmea teat on the 25th meeting of the coai subcommittee 
or the rea-raiion, It was decided tnat m my absence com. Lain ourman 
win atbeixu tuc axuitiatxun 1 rom the August 1 to the otn. on tnis 
Ax'litxaiiun rescs tu^ txaue union movement in the coal belt.

However, com. xuaxit dda not at tenant ne 
arbitration ana our vital points xue inclusion of nyaeraoaa was not 
pressed at an. Com. □haglq Anan wno came to see tne Aroltxation on txxe 
-1st iound?no one 1 rom the AlTUu ano redexatmi anu somenow put his name 
as our representative, it nas ueaAt a uen iux^ mow kxk to the e euerat ion.

1..^* This has completely dislocated the progamme and comrades are extremely 
bitter over the whole thing. What is the sense of taking decision by the 
Federation? The whole dIcIsion was taken on the 25th after a detailed 
discussion when senior comrades of various fields were present. And

iGi imagine how our absence would be utilised by other unions? Both Com. Shafiq 
' and Com. Tewarl etc have written letters to me about this pointing out 

to this action on the part of Dhanbad comrades. Not only this, neither 
Com. Frasant nor ^allt even cared to inform any comrades.

I am feeling bad aoout the whole thing.
•y However, I am going to Dhanbad tomorrow. But the damage has been done. 

j'G Please show this letter to Com. Dange and atleast inform him about?
A Assam and Arbitration. On the 10th August, we will have to submit the

7 list of witnesses to the Arbitrator.
What is the opinion of Com. Dange?

with greetings, 
Yours fraternally



August 13, 1959

Dnar Com.Kalyan Roy,

Yours of 7th Aumist..

2. I am really sore that you did not attend the 
Working Committee meeting this time also, after our last 
talk. We are piling you more and more responsibilities 
and your confining yourself to a limited sphere will not 
do pood in discharging those responsibilities.

You are now on the Administrative Committee of the 
Miners’ Trade Unicn International.

3- SAD has seen your letter.

Hast Jahehary has come on the agenda of the 
E&I Committee meeting today. Much is not expected 
except that the report of the Mines Department 
is that the production of coal in that mine has pone 
dowi.

With greetings,

Yours fraternally

(K.G.SriwaStava)



August 14, 1959

General Secretary,
Singareni Collieries

Workers Union, 
KOTHAFUDIAM.

Lear Comrade,

Thanks for your postcard dated 
^th August*

We are in receipt of ycur registered 
letter containing documents in connection 
with the meeting conducted by the party but 
not on behalf of your union.

We raised the issue in the Indian 
Labour Conference at Madras held recently 
and clarified the position.

With greetings,

Yours fraternally,

(K .G .Srivastava) 
Se ere tary



- OFFICE OF THE SECRETARY
" iSIEES MAZDOOR Uli ION, BARAJAMDA.

B.O. BKOW. & KARAHJIA.

Ref. Mo. MN-U/242/59

To -
The Chief Labour Conniissioner
Govt, of India*

New Delhi*

11th Aug. 1959.

Reminder No* 2

Sub:- Illegal discharge to Sri Frederick Purty & 20 others of 
NV's T.P.Shao, Mine Ower, Barajamdiu

Dear Sir,
Please refer to this office letter No.MLU/217/59 dated th 

the 4th July 59WU/230/59 dated -the 22nd July 59 •, and MMU/233/ 
/59 of dated thelst /ug. 1959 on the above subject*

We have to request you to order your good office to take 
nscessiiry a nd irmeadiet action on the .ibove.

Please acknowledge and oblige*

C.C. Secretary A*I*T.U.C. New Delhi*



LCK SABHA
UNSTARRED QUESTION N 0.1641.4

TO BE ANSWERED CN THE 12TH. SEPTEMBER J 957.
MEDICAL STAFF IN STATE COLLIERIES.w-------------------------
1641 Shri H.N .Mukherjee a Will the Minister of Steel,Mines 
& Fuel be pleased to state 1-

(a) Whether his attention has been drawn to the fact that compounders and 
dressers and the medical staff generally, in State Collieries are not 
entitled either to weekly rest or holidays or any compensatory facili
ties?

(b) Whether it is a fact that such deprivation has been sought to be 
justified on the anolog/ of medical staff on the railways? AND

(c) Whether since the transfer of control over such collieries from the 
railways and the stoppage of existing railway be he fits to the 
employees in the said collieries, the position will be reviewed?

ANSWER

SARDAR SWARAN SINGH.

(a) Yes.

'J) The rules of the State Colliery Hospitals are at present based 
on the rule of the Railway Hospitals*

(c) The matter is proposed to be reviewed by the National Coal 
Development Corporation (Private) Ltd. which has taken over 

-^gj^g^the ownership and magw management of the state collieries
^£^<■1.101956.



September 1, 1959

Dear Com.Kalyan Roy,

Many thanks for your letter of 29th August.

2. Yes, I received your letten,on some of them 
I have taken action. Some items are appearing 
in TUR. This news is unfortunately too late 
for this issue. Please sendTnewsldetailed,) for the 
next issue.

3. realize the trouble there.

4. To function democratically it is your duty to 
keep President informed of all the things and consult 
whenever necessary. WhathWrr he does duly to any
body’s satisfaction is just quite another aspect. So 
in my opinion you should keftp your president in con
stant touch with the developments and have consul
tations whenever possible.

