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CJIiCULftB TO WORKING COMMITTEE MEMBERS;
Dear Comra d e, N 0 T I C...E

v Meeting of Working Committee
k I give you hereby notice that a meeting of the Working 
Committee will be held at Calcutta on the 2Cth, 21st and 22nd 
September, 1961. The agenda is as followss
1. Outstandings of all affiliated unions, sanction for 

expenditure, etc.
2P "Petroleum Worker" publication.
3. Situation with respect to contract labour $nd the reso- 

' lution of the Delegates’ Conference.
4. The situation with regard to the extent rationalisation 

measures already instituted and being planned and
. our tasks with particular reference to AIPWF Circular

No. AU/7.
5. ‘ Government of India's Employees' Provident Fund Scheme

, and our tasks.
6. Situation and tasks on the renewal of three year long

' term agreements, with particular reference to Bonus
for 1961.

7. ' Latest Development in the Industry and our tasks.
8. , Report on the Administrative Committee Meeting of the

TU International and on the visit of the General
' Secretary of; the TUI to our country.
91L0 Petroleum Committee proceedings 'and our tasks.
10. Indian Labour Conference and Standing Labour Committee 

' decisions/rocommendations.
11. Correspondence from fraternal organisations.
12'. Any other business with the permission of the Chair.

Yours fraternally,

■ G. Sundaram 
GENERAL SECRETARY.

cc: ALL AFFILIATED UNIONS

Ref. IV-AU/12.
CIRCULAR TO ALL AFFILIATED UNIONS?, V ***

, 1 Reminder
Dear Comrades,

Please refer to my Circulars as under dated Sth August 
1961;

' IV-AU/9 - Sub; Contract Labour Survey by Government of 
k India.

Tv nTT/nr, mt-. , - ’’ • •
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ALL INDIA PETROLEUM WORKERS1 FEDERATION

23-8-1961

P.W.U. Delhi 
P.W.U. Ernakulam 
8.Vo E.U. Delhi 
B.S.E.U. Madras 
II.O.K.S. Poona 
O.Q.F.S.A. Poona 
B.S.R.W.U. Bombay

Annual Return for 1960-61

Dear Comrade,

Please refer to my Circular IV--AU-11 of 5th August 
and lot me have a copy of(the Annual Return of your Union 
filed with the Registrar of Trade Unions by about 31st July 
this year.

Thanking you,

v Yours fraternally,

G. Sundaram 
GENERAL SECRETARY

ALL INDIA PETROLEUM WORKERS' FEDERATION

P.W'.U. Delhi 
P.W.U. Madras 
PP/.U. Ernakulam 
S.Vv. E.U. Delhi 
B.S.E.U. Madras 
H.O'.K.S. Poona

23-8-1961

Accounts - Dues and Outstandings

Dear Comrade,

x May I further remind you that notwithstanding my last 
reminder of 18th August, I have not received the remittances 
from you yet. Please comply without any more delay.

Yours fraternally,

G. Sundaram 
GENERAL SECRETARY.



.Subject: Victimisation of thirteen Indian Nationals by 
CALTEX (INDIA) LTD. by "PREMATURE RETIREMENT”

' ■ in the name of Economy in Administration.____
' A SHORT ACCOUNT OP THE CASE

‘In the month of March 1961, as many as 13 Indian Nationals 
working in Caltex (India) Limited were retrenched by the above 
Company on false pleas of "premature retirement” and ”economy 
in expenditure”. Both the-, reasons are groundless and the real 
intentions of the Company was to hit back the Government for 
their insistence of increasing the percentage of Indian Nation­
als, in higher administrative positions/jobs and the Government’s 
recent entry into the marketing field through the formation of 
THE INDIAN OIL COMPANY.

The company’s reason of "premature retirement” is baseless 
AS THERE ARE STILL A NUMBER OF MEM BEYOND THE NORMAL AGE OF 
SUPERANNUATION, who are preferentially retained by the Company 
for 'their own reasons. Their number and further details and 
the .real causes for retention deserves a probe at the proper 
levels.

If saving in administrative expenditure was the -real motive, 
then WHY NOT REDUCE THE NUMBER OF FOREIGN NATIONALS INTENTIONALLY 
IMPORTED INTO THIS COUNTRY by the Company, since the reduction 
in the number of foreign nationals by ONE will be almost equi­

valent to the saving likely on the unjust forcible retirement 
of pll the people affected by the subject victimisation. This 
needs no amplification in the light of the revelations contain­
ed in the questionnaire of the "4th Delegates Conference” of 
the All India Petroleum Workers’ Federation reported in the 
Petroleum Workers’ Magazine of December 1960-April 1961.

From the Service Records of these thirteen affected men, 
it will be seen that they entered the Company’s services years 
back in the lowest rung of the ladder and had progressively 
risen to the present position by die of hard work, perseverence 
and. periodical assessment by the Company themselves. Those who 
entered in the lowest rung of the ladder were, at the time of 
thib victimisation, drawing four figure salaries, to which they 
hadv risen by merit alone and not due to any act of charity 
especially in a Company who have ruthlessly done away with 
the' services of the long service employees, with a few more 
years to go, before their normal age of superannuation. This 
is ‘just a case of finding some convenient batch of Indian 
Nationals in the Administration with the least backing, in 
the Company’s view.

v The people affected by this termination were of the 
supervisory cadre. They do not fall under the category of 
workmen coming under the Industrial Disputes Act nor do they 
comprise of the topmost ranks to whom the Company have to 
lobk forward at every stage for their existence in this foreign, 
soil, posted as these top men were with the vital secrets of 
the inner workings of the Company. Naturally, the Company 
chose the middle category, who had no statutory body or asso­
ciation to advocate their grievances.
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dispensing promotions as an act of charity? Surely not; the 
facts are plain. The Company wanted a lever to express their 
”ire” against the Government for its recent Nationalist poli­
cies and these helpless people came in handy. That is all.

t In the circumstances, thense unfortunate Indian Nationals 
with all their long service, ranging from 20 years to 30 years 
with some more years to go, up to th^ir normal age of super­
annuation, are left without a rudder and look forward only to 
the Public at large, their Sleeted Representatives and those 
at the holm of affairs of the ’’Ship of State” to guide their 
destinies and champion their cause and redress their just 
and legitimate grievances.

The Company should be forced xto take them back into 
their service or alternatively nay the damages for loss of 
legitimate service until the period of their normal super- f 
ahnuation.

A short account of the service particulars of each of 
the thirteen affected personnel has also been sent to the 
Hon’ble Minister for Labour, Government of India, New Delhi, 
accompanied by the enclosed joint Memorandum.



TRUE COPY OF MEMORANDUM DATED 24TH JUNE 1961 
ADDRESSED TO THE HON’BIE MINE TER FOR LABOUR 
& EMPLOYMENT, MINISTRY OF' LABOUR,. GOVERNMENT

OF INDIA, NEW DELHI.________________

Sub: Victimisation of thirteen Indian Nationals 
by Caltex (India) Limited, by "premature . 
retirement" in the name of economy in 
Administrati o n. ________ __________________

» Kindly permit us to refer to the abcve subject raised on the 
floor of the Lok Sab ha on the 10 th and 26 th April 1961 and the 
lame excuses Messrs.Caltex(India)Limited gave।to justify their 
hasty action. Very senior supervisory staff with very long years 
of* service in the Company, men who had risen up from the bottom, 
of the ladder to\responsible supervisory positions, earning four 
figure salaries, have been suddenly thrown out of employment WITH 
BARELY A FORTNIGHT’S NOTICE. You will well appreciate it was 
highly unbecoming on the part of the Company to dub these long 
service loyal employees as "inefficient" overnight.

k . . ’ ’ • • . - . .. . •

One cf the reasons given by the Company in their letter to 
the affected personnel was that they were compelled to resort to 
this measure of premature retirement to effect economy in their 
working. This point again needs a probe at the proper levels. 
It is obviously a groundless argument in the face of the informa­
tion contained in the questionnaire of the "4th Delegates Confe­
rence" of the All-India Petroleum Workers’ Federation reported in 
the Petroleum Workers’ Magazine of December 1960~April 1961 , 1 

extract reproduced belcw

, "Is it true that in Cal tex 70 of the Managerial level drew 
an av_erage salary of Rs. ll,190/~ per head and their salaries

« cost 13% of the total marketing expenses?" >.

In the circumstances, to what extent was, the Company’s econo­
mic working really going to improve by the retrenchment cf the 13 
long service Indian Nationals is a point too obvious to need any 
elaboration. The real intentions are different than economy; the 
saving likely on thirteen peopled retrenchment is just the equiva­
lent of one foreign national intentionally imported by the Company 
and maintained in this country.

‘ The truth behind the retrenchment is that the Company wants 
to publicise that even very long service Indian Nationals are 
unfit to hold high jobs and consequently they are compelled to. 
import their own (foreign) nationals and thereby justify their 
action in not only flouting the country’s demand for greater 
Ihdianisation at top levels but also keep their hegemony on. It 
iq impossible to believe that men who had risen up from the lowest 
rung of the ladder to such senior positions have become suddenly 
"inefficient", the retrenchment being more in the nature of a • 
reaction by the Oil Company against the country-’s just demand for 
Indianisation at higher levels, than a measure of economy. ;

Another point that deserves consideration is the gentlemen’s 
model agreement arrived at the 15th Session of the Indian Labour 
Conference in July 1957 at New Delhi, wherein the following con­
dition was accepted as sine qua non in any scheme of rationalisa­
tion:
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‘Sir, we, the supervisory category, who unfortunately are not 
members of the workens' Union or do we fall under the topmost 
category, look forward only to the leaders of the country for 
advocating our cause. *

. 4
'In short,it is unjust to call long service employees who 

have^seen successive rise in their career as ” inefficient” . The 
retrenchment cannot be called a real measure of economy since 1 
all the affected personnel put together could not come up to the 
economy likely to be effected by retrenchment of one single 
foreign national imported by the Company against the avowed 
policy of the country to encourage mere and more of Indian Nation­
als to wield higher positions in foreign oil companies.

s It is nothing more than an attempt on the part of the company 
to justify their increasing measure of import of foreign nationals 
into* the country by dubbing Indians as ” inefficient" which indeed 
is a myth in the present era. The inner motives of the Company 
claifning concessions and privileges on this soil should be under­
stood in time and they be dealt with firmly lest they jeopardise 
the future of many an Indian National in their employ at various 
levels, in stages in future.

'We pray for your kind intervention in time to earn ’for us a 
fairvdeal from the Company by investigating into their bonafides 
and upholding the rights and privileges of Indian Nationals with 
long'associ ation with the Company.

Yours faithfully ,> names
1. ' , . .

2. '

A.

5. '

6. '

7.

8.

9. ■'

10. '

11. '

12.



ALL INDIA PETROL® V/ORW 
----- aWbU4AjEEVI AVAZ”, 3*. Sewree Cross Road,

Seorotary,

Dear Sir

As
Council Is

The General 
P.W.U. 
CALCUTTA

SEWKEE, BOMBAY 15.

20-7-1961

Bei Working Committee Hasting

you may be aware the A.I.T.U.C. General 
called to meet in Delhi on the 19th,20th 

and 21st August. I think it would suit everyone 
concerned if our Working Committee meets immedia­
tely thereafter in Calcutta, in which case the dates 
would be 24th, 25th & 26th August. Please let me 
know if these dates suits you* If you have any 
other suggestion I would like to hear* I amy 
inform you however that the Petroleum Workmen’s 
Union, Bombay, has called its Annual General Meeting 
to meet on 8th, 9th and 10th September. I will, 
therefore, be completely busy after the 27th August 
onwards for my union work.

