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CIRCULAR_TO _WORKING COMMITTET MEMBERS :
Dear Comrade, H 0 1 & Cui
D Meeting of Working Committee

c I give you hereby notice that a meeting of the Working
Committee will be held at Calcutts on the 2Cth, 2lst end 22nd
September, 19€1. The agenda is es follows:

1. Outstandings of all affilioted unlions, sanction for
' expenditure, etc.
"Petroleum Worker" publication.

e
25 Situstion with respect to contract ladbour and the reso-
: lution of the Delegates' Conference.
4, The situestion with regard to the extent rationalisation
' meesurcs already instituted and being planned and
X our tnsks with prsrticular reference to AIPWF Circular
No. AU/7.
5. Government of India's Muployces' Provident Fund Schemc
. and our tasks.
6. Situetion end tasks on the renewal of three yeer long
: term agrecments, with perticular reference to Bonus
for 1961.
i Latest Thevelopment in the Industry and our tasks.
8 Report on the Administretive Committee Mceting of the
TU0 International and on the vigit of the Gencral
: Secrcetery oft the TUI to our country.
9. 1LO Petroleum Committee proccedings and our tasks.
10. Indien Lebour Confercnce ond Standing Lebour Committee
. decisions/recommendations.
11. Corrospondence from fraternal orgﬁnlaﬁtaons.

12. Any other business with the permission of the Chair.

y ' Yours 1rct@rbally,

(
\ / ! \,d'\ e o _/‘I

- G. Sundarem
GENERAL SECRETARY.

¢

ce: ALL AFFILIATED UNIONS.
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Ref. IV-AU/12.

CIRCULAR TO GLL ALFFILIATED UNIONS:

X , Reminde
Dear Comrades,

»

Please refer to my Circulers os under dated 5th August
19612

' IV-40/9 =~ Sub: Controct Lebour Survey by Government of
Indie.
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GLL INDIL PRTROLTWUM_ _WORKERS' FEDERATION

23~8-1961

P.W,17. Delhi

P.W.U. Ernakulem

S.V.E,U. Delhi

B.S.B.U. Madras

[1.0.K.S. Poona

0.C.F.S.4. Poone fnnuel Return for 1960-61
B.5.R.W.U. Bombery

Dear Comrade,

Plense refer to my Circuler IV-LU-11 of 5th fugust
and let me hrve o copy of the innuel Return of your Union
filed with the Registrer of Trade Unions by ebout 3lst July
this ycer.

Thenking you,

Yours fraternally,

G. Sundaram
GENERLL SECRETLRY
! LLTL, INDIL PHRTROLEUM WORKERS! FEDERATION
P.W.U. Delhi 23-8-1961
P.W. U, Madres
P.W.U. Ernakulem
S.V.E.U. Delhi
D.S.E.Tl. Medraos Lececotmtbs ~ Dues ~nd OQutstoandings
H.0.K.5. Poons
__1'

Deer Comrade,

. May I further remind you that notwithstanding my lest
reminder of 18th fugust, I have not received the remittances
from you yet. Please comply without any more deley.

Yours freternally,
A

b T A
G. Sundaram
GENERALAL SECRWTLRY.



Subject: Victimisation of thirteen Indian Nationals by
CALTEX (INDIA) LTD. by "PREMATURE RETIREMENT™

in the name of FBconomy in Administration.

\

i

A SHORT ACCOUNT OF THE CASH

1

‘In the month of March 1961, as many as 13 Indian Nationals
working in Caltex (India) Limited were retrenched by the above
Company on false pleas of "premature rctirement™ and "economy
in expenditure”. Both the.rcasons are groundless and the real
intentions of the Company was to hit back the Government for
their insistence of increasing the percentape of Indian Nation-

als. in higher administrative positions/jobs and the Govgrnment’s
recent entry into the marketing field through the formation of
THE INDIAN OIL COMPANY,

' The company's reason of “premature retirement" is baseless
AS THERE ARE STILL A NUMBER QF MEN BEYOND THE NORMAL AGE OF
SUPERANNUATION, who are preferentially retained by the Company
for ‘their own reasons. Their number and further details and
the real causes for retention deserves a probe at the proper
levels. '

If saving in administrative expenditure was the real motive
then WHY NOT REDUCE THE NUMBER OF FORTIGN NATIONALS INTENTIONALLY
IMPQRTED INTO THIS COUNTRY by the Company, since the reduction

in the number of foreign nationals by ONE will be almost equi-
valént to the saving likely on the unjust forcible retirement
of all the people affected by the subject victimisation. This
needs no amplification in the light of the revelations contain-
ed in the questionnaire of the "4th Delegates Conference®™ of
the All India Petroleum Workers' Federation reported in the
Petroleum Workers' Magazine of December 1960-April 1961.

From the Service Records of these thirteen affected men,
it will be seen that they entered the Company's services years
back in the lowest rung of the laddgr and had progressively
risen to the present position by diT of hard work, perseverence
and, periodical assessment by the Company themselves. Those who
entered in the lowest rung of the ladder were, at the time of
this victimisation, drawing four figure salaries, to which they
had, risen by merit alone and not due to any act of charity
especially in a Company who have ruthlessly done away with
the. services of the lone service employees, with a few more
years to po, before thelr normal age of superannuation, This
is 'just a case of finding some convenient batch of Indian
Nationals in the Administration with the least backing, in
the Compan¥'s view,

The people affected by this termination were of the
supervisory cadre. They do not fall under the category of
workmen coming under the Indtstrial Disputes Act nor do they
comprise of the topmost ranks to whom the Company have to
lodk forward at every stage for their existence in this foreign
soi{l, posted as these top men were with the vital secrets of
the inner workings of the Company. Naturally, the Company
chose the middle category, who had no statutory body or asso-
ciation to advocate their grievances.
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dispensing promotions as an act of charity? BSurely not; the
facts are plain. The Company wanted a lever to express their
"ire" apainst the Government for its recent Nationalist poli-~
cles and these helpless people came in handv. That is all.

. In the circumstances, these unfortunate Indian Nationals
with all their long secrvice, ranging from 20 years to 30 years
with some more years to go, up to their normal age of super-
annuation, are left without a ruddéer and look forward only to
the Public at large, their Tlected Representatives and those
at the helm of affairs of the "Ship of State" to puide their
destinies and champion their cause and redress their just
and legitimate grievances.

The Company shoulld Te forced, to take them back into
their service or alternatively vay the damages for loss of
legitimate service until the period of their normal super-
annuation.

A short account of the service particulars of each of
the thirteen affected personnel has also been sent to the
Hon'ble Minister for Labour, Government of India, New Delhi,
accompanied by the enclosed joint Memorandum.



TRUE COPY OF MEMCRANDUM DATED 24TH JUNE 1961

ADDRISSED TO THE HON'BILE MINIS TER FQR LABOUR

& EMPLOYMENT, MINISTRY OF LA BOUR,. GOVERNMENT
OF INDIA, NEW DELHI.

: Sub: Victimisation of thirteen Indian Nationals
by Caltex (India) Limited, by "premature
retirement" in the name of economy in
Administration.

. Kindly permit us to refer to the abwe subject raised on the
floor of the Lok Sabha on the 10th and 26th April 1961 and the
lame excuses Messrs.Caltex(India)Limited gave to justify their
hasty action, Very senia supervisory staff with very long years
of service in the Company, men who had risen up from the bottom
of the ladder to .responsible supervisory positions, earning four
figure salaries, have been suddenly thrown out of employment WITH
BARELY A FORTNIGHT'S NOTICE. You will well appreciate it was
highly unbecoming on the part o the Company to dub these long
service loyal employees as "inefficient" overnight,

One o the reasons given by the Company in their letter to
the affected personnel was that they were compelled to resort to
this measure of premature retirement to effect economy in their
working. This point again needs a probe at the proper levels,

It is obvioysly a groundless arzuwent in the face of the informa-
tion contained in the questionnaire of the "A4th Delegates Confe-
rence” of the All-India Petroleum Workers' Federation reported in
the Petroleum Workers' Magazine of Jecember 1960-April 1961,
extract reproduced below :-

., "Is it true that in Caltex 70 of the Managerial level drew
an av_erage salary of Rs,11,190/- per head and their salaries
. cost 18% of the total marketing expenses?"

In the circumstances, to what extent was, the Company's econo-
mic working really zoinz to improve by the retrenchment o the 13
long service Indian Nationals is a point too obvious to need any
elaboration. The real intentions are different than economy; the
saving likely on thirteen peopled retrenchment is Jjust the equiva-
lent of one foreign national intentionally imported by the Company
and maintained in this country,

‘ The truth behind the retrenchment is that the Company wants
to publicise that even very long service Indian Nationals are
unfit to hold high jobs and consequently they are compelled to.
import their own (foreign) nationals and thereby justify their
action in not only floutinz the country's demand for greater
Indianisation at top levels but also keep their hegemony on. It
is impossible to believe that men who had risen up from the lowest
rung of the ladder to such senior positions have become suddenly
"inefficient", the retrenchment being more in the nature of a -
reaction by the 0il Company azainst the country's just demand for
Indianisation at hisher levels, than a measure of economy,

Another point that deserves consideration is the gentlemen's
model agreement arrived at the 15th Session of the Indian Labour
Conference in July 1957 at New Delhi, wherein the followinz con-

dition was accepted as sine Jua non in any scheme of rationalisa-
tion:

g
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‘Sir, we, the supervisory category, who unfortunately are not
members of the workens' Union or do we fall under the topmost
catezgory, look forward only to the leaders of the country for
advoeating our cause, i

"In short,it is unjust to call long service employees who
have, seen successive rise in their career as "inefficient”. The
retrenchment cannot be called a real measure of economy since '
all the affected personnel put together could not come up to the
economy likely to be effected by retrenchment of one single
forelgn national imported by the Company against the avowed
policy of the country to encourage mare and more of Indian Nation-
als to wield higher positions in foreign oil companies,

It is nothing more than an attempt on the part of the company
to justify ctheir increasinz measure of import of foreizn nationals
into. the country by duboln? Indians as "inefficient" which indeed
is a myth in the present era, The inner motives of the Company
claiming concessions and privileges on this soil should be under-
stood in time and they be dealt with firmly lest they Jeopardise
the future of many an Indian National in their employ at various
levels, in stages in future.

‘We pray for your kind intervention in time to earn for us a
fair deal from the Company by investigating into their bonafides
and upholdlnw the rights and privileges of Indian Nationals with
long: association with the Company .

L}

., NAMES

Yours faithfully,

\
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ALL IHDIA PETROLEYE WORTERS  FEDERS TION.
v A M A JELVL AVAZ, 34, Sewree Croes Road,

| ST ¢ SE WREE, BOMBAY 15.
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‘The General Secretary,
.’"_ Pow.U.
W i CALCUTTA ‘
. B i Re: Working Commitfer Meotlng
Wy Dear 811‘, ' L '

L

As you mpy be aware the A.I.T.U.C. Genoral
Councll 1s called to meet in Delhl on the 19th,20th
and 21st August. I think it would sult averyone
concerned if our Working Committee meets lmmedla-
toely thereefter in Csloutta, in which case the dates
would be 24th, 26th & 26th August.  Please let me
know 1f these dates suits you.  If you have any
other suggestion I would like to hear. I emy
inform you however that the Petroleum Worlmen's
Union, Bombay, has called its Annusl General Meeting
to meet on 8th, 9th snd 10th September. I will,

therefore, be completely busy after the 27th August
onwards for ny unlon work.
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HERE ; Yours truly,

1) : , /4 1

. B . G. Sundarem
Ll * GENERAL SECRETARY.
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MAY DAY

May Day is the symbol of the down-trodden reach.
ng for the stars - a symbol of hope and of triumph.
It was born in blood on Ist. May 1882, and today by Ist

May 1961, the workers’ pennant will be on the planet
Venus,

In 1882, the workers of Chicago in America, struck
work demanding 8-hour day and the Police attacked
and injured and killed several of the demonstrators and
hanged several more a few days later.

The Comrades of the May Day Martyrs dipped their
handkerchiefs in the Martyrs’ blood and held aloft the
red-ttag as the symbol of the workers’ pledge to end ull
exploitation and establish workers’ rights, through out
the globe,

Today, our conditions are tolerable becaunse number
less of our worker - comrades laid down their lives anag
sacrificed their all so that we may prosper.

Imperialism and colonialism and economic exploi-
tation are crumbling everywhere.

In Egypt and Laos and Goba, the cobru of capitalis-
ric exploitation has had its fangs plucked out. Today
the worker is the ruler in half of the world and he has
“ained strenth and power to defend himself and is in a
position to keep the warmongers at bay,

The socialistic is the shape of the world of tomorrow
amd when we contemplate the tremendous strides the
worker has taken during these 80 years, we bow in
reverence in homage to the martyrs of May Pay and we
look forward to a world of peace and plenty where the
exploiter shall be no more and wars shall be banned
for ever and peace will reign Supreme.

If we are to® be worthy ‘of our salt, and of our
heritage, we must hosour May Day and turn up in large
numbers 1o participate in May Day Celebrations.

4

All our Union Members are earnestly requested to

gather at our Union Premises’on Ist May 1961 at 4 p.m.
A procession will be taken onat from there to Loane

Square at 4-30 p.m. and from there, we will march to

. ) .
~the meeting along with numerous other Unions,

1

LONG LIVE MAY DAY!'
ALL GLORY TO THI MAY DAY MARTYRS!!
LONG LIVE PETROLEUM WORKERS’ UNIONI!
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- DIFFICULTIES OF WORKS

[ 2}

COMMITTEES
WORKING PAPER No 2.

During the year 1959, a survey was conducted of
the functioning of Works Committees in Bombay.
During the course of this Survey, personal inter-
views were also held in a number of undertakings.

Over the question of difficulties experienced in
the functioning of the Works Committees, the fol-
lowing opinions had been expressed by the Ma-
nagement and the Workers’ representatives (Refer
“A Survey of the Functioning of the Works Com-
mittees in Bombay City conducted by the Statis-
ties Division of the N.C. Corporation Pvt, Ltd”
published by the Ministry of Labour and Employ-
ment, Government of India):—

(i) Lack of interest among workers (in a small
undertaking). Management wanted workers
to take active part. Workers also wanted to
use the Commitiee, but stated that they were
not trained for it.

(i1) Lack of fruitful discussions (in an office).
(ii1) Workers™ representatives insisted upon the
presence of the union representatives.

{iv) Outside union influence over the workers'
representatives in the Works Committee,

{v) Existence of two rival unions interested in
the workers. Both of them wished to be re:
cognised by the management. It was learnt
1that the representatives of the workers often
insisted upon the recognition of their respect-
ive union by the management before agreeing
io discuss any problem.

(v1) Management preferred to deal with all ihe
problems through the union.

(vii) Difference of opinion among workers and

- -management whether -elections should be
departmentwise or general. Management pre-
lerred departmentwise elections, while work-
ers preferred general.

In spite of the above-mentioned difficulties, the
managements of most of the functioning Works
Committees had expressed satisfaction with the
working of the Working Committees.
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Currently, another survey is being conducted to

study the causes of non-functioning- of the Works
Committees in undertakings where the ‘Works
have not been constituted or ‘recon stitutea.

During the course of this survey, it has been ob-
served that the following difficulties have. been
coming in the way of the formation of the Works
Committees. As the survey is still under progress,
the difficulties mentioned below should be taken
only as indications of the existing situation. Hence
quantitative estimates are not given in this paper.

The Managements of some undertakings have stat-
ed that they have been unable to constitute or
reconstitute the Works Committee as there has
been no response from workers.. It appears that
in some undertakings, the management asked the
respective unions to furnish information regarding
their membership in accordance with rule 42 of
the Industrial Disputes (Bombay) Rules 1857. The
Unions did not give any information, and the ma-
nagements, after consulting with the State Labour
Ccommissioner’s office, put up notices inviting no-
minations from the workers directly, treating the
Unions as if they did not exist. In these cases,
there was no response from the workers.

In one such undertaking, there were twe unions.
One union submitted information as regards their
membership. The membership was less than halt
of the total workers in the undertaking. The other
Union did not give any information. Therefore,
the management proceeded with the elections
treating the latter Union as non-existent. At the
time of election, in accordance with rule 43, work-
ers were to be divided into two groups, one group

"being the members of the union and the other be-

ing the non-members of the union which had sub-
mitted information. It 1s learnt that the Uniorn
wanted to nominate all the § representatives of
the workers. Management allowed them toc no-
minate four representatives only, to which the
Union subseguently argeed. However, ihe Union.
after nominating 4 representatives, suggested_ the
names-of the remaining four representatives also.
who were also members of the Union. Management
objected and tcok up the matter with the State
Labour Commissioner’s office, who upheld the ma-
nagement’s objection. Management insisted that a
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separate voters’ list according to rule No. 44, be
prepared, in order to enable them to hold elections
from the constituency of the workers wha were
non-members of the union. For this purpose, ma-
nagement asked for a list of the union members.
The Union did not give the detailed list, as accord-
ing to rule 42, they had to give only number of
their members and not the names. For this reason,
it had not been possible to reconstitute the Works
Committee.

In another undertaking, when the Works Com-
mittee had been functioning, workers insisted on
placing demands relating to wages, promotion, etec.
at the Works Committee. The management did
not wish to discuss these demands at the Works
Committee meetings.

Workers wanted all the Works Committee deci-
sions to be binding, to which alse the management
did not agree. It was learnt that the management
was agreeable to making certain decisions, such
as, those regarding discipline and similar matters,
binding on both the parties, but not on all matters.

Management felt that workers took advantage of
both the Works Committee and the Union
for settling same issues. Management further
felt that the Union interfered with their working
more than what they should. It appears that the
management had settled an incentive scheme with
the workers and the latter had agreed to cooperate.
Subsequently, the Union did not approve of the
scheme, with the result that when the scheme was
about to be introduced, workers refused to coope-
rate:

Workers wanted milk to be distributed to. all the
workers in the foundry section. Management felt
that what they needed was salt pills ta replenish
the salt lost in perspiration.

Menagement provided the workers in foundry
with certain type of boots. The workers felt that
these boots were not ctonvenient. - Workers. want-
ed different type of boots. Lack of good food,
stoppage of production bonus, lack of proper medi-
cal aid, lack of vehicles and/or drivers to carry
people to hospitals in the event of accidents, lack
of sufficient water for drinking and washing pur-
poses (in this connection, the workers had men-
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tioned that they had wanted a motor to be fixed,
but the management showed their inability to do
so immediately, as it required special sanction of
the Municipal authorities), stoppage of advances
iromy monthly wages, no special grades for differ-
ent types of workers, as distinct fror skilled, semi-
skilled workers, were other difficulties experienc-
ed by the workers.

Workers had also experienced the difficulty of lan-
guage, since the deliberations of the Works Com-
mittee were conducted in Hindi but minutes were
maintained in English. They felt that sometimes
there were differences between the problems dis-
cussed and the statements made.

Workers felt that the management did not listen ta
them and lost faith in the working of the Works
Committee. So, they resigned en-block and tried
to take up all the matters through the Union.

This undertaking employed nearly 1000 workers,
and, very socn, workers found that they were not
able to get many problems solved because of lack
of direct contact with the management. Manage-
ment also found it difficult to communicate with
the workers except through the notice board.
Therefore, after the Works Committee had not
been functioning for two years, they formed a
departmental Committee. In the formation
of this Committee, no formal consultation with
the Union is necessary. Nor is there a for-
mal representative of the management. The
Heads of the departments attended these
meetings as necessary, and subsequently place the
matters before the management for their final de-
cision. Meetings are called by the workers. The
workers have accepted the fact that the decisions
of this Committee will be recommendatory and
not binding, although in the case of the Works
Committee, the same workers felt that the deci-
sions should be binding.

Both the management and the workers have been
satisfied with the smooth functioning of this de-
partmental Committee. The Committee has bheen
functioning for 4 years.

In another undertaking, where according to the
management, there had been no response from the
workers, it was learnt from the workers’ repre-
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sentative that proper representation had not been
given to workers of the junior grades. This un-
dertaking was a sales office, employing about 150
persons.

The workers expressed the opinion that since
there were no separate electorates for workers of
different grades, usually senior officers got elected
as representatives of the workers. The workers
further felt that the senior officers generally sided
with the management. This made the workers’ lose
their faith in the functioning of the Workers’ Com-
mittee and resulted in their non-cooperation in the
constitution of the Committee.

In another undertaking, where the workers had
not given nominations for elections, the manage-
ment expressed the opinion that they were satis-
fied with the existing state. They preferred to
deal with the workers through the Union. The
management representative said that since the
Union was strong, even the decisions taken at the
Works Committee meetings had to be ratified by
the Union before they would be implemented.
Therefore, they felt that the Works Committee
would involve duplication of work. The manage-
ment was not clear as to the differences in the
functioning of the Workers Committee and the
Union.

The workers of this undertaking expressed the
opinion that during the functioning of the Works
Committee, the management did not listen to the
workers' difficulties. According to the workers,
the Werks Committee had been of no tangible be-
nefit to the workers. On the contrary, the work-
ers felt that by expressing their difficulties in the
Works Committee, it created strained relationship
between them and the management. Workers also
felt that the management ¢id not implement the
decisions tzken at the Works Committee meetings.
They further expressed that they had been expe-
riencing difficulty with language. They did not
kriow “English; and the notice -pertaining to Works
Committee during its tenure were exhibited in
English. As a result of these experiences, the
workers lost faith in Works Committees and pre-
ferred to deal with the management through their
Union.

In another undertaking, the Works Committee had
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stopped functioning as a result of a strike. After
the strike was over, the management asked the
Union to furnish information regarding member-
ship in accordance with rule 42. The Union in-
formed them that it was not interested in the
functioning of the Works Committee. This under-
taking has a sister concern in the same compound
and the workers wanted a representative from
that concern to be elected on the Works Commit-
tee. Management did not agree, and the workers
refused to form Works Committee.

The representative of the workers confirmed the
above reason for the non-formation of the Works
Committee and also added that of late, they had
been experiencing delay in getting decisions at
the Works. Committee. In this respect, the- most
disturbing problem to the workers seemed to be
delay in the formation of the Credit Society.

Workers of this undertaking agreed that they pre-
ferred to settle many matters through the Works
Committee instead of dealing with all matters
through the Union, as the atmosphere in the Works
Committee meetings was more congenial and ami-
cable:

Another undertaking had a factory and a Head
Office. Management wanted to have two Works
Committees, one for the factory and one for the
Head Office. At the request of the management,
the Labour Commissioner’s office had issued two
separate orders for each of the two Works Com-
mittees. Management, according to rule 42, ask-

ed the Union for information but the Union did
not respond.