For Constituency it is necessary to go to 
Krishna Mandir. It is also true in Bengal there 
areZmofce opportunities.

k-
With greetings,

Yours fraternally,

(K.G.Sriwastava)



LOK S^.BHa

STARRED QUESTION NO.1278,

. TO 3E ANSWERED ON THE 9tH SEPTEMBER,.'1959,

SINGER,\N COLLIERY

ISHRIMATI RENU CHAKRAVARTTY:
*1278. 1SHRI T.B.VITTAL RAO:

ISHRI S.M. BANERJEE:'

Will the Minister of Labour and Employment be 

pleased to state;
\ {Kt’

(a) whether it is a fact that a sum of Rs. 12,533

workers of 5ingaran jhas not yet been paid to the retrenched 

Colliery, P.O.Topsi, District Burdwan;

(b) whether the presidency Court, Calcutta has alsoi; 
*• -®1

issued orders to pay the said amount;

(c) the steps taken by Government in this regard; Shd 

(d) whether efforts are being made to reopen the

said mine?

ANSWER

DEPUTY MINISTER OF LABOUR (SHRI ABID ALT)

(a) A sum of Rs. 13 >671.11 due as wages has not yet
MS

been paid.

(b) Payment of a sum of Rs^6,816a52 as wages and

Rs.2,185 as compensation has been decreed by the Payment of 

Wages Authority concerned.
ifCases in respect of the balance due are pending with- 

Au th ori ty.
• ■ . . ■ ■

(c) The management has not complied with the decree. 

Warrants have been issued.

(d) This has been considered, but it does not appear 

feasible to make any arrangements for the purpose.











- i V OCT 19® Office of the Secretary
< liinos l&z-.loor Unior., Baraje^da.

• •; < B»O< Bhonda. 1 Kara njia.
^f.iio* 1W/255/59 _ Bated the 23th Sop.59

• « T i “) ' ) ( J ;
-* :r To ' ■ \
* The Begiunal labour C^nainsioner
- Govt# of India#

Dhanb&d.#«,

' - * - 7s Lubt- Wa ;,es for the Strike priori on from da tod 19-3-59 to
■ ' * 2-4-59 to 176 wikers of M/& T#p»Sh&G*s Mines.

y Dear Sir,
1 Please refer to this office letter Do. HU/208/59

j|’ dated th© 1st July 1959 on the abovo /subject, udurcnised to the 
* Agent Vs ‘A.P.thftO, £dne Omer, Ber^ar4£ and Copy to you aanng 

others.
* a: $e have to state that y-^t w have not receive any reply

frora say ^hero on the above subject nor Eade note of any action 
. there to be has taken to it by youi’ {pedsalf*

J* It is therefore romested to please lot us kner^ the
J' 1 present position ^of th© chore oa so and Oblige.

C,C. Conciliation- Officer ( C ) Jhareuguca •
t r Secretary A«I.T.7.C< Hew Delhi.
\T ’ Chief Inspector of Hineo in India t Dhahb&d.

.Agent. Vs T^.Shao, llino Otmer. Bars,Jr nda .
& ;

.^. ’ ( P.UChat'terJi } v '
j 1 A8§t. Soerat&ry.



To
kar^at’C ol1i® ry.

bir,
id tfith due respect and numble submi- 

ssion 1 beg to bay that I have an urgant work : 
at my home and my presence is very necessary 6 

for that work.
I therefore request you to kindly 

grant me leave for one month i.e. from 4.9.56 
’ to 4.10.bb* :

Fo.r this act of kindness 1 shall 
be very thankful to you.

Yours most obediert
Employee.

bd/ bheoman&il
3.9.ob.

fed/ kanager, ;
3.9.



10
The kx Inspector of Labour (C)

P.O. Hinoo 
Hane hi.

air,
I beg to state that 1 went on leave 

on 3.9.08. Ihe leave was duty sanctioned by 
the manager of the Karkata colliery Ltd. P.O. 
Khelari, Distt. Ranchi for a month. I came 

back on 29.9.88 and reported for duty but h 
the C.b. and the contractor of the colliery 
declined me to allow me on duty. ’<hen 1 requ
ested them to give their final decision in wr
iting ixxtke they have'al so declined to give 
any thing in writting.

1 am a poor employee sitting m the 
colliery for nothing. You will agree that 1 
am being harassed illegally ana mdirec U y un
der the hand of the colliery management.

I therefore request you to-kindly a 
enquire into the matter and take steps to >1 
enable me to join the duty with immediate eff
ect and also direct the management to pay for 
the period of my idleness ?or which £ the mana
gement is responsible.

Yours faithfully 
$d/ Sheomangal 

&ech. Dept. 
Karkatta colliery 
P.C. Khelan

Distt. Hanchi.



■ : vr-
To J

The Regional Labour bomrni ssic-nerk L) 
Dhan bad.

bir,
I be & to state that 1 went on leave for 

a month on 3.9.58. The leave was duty sanctioned 
by the manager of the Karkatta colliery, P.O.kjx 
Khelari Distt. Hxxx Ranchi. On return on 29.9.58 
when 1 reported for duty the management did not 
allow me to join my duty. The fact was reported 
to the labour Inspector (C) Ranchi on 3-10-58 and 
a copy xxxx of the same was sent to you also. 
But i am sorry to say that no action either by 
you or by the labour Inspector vas taken in the 
matter.

After a few days the management with th 
help of their hirlings (latniats, ch they are 
employing to harass the poor employees) forcec me 
to leave the colliery premises ana pal a me the 
wages etc,due to me. But tney neitner paid me oyy 
my full arrear payments nor tney allowed me to 
join my duties.

Yxmwx You will agree, sir, that 1 hav, 
been forced to leave the colliery services withou 
any justification xkfci whatsoever. As the manage 
xx of the colliery has not paid the arrear, amoun' 
as regards to Bonus, wages rent of dhoura, the 
festival leave with pay etc. There is a great 
dissatisfaction amongst the workers. Hence the 
management has decided to pet nd of those worker 
who are expected to raise their heads for such uh 
ings. It will net be out of way to mention it ner 
that the man age'Kent has so for ig.ored trie award 
as for as possible. Cn enquiry you will find so 
many discrepancies in this colliery.