Yours truly

G. Sundaram 
GENERAL SECRETARY

cci P.W.U. New Delhi 
S.V.E.U. New Delhi 
P.W.U. Madras 
B.S.E.TJ. Madras 
H.O.K.S. Poona 
B.S.R.W.U. Bombay 
P.W.U. Bombay 
Com* T.C.JT. Menon*



May Day is the symbol of the down-trodden reach, 
ng for the stars - a symbol of hope and of triumph. 
It was born in blood on 1st. May 1882, and today by 1st 
May 1961, the workers’pennant will be on the planet 
Venus.

In 1882, the workers of Chicago in America, struck 
work demanding 8-hour day and the Police attacked 
and injured and killed several of the demonstrators and 
hanged several more a few days later.

The Comrades of the May Day Martyrs dipped their 
handkerchiefs in the Martyrs’ blood and held aloft the 
red-flag as the symbol of the workers* pledge to end all 
exploitation and establish workers’ rights, through out 
the globe.

Today, our conditions are tolerable because number 
less of our worker-comrades laid down their lives arid 
sacrificed their all so that we may prosper.

Imperialism and colonialism and economic exploi­
tation are crumbling everywhere.

In Egypt and Laos and Cuba, the cobr.. of capitalis­
tic exploitation has had its fangs plucked out. Today 
the worker is the ruler in ha'lf of the world and he has 

uned strenth and power to defend himself and is in a 
position to keep the warmongers at bay.

The socialistic is the shape of the world of tomorrow 
and when we contemplate the tremendous strides the 
worker has taken during these 80 years, we bow' in 
reverence in homage to the martyrs of May Day and we 
look forward to a world of peace and plenty where the 
exploiter shall be no more and wars shall be banned 
for ever and peace will reign 'supreme.

If we are to'be worthy'of our salt, and of our 
heritage, we must honour May Day and turn up in large 
numbers to participate in May Day Celebrations.

Al! our Union Members are earnestly requested to 
gather at our Union Premises'on 1st May 1961 at 4 p.m. 
A procession will be taken opt from there to Loane 
Square at 4-30 p m. and from there, we will march to 

--the meeting along with numerous other Unions.

LONG LIVE MAY DAY !'
ALL GLORY TO THE MAY DAY MARTYRS!!
LONG LIVE PETROLEUM WORKERS’ UNION!!!
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DIFFICULTIES OF WORKS 
COMMITTEES

WORKING PAPER No 2.
1. During the year 1959, a survey was conducted oi 

the functioning of Works Committees in Bombay. 
During the course of this Survey, personal inter­
views were also held in a number of undertakings.

2. Over the question of difficulties experienced in 
the functioning of the Works Committees, the fol­
lowing opinions had been expressed by the Ma­
nagement and the Workers’ representatives (Refer 
UA Survey of the Functioning of the Works Com­
mittees in Bombay City conducted by the Statis­
tics Division of the N.C. Corporation Pvt, Ltd!' 
published by the Ministry of Labour and Employ­
ment, Government of India):—

(i) Lack of interest among workers (in a small 
undertaking). Management wanted workers 
to lake active part. Workers also wanted to 
use the Committee, but stated that they were 
not trained for it.

(ii) Lack of fruitful discussions (in an office).
(iii) Workers' representatives insisted upon the 

presence of the union representatives.
(iv) Outside union influence over the workers' 

representatives in the Works Committee.
(v) Existence of two rival unions interested in 

the workers. Both of them wished to be re- 
cognised by the management. It was learnt 
that the representatives of the workers often 
insisted upon the recognition of their respect­
ive union by the management before agreeing 
to discuss any problem.

,(vi) Management preferred to deal with all the 
problems through the union.

(vii) Difference of opinion among workers and. 
-management whether 'elections should be 
departmentwise or general. Management pre­
ferred department wise elections, while work­
ers preferred general.

3. In spite of the above-mentioned difficulties, the 
managements of most of the functioning Works 
Committees had expressed satisfaction with the 
working of the Working Committees.
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Currently, another survey is being conducted to 
study the causes of non-functioning-of the Works 
Committees in undertakings where the Works 
have not been constituted or 'recon stituteu.

5. During the course of this survey, it has been ob­
served that the following difficulties have; been 
coming in the way of the formation of the Works 
Committees. As the survey is still under progress, 
the difficulties mentioned below should be taken 
only as indications of the existing situation. Hence 
quantitative estimates are not given in this paper.

6. The Managements of some undertakings have stat­
ed that they have been unable to constitute or 
reconstitute the Works Committee as there has 
been no response from workers.. It appears that 
in some undertakings, the management asked the 
respective unions to furnish information regarding 
their membership in accordance with rule 42 of 
the Industrial Disputes (Bombay) Rules 1957. The 
Unions did not give any information, and the ma­
nagements, after consulting with the State Labour 
Commissioner’s office, put up notices inviting no­
minations from the workers directly, treating the 
Unions as if they did not exist. In these cases, 
there was no response from the workers.

7. In one such undertaking, there were two unions. 
One union submitted information as regards their 
membership. The membership was less than half 
of the total workers in the undertaking. The other 
Union did not give any information. Therefore, 
the management proceeded with the elections 
treating the latter Union as non-existent. At the 
time of election, in accordance with rule 43, work­
ers were to be divided into two groups, one group 
being the members of the union and the other be­
ing the non-members of the union which had sub­
mitted information. It is learnt that the Union 
wanted to nominate all the 8 representatives of 
the workers. Management allowed them to no­
minate four representatives only, to which the 
Union subsequently argeed. However, the Union, 
after nominating 4 representatives, suggested, the, 

' names'of the Remaining four representatives also.
who were also members of the Union. Management 
objected and took up the matter with the State 
Labour Commissioner’s office, who upheld the ma­
nagement’s objection. Management insisted that a



3separate voters' list according to rule No. 44, be prepared, in order to enable them to hold elections from the constituency of the workers who were non-members of the union. For this purpose, ma­nagement asked for a list of the union members. The Union did not give the detailed list, as accord­ing to rule 42, they had to give only number of their members and not the names. For this reason, it had not been possible to reconstitute the Works Committee.8. In another undertaking, when the Works Com­mittee had been functioning, workers insisted on placing demands relating to wages, promotion, etc. at the Works Committee. The management did not wish to discuss these demands at the Works Committee meetings.9. Workers wanted all the Works Committee deci­sions to be binding, to which also the management did not agree. It was learnt that the management was agreeable to making certain decisions, such as,, those regarding discipline and similar matters, binding on both the parties, but not on all matters.10. Management felt that workers took advantage of both the Works Committee and the Union for settling same issues. Management further felt that the Union interfered with their working more than what they should. It appears that the management had settled an incentive scheme with the workers and the latter had agreed to cooperate. Subsequently, the Union did not approve of the scheme, with the result that when the scheme was about to be introduced, workers refused to coope­rate;11. Workers wanted milk to be distributed to., all the workers in the foundry section. Management felt that what they needed was salt pills to replenish the salt lost in perspiration.12. Management provided the workers in foundry with certain type of boots. The workers felt that - these hoots were not -convenient." Workers. Want-' ed different type of boots. Lack of good food, stoppage of production bonus, lack of proper medi­cal aid, lack of vehicles and/or drivers to carry people to hospitals in the event of accidents, lack of sufficient water for drinking and washing pur­poses (in this connection, the workers had men-



4lioned that they had wanted a motor to be hxed, but the management showed their inability to do so immediately, as it required special sanction of the Municipal authorities), stoppage of advances from monthly wages, no special grades for differ­ent types of workers, as distinct from skilled, semi­skilled workers, were other difficulties experienc­ed by the workers.13. Workers had also experienced the difficulty of lan­guage, since the deliberations of the Works Com­mittee were conducted in Hindi but minutes were maintained in English. They felt that sometimes there were differences between the problems dis­cussed and the statements made.14. Workers felt that the management did not listen to them and lost faith in the working of the Works Committee. So, they resigned en-block and tried to take up all the matters through the Union.15. This undertaking employed nearly 1000 workers, and, very soon, workers found that they were not able to get many problems solved because of lack of direct contact with the management. Manage­ment also found it difficult to communicate with the workers except through the notice board. Therefore, after the Works Committee had not been functioning for two years, they formed a departmental Committee. In. the formation of this Committee, no formal consultation with the Union is necessary. Nor is there a for­mal representative of the management. The Heads of the departments attended these meetings as necessary, and subsequently place the matters before the management for their final de­cision. Meetings are called by the workers. The workers have accepted the fact that the decisions of this Committee will be recommendatory and not binding, although in the case of the Works Committee, the same workers felt that the deci­sions should be binding.16. Both the management and the workers "have been satisfied with the smooth functioning of this de­partmental Committee. The Committee has been functioning for 4 years.17. In another undertaking, where according to the management, there had been no response from the workers, it was learnt from the workers’ repre-



sentative that proper representation had not been 
given to workers of the junior grades. This un­
dertaking was a sales office, employing about 150 
persons.

18. The workers expressed the opinion that since 
there were no separate electorates for workers of 
different grades, usually senior officers got elected 
as representatives of the workers. The workers 
further felt that the senior officers generally sided 
with the management. This made the workers’ lose 
their faith in the functioning of the Workers’ Com­
mittee and resulted in their non-cooperation in the 
constitution of the Committee.

19. In another undertaking, where the workers had 
not given nominations for elections, the manage­
ment expressed the opinion that they were satis­
fied with the existing state. They preferred to 
deal with the workers through the Union. The 
management representative said that since the 
Union was strong, even the decisions taken at the 
Works Committee meetings had to be ratified by 
the Union before they would be implemented. 
Therefore,, they felt that the Works Committee 
would involve duplication of work. The manage­
ment was not clear as to the differences in the 
functioning of the Workers Committee and the 
Union.

20. The workers of this undertaking expressed the 
opinion that during the functioning of the Works 
Committee, the management did not listen to the 
workers’ difficulties. According to the workers, 
the Works Committee had been of no tangible be­
nefit to the workers. On the contrary, the work­
ers felt that by expressing their difficulties, in the 
Works Committee, it created strained relationship 
between them and the management. Workers also 
felt that the management did not implement the 
decisions taken at the Works Committee meetings. 
They further expressed that they had been expe­
riencing difficulty with language. They did not 

' know'English; and the notice'pertaining to Works 
Committee during its tenure were exhibited in 
English. As a result of these experiences, the 
workers lost faith in Works Committees and pre­
ferred to deal with the management through their 
Union.

21. In another undertaking, the Works Committee had
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stopped functioning as a result of a strike. After 
the strike was over, the management asked the 
Union to furnish information regarding member­
ship in accordance with rule 42. The Union in­
formed them that it was not interested in the 
functioning of the Works Committee. This under­
taking has a sister concern in the same compound 
and the workers wanted a representative from 
that concern to be elected on the Works Commit­
tee. Management did not agree, and the workers 
refused to form Works Committee.

22, The representative of the workers confirmed the 
above reason for the non-formation of the Works 
Committee and also added that of late, they had 
been experiencing delay in getting decisions at 
the Works. Committee. In this respect, the- most 
disturbing problem to the workers seemed to be 
delay in the formation of the Credit Society.

23. Workers of this undertaking agreed that they pre­
ferred to settle many matters through the Works 
Committee instead of dealing with all matters 
through the Union, as the atmosphere in the Works 
Committee meetings was more congenial and ami­
cable.

24. Another undertaking had a factory and a Head 
Office. Management wanted to have two Works 
Committees, one for the factory and one for the 
Head Office. At the request of the management, 
the Labour Commissioner’s office had issued two 
separate orders for each of the two Works Com­
mittees. Management, according to rule 42, ask­
ed the Union for information but the Union did 
not respond.

25. In this undertaking, it was further learnt that the 
workers had wanted the decisions of the "Works 
Committee to be binding rather than of a recom­
mendatory nature. Management did not agree 
to this.

,26. , Alrnost all-the- workers of-this undertaking were 
members of the Union, and it was learnt that the 
activities of the Union were controlled by very 
few people who dominated all the Committees, e.g. 
Sports Committee, Canteen Committee, etc. As 
such, the management felt that there was no need 
of a Works Committee, because at this Committee 
also they would have to discuss the same matters



with, those very people with whom they had al 
ready discussed them at some other Committee.