In this undertaking, it was further learnt that the
workers had wanted the decisions of the Works
Committee to be binding rather than of a recom-

mendatory nature. Management did not asree
to this.

Almost. all. the- workers of- this uidertaking were
members of the Union, and it was learnt that the
activities of the Union were controlled by very
few people who dominated all the Committees, e.g.
Sports Committee, Canteen Committee, ete. As
such,. the management felt that there was no need
of a Works Committee, because at this Committee
also they would have to discuss the same matters
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with those very people with whom they 'had al
ready discussed them at some other Committee.

In another undertaking, there were two unions
both claiming majority of workers as their mem-
bers. Under rule 42, management asked for infor-
mation. Both the Unions stated the number_.oi‘
members but did not give the department-wise
distribution. Management invited . nominations
treating the Unions as non-existent. Workers did
not respond. In this undertaking; it was learnt
that decisions were usually taken in the presence
of Conciliation Officers.

In another undertaking, the Union did not furnish
the information asked for by the management, in
accordance with rule 42. Subsequently, the Union
nominated members to the Works Committee. It
is learnt that when the management asked the
workers to give their suggestions for increasing
the production, the workers’ representatives asked
for better tools and fans in hot places of work.
Management provided these facilities, but did not
get the expected production. It was learnt that
at the time of packing also, defective items were
being discovered, indicating that workers concern-
ed throughout the line of production had not de-
tected the faulty items. The items manufactured
were such that at each stage, the defects of the
previous stage should have been detected. It was
learnt that the management did not deal with the
Union directly. The workers approached the man-
agement either through their supervisors or
through the Labour Officer. The management
usually met the Unions in the presence of the
Board of Conciliation or the Conciliation Officer.

CONCLUDING REMARKS:

207

From the interviews conducted so far in the un-
dertakings where the Works Committees have not
been functionnig, it appears.that, in most of the
cases, there exists a pull between the workers and
the employers. The workers have tried to get
certain benefits pertaining to their working condi-
tions, welfare amenities, remuneration, etc. When
these benefits have not been obtained, or when
there has been delay in getting decisions from the
management, the workers have lost faith in the
Works Committees.



30. While talking to the representatives of the ma-
nagement and the workers during these inter-
views, we have gathered the impression that the
basic difficulty in making the Works Committee
function is that the goal has been lost sight of. We
feel that relations between the Workers and the
employers would improve considerably if it is
realised that the common goal of the workers and
the employers should be nothing short of “OPTI-
MUM SERVICE TO SOCIETY AND HUMANITY
THROUGH PRODUCTIVITY”. This goal should
always be kept in sight and given the first value
by the workers and the employers. All else should
be secondary to this goal

31. Once this goal is accepted, the priorities should be
fixed in keeping with it. In this connection, we
teel that, keeping this goal in view, the relations
between the workers and the employers can be
improved considerably if the duties and responsi-
bilities are divided in the following three catego-
ries:—

(i} The workers should be principally responsi-
hble for the quality and quantity of work, in-

cluding the technicalities involved in the
work.

(ii) The employers should be principally respon-
sible for proper administration of the under-
taking, including the financial administration.

(iii) Right type of representatives should be se-
lected {rom both sides to effect a happy
blending- of the above two functions. These
representatives should work for the common
good, leading to the goal of service and pro-
duction of goods and commpodities.

In the last category, the Works Committees can
become very helpful instruments for bringing
about smooth relations between the workers and
__the employers. Once. the goal and- the above-

principles are accepted, further gdetails for solving

the difficulties of the Works Committees can alsc
be worked out.

1215)
1

(S. P. Vaswani)

Printed by : —Everest Industries at Ashok Printing Press,
Bombay 4,



February 1, 1961.

Dear Com. Sundaram,

I am so sorry that I am replying to
your letter of 24th December so late.
The reason you know.

The Model Grievance Procedure passed
by the Sub-Committee were to be placed
before the S.L.C. for confirmation but
some-how the Ministry has taken it for
granted that it has approval of all the
three parties and implementing it. XNeither
have employefgs ever raised this point.

So it is being “+~iviee< in the name of
agreed decisions. #e can zlso go zhead

on this basis.
Jith greetings,
rraternally yours,
qrd.

(K.G. SRIWASTAVA)
SECRETARY ,

Com. G, Sundaram,

General Secretary, - - - - - - =
Petroleum dorkmen's Union,
"Shramajeevi Avaz"

34, Sewree Cross Road,

Sewree,

Bombay.l5



Telegram: “ OILWORKER * Bombay.

PETROLEUM WORKMEN'S UNION

( Regd. No. 764)

34, Sewree Cross Road, Sewree

’

" Shramajeevi Avaz

Bombay 15,
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The Chairman & Members of the Reception
Committee

of the
Second Delegates’ Conference

of The Petroleum Workers’ Union, Madras-|

cordially invite you to participate in the deliberations

of their Cohferénce to be held on
8th, 9th & 10th April, 1961.

at No. 33, Coral Merchant Street, Madras-1.

T. E. Jeevarathnan.

Chairman.

9-4-61 3 p.m.

PROGRAMME

Inauguration by Com. G. Sundaram,
Speeches: Com. S. Guruswamy (A.1.R.F.)

+w- Y.D, Sharma
(P.w.U,, Delhi)

Speeches: ,, "T. R. Ganesan
{Genl. Secretary, T.N.T.U.C.)

s» R. V. Krishnamurthy
(M.S.B.E.F.)

ys T.C.N. Menon (31.p.)

Film Show by Indo-Soviet Cultural
Association

10-4.61 6 p.m. Cultural Programime - Tamil Drama

at Rajah Annamalai Mandram.



The Chairman & the Members of the Reception Committee

OF

The Second Delegates’ Conference
OF

The Petroleum Workers' Union
cordjally invite you to participate in the Inaugural Function to be held

at No. 33. Coral Merchant Street, Mannady, Madras-1.

on S8th, April 1961 at 3 p.m.

Shri G. SUNDARAM (4.1 P. W.F.) Inaugurates

the Conference and

Shri S. MOHAN KUMARAMANGALAM (Bar-at-Law) presides

Madras, ) T. L. Jeevarathnam

T ! Lo
28—3—'61. 1airman,



ALL I%g&A PETROLEUM WORKERS! FEDERATION
il 19 \'ﬂﬁﬂ A BOMBAY 15,
LGl &Y

; ; Al -
%l ! 18th Ma# 1961.

CIRGUXLAR.
' ALL MIMBERS OF THER WORKING COMMITTEE

) GENERAL SECRETARY:S REPORTNEOR ™E
—DELECGATES® CONFRRENCE.

‘ I have dictated the first draft Report for our Delegates'
Conference, which follows herewith., I myself have to go through
corrections smd various improvements which are no doubt celled
for. I wish to do so assisted by your comménts and 41f you can
possibly lot me hava them before you come for the Working
Cormittoe Meeting on the 25th, I shall be ready for the flnal
Report to be mdopted on that day before meking coples for the
Delogates' Conferenca. I leave it to you, however, to do your

. best 1n any way you think fit to help me in the compiletion of

a good report,

Taanking you,

SXE

G. Sundarsm
CENLRAL SECRETARY.

Fallow Dolegsates,

We gather here for the 4th Delegates! Conference after
nearly 2% years since ve met in Delhi for the 3rd Delegates'

Conferenco.

HOW LONG TERM SETTLIMENTS WRRS FINALLY CONCLUDED
OF A RECIONAL BASIS FOR THE MARKETING AND DISTRI-
BUIING IMPLOYRES.

The 3rd Delegates! Conference resolved on a number eof
important 1ssues. ‘'The main issue wes that te fight for the
National Tribunal should continue and affiliated unions were

enlled unom to spritate for arnctine ammdféfeme an $hod anne
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Conference also gave the suthority to the newly electoed Working Come

mittee to teke all such steps as ere necessary including sn indefinlte
strike in cese the Natlonal Tribunal is not set up within one month.

The aubsequent course of events dlsclosed that the path towards
achieving a Nationsl Tribunsl wes beset with numerous difficulties.
Not only had the long term agreements voluntarily signed by the
affiliated union, B.8.E,U, Madras but the forced conclusion of a long
torm agreement by a minority rival INTUC Union to bind mearly 6000
petroleum workers in Greater Bombay were proving handy both to thae
employers and to meny ilnterasted quarters to resist the setting up
of a National Tribunal.

The Working Committes which met from 8th to 10th December 19858
reviewed the situation snd particularly a communication from the Govt,
of Indis thet they sgw no Jjustification for appointment of a National
Tribunal, met the Minister for Labour Shri G.I. Nsnda end result of
the discussions led to his calling a Tripartite Conference to resolve
the disputes in the petroleum industry.

The outcome of this Tripartite Conferance which was held in
New Delhi on 19th Jgnuary 1959 is a matter which is kmoun to ell,., It
brought us new opportunities and new responsibilities arising from
the baszlc outcome that the reglonal settlements ere to he pursued snd
the National Tribunal wes out of question becsuse it was opposaed not
only by rival unions who had been invited and who came to this

Conference but also by the smployers snd 4 State Governments.,

One thing however iz a solid geme tha t the convening of this
Tripertite Conference wes a2 blow to the employers who had banked upon
disrupting the unity of the petroleun workers organised by ues mnd
our affilisted unions and the enumeration of the membership of the
affilisted unions by Covernment anthorities made it clear that we pre
the most representative orgsnisation at least smong marketing end
distributing employees.

The period of many months from Jenusry 18562 was e period
during which sll those offi14nted mmions who had not concluded long
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possible in the new situetion. You will find along with this report
the latest specisl issue of the "PETROLEUM WORKER* in which I have e
given a summary of the terms of all the long term settlements as well
as the wage and salary charts which omme into force as a result of the
lomg term settlements, There 1s no doubt at all that the ansarchy and
the terms and conditions of sarvice which the 01l Compsnies planned and
rrxazwndmixtroxex  pursuaded in malntaining continnous through these
long termm settlements, Bven the comsolidsted wage struoturs in Medras
is not a feature of the other long torm settlement. The question is
who benefits by such a situstion; the employers or the employees.
Should such 8 state of affeir continue even now. If not what possible
cen wo do in the light of the experience we gainaed in pursuing the
path for the national tribunal three years ago. Should there not be
an altogethner new wage stucturs in which the bulk of the Dearnoss
Allovance 1s merged, perticularly after the new wage structure decided
by Central Government for lekhs of its employees. Thase are concrate
quastiong for the dsliberations at our Conforence end I 4o fesl that

en gngwer should be found which can satlsfy all petroleum workers and

strengthen thelr unity.

THE GLORIOUS STRIKE STRUGGLK AND THE CONCLUSION OF
THE LONG TERM SEITIMENT BY THE BURMAU~SHELL REFINERIES
WORKERS' UNION.

The two lssues of Petroleum Worker which you will find here-
with contained oxhsustive reports on the gloriows struggle wasged by
the Burmah-Shell Refineries Workers' Union snd the conclusion of a
long term settlement after the withdrawal of the strike through the
intervention of the then Chief Minister of Bombey State. Should the
petrolewn workers in the marketing and distribution industry not
acknovledge this schievement as also their own anéd if so what steps
should be taken to give efifect to this desire. The Conference may
digcuss this question snd teke appropriate decisions. While doing
do the Conference may also note the significance of the discusgsionsg
by the Bupreme Court Judges in the Stanvae Refinery sppeal with regerd

to the need based wege end falr wege and their money velues.
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SUPREME COURT DZCISIONS ON BONUS APPBEALS,

4 gppeaks survived in the Supreme Court after the aompounding
of the various appesls which wsre pending with respect to bonus in
the Delhi reglon. These 4 pertained to 1) Employers appeal ovor 4
months bonus for 3966 Caloutia Installatione workers for 1956, 2)
8tanvac Refinery (Hnployers and employees appeal over &5 months honus
for 1986}, 3) employers eppeal. over 4} months bonus for the clerical
staff of Burmah-Shell Refineries workers for the year 1956 snd 4)
employars appenl over 6 months bonus for Ernakulsam Installation Workers
for 1957, The outecome of the 2nd emd 3rd appeals is a vietory for
the workers., I have printed these two appesls along with the commentory
by the well-lmown Trade Unlon Lawyer Com..A.S.R. Chari. The ﬁele-
gotes' Conferonce mey dlscuss thesz appeals from the stand point of
1) Should not the bonus be uniform throughout Indla both for claerical
end menual workers of

2) VWhat should be the guentum,

RATIONALISATION, RCONOMY DRIVE AND CONTRACT LABOUR
SISTRM.

Another important rasolution adopted at the 3rd Delegates!
Conference was on the above gubJect. The sltustion faelmg the petro-
loum workers since the conslusion of long term settlements in the
distribution industry during 1968 end 1989 1s cme where the mein
offensive of the 0il Companies has been directed to enforce increased
work loads, carry out other raetionslisstion measures and net only stop
reoorultment of clerlesl and msnusl labour but elso contract its volume.
The incidence of contract lsbour hes essumed new forms =1so. The
scrutiny by the Government of India's Cost Accoumtents eslso came in
hendy for the Companies to enforce these measures with a new vigour.
Whereas sales and distribution operations increased, the level of
employment contracted. The coming in of the Indian 0il Compmy for
merketing Kerosene znd High Speed Diesel 011 1s going to beo another
weapon in the hends of the Compenles to carry out further Iintensifi-
gation of work loads and ratlionallsation messures. In the faca of

all these ciroumstences the Job contents of various designations end
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long term settlements in 1952 and early 1862. How shall the petroieum
workers regain the value they have already lost due to the radical
chenges in their Jjob contents. Thls 1s a complicated question because
the 01l Cos. refused to bae guided by the Model Agreemant in regerd to
rationalisation, a mpin conclusion of the 15th Labour Conference. For
your ready reference I oxlract below the followlng three eonditians

which were accepted .8 sine qua non in eny scheme of rationellisstions

" 3, It was emphasised and agreed that Govt.might make arrangemﬁnts
to ensure that measgures of rationalisatioﬁ which diddnﬁt serve the
raal aconomic Iinterest in the preqoﬂt conditions the country mlght
bo evoided. This principls and what follows would be applicabla even
in the case of unitz which had already taken steps to 1ntroduce
rationalisation but had not complcted'the procass. The following oone-

ditions were accoepted as sins qua non in any scheme of rationalisation:

1) There should be no retrenchment or loss of earnings of the exlsting
oxployess, l.e. the existing complement should be maintained berring
cegep of naturel seperation or wastage.

11) There should be an equitsble sharing of benefit of reticnslisetion
as between the community, the employer and the workers,

111) There should be a proper assessment of workeloads by experts,

mutually agreed upon snd also sulteble lumprovements in ithe working

conditions.®

The problem is no doubt accute as far ,s the clerical end
menual lebour 1s concerned. Tho more the Govt. goes after the 011
Cos, for reducing their overheszd costs the more they attack the Job
security and amenlities gtc, of the clerical and menusl gstaff because
the 01l Cos. will not touch their white elephent, nsmely the very
high inclidence of the executlves snd near executive staff who ere paid

8lso very high remuneration,

IRIPARTITE LABOUR CONFTRJNCE - DECISIONS AND CONCLUSIONS,

Generally spesking notwlthstanding the acceptance of the Code

~ of Digeipline by the AIPWF and all the effillieted unions the 011 Cos,

, psy only lip service to their obligstions either to the Code of
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Labour Conferences. Very importent schlevement for the workers with
regard to the Code of Discipline was the obligation on the employers
to establish an adequate end satisfactory grievance procedure on the
bagis of the model prescridbed by a speclal committee of the Conference,
No where this benefit 1s reached to the petroleum workers. Thae Con-
forence may roview the situstion and take appropriate decislons in the
light of the experience of the affiliated unions,

The coming into being of a rival National Federation of
Potroleum Workers, which is now affiliated to the INTUC by virtue of
s decision teken ¥ at its second conference held in Calcutta recsently
offers a golden opportunity to the 01l Cos. to carry on thelr 11l
adviased policy.

The fact that the rivel feferation ¢laims a membershlp of only
6000 workers even st the time of thelr second conference in February
this year is o polnter to us to reinforce the demand of the 3rd

Delegates! Conference that thu AIPWF ghould be recognised by the 01l

Cosg,

6TH SKSSION O THE PETROLEUM COMMITTEE OF THE INTERNATIONAL
LABOUR ORCANISATION,

The ebove session was held in April/May last year end was
attended by Shri N.T, Sule, Secretary, Burmsh-Shell Refineries Workers
Union and Shri 7.C.N. Menon, M,P,, our Vice President., They were the
nominees of the AITUC which was assessed by the Govt,of India as the

most reprasentatlve central trade union organisation of potroloum

workers because the Govt. does nol recognise trede federatlons for
purpose of representation on I.L.0. The conclusioms and theo proceed-

ings of this conference are glven in the special issue of Petrolewnm

+ Worker which I hsve placed herewlth for your deliberations.

[y

What 1s the present position with regard to the action taken

., on the eonclusion No, 49 =and 60 of this Session? These conclugions

» were published in full in the montlly organ “Petroleum Mazdoor"™ of
' Bombay Petroleum Workmen's Union, which no doubt the affiliated unions

- would have read snd would like to comment with regard to their
" experiencs with the Company msonsgement. It should be noted that the
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nature. The conclusions do not have binding force., We will have to
agltate for ratification snud implementation and the Govt. has also to

be spproached for same. Tuls Delegates' Conference should dlscuss the
concrots needs of the Indlan petroleum workers with regard to conclusion
Kos. 49 and B0 and to my mind particularly conclusion No., 80 concerning
employer employee communication in the petrolewum industry.

®PETROLEUM WORKER®

The newly elected Working Committee declded to continue the
publication of the "Potroleum Worker and the facts will spesk that
I have somehov menaged to do so. The further continunation of our
monthly orgen should obviously bae placed on a bhaetter footing smd I
hope the Delegates will fully express this on the fumfzrexex various

naeds to achleve the same,

FRATERNAL RELATIONS WITH BOTH NATIONAL & INTERNATIONAL
ORCANISATIONS,

A t the time of coumposing the Delegation for the IIIrd World
Conference of the Trede Unions International of{Chomical, 01l and
Allied Workers (Trede Dept. of the World Federaﬁion of Trade Uniuﬂs)
wa sought to further strengthen our further relations with the 4.0.C.
Labour Union by having one of thelyr nomineces in the proposed delegation.
These efforts didk not bring the necesssry results. The Petroleun
Refinerles

/Employeses Saba, the recognised unioms of the Stenvac Rafinery workers
supported the cause of the Burmah-Shell Refinery workers at the tiume
of the strike. Recently s Dalegation of the Coral Employees Asgo-
clation (Caltex Vizeg Refinery) visited Bombay snd the Burmeh-Shell
Reflneries Workers' Union helped them with all the data concerning the
working, living snd service conditions. Onr relations with the ALl
India Trade Union Congress are extremely fraternal. Dolegates have
already noted how the AITUC nominated our leaders an their hehglf for
the ILO Committee Meating. '1he Genaral Secret,ry, Com, 8.2, Dange,
personslly gave us valuable guldance at the time of the Refinery strike,
I also delivered a message to the 26th session of the AITUC at

Coimbatore.

A1 Cevion 017 Oaa, Workers'! Union and the Pekistan Petrolevm
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whatever data they wanted with regard to the serwice conditions of
potroleum workers in our country. Moreover a delegation of the fommer
visited India end the Bombay, Delh] osnd Madras Unilons played host to
them,.

The 3rd World Confarence of Irede Unions International of
Chemical, 01l and Allied Workers hald in Hay 1969 was attended by nyself
and Com, Shivaji Patll of Mind@ 011l Ksmgar Sabha and we travelled snd
exchsnged fraternsl greatingsz with meny workers ond trade unionlsts
not only in Germsn Demooratic Rgpublic but nlsd 1n'0zochosloVAkia and
Soviet Union, A joint declaration between our fedaration and the
Central Committee of the 0il snd Chemical Workers Union of U,S,.S.R.
wes also igsued by us on the caonclusion of our sofourn in Soviet Union
of June 26 1959, The concluding portion of this declaration resd
“we axpress our confidence that axchange of Aelegation of this kind,
gsuch an open axchonge of information of our trade wmilon activities end
the Joint Adlscussions on question common to both of us will further
contribute to strengthen the ties of friendship between the 01l workers
of both our countries and AIPWF end 011 & Chemicsl workers Union of
US8R, for the generel fight of the workers in the world for peacse snd

lessening the tension in the world situstion,

. I also attended the meeting of the Administrative Committee of
. thig Irade Unions International held in April 1960,

Federation maintains fraternsl relstions with verious other

congtituent of this Intermetional by exchange of Mey Day, Wew Year,
' our Independencs Dsy greetings snd Fepublic Day greetings ete.

. PARLIAMENTARY DEBATES

\ NATIONAL POLICY FOR A NATIONAL OIL INDUSTRY.

Delegates are aware of the very important resolution adopted

at the last Delegates' Conference znd the various moves made by the

: Covermment in furtherence of its policy to develop the oll industry
‘in all itg phases mainly in the public sactor., 1The AITUC has adopted

resolutiong at its recent 26th sesslon at Colmbatore which hss been
» reprinted in the “Petroleum Mazdoor®, the official orgsn of the P,W.U,

‘Bombsy, © copy of which I sm placing you herewith. The delerstes may
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the furtherence of the speedy development of oll industry in our country
with a view to gtop the drsining of foreign exchange sbove all ss well
as to ensure supply of oil produets at a cheaper price even while

maintaining a high stgndard of living for the petreleum workers.
ORGANISATION AND MIBTINGS

2 gocheduled meetings of the Working Committee took place since
tha last Delegates Conferance -~ 1) lmmadlately after the Conference
snd 2) in Decomber 19868. Many of the Working Commitiee members and
others ¢ who constlituted the delegation to the Govt, of India's
Tiripartite Conferance in Januery 1989 algo disoussed the major problem
of that time snd took appropriate decisions. No further meeting of the
Working Committee could be convened end at eny rate no affilisted umlon
summoned for a meating of the Working Committee though Bambay Petroleum

Workmen?!s Union offered to play host if 2 meeting was cnlled,

’ ED U iD & I
P.W,U, Bombey 3886 as per return of 21-3-860,
B.S.R.W, Bombay 1270

Hind O11 Kamgar Sabha Poona
011 Cog. Flaeld 3taff

Assn, India Poona
B,8.8,U, Madras 1879
P.W.U, Madres 263
P.W.T, Brngkulen
P.W,U, Calouttia
E.V.R.U, Delhi
P.WUs Dalhi 1616

FINANCIAL OTATE OF AFFAIRS AND AUDITIED
3TATEMENT OF ACCOUNTS
The gudited statement of sccounts for both the yeers - ending 3lst
March 1953 and 1960 are published in the Petroleum Worker, of which
I am glving you ¢oples herewith. Our financial position is not

sound and I do hope by the time of thls Conference all the arrears

wonld have bheen peid,
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only & part of the typilsts wages as well es the sctuel postage lncurred
81l other items in connection with the functioning of the Federation

0ffice in their Union Office pramises have no doubt contributed to

. reducing our expenditure to the very minimum,

N CLITS o

The period since the last Delegates Conferance vas g genl-®

" poriod in which I shouldered ths duties of a General Secretsry. It

" was not a hectlc period nodoubt snd I do hope that whatever' little

(1

I could contribute to maintasin the unity of the orgunisetion with the
help and assistance from the various affilisted unions, I have done
end this brief report will help you to conduet your dsliberations in

gn effective manner.