Hence I request you to kindly make an 
enquiry on the spot and take such suitable steps 
that the petitioner as > well as other workers 
do not suffer at the hands of the management of 
the above colliery . ,, . vYours faithfully 

bd/ bheomangal
19-11-08.



To K •
The Conciliation officer (C) 

Hazaribagh. 
bi r,

I beg to state that I went on leawe 
for a month, which was duly granted by the ma* 
nagemijct of the Karkatta colliery, P.O hnelan 
Distt. Kanchi on 3.9.08.a On return on 29.9.uo 
when 1 reported for duty the management aid not 
allow me to join my duty. Ine fact was reported 
to the Labour Inspector nanciii on 3-10-*j8 
>ut 1 am sorry to say that no action was taken 
by him in the matter.

Hence I request you to kindly take 
such steps so that 1 may be taken on my job.

1 hope you will agree that the 
colliery management has indirectly victimised 
me and therefore 1 am sure to get justice at 
your hand.

Yours faithfully
1 -12 -19 88. od/ bheomangal



From THE OFFICE CF THE COAL WCRKERL 
BHDRKUNDA BRANCH. 

Reg. No.16. P.O. Bhurkunda, District H.Bagh.
No . S/3b6(6)/58 . Bhurkunda the loth Dec.1906.
To •

The Regional Labour Commi ssioner( C) 
Dhanbad.

bub: Illegal di Bird seal of Sri Sheomangal Gosh- 
owami of Karkata colliery, P.D.KEelari 
Distt-Ranchi.

Li r,
I beg to inform you that the management 

of Karkata colliery have di smi seed Shri bmra 
bheomangal bingh without any reason and without' 
giving any charge sheet though he was working 
for about four years as a Fitter in.the sane 
with the entire satisfaction of the autnon^y 
concern. The cause is this uhat ne asked tne 
management for getting ui s real n^/its.

1 therefore request you to take immedi
ate action and ask the management give him duty 
a^ain as he has not got his final dues also for 
tne sake of justice.

For this I shall be highly obliged to w 
you.

Yours faithfully
bd/ Mahendra Nath Bharti- 

secretary
Coal Workers bnion Bhurkunda 

Branch.
Copy to: 

iConciliation officer (C) Hasaribagh. 
2.Labour inspector ( C) Rancni.



Details of payments
l .^onus for quarter ending June and September, 58
2 .Kailway Fare for 2 trips. iA
3.House rent. to % v; ’ 

62.71
64.00
26.oo

4.Wae>eb
(a) Arrear waees covered by 9 instalments
(b) Compensation for service for for two 

years fis 17.50. per year.
(c) Notice pay for one week.
(d) Leave pay for 14 days.
\e) Ind. day wa^es (15.8.58.)
(f) Variable D.I. for 2| days of bept/58.

115.35
36.00
17.00
41.61
2.92 
0.47 

Total____



Dhanbad District Firebrick & Ceramic Workers” Union* 
H.O.Dhanbad.
Near Mack k Co>P.O.& Dist.Dhanbad. 

if'

The Labour Commissioner, 
Government of Bihar, 
Patna.

Sub: Violation of the standing orders of the Company, 
Code of Discipline for employees and employer 
and Code of Conduct for maintaining inter Union 
relation, . * - ~

Sir, .■ >■' ’ >
We have to draw your attention to the following 

facts for your intervention and necessary action for the 
interest of the Industry and peace*

That we have been observing for some time that 
under the protection of the management a gang of SO heads of 
the factory are doing all mischieveous and illegal actions 
against the workers,especially on the followers of the Dhanbad 
District Firebrick & Ceramic Worksite1 Union, The following 
persons are the ringleaders of the said gang.t. Sukdeo Pandey 
2, Baijnath Singh,2.Sangram Singh.4.Triloki Singh. 5 .Bangshi Pd. 
6, Iswar Singh.7,Sadhu saran Singh.Q.Harnandan Mahato.S.Ram 
lagan RamlO. Sheopujan Ram.11, Bedeshi Koiry.l2.Vrigii nath Singh 
IS.Bhatu Tati, 14.Debi Mahatoetc. The said persons along with 
some casual workers are trying to create acts of disturbances in 
the factor* area by provoking the workers and taking law and 
orders in their own hands. Leading members of our union are 
always threatened and intimidated by the said gang.As a result, 
the leading members of our union are faceing insecure and .the 
workers are endangered by the apathetic attitude of the manage
ment,Below we Eta cite some some examples of their misdeeds 
in league with the management.

1. That on 15.6.58 Ramlagan Ram,Debi Mahato along with 
some casual workers forcibly occupied the quarters of sri Idris Miah while he was absent from his quart er//and the quarter/ of 
said Idris is now occupy by some casual  is a clear 
violation of 23(b) of the standing orders of the management. 
Though it was reported to the personal Officer,no action was 
taken by the management against the culprits.

workers.lt

2, That on 16.6.58 while I was discussing with the 
workers at about 6 P.M. nearby quarters of Sri Bangshi Dusadh 
a gang of 50 heads at the instance of the management armed 
with lathi,encircle me and wanted to assault me but due to 
presence of our union members,the situation was controlled 

 has been reported to the local P.S,in writing.anyhow.lt
3. That on 18.6.58 the said ringleaders of the gang 

are reported to have hold some meeting in the I.N.T.U.^ office 
and decided to occupy the quart eta’of Sri Bhola Mahato, Rames war 
Dusadh,Bangshi Dusadh and Babulal Mahato who are the leading 
members of our union,and also planned to give these quarters 
to the casual workers within a week & so and also started 
intimidating and threatening the workers particularly the 
leading workers of our union/in different  has also 
been reported to the officer-in-charge,Chirkunda P.S and the 
works Manager,Reliance Firebrick & Pottery Co.Ltd. in writing 
by the workers concerned.