27. In another undertaking, there were two unions 
both claiming majority of workers as their mem­
bers. Under rule 42, management asked for infor­
mation. Both the Unions stated the number of 
members but did not give the department-wise 
distribution. Management invited . nominations 
treating the Unions as non-existent. Workers did 
not respond. In this undertaking^ it was learnt 
that decisions were usually taken in the presence 
of Conciliation Officers.

28. In another undertaking, the Union did not furnish 
the information asked for by the management, in 
accordance with rule 42. Subsequently, the Union 
nominated members to the Works Committee. It 
is learnt that when the management asked the 
workers to give their suggestions for increasing 
the production, the workers’ representatives asked 
for better tools and fans in hot places of work. 
Management provided these facilities, but did not 
get the expected production. It was learnt that 
at the time of packing also, defective items were 
being discovered, indicating that workers concern­
ed throughout the line of production had not de­
tected the faulty items. The items manufactured 
were such that at each stage, the defects of the 
previous stage should have been detected. It was 
learnt that the management did not deal with the 
Union directly. The workers approached the man­
agement either through their supervisors or 
through the Labour Officer. The management 
usually met the Unions in the presence of the 
Board of Conciliation or the Conciliation Officer.

CONCLUDING REMARKS:

29. From the interviews conducted so far in the un­
dertakings where the Works Committees have not 
been functioning. it .appears., that, in most of the 
cases', there exists a pull between the workers and 
the employers. The workers have tried to get 
certain benefits pertaining to their working condi­
tions, welfare amenities, remuneration, etc. When 
these benefits have not been obtained, or when 
there has been delay in getting decisions from the 
management, the workers have lost faith in the 
Works Committees.
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30. While talking to the representatives of the ma­
nagement and the workers during these inter­
views, we have gathered the impression that the 
basic difficulty in making the Works Committee 
function is that the goal has been lost sight of. We 
feel that relations between the Workers and the 
employers would improve considerably if it is 
realised that the common goal of the workers and 
the employers should be nothing short of “OPTI­
MUM SERVICE TO SOCIETY AND HUMANITY 
THROUGH PRODUCTIVITY”. This goal should 
always be kept in sight and given the first value 
by the workers and the employers. All else should 
be secondary to this goal.

31 . Once this goal is accepted, the priorities should be 
fixed in keeping with it.' In this connection, we 
feel that, keeping this goal in view, the relations 
between the workers and the employers can be 
improved considerably if the duties and responsi­
bilities are divided in the following three catego­
ries:—

(i) The workers should be principally responsi­
ble for the quality and quantity’ of work, in­
cluding the technicalities involved in the 
work.

(ii) The employers should be principally respon­
sible for proper administration of the under­
taking, including the financial administration.

(iii) Right type of representatives should be se­
lected from both sides to effect a happy 
blending of the above two functions. These 
representatives should work for the common 
good, leading to the goal of service and pro­
duction of goods and commodities.

32. In the last category, the Works Committees can 
become very helpful instruments for bringing 
about smooth relations between the workers and

_ the. employers^ Once - the goal and - the above' 
principles are accepted, further details for solving 
the difficulties of the Works Committees can also 
be worked out.

(S. P. Vaswani)

Printed by :—Everest Industries at Ashok Printing Press.
Bombay 4.



February 1, 1961.
Dear Com. Sundaram,I am so sorry that I am replying to your letter of 24th December so late.The reason you know.The Model Grievance Procedure passed by the Sub-Committee were to be placed before the S.L.C. for confirmation but some-how the Ministry has taken it for granted that it has approval of all the three parties and implementing it. Neither have employees ever raised this point. So it is beingin the name of agreed decisions. Are can also go ahead on this basis.Nith greetings, Fraternally yours,

(K.G. SRIVASTAVA) SECRETARY.Com. G. Sundaram, - General' Secretary.' Petroleum Workmen s Union ’’Shramajeevi Avaz” 34, Sewree Cross Road, Sewree, Bombay.15



Telegram : “ OILWORKER " Bombay,

PETROLEUM WORKMEN’S UNION
( Regd. No. 764) Te’

" Shramajeevi Avaz " 34, Sewree Cross Road, Sewree

/?ef; Bombay 15, e4-1 r-60

A.I.T.U.C.'
4. Ashok Road 
NEW RELHI

ne a r Com. Srivastava,

Grievance Machinery and
Co^- of Kiscinlire 

i was compiling a detailed reply to the Secretary of the 
M.R.T.U.C. who circulated to all the affiliated ’-nions here and 
in which he h?d copied yo”r circular Ko. SITS 23/60 dated 7th 
Koventer.



The Chairman & Members of the Reception 
Committee 

of the

Second Delegates’ Conference

of The Petroleum Workers’ Union, Madras-1 

cordially invite you to participate in the deliberations 

of their Conference to be held on 

8th, 9th & 10th April, 1961.

at No. 33, Coral Merchant Street, Madras-1.

T. E. Jeevarathnau.
Chairman.

PROGRAMME

8 4 61 3 p.m. Inauguration by Com. G. Sundaram,

Speeches: Com. S. Guruswamy (a i.r.f.)

Y. D. Sharma 
(p.w.u., Delhi)

9-4-61 3 p.m. Speeches: ,, T. R. Ganesan 
(Genl. Secretary, t.n.t.U.C.)

a ,, R. V. Krishnamurthy 
(M.S.B.E.F.)

,, T. C. N. Menon (m.p.)

,, 6 p.m. Film Show by Indo-Soviet Cultural
Association

10-4-61 6 p.m. Cultural Programme - Tamil Drama 
at Rajah Annaraalai Mandram.



The Chairman & the Members of the Reception Committee
OF

The Second Delegates’ Conference
OF

The Petroleum Workers’ Union

cordially invite you to participate in the Inaugural Function to be held

at No. 33, Coral Merchant Street, Mannady, Madras-1.

on 8th, April 1961 at 3 p.m.

Shri G. SUNDARAM ( a. i. p. w. f. ) inaugurates

the Conference and

Shri S. MOHAN KUMARAMANGALAM (Bar-at-lawj presides

Madras, } 
29—3—'61. '

T. E. Jeevarathnam
hair man.



ALL INMA PETROLEUM WORKERS' FEDERATION 
■' Ji . BOMBAX 15.
, i ".... \

\ y 18th Ms# 1961.

fi.J B <? V L AB- 
' f 1 y k-
' ALL MEMBERS OF THE WORKING COMMITTEE

, GENERAL SECRETARY'S REPORT FOR THE
____.pKLBGATO' CONFKBENCB.-------  

\

' I have dictated the first draft Report for our Delegates’
t t

Conference, which follows herewith* I myself have to go through 

corrections and various improvements which are no doubt celled 

for. I wish to do so assisted by your comments and if you con 

possibly lot mo have them before you come for the Working 

Committee Meeting on the 25th, I shall be ready for the final 

Report to be adopted on that day before making copies for the

x Delegates’ Conference. I leave it to you, however, to do your

' best in any way you think fit to help me in the compilation of

' a good report.

Thanking you, Wi—_
G« Sundaram 

GENERAL SECRETARI.

Follow Delegates,

We gather her© for th© 4th Delegates* Conference after 

nearly 2? years sinco we met in Delhi for the 3rd Delegates’ 

Conference.

HOW LONG TEEM SETTLEMENTS WERE FINALLY CONCLUDED

ON A REGIONAL BASIS FOR THE MARKETING AND DISTRI- 

_________________

Th© 3rd Delegates’ Conference resolved on a number of 

important issues. The main Issue was that to fight for the 

National Tribunal should continue and affiliated unions wore 

called mon to anltntn for nrnntJnr



Conference also gave the authority to the newly elected Working Com­
mittee to take all such steps as ere necessary including an indefinite 
strike in case the National Tribunal is not set up within one month.

The subsequent course of events disclosed that the path towards 
achieving a National Tribunal was beset with numerous difficulties. 
Not only had the long term agreements voluntarily signed by the 
affiliated union, B.8.E.U. Madras but the forced conclusion of a long 
term agreement by a minority rival INTUC Union to bind nearly 6000 
petroleum workers in Greater Bombay were proving handy both to the 
employers and to many interested quarters to resist the setting up 
of a National Tribunal.

Sho Working Committee which met from 8th to 10th December 1958 
reviewed the situation and particularly a communication from the Govt, 
©f India that they saw no justification for appointment of a National 
Tribunal, met the Minister for Labour Shri G.L. Nand® end result of 
the discussions led to his calling a Tripartite Conference to resolve 
the disputes in the petroleum industry.

The outcome of this Tripartite Conference which was held in 
New Delhi on 19th January 1959 is a matter which is known to all. It 
brought us new opportunities and new responsibilities arising from 
the basic outcome that the regional settlements are to be pursued ©nd 
the National Tribunal was out of question because it was opposed not 
only by rival unions who had been invited and who cam© to this 
Conference but also by the employers and 4 State Governments.

One thing however is a solid game tha t the convening of this 
Tripartite Conference was a blow to the employers who had banked upon 
disrupting the unity of the petroleum workers organised by us and 
our affiliated unions and the enumeration of the membership of the 
affiliated unions by (government authorities made it clear that we ©re 
the most representative organisation at least among marketing and 
distributing employees.

She period of many months from Jenuary 1959 was a period 
during which all those affiliated unions who had not concluded long
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‘ possible in the new situation. You will find along with this report 
• ■ . ■ ।

' the latest special issue of the «PBTROLEUM WORKER11 in which I have a 
given a summary of the terms of all the long term settlements as well 

l
ns the wage and salary charts which came into force as a result of the X
long term settlements. There is no doubt at all that the anarchy and
the terms and conditions of service which the Oil Companies planned and 

x irxmnstKAxjbKxmxx pursuaded in maintaining continuous through these 
» long term settlements. Even the consolidated wage structure in Madras 
' is not a feature of the othex* long term settlement. Th® question is 
' who benefits by such a situation; the employers or the employees.

Should such a state of affair continue even now. If not what possible 
X

can we do in the light of th© experience we gained in pursuing the
path for the national tribunal three years ago. Should there not bo 
an altogether new wage stucture in which the bulk of th® Dearness

, Allowance is mergedt particularly after the new wage structure decided 
v by Central Government for lakhs of its employees. These are concrete 
' questions for the deliberations at our Conference and I do feel that 

an answer should bo found which can satisfy all petroleum workers and 
strengthen their unity.

X
> THE GLORIOUS STRIKE STRUGGLE AND THE CONCLUSION OF
' TUB LONG TEBK 3ETTIMBNT BY THE BUEtl All-SHELL REFINERIES

X
' The two issues of Petroleum Worker which you will find hero-
' with contained exhaustive reports on tho glorious struggle waged by 

the Burmah-Shell Refineries Workers’ Union and th© conclusion of a 
long term settlement after the withdrawal of th© strike through the 
intervention of the then Chief Minister of Bombay State. Should the X 
petroleum workers in the marketing and distribution industry not X
acknowledge this achievement as also their own and if so what stops

x should bo taken to give effect to this desire. The Conference may
' discuss this question and take appropriate decisions. While doing
' do the Conference may also note the significance of the discussions 

by the Supreme Court Judges in the Stanvac Refinery appeal with regard 
to the need based wage end fair wage and their money values.

a
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, SUPREME COURT DECISIONS ON BONUS APPEALS.