LORG LIVE THE UNITY OF PETROLEUM WORKRRS,
LONG LIVE THE ALL INDIA PRETROLEIM WORKERS FEDERAIION,
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TWELIFTH ANNUAL REPORT
AND STATEMENT OF ACCOUNTS 1960-61

Last yeer we held our fnnual General Meeting on the 11th
and *12th June. We passed resolutions on major 1ssues which were
confronting us and we also resolved on certein organlisational
measures while electing the new Maneging Committfee. Genersally
speaking, I should deal in this Report on the results of our
efforts in implementing those decisions and heving drawn the
appropriate lessons, I should indicate the tasks for the future.
However, we must bear in mind the fact that the period shead is a
period of new opportunities end responsibilities. I submit this
report with 211 these factors in view. .

It is not neccessery for me to repeat in this Reportjpll
thet, have been published in the "PWIROLEUM MAZDOOR" on our acti-
vities after the last 4nnusal General Meeting. I am giving you
herewith the six issues of "PETROLEUM MAZNOORY which cover thils
period. I shell only refer to some of the problems we tackled
to draw the eppropriste lessons.

1. Gricvences of our workers ot Santscruz Lirport:

\

. The workers of all the three Companies at Santacruz. Lirport
had numerous grievances. These were collectively represented
both ‘by Burmah-Shell and S.V.0.C. workers and therecafter by us. We
represented on behalf of the Celtex. Some relief came to both
the Stenvac and Celtex workers and the sisutation did not eggravea!
further. However, in the case of Burmah-Shell workers, metters
came to @ head on the question of comvpulsory use of chappals
insisted upon by the Comprny. Both the Cozltex and Stanvac workers
were supplied wlth boots and the grievance of the Burmah-Shell
workers wes thet they should elso heve boots which give better pro-
tection to their feet for performing their work. The manner in
which this gricvance was sought to be resolved by the Company led
to the mess Charge-Sheeting of the workers, suspending them all on
s sudden and keeping them under suspension for @ period of 9 days,
the period teken by the Compeny to announce the result of its
enaulry into the Charge-Sheets served on them. The workers were
not only given e final warning but also deprived of their wages
for the period they were kept under suspension Auring the period
of enqguiry. We have demanded that in the circumstences of the
cese both these punishments are unjustificd. The Compeny having
not résiled from their position, the matter hes been referred to
the fsst. Commissioner of Labour, who is still conducting preli-
minary enquiries in regerd to our demand.

In the initiel steges the Company steted thet they are look-
ing into the grievences both with regerd to the cheppal as well as
others. In the later stage, however, it took up the attitude
that the cheppal is a pert of the uniform and hence must be worn
by the workers. {1lso, that supplying boots in plece of chappel
would be a financiel burden on the Company, and, the workers had
no right, beceuse of the provision in the long term agreement, to
aglitate for this grievance, since the grievence constituted a
demand according to the Company. - o

, fnother question that erose was whether or not the workers
hove a right to heve an adequete gricvance machinery to pvold the
ctrtri Py Thet N1+ imedradsr +a0l- i 10 o i :
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vwe pointed out that this procedure only leoaves the employee to th
mercy of his irmediate Supervisor and thet is the reason why a
reguler grievance mechinery should be set up.

tnother question that arose is, are the employees not entit-
led to e benefit which the new Government notification Aated 20th
Febroery 1960 in the Model Stending Orders of the Government of
Maharashtra brought to the working cless in general? s per this
notification 211 those who are suspended for enquiry should be
paid a subsistence allowance during the period of suspension at a
rate not less than 1/3rd of the basic wages and dearncess allowance.
But, Burmeh-~Shell has obviously teken the view thet even such
benefits cannot accrue to these workmen because they have a right
under some encient terms -they stipulated for Sentacruz workmen to
suspend a worker for whatever period they deem necessary.

LI - % Proterst of Installation Workers - Gendhidham (Kendla):

The formation of a new Branch Committee awakened the workers

to their long outstending grievences. They raised their voice o
protest and the Caltex simply treated the grievances as an issue
of defisnce of euthority and judged humen reletions purely from
the stand point of legal obligations. For verious ressons which
I will explein to you in Aectail in the meeting, the matters took
a different turn in Caltex leeding to mess charge-sheeting end
final dismissel of five persons, i.e. 2 dArivers and 3 mezdoors.
When various possible avenuces for & redressel were either not
available or were very much beyond our reach, we negotiated
directly with the Compeny for reinstating these workers. The
terms offered werae very stiff which hed to be eccepted under the
circumstences, and, 4 out of & were eventually re-employed, 2 on
the 1st of Mey, 1 on the 2nd May end the other on the 9th Mey;
the 5th one who is a driver is not interested in working with the
Company and was not prepered for the stiff terms insisted upon by
the Company :

Shri Reje Kulkarni of Petrolecum Employees' Union has lately
entered in the scene of Kendle development with s hend bill in -
Tnglish 1issued in the name of National Federetion of Petroleum
Workers. He has given photostet copies of three letters written
by the Union which as I expleincd above were the stiff terms
demanded by the Company for the employees concerned to regain
their jobs. Obv1ously it is his smbition in issuing thls mis-
chievous hend bill in which 211 kinds of falsehoods are given, an
abuse of the freedom of press which we heve in our country, that
petrbleum workers should forget his ignominous end dishonoursble
act pf 1958 when he st2bbed the petrolecum workers in their back
by Jjoining hends with the menagement for signing unfeir agreementc
with them notwithstending the open mess protests of petroleum
workers before he signed it. But he still hes to know whet stuf
petrbleum workers arc made of. Like meny of his precedesors
ignominous attempts in the past to Alsrupt the unity of petroleum
workers, this latest attempt will only rebound back on him. On
thet' I hrve not the leest doubt.

3. Other gricvances tackled:

The yeer through which we pessed wes in fect a very busy
one Tor us and for our leading codres because it is' during this
year, our workers felt the full implicetion of the ?greement signed
by Shri Raja Kulkasrni eond. lmposed on the workors by coercion of
the law towards thce end of 1958/ecarly .1959. ‘The voluntary
retirements in Standerd-Vacuum, mostly: among workers, some volun-
tery retirements in Burmah- Shellv and the policy of no replace-

ments for the numerous persons who retired in 1959/60 and 61,
Intrandnetrisanm ~AF »etianalicrnrd mathmde hnr ttanlrines w11 ol LI
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brotght up numerons gricvences of workers which we tackled.to the
best extent possible. I need not go into the minute deta}ls 8l
this time though it is necessary thet we heve a comprehensive _
prasp of seme when we approach the question of new terms and con-
ditions of service after the expiry of the three yecar long term
agreement.

However, 12 workers of the Burmeh-Shell Juhu Treining
Contre hed been representing thelr grievance for paymegt of extre
hours work beyond & hours duty . The Company was dodging them end
mnion's representation produced no better results. Hence we have
helped the workers to heve recourse to the Payment of Wages G&Gutho-
rity before whom applicetions for the overtime wages due are
pending .

Introduction of Govt. Provident Fund Scheme

This is & very recent issue ond the resolution of the
Managing Committece is olready before you. The reply from one of
the .Company shows that there is going to be no change in the
policy of exploiting the legal protection of the long term agree-
ment, which policy was evident in the epilsodes of the Santacruz
nd Kandla events narrat~d above.

| Code of Discipline and its obligstion

\

Because of the general ccceptance by the Two Central Trade
inion organisetions to which we ere affilieted, namely, the LITUC
~nd the LAIPWF of the Code of Discipline at the-instance of the
Central Labour Ministry, we scem to be bound by this Code of
Niscipline. However, 1t wes rccognised end it is still recog-
nised thet a mutuelly egreed grievance procedure is necessary if
this, code 1s to be really worked. From this stend point the
policy of Burmsh-Shell, 3.V.0.C. #nd Caltex thet whatever pro-
cedure under Stending Orders, and, where standing orders do not
apply, any procedure they mey institute, should be accepted by us;,
constitute in practice the imposition of this Code. The AITUC
says., that if on our representation for a2 model grievance proce-
dure as adopted by the Standing Lobour Committee (thet is whet we
heve' been representing since the lest two years to Burmah-Shell,
S.V.0.C. and Cerltex) the employers 4o not set up one, we can
roport the violation of the Code of Discipline to the Evaluation
and Implementation Committee, first of the State, and, if neces-
srTy, to the Centre. The LITUC of course made it clear when it
nccepted the Code thet if employers do not accept the Code in
fully the LITUC Unions will be free not to bind themselves to the
Code.

! The state of affairs in the Evaluation and Implementation
Committeec 1n Maharashtra State is such thet MRTUC finds it extre-
mely.Aifficult to handle such major issues. We mey, however,
heve to teke our own steps in this matter ofter due consultetion
with'the Centrel Organications to which we are offilicted.

\

Workers' Wducation Scheme in Bombay

v

Though this scheme is open for 211 eligible workers to
attend with certein fecilitics cxtended by the cmployers, in pra-
ctice, there ere difficulties in the way of our workers to take
adventege of the seme. Howcver, the new Managing Committee will
hove'to explore all opportunitics availeble to us »nd take advan-
tage of the benefits of the scheme.

L.1I.T.U.C, & L.T.P.W.F, Conferences
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this yeeor, "PRTROLTIM M/AZDOORY hes already carried the important
deliberations of the LITIC Session. "PRTROLEUM WORKERY, organ of
the' LIPWF in Bnglish, hrs carried all the detsils of the Delegate:s’
Conference. I areft resolution is being plsced in your hands
concerning our tasks arising; out of the deliberations of the 4th
Delbgates' Conforence and T shall explain further details while
moving this resolution.

. The solidarity which we hove meinteined with other sections
ol the working cless continued during the year and it is known to
a1l'of you thet the Bombay Installetion workers participated in a
big . measure in the solidarity strike on the 14th July as well as
in the moss rally held in obscrvence of Trade Tmion Rights Dey on
2nd: September. ** (Seo pege 7)

The coming cxpiry of the lons term ggrecement & our tasks.

The agrcements in Bombay which covered the overwhelming
mojority of our members ecxpires on 25th November this yeer and
continues to hold good for 2 months more assuming we give notice
on the seme day i.c. 25th November 1961. IThe agreements for our
workers outside Greater Bowbay cxpire 3 or 4 months thereafter.

' One feature common to 21l the agreements is that bonus for
1961 is an opcn issuce eond ‘we heve to teke this up in good time.
The dreft resolution which you will be discussing deels with this
issuwe end I am not going further into it here.

The main prelirinery task was however one of safeguording
apainst possible botrayel by Shri Raja Kulkarni. This task hes
bean elready teaken up by the Delegates in Bombay snd I shell
plate before you a2t the mecting the finel results achieved.

On the approach teo vital demends which we will hrve to
raise, there has alrecedy been good discussions smong Bombey
Delegates end they have been summoned up in the draft resolution
before you. The basic rpproecch however, remeins the same as it
heps. bren 1.e. since the time we organised ourselves 15 years ago,
thet there is no nced for any burden to be trensferred to the
consumer as & rosult of the betterment of our 1living and working
congditions of service. This was our approsch in 1949 when the
first woage dincreese was awarded by the Industrial Tribunal
Shri Thzkore end it hes continucd to be our epnrosch cver since
then in 211 the demends we heve reised including the demend to
rerch & higher quentum-of bonus.

\

Organisation

‘ After the last “nnual General Meeting we held 8 delegates
meeting, 9 Mensaging Committee meectings and 10 Office Bearers
Committee Mectings. In addition, there were severel sectional
meetings both of delegates and workers and mass meetings in
Bombny .

We peid visits to Okhe end Kendla brenches and to fAhmedab~Aa,
We could not fulfil the undertaking we gave to the upcountry
delegates to visit them during the year. We were too much pre-
occupied with the problems of Bombsy workers as well as the pro-.
blems of Okhe and particularly Kendla Branch workers. The three
branches have of course been functioning effectively during the
year. Therc was orgenisational weakness in implementing the
task of assessing the incidence of rationallsation. This task
must be taken up as it is vital in approechinge the question of
framine pranper Aemondg oftor the oyniry of the loneg term settle-
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thig' por1od shows that therec is considerable lucuns in the Ins-
tallations' Stending ‘Orders certified long ago and we must com-
plote tha tesk of framlng up the necessary revisions to these
Standing Orders

. The Union Office is functioning since Jsnuary this year
with, thre¢ whole timers with the acquisition of our President,whr
retired from service from January this year. The long spell of
absence of Com. H.B. Ghancker due to illness and accident sustain-
~d by him, no ~foubt was & burden on the other two whole timers.
However, the active service of meny Office Bearers who put in
extra time in the Union Office efter their work in the Companies
helped to sustein the innumereble activities in which we were
engeked during the yesr.

Mombership

The membership position is es follows:

. No.of members on books at the begining of year . 3956

No. of mombors admitted during the yeer - 287

\ 4243
No.of mewbers who left during the year ' _

(compulsory/voluntary retirement, death etec. ) 234

4
MLLES .. 3980  FEMALES ... 29 i

JEps =
\ 6 :

. There has been a little improvement in our active member-
ship as shown by the sbove figures. The task of reviving the
active membership was kept up throughout the yecar and some success
wps achieved., It is to be taken up very seriously now because we
must aim ot the biggest possible active membership to create the
affective sanction behind the demands we will be reising very
So0on .

1

i "Petrolecum Mezdoor"

There has been some difficulty in meintaining reguler pub-
lication during the ycar. It hes, however, been decided that
the necessity for continuing the publicetion remains and the new
Managing Committee should strive to overcome the shortcomings”
which were revealed during the ycer under review.

Works Committees. e BT

., We have bren functioning in the Works Committees to the
bost possible extent. Though the workers ere not quite setis-

fied, a Works Committce has ot“rtod functioning in the Kandla
Inotoll tion of Caltex.

¢ We took part in the Seminer.conducted in Bombey on the
functioning of Works Cormmittees.

. The Standing Labour Committee in 1ts 19th session, held

on 28th April considered the recommendations made by the Tripar-
tite Committee on Works Committees. It was agreed "that the
cxisting position in the metter of representation of workers on
the Works Committees should not be changed for the present.
Other recommendetions made by the Tripartite Committee regarding
functions, composition of the Works CommitteeS ete. were endorsed".
The new Maneging Committee should take up the task of guiding our
Works Committece Members in the 1light of these decisions.
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lest year. Llso, the advance collected this ycar is only Bs.8060/-
as ¢ompercd with Bs. 8918/~ 1lsst year. Our fallure to collect all
the subscriptions beforc the end of the year has resulted in
arrdars to the extent of ncarly B. 5000/- accounted as our income.
I am hending to you detailed statistics on the reletive position
of this yesr as compared with last year in regard to subscriptions
collected, arrears Adue etc. so that youn will be able to activise

our membership wherever there is some inactivity still not. tackled.

. The bulk of the donations of B. 2517/- constitutes dona-
tions contributed by our Kandle Instellation workers, mostly fror
Caltex, towards the relief given to the five workers who were dis-
missed and who were reemployed later on, as quoted by me earlier.

. Members will no doubt take note of the fact that we had
recovered about R. 1000/~ out of old errears of subscriptions
written off.

The expenses were rather on the hecavy side. ‘Legal cxpenses
constituted not only the monthly consultation fee of R. 100/- but
also Bs. 785/- incurred for handling various court ceses in Labour
Court, Payment of Wrges Court and BEmployeces' Insurance Court.

The ¢xpense of Bs. 2940.80 constitutes Bs. 2745.50 as unemployment
benefits to the Kendla Caltex workers, Rs. 100.30 to old Caltex
victimised worker Shri Bric Alveres ond Bs. 30/- to a Burmah-Shell
Okha Instellation worker. The higher expenditure under rent,
rates, and taxes 1s Adue to the levy.of additional taxes by Bombay
Municipal Corporation as well as increased telephone rentals and
charges. The expense under Section 15(]) are being given to you
in deétail in a separate stetement, from which you willl see that
the uynusually heavy expenditure was for holding the AIPWF 4th
Delegates'! Conference in Bombay towards the end of March and which
had cost us around Bs. 2000/-. Of course, if we had attended the
Conference of the Federation for which if the venue were to be
elsewhere than Bombey, we may have incurred the bulk of that
amount by way of railway fare ectc.

\

Conclusion

The restrictive clauses of the long term agreement which
bound us during the year naturally restricted the scope for satis-
foactory redressal of innumerable gricvences of the workers.
Nevertheless, we had & very difficult period to pass through. The
vear ahead as I stated in the beginning is a year full of new
opportunities and responsibilities.

. The Third Five Year Plan has alrecedy been ushered. The
burden of the plan on the working cless due to spiral of increased
prices and growing unemployment is common knowledge, however,
much we take plersure in the fact that a new modern India with a
high degreec of industrialisation is being sought to be created
out of the endeavours of the Plan.

v The 5th World Trade Union Congress is going to be held in
Moscow from December 4 to 16th, 1961. "It will be an outstand-
ing event in internetional Trade Union 1life and an importent
meeting for the workers of the countries on all continents, all
trades, all opinions and belicfs and of all trade union affilia-
tions From its free democratic platform, the powerful voice
of thQ working cless of the world will be expressed, determined
to obtain through 1ts united strugpgle the victory of .its just
causey the cause of pence, the national independence, democracy
and social progress'. I hove ~xtractsd thia statomant Fram b
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ARy, may also take cncouregement from the fact that the era
sefore us in en ore where the advenced dctachment of the world
sorking cless in the Soviet Union is going ahead towards csteblish-
ing ﬁuring the next 20 yeatrs:

. =free meintensnce of children ot institutions for them
end et bosrding schools (if thelr perents wish);
v -free tuition at all cducational establishments:
-free medicel services for all, including medicines, and
trecatment at sanatoriums;
. =rent frece housing and free public utilities;
~-free public transport facilities;
-free use of certain hous~hold and personal servicess;.
-steady recduction of cherges for, and partielly free
accommodation at holiday homes, hoerding houses,
: and tourist camps;
-increasing benefits, privileges and scholarships (grants
to unmerried mothers and scholarships for students).

\

Whet we, however, have to particulerly take note of is the
fact ‘that the Aivision and the rivelry in the Trade Union Movement
is bound to intensify in the imm~diste future &s General Tlections
in our country will be held in Februsry next year for which pre-
rerations are elreody going on. £ mejor netional 1ssue is pro-
moting nationel integretion, and, we of the working class have to
play a mejor role #s we are eminently fitted to Ado. Not only
should we defecat all forces of dAisruption which caused a certain
smount of hevoc in the pest on our onwerd march, but we should

see thet no ground is given for any future disruptors in the unity
I our renks.
\

, PWTROLWUM WORIKMEN'S UNION ZINDLBLD 1

LLL INDIL PWTROLEUM WORK®WRS' FEDERATION ZINDLBAD !
v LLL INDIL TRADE UNION CONGRWSS ZINDEBLD !

.

/S\f“flr- MA): e

Bombay, 6 G. Sundaram
27-8-1961 { GENER(LL SWCRETLRY

(]

** Contd. from Pege 4 - pgra_2-

* Our reletions with Burmah-Shell Refinery workers have become
more closer with the shifting of the Union Office of the Burmah-
Shell Refincry Workers'! Union to our own Union Office premises.

The day 1is not far off when we will 211 be together in 2 single
orgenisation.

. The office of the AIPWF continues to be in our Union Officr
premises, end, as before, we ere cxtending as meny fecilitles as
possible for the effective functioning of the LIPWF.

"1 attended the meeting of the Administrative Committee of
Trade Unions Intermational, Chemicel, 0il & £11iecd Workers, held
in May this ycer.

Members are swarc that at the invitetion of the A11 India
ade Union Congress and ouroolvog, Com. G. Vanhaute, Seccretary
Gcneral of the TUICOLW visited India on his weay back from Indonesisa

and we had opportunity to hecar the 1nsp1r1ng message of 1ntorna-
Lional'solidarity from him when he wee 4w 1



GOVLilNMUNT COGT ACCOUNTS oPCedS

This Conference of the delegates assembled al the Znd Arnual Delegate
Conference of the Petroleum Jorkers' Union, recall the fact that on the
very day the Government of India announced the appoiniment of Government
Cdst accountants to examine the cost structure of the Petroleum products
distributed and Marketed by the foreign Qil Campanies, the Companies
unleashed the new offensive of rationalisation and arbitirary increases
in the work load of both the manual end clerical workers.

This offensive continues in various forms and this meeting wecalls
united resistance being put ui in the variaus work olaces. The united
resistance and rcndtnoss to struggle by the maszes of workers have not
how ver pursuaded the cowwanies to retrace Lhelr oteps.

This Conference is aware that scbutiny of cost and or nepotiations
between the Government and the il Conpanies to establishing better
norms and cost ctructure to be effective frem lst April 1961, should
have either comuaenced or is almost likely to comrence in the near
future, It is the apprehension ¢f the delgates aszembled at this meeting
that the 0il Companics will utilise this occasion to either justify

the unbearable increase in the work loads they have zlrealy imposed or
to put through futher measures of increase in work Joads.

This .wecting thereforec a. eals to the Government ¢f India to publish
the report of the Government Cost -.ccountant in order %c help the
workers to acquaint themselves witlh the nature of the cconomies the
Govermment called upon tie 0il Companies to effect and the abuse by the
Companies of suchwell considered recomzendations of the Government,

This Conference assures the Ucvernment of India that no cnly the
thousands of petroleum workers organised LUy the Petrolsum Workers

Union but the man; lhousands more who are guided Ly the pelicies of all
India Petroleum dorkers' Feder.tion will always be ready and in fact
cager to assist the Government in their noble purcuit of effective

national utilisat.on of the huge profits the 0il Companies make in '
distribution and marketing.