forms.lt

From the above stated facts,it is clear that the 
management have been following an anti-labour policy and 
indulging in unfair labour practice. As a result the situation 
is rapidely detorating. This has effedted all sections of the 
workers without exception and has given rise to serious tens! 
on and any thing worse may happen if the management do not 
change their anti—labour policy and stop unfair labour practices 
This is all the more serious in the back ground of the 15th. 
and 16th.Indian Labour Conferences in whicji Management,Labour 
and Government came to some agreement in the matter of Code of 
Discipline tad for employees and employers and Code of Conduct .

p.T.O.

workers.lt
anyhow.lt
forms.lt
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* The Enquiry report has made the false statement in para 
49 that the mines Department had discontinued preliminary invest!** 
gation after the announcement of the setting up of the court of 
Enquiry. Records show that, the Department was to kin get ate Rents

/ -MLfroa the workers in the presence of the, manager; t ill April 24, 195S
j fe , * The Court visited the China hurl mine. on a number of 
. s/ions along with company officials and had discuss^ions with
without informing the unions.

occa

/ :5

The. Court discussed; vital pieces ,of e vidence with the 
management, before disclosing in the open Court;of Enquiry.

* Various documenta were neither producedhbefomthe court, 
nor were copies given to the unions.u; Certa in; documents were mai ad 
exhibits after the arguments of theunions were over., Of.course,^
no copies were given to the unions* u-- V. eons'div ■■

-One wonders why the Enquiry was instituted #t all - if the; 
idea was to only whitewash, the own era’ i crimes •><;• 1 /

If this has been the, rec ord? of the Court Jof Enquiry, th 
of the Department of Mines is worse - fully-backing the charge
collusion, wit £ the owners y u uw < 2 \

* The Tepartment did not conduct;tMpreliminaryvinves 
get ion properly. It interrogated som©c of(the worker© more th
once W?but no statement was'.taken from the management side giving
them ample time to build up facts to suit their theories. Whan •e
eta tomenta were being taken from the workers, the manager of the
company was allowed to remain lnfiide,tharooa,bpt unions repraj®

> < tativea were barred. xc ■2 I tl’ irtflu,..-. A i* 11',? 'X -Jkw*

♦ The Department did not mention in its ata t-e me nt how cuxSy 
people went down in the shift, how many were killed,.how many were 
injured - the first point of any preliminary investigation* Yet all 
the records wore with the Department after;the accident.

/ * * ■ 1 V I .

» The Department did not refer, to epyone of groaaest viola
tions of the Hines Act, rules, regulation»■ and safety law, - and 
there were plenty of them as can be seen later. 4. < -

• Just after the accident the Regional Inspector; of Mnee
. * • . ■ ■, , , x 4 .'*;*'*<

and five Inspectors of Mnes reached the coHiery. eyen ,b(tf the



Space does not permit a detailed-report of the procedure 

adopted by the Court but here are soma of the^ glaring Instances - 

and they are enough to show that what 'was going on was noen quiry 

in the proper sense of th© word, enquiry to find out the^truth.

* None of the wcrkers’ r©prosentatives’or anyone of their 

nominees were allowed to go down the mines during the dewatering 

operations to watch it and prevent the tampering or destruction of 

evidence. ♦ ~ '-W tirdjlw&
* The two most vital witnesses, MrGrewal and Mr. Jsbbi of 

* the mines department, who not only took all important,decisions 

after the explosion, but with all files regarding the Chinakuri)
min© prior t o the accident, ref used to give evidence. The applies- 

tion of the workers’ union to the court to direct them to''give 

evidence w-:s refused because of owners’ objection. ■ o ; f

M Mr. Jabbi did not give evidence-but cross-examined all 

witnesses of-the unions. This despite the union’s objection that 

a top official of the Tepertment should not be allowed to cross- 

examino the witnesses as they would be 8 fraid to tell the truth.

Needless to say, the court which upheld the owers’ object ions, 

rejected the union’s objection.

* This report has already mentioned how the court accepted 

Mr. Rosser’s word against its Own neutral observer, Dr. Badaim’s 

and how his observations were ruled out even without asking him 

a question. : ............... ■ ■ ui •,..r
W

* The Court accepted most vital evidence from the owners
»» , 

after the argument of th© unions was over and did not even Care to 

ask the unions to examine them. Falling into this category is Mr.

Rosser’s note on e missing exploder. The Court says he found it on

• July ~29^but nothing was mentioned about it till the workers* repre

sentatives had left the court. (M the basis of such evidence produ

ced »fter the unions*had fini shed their arguments, the Court rejected

■' the contention of the unions.* ’^41 i Utf

♦ The Court diemissed the criticism oft the: union that the 

Mines Depertment did not carry out proper preliminary investigation 

Kind had colluded with the management to suppress: the evidence.
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nationalise tub mines a*—-?rr—
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many. An explosion takes place in a mine. Nobody knows how
miners have been killed. Beyond doubt the mi ne-owners have been 

• • / ■ *u ! . i'7 '■ ' ' £ ■ ' . wpfXol nesd .
violating every code, regulation and rule under the Hines Act*

*4ot etq&kz I k
Yet the Court of Enquiry, appointed with a High Court Judge, *
given them a clean bill. The Department of Mines on tftose r - - ’ • ,>■ a© • • - • &
efficiency and honesty depend the lives of our miners and safety 

<ui4nQ I’> .^[7 1/t t)ve‘fed to^Vow
in mines gives help all along.the line to suppress the truth.