4 appoaks survived in the Supreme Court after the compounding 

of th© various appeals which were pending with respect to bonus in 
x the Delhi region. These 4 pertained to 1) Employers appeal over 4& 

» months bonus for W&6 Calcutta Installations workers for 1956, 2) 

' Stanvac Refinery (Employers and employees appeal over 5 months bonus 

' for 1956), 3) employers appeal over 4^- months bonus for the clerical 
staff of Burmah-Shell Refineries workers for th© year 1956 and 4) 

employers appeal over 6 months bonus for Emakulam Installation Workers 
for 1957. The outcome of the 2nd and 3rd appeals io a victory for 

the workers. I have printed these two appeals, along with the commentory . ' . • • ... I
, by the well-known Trade Union Lawyer Com. A.S.R. Chari. The Dele- 

. gates’ Conference may discuss these appeals from th© stand point of 

• 1) Should not the bonus bo uniform throughout India both for clerical 

' and manual workers
2) What should be the quantum. 

*

RATIONALISATION, ECONOMY DRIVE AND CONTRACT LABOUR 
' SYSTEM.
I

x Another important resolution adopted at the 3rd Delegates’

v Conference was on the above subject. The situation facing the potro- 

' leum workers sine© the conalunion of long term settlements in the 
' distribution Industry during 1958 and 1959 Is one where the mein 

offensive of the Oil Companies has been directed to enforce increased 

work loads, carry out other rationalisation measures and not only stop 

recruitment of clerical and manual labour but also contract its volume. 

Th© incidence of contract labour has assumed new forms also. Th©

( scrutiny by the Government of India’s Cost Accountants also cam© in 

v handy for the Companies to enforce these measures with a new vigour.

* Whereas sales and distribution operations Increased, the level of 

' employment contracted. The coming In of the Indian Oil Company for 

marketing Kerosene and High Speed Diesel Oil is going to be another 

weapon in the hands of the Companies to carry out further intensifi­

cation of work loads and rationalisation measures. In the face of 

all these circumstances the job contents of various designations and
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long term settlements in 1958 and early 1959. How shall the petroleum 

workers regain the value they have already lost due to the radical 

changes in their job contents# This is a complicated question because 

the Oil Cog, refused to be guided by the Model Agrement in regard to 

rationalisation, a main conclusion of the 16th Labour Conference# For 

your ready reference I extract below the following three condition# 

which were accepted sine qua non in any scheme of rationalisation!

* L Xt was emphasised and agreed that Govt.might make arrangements 

to ensure that measures of rational!sation which did ^Ot serve the 

real economic interest in ths presarrf conditionsthe country might 
if *• ' ' y ' *

bo avoided. This principle and what follows,would be applicable even 
' ... ■" • , ‘ - ■ ' . : ■ 

in the case of units which had already taken steps to introduce 

rationalisation but had not completed the process. The following con* 

dltions were accepted as sine qua non in any scheme of rationalisation!

i) Thore should be no retrenchment or loss of earnings of the existing 

employees, i.e. the existing complement should be maintained barring 

oases of natural separation or wastage.

11) There should be an equitable sharing of benefit of rationalisation 

as between the community, the employer and the workers.

ill) There should be a proper assessment of work-loads by experts, 

mutually agreed upon and also suitable improvements in the working 

conditions.”

The problem is no doubt accute as far ns the clerical and 

manual labour is concerned. Teo more the Govt, goes after the Oil 

Cog. for reducing their overhead costs the more they attack the job 

k security and amenities etc. of the clerical and manual staff because 

v the Oil Cos. will not touch their white elephant, namely th® very 

* high incidence of the executives and near executive staff who are paid 

' also very high remuneration.

C«nerally spanking notwithstanding the acceptance of the Code I
of Discipline by the AIPWF and all the affiliated unions the Oil Cos.

, pay only lip service to their obligations oithor to the Code of



Labour Conferences. Very important achievement for the workers with 

regard to the Code of Discipline was the obligation on the employer# 

to establish an adequate and satisfactory grievance procedure on the 

basis of the model prescribed by a special committee of the Conference* 

No where this benefit is reached to the petroleum workers* The Con­

ference may review the situation and take appropriate decisions in the 

light of the experience of the affiliated unions.

The coming into being of a rival National Federation of 

Petroleum Workers, which is now affiliated to the INTUC by virtue of 

a decision taken b at its second conference hold In Calcutta recently 

offers a golden opportunity to the Oil Cos. to carry on their ill 

advised policy. 
i

The fact that the rival federation claims a membership of only 

6000 workers even at the time of their second conference in February 

this year is a pointer to us to reinforce the demand of the 3rd 

Delegates’ Conference that tho AIPWF should bo recognised by tho Oil 

Cos.

6TH SESSION OF THE PETROLEUM COMMITTEE OF THE INTERNATIONAL 
LABOUR ORGANISATION.

The above session was held in April/May last yeax' and was

' attended by Shri N.T. Sula, Secretary, Burmah-Shell Refineries Workers 

Union and Shri T.C.N. Menon, M.P., our Vice President. They were the 

nominees of the AITUC which was assessed by the Govt.of India as the 

most representative central trade union organisation of petroleum 

workers because the Govt, does not recognise trade federations for

K purpose of representation on I.L.O. The conclusions and tho proceed* 

v Ings of this conference are given in the special issue of Petroleum 

' Worker which I have placed herewith for your deliberations.
*

What is the present position with regard to the action taken

K on the conclusion No* 49 and 60 of this Session? These conclusions

• were published in full in tho monthly organ MPetroleum Maadoor” of

' Bombay Petroleum Workmen’s Union, which no doubt the affiliated unions 

would have read and would like to comment with regard to their ►
experience with the Company management. It should b@ noted that the
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nature. Ths conclusions do not have binding force. We will have to 

egitate for ratification and implementation and the Govt, has also to 

be approached for same. This Delegates’ Conference should discuss the 
concrete needs of the Indian petroleum workers with regard to conclusion 
Nos. 49 and 50 and to my mind particularly conclusion No. 50 concerning 

employer employee communication in. the petroleum industry.

"PETROLEUM WORKER”

The newly elected Working Committee decided to continue the 

publication of the "Petroleum Worker and the facts will speak that 
I have somehow managed to do so. The further continuation of our 

monthly organ should obviously bo placed on a better footing and I 
hope the Delegates will fully express this on the £ss£xzkskc various 

needs to achieve the same.

FRATERNAL RELATIONS Willi BOTH NATIONAL & INTERNATIONAL 
ORGANISATIONS.

A t the time of composing the Delegation for the Ilird World 

Conference of the Trade Onions International of Chemical, Oil and 
f ; a ,

Allied Workers (Trade Dept, of the World Federation of Trade Onions) 

we sought to further strengthen our further relations with the A.O.C. 

Labour Union by having one of their nominees in the proposed delegation. 

These efforts didk not bring the necessary results. The Petroleum 
Refineries

/finployees Sab®, the recognised unions of the Stenvac Refinery workers 
supported the cause of the Burnish-Shell Refinery workers at the time 

of the strike. Recently a Delegation of the Coral Bnployees Asso­

ciation (Caltcx Vizag Refinery) visited Bombay and the Burmah-Shell 

Refineries Workers’ Union helped them with all the data concerning the 
working, living and service conditions. Our relations with the All 

India Trade Union Congress are extremely fraternal. Delegates have 

already noted how the AITUC nominated our leaders on their behalf for 

the ILO Committee Meeting. The General Secretnry, Com. S.A. Dange, 

personally gave us valuable guidance at the time of the Refinery strike, 

I also delivered a message to the 26th session of the AITUC at 

Coimbatore.

All c*v1nn Oil Workers’ Union «nd the Pakistan Petroleum
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whatever data they wanted with regard to the service conditions of 

petroleum workers in our country. Mor©over a delegation of the former 

visited India end the Bombay, Delhi and Madras Unions played host to 

them.
x The 3rd World Conference of Trade Unions International of

♦ Chemical, Oil and Allied Workers held in May 1969 was attended by myself 

‘ and Com. Shivaji Patil of Hind Oil Kamgar Sabha and wo travelled and 

' exchanged fraternal greetings with many workers and trad© unionists

not only in German Democratic Republic but alsO in Czechoslovakia and 

Soviet Union. A joint declaration between our federation and the 

Central Committee of the Oil and Chemical Workers Union of U.S.S.R. 

was also issued by us on tho conclusion of our sojourn in Soviet Union 

t of June 26 1959,. The concluding portion of this declaration read 

» ”we express our confidence that exchange of delegation of this kind, 

' such an open exchange of information of our trade union activities end 

' the joint discussions on question common to both of us will further

contribute to strengthen the ties of friendship between the Oil workers 
I

of both our countries and AIPWF and Oil & Chemical workers Union of 

USSR, for the general fight of the workers in the world for peace and 

lessening the tension in the world situation. \
v I also attended the meeting of the Administrative Committee of

s this Trade Unions International held in April 1960.

‘ Federation maintains fraternal relations with various other

' constituent of this international by exchange of May Day, New Year, 

our Independence Day greetings and Depublie Day greetings etc. 
\
> PABLIAMEHTAHX DEBATES

NATIONAL POLICY FOR A NATIONAL OIL INDUSTRY. *

Delegates are aware of the very important resolution adopted 

at the last Delegates’ Conference and the various moves made by the 

Government in furtherance of its policy to develop the oil industry 

in all its phases mainly in the public sector. The AITDC has adopted 

, resolutions at its recent 26th session at Coimbatore which has been 

>reprinted in the “Petroleum Mazdoor”, the official organ of the P.W.U. 

'Bombay, a copy of which I am placing you herewith. The dele^tes may



' the furtherance of the speedy development of oil industry in our country 

' with a view to stop the draining of foreign exchange above all as well 

' as to ensure supply of oil products at a cheaper price even while 

maintaining a high standard of living for the petroleum workers#

organisation and meetings

2 scheduled meetings of the Working Committeo took place since

s the last Delegates Conference - 1) immediately after the Conference 
v and 2) in December 1958. Many of the Wording Committee members and 

' others a who constituted the delegation to the Govt, of India’s 

' Tripartite Conference in January 1969 also discussed the major problem 

of that time and took appi’opriate decisions. No further meeting of the 

Working Committee could be convened and at any rate no affiliated union 
summoned for a meeting of the Working Committee though Bombay Petroleum 

Workmen’s Union offered to piny host if a meeting was called.

P.W.U. Bombay

B.S.R.W. Bombay

Hind Oil Kamgar Sabha Poona

Oil Cos. Field Staff
Assn. India Poona

B.S.E.U. Madras
P.W.U. Madrss
P.W.U. Emekulam
PeW.U. Calcutta
S.V.K.U. Delhi
P.W.U. Delhi

3956 as per return of 31-3-60.

1270

1879

963

1615

FINANCIAL 3TATE OF AFFAIRS AND AUDITED
STATEMENT OF ACCOUNTS

. ■ ’ . . ।

The audited statement of accounts for both the years - ending 31st 

March 1959 ©nd I960 are published in the Petroleum Worker^ of which 

I am giving you copies herewith. Our financial position is not 

sound and I do hope by the time of this Conference all the arrears 
would have been paid. <
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only a part of the typists wages as well as the actual postage incurred 

all other items in connection with the functioning of the Federation 

Office in their Union Office promises have no doubt contributed to 

reducing our expenditure to the very minimum*

The period since tho last Delegates Conference was 6 

period in which I shouldered the duties of a General Secretary. It 

was not a hectic period nodoubt and I do hope that whatever'little' 

I could contribute to maintain the unity of the organisation with the 

help and assistance from the various affiliated unions, I have done 

and this brief report will help you to conduct your deliberations in 

an effective manner.

LONG LIVE THE UN I SY OF PETROLEUM WORKERS.

LONG LIVE THE ALL INDIA PETROLEUM WORKERS FEDERATION.
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TWELFTH ANNUAL REPORT
ANH.. STATEMENT OF ACCOUNTS 1960-61

Last year we held our Annual General Meeting on the 11th 
and '12th June. We passed resolutions on major issues which were 
confronting us and we also resolved on certain organisational 
measures while electing the new Managing Committee. Generally 
speaking, I should deal in this Report on the results of our 
efforts in implementing those decisions and having drawn the 
appropriate lessons, I should indicate the tasks for the future. 
Howeyer, we must bear in mind the fact that the period ahead is a 
period of new opportunities and responsibilities. I submit this 
report with all these factors in view. .