This meeting warns the Oil Companies that all their attempt Lo take
advantage of the justified mensures cnlorced by the Government of India
in o.der Lo harass the potro]oum woriers will be resisted tooth and nail
and' the 0il Companies will be sclely rasponsible for all ‘he breaches

of jindustrial peace in conseqwcncc ol their ill gonsideredactiaous.



PETROLEUK WORKERS'! UNION

3 & 4, Hare Street: Calcutta-l.
Dated 9th August, 196l1.

* This is to supplement our report of even date.
v 1. Stand of the Company

* As soon as the Notification waa published in the Gasette,
Burmah-Shell msde & roepresentation to the Providend Fund Commissioner
with a request for exeumption of this industry from the Aot/Scheme. The
Govt. ocould not accede to this request which made the companics apathe-
tioc to this scheme end they decided only to implement the scheme as they
wers required to do without fulfilling the specifioc responsidbility of
explaining the scheme to their workmen. Caltex followed Burmah-Shell
in toto. They were expecting and might be having some hand in some
cammotion amongst the workmen if tbat could help them in any way. They
kept gbsolute restrain in handling this aglitation with manifest dia-
interest and indifference only pressing the State Govt. to bring them
into embarrasment. But ultimately, after our intervention, they were
rather forced for the releass and early resumption of normal functioning.

. 2. Role of BOPWU

. The strike was somoewhat spontensous, presunably organised by
interested groups of workmen as indicated in owr attached report.. BOPWU
had no hand at the initial stage, but they contacted B-Shell management
on 25th morning to talk, mpxmkriXy probably on this subject also along
with others, but subsequently they met the Govt. timea snd again to
discuss this particular issue. On the 3rd day of the strike i.e.
26.7.81 they held & mass meeting at Budge Budge and declared this strike
to be their fight and instructed the workmen to cantinue it till reali-
sation of their demand for refund of accruals. They also assured the
striking workmen that thore would be no polios interforence and Govt.
would support the workmen in their fight. Thoreafter they had several

discussions with the Govt. officials including Kinisters for manipulation
of suctessful retreat.

‘3. We must admit our fallure to faresece such developments in time.
Kven at the initial stage, we were not equiped with the objective assess-
ment of the situation. On the advent of the strike, we understood that
the strike started with an unrealiascable and fentastic demand and there-
fore we had to find out means of channalising it to a realistic demand.
Accordingly, we went to tho workers and succeded in moulding their
dem&nd' to "settlement of Employees Providend Fund dues through the
Companies”, The situation till, on the face of the deolaration of
BOPWU, there came the action at 2+30 A.M. on 28th July 1961 amkix cul-
ninating in arrests and injuries. 7This development changed the situation
when we had te'observe token strike in proteast of the police action.
Izmmediately on 28th morning, we met Burmahe~Shell management and made them
to agree to

1) Release of the arrested persons

2) Stand the medical aid to injured persons
3) Hefrain from any vindictive astion

4) Open immediate negotiation on the subjeot

‘Burmah-Shell management immsdiately started carnest efforts for
the release of the arrested workmen. Ve went to Budge Budge and held
& meeting of workers - the blggest ever held - where it was decided to
resume work as soon as the arrested men were releassed. We presumed
this couid mature by t he day and normalcy could be reatored by the next
morning. At 8+30 B.M. on the same day (28.7.61l) we learnt from B-3Shell
management that Nr. Waltor, Operations lanager of Bwrmah-Shell, Calocutts,
had already contacted the Commissioner of Police, Caloutta, for the
release of tho arrested workers and were told that the release was a
matter of hours for completing the neceasary formalities. B-3hell also
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Next morning (28/7/61) we conveyed these developments to the
workers and asked them to get back to worke.

4. Getting baock at Calocutta we learnt from BurmaheShell that
the r elease was not even then effected for reasons known to the Govt.
‘Although they had done whatever they could do in the matter.

‘ We revert back to the rolf of BOPWU.

' In spite of the asasurance of BOPNU to the effect that the
Govt. were with the workers and there would be no police interference,
the workers experienced police action within & few hours and got
infuriated to such an extent that the General Seoy. of the BOPWU

had to run away from the workers. The workeras felt that they were
decelived.

BOPWU on studylng the developments particularly the workeras'
deocision at our initiative to resume work on release of their collea-
gues, felt embarrasaed and started for hunting a footing and could
£ind nothing more to do than to surrender to the State Minister.

The Govt. on taking a stook of tho aituation, adopted the only
possible line to delay theo relesse and to make thea (sarrested men)
over to the BOPWU officials at late afternoon on 29.7.61. Thus
it was only the malactivity of the Govt. that let the strike
ocontinue partieulmrly on the 2¢th also.
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(Copy)
Standard Vacuum 01l Company,

Calcuttawle
Juns 189, 1861
In roply please refer to37187,

,0eneral Jecrotary,
Potroloun Workers Unlon,
'3&%4, lare Straeot,
Calcutta=le

Dear 5ir,

\ Thoe Government of Indila hag issued a notification
extending the Employees' Provident Fund Act 1882 to all Company
‘establishments in Indla effective June 30 1961,

A8 you are probably aware the E.PeFes Act applies to
amployees whose monthly gross compensation (1.ee basic pay plus
HeCoLe plus Acting/Duty Allowance) 13 Rs8600,00 and less. ZThe
BeP.Fs Axct requires that all "covered" employees contribute to
the S.PeFe Scheomo at 63% of gross compensation from the salary
for July 1961 of employcaes to whom the Act 1s applicable. The
employee contributions and company contributions will be remitted
to DePel's 3choma,.

\ The employees participating in the Employees! Provident
Funds Scheme will, under tho terms of the sald Act, cease to be |
nenbers of the Company's India Provident Mund. The Trustees of |
the Indla Provident Fund are arranging to transfer in full, the
accounts of such enployeos to the Z.P.F. Scheme and the smployeas
concernad will be individually alvised of the amounts transferred |
for cradit to thelr accounts with the Z.P.F. Scheme, j
. All “covered" omployaes are requested to complete Form 2
Declaration and Nominatlion Form.

\ The employees to whom the India Provident Fund provides |
benefits superlor,to. those under the E.PeFs Act can join the India
Provident Fund "Hractically excluded employees® effactive July 1,
1961 and contribute the difference between 10£ of their basle pay
dnd the contributions made to the L.P.F. Schemas The Company will
make matehlng contridbutions to the India Provident Fund. Such
employesos will be required to compleote application for membership
(Forta I.P«Fe ~ 1lA) and Nomination Form (Form I.PeFe=2)e

All employees are bein; advised accordinglye.

Very truly youra,

Sd/= O«Re Underhill
RASSCH, Managers
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Statement of Accounts
ts on the 3ist day of March 1960

Statement of Liabiljties & Asse

for the year 1959-60

General Fund Account
LIABILITIES Rs. nP. ASSETS Rs. nP. INCOME Rs. nP, EXPENDITURE Rs. nP,
Amount in General Fund  4122}-34 Cash ; Balance at beginning of Sal. allowances and ex-
In hand of Treasurer 253850 the year 2356692 penses of establishmane 798500
In hand ofSecretary Nil Cont. from Members at Auditor’s Faas 25000
United Bank (High Court) 2542279 0:25 nP. PM per Legal Expenses 1134-50
Burmah-Shell £, H. Co op. 1000000 Member 1204075 Funerai, old age ete, 200°00
Calcutea National Bank 73500 Donations 2271748 Rents, Rates & Taxes 1849-¢4
(In Liquidation, Sales of periodicals, Stationary, Printing and
Mahalaxmi Bank 857.11 books, rules ete. 8000 Postage 1567-84
(u nder Scheme) Int. on Fixed deposi: 2275 Aﬁ’?liaticn Fees and
Goods & Furnityre - Bank Interest 3693 donations to other
Rs. 122844 Admission Faes 4600 Industries 83400
Less : depre. 13650 Other Eepenses to be
- Specified :— -
Other assets (to be Trav. & Conveyance 175179
Specified) , Banlk Charges 2:44
i snares of Rs. 10/- Meeting Expensas 243897
each in the ) Books & Periodicals 45333
Mahalaxmi Bank 1e-co Miscellaneous Exp. 15592
(under scheme) Balanes at the end of
year 3968340
== W g = ——=C )
Total Liabilitjes 4122186 Total Assets 41221°86 Total 58510°83 Totaj 5851083

AUDITOR'S DECLARATION
The undersigned, havin

g had access to a) the books and aceoynts of the
trade uniop,

and having examined the foregoing statements and verifiad
h the account vouchers relating thereto, now sign the same
€ correct, duly vouched and in accordancs with the

law.
9, Hastings Street, Sd;- K. G, Banerjee & Co.
Caleutta-| Chartered Accountant,
The 27th June, (969 Auditor,

LU T

Sd/- J. K Chanda

Treasurer.



Stafement of Accounts

Statement of Liabilities & Assets ofd-the 31st day of March 1961

for the year 1960-61

General Fund Account

LIABILITIES Rs. np. ASSETS Rs. nP. INCOME Rs. nP. EXPENDITURE Rs. nP.
" Amount in General Fund  34923'65  Cesh: FRLlE R iocakag: file s Biadies mnil e
In hand of Treasurer 750471 of year 39883°40 penses of establishment 7691°52
in hand of Secretary Nil Cont. from Members at Auditor’s Fees 25000
United Bank (High Court) 18894-44 0'25 nP. PM per Member 1111125 Legal Expenses 432825
Burmah-Shell E. H. Co-op. 5000:00 Donations 474:48 Funeral, old age etc. 60°00
Calcutta National Bank 76500 Int. on Fixed deposit 68750 Rent, Rates & Taxes 1761-14
% (in Liquidation) Bank Interest 6698 Stationery, Printing &
Mahalaxm| Bank 857.11 Admission Fees 3700  Postage 251-78
* (under Scheme) Affiliatlon Fees and
Goods & Furniture : donations to other
: Rs. 122846 Industries 102050
Add 72615 Other Expenses to be
' 195461 Ry
Less: Depre. 16222 179239 e Chafg"evseyance 682'.35
Orher assets (to be Meeting Expenses 237322
specified) Goods & Furniture 726°15
i1 shares of Rs.:10/- Miscellaneous Exp. 92:95
each in the Balance at the end of
Mahalaxmi Bank 1 10°00 year 3302126
. {under Scheme)
Total Liabilities 34923°65 Total Assets 34923 ¢5 Total 5226561 Total 5226061

Auditor’s Declaration

The undersigned, having had access to all the books and accounts of
the trade union, and having examined the foregoing statements and
verified the same with the account vouchers relating thereto, now sign
the same as found to be correct, duly vouched and in accordance with
the law, subject to the remarks, if any, appended thereto.

The treasurer retained more than Rs. 500/- ( Rupees Five hundred
only ) in contravention of Article XHI (C)

Sd/- K. G. Banerjee & Co,
Chartered Accountants.
- Auditor..

9, Hastings Street,
Calcutta-!
The 27th June._ |96|_ ) E 3 < - . . -

Sd/- P. C. Ghosh

Asst. Treasurer
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" PETROLFUM WORKERS’ UNION  \

REGD, NO. 4452 \
} [ AN AMALGAMATION OF BURMAH.SHELL EMPLOYERES’ ASSOCIATION, STANDARD-VACUUM EMPLOYEES' UNION, k \
CALTEX EMPLOYEES' UNION AND I. B. P. WORKERS' UNION ] 4

3 & 4, HARE STREET : CALCUTTA-1

A}

Iresident : SIRI BANKIM MUKHAERJEE, A, L, 4,

Gen. Seeretary » S1IRI ATIN SADIIU _ H -\.

) : TB 7 i. [ J L I

5 Ref. ). (NS, Dated......... 18/7/ - 1%1

;;‘ : | -~ ;

| [

‘i“ | \ c.

& . 1 U.

B & A The segiestray of I'rade Unions, 4. ks 91 JUL 1961

4 Govi.of Wgot Baugal, LR r\..‘\?; Date Vs

. : Iew @ecretariat Eulldings, { 2L 9b

1 Hagtings Utreet, File Nooooee Rephed o G e

3 Y talcuwtto~l,

LA

I_‘ : $

¥ ‘ Dear Sir, ;

‘ . | Yim nave pleapure to forward you the pamaes ¢f the nffice

i ‘] . -bearers. and Lxacutive Committas memebrs elected at the Annual Dalagat.qqﬂ

Conference of the Union held on Hth and 9th July 1961. 4 Tyt
) N

Yhanking you, 1 k-4
t-.,)

k1

Yours fuithfu3lly,
f/ :
\ GENEGAL S5CRETARY
Copy vo: Labour vommissioner, west Bengal, Bihar, assam, Orissa & M.P d
N to: Chief lLabour Lo.nmissinner, lzovt.;r Indié, New, Lelhi. i
Lo: Manuger, Bumah-Shell 0il storage & LVistridbuting Coa. OFf Iniia
Ltd., C=1 &
y cltandard-Vacuun 011 Company, Calcutta. - Mk
» Caltax (ladia) Ltds, Calouttae

] % y deldeieCos Calcutta,
Copy wo: ALl wifiliuted Unionol imel,deWele

\:/10= Ao Lol oli ol
‘ r‘clol U.C.

B tor B.l.1T.UsCoe

"
e
"




- PETROLEUM WORKERS’ UNION

KEQD. NO, 4452
[ AN AMALGAMATION OF BURMAH-SHELL EMPLOYEES® ASSOCIATION, STANDARD-VACUUM EMPLOYEES' UNION,
CALTEX EMPLOYEES® UNION AND I, B. P, WORKERS' UNION ]

3 & 4, HARE STREET : CALCUTTA-1

Presudent ; BURI PANKIM MUKUERJEE, M, L. 4, |
Gen. Sceretary ; SIIRI ATIN SADIRU
\

Ref. Dated..........ooooo 19

\

Liat of Lxecutive Commitize Yanbexrs for the year 1961~62 as electad
1 alagatas Y

' Prosicant. o+ o o » s » Bankin Mukherjee (idon)
: working President - o o Sanamall Bhattacherjee

" Vice- . ¢+ o Dbcadddt Bechulal Senaputi
' : W " e o o E8hirode “handra Dag g
' " u ¢ o o Jibon Krichna Chandra
: il " s o« o hrub: Parlda
u L e+ o Abdul H“abood
L PR g o+ s Samkar Sayker S B

. Gememl Seeratary . . o Atin Sadho

t Jo int " - - « N,D,Chatt erjﬁ@
' Assistant " e« « « Paregh Lhandra Das L
. ] W gk

« o « Sunil Xumsr Chakravarty

K g s+ o« o Eshlti Barman (Hon)

: } " e o o 9.5.Bose i

. 7 : « + o Aninosh Nukherjee !

: ) = « o+ o Di34p Kumar Chowdhury .|
v Trausurer *» + o Ppakavh Chandra Ghose | .:-i::.' *

¢ A88%Le Lressurer s « o tare Xpishma oy oy , 1:.1
: e . e« + o Kalipada Yarkar 3 ’ ) ~ -
| #3 " s+ « o Kamal Mukherjee ' B
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| PETROLEUM WORKERS” UNION

REGD, NO. 4452

v AN AMALGAMATION OF BURMAIL-SHELL EMPLOYEES® ASSOCIATION, STANDARD-VACUUM EMPLOYEES' UNION,

CALTEX EMPLOYEES' UNION AND I. B. P. WORKERS' UNION ]

; 3 & 4, HARE STREET : CALCUTTA-1 !
President : SHRI BANKIM MUKNERJEE, A, L, 4, 3
Gen. Sceretary @ SIRL ATIR SADRIU

Ref. Dated...} o |

i
r - (B '
' oz. ' g :

-llu‘
. 1
|
: Lxeeuidve bonadl Lo soulen |
 Sharl Harandow ¥eth Liswne = Lumwh=chell ~ Dranck Otfice.
C M Praves Showrs Last isehar,ee w 3 . . L
 ? uhyasul Koy - # 0 " "
¥ Nareah Chandgea Shat tseharjoe - i 9 " "
v Ndawsd Bandou oy - a " 5 n
‘Y Lusdl dumer Lahdad s " " " ”
"M Dulal BRUBLY - LU - i " " "
M Sunl Lamer wen Uupata - it o " »
:" Debeel Chaudirs ohuatla@azlr)u - " " TR i
. " Ourpa ajuater - SewV . O wuC , ' Head Offige
Y Fasuwesway -ingd - o 0 " "
O Inau St VinRoavarty - u " . u
v® Dhsrand spasad ousherjea - * " g W
' Hanmatia Bhanusshurjeo - g LR t« iy
™ Ram Ghaad Oersdeh -~ Caltex Dfistrict:_";: Offiee
. Sudbangsy ielhar  Yen - “ ” . L “
. o s
" Phacimira ath Tenerjes - " ” W "
*  sstendu Uas - SuV.0nsC. - Budge Budge
" sisitosh Nukher joe ERE Bl i
® Man Bahadur - " " t w
" deBh Ry - » " R | "
% Petar Rexr . " " " -

—



. PETROLEUM WORKERS’ UNION

REUD, NO. 4452

[ AN AMALGAMATION OF BURMANL.SHELL EMPLOYEES® ASSOCIATION, STANDARD-VACUUM EMPLOYEES" UNION,
CALTEX EMPLOYLES UNION AND 1. B, P. WORKERS' UN1ON ]

3 & 4, HARE STREET : CALCUTTA-1

\

D'resudent : §IERI BANKIM MUKHERIEE, M. L. 4,
Uen. Sceretary & SIRL ATIN SADIU

Ref. '
|
; Shri Ananta Ghose -
\ :: Tapas Das Gupta -
\ b, Bhramarbar Mahanty -
' ¥ Deben Dutta -
l %, Mahadeo Prasad -
‘ v  Serajul Haque -
: " | Paramananda Dad -
: : " . Nilmoni Das -
: “?. Aniya “hakravarty -
' ‘ ?  Govinda Haldar -
~ " Biswanath Biswas -
> :Wﬁ Gabinda Mandal -
‘ Sl Gk Sibappiya Roy Lhowdhury-
' Kamjhes Singh =)
1 ‘v pylgi Mukherjee -
i "% pankaj Paul L
: ~m' Bama Charen Sanl (Hon)=
. _Tulsl Baidya (lon) -
\ e '.
. gt |

ik

y ki

-

Dateds UeE 19 .

Burmah-Shell Buige Budge
n [ L]
n n
“ -
[ ] i
.'_QI
" 5
A L
= R 151 [ WU S RO
"
n
]
"
Paharpur.
f Ramnavar.
Bmmah-nlgs&%g:%: Sibpur,
OVOOICO" » ‘i Dum Dum
b vt ffé
Narkeldanga.




July 20, 1961

General Secretary,
Petroleum Workers' Unlon,
Delhl

Dear Conrado,

Wwe note your endorscmént on your letter
dated July 19, 1961 addressed to the Assam
011 Company, New Delhl, in connection with
misbehaviour of the Lady Secretary. You have
stated that your case for recognition is
“stagnating In the implesentation committee”.
Will you please lel us have g short note
on this question so that we may taite
necessary action.

With greetings,
Yours fraternzlly,

e -

/"_Mm‘
(K.G.Sriwastava)
Secretary
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{ Regd. No. 109)
4215, TEL MANDI, PAHARGANJ

N I W 1 LI X

The Manager,

Phone @ 44047

Dated...... Judy 49y 1,‘4&

Acssn 041 Company, 1R U, «
Parligment Street, [ ate, 20 Juy |
R-E-w D_B-L—B—I. : 'I [N 5o }' . r"h Jr

o i |
Dear Sir, : s !

UISABUAVIOUR OF MISS CARVALHOS s
LADY SECRETARY.
P = sl

Yo wish $0 bring %o your attention the unbeconing
bohgviour of the abovo menber of your ataff who used W
abusivo language to our Shri Dhanvir Singh the looal
Propident of our Union. Shri Dhanvir Singh had gone ac
seual %0 pick hor up from hory place of residence on the
morning of 17=7-1961, as sho did not make her appearsnco
at the gppointed time, Srue to inetrustions, she waa lef$
bohind. This appears to have rTenkled in ber mind. On
$ho 18=7=1981 sho sguin mado her appesrancs efter the
appointed time btut fortunalely she was sighted by Dhanvir
Singh as he was leaving, whercupon he stopped the vehiocle
and picked her up, aftor taking her place in the wohicle,
she gave went to hor feelings, in a manner completely
out of proportion t0 her status in your organisation. 1%
would appear this lady has o vexy peppery tomprsssnt as
thioc bohavioun is only a raepetition. Furtber we regred
that when the matter was brought to the attamtion of your
Shrli P.Ks Ohoudhry by our local Secretary, he was not
éiven a hearing and tho matter was cumnarily d4ismigeed.
70 reogrot this attitudo of the managenent.

We 40 not wich to offer our friendly advigce that
tho managemont has certain obligations under the oode, dul
if you shoone %0 forgot them, we will de foroced %0 take
gtops; md make you sco thoe sonsequonces of much an attituds.

%o trust you will teke negessary aotion and impreed
on thie lady not to involve ycur Company in a disturbdanee

of the Industrial poace

Yours falihfully,

» r//g’,/]//é‘u /J

-7 QNSRAL SECHETARY

0+0. The Labo.r Commiasioners The Company is not recognising
our Union for purposes of negotiations. Our came for
violation of the oode remains unattendod to, as a
rosult owr momberg are being oontinually harrased.

0els 2Rnulumion Officers We would request you t0 uge
your good officos and obtain rocognition of our Union.
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PETROLEUM WORKERS" UNION

REGD, NO. 44582

v [ AN AMALGAMATION OF BURMAN-SHELL EMPLOYLEES" ASSOCIATION, STANDARD-VACUUM EMPLOYIBES’ UNION,

\

President : SHRI BANKIM MUK) 5 OB | A 1

en. Sceretary : SHRE ATIN SADHU 4 . [
|
'

Rey.