•• ' i T^dr/5^ - nr bn» st gB

9b»x^ 
good,conduct certificate for them.

■ ■ .-. ; :

It Is mazing that such things can still happen. But thl . V0£V0i3 OOJ Ziff
,1s exactly that happened In the Chlnakuri Coalmine in West

The explosion in Chlnakuri pits 1 and 2 took place at 9<
the night of February 19,19?8. Rescue operations ware undert ’’ \04 f enj' el

A

after an undue delay of three hours and even then only one 
Jt vV " '* •■' *• - *- a

rescue tea© was being sent down at a Une. None from the Min^^v. jus ■ o5 ^rinjjae
Department went down the mines Still they decided to give up^

<,v o t<- x ■ < no tava 19

the rescue.operation. The mine was then flooded.
~:tu if. n- $?$Mq

There have been accidents in Indian mines before, bat
■ ■ •-■•'••- ■■-' ** 'v -j -it'dMvp 7j -t*v»it.

the
one at Chlnakuri was the biggest in our history in a mine owned 
by the biggest ml ne-owners in the private sector, the

’* m • 3it& - &'■$$ eV'Sft
Britlsh^managed Bengal Coal Company ( Managing Agents: Andrew Yule)

‘ . io e^o Si.fi
whose claim it is that Chlnakuri is the best-equipped mine in^• < ■ , - i . - . • g , , ,. , £ .

> India. -. .
•■■• « - -- bad

, At,the time of the accident, the first official figures had
to

.placed tho. death roll at 183. later it went up to 186 and
■ " : “ufT * eM

; then came down to 176. The number has gone on changing since
• • - RS -

then, and by the time of^the.report of the Court it wasi
< « But on the data available,! t appears reasonably certain 

that the casualties could not have been less than 11? and more 
than 176, and were probably a few more than l??,vhlch Is the



number of cep lamps and oil lamps other than those^supplled to 

supervisory staff* 'found under ground" on re-entry."
; min-}

What is the truth? There was no way of finding out*
r • PHH . ?H7 ;• • I MJ’ ) fTAW • '• 'The first thing"that “■the Mines"Department does after an

accident of this type is to check up casualty figures and
• 5. '

carry on
m,f’ f rj*■>*■:<• Vf• c1' (|a preliminary Investigation under the Mine's Aat. This procedure had 

been followed In all accidents in the past. And it isfa rather
; a hi- c-fM.
simple Job* .y

According to regulations* the mino has to keep ah attendance
. ■ - .. exR 3?^’ Jitelo a dMSi Hdv I

register In a cabin at the pit top/which is entered the namo of; 

every worker before he goes underground* Oncer the number of workers 

underground is known and the number rescued*the death roll can^
Me -easily be gixsd.

But in Chinakuri the Mines department did nothing of the 
__ fill ■ dm ' *' * L i *1kind - for reasons all too obvious* The mine did Hot have an

attendance register,not even an attendance clerk* It had a
■ ■.' V -<.£, ( -J f ‘ v i- r'ff" »’■*-r* F.': v {!• fi’p *

register ^hlch is entirely different from the attendance regl
into which is entered the lamps issued to workers located e 

different places. This lamp register Vas totally unreliable

sw.

■m
the court of enquiry had to day, "the exact figures :of lem#3 m 

i' ; 'V' C'{' '*'** ’that were available for use on February 19*vhen the explosionjtook 

place does not appear in any of the documents.*^* "
hs <i ■• 'i i ft j fiiab 1 ► ''->c HIWhatever evidence could have been available from the mine
bi t* ’ ..' ’/,, yr ?•"<' - . ~ iMik

was mostly destroyed by the flooding* Even then,certain things^ could 

have been found out* But vhen the dewatering operations were taking 
place* not one representative of the workers bas allowed to g^own. 

The presiding officer of the Court* Justice Mri S.H*Guha Roy*T*C.S*

had at first ordered that representatives of the workers1 organisa- 
f& ..it (Jnebipea edi ftBiS nMii *?a

tion should be present together with those of the owners and Nines 

Inspectorate Oxen the de*watering operation was being Undertaken 
sometime in May* But when tiie Couhse^for the'‘W

saying the mine was private proper^*/ objection was upheld 

and the Court ruled that it had no power to ‘allow the workers* 

representatives to be present*
Htmdreds of uorksrs had died iniitte the’mine. Whatever



evidence could be got of how many were killed and what was the 
cause of the accident was inside* But workers* representatives 
could hot go inside to find it. The sanctity of private property 

■ _/ .■ st , , x

L3c&ne paramount and the entire de-waterlng operations were dono5
• ■ • * 7 H? ■’ Vtf ,i-' -r X Vd

the location of lamps,dead bodies,machinery,exploders,etc*took 

place in the absence of workers’ representatives* For whatever 

was found underground,the Court and the people were asked to rely
• ; >• so bail evM 4XJ ‘-‘r ''

on the reports and ground plans prepared and presented by
■ << bCi^ch - ' tenwo erfj \'.-Mr *R .Rosser, Chief Mining Engineer of the Bengal Coal Company 
itself and the Mines Department.

ihe Court,while ruling that workers’ representatives 
cannot gouaderground,had also appointed a neural observer, 

Dr.G*N.Bada», to be present during the da* watering of the ml ne. Ha 

did find seme evidence and present it to the Court. But whenever
'■ ’ " :' rV < rtf Si bWSU®4fOO V ■ ■’r<3L.'

this conflicted with the facts as presented by Mr. Rosser,it was 
the Company official’s version that was accepted by the Court,not 
that of its own neutral observer. Dr.Badain’s observations were,, . x- . ■ . ' U' •

rejected without even asking him a question.
Apart from all this, the facts presented' by Mr .Rosser himself