It is not necessary for me to repeat in this Report ..all 
that,have been published in the "PETROLEUM MAZDOOR" on our^acti- 
vities after the last Annual General Meeting. I am giving you 
herewith the six issues of "PETROLEUM MAZDOOR" which cover this 
period. I shall only refer to some of the problems we tackled 
to draw the appropriate lessons.

• > V - ;

1» Grievances of our workers at Santacruz Airport?
' •• 1

, The workers of all the three Companies at Santacruz Airport 
had numerous grievances. These were collectively represented 
both'by Burmah-Shell and S.V.O.C. workers and thereafter by us. We 
represented on behalf of the Caltex. Some relief came to both 
the utanvac and Caltex workers and the sisutation did not aggrava! 
further. However, in the case of Burmah-Shell workers, matters 
came to a head on the question of compulsory use of chappals 
insis'ted upon by the Company. Both the Caltex and Stanvac workers 
were supplied with boots and the grievance of the Burmah-Shell 
workers was that they should also have boots which give better pro­
tection to their feet for performing their work. The manner in 
which this grievance was sought to be resolved by the Company led * I
to the mass Charge-Sheeting of the workers, suspending them all on ‘
a sudden end keeping them under suspension for a period of 9 days, 
the period taken by the Company to announce the result of its 
ennuiry into the Charge-Sheets served on them. The workers were 
not only given a final warning but also deprived of their wages 
Por the period they were kept under suspension during the period 
of enquiry. We have demanded that in the circumstances of the 
case both these punishments are unjustified. The Company having 
not rbsiled from their position, the matter has been referred to 
the Apst. Commissioner of Labour, who is still conducting preli­
minary enquiries in regard to our demand.

In the initial stages the Company stated that they are look­
ing into the grievances both with regard to the chappal as well as 
others. In the later stage, however, it took up the attitude 
that the chappal is a part of the uniform and hence must be worn 
by thd workers. Also, that supplying boots in place of chappal 
would be a financial burden on the Company, and, the workers had 
no right, because of the provision in the long term agreement, to 
agitate for this grievance, since the grievance constituted a 
demand according to the Company. ■" 's ■

, Another question that arose was whether or not the workers 
have a right to have an adequate grievance machinnpy to avoid the 

fn thr b nl b 1 w n b 1 ■’r +• Vc vi . >
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we pointed out that this procedure. only leaves the employee to th< 
m’erqy of his immediate Supervisor and that is the reason why a 
regular grievance machinery should be set up.

toother question that arose is, are the employees not entit­
led 'to a benefit which the new Government notification dated 20th 
February 1960 in the Mo^el Standing Orders of the Government of 
Maharashtra brought to the working class in general? As per this 
notification all those who are suspended for enquiry should be 
paids a subsistence allowance during the period of suspension at a 
rate not loss than l/3rd of the basic wages and dearness .allowance. 
Butp Burmah-Shell has obviously taken the view that even such 
benefits cannot accrue to these workmen because they have a right 
under some ancient terms -they stipulated for Santacruz workmen to 
suspend a worker for whatever period they deem necessary.

2. Protest of Installation Workers - Gandhidham (Kandla);

The formation of a new Branch Committee awakened the workers 
to their long outstanding grievances. They raised their voice o 
protest and the Caltox simply treated the grievances as an issue 
of defiance of authority and judged human relations purely from 
the stand point of legal obligations. For various reasons which 
I will explain to you in detail in the meeting, the matters took 
a different turn in Caltex leading to mass charge-sheeting and 
final dismissal of five persons, i.e. 2 drivers and 3 mazdoors. 
When various possible avenues for a redressal were either not 
available or were very much beyond our reach, we negotiated 
directly with the Company for reinstating these workers. The 
terms offered were very stiff which had to be accepted under the 
circumstances, and, 4 out of 5 were eventually re-employed, 2 on 
the 1st of May, 1 on the 2nd May and the other bn the 9th May5 
the 5th one who is a driver is not interested in working with the 
Company and was not prepared for the stiff terms insisted, upon by 
the Company. 

I •
Shri Raja Kulkarni of Petroleum Employees’ Union has lately 

entered in the scene of Kandla development with a hand bill in 1 
English issued in the name of National Federation of Petroleum 
Workers. He has given photostat copies of three letters written 
by the Union which as I explained above were the stiff terms 
demanded by the Company for the employees concerned to regain 
their jobs. Obviously it is his ambition in issuing this mis­
chievous hand bill in which all kinds of falsehoods are given, an 
abuse of the freedom of press which we have in our country, that 
petrbleum workers should forget his. ignominous and dishonourable 
act pf 1958 when he stabbed, the petroleum workers in their back 
by joining hands with the management for signing unfair agreements 
with' them notwithstanding the open mass protests of petroleum 
workers before he signed it. But he still has to know what stuf- 
petrbleum workers are made of. Like many of his procedosors 
ignominous attempts in the past to disrupt the unity of petroleum 
workers, this latest attempt will only rebound back on him. On 
that1 I have not the least doubt.

3. Other, grievances tackled?

The year through which we passed was in fact a very busy 
one tor us and for our leading cadres because it is1'during this, 
year,our workers felt the full implication of the agreement signed 
by Shri Raja Kulkarni and.imposed on the workers by coercion of 
the law towards the end of 1958/early .1959.<‘ The'voluntary 
retirements in Standard-Vacuum, mostly: among workers, some volun­
tary' retirements in Burmah-Shell, and the policy of no replace­
ments for the numerous persons who retired in 1959/60 and 61, 1 of* mf-I '-.1 i c r/1 w F U a o F ‘r 7 cr 7 1 ~
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brought up numerous grievances of ■workers which we tackled to the 
best extent possible, I need not go into the minute details at 
this time though it is necessary that we.have a comprehensive 
grasp of same when we approach the question of new terms and con­
ditions of service after the expiry of the three year long term 
agreement.

However, 12 workers of the Burmah-Shell Juhu Training 
Centre had been representing their grievance for payment of extra 
houps work beyond 8 hours duty. The Company was dodging them and 
union's representation produced no better results. Hence we have 
helped the workers to have recourse to the Payment of Wages Autho­
rity before whom applications for the overtime wages due are 
ponding .

Introduction of Govt, Provident Fund Scheme
This is a very recent issue and the resolution of the 

Managing Committee is already before you. The reply from one of 
the ^Company shows that there is going to be no change in the 
policy of exploiting the legal protection of the long term agree­
ment1, which policy was evident in the episodes of the Santacruz 
and Kandla events narrated above.

Code of Discipline and its obligation
‘ Because of the general acceptance by the Two Central Trade 

Uniop organisations to which we are affiliated, namely, the AITUC 
^nd the AIPWF of the Code of Discipline at the^instance of the 
Central Labour Ministry, we seem to be bound by this Code of 
Discipline. However, it was recognised and it is still recog­
nised that a mutually agreed grievance procedure is necessary if 
thisv code is to bo really worked. From this stand point the 
policy of Burmah-Shell, S.V.O.C. and Caltex that whatever pro­
cedure under Standing Orders, and, where standing orders do not 
apply, any procedure they may institute, should be accepted by us, 
constitute in practice the imposition of this Code. The AITUC 
saysv that if on our representation for a model grievance proce­
dure as adopted by the Standing Labour Committee (that is what we 
have'been representing since the last two years to Burmah-Shell, 
S.V.p.C. and Caltex) the employers do not set up one, we can 
report the violation of the Code of Discipline to the Evaluation 
and Implementation Committee, first of the State, and, if neces­
sary, to the Centre. The AITUC of course made it clear when it 
accepted the Code that if employers do not accept the Code in 
full, the MTUC Unions will be free not to bind themselves to the 
Code.

v The state of affairs in the Evaluation and Implementation 
Committee.in Maharashtra State is such that MRTUC finds it extre­
mely vdifficult to handle such major issues. We may, however, 
have to take our own steps in this matter after due consultation 
with'the Central Organisations to which we are affiliated.

I

Workers' Education Scheme in Bombay
Though this scheme is open for all eligible workers to 

attebd with certain facilities extended by the employers, in pra­
ctice, there are difficulties in the way of our workers to take 
advantage of the same. However, the new Managing Committee will 
have'to explore all opportunities available to us and take advan­
tage (of the benefits of the scheme.

A.I.T.U.C. & A.I.P.W.F. Conforences
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this ynpr. "PETROLEUM MAZDOOR" has already carried the important 
deliberations of the MTUC Session. "PETROLEUM WORKER", organ of 
the' AIPWFin English, hrs carried all the details of the Delegates’ 
Conference. A draft resolution is being placed in your hands 
concerning our tasks arising out of the deliberations of the 4th 
Delegates’ Conference and I shall explain further details while 
moving this resolution.

> The solidarity which wo have maintained with other sections 
of the working class continued during the year and it is known to 
all'of you that the Bombay Installation workers participated in a 
big.measure in the solidarity strike on the 14th July as well as 
in the mass rally held in observance of Trade Union Rights Day on 
2nd'September. ** (See page 7)

The coming expiry of the long.term agreement & our tasks.

The agreements in Bombay which covered the overwhelming 
majority of our members expires on 25th November this year and 
continues to hold good for 2 months more assuming w.e give notice 
on the same day i.e. 25th November 1961. The agreements fpr our 
workers outside Greater Bombay expire 3 or 4 months thereafter.

. One feature common to all the agreements is that bonus for 
1961 is an open issue and we have to take this up in good time. 
The draft resolution which you will be discussing deals with this 
issue and I am not going further into it here.

The main preliminary ta.sk Was however one of safeguarding 
against possible betrayal by Shri Raja Kulkarni. This task has 
been already taken up by the Delegates in Bombay and I shall 
plabe before you at the meeting the final results achieved.

On the approach to vital demands which we will have to 
raise, there has already boon good discussions among Bombay 
Delegates and they have been summoned up in' the draft resolution 
before you. The basic approach however, remains the same as it 
has. been i.e. since the time we organised ourselves 15 years ago, 
that there is no need for any burden to be transferred to the 
consumer as a result of the betterment of our living and working­
conditions of service. This was our. approach in 1949 when the 
first wage increase was awarded by the Industrial Tribunal 
Shri Thakore and it has continued to be our approach ever since 
then in .all' the demands we have raised including the demand to 
reach a higher quantum of bonus.

I • ■ ’

Organisation

After the last Annual General Meeting we held 8 delegates 
meeting, 9 Managing Committee meetings 'and 10 Office Bearers 
Committee Meetings. In addition, there were several sectional­
meetings both of delegates and workers and mass meetings in 
Bombay.

We paid visits to Okha- and Kandla branches and to Ahmedabad, 
We could not fulfil the undertaking we gave to the upcountry 
delegates to visit them during the year. We were too much pre­
occupied with the problems of Bombay workers as well as the pro-, 
blems of Okha and particularly Kandla Branch workers. The three 
branches have of course been functioning effectively during the 
year. There was organisational weakness in implementing the 
task of assessing the incidence of rationalisation. This task 
must be taken up as it is vital in approaching* the question of 
f r m i ri r Ronpnds nftor the exni ry of the lone term settle-
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this' period shows that there is considerable lucuna in the Ins­
tallations’ Standing'Orders certified long ago' and we must ‘com­
plete the task of framing up the necessary revisions to those 
Standing Orders.

The Union Office is functioning since January this year 
with, throb whole timers with the acquisition of our President,whc 
retired from service from January this year. The long spell of 
absence of Com. H.B. Ghanekar due to illness and accident sustain­
ed by him, no doubt was a burden on the other two whole timers. 
However, the active service of many Office Bearers who put in 
extra time in the Union Office after their work in the Companies 
helped ‘to sustain the innumerable activities in which we were 
engaged during the year.