\

\

[}
\

)

C. to A.: 1, T.UL C.

A

CALTEX EMPLOYEES UNION AND 1. B. P. WORKERS’ UNION ]
3 & 4, HARE STREET : CALCUTTA-]

-
2

oo\ 8 a8l
LR
! NI

]I“ -
Lhe GLneral Secretary, o
Peiroleum Workers' Union,
Tal M:_mdi,
Pahargang,
Naw D_elhio 4

N2, Dated®th July '6le. 19

Dear Sir,

As advised, we three (myself Com: Vanhaute and
Fargaes Pal will be leaving Calcutta by the Kelka Rail on
Saturday 8th reaching Delhi Sunday evening. Com, Nenon heg
promised that he reach Delhd a fev hours earlier that day
and meet us at the Stution » But it 1s better that you also
make arrangements to me-t us because Coms Menon Plans to
reach Delhi only on Sunday un hour or two earlier by plane

from Madras and these can be some unforceseen development at
the last hour. 4

On the strength of the teleyrams which 1 recelved
in Madras Com?! Mencn has written to 01l & National Gas Commiss-
ion, Oehra Dun that we would ba reaching there on Thursday
afternoon of 11th., Com: Menon thinks the De Luxe Bus should be
alright but if a Car can be had it will be most convenient. 1
suggest that on your own or with the help of A. I. . Ua C,, a
car be arranged for not only the visit to Dehra Dun but for
the entire durations of the guesits' stay in Delhi. I think
It should be possible. Unly with such a facility I managed the
Bombay anl Madras towr smoothily., Here in Cslcutia the absence
of a car i1s puttiing the Calcuilts comrades to heavy expense for
taxes which should be avoided. However, if for any reason the car
arrangement is not pogssible for visiting Dehra Dun, please reserve
four gseats in the De Luxe Bus leaving at 7 A.lM, Soa

a3 far as the hotel accomundation is conecerned
Com: Vanhaute and Fargac: Pal, Com, Manon had in view Central
Court Hotel I hope you have succeeded in finding Airezccomii-
t ionad double bed room/suite for thems I may stay with Com:

Menon 1f possible. Otherwise in any nearby hotel which ¥ think
can Le arranged when I arm'ive, —

_ The guesis suggest that the meeting of Petroleum
‘orkers and for leaders should preferably be completed Monday
10th evening. Theraby, the 12th W¥edneaday they will be preparing
for their Journey very early nexti day. Pleass arrangee

1 have also told them that in addition io the
above meeting which means also a visit to Union Urficey these wili
visit and discussion with Comi Dange in Ael.T.UsC, Ufficeaither
on Honday or Wednesday amd the rest sight serving, Lo visit to
should be arranged in view of the short time at their disposal.

Yours faithfully, -



July 3, 1961

Generel {~cretary
Petroleum Worlaren’s Union,
Bonbhay.

Dear Comradc,

Sahu Chenlcol Lwployszes Unilon, Banaras, has
asked for »ay scalcs prevalent in various units
ol chamical indusirics, required for an irportant
adjudicction case.

£indly errange to send the information as
available with you, l.c., In lata Chemicals, ecte.,
in Bombay Xitmix to the following address:

Com.Remakant Sharma,

C/0 Gonmmunist Party O0ffilce,
Godowlia,

BANARAG, U.D.

A copy of your communilcation may also be
endorsed to this office.

With ecreetings,

Yours fraternally,
Vhe.

(K.G.8riwvastava)
Secretary



All India Petroleum Workers' Federation

( Registered under Indian Trade Uhion Act 1926)

President : Head Quarter Office : Telegram: “OlLWORKER"
" Sl)mmqigevi Avaz ", Telephone: 61453
Gen. Secretary 34, Sewree \lCross Road,
e Sewree, BOMBAY 15.
oo, Ak &
o = i ted.......s Jime. 2449 61
Ref. No. R Ak A Date ’

“1.,7T he Gennrnl Secretnary,
Fetroleum Workers' Union,
MW PRLHT.

. The G ennrrl Gearel-Ty,
Petrolemm YWorlkers' Unlon,
CrRLCUTTA.

Dorp Comrndes,

I irve no Teply from Delh)l to my letter of the 16th
in which I had glven eertrin suggestians to teke forward
the 1ssue of the sn-cplled pramsture retir-ment of the

Indirn personnel in the supervisory csdre of M/s.Cnltex
(Inle)Limitea.

PoW.pnlenttn, hres written a letter to P.W.Delhi on
the 11th with copy to me In which he gkyxe has given
brief detnils ond the neres of the {ive supervisory per-
sonnel "retranched" in Crltex, Calcutta. There is slso
the Informetion thet sll the five employees hove not
telran the sottlement from the company, suggesting there-

by Lheot they =vre also aggriaved by the compeny's pre-
meture relivement policy.

After I reoturne? Crom ry visit sbroad, Mr,S.A.Rem,
sne of those sffeocted In Bombsy, ceme to me for advice
on the further sters te be teken. The situation is,no-
donbt, gloomy vhen consldered from thea stendpolnt of the
pronotmcements by the 011 Minister in Psrlipment. Therec
15, however, 7 bright silver lining to the extent that
the spesker of the Perlisment has shown utmost concern,
thereby keeping s way open lor further steps to bie tnken.
In the sltuntlion, vhat csn the nggrioved employees them-
selves dAo? VWhot csn we ng the A1l India Petroleum Work-
ars Federation do to help them? I em not teking up the
detrlls,becruan T bave slreedy hinted ot verious possi-
bilities &h wy letter to P.W., Dalhi, who no Aoubt took
a pood Inltistive Tor cempalgning on this issue with re-=
orct to the employeas sggrieved In Celtex, Delhi.
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One thing ls very nacessary snd that ls some cen-
trrlissatlon et variong levels., The step that 1s now
eonberileted 1s eontrelisation or rather the unifice-
Lion rmong the sgegrleved employees themselves {or such
r comtion rpproach which would meake the Ministers to
telee notier rnd plso help the Members of Perllement to
voleo nublic apinion in the Psrlisment.

Hith this as the mein objlectlive, » memorendum hes
boen Arswn up ond this has slready been signed b, three
ol the Tour el feclted amnloyras of Borbay, the Tourth
men, Mrodinghsn, o native of Delbi, having slrea’y gone
to Telht, Tt 1s pozsible that he 1s slrendy In touch
with P.W. ., Pelhil, snd our Delhl Unlon mey be sble to
spot him =0 that hiz signeture could rlso be obtrlined
1serlly Lhere.

The »1lere 1z thisy  Thiz wmerorendum which 18 sddpeca-
4 to the Lebour Minister, Government of Indip, Rew Nelhi,
shaule be slpned Ly the rffecte? emplovees of Crlcutts
:n? the pemorendur shonln then be forwerded by P W,U,,
Colenttr, to I, U, Delhi, P,W,7,, Delhi, will then
collrct the sipneatures of those nffecte? In Melhl rnd B
then heve one ol the eggrioved employees present himaelf ' '~
rersonclly Lo iha Lebour Minister himself or the PLA.

I 'w senlng herevith p clrcular Arsfted by
MroOofoRem himselfl along with the memorsndum end you
«112L "Ind everything self-explsnatory. ThisYQoulad bevof
forwrrde® to F.4,U.y Crleutte, who should comnlete the /
Job expadliiouely snd forwerd to the P.W,U., Telhl,
for processineg it further.

It mast be nderslood that the nresentetlon of the
omorenadum by 1tself will not rove the Miniatry :néd
netiurnlly, -~ome ermpplgn snd pressure has to be bullt
upe. lHow are we to 7o this? CGCertain key persons of the
Parlirment should he epprosched :nd briafed fully
who eon teke up the czse in the ensulng session. Simul-
taneonsly, #hu some Joenrl cermpeigns will have to be
ron by thae ofCiileted hions. As you know, I =m



ALL INDIA PETROLEUM WORKERS™ FEDERATION Continuation Sheet No, 2

To ate:  June 24, 1061

leeving Bormisy m “Rth night rnd will be In Medres end
Tolhl during the naxt week., 1 shsll discuss with xkem
you the detslls of the cempelign we should run rnd othar
negecsary pracsure Leeties which we will have to orge-

nire,

Yours felthfvily,

s —F\

/«(;?( %<’\’\/\—-\v /[\ -
G, SUNTERAN,

GENERAL 8ECRETART,

ey PoW,0., Medres
Povdly, Dlrmbay
LITHC

Shrl T.C.F . Menon.

' —
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{ 4, Co-operative House,
W i , Telang Road, Matiunga,
o s vzl,g//\/(dyBombay 19, 28th June 1961.

The lion%ble Mlnigbter for Jlabour & Euployment,

Ministry of Labour,

Government of India,

NEW DisLHI.

Sir,

Subjects Viotimisation of thirtean (13) Indian Hationals

by Caltex (India) Limited, by "premature retlire-
ment" in the nome of evonomy in Adminigbtration.

Kindly permit us Lo refer to the sbove subject raised on the
floor of the Lok Sabha on the 1lOth and 26th April 1961 and the lamo
excuses llesars. Caltex (india) idmited gave to Justify thelr hasty
action. Very senior supervisory staff with very long years of servioce
in the Company, men who had risen up fxom the bottom of the laddor
to responsible supervisory positions, oarning four figure salarles,
have suddenly beon thrown out of employment WITH BARELY A FORTNIGHI'S
NOTICE. You will well appreciate it was highly unbecoming on thae part
of the Company to dub these long sexrvice loyal employees as "inefficimt
overnight.

Ons 9f tho reasons given hy the Company in thelr letter to
vhe affooted personnel was that thoy were compelled to rosort to this
moasure of promature retiremsent to effect economy in thelr working.
This point agaln neods a probe at the proper levela. It is obviously
a groundlesas argument in the face of the information contained d1in the
questlionnaire of the "4th Dolegates Conferensce” of the All-~-India
Petroleum Viorkers' Faderation reported in the Petroleum Vorkers'
Magazine of Dscemboer 1960-April 1961, extract reproduced below:-

"1S AT TRUE THAT IN CALLVEX ?0 OF THE HANAGERIAL LEVEL DREW
AN AVERAGL GALARY OF R5.11,190/- PER HUAD ARD TUEIR SALARLES
COST 18% UF Tuf TOTAL [ARKETING EXCENSGES?N

In the cliroumstances, to what extent was the Company's
economlc workiny, really going to improve by the retrencimont of the 13
long service Indian Natlonals is a point too obvious to need any
olaboration. The real intentions are different than sconomy; the
saving 1llkely on theirteen peoples' rotrenchment is just the equivalent
of one foreign national intentionally imported by the Company and
maintained in this country.

The truth behind the retrenchment is that the Company wants
to publicise that aven very long sarvice Indian Nationals are unfit to
hold high jobs and consequently they wexe compelled to import their own
(foreign) nationals and thereby Justify their action in not only flout~
ing the country's donmand for groater Indianisation at top levels but also
koop their hogemony on. It is imposaible to believe that men who had
risen up from the lowest rung of the ladder to such senior positions
have hecome suddenly "lnefficient™, the retrenchment being more in the
nature of a reaction by the 0Ll Company againsgt the country's just
demand for indianlsation at higher lovels, then a measurs of economy.

|

Another point that doserves congsideration in the gentlemen's
modol agrecment arrived at the 15th Session of The Indian Labouz
Conferonco in July 1957 at New Delhi, wherein tho followinp condition
was accepted as sine qua non in any schems of rationalisation:

"THERE SHOULD BE NO RETREHCHMENT OR LO3S OF BARNINGS OF THE
EAISTING EMPLOYEES. {.e. THE EXISTING COMPLEMENT SHOULD BE
MAINTAINED BARRING CASES OF NATURAL SEPARATIOR™.

This Aprecment has bson flouted by the retrenchuent under
rofarence.

3ir, we, tho Supervisory category, who unfortunately sre not
membors of the Workmons Union or do we fall under the topmost category,
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look forward only to the leadors of the Country for advocaving our
caugee.

In short, it is unjust to call lony service employees who
have scen successive rise in thelr ocarcer as "inefficient". The
rotrenchimant cannot be called a rsal measure of economy since all
the affocted personngl put togethor could not come up to the economy
likely to be effected by retraonchment of ons single foreign national
imported by tho Company against the avowsd policy of the country to
encourage more and more of Indlan Nationals to wield higher positions
in foreign oil companies.

It 1s nothing more than an attempt on the part of the
Company tc justify thielr increasing measure of import of foroign
nationals in-to the country by dubbing Indians as "inefrficient"”
which indeed is a myth in the present ora. The inner motives of the
Comnany claiming concessions and privilepoes on this soil should bde
understood in time and they be dealt with firmly lest they jecpardise
the future of many end Indian National in thelr euploy at varlous
levels, in stages in future.

We pray for your kind intervention in time to sarn for us
& fair doal from the Company by investigating into their bonafides

and upholding the rlghts and privileges of Indian Nationals with long
agsociation with the Company.

NAUL S, Yours faithfully,

1.
2.
3
4o
5.
Ge
7e
8.
9.
10.
11.
12.

13.
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Date Fntry Besic salsry  Salary
Servien/Yesr Ceppeity par month, increcse by, _ PRemprks
7th Octobar 1940 Stenogrephar Pse 125/-
1941 Promoted Clerk/Steno, ;
' to
1942 o )
) Particulars of sslsry
1943 e Clark ) 1increeses not now be-~
) 1ing resdily aveilable,
. 1844 i } though remerber to
) have had not only re-
) 1945 @ ) guler yeerly lncreeses,
) Dbut also speclsl in-
\ 1946 @ ) crements Jucstifying change
in classificentions.
' 1047 B.5R6
' 1948 n Assistont P 415/ ¥so 30/~
' 1249 L Supervisor "A® B,505/~ %.90/-
1950 " %.550/- Bs o425/~
1951 " R .550/~ -
1062 U R.576/= B.25/~
\ 1963 " s .660/= k.75/-
\ 1954 @ R’-675/" RS. 25/"
\ 1955 " 54700/~ .25/~
: 1966 " Ps.725/~  Ps.26/-
‘ 1967 " Rs.760/= .26/
' 1958 n T.775/-  Rs.25/-
1959 2 B.800/= .26/~
1st July 1269 " Pse 1365/-§
; I Adjusted srlary
' 1960 i Tse 136E/~§ ofter warging
| with D. 4.
Rlst Merch 1961 " M.1365/-§

i

3



PETROLEIE (F wpns FEDERATION.

¢ <pwron Cross Road,

ALL INRLL
SHRAMA]F‘\I,VA

af --’\/\",\{17
Jun 23, 1961
Com. Mela Ram, Mt [ iy U5
Generel Secretary, ol “ " P
Chﬂi Bagan Mazdoor [Inion, ’.R.‘A\".J{m.s..l)lli'....?L...\..‘..()/'..
Pelten Bazaer, Wile Nowooosin.. Refs cuotemnnn.,
DEHRA NUN !

Dear Comrade,

Further to my letter of 20th June, I regret
to Inform you that we are unable to visit Dehre Dun
due to various difficultles which cannot be narrated
by me. I sm sorry to disappoint you.

Yours fraternally,

-

i

o
G. Sundaram
GENERAL SECRRTARY

o
W

ccs AITUC: Since I have no news either from vou or from

Com. Menon about the permission for the
guests to visit 0il1 and Natursl Gas

Commission, I have ahandoned the visit to
Dehra Dun.

(\ A ‘:\»n§ 5 > \IL\ f,y\-\,\, '\)W\,“ (/\"v‘r\/\/vv&

(VO ( 'C\\ AWIARL &~y .\\,\,\ {Aﬁ\/\ AN (SAMW >
[ 4
\f\L/L\L (’\/} A ] f\ fytv I { \*»v{,ko\_,yﬁq 2

Lv\,/\!\ (\; v\ ¢ \{"{)\ (2 (/\,'\,\_ (4’\ (-'V N': ‘7)") 'Y() \/\/\,v-—\ )
\x’)\ L t“ (} 4 - N < "2,,\“4((4;;\,“:3,‘ v *(Vv i KT/
\_l\/\- \.‘/} Lo e l\‘-\ \"(,\,-_\v '~ Q“_{‘; AN \:\\‘/J C ."\:4-” -,’V\'\P"C\)

'
(‘ -

Vo



ALT, INDIA 7ETRRTENM YINDKERST FEDERATION,

“SIe Road,

20-6-61

Com, Divakar

. M.P. Trade Union Congress
24, M.G. Road
INDORE.

| Dear Com, Divekar,

I have recelved your letter of 1llth June
and I also recelved a message from Com, Srivastava.

Both Com. G. Vanhaute ond his interpretor
Com, Forgacs Pal are coming to Indis on 14 days
visa. Therefore, there 1s no chence of my find-
ing time to 1incluvde Indore on the itinerary of
their tour. I have Arswn up the tentative
\ itinerary and I am still awalting for Com, T.C.N.
Menon's confirmation to mske it pucea. According
to the tontative i1tlnerery they would resch Delhi
by Eaturdsy, 8th July, 1961, latest and will be
leaving Delhi on Tuesday, 11lth July 1961, by the
Soviet Plene. So the idesl place and time for

you to meet Com. Forgecs Ppl will he at Nelhi on
. the 2th July 1961,

Fratarnelly yours,
8

C 2y
G. Sundaram
GFNWRAL SECRETARY.

cce: Com. Srlivastava.,
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«SIIRAMAJEEVT AVAZT, 4. Sewree Cross Road,
SEWRIE. B IMDAY 15

23-6-1961

Shri N.B. Chetry,
Joint Secretary,
A.0.C. Labour Union
NIGBOI

Dant Mr. Chetry,

I received on the 17th your letter of 13th June, 1961,

I wrs busy with cinlking out nrogranne for the vislt of
Cor. G. Vanhaute, Secretavy General, 'lrade Unions Internatloneal
of' Chemicsl, 0il and Ailled Industries (Trade Dept. of W,7.T.U)
and hls inverpretlor, Com., Borgacs Pal. They are urriving in
Bombay to-morrow night snd I am teking them around to Madras,
Cnlcutta and Delni, I sm resching Calcutta by plene from
Madrss on 3rd July 1961 evening. We ara scheduled to be in
Calcutta for the three days, 4th, 5th and 6th July 1961. We
osre scheduled to leave Calcutta for Dalhl either on the 6th
July night or on 7th July morning. They sre coming on a fort-
night's visa end hence 1t wss not possible for me to consult
you for & vislit to Niecbol.

Regarding Retirement age, the following Supreme Court
declisions can be clted.

"In fixing the age of swrerannustion, industrisl tribu-
ne2ls heve to take into sccount several relevant facts as (1)
nature of work asssigned to employees, (2) wage structure, (3)
retirement benefits, (4) climete of the place, (5) sge of
superannuation in force 1n compsreble industries and (6) past
practice in retiring employees in the industry.

Guest, Keen, Willliems (Privete) Ltd. v. Sterling (P.J.)

end others - 1960 SCJ. 281-1959(2) LLJ.405-1960 S.C. 1279 -16
FJR, 416,

Where the retlrement age hss been flved between 55 and
60 years 1n various concerns in s particular region snd the re-
cent trend of tribunsls wss towerds fixing the age-limit at
60 for retirement, it should be perfectly valid and legitimate
to fix the retiring age-limit at 60 years in respect of a
particular concern in that region so as to accord with the
conditions prevslling therein. The fact that there had been
an eesrllier asgreement between the majority of workmen and the
Company fixling the sge at a lower 1limit cannot be & bar to
revlising it snd fixing at 60 (Guest, Keen, Willlams (Private)
%tds v. P.J. Sterling and others - 1959 (2) LLJ.405 referred
o
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Dunlop Rubber Co., Ltd. v, Its workmen - 1960 S.C. 207-
1959 (2) LLJ.826-17 FJR.267 - 1960 SCJ.525.

It 1= generally recognised in industrial sdjudication
that where sn ewployer adopts a falr snd ressonable pension
scheme, that would plsy an important part in fixing the sge
of retirement at a comparstively esarlier stage. If a
retirved enployee can legitimately look forwerd to the prospect
of earning & pension, then the hardship resulting from early
compulsory retirement is considerably mitigated; that 1s why
cases where there is a falr snd reasonable scheme of pension
in vogue would not be comparable or even relevant In dealing
with age of retirement in a concern where there 1s no such
rension scheme,

The recent trend in the Bombay arca cleasrly eppears to
be to fix the zge of retivement et €0 srn? following the Aecision
in ™unlop Conpery crce (1982(2) LIJ.826) the Suprere Court
ordered that the sge of rotirement ip this cese should be fixed

Imperisl Chemical Indvstries (India) (Private) Lta.
Bombay v. Its workmen - 1260(2) LLJ.7]6."

I have guoted the sbhove from a recently puvblirched book
"Digest of Supreme Court Lsbour Cases" by V.G. Row and published
by Madras Bool Agency, 237, Tharbu Chetty Street, Madras 1.
(Price m5. 12.60).

As far as the beneflts ars concarned, the stenderd awards
provide maximum 15 months (hssic ware) gratuity paysble sfter
15 years' seorvice at the rate 2f one month per year of service.
But, through agreements, hilcher bhenefits are boing obtained.
For example in ¥pckinnon an® Mackenziss, maximum poysble is
25 months. If n porgon 7ies cerliecr, the gretuity is paysble
to the heirs at the rate of one month per year of service.

In the 011 Companies, PRetlirement Beneflts and age are
as follows:

Age, Benaflts.
I.B,.P. 55 yrs. *Provident Fund et 10% ond Gratulty -
Stonderd scheme of 15 months maximum,
B.S. " -do-
Caltex " -do-
Stanvac n *Provident Fund at 10% and Gratuity of

15 months or pension at the time of
retirement to be opted.

*Provident Fund Act 1s nov Leing spplied by Govt.

The best retirement scheme in 011 Companies 1s that of
Stenvac. Booklets pertaining to this wlll be sent to you
during next week,

Where the merger scheme was applied in Madrss at 2560
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Cost of Living Index by ell the three 011 Companles, in the
lost three years sgreement, thelr retlrement scheme in
pratulty lmproved to the extent of the merged D.A. added to
the baslc wage.

I hope you recelved the 1last issue of "Petroleum Worker"
contsinine rll the documents of the Fourth Delegates' Conference.
Anyway I sm sending you one more copy by book post.

Yours fraternally,

G. Sundaoram
GENTHAL SWHCRETARY.

cce: AITUC.
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The Secretary,
Tamil Nad T.U.C.
6/167, Broadway
MADRAS 1

Re: Visit of Com. G. Vanhaute =and his
interpretor.

Near Com. Sunderam,

Thank you for your letter of £lst June.

I take it thst you hnve received the copy of the circuler
which I sent yesterday through P.W.U. Msdras.

After sending that Circuler, I csme into difficulty to-
Aday for the booking on Mrdras Express on 29th from Bombey. There
1s no booking svailable ti1l1l 2nd, July. Hence I hesve reserved
Just now seets in Madres Mall on 28th night, Thus, we will
resch Madras by the Msll on 30th morning et 6.30 and stey in
Madres for three days, 30th, June, 1lst and 2nd July in sddition
to the morning of 3rd July,

There is one thing I should inform you in the mesntime.
When I lest met him in Prague, I Alscussed and settled with him
the progrsmme of his visit to India. Thet arrangement wass that
he would first come to Bombay from Indonesis where he was going
to attend the Petroleum Workers' Conference there. It is easier
for him becruse there 1s a Czechoslovekies Alrline jet plene

coming from Djskarta to Bombay which 1s the next hselft sfter
Rangoon.