• ‘J ' -■ !* - ■' *’''! ' h/ fr&u tp- bat* ’
should have led the Court to think that everything was not

*'■' <:
above board

.+ 4w Mtj'X 1 fl&>'. / 1
- 7 ' '

Mr .Rosser had submitted to the Court a set of ground plans 
’ • ; r r>z~c • /t !i<,4 $v«d j '-ih " .-.r rr..• one complete and others sectional • of the affected pits at the 

time of de-watering, giving the positions of the dead bodies wherm*
< ■ they were found with or without skulls. He had also summarised 

the facts which were suppeaed to have been shown by the plans.
In his Summary, Mr. Rosser saldtthere were 16^ dead 

bodies with skulls, six dead bodies without skulls*
Five of those rescued and brought up had died. Much later, 

Mr. Rosser reported that one more dead had been found - making 

altogether a death roll of 176.' This was the owners’ figure
•> • ■■ t k‘)I, 7 7- «' ‘ V'.’ It1 ((■ -, V' »»r t }>ri(.7- -» AC . _

and Mr. Rosser had explained the plans to exactly fit this
figure. \5 ’i .'.' .- .:'X^ V^ti

' ' '■ <— ; ■ : /' • ■ -.- . -. -^ 1 ,. . . • ■ I

But the Court need have only gone through the plans Itself 

instead of relying entirely on the company officials’ summary



' \ : 'tomb! W OO0S& &9 , .
to find the truth - or at least the truth that was not what: 

■ .:■■ 'i' » ■•■ ■ ,• ■ .\ H mebJu -‘4 To ■ .wu
vas being presented by the company spokesmen. ,

This Is the story that the plans tell •plans prepared
• • ■ :. ;■ v : ; ut’> ~ < v. - .' •-> i- .i/r ;;.;Ua 1

by Mr .Rosser himself and presented by him to the Courta 16^ . ■■. • • ■
dead bodies with skulls. & without skulls( Rosser’s summary 

?o oosesas wir at
said). 23 recovered from the 9 dip area(this plan was not

. ■■. ■ ■• fiu ■ - . ■ • • 5i —
submitted at all), five died on tho surfaces total killed 216 .. .. ■

Whatever the owners said, the Court could have easily
seen from the blueprint and the plans submitted by the 

. •-4 n•«b&&
owners themselves that 216 dead bodies existed. Even that Is

not all.
Mr .Rosser had admitted In his report on the de-waterlngi

"It Is also possible that some of the bodies were partially
or entirely consumed in the fires ihloh started subsequent to ■ V* ;> Iq '7 '->eJ O t gRM
the initial explosion."

And the Court Itself had writtom ”It may be that allf 
■'• •I*; 'V-,?

skulls were, not recovered. Scae of them may be lying und^sO 

the debris still to be cleared* and some may have been so 
crushed and raised with the debris as to be really incapabl^of

• ’ "• £ • •• -X Cx ■ - < fl ■ t . 5%
identification as human skulls."

.■ -
The conclusion should obviously have bean that the num;

of killed must have been more than 216 • not less. And the 

Court’s job was to find out how many more,not to bring it down 

to suit the owners.
Ihe owners had resorted to plenty of what In very mild

V’q- ■ - ■ V. X i’i-xlxfev '2.^051 i
language can be called irregularities to press their figured

> Xi- ; i C •qxx'iu;:. ? V'^g^ii ■.••£( ql

176
’ ta cotter

Every mine is expected to have a man powar distribution* ■ ■< ‘*x. s.} WlS
plan prepared at the beginning of every month. The Company

, presented to the Court that was said to be the normal man power 
J?' ';V- ’WOO '

; distribution plan fog February (owners’ document lo.D^dh

showed that 176 workers were employed during the second shift
.O’S? ’/ ■

during the month • exactly the seme figure as the number of
. dead. One Company official, >tr.Taneja said it was just

■ntvte'r



0^4B81<s®,?U?,butj. (jOfflcisSL.Mr. ^Vaaudova, temporary 

s*nltte4:that; th.
Been ®adU)aft«» tha«aaoida»ti Qn,Fetoiary WrSMs 

iJ’.y1*1?®0®!*8? beSgr.,^ Court;,sUll ItjMMad^^^^^ 
the management and expect the people to.belioye that/only 176 

tbsiMai bii'a sad yai< duriw 9rv -^triT 
so0s^J» V

vgs the Department of Mines dMng? Did it potxh^VQiW;?C»pon»i-

-• WV•:> 9.®4 of it

Xi>*. W& ^WW^Wb Wwife
. scandalously just as the cMMr^h^Ooa^^ buttress 

o.thelr&claims.,j ;1 ^HC SKa ^ti eri dsrfj fesdicqsi

, ■. z « -Jt %^->®P»M »i?r.i«8sBf»y
into, the casualty? , WW* $•?»*>n® 
rl^t.at the beginning. ^ts.r^wj^^npfe^nj^^s fact at 
all, It kept 511enc$;ou ,ttp( later the

. Court .decidedron.ja ^^oetl^f.^^^g^fgj^gut *0 

were .deadr- strange£proc^e..te,s^th^^
. 4 ! The Court entr^te$,t!tf Inspec tor . of Mines ~.we
still do f not knoy ^is .nip®^ ©ds anonymous 4per sonant y 
conducted a verification in the presence of an under •mana ger 

;Of the company, •, ^ere and whep nobpdy ta?pys«. .©>!» was five 

month* after the mines had^^clc^ from t
the workers’ sldebefore the Court was almost, oyer* The workers

• ‘-' ‘ 1. --Hu, - 17; SxLln Uilii C.&U-GU DfKjgGlfln

representatives, were.of.*course,not even informed that such a 

parade was to take place. .Iha result of the verification - 
that the number^of peo^e^ss^ng^wg^ej^tl^J?^. .^ghat 
farce can t enquiries be reduced to at tlmea2.