Membership
\ *

The membership position is as follows?
4 No,.of members on books at the begining of year . 3956

No. of members admitted during the year ‘ 287 ,
’ 4243 f

No.of members who left during the year
(compulsory/yoluntary retirement, death etej 234

' 4009MALES . . ,3980 FEMALES ... 29 ———
\ • r . .... ■ ’ .

; There has been a little improvement in our active member­
ship as shown by the above figures. Tho task of reviving the 
active membership was kept up throughout the year and some success 
was achieved. It is to be taken up very seriously now because we 
must'aim at the biggest possible active membership to create the 
effective sanction behind the demands we will bo raising very 
soon.

"Petroleum Mazdoor"
There has been some difficulty in maintaining.'regular pub­

lication during the year. It has, however, been decided that 
the Necessity for continuing the publication remains and the new 
Managing Committee should strive to overcome the shortcomings" 
which were revealed during the year under review.

. Wo rk s Comm i 11 e e s . : ' i
> Wp have been functioning in the Works Committees to the 

best possible extent. Though the workers are not quite satis­
fied^ a Works Committee has started functioning in the Kandla 
Installation of Caltex. ■ ■ ■
m i We took part in the Seminar .conducted in Bombay on the 

functioning of Works Committees.
, The Standing Labour Committee in its 19th session, held 

on 28th April considered the recommendations made by the Tripar­
tite 'Committee on Works Committees. It was agreed "that the ■ > 
existing position in the matter of representation' of workers on 
the Works Committees should not be changed for the present. 
Other recommendations made by the Tripartite Committee regarding 
functions, composition of the Works Committees etc. werh endorsed". 
The hew Managing Committee should take up the 'task of guiding our 
Work^ Committee Members in the light of these decisions.
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last year. Also, the advance collected this year is only Rs. 8060/- 
as compared with Rs. 8918/- last year. Our failure to collect all 
the subscriptions before the end of the year has resulted in 
arrears to the extent of nearly Rs. 5000/- accounted as our income. 
I aiR handing to you detailed statistics on the relative position 
of this year as compared with last year in regard to subscriptions 
collected, arrears due etc. so that you will be able to aotivise 
our membership wherever there is some inactivity still not■tackled.

v The bulk of the donations of Rs. 2517/- constitutes dona­
tions contributed by our Kandla Installation workers, mostly from 
Calt'ex, towards the relief given to the five workers who were dis­
missed and who were reemployed later on, as quoted by me earlier.

» Members will no doubt take note of the fact that we had 
recovered about Rs. 1000/- out of old arrears of subscriptions 
written off.

The expenses were rather on the heavy side. Legal expenses 
constituted not only the monthly consultation fee of Rs. 100/- but 
also Rs. 785/- incurred for handling various court cases in Labour 
Court, Payment of Wages Court and Employees’ Insurance Court. 
The expense of Rs. 2940.80 constitutes Rs. 2745.50 as' unemployment 
benefits to the Kandla Caltex workers, Rs. 100.30 to old Caltex 
victimised worker Shri Eric Alvares and Rs. 30/- to a Burmah-Shell 
OkhatInstallation worker. The higher expenditure under rent, 
rates, and taxes is due to the 1evy;of additional taxes by Bombay 
Municipal Corporation as well as increased telephone rentals and 
charges. The expense under Section 15(j) are being given to you 
in detail in a separate statement, from which you will see that 
the qnusually heavy expenditure was for holding the AIPWF 4th 
Delegates’ Conference in Bombay towards the end of March and which 
had cost us around Rs. 2000/-. Of course, if we had attended the 
Conference of the Federation for which if the venue were to be 
elsewhere than Bombay, we may have incurred the bulk of that 
amount by way of railway fare etc,

' Conclusion

The restrictive clauses of the long term agreement which 
bound' us during the year naturally restricted the scope for satis­
factory redressal of innumerable grievances of the workers. 
Nevertheless, we had a very difficult period to pass through. The 
year ahead as I stated in the beginning is a year full of new 
opportunities and responsibilities.

The Third Five Year Plan has already been ushered. The 
burden of the plan on the working class due to spiral of increased 
prices and growing unemployment is common knowledge, however, 
much we take pleasure in the fact that a new modern India with a 
high degree of industrialisation is being sought to be created 
out of the endeavours of the Plan.

' The 5th World Trade Union Congress is going to be held in 
Moscow from December 4 to 16th, 1961. "It will be an outstand­
ing e\rent in international Trade Union life and an important 
meeting for the workers of the countries on all continents, all 
trades, all opinions and beliefs and of all trade union affilia­
tions j From its free democratic platform, the powerful voice 
of the working class of the world will be expressed, determined 
to obtain through its united struggle the victory of-its just 
cause, the cause of peace, the national independence, democracy 
and social progress". I have extracted thiq
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v We may also take encouragement from the fact that the era 
joforo us in an ere where the advanced dctachhient of the world 
working class in the Soviet Union is going ahead towards establish­
ing during the next 20 years? I

t -free maintenance of children at institutions for them 
and at boarding schools (if their parents wish);

' -free tuition at all educational establishments:-free medical services for all, including medicines, and 
treatment at sanatoriums;

v -rent free housing and free public utilities;
-free public- transport facilities;

' -free use of certain household and personal services;.
-steady reduction of charges for, and partially free 

accommodation at holiday homes, boarding houses, 
* and tourist camps;

-increasing benefits, privileges and scholarships (grants 
to unmarried mothers and scholarships for students) .

What we, however, have to particularly take note of is the 
fact 4hat the division and the rivalry in the Trade Union Movement 
is bound to intensify in the immediate future as General Elections 
in our country will be held in February next year for which pre­
parations are already going on. A major national issue is pro­
moting national integration, and, we of the working class have to 
play P major role as we are eminently fitted to do. Not only 
shoulci we defeat all forces of disruption which caused a certain 
amount of havoc in the past on our onward march, but we should 
see that no ground is given for any future disruptors in the unity 
>f our ranks. k

v PETROLEUM WORKMEN’S UNION ZINDABAD ’
ALL INDIA PETROLEUM WORKERS’ FEDERATION ZINDABAD ’ 

' .ALL INDIA TRADE UNION CONGRESS ZINDABAD ’' CE:..
Bombay, 5 G. Sundaram
27-8-1961 $ GENERAL SECRETARY

-- ~-~O0O------

** Coritd. from Page 4 - para 2•

' Our relations with Burmah-Shell Refinery workers have become 
more closer with the shifting of the Union Office of the Burmah- 
Shell Refinery Workers' Union to our own Union Office premises. 
The day is not far off when we will, all be together in a single 
organisation.

x The office of the AIPWF continues to be in our Union Office 
premises, and, as before, we are extending as many facilities as 
possible for the effective functioning of the AIPWF.

I attended the meeting of the Administrative Committee of 
Trade Unions International, Chemical, Oil & Allied Workers, held 
in May this year.

tMembers are aware that at the invitation of the All India 
Trade Union Congress and ourselves, Com. G. Vanhaute, Secretary 
General of the TUICOAW visited India on' his way back from Indonesia 
and we had opportunity to hear the inspiring message of interna­
tional ' solidarity from him whn-n h- i.r-c> nm j ...



GOVaid^NT COST ACCOUNTS ^ITlvTa

This Conference of the delegates assembled at the Ind Annual Delegate 
Conference of the Petroleum .Workers' Union, recall the fact that on the 
very day the Government of India announced the appointment of government 
Cdst Accountants to examine the cost structure of the Petroleum products 
distributed and Marketed by the foreign Oil Companies, the Companies 
unleashed the new offensive of rationalisation and arbitrary increases 
in the work load of both the manual and clerical workers.

This offensive continues in various forms and this meeting recalls the 
united resistance being put uo in the various work places. The united 
resistance and readiness to struggle by the masses of workers have not 
how ver pursuaded the companies to retrace their steps.

This Uon£erence is aware that scrutiny of cost or negotiations . 
between the Government and the Oil Companies to establishing better 
norms and cost structure to be effective from 1st April 1961, should 
ha\re either commenced or is almost likely to commence in the near 
future. It is the apprehension cf the delgates assembled at this meeting 
that the Oil Companies will utilise this occasion to either justify 
the unbearable increase in the work loads they have already imposed or 
to put through father measures cf increase Ln work loads.

This meeting therefore av eals to the Government cf India to.publish 
the report of the Government Cost -.ccountant in order to help the 

workers to acquaint themselves with the nature of the economies the 
Government called upon the Oil Companies to effect and the abuse by the 
Companies of such well considered recommendations of the Government.

This Conference assures the Government of India that no only the 
thousands of petroleum, workers organised by the Petroleum Workers 
Union but the man; thousands more who are guided by the policies of all 
India Petroleum Workers' Federation will always be ready .and in fact 
eager to assist the Government in their noble pursuit of effective 
national utilisation of the huge profits the Oil Companies make in 
distribution and marketing.

j , -i jwhjmy . 1 ■
This meeting warns the Oil Companies that all their attempt to take 
advantage of the justified measures enforced by the Government of India 
in o.der to harass the petroleum workers will be resisted tooth and nail 
and'the Oil Companies will bo solely responsible for all the breaches 
of industrial peace in consequence oL their ill considered actions.



PETROLEUM WORKERS’ UNION
3 & 4, Haro Streets Galcutta-1.

Dated 9th August, 1961*
' Thia is to supplement our report of even date*
' 1• Stand of the Company
' As soon as the Notification was published in the Gazette, Burmah-Shell made a representation to the Providend Fund Commissioner with a request for exemption of this industry from the Act/Saheme* The 

Govt* could not aocede to this request which made the companies apathe­
tic to this scheme and they decided only to implement the scheme as they 
were required to do without fulfilling the specific responsibility of 
explaining the scheme to their workmen. Cait ex followed Burmah-Shell 
in toto* They were expecting and might be having some hand In some 
commotion amongst the workmen if that could help them in any way* They 
kept absolute restrain In handling this agitation with manifest dis­
interest and indifference only pressing the State Govt* to bring them into embarrasment« But ultimately, after our intervention, they were 
rather forced for the release and early resumption of normal functioning*

2. Role of BOPWU
v The strike was somewhat spontaneous, presumably organised by 

Interested groups of workmen as indicated in our attached report* BOPWU 
had no hand at the initial stage, but they contacted B-Shell management on 25th morning to talk, pxshaiy probably on thia subject also along 
with others, but subsequently they met the Govt* times and again to 
discuss this particular issue* On the 3rd day of the strike i*e* 
26*7*61 they hold a mass meeting at Budge Budge and declared this strike 
to be their fight and instructed the workmen to continue it till reali­
sation of their demand for refund of accruals* They also assured the 
striking workmen that there would be no police interference and Govt* 
would support the workmen in their fight* Thereafter they had several 
discussions with the Govt* officials including Ministers for manipulation 
of sucbessful retreat*

3. We must admit our failure to foresee such developments in time* 
Even at the initial stage, we were not equiped with the objective assess­
ment of the situation* On the advent of the strike, we understood that 
the strike started with an unreal!acable and fantastic demand and there­
fore we had to find out means of channallsing it to a realistic demand* 
Accordingly, we went to the workers and succeded in moulding their 
demand to “settlement of Employees Providend Fund dues through the 
Companies"• The situation till, on the face of the declaration of 
BOPWU, there Game the action at 2-30 A*M* on 28th July 1961 sail* cul­
minating in arrests and injuries* This development changed the situation 
when we had to observe token strike in protest of the police action* 
Immediately on 28th morning, we met Burmah-Shell management and made them 
to agr^e to

1) Release of the arrested persons
2) Stand the medical aid to injured persons 
3) Refrain from any vindictive action 
4) Open immediate negotiation on the subject