The lest communication I had from his 1s a letter dated
S5th June which I recelved on 12th. In that letter he confirmed
that he got the visa (espplication was for 14 dsys) and that
their programme in Indis would take place "st the date foreseen".
He slso added that he would wire me the exact day of his arriveal
in Indle heving bookéd thelr sests in Djskarta. Though I have
rocn[Ynﬂ no cable yet from them, I have gone ahead and fixed
4§11 the ,rogrsmme because you replise that we csannot manage
things 1f I get the wire at the eleventh hour. Unfortunately,
he di# not inform me the address et Djskarta. So, I am not in
a position to contact him.

Re; Programme in Mpdrss: You sre quite familisr with
the manner in which we should keep them busy. Let us tske them

out sf the hotel dally at 9 AM after breskfast, visit factorles
etc. and bring them for lunch between 1 and 1.30 PM. The
fectories thet they will be keen on visiting would be chemicals,

cersmics, gless, peper, plestics and rubber products which fall
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in the T.U,I. Some good factorles In other industries prefer-
sbly Indien owned will also be worthwhile. I do not think it
necassary thet we should teske them to 011 Installstions beceuse
after thelr visit in Bombay 1t will only be a duplication. You
can plan meetings, contact or otherwise. But mess meetings in
halls would be prefersble becasuse of the trsnslation - Trench to
English end Engllish to Temil - requirements. One or two good
cultursl programmes could be added. I Alscussed with Com.
Jannkiram about visits to historicsl places in which I had in
mind showing our cultural heritege in srchitecture e.g. Mylapore
temple. I lesve 1t to you. It is not necessary that I should
stay in costly hotels along with them. I must however be in a
position to go to them early morning becsuse it is courtesy that
I am with them 8ll the time possible and also est with them., I
leave 1t to you to arrenge the best way you can taking sll
factors Into considerstion.

Yours fraternally,

\ Ay
l? kj‘ Q..——— >
]‘ . Sundaram —

_Ix CENEBALSECRETARY.

ces P,W.U. MpAras

CCREVAIN SR INE
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Petroleum morhers‘ Union
( Regd. No. 109) ‘ AL

U
4215, TEL MANDL, PAHARGANL. | poceived. ‘3{,( /“;24 St
NEW DELHI
Replied....

Ref. No.=oin, @ Dated.. FaY ....... 19 61

The General Secretary,

All India Trade Union Congress,
4, Ashocka Ekosad,

New Delhi.

Dear Comrade,
Enclesed pleese find a copy cf the Report,
Accounts and Fescluticns adopted at the Petroleum Workers'!

>

Union Conference held at Lucknow fer 14th to 1l€th May,1S61.

Ycurs sincerely,

Pt F Bairis,

( Y.D. SHAEMA.)
GENERAL SECRETARY,



‘ : PLTROIEUM WORKERS ! UNTON
4215, TEL MANDT, PAHARGANJ,
. NEW D®ILHI.

GENERAT, SECRETARY 'S FEPORT. E

Dear Comrades,

! It gives me great pleasure to present to you a report
of the activities of cur Union since the last Delegates Conference
which was held in October, 1959 at Jaipur.

‘ We had just negotiated thé Tong Term Settlement of 1959
on the eve of the Jaipur Conference. Sciae of the Settlements were
signed befére the Conference and a few were signed after the
conference. Immediately after the Conference, therefore, we were
confronted with the task of getting the Long Term Settlement properly
‘implemented. In addition teo this many new problems also arose and
our Union had to tackle “he same at various levels. In this report
't will) not be possible to discuss in detail all the activities of
the Union during the last 18 months, but, I shall try to indicate the
main ‘issues which we had to take up with the various companies

during this period. Some of the problems are, of course, cémmon

to all the companies and these may he dealt with separately.

BULMAH~SHELL -

} One of tne very first problems which the Union had to take

'wp with the Company was the cases of persons whose dates of birth
had been wrongly entered into company's records and who had, therefore,
been retired prematurely. Five workmen's cases had been taken up
by the Union with the Concilisticn Officers and one of these had
been referred to the ILabour Court. It became also clear that
'several other cases of this nature exlsted. After a number of
meetings with. the Company and protracted negotiations, the Union was
‘able to convince ths company that it was not a case of few individuals
only, but the matter required an overall review so that the workers

' could be given an opportunity to correct their birth record in the
Company in good time instead of having to raise disputes at the
time of actual retiremenl. A comprehensive agreement was entéred

‘ vnto between the Company and the Union which is enclosed here. It
may be mentioned that some 30 workers have put forward claims for

‘getting their dates of birth revised. These cases are under the

consideration of the Cempany and after the Company has announced

'its decision in these cases, the Union will scrutinise the evidence

submitted in each case and ensure that no legitimate claim has been

! overlooked. The 1Inion has alsc requested the Company to take steps

} to institute a joint medical beard for ascertaining the ages of

i such workers who are not in a position to produce proper evidence

| \as mentioned in the agreement., 1In this connection the Union has

{ t0 depend for information mainly on the company as most of the

I ‘members who have put forward their claims under this agreement have

| not cared to keep the Central Union Office informed about the nature

l 'of their claim or the evidence furnished in support bhereof,  While
At is difficult to state as to how many workers will ultimately be’
benefited by this agreement, there is no doubt that it has been a

: wgreat gain to the Union in principle. Requests are coming in from

the workers in other companies also reguesting the Union to conclude

'similar agreements with the other oil companies. So far Standard

Vacuum and Caltex have refused to entertain any idea of such an

‘agreement on their part. As regards the cases of workers who had

already been prematurely  retired, the same were settled on the

Q ““'pasis of compensation-as followsi=-

g : " Com. Zakir Hussain .« R 1300/-

! . Com.: Kala Singh. .. R 3650/-

§E g oo Com, Dalip Singh, «« R 2100/-

il By :"tﬁyggy*'ﬁCbm;‘Shiv Dayal. | <. Rs-1800/-

¥f ’eh “-?d_ﬂggg;Qdm. Amir lMohd. i ov 3RS ~800/f'l o SIS
i\g#“ ‘ : .-;.-'i:_ ;i":%:, " ST n ; . Cont td.olco-,--.g
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These settlements were welcomed by the worgers gongerned and
all of them have accepted the payments, excepl Zakir Hussain who,
unfortunately, had some second thoughts in the.mattgr nad ha@s not so
far accepted the payment. We hope the U.P. Provinglal Office will
be able to convince Com. Zakir Hussain that the Union has secured
the best possible settlement for him.

The other problems which the Union had to talkke up with
Burmah-Shell related to the £illing up of Selection GraQe Posts,
increase in workload due to lack of leave mescrves, retirements,
dismissals or rationalisation, ° ~ ' m:dical facilities p?O”ided
by the company and 2 number of individual cases, some of which ‘
jnvolved the question of trade union rights and other rights of tbe
workmen .,

Although, tre cuestion of non-filling of Selectilon Grade

Posts was discussed with the Company at many meetings, the Union was
ultimately successful in getting the Company to promise to i1l up
all the Selection Grade Posts in future and sincé then 4 such posts
which fell vacant during the year were filled up. So far, however,

8 of the earlier vacancies remain to be filled up and the Company's
conténtion is that those posts have been aboliShed due to reorganisa-
tion. The Union is still jpursuing this matter.

There has bocen no satisfactory conclusion yet of the other
issues and' the TUnion is stil1 pursuing the question of medical
facilities and the problems of workload and reduction in the number
of workmen, etc., This latter problem is & serious one. While &
large number of workmen have 1eft the Company's service for one
reason or the other, the vacancies have not been filled, with the
result that the workload on the remaining workers has increased,

We have te ficht hard on this cguestion and insist that whenever a
worker leaves the company either through retirement, resignation,
discharge or dismissal, -his post must be filled up. The Company
must also maintain leave reserves both for the:clerical and service
staff and ahoernisn the present policy wherehby other employees are
burdened with the work ol the employees proceeding on leave., The
question of Canteen in Burmah-Shell Officz is another issue which
the Union has taken up with the Company. We want the Canteen to be
run by the Company as is the case with the Officers! Cantéen and on
the lines followed in the Burmah-8hell Refineries, Bombay. The
Company put forward the plea that such a demand on our part 1s barred
v by the financial clause in the lLong Term Settlement. The Union had
to struggle for a full and preper implemerntation of the Long  Term
Settlement. At the very outset ihe Company did not reclassify the
workers as envisaged irn the agreement.. Thz Union succeded in getting
the posts of Head Typists, Head Comptists and Head Machine Operators
. created and in getting the Selection Gradd for the Head Comptists and
the Head Machine Operator. While putting -hem in their proper grade
. the Management "at first did not agree to give special promotional
increment of Bs.15/-. - This point has now been conceded after prolonged
+ negotiations but the incresase has been given only with effect from.
1.3.1961. The Union also succeded in getting certain workers in

* Shakurbasti reclassified according to the agrcements and promoted to
the posts of fillers. -

A number of disputes relating to individual workers were taken
up by the Unicn. Some of these disputes ' were such in which the Union
. did not succeed in getting the workmen feinstated on account of the
nature of charges levelled against them. The Union took up the case
v of Kartar Singh of' Patiala to the Iahour Court and inspite of the best
efforts made by tus. represcartatdives of cur undpn, we lost the case.
+Similarly, the Union lost the case of Lal Chand & Bhomi Chand of
Meerut Depot, inspite of great pains taken by Ceorrtral Office of
‘the Unton' to wir this case. lToday, Comrades, the trend -or the Tribu-
nals 1s not to award reinstatement to worlmen unless it can be proved
‘that the dismissal is an act of victimisation or unfair labour practice.

. Peiideep . ;s - . 3
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Besides, the above mentioned cases, the Union took up the cgsiihog
Comrade H.R: Makkar, a clerk in the anﬁch Office and M{s. Ir thz
Singh and.Surja, driver and cleancer 91 ?hakurbast? Depo-i fnth ose
cases, however, &s a result of negot1a§1on§ the dlsmigsaﬂ o} A tﬁse
workers was converted into simple terminatlon of services an’ sy
were paid theirdues ascording to vules. All the 3 workmen havetkein
‘advised to stttle their accounts. A more recent case has been tnatl

\ of Com. Mercld tal, driver, Shakurbasti Depot, who has been dismissed
from Company 's service or the ilmsy grqud of requesting a wriltten
order before he could e instructed to Jdrive a h§avy vehicle -~ he
being @ 1ight vehicle driver. The Union hat declded to'take up‘his
case and has heen' requesting the Conclian Officer, Delhi to gxped%te
the matter. The Company hoz asde an applicatlon’to Lhe_COnc11iat10n:
Officer, Delhi, secking approvel of their action. Désplte repeated
reminders, the Company's aprlication remains pending. T suggest
that we should not wait sny longer and submit a statement of claim

' for the reinstatement of Shri Merold LAl and get the dispute re-
,reffed for adjudication.

. Our Union also tcok up the case of Shri Pooran Chand,
Watchman, Jullundur Depot, who was invdlved in a murder case. After
vsome niegctiations the Company has agréed to pay him the salry for 7
days which he spent in lock up &nd Rs.250/- towards the cost of his
‘defence. This workman was involved in the nmurder case while per-
forming his dutizs as a watchmar of the Company and was acqulbted

'‘by the Court. HHis case was {ought by the Union and on the recommenda-
tions of the Provincial Office, the Union advanced a loan of Rs,400/-
to him, 7Tt is hoped that he will pay back the Union's loan in the
near future, :

From Shakurbasti, the Union had to take pp the case of Shri
J.8, Verma who was not pald any lunch/conveyance allowance by the
Company for the pericd he was required to work at a place other than
his normal place  of work during his probationary period. After a
great deal of negotiations, the Company had to settlé the matter
amicably by arfriving at 2 mutioal settlement. 8hri Verma got:Rs.200/-
as a result of this agreement.

In additiocn to the above mentioncd matters, there have been
many other issues which the Union has been taking up with the Company
from time to time. In many ol these we have been suécessful and
some are still pending for discusszicn and settlement.

CALTEX :-

\ We had to fuce the preoblem of retrenchment in Caltex when

the Company retrenched 2 drivers belonging to Benaras and Bareilly
Depots. After a great deal of agibation followed by negotiations,
the Company agreed Lo take back Mewa Fam of Benaras. Regarding
Zahuruddin of Bareilly, the Company .was prepared to cancel its
retrenchment, but wanted to charge-shbet him in connection with a °
serious accident in which the Company's truck was totally destroyed.
Taking all circumstances into congideration and with the consent

of the worker concerncd, it was décided that he should accept
compensation for his past service. For both. these workers, an
agreement was signed between the Unicn and the Company. This was
done in accordance with the decision of the Central Working Committee.
Recently, once again, Caltex has recsorted to rétrenchment of employees.
This matter has been taken up by the Union for-agitation and.we have
succeeded in focussing public attention to this retrenchment. We have
to decide, what other action our Union should take in the matter, In
the Caltgx District Office, the Union found that the Company has not
been paying overtime to the office employees at the rates prescribed
by, law, This matter was taken up and the Company was convinced to
rectify the mistake. The arrears of overtime for the past Several
years were paid and almost all the workmen bencfitted by it,

L) Cont’doo.ooo..ovb4

Al



- 3(4) =

Shakurbasti the Unicn had to carry .on an incessant struggle
againstiihe anti-worker and anti-union policies of the Igstallatign
Manager. Our Local Secretary, Shri Ram Dhiraj, was charge~sheecte
by ‘the Company and it suspended him for one day on the allegatlon
that he was doing trade Union work withln phe depgt during working
hours. The Company also [iled ar application against the Union
and Shri Ram Dhiraj for violation of the Code of Discipline. This
complaint was taken up by the Tmplementaticn Comm%ttee and as.the
same was not substantiated, the Company withdrew its complaint. As
a result of discussions held between the Union and the.Management
in the presence of tke Director of Industries & Labour, the suspen=
sion of Shri Tam Dhirnaj for one day was also withdrawn. This was
a great victorv for the Uninn ~nd, ~lthough, the Union assured the
Mahagement that it did nect aprrove of any worker doing trade union
work during working hours, the allegation against Shri Ram Dhira] was
not correct and was the result of prejudices on the part of the
Installation Manager. The Installation Manager of Caltex has been
pursuing @ policy of harrassing otiiar Union Leaders also, like our
Vice President, Com. lam Tal Joshi. The Union has been constantly
bringing to the notice of the Management the harmful effects of such
a policy being pursucd by the JInstallation Manager at Shakurbasti,
and it is hoped that the officer concerned would change his attitude
and cooperate with ‘the Union in accordance with the spirit of the
Code of Discipline.

It is to be regretted that the Management of Caltex has not
yet agreed to provide two overalls (Dangries) to each workér as was
earlier agreced by them at the time of Long Term Settlement. This
matter is still being pursued by the Union and we have every hope
that the Company will honouf ils earlier committments and provide
vtwo dangrics to each worker.

3 The Case of Shri Gehlot, a clerk in Jodhpur Depot of Caltex,
\required considerable time and attention from the Union. The case
has been fought.by us effectively and the award is expected in the
.near future.

5 - Caltex Management has been violating the Long Term Agfeement
by making Tank Truck Mazdoors do the work of General Workman. In
the case of Ssharanpur and Jaipur, the Company has reverted Shri
Avtar Singh Shri Uméd Singh as General Workmen from the post of
Tank Truck Mazdoors. This matter has already been strongly taken
up by the Union and as the Company has refused to accept the stand
of the Union, we have referred the dispute to the Conciliation
Qfficer for bringing about 2 settlement. The Union has recently
taken up with the Company the cases of 'Shri’Kanahai, Watchman of
Lucknow Depot and Shri Basu, Fitter, Jaipur. In the former case,
the Union 1s likely to succeed in saving the workman from dismissal
but in the case of Shri Basu, the Company so far refused to supply
us with a copy of the enquiry proceedings and the Union is handi-
capped by the fact that Shri Dasu has lost all his pa@pers and 1s
not able to supply any details to the Union. ' In Caltex also the
Union has taken up many other miscellagects matters and while most
of them have been settled satisfactorily, some of the issues are
still pending for further discussions with the Company .

STANDARD VACUUM_OTI, COMPANY :

L

Comparatively spcaking, there have been Tewer disputes betwee
the Union‘and the Management.’ There have beeh no indivigual casegeg?
dismissal. There had been some complaints from the workers against -
their supervisors and those have heen attended to by the Union and in
mogt cases have resulted in satisfactory results.

0 CODt’d.n.-...-..cts
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The Union took up with the Company. the gquestion of"sime Esions
casnal workmen employed by the Company in Jodhpur. After dtscuws
ﬁﬁéucbmpany has agreed ta extend to these workmen the same e;ms :
and conditions of service as are given te their permanent emp_oyget,
jncluding beneflts of pay scales, 1eave,_holidays, honus{ etec., bu
v excluding provident fund. BY this these casual wquers have e

benefitted considerably and they have:been siven the status o
‘' tyork charged staff ',

- The Union has alsc taken up the demands of. the contractor (s
workmen working in the Shakurbasti:Depot of the Company. These

' workmen have joined our Uniocn and we have put fgrwarg their charter

. of demands which is now rending befere the Conciliation Officer,
Recently, two. of the workmen werc suspendeéd by the contractor and

. the Union was able to get them reinstated. The contractor, Messrs
Northern :India Goods Transport Co., are agreeable to discuss with

' the Union the demands of their workmen and hope that we are able
to get some substantial benefits for the contyactors' workmgn. !

' It goes without saying that the Union is cortinuously pressing its
demand that the contract system should be eliminated and the Company
"should directly employ all those workmer: who are now working under

. the contractors in the installalions of the Company. or in transporting
the Company !'s products.

LY

The Company has also agreed on the representation of the
‘Union tc provide weekly rest and 30 days privilege leave for ‘its
chowkidars, It is regretted that this good example has not yet ,
‘been followed by Burmah-Shell and Caltex with whom this matter 1s
51t111 under. discussions. : Eoy

. In this Company the problem of non-filling of *vacancles and
of increascd worklead is as actue as in Burmah-Shell. 1In the office
dtselfl & number of workmen have left the service but these posts
have not been filled up, with the result that the workload has
tonsiderably increased. The Union is pursuing this matter with

the Management,

INDO BUBMA FETROIRUM CO,

. In T.3.P, & former worker of Delhi Branch was dismissed by
the Caltutta Office. le requested our Union to take up his case
with the Conciliation Authorities in Delhi., Our Union advised him
that as he was dismissed from Calcutia, he should approach the
Petroleum Workers' Union Calcutta to fight his‘case. This person,
however, has been misguided intc joining some other union which
hus. given him false hope that his case can be sufcessfully fought
ip Delhi., T have no doubt that he will rcalise his folly quite
soon. For the -time being he has crected some confusion among our
I,B.P. Unit, but it is purely of a temporary character.. R

ASSAM OIL COMPANY .

' The attitude of this Cempany is very hastile to our Union.

Ip does not recognise our Union and does not agree to. negotiste
any matter rwith us. During this period, however:,. our Union-
successfully fought in the Supreme Courl the casg. of Miss P.Scott
and although the Supreme Court:set aside her’reihstatement5 it
considered:her dismissal wrongful and swarded very heavy' compensa-
tlon for loss”of' job. ' Our Union has filed a complaint against the
Asgam 01l Company undér the Code of Discipline for non mecognition
of our Union. This complaint is now before the Implementation
ggmgg§ge§ and wg agg suisithat when the matter 1s heard, we shall’

e to expode the a - ) : U
o unién. ‘ u@clof“this company.@omards_;t workmen. |

]
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GULF OIL (INDIA) PRIVATE ITD.

Recently the worken of Gulf Oil Ltd., have joined our Unlon.
What brought them to our Union was the threat of‘closure of the
Delhl Office of the Company and the transfer or retrenchment of the
workers. Our Union is helping the employees- of Gulf TIndila’in
resisting the unjustified retrenchment and transfer orders.

CONTRACT LABCUR.

. The issue which has been very much agitating the minds of our
members not  only in Delhi but throush out the region, is the growing
menace of contract labour. Although all the Oil Companies had
agreea in the Long Term Settlement of 1959 to reduce .and celiminate
the contract labcur systeni, not one of them has lived up.to its
committments and done any thing about it. Almost 2 years have
rassed and far from showing any signs of reductlon, not to talk of
elimination, the menace of contract system has been steadlly growing.
This has naturally canused great resentment among the workers and
there have heen persistent agitations and protests throughout the
region. In Shakurbasti alone, for more than 6 weeks the workers have
vigorously demandstrated against the use of contraét labour for loading
unloading and transpert and for various other johs. On 20th April
1961 a protest day was observed and demonstrations were held
throughout the region by workers in all the depots/offices. I wish
to warn the Companies thati unless they are prepared to take energetic
steps to implement their promise of reducing/eliminating contract
labour, fhe industrial -peace in the industry will be eifficult to
maintain. The mounting anger amcong the workers in the face of
calousness on the part of Lhe companies and the failure of the
Governnent.of India to intervene effectively, can lead to an explosive
situation resulting in direct acticn by the workers, as happened in
1987. We on our part sincerely wish to avoid such a situation but
this cannot be done unless the companies kx show awareness of the
problem and agree Lo coecrerate and eliminaote the contract system as
envisaged by our ILefig Term Settlement. In this connection I may
refer to the enquiry into contract labour system being conducted by
the Labour Bureau of the Ministry of Labour, of the Government of
. India. We do not know when this enquiry will be completed but would

wish to urge upon the Government to take some concrete steps to
v reduce and eliminate the menace of contract labour. . The Union has o

already discussed this watter with the lManagements of the Companies
v and these discussions are continuing. It is very.much regretted that
some of the companies resort to legal quibbling in an attempt to
escape the problem. It is said for instant that the use of contractors!'’
transport is outside the scope of the clause of the Long Térm Settlement.
It 1s a clear attempt to distert the meaning of the clause. The '
.clause of the agreement clearly covers the use of Contractors!
Lorries driven by céntractors' ILabour in place of tank lorries driven
by companyds 'labcur. We make it clear that we do not mind if the
companies get any lorries on lease but we insist that they must be
manned by permanent employees of the Company. . In the same way, we
insist that all operafions in the depot, including loading and un-
loading; welding, etc., which at present are given to contractors!
men, should be carried out by the permanent emplovees of the Comépany.
It is a notorious .fact that while the sale of the products of the -
QEmpdﬁles has increased_tranendogsly during the last several years,
the strength of the staff has not only not increased, but in souec
cases, has actually gone down, comparatively speaking. This conference °
has to discuss this problem and chalk out a line of action 1n the matter.