- vi,-t ' ; v ri Kite t nJ ^3 ay on yn^ ee a&,0

. , vhat la the truth?, Or at least the nearest .to, the 
Tvui^i/ iByi elw xkoohco cj EiRiJ $riMailed

tguth? There is one way of arriving at it., , 'i v 1.j vCTi- e7u^r»u itqs fef'TIxK dxw io

, Mr.Taneja,speaking about the nan power„distribution plan 

during his evidence had said that the variation between the 

first shift and the second on any day is negligible* On 
'^lO

February 19.1958ft30 workers had gone down the pits In the ■ - A ' >
fix’st shlft.lt could not have been very much less In the

shlft.lt


second shift'* in•fact,ttHa^e 'f^1^ more
workers went down^beoauso fee number the
seco nd shift was more than ln fee^flrst.v itAO the truth,
therefore, to take it th at near about three htfrxdr^ got killed
in the accident.

This was what Hew Age said immediately ‘aftbr; the Occident and 
whatever has happened has'only-cohflrW^ our report of
March 2,1958* a^rM.lo daochittqBCt && cow

‘: ’ */$uf- enquiries oh the^rpot '^WaT' ttftt t&erS* are^ sufficient| 
• • v

grounds5 to suspect th^bfi^iW reliable'
n / * to ^uot e; appren ce,

reported that he had come out of the pit minutes'iefore the explosion

took place® Shortly before^ feat, a Sbnfeactbr had’sent down five of 
the worker s'-employed by him.'' Blit, cur louslyKe nought there is no record 
in fee Jre#st^ gone SiW fee'plt.'^ *'

n worse still,it Is regorte^ fiords db^not show feW
actually how manydorattj>uri’ workers Snd°lab6#efs!l employed by 
contractors war0 fnHde',,ttie mihe when th^Bx^lbsfdn^odeurred.

"cn There ls thus auv^y^troh£^ fdr^the^despread apprehf^ 
sion Into area"feattfee total casual ties ^fifght^ near er 300 thaW*

: 20di” 'i; at notil Hoy a b?io&bao& j

Add to this the' reportvMch appe^ the Calcutta Press:/
One nlghFin July 1958, trucks belonging to fee~Behgalc6oal Company
unloaded dead bodies and:’iiuniah Skbiefenk’&^ still^
attached to ^em 18 mlled aWajf'ftbW chtf Grand Trunk Road
Whose bodies ^ere they? Why°tMs"n6dtur^ to’ dispose off ^ad
bodies? Was this the only caie J6rcwerecthe£e^

Can there be any AoubV feat the Company had'ri§fit*from the 
beginning tried th> conceal fee r&al" numb^V of dainialtles with the full

connivance of'fee Mines ^ep ar talent? J&drth^ In this
game.it"could not Save ireen o&eridse’^th1 of procedure It
u;x\v r •, -j y
adopted.
t? v •1 • * u .1^; t ? j ffi1 H i’

k;r'J ;..1 nxob

^0/ nc bact,^ r?:U futa JI

i cx. c: 0C ?8?PJC^r
Jon Jl.J’xtda



rescue team. But not one of them went down, the Amlabad Court of 

Enquiry hed recamonded "the desirability of inspecting the condi

tion of ventilation by a Mining Engineer and the condition of elec

tric apparatus by an Electrical Engineer (both unconnected with the 

management and Department ox Mines) immediately after an accident 

should be realised; otherwise much valuable evidence is likely to 

be lost." The Department of Mines opposed this and the Industrial 

Committee on Goal-mining had agreed to its suggestion that "as it 

is the function of'the mines Department to investigate into mine 

accidents, it was considered that the collections of evidence should 

be left to the Department. Yet in Chinakuri, none went down the mine 

Many, many more such instances can be narrated. And after

reading them, one feels like asking: Is the Department of Mines 

a part of the Government or it been turned ovcrvas a wing

of the employers? The Government of India should put those in the 

Department responsible for this situation in the dock. That is the 

only answer that will satisfy thenation.

In the dock should also be put theovners of the Chinakuri 

mine.

Just look st these figures from thes owners’ statement itself: 

Average monthly output in the mine was 1,430 tons in 1955, 4,160 

tons in 195b, 7,355 tons upto November 1957, 10,300 tons in 

Lecember 19 5 7, 11 ,700 tons in January 1953, ano in February, the 

month of the accident, it was estimated toreach 1^,000 tons. This 

rise in production w s not due to any opening up of'new working 

faces in the mine. Ch the contrary, the number of working places 

had become less before the explosion because stone dykes had been 
i 

encountered in the Eastern district.