>Burmah-Shell management immediately started earnest efforts for the release of tho arrested workmen* We went to Budge Budge and held 
a meeting of workers - the biggest ever held - where it was decided to 
resume work as soon as the arrested men were released* We presumed 
this could mature by t he day and normalcy could be restored by the next 
morning* At 8-30 B*M* on the same day (28*7*61) we learnt from B-Shell 
management that Mr* Walter, Operations Manager of Burmah-Shell, Calcutta, 
had already contacted the Commissioner of Police, Calcutta, for the 
release of the arrested workers and were told that the release was a 
matter of hours for completing the necessary formalities. B-Shell also

4 w vim* 4-Vr-
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Next morning (28/7/61) we conveyed these developments to the 
workers and asked them to get baok to work*

4. Getting baok at Calcutta we learnt from Burmah-Shell that 
the release was not even then effected for reasons known to the Govt* 
Although they had done whatever they could do in the matter*

I

( We revert back to the rol£ of BOPWU.
* In spite of the assurance of BOPWU to the effect that the 

Govt* were with the workers and there would be no police interference, 
the workers experienced police action within a few hours and got 
infuriated to such an extent that the General Secy* of the BOPWU 
had to run away from the workers* The workers felt that they were 
deceived*

BOPWU on studying the developments particularly the workers1 
decision at our initiative to resume work on release of their collea­
gues, felt embarrassed and started for hunting a footing and could 
find nothing more to do than to surrender to the State Minister* 
The Govt* on taking a stock of the situation, adopted the only 
possible line to delay the release and to make them (arrested men) 
over to the BOPWU officials at late afternoon on 29*7*61* Thus 
it was only the malactivity of the Govt* that let the strike 
continue partieulurly on the 29th also*



(Copy)
Standard Vacuum Oil Company, 

Calcutta*!*
June 19, 1961

In reply please refer to>7187*

.General Secretary,
Petroleum Workers Union,
M4, Hare Street,
Calcutta-1*
I

Dear Sir,
The Government of India has issued a notification 

extending the Employees’ Provident Fund Act 1952 to all Company 
'establishments in India effective June 30 1961*

As you are probably aware the E*P*F* Act applies to 
employees whose monthly gross compensation (i*e* basic pay plus 
H*C*L* plus Acting/Duty Allowance) is Rs*500*00 and less* The 
"5*P*F* Axct requires that all "covered” employees contribute to 
the E*P*F* Schorao at of gross compensation from the salary 
for July 1961 of employees to whom the Act is applicable* The 
employee contributions and company contributions will be remitted 
to B*P*F* Scheme*
K Tho employees participating in the Employees’ Provident
Funds Scheme will, under the terms of the said Act, cease to be 
members of the Company’s India Provident Fund* The Trustees of 
the India Provident Fund are arranging to transfer in full, the 
accounts of such employees to the E*P*F* Scheme and the employees 
concerned will bo individually advised of the amounts transferred 
for credit to tholr accounts with the E.P*F* Scheme*
. All "covered” employees are requested to complete Form 2
Declaration and Nomination Form*

Tho employees to whom the India Provident Fund provides 
benefits superlora^^ttoso under the E*P*F* Act can ioin the India 
Provident Fund ’UtfaeticaHy excluded employees” effective July 1, 
1961 and contribute th© difference between 10^ of their basic pay 
and the contributions made to tho E.P*F* Scheme* The Company will 
make matching contributions to the India Provident Fund* Such 
employees will bo required to complete application for membership 
(Form I*P*F* - 1A) and Nomination Fora (Form I*P*F*-2)*

All employees are being advised accordingly*

RAS:CM*

Very truly yours,

Sd/- 0*R* Underhill 
Manager*
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qaiqfa—

q^iq^ft a^infa—^a-a w*if

^q qqiqfa—aa^ a^i^ ^aiqfa, wiws ^i^ft, 
fa^, ^IH, a^aa ^aa,

al^a 3tt^ ।

araRq a^t—^^afa aia

^q-aaf—aaai^ q<naia

qat—qq^qf q-q^T?5 ^a^f, gate ^qR Wiaf, 
fafa aa% q^ an, aia fa^ia, 

q%T I

^ar^q^—’fKaa

sq q-?|q|^^—a-5 ^Q. aRT^ qTq^qifrq
I

qiTqq;^ qq^if—
qq^ft aiaRUR! agRiq, fa^q^ ^iq, ^?5 ^qR tflf^, 

<laaa, favi ^<3^, ^i?5 a^R, ^q; fin, faaq
=aaoif, v^aRiaq ^lai, aqiatqaiq ^aR ^3^,
q;c^R fa, ^af a^aaR, F^aai ^qaf, 50^, nq-^ 
^aaf, qq-^a ala, tw *r, q5a qOaT, faa^ ^q< sr 
af^^a, qma^ am, fir. ^wu^r, qr^i^, qifeq ^ar 
^aff, am qi^aa, a^R, qafa ^ja, aia ai^r, 
^aia a>, ^a)q a^, saf^qR ^aia, 
a<q;R, srfa^ w^f, ^a-fq <iq Mta<t, <qfaa 
amn^ 5iiat, a^aii aM 1



if™ 
qifqi

qRlf™ q^R ifqqq $ qifqu r^h h!$ <r 

3f|3f qgf qqi^ gq | | q^q^ $ SlWfqqi 555^

qm 3n^?t qw $ ^iqf ^rT fq^ fc^qfqqf $ qRlq 

Voo q^< q4^rfcif %

qfqfqfR | I

q^qi^t ^fqqi $ IR-IR ^5R ^q fl^'t

3{Hftqn q^qfqqf sik sq $ ?rt fqqfai q^t qj ^q'q sfa 

3tk 3{w shst ^iqf q^t eft 

farfoft str 11 q3tv5 Jr mfl 3 7^

q4t qqt qf^f^f^ 11 q^wi ?q q^ft

$ ^5 3ik sj)qq qn a$qq q4I-qq) qR

11 q^ =q^ 3i1< qqr mM

^R^fPizfr 3)3; $ q^ 11

fq^l ^v? qiRfqqf qR 5ilqq fq^ft nr h^< q^ftiif 

* 3^ ^l^qq $ qrq^ 3 (t q^-’ ^$1 qf^ q?T 
<RqiR q^t ^qif^q Jnqf q< qq^qr 55^ fcq qR 

^nar qq $ ^R'n qR$ $ i feq q^ mfcqsf qq 

5fT^n <rq;q $ faq $< rsuh 3 aqq ^qqr qqj qq

q^iqqi qtf qq ^Rqi nt ^qt ii stq; qRqi ^'rm i



awl qqi $iqf qA
sfaa qfq^T 3iej i qrq qiq $qkt q^R qA ssqAn

^qqtfa ti fq^R fq^TA 4t q^q qA <tni । 
q^A fc qifcqA gq^ $ fq^s qqiq q qqi 3rqq) qiqA ^ifqq> 

q^A qA A q^ A^iqq ^ft t, sqtfeA $q qfA^q qA 

{A^rA 3ik qieqq siqAq 11
^qi^ 5H q^?5q qq qq& qqjq qqq 3<qA qqsq A^cq A 

qqtfcq qAl?5 qq^ qjqqrkqA 3q?^^qt qA q^qisA 31k 

sfqq^qjsit qq sAqi A fqqR (few qRqi w qtnsfqq? q^q-
qA qi^A f«q sq^Tf ^qi fq^iqi 11 qiq^tRqf 

sik n^fqqf q^V q^i^it q-t q* sjq^t eqqqqi q^q qgq 
qfsq qqq 11 fqR ql ^q qqq q 3{qqi qr qtki^n 

qRql ^ql i qp^q qq $qqi qiq | qqi ^?q sik qqt qiq- 

qqfqqi qq fqqkn qRqi i sqqiq't fqqf 3 ^qt qrqqik'qi 

qv^l qq sn-qteq qq$q $ ^??q ^q^ifqeq ^qi <ki 
^Fjfq? qfaqq qqqq qf^q q^itq $ to q^ qqt q) 

qqq q^V i

I 
qpq?5 qiqq)q ’qfqq; qj^qq qq qr^q

fq^ HRI q^ $ ?o qq^ qqf 3 qfe qRqtq 

q^ *qfaq^ qq ^|qi q^q |3fT I qs<

qp^q q?T q^q'J’q '41 I giqf

fq^qt fq^qt ^v5 nrf^q^f q^ qtfq qq^qifaqf q^A 

^q ^qru A gA qqf qkkqfq <hi 13q^ qk A ?q q^A^q 

A fq^R fq^qq- qR q^qqikqf qA toi f^qiqi 11 ^q$ 

3{^iqi srA A ^Aq qA? q ^qk qAqq Mk qq^^



( 3 )
331 ^33 5H33RR $ 3133 313^ $^H55f$l

fq^W $?; 4133 $ 3^ 3 3^5 3^ $tata $ $?ta$1' 

3^ 55iri tai t 53 i nta 3^ $33ita $
3R<R $1^13 33^31^1 31^ $ >H 33 3^3 I?$ ^T

fel | I

33 3^33 $T 3Ic33 3^33^3 3331 | 3^3 3

7513^15^513 3<V< 3taR H^|€f $ 3^ 3 I 33 3T$f 

$ $rqf33f $T *33313 3 $1351 33^ 3 R«®

$1 3$ 331 $R3$3 3 ^oo q^l 3<1 37T3T 35 331 | I 

$;ta $Iv55T3 3 333(331 35^ 3I33S 33^v5

3 ^3I3R 33^ ^33T^3[ W31 353V | I 53$

$?5^$q 3<3^ $33lft3'i ^3^ ^3551 ta 3^ 3531 vfl ^T 

| 3^ 3331 $V 3^f I 3®3 $ ta ^313t’ $^3lta

$1 33? $< $3 $ $3 ^3 3 $13 $1131 53 ^1 | I

53 5113313 ^3 $1 3$ltal $^ ta 3R313 

$?ta $ 3ta>3 35lv5 $ 3Sf|< $33lft $t 333131 $

3313 feq 33R $1 33^13 tai | I

$5^35 3^335 $31^ 53 3^3553 $ $13 $1 333H $3:

ta t I

3«3lq i[ 3<$R sO< tall 3lfe$

3ta 333 3 53 3^113 3 $< $ 3^333 331 35$^$

3S3iq’ <1 <([ | I q$ f<l3 3^1 f3^ $Rta 3R3 $1 

^v5-3^ffl $ 31t 3 3^5 3 f?ta $ 33< f33^5ll3 $<

331 531^R $R3R $1 $313 ^$* ta^5T 51133 331 3^1 $ 

^3lf3$ 33l$I ^5 ^<1 31 I $ta ^3 ^313 331 <3331^



mmMMMMI

31 
ft 
ft

3J<

ft)

SIR 
? <

Saia ft aRH a^R to to ^a a^W W ftft ft) g< ft I 
^a to ft ft^5R ft ft$?a ft ftto qtofVtf ft) ^WT 
3$ toa t I ft5I ft ft?? S?qRa fttaa to 3^to fttto 
ft ac?5lf ft) ^1 W g< ft I

to fftftt ft ft KRS ft? qfft SIHRlH3a^ 51ft ft 

aia ai^a ft eqnR $ ^qj faftq ^q ft q^ai aqj

a^ toqrfto q?r tow a?T qiftif to fato ft to 11 
atoir ft) ^r | f? qn aw ffta a^ n^a ton fta ।sn ft 
aft $aft aw tosft ^nft fftfnaa ^r to ana awR 
^1 ftar qs ^r ft i ^H-ft^-ftftt ft?, ift nr^ftlq ft? aiaaiT 
fftftsi ft ftftt^ 3<V. ft^?5 ft aftl ftlft aai faai aw to §3n ft$ 
$a ftsi ft ftarft ft? fftq rA^ $° $ ft 
fftfto ^r ftft araa \so® qVls to ftft ^rft i

a^rft toftf ft? saR ft ^ia3 sr^ft ar?ft aaia aiaK 
ft 3{a*aia3Fw aft 5ia‘ 3ft< 3ift sto i aga ft) 
^to^Rw 5iah< aar aga ft) a?ato <r a'toa' *a ar<a 
a^R aft faar aw to pr ft^ ftft q< a^aa ft fa* ft) aa 
siafHiasFw 5ia ft? aiR'n faftftt ft?? a?tofti ft ^a ft?? qn to

fl

5 JR o
31*.
q?^

ft-

ftlaaiarftr ft aw to ft f^?k aR to ft i tofeft a^a 
a^f?R to a? ft?s aft) ??i ato ft i a^ fta 3{V fta aft a^R 
ft? fj?n 3{qqH aia ft I ' i

ft ft?> q?to*ft ai^< ft ft^ iftk ft?? ft aft) ftlft aft^ aai
?a fta ft atof ft aft) a< ft ftto ft 3ft< si^^a ^awi