\

A)

- -

WORKERS ! BDUCATION SCHEME.

) Sevgral of our important colleagues, such as, Comrades Unmed
Singh, Kalimullah, Bhudhiwant Sharma and Sumer Chand were selected

L1
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kers ! Educaticn Cormittee to rgcelve training for 3 monp
gg %22 ggﬁool run by the Workers' Educathn Board. Thesi gi§radea
had also an oprortunity to visit several important indus bz i
contres of the country. After training, conrade Umed Singh oOrg !
é'primary training centre in Shakurbasti and Comrades Kalimull%?i
and Budhiwant Sharma in the Standard Vacuum and Burmah-Shell ¢ cCeSs
In the days to conme we hope tc be able to ;end some more workers
for training in the school run by the Delhi Committee of the
Workers ' Education Scheme.,

PARTICIPATION IN AITUC AND A4TPWE.

For the first tine cur Unicn took part in the.26th Session
of the AITUC held at Coimbatores Our delegation consisted of,
besides the General Secretary, Comrades Poduval, S§.N. Sharma, G.N.
Tandon, Chander Bhan Hero, Ralwant Singh. This was a great educatlon
for these leading members of our Unicn. You will know the details
of our perticipation from a report which will be made separately.
The Genheral Secretary of cur Union was selected 8 member of the
worklng Committee of the AITUC. A large delegation of cur Unilon also
' participated in the 4th Delegates Conference of the AIPWF held at
Borbay., Our delegates weré : Comrades Umed Singh, S.N. Sharma, Narohna
Kalimullah, G.N. Tandon, §,N,L. Nigam, Gurchafan Dass Sharma, Hari
\ Lal besides the General Seccretary Y.D. Sharme. The Federation
deliberated on the problems facing the petroleam workers. A
v detailled report will be made by the delegation. Our president,
Com. Umed Singh, was elected Vice President of the AIPWF and our
e ' General Secretary was elected a member of the Working Committee.

' PLRODUCTIVITY TEAM ON OI7 INDUSTRY.

You will be hapry to know that the AITUC recommended 3 names
. to the National Prcductivity Council for inclusion in the Productivity
Team to study the varicus a&spects of the 01l industry in USSR.
v National Productivity Council has selected the General Secretary of
our Union fof inclusion in this productivity team which will consist
' of 8 members. This is a matter of great honour for cur Union and
our Union is thankful to the AITUC and the National Productivity
Council for the opportunity given to our Gemeral Secretary to study
the o0il industry in the technically most advanced country of the
world,

I'shculd now mention something about our organisation and

finances. For the last 2 years our membership has been verified
by the Ministry of Labcur, Government of India. Our membership
v has steadily grown. It has been found, however, that there 1s a
good deal of slackness in the collection of subscription from many
vUnits. If this state of affairs continues, we shall not be able

to maintain our membership and financial stability. As a result of
‘the settlement of all our cases pending before the Supreme Court in
1959, we have been able to keep our finances in a satisfactory con-
ditlon but there is no doubt thét the Conference should declde how
Lo further strengthen our Union. I am conscilous of the fact that
there have Yeen many short comings in the functioning ofuthe Central
Office also. We would request 2ll delegates to freely and frankly
offer their criticism as well as suggestions on how to make the
working of the Union more efficient and fruitful

\

iittl Comraffs, our Long Term Settlement are due to expire after a
vle more than a year. The cgreement relating to bonus h:z )
expired. We have to once agaln assess the gaing frog 23; ggiegiggigy
and prepare for our fresh demands not only for bonus but also for
wages and other service conditicens. In the recent reriod there

have been very important awards of the Supreme Court in the matter

of bonus for o0il workers. T shall place an anlysis of these awards

\
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séparately before the Conference in the form of a draft resolution.
In the 1light of these ewards this Conference has tg discuss our

future demands, not only fcr bonus but all other issues as we%l.
This is the most important tasi of thils Ccnference. Insteau.o_ .
spending too much of time on ghat has been dan<orlnot done in o
the pat},it would. be more fruitlful tc devoto our time on what we
should do in the days.toc cone. o 5 :

\

OUR FUTULT: TASKS ¢ -

I place before the Conforence the following tasks. The
delegates are requested to discuss them, supplgment them and
finalise themn.

T

1. We must resolutely support the poliecy and’ efforts of the . Enl
Governnment ‘of India to develope a naticnal ¢11.industry in the
Public Sector and-demand effective steps tc curb the expleoitation

of ocur country by fercign oil moncpelies. . We must expose and:
counteract the misleading rropaganda_of the 0il Companies against
Publle Sector oil industry =ni against rriendly sccialist :
countries like.U.5.5.%, Rorania and Czeckoglovakia which are
helping us to develeop our naticnal industries. Draft resolutions
on these questions are being placed bhefore the delegates.

2. We must resist with all the strength @t our comwmand the attempts

of the o0il companies to resort to retrenchment, increased workload,
transfer of jobs to contractors, leasing of depcts tc agents and
such cother unfalr employment practices under the cloak of economy
with a view to incresse their prefits, particularly in the face

of growing public opinion and modest Government measures against
their profiteering. Recent retrenchment by Caltex of some Tndian
personnel has attracted nation-wide attenticn. Contract labour

is increasing in all the 0il companies. Durmah-Shell has launch-ed
upon a policy of giving its depols to agents(contractors) giving
them the name,of "Agent Operated Depts". It is also giving loans

to its Agents to buy ond operate tank trucks. This conpany is
declaring number of its employees "surplus". For ipstance a numbernr
of emplOyees have been declared "surplus" in the L cknow Divisional
Office of Burmah-Shell and <« or 5 clerks have been put on what the
Company calls "Kercsine Development Survey". 1In the Branch Office,
Delhi, Watermen's pcsts have been abholiched, Both Burmah-~Shell and
SVOC have used "Voluntary retirement schemes"™ to get rid of a number
ol men. Many mcre instzances could be given. It Is an important
task of the Unicn te [ight against all such meesures which have
only one aim, namely, how to reduce the number of employees of the
Company simultznecusly with the expansion of the Company 's business
and increased work load on the workers,

3. We nmust’ intnesify our ficht against the menace of contract labour
system., Two years have pasged since the Companies ‘undertcok in

the long term agreements to reduce and wltimately eliminate contract

labour. TIFar from being reduced; it is being increased. The fight

againgt contraect labour system, whether in the private or the

pubkic sector, remains onec of our mest important tasks. In this
connection, we nust also lake the initiative to organise contractors!

labour, draw them into our union and fight for decent living and

working conditions:for them, and against their inhuman exploitaticn

Wby contractors aided and abetted by the Oil. Companpies. :

A}

%+ Ensure implementation of long %erm sebttlements in the matter of |
Job classification and fight for a proper pclicy of recruitment,
‘prozotions and transfers ctc, :

'In this respect we have oachieved only a-‘limited success. Babulal
peon in SVOC, doing Ferroprinter's work was given a special grade.
Burmah-Shell has promoted 3 cleaners to the post of drivers. While

.we appreciate this, we rejret.the fact that the posts of these
cleaners have not been (illed yet. A number of selection .grade

«pogls remain to be filled. A nuiber of jobs have not been classifi-ed
properly. On the whole there has been an attitude of tardiness

' S Tl : I 1)



-0
on the part of the companies in promoting workers. On the other
hand, there have been cdses where workers have been demoted for
no fault on their part. ° §.C.Chaturvedi, Head Clerk of Burmah-~
Shell Divisional Office, Lucknow was reverted to "A" Grade.

Although he consented to this to aveid transfer, the Union
represented to the management that it was not a cerrect step.

He has now .been restored to his .old post., T have already referved to
Caltex reverting two cleaners as Gencral Workmen. In Burnah-~-Shell
Lucknow Depot also Cleaner Jage Liam has been reverted to & General
Workman.

b g 1 2

Then there has been a nuaber of cases of arbitrary transfers in all
the Companies. The Companies may h:dve the legal right to transfer
its employees, bul then this right nust be used in a humane way,
taking into consideration the domestic, linguistic and other
circunstances of a worker. The policies of the companies in regard
to payment of transfer and resettlement allowances are most un-
satisfactory and in some cases blatantly discreminatory. For instance
while paying a resetilement allowance to clerical staff, Burmah-Shell
refuses to give the same to other categories. This kind of discre-
nination must be ended.

The Companies have adoplted the harmful policy of not filling vacancies
¢created by transfer, resignation, discharge, dismissal or death., ‘Thelr
paramount aim seems to be to reduce employment. This is an anti-labour
and anti-national policy in & country like ours where wumemplovment

is such a grave roblen. We must investigate each case .of a job
abolition and fight. for proper replacehient of hands and not allow
elther transfer of workload on to cther workers or transfer the

jobs to Agents or Contracters. The maintendnce of a leave reserve
force is also to be stirenecusly followed up.

5.0 nust fight for an increased quantunt ol bonus from the year 1861
onwards in the lignht of the Supreme Court. decisions in the cases of
lefineries. & separate resclution on this subject is being placed
hefore the Conference. In cur fight for bonus this time, we must also
include the Assam 01l Co. !

6.We must draw up a fresh arter of Demands and prepare to secure an
all round improvement in the wiges and other service conditions in
the future agreements to he negotiated with the companies in 1962.
This is the taghk which we nmust undertake right from now keeping in
yiew our experiences of previous settlecments and problems posed
by certain categories of our nmemhers regarding their grievances
Jeft unresolved in.the past. 1In thess matters,, of course, we have not
only'to take into:consideration the views of our members but aiso
vour sister unions and the AIPWEF, g 3

7.We must take steps to get the Standing Orders in Shakurbasti and
other -places suitably modified. When the Shakurbasti (Burmah-Shell)
Standing Orders were pending for certification in 1958, sufficient
attention was not pald to this problem and the certifying officer
failed to appreciaté the menacing character ol certain clauses of
the Stending Orders. Recently, however, when the company submitted
same set of Standing Orders for being certified by the U.P.
Certifying Officer, we contested the various clauses and fought hard
to get the Company's Draft modified in a suitable, way.. Several
hearings had already taken place and many of our objections seemed
to appeal to the autherities, when the company suddenly withdrew
its application. We raised no objection to that, but cur problem
Qf Shakurbasti still remains and we must seek modification of the
Standing Orders either by negotiations with the Cémpany or, if
necessary, by appealing to the proper authorities.

8.We must gel the rétiring age of 211 workmen raised to 60 years.
?he retiring age cof 55 years is a legacy of the rast. Revent trend
has been to raise it. The Supreme Court in the I.C.I and Dunlop
cases has approved 60 years as the retiring age. In our Standing
Orders cAse in U.P., we had raised thiz issne and we would o ..
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‘have succeeded in getting ‘the retiring age of 60 years, but for
the withdrawal of:its application by BDurmah-8kell. This is an Zi.c
‘issue which we shou]d take up withcout delay.

9.While carrying.on cur persistent struggle for higher wages and

bonug and’ better working conditicns, we must not lo~se sight ol

our national and internaticnal ohligationg. Our Union should

continuously strive to raise the level of consciousness ol olr

members so that they nct merely fight for thelr economic gains

hut also hecome championsof all worthy ca uses, national and
internaticnal., : We must make our céntribution to the world-wide

compaign for Peace and Disarmament. We midst lend our support to

the cause ef freedom and anti-colonialism. At present, there is

a tendency te remain always precccupied with our own econcmic
demands. When,: (or:instance, the Foreign Oil Refineries refused to
refine crude oil purchasedby our Government from USSR at lower

v price and on rupee-exchanrse basis, we failed to raise our voice’

of protest against this anti-naticnal stand of the 0il Companies.

W€ also ceme across propaganda by the O0il Companies that cur demand ..
fér naticpalisation of oil industry will hit the interests of

the employees. We must make 1t clear to all our members that such
a propﬁganda is utterly false. We are strong encugh to defend our
galnu. lhere should bhe nc doubt that taking all things into consld-
eration, the petrcleum workers will be far happier to serve a national
01l industry than serve the foreign oil companies.

10.We must make our mewbership 100%. We nust draw 1nto our movement
all those workers who.are engaged in the petroleum 1ndustry, even
if they are nol directly anloynd by lhe o0il companies. We must pay
particular attention tc workers employed by contractors in the
various installations of the companies and on their service stations.
Within the unicn we must counteract the tendency which exists at
nresent, among some of cur meters to think in terms of thelr
particular cadtegory. Such a tendency is harmful to the unity of
the movement.

C Before T close, I wouldlike to express my thanks to all
the, office bearers and members cof the Central Worklng Committee
who have givén invaluable help and full cooperation in the ork

of the Union. TIn particular T would like to acknowledge with thanks
tho guidance which we have received frem time to fime from the AITUC,
from Com. $.A.Dange, the General Secretary and Co. K.G.Srivastava,
Secretary of AITUC. I would also like to place on record my appre-
ciation of the help given to cur Union throughout thls period by
comrades T.C.N.Menon, Vice President, Com. G.Sundram, General
Secretary cf the ATPWT and Con. M. P.ohdrma General éecretary of
cur fraternal unicn, the Standard Vacuum Fmployeev' Unicn., I a8.:
also thankful to Cem. k.C.Poduval who has zladly shouldered the
dyties of. . Trasurer since May 1960 when Com. J.P.Vaid had to
relinquish them due to his indifferent health,

Comrades, now the statements of accounts will be presented
before you. .

LONG LIVE THE PETROLUEM WORKERS ' UNICN
LONG LIVE ALL INDTA PETROLEUM WORKERS FEDERATICN
LONG LIVE THE ALL INDIA TRADE UNION - CONGRESS.
‘. &
fyf’}) A e

(Y .D.SHARMA)
CENERAIL SECRETARY,



LTARBTLIPIES : S« ASSETS ¢ Fe
Gerneral Fund : Casz in Hznd & With Barkers :
As per lest Balance Sheet @ 10,374.34 With Punjab Nztional Bank Li3d., Janpath,
add ¢ Bxcess of Inccme cover Yaw Delhi 10,141.53
Expm rditurc a2s per Inccme & Czsh in Hangd with Treasurer : 2,298.37 12,439,90
Sxponditure Acorunt 11 ,838. 50 22,212.90
<=—_-c~ Sleeussi giles, ¢

R Poa s T S

= With Telephone District Office,
As per last Balzncc Steet : 3,438.43 3,433,43 ¥ow Delhi 30.00

With Supreme Court of Indis,
New Deoihi o 2,500.00 2,53C.00

Lozns & Livances (Partly Toubiful)s

Standard Vacuun EmpTOybc=' Unicn,
¥ew Delki 139.50
nri Z.R. Scthi : £30.00
hri Kallimullzh 178.14
Shri .G. Roy : 12.94
Shri Sumcr Chand @ 125.C0C
Shri Ram Singh @ 49 .40
All India Petrcleum Werkors!
Federation, Bombay ¢ 189.87 1,522.65

1 01 2

o

c agzinst construction ¢f Building
at Shakurbasti (Unauthorised) 4,550.0C 4,550.00

Advarces with Provincial Officcs ¢

Jzipur 3 116.C0O
Lucknow ¢ 375.00
Ambzla /19A 53 1’917.53

Land (Nct yot rogistered)

503.25

10¢.00 403.25

QO 0

per lagt Balance
3 s Amcunt reoeccivad

.
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O
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.

=
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LIARILITIES :

TCTAL

4/538 1 Lszf Ali Read,

New Delhi,- the 19th. September, 19€0.

$

=& 2 g =

LSSETS :

Purniturce st Ccst :

599.50
35.20

last Balance Sheect :

Deprcciation written cff

Bocks at Ccst ¢

550.00
179.35

769.35
69.35

As per last Balance Sheet ¢
Additicons during the year :

Less ¢ Depreciation written cff

Typewriter & Gestetner at Cost

1,071.00
107.00

logv Salanes Shcehs 3

Derreciation Written OFF ¢

.

April, 1960 60.00

TOTAL : Re. 25,
BEARIMA Sd./- UMED SINGH

PRESIDERT

suditer's Xopert to thc Mombers ¢ 56 (c)

We nave checked
thc ycar cnding

inccme and cxpconditure acccunt fer
ce Shect =2s 2t that

31s%. March, 1960, and the 3Bzlan

dnte with the bocks and veouchers preduced befere us and
AR CGRRECRR,
Sd./- K.B, BADAN
Prep. K., Kedan & Cc.,
Chartered Leccuntants.,

56400‘

700.¢C¢

964.0C

50,0C
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S3D BEPENTITURE ACCQUNT FOR THS YRR END

T PETRCLEVY WORKTRS' UNIO
. ¥COMT
iXPENDITURE Rz,
‘o BEstablishment : 2,083.87
¢ Travelling & Conveyance ¢ 2,12C.78
Jc Rent : 750.00
o Printing & Stationery : g92¢.22
“o Postage & Tclegrams 465 .54
o Telephone Expenses : 448 .31
o BElectric Charges : 234.08
To Affiliation Fec @ 46.00
‘o Tonation & Aid to Members : 15155085
o Bank Charges : 20.37
Jo General WApcns~~ 3 601 .51
Jo Loczal Unit BExponscs 116.38
7o Legal & Audit D;pcns =R 787.00
Jo Working Committec & Delcgate
Confcrence Tc;cnscs : 4,594 .40

Jo Petroleum Workers : 486,00
Jo Depreciaticn Fritten Cffice 211.85
¢ Excoss of Inceme Oveor Expenditure

transferrecd to Balance Shect : 11,838.56

TOTAL Rs. 26,892.82
‘sw Deolhi, sd./- J.E. VAID
2¢ 19th. Sopiember, 1950. TREASUR3R.

INCOME

by Subscription Be
195960 13,952.51
1960-61 €4.00
Arrezrs ___222.C0
By Admission Feg 1@

By Levy on Bonus ¢
By Misc., Incomc 3
By Intercst (Net)

TOTAJ-J 3 [#50

Auditors! Roport to the Mombers as per
Cortificate on thc Balanco Sheet @

§4./- K.B. Madan Sd./- Y.D. Sharma
FProp. X.B. Madan & Co., GENERAL SECRTTLRY
Chzrtored acccuntants.

Bs.

14,238.51

19.00
12,578.92

51.39
6.00

26,893.82

Sé /— UTu..J.JSJ

PRESIDENT.
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" Amrit © Banaspatt  Companyg  Zimited,

GHAZIABAD.

1. If any Sharcholder desires te have any in-
formation in connection with the Accounts, it is sug-
gested that he writes to the Company three days in
advance of the Annual General Meeting, so-that the
necessary explanation or information can be ready at
the General Meeting. It is thought that this method
will be more convenient not only to the Shareholder
concerned but to all who attend the Meeting. -

2. Sharcholders are requested to bring their
own copies of Balance Sheets as no spare copies of
Balance Sheets will be available at the time of the
Meeting. -

3. Sharehaolders are requested to advise the
change in the addresses as soon as one takes place.

4. The Shareholders who have not intimated
the name of Father/Husband to the compzny as
already requested vide our circular letter dated 25-1-60
are once again requested to furnish the reguisite
information in the following form without further
delay to meet the requirement of G.S.R. 1408 dated
19-12~39 ¢

1. Name of the Shareholder .
(in Block Letters)

2. Father’s/Husband’s name
(in Block Letters)

QOccupation

Full address.. . S

¥ T N

Signatures .

6. Firm Sharcholders are requested in their own
interest to disclose the names of partners, or
proprietor by giving Documentary Proof or

. _Affidgvit and_Indemnity Bonds on Preper Stamp
papers. It will be of no use to simply inform the
names without proof.

Note : While corresponding with us, kindly do not forget to
menuon your ledger folio number given above your
address on the envelope containing the balance sheet.
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Q\nutt g@anaspah (mmpcmg Limited

Notice of the Twentyfirst Annual General Meeting

Notice is hereby given that the Twentyfirst Annual
General Meeting of the members of the above company
will be held at the Registered Office of the Company at
G. T. Road, Ghaziabad on Saturday, the 16th September
1961 at 11.30 A.M. to transact the following business :

L.

o

To receive and adopt the Directors’ Report,
Balance Sheet, Profit & Loss Account, and
Auditors’ Report for the year ended 31st March
1961.

To clect a Director in place of R. B. Nanak
Chand, who retires by rotation and being eligi-
ble offers himself for re-election.

To elect a Director in place of Shri Debi
Prasad Kanudia, who retires by rotation and
being eligible offers himself for re-election.

To appoint Auditors and fix their remunera-
tion.

AS SPECIAL BUSINESS :

ix

To consider and if thought fit to pass the
following resolution as a Special Resolution
with or without modifications as may be sug-
gested at the meeting : .

- - - -

RESOLVED that Shri N. K. Bajaj be and is
hereby appointed as a Sales Promotion Officer
of the company on a2 monthly remuneration of



e eI,

Rs. 750/- with annual increaments of Rs. 75/-
in the grade of Rs. 750-75-1275. All the rules
and the benefits such as Provident Fund, Bonus
etc. applicable and available to other employees
of the company shall also be applicable and
available to him. His appointment shall take
effect from 17th September 1961. He is related
to Shri Girdharilal Bajaj, who is the Chairman
of the Board of Directors, being his son. His
sister’s daughter is married to Shri Debi Prasad
Kanudia another Director of the Company.

The Transfer Books of the Company will be
closed from -3rd September 1961 to 17th
September 1961 both days inclusive.

By Order of the Board,
Tulsi Prasad Khaitan,

General Manager.

GGHAZIABAD,

Dated the 24th July, 1961.

R ML NN IR sy brna et e b e s e LU I SETI SRS A A0 SRS T T T G N e R T G S e

- A member entitled to attend and vote is entitled to- appoint -a
proxy to attend and on a poll to vote instead of himself. Such proxy
need not be a member of the Company. Proxies in order to be etfect-
ive must be received by the Company at its registered office not less
than 48 hours before the meeting.
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Explanatory Statement under Section 173 (2) of the
Companies Act, 1956.

With regard to the Special Business the Directors
submit as follows :

The Sales of the Company have been on an increase
and in order to organise the sales of the products of the
Company it was considered advisable by the Board of
Directors to recommend the appointment of Shri N. K.
Rajaj as Sales Promotion Officer. Shri N. K. Bajaj, who
is related to two of the Directors of the Company as stated
in the Notice has been working honorarily with the
Company for the last two years. During this period he
was not paid any remuneration nor did he receive any bene-
fit direct or indirect whatsoever. During this period he
has been of considerable assistance to the Company in or-
ganising sales and the Directors consider that his appoint-
ment will be very useful to the Company. While making
this recommendation by the Board of Directors, Shri
Girdharilal Bajaj did not participate in the discussions or
vote on the resolution and Shri D.P. Kanudia did not
attend the meeting.