How was production being increased then? By a reckless 

production drive violating all safety laws and rules and regula

tions under the Mines Act*

These violations are too many to be listed here. But here 
* . . . 

are some - enough to indict the owners*

The registers and records of the mines were false, unreliable 

and inaccurate; plans did not convey any picture of the mine and - , ■ . .... . ) <■ - ■ - • > .
were either six months old or unrepresentative; gas was not being



*10— j

. JL teb ’rn-' v .iirb^taw Aid left* clooroa from the mines} men had to be withdrawn repeatedly 
-■ ■ r"Li' ■ twoiif / wii' ©him > l&tilio ’<

from underground because of accumulation of gas (even on the
' wVXtVt^iCO.'’ '5 ’ ‘ day of explosion contractor's men had refused to go down and 

Gorakhpurl labour had been pushed in instead)} the treatment 
of coal dust by stone dusting did not conform to the minimum 

„ ... •• . ■ do to ' requirements of the regulations} there was no ventilation
■ ■ ' * .’■' ♦ .. j (v<$gj*' i ? *t <?i r*■' f *iz< b $ i v if ■ '' •

officer}there was neither any attendance office nor any attendance 

derk} there was only one maga^L ne-ln-charge}the lamp cabin clerk 

also functioned as part time magazine clerk} no record of
(»~r. r ? •. - a<4£ IfrtA • JUf r?'*’. if $»*T*ha 1

explosives issued to contractors'was kept,mining sirdars were not 
given Safety lamps to check gaS} there was a shortage of lamps} 

air crossings and shoppings were not even completed} shot-fixing 

was being carried on in violation of regulations^ air measurements
4. 4. , ' ' Ml • 4. - , -were not taken} no modern apparatus to check gas was purchased 

even } no man power distribution plan was being kept*
« ‘-.-v Sr*m~’. rAe’^r X y *jsp*Rfc^; ftOEvery nkle had regulation could wait,every safety measure 

could wait. But not coal production, Ihat had tobe raised. And 

so hundreds xx of workers were sacrificed, The. owners must be 
made to answer for this crime. The department of Mines ^hlch 

closed its eyes to all these violatldns should be put In the dock.
This was what miners' leaders demanded when the Mines Safety 

Conference/hegan In Dhanbad on yandbry 29. '
General Secretary of the Indian Mine Workers' federation 

Kalyan Hoy declared that the federation Representatives could not 

sit in a conference to discuss the question of safety in mines 

with people vho were guilty of hiding the truth about Chlnakuri, 
who had distorted and suppressed evidence and disposed of dead 

bodies In secret to hide the real figures of casualties,
RoyAs finger was pointing’to the owner s of the Bengal

< ■■ '-t r A/- ' p•' .$ ?Y -'I \■ . t» T, ’•f y f r‘’ . f|4
Coal Comparer, representatives of the Mines Department and

• (r7'*;r! *k- • r nj -■'*) >,A frh' H-*.
Dr,Whlttakker,one of the assessors of the Court of Enquiry, 
Dr.Whlttakker,incldentally,was honoured with the Order of the 
British Empire in 1959.

i.» s1® *•
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flu.
%S .walk-out, IWTOC *•* M

charges made «we serious and supported toe.demand .for a fresh
enquiry.

C?; noiaoIqxO 10
Before he left the Conference. Kalyan Roy gave Deputy v<H* *(LtZ^anf n t nesa LVrT^njrJsI f-wq!SSsiio?r * ■:W'

Labour Minister Abid All,copies of the booklet, ^VhitMashing ’ ’ .r •**»"**• •
Enaulry at Chlnakuri Coal*mlne.H „ .:•. ? ■ *x iK-v jh^e(AO£J^.: eitf lo &?nexssi,Ttnp4?,'z r-

It lst q terrible Indictment this book * of the.mine-owners . .. .. hesT; . : ■■ ■' t; peoiTia *

the Department of Mines and the Bnqulry Court..

Hie least the Goverment. of4 India should do nowis toC '1G ^v’-! GH i?»*iSXo •? «V> GbdoxZ? SUw X GcXiS

Ui

•>
I1? :

act ^ck^^rrwVthe culprits,punish ^tionallse toe
mines Owe toe owners have behaved, s^inhu^r, r,vl. |

ft rrsw Jen BiW sgnieeoto

\v sl no beta^o ^nUe
DOSS KANDA RBHKMBHR^HIS ?R0.MU,Bt

c.-’, n fc r? “ tb ^woa on $

In
On February 25,1958, Cornual st M.P. Parvati Krishnan 

the^ok Sabha,after .a yisit to; Chlpakurl,3.

sa:

, " I had also.been to the area ,and^I found that after '■^ v TF^dItA'a: c r/:*7 JTi^-lOW to XW/cDe'/DHP11 C‘.
Minister’s visit and after he met,some pf the workers and . . .e^lTo einT ‘xol -■■ 5 oT .

re|®ed

s naaae^en'
to intimidate toe workers

could.plead.idth the ^on^^9.|e? is th^ he taken In

order to safqgu^d the w^rs fr« ?u$ ..Intlmidatio^so thaTthey 

idU come forward and j^vq ope^eylde^e,^^^^ 

Oien we h ad ,$onq?t^p.J MPj
To this, labour Mlnistor Sanda, repliedi’mesardlng the question

of intimidation I, spent a considerable time there in that ares. I hav ’ - * -: ‘ ~ ^>.ri mj soln 0? Jeioae nt s^aoa .
met,( a. number of workers. I have spoken to them .and I have told them
that they can fully rely on us with regard to their position and

• ■ ‘ ■ ■ ; cy<5-; JEi ©D
that anybody will be free without apy kind of hindrance to.< ’rr. . w .. To
have their say before the Courts of enquiry and there will be no
penalisation on that account.I dan assure the House on that score.1’

•Rifl nl
; N.C,D^tta Roy(,was Jhe CQnveyor-rttter-ln-o^ar.<e in Chinakurl. He 

was the only witness from t&e’work<»sM before



the Court of Enquiry.
On December lt his increment was stopped by the Company. 

This was immediately brought to the Labour Minister’s notice 

by the Union, Later he was transferred from the pit.
A question was asked in the Parliament and Deputy Labour 

Minister Abid All said he had no knowledge of victimisation.
On December 26t Dutta Boy was dismissed by the Company.

Will Sri Nanda remember his promise that nobody will be 

penalised for glrlnfe evidence and see that Srl Dutta Roy is 

reinstated?
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