^fta ftto ft i ai<a a^R a?i qR ^qft ft feq ft q?tqto 
a<^^ ft) ato qR sto to to ^ftt ft i

fta) ^i<aa ft aRa awR ^qfn4f ft) ftto ft ftaR ato 
ft ara ato to ft) to^ai ft) to to to s<to aaw*: ft

■I

\i



( x )

qst q;q faq gqrq i qj^^q qitqfqqi 

qj( STT3{f H

i ?q fa q^qfqqi qqfq

qqi$ q$ qnqq qtfa 51^ q^ qiq^lRqf \3 n
q* a<g a<5 ft 3n^R«n q* <gt § i 

\

q^qfaqf gRr ftdvs q^ qrqqikqf

q^R ft grq 3ik q^qift qft q^r | 3qs q q«n 

q^nft qgftq qqR ft> q^q^q kte ?g)n ft; mfeqft ft; 

sqqqi q qift ftq^s $n |—q$ q^q^fi qqiqR sfq ;q

I 3fqfr$t q^nfqqf 3iqq q5f^ qjq^ftqf q^ ^q?q fqqi I I 

ii^q wilfa q^t a^t qqidl qil( ql

^qq qp* q qu q^q ?qq qrfoq $ qq qtqqq^ 

qiq^g 4 ^tqfqqf ^q^i^^qq qi^ qs< qq^ Gi^q- q^ o C' c
q^qqiftqf q^t wn & ^iqt $ I snqT; sft< 

q^qq fq>4 q$ q^ ^q^f q* ?stq qqf q^T fr4 i

wsrH arqq^ q^Ft qn q^q;r qqq q ?*iqi ^iqj 11

y qra^a $ qqq $ q^ qq^ sik sn^-qt-q't qq; q^^q

qq^ q;qqTRqf q 3 qgdf qit 3fqq^

qi^qi t I 3TI^q qqq q fj^qq

t * 1 * 3

5-W $ fq^g qg^t q;< q^^^-qitNikqf q^

3 fkn qqi I fc qhf-q^( qqi^ qUft

q^ | I ^q ^qg€3i qq^t $ ql^ 3qqqt $q $ ^iqi 

q^Rfqqf qq qg ^isi |—q^ qg ^isi | qkqq qu

• q^qsjR qqiq tj i ?qt i^n fq.qi । qqt^



jftfbH^a wita afaaa aat ^^faara qfr siaasat aa^t 
Sr^ate | I ^T^at aa^V qa^q qR’H qR f^ai t 

3iq^ $ $ i

<q^a qaafaai fafw a<^ Tt qiafaaf

Tian 11 $ T^fsai tefaa teqid^sf site $q^af
4

q
E
I

31

Q

«IT^ aa^-T^aiRaV Tt Slfatex^ aai I a^T V 
A '

sa^i f^iaa q^t ate qR aate) ar aaRia aaq; tr qRT $ i 
qaafaaf qft ?a TRmfteaf tete ^af q^a^q , ,alT<I

Jt ^I?5 <R Wafqq? 3313 a? ^11 I
q;?: qqi q'r ?qcn q;^ q?r qi^ $

qiq^q qi-qfaqi a4 h qw ?ih $ ^1 $ a^i
sjga n ’qraq^ srqq;^ te^f 331 q-4^

<qi ^7 | I
qq^-qiq^rRqr $ $;q< ^teqr& ^3ar qq a q^<

3{r ate $ 3uqw $ q?V aarar am 11 a^ 
a«wt $ fa^a a ^teft 3<a ^-bth^ qjtqfqai 3^ 
$ ^ST q^l $(T q>{^ qsr^-qiq^fteqf q^ faqfi a^$ 
$ $Hv5T aiT | I . 1 * 1

Tai ^a ga^f ti aaaa <t Tt( qi^q | ? aa <1 
Tar 3i«a aaaa ^aaaia a^faa aar | site areata | ?

aa^^T4ai€t aa^ ti snaial a aafca qra$ aai 
fateaa aia $ ?at Ttqfaai am saaaia qit silaala ^raq 
Tt aia aar qas-qqs tt san $ aai a^ Taaiteai
qft f^Ra a^ qQ q^fe a^af Tt 3iaa< a^:
T?iar Ji / ’

’Tste state qfl giaa

3h
qia
I

'■ -f;
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^o  2H $  «RIcR <lqt 
3{qfa d i ^ I  q > H i  $  w  h  < n ^ a  vsig s ^
3  v5ig SH g q^f ^ q f q f  H ^ c 9 1 ^  ^HT $v5

?o  $1$  sh 3ft{ sj ’̂ i  3 < n ^  g w  ^ i f e a



mkihi'Jh I ^kkte h£ ^te Jhj I ^khk |kte DIte 

' I | IDlte $ 4telk2h

J& IbS Ute £lfcte |tekte |&B£ I Ihlteh tetei^ (te

k Ikkjbilh ^R1 | Ih^ite htej te kite fete U lUteik

Itelll lllkb

11 Rlbtelte bite blK Ute hzb teS ^k It hlkfehs hi | 

IDlte IhiteJ bbl (te Dtell? $ |lk >(te tetek |± £&bte $ Ik^buh

hi %[ ±^fa ( | l£i ite IhlhhJ telbt l±life blkkhlkte 

^lltte U^k l|te tetete t* Ub^te ^ite ^jte %.!£ IhD ii 

12k R bl jfe^lklblte telte 1/1 lb jib hib tefelfe tebltebj

£ £ Dh^te Ih^bi^ $ filter % li UiblR bilk

l!h Ifebjklbi ^Djte Dfelfe febt !b hllifehs $ hl± 
llk£ $ |bljlteh±-l^teh—11^1 hl& £teb£ (k bite

$ Rl&tejte tel !bj ll^lte Ite R ’khk £l!fe >{te 11^

I | IkiJ febnlte buhls 1± b/ite lb JklJlk-bi l^teii ^l£te

kite h>& LbtiJbi:h fe l£ 1^1 i J fate £ D?h j£ 

Dlki ^tetete $ kl&tejte Ite^ba^ llsfelte § Itelte 

IDte ‘bite te|te |£ Jhlktehs

llh^ltel kl IteShJJle R2^1^h Site lb|te !£ Ulblte Dllk

teklh Ute bbl litejIk
:'- r •.

I | telll£ ^Sfe I

^1± like DJK J^S^lk te^telk Jte I 1DD1 ^k

lib it >ll£ite 4^1h DtejlblR Uh hl I | Itel gte DHiSite’ blkteha 

Uh Ji^k ip kite l^!h k itetestk I | kite khlblte

q$ Db £ ib^ mite l± I k2 bite llt’̂- tetelblte
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331 qi^ ^3T^ 37R at TOI 33^ 3 jt,

^3 dt-^H $ <HTT 3^*ta I ^3RI fera | ^3 f^T 3 

fd? $ q^T TO 3{lit di ^3^5 $ 3tP 

aaai ara ^iat i 3atfqi 31 f^a 3ik pRT srr 

3^3 Ff(f 11 3{Va, 3m0^t q^iqfdaf ^a& d a^ 
^aaiRa'f 3t snea^a fen aar sjqai aiat 3} q^d qO*^

a ara aaar 3t aaaa ak 3^1331 aiTO3 ।

faq; ?a ii^ia adtq-aaf $ aaR 3i aaaa 3^d $ ^ifeq 

$3$ STR ^3v5T <tai | Bdt 313 I ?3I^R fq^ft Hlfeqd 

q^i qaiqsT ^sd $adt 33?? | fq: d $<qa; str

^q?5i qRd dqR 1 ^nf^q sun tot ^i ^wai 

ark aq*4a feq fa^iaa ^0 1 3^7, ^3= fa^q ^q $

^3H ^3T dial I

313 ?3 3<qd ?v5I^ qft faq 33331311 qq 31331 3^31 3? ^T 

|, sa$ atf 3 q^ai 11

gaiq 3 ataa qa aa^ai

snqdin snad fe faaf d $3it ukk <° ataa t-i* 1 

^qi33I ^3 qrid 3 f33RFq)a 31 I ^3^ $ 31'3 33^ 3fi<

$$33 $ ^fiaaRR t° $ diaa an 33^31

at gqi3 313 ar i

fq^ feRR a^ $ 5^3 3is d tot snf^rfr $ 

fear 11
1 । ■

3t ^aqT^ 3TP ^310 3^33 qt 33 vF-331 3^31 v)

31 gqi3S q^tv5 ^41 qi. 3;. 3R3i^ afR fq^f $ 3133

qqrtv5 ^5Hl4a 5131 $ 313 3331^3 3 ^T^i^ '4 I 33^Z





( n )
^1^ mt 3lta mtafafi mt ma mt

aiq ntfaqa ^q 3 nw^ mi $ qf i
qqlq mV is^i qiq^ 3 ata fam fa 

m^i m^qifinf mt taaa qi^m€t ataat aVg a# 
q$ mi f^ma sfaa ata 11 ati miif mt 
ma t fa ?amt 8ita aga ^mm ‘fefaq $ lai 3 q^?i 
mtfmfimf mt 3tm a qp^ 3 ataa mt at fa 11 a? 
qta miml q^aa^f 3iti qta faq ^t siqmqm 11

^faqiafa t fa qifamf ata m aafa qfamq mt fata 
m< mt qfq mt qt, fafa $qfa mV nw^: m< fam i

anaiat $ aq^r ^mmm | fm gqtm mfa mavsf mt stm 
a 3H?5 if ta q< $ q^< mtaO qfa^q Jr $rwn gfa i

^ii $qtq mis mt afam^ q^: q^a $ h^t 
m^mfaqf mt mq ssr^ 11

gqfa mts $ ma mt $i<~a

^ffm ^rst 3{^a sfk gqfm mV ^xx. ta 
q^r^t mt afa qn q^fa (qm q^r^ m m man $ 
q^ntam qm mr at qm ) mr atnq fam |, ta qt m^fam qa 
m<q$ q^V 3 atna qqq q^r^^f m <jt m afamat 
^an f^ta & ( $k ^rfaift a^a mt maa ) alna 

mt ami |< 1 *
^am qfama if qfaaa mt mfamita mfqsi a qqatf mt 

taa fa^ $ q^^ ^t fan qV^ m^ft mt ata mamis mfa mi 
§mq fam 3it< fan am? miaft mt qm mr mt asmt 
m^ mi sq^i’i fam 1 an avi) am mi ^a. st m at qfaaa 
q^if mt atan vfa mt ^at m i|t r4t 1



( u )
(aft. sft. aft. a. ft ^a^ mft ?a m^Rt mft 

fll^fevft aft fe fegft ft^t ^T amat | I ) $fea 3fR?fea 
ft ft am a^ ft$ 3R fe mi aaft 5ft 
^T I mfe-H $ ( W q aft ) ?H qfftw ft 3TOT
ma?4 3Sv5 3R (T^ ftXUI Tflv5I feai feft ft aa>ft a^ft ft qz 
qsftmis^fe^qmi aaft aftaa