(¥
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Aumrit Banaspati Company Limited

Report by the Directors to the Shareholders

The Directors submit the audited accounts of the
Company for the year ended 31st March 1961. The work-
ing for the year resulted in a profit of Rs.18,78,273.56 nP
from which have been deducted provision for deprecia-
tion for the year...Rs.5,92,452.16 nP and provision for
Development Reserve Rebate Rs.95,462.36 nP leaving a
net profit for the year . . . Rs. 11,90,359.04 nP.

To which has been added the surplus from E. P. T.
Provisions of earlier years Rs. 3,064.85 nP making a total of
Rs.11,93,423.89 nP which has been adjusted against the pre-
vious year’s carry forward loss of Rs. 39,49,241.35 nP
leaving a net carry forward loss of Rs. 27,55,817.46 nP
which has been carried to the Balance Sheet.

As the profit for the year is small, depreciation for
the year ending 31st March 1958 has not been separately
provided for. However during the subsequent years to
31st March 1958 derreciation had been provided for with-
out taking into consideration the depreciation for that year
and, in doing so, excessive provision had been made. In
order to make the provision for depreciation upto date
including that for the year ending 31st March 1958 a
further sum of Rs. 4,03,800.00 has to be provided for. The
provision for depreciation is being made on the book
values of the assets and no depreciation is being provided
on the appreciation made in the Fixed Assets of the

. Textile Mill namely Building by Rs.-25 lacs and-Plaat and -

Machinery by Rs. 20 lacs.

During the year under review unsatisfactory trade
conditions governed the prices of raw materials namely

4
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cotton and vegetable oils. Cotton prices showed an erratic
trend and the oil prices soared high leaving little or no
margin in manufacturing process of vanaspati. Th2
failure of the cotton crop in India resulted in shortage
of Indian cotton and introduction of a quota system
for allotment of such cotton. In the case of vanaspati
there was an increase in the rate of Excise Duty by Rs. 28/-
per ton from the month of February 1961. Besides the
difficult raw oil position, the unhealthy cut-throat compe-
tition in vanaspati existed even in this year. In spite of the
efforts made by some member mills of the Northern Zone
Vanaspati Manufacturers and the Vanaspati Manufacturers’
Association of India any workable formula for the stabiliza-
tion of the vanaspati prices could not be achieved.
In spite of the above factors the net trading results for the
year compares quite favourably o the preceding vears. This
was achieved by increasing the production of vanaspat
during the year with consequent reduction in overheads
and, in the case of textiles by improvements in the proces-
sing departments and increased amounts of export
incentives. The sales also showed a substantial increase
from Rs. 5,36,09,305-40 to Rs. 7,01,56,620.86 nP during
the current year under report.

The sound programme of renovation and modernisa-
tion of the Textile unit was taken in hand and during the
year new machinery worth Rs. 4,36,641-81 nP was installed.
Further commitments for capital expenditure on new
Plant and Machinery to the extent of Rs. 36,82,843-00 had
been made till the date of the Balance Sheet. Since the
close of the Accounting Year on 31.3.1961 to the date of the
report further commitments to the tune of Rs. 12,35,000/-
have been made out of which machinery of the value

of Rs. 9,20,00000 was ordered on the basis of deferred
payments.

In the case of vegetable product factory the
“Continuous Refining Plant’” could not be delivered so far
for want of Import Licences for some of the components.

This is expected to be delivered in the near future. The"

5
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commitment for Capital Expenditure for this unit is to the
tune of Rs. 4,27,560.00.

The Company’s Fixed Assets were kept in good
state of repairs and were adequately insured.

Dealing with the notes appearing in the Balance
Sheet and the Auditors’ Report the Directors have to
state:--

1. Claims against the company not acknowledged as
debts Rs. 17,064.37 :—This claim is being contested and
the company has filed a counter claim against the parties for
a sum of about Rs. 13,000.00.

2. Commitment for Capital and other Expenditure for
Rs. 41,10,403.00 :—As reported about capital commit-
ments for Plant and Machinery at about the date of Balance
Sheet were for Rs. 41,10,402.00. Further capital commit-
ments since the date of the Balance Sheet to the date of
this report are Rs. 12,35,000.00.

3. Motor and Cycle Rs. 9,019.35 nP :—This does not
require any comment except that the value shown against

motor car and cycle represents the value on the date of the
Balance Sheet.

4. Provision for bonus:—As the amount of bonus could
not be worked out for want of an agreement between the
trade and the labour union no provision has been made.

5. Provision for Doubtful Debts:—No provision for
doubtful debits has been made as it is expected that the
debts would be recovered.

6. Adjustment of loss or gain on sale of Plant and
Machinery:—As the machines sold during the vear small

‘parts of thé block and as "their cost was never  specified -

separately the total amount of the sale proceeds was credit-
"ed to the Plant and Machinery Account.

6
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PROXY FORM

AMRIT BANASPATI COMPANY LIMITED,
GHAZIABAD.

f

of .
in the district of
being a member of AMRIT BANASPATI! CO. LTD.,
hereby appoint
(s O - I or

as my proxy to vote for
me on my behalf at the 2lst Ordinary General
Meeting of the Company to be held on the 16th
September, 196!, at 11-30 a.m. and at any adjournment
thereof.

Signed this

Day of

15 Revenue
nb. Stamps

Note:—Attention is invited 10 Article 99 of the Articles of Association of
the Company.



7. Arrears of Provident Fund:—Arrears of Provident
Fund are being paid inaccordance with the settlement
arrived at between the company and the Government of
Mabharastra.

8. * No provision has been made for the Income tax
on the profits made during the year as it will be set off
against losses brought forward from previous years.

Two Incometax appeals of the Company in respect
of the accounting years 1952-53 and 1953-54 were decided
in favour of the Company and a refund of taxes amounting
to Rs. 2,25,000.00 is expected.

During the year the following additions were made
to Plant and Machinery :—

Plant and MacHhinery Rs. 5.30,345.03 nP
Bujldings Rs. 60,661.49 nP

The Balance Sheet and Profit and Loss Account of
New Pralhad Mills Ltd., the Subsidiary Company, in res-
pect of the accounting year ending 31st March, 1961 to-
gether with the Directors’ Report and Auditors’ Report
thereon is attached herewith in accordance with the provi-
sions of the Act.

The Statement required under Section 212(i)(e) of
the Companies Act 1956 has also been appended.

The Directors retiring by rotation are R. B. Nanak
Chand and Shri Debi Prasad Kanudia, who being thxble,

_ offer themselves for re-election. _

The Statutory Audit of the Accounts of the Company
for the last year was conducted by Messrs. V. Sahai & Co.,
Chartered Accountants. The Audit of the branch ar
Bombay was conducted by Messrs. Chandabhoy & Jassoo-
bhov, Chartered Accountants, Bombay. Messrs. V. Sahai
& Co. the Statutory Auditors of the Company and Messrs.

7
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Chandabhoy Jassoobhoy branch auditors, b
offer themseives for reappointment.

Hans Raj Gupra
Girdhari Lal Bajaj
Anand Behari Lal
Rameshwar Prasad Bagla
Nanak Chand

(GHAZIABAD,
Dated the 24th July, 1961
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AMRIT BANASPATI

Balance Sheet as

Previous Year
1959-60
Rs.

94,75,000.00

3,56.407.94

13,40,312.50

46,59,790.91

6,33,834.14

17,81,921.09

25,55,743.87

38,80,923.59
74,505.94
1,06,253.74

47,542.81 |

6.22,650.20 i
1,07,093.74

§1,272.00 -

Nil
Nil
11,24:466.53

2,68,17,719.00

nP. |

LIABILITIES

SHARE CAPITAL:—
(As per Schedule ‘A’ attached)

RESERVES AND SURPLUS:—
Reserve for Development Rebate as per last
Balance Sheet 3,56,407 94

Additions during the year 95,462 36

Share Premium Account

. SECURED LoaNs:—

LLOANS AND ADVANCES FROM BaNKS:

Secured against Stock-in-trade, Stores, Fixed
Assets of the Undertaking and guarantced
by a Director and some of his relatives—
aggregate amount of loan boing
Rs. 70,00,000;~ . o

FrROM OTHERS:—
By deposit of Cloth Bales . .
Interest accrued and duc on sccurcd loans

UNSECURED LoaNS:—
Deposits from Dealers
From a Company in w hich the G‘.nc"al

Meanager is a Director
From others

CURRENT LIABILITIES AND PROVISIONS:—
Sundry Creditors L5
Due to Subsidiary Compan\-—

New Pralhad Mills Ltd.

Unclaimed Dividends

Charity Fund ...

Trade Advances

Due to Regional Prondcm Fund Commxs-
smncr -

Due 10 Truszces, Staﬁ Proudenz Fund :

Due to Regional Director Employees’ State
Insurance Corporation Employers’ contri-
bution .

Due 10 Genera] Manager of the Compan\

Due 1o Officer of the Compan)

Other Liabilities .

NOTES:—

1. The 59, Preference shares are redeemable
at par at any time after three vears from the
date of issue i.e. 30th day of May 1946
cither i whole of in part by giving three
months’ notice.

Carricd over

Rs. nP. Rs. nP.

94,75,000.00

4,51,870.30
13,40,312.50 17,92,182.80 “

§4,05,737.08

7:54,891.00
12,158.87  61,73,786.95

1,95,400.00

3,10,886.58

- 12,69,748.73  17,76,035.31

29,11,764.36

37:45,836.98
73:320.27
1,04,235.72
1,44,642.50

3,87,758.04
1,34,556.87 &r»

21,595.00
21,401.16

7:552.00

. 17,11,410.87 92,64,073.77

2.84,81:078.83




COMPANY LIMITED.
at 31st March, 1961

Previous vear
1959-60
Rs. nP.

ASSETS

FIXED ASSETS:—
94,73,244.44  (As per Schedule ‘B’ artached)

INVESTMENTS:—
Investment in 4°, U.P. State Decvelopment

Loan 1967,face value Rs. 12,800/~ purchased
at Rs. 99,8/-°;, (Market quotarion not
available)

Investment in shares of Subsxdxary company

- at cost:
Rs. nP.
New Pralhad Mills Laid.
3?776 Ordinary sharces
(O

i

36,48,736.00

NoOTE:—Investment:in shares of Subsidiary |

Less ransferred from Capiral

Reserve as per Board’s

Resolution dated §-12-52  63,00,000.03

96,36,000.00 |

12,736.00 |

36,36,000.00 |

Company are not quoted as the Subsi-
diary is a Private Limited Company.

CURRENT ASSETS, LOANS AND ADVANCES:—

SN

210.00 I.

=
<

19,52,633.99
43,931.20

CURRENT ASSETS:

Interest accrued on investments ...

. Stores and Spare Parts at cost as p‘.r
inventoriecs and valuation certified by
General Manager ...

. Loose Tools and Implemems as valued
and certified by General Manager e

. Stock-in-hand as per inventories 2nd
vajuation certified by General Manager:—

13,67,111.19 RAW MATERIALS:— (at cost) 18,11,376.21

FINISHED PRODUCTS:
N Cloth, Yarn, Waste, Hoops

25,32,022,27

and Tares {sold at contract
rates and unsold at market
rates), Yegetable Products,
Acid Oil and Soaps (at
market rate) : 29,89,314.23

SToCK WITH DEPoOTS:

84,655.25

{At market rates) ... 3,87,232.00

WORKS IN PROGRESS:

- 7,78,07348 -

1,98,80,617.92

(Cotton & Yarn {at market
rate), Oils and Soap (ar
approximate €ost) - ... - - 11,42,836.80

Oil in Transit 6,94:993.67

Carried over

425.08

23.25,176.78
21,173.62

61,25,752.91

Rs. nP.

94,74,027.05

36,48.,736.00

84,72,528.39

1,31,22,763.05
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AMRIT BANASPATI

Balance Sheet as

Previous ycar |

1959-60
Rs, nP.

2,68,17,719.00

2,68,17,719.00

A%

LIABILITIES—(contd.)

Rs. nP. Rs. nP.

Brought forward _ 2,84.81,078.83

. CONTINGENT LIABILITIES:

(a) Arrears of Fixed Cumulative Preference
Dividends free of Income-tax on 6°,
Cumularive Preference Shares for the
four years ending 3tst March 1960
(Gross) amounting to Rs. 4,99,200 are
payable including 30°% provision for
1axes.

(b) Arrears of Fixed Cumulative Preference
Dividend free of Income-tax on §°%
Cumulative Redeemable Preference
Shares for the four years ending 3ist
~March 1960 (Gross) amounting to
Rs.6,37,000 - are payable including 30%,
provision of taxes.

(¢) No provision for Bonus to Employees
has been made.

(d) Commitments for Capital and other ex-
penditure amounts to approximately
Rs. 41,10,403 -,

(e) Claims against the company not
acknowledged as debts amount to
Rs. 17,064.37.

. No provision for Bad and Doubiful Debis

has been made for Bombay Branch.

. No provision for Taxation has been made as

there is carry forward loss from the previous
year.

. The Company holds 35,776 shares in New

Pralhad Mills Lid. (Subsidiary Co.)
of the nominal value of Rs. 35,77,600 our of
the total of 36,000 shares of the nominal
value of Rs. 36,00,000.

. Motor Car and Cycle Rs. 9,019.35. The

depreciated value of Motor Car and Cycle as
shown in the Balance Sheet represents the
_value of Motor, Car_and Cycle in use on
31-3-1961 at Bombay.

Carried over

———

2,84,81,078.83




COMPANY LIMITED.
at 31st March, 1961

Previous vear |
1959-60
Rs. nP.

1/98,80,617.92 |

> “ 1,00,926.29

15.44,048.74

1,96,970.42

5:74,434.94

52,311.91
£8,650.00

43,785.52

!
64,178.11

2:25,54.923.85

ASSETS—({Contd.)
Brought forward

(s) SunprRY DEBTORS (UNSECURED):

Debts outstanding over six months:
Considered good ... 15,093.17
Considered doubtful §7,183.19

1,02,276.36

Less Reserve for doubtful
debts o3 62,993.25

T 39.283.11
Other debts considered good  22.94,706.61

(6) CasH AND BANK BALANCES:

In hand 1.93,731.76
Cash in transit 50,000.00
With Banks in C/A ... 21,035.47
With Banks in short term

deposit €1,080.00
With Banks—Margin money

against letter of credit 57.240.00

B. L0ANS AND ADVANCES:

(1) Unsecured considered good:

Aduvances recoverable in cash or in kind or for
value ro be recerved (inclusive of Rs. 13,000
deposited in the Court as security deposit
in respect of claim made against the Com-
pany)

(2) To STAFF:
Secured 2.£00.00

Unsecured (inclusive of
Rs. 55,899.72, previous
year Rs. 16,394.58 due by
officers of the company

(Maximum balance
Rs. 68,643.02, previous
vear Rs. 14,963/-) ... 78,466.11

(3) To others ...

(4) Balance with Chief Accounts Officer,
Centra] Excise, Allahabad & Bombay -...

(5) Deposits

Carried over

Rs. nP.

84,72,528.39

23:33,089.72

12
Lol
A\
[=]
o
~4
(8]
w

10,51,380.42

80,066.11

1.650.00

- 49,686.0%

$4,196.91

Rs. nP.

1,31,22,763.05

1.24.27.485.73

1.31,22,763.05




AMRIT BANASPATI

Balance Sheet as
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Previous vear

1959-60
Rs.

2,68,17,719

2,68,17.719,00 Toral . 2.84,81,078.83

nP.} LIABILITIES—{Conrd.) Rs. nP. Rs. nP.
oo ! - Brought forward ' 2,84,81,078.83

. No adjusument of loss or gain on plant and
machinery sold has been made.

~1

8. Depreciation on Fixed Assers of Textile !
Mills has been provided on the basis of
actual cost and no depreciation has been

! provided on the appreciation amount of

| Rs. 45.00,000.

9. Remuneration and commission of the
General Manager from 16th March to 31st
March 1961 has not been paid or provided °
as Central Government sanction of his
reappoinument is awaited, although the
same has been duly passed by shareholders
in their meeting on 215t December, 1960.

We

Auditors Report to the Sharcholders.

have audited the annexed Balance Sheet of M's.  Amrit Banaspati Company Limited,

Ghaziabad as at 31st March, 1961 and also the annexed Profit and Loss Account of the Company
for the vear cnded on that date, in which are incorporated the Profit and Loss Account and

Balance S

heect of Bombay Branch, known as M's. New Prahlad Mills, duly certified by Messrs

Chandabhoy & Jassoobhoy, Chartered Accountants of Bombay.

As required by section 418{4} of the Companies Act, 1956 the company has not paid Rs.
1,34,556.87 and Rs. 3.87,758.04 aggregating to Rs. §,22,314.91 to the Trustees Staff Provi-

dent Fun
above we

@®
(i1
(aii)
(iv)

S8

d and to the Regional Provident Fund Commissioner, respectively. Subject to the
report as under:

We have obtained all the information and explanations which to the best of our
knowledge and belief were necessary for the purpose of our audit;

In our opinion, proper books of accounts as required by Law have been kept by the
company so far as it appears from our examination of the books;

As required by section 228(3,{c), we have received the audit report on the accounts
of the Bombay Branch and have incorporated it in our report;

The Balance Shect and Profit and Loss Account are in agreement with the books of
account;

In our opinion, and to the best of our information and according 1o the explanations

given to us, the accounts subject to the notes at the foot of Balance Sheet, give the

information required by the Companies Act, 1956 in the manner so required and give

a arue and fair view; - - = - - . - - - - - -

(a) In the case of Balance Shect of the state of the affajrs of the company as at 3Ist
March 19671; and

(b} In the case of Profit and Loss Account of the Profit earned by the company for
the year ended on that date.

DEeLHI, V. SAHAI & Co.,

the 24th

Fuly, 1951, Charrered Accountanis.



COMPANY LIMITED.
at 31st March, 1961

Previous year |
1959-60

Rs. nP. ASSETS—{Contd.)

2,25,54,923.85

(Conrd.)

(6) Taxes PA1D$

!
I
;
|
!
!

L oANS AND ADVANCES—{Corizd.

Rs. nP. Rs. nP.

Brought forward <o 1,24,27.485.73  1,31,22,763.0§

CURRENT ASSETS, L0ANS AND ADVANCES—

(Income Tax, Super Tax and Sales Tax |

paid against Assessments which are under

appeals or are otherwise consxdercd to be

3;13,553.80 refundable) .
|

MISCELLANEOUS EXPENDITURE ! —
. (To the extent not written off or adj u:ted)
20,40,241.35 Profit & Loss Account . .

2,68,17,719.00 |

1,75,012.59 | 1,26,02,498.32
- i

27.55,817.46

Toz]l ... | . 2.84,81,678.83

S. D. Garg,
Chief Accountant.

T. KBAITAN,

General Manoger.

Hans Raj] GurTa

GIRDHARI LAL Bajaj ‘

ANAND Bexar: LAL L Direcrers
RAMESHWAR PrasaDp BacLa i

NaNaAxk CHAND




AMRIT BANASPATI
Profit & Loss Account

Previous vear
1959-62
Rs.  nP.

15,77:309.15

31,97,694.05
6,51,421.42

3,56,33,593.07

41,00,375.71

[ 13.36,710.10

i 41,891.62

15,874.07
s 1+86,869.82

71.43,588.71

N 4,24,663.44
2,71,247.79

1,27,719.11 |

38.622.76

1,76,936.34

5,79,99.159.13

32,641.97

To Opening Stock on 1st April, 1960:—

2

3

P2 |

Raw Materials
Finished Products
Works in Progress ...
Raw Marerials:—

Purchased during the vear and expenses
incurred thereon ... .

Manufacturing Expenses:—

Stores, Spare Parts, Chemicals etc. consumed

Power and Fuel consumed
Freight, Transport and other charges
Repairs to Buildings and Machinery:
Buildings ...
Machinery
Payments and Provisions for Employees:—
Salaries, Wages and Bonus (including
Remuneration of General Manager
Rs. 22,967.75 and Salaries and Wagcs of
Rs. 93.590.80 of previous year)
Workers and Staff Welfare expenses
Contribution to Provident and other Funds
Excise Duty

Insurance

Rent paid (inclusive of Rs.

7,849.68 of
Guest House)

Less received...

Rates and Taxes (inclusive of Guest House
Rs»615.32)

Carried over

Rs. nP. . Rs. nP.

13,67,111.19

25,32,022.27 |

. 7578:073.48 | 46,77,206.93 ¢
o e e »
‘ -« é
. 5:27,42,121.63
! 49,94.527.44
14,60,951.78
43.316.12
23.079.60
. | 3.01,064.09 3,24,143.69
83,12.479.03
37,970.36
4,73.974.66  88.24.424.05
34,93,910.52  “=
1,22.886.87
43,28r1.21 (
8.,001.48 35,279.73 §
1.89,398.70

7:69.08.167.47




COMPANY LIMITED.
for the year ended 31st March, 1961

Previous year

2959-60 |
Rs., nP.! Rs. oP. Rs. nl.
By Sales:— |
Vegerable Products, Acid Oil, Sozp, Yarn ;
5,36,09,305.40 ! Cloth, Waste, Hoops, Tares, etc. . | 7,01,56,620.86

s Stock-in-trade on 31st March, 1961:

13,67,111.19 | Raw Materials v | 18,31,376.21
25,32,022.27 |  Finished Products ... ... v | 20,89,314.23
-3 ;
S 7,78,073.48 | Works in Progress ... . | 11.42,836.80 |
Included in ! Stack with Depots ... 3,87,232.00 |
Sales
Oil in Transit o | 6,94,993.67 | 61,25,752.01
By Net amount received on contracts for pur-
chases and sales of oils and cotton in respect
of which delivery of goods could not be I )
30,888.68 given or taken Nil
21,317.90 By Miscellaneous Receipts ... 155.07
338.00 | ,, Share Transfer Fees §43.50
450.00 | ,, Interest on Securities 450.00
§12.00 Income from Investments ... e i 512.30
5» Processing charges rccelved (in Textile
4,74,697.39 Mills) .. 9,60,038.68
,» Premium of Cotton Quota against Export
Incentitve Scheme (subject to adjustment— |
12,03,961.00 inclusive of Rs. 3,39,570/- of previous year) | | [28<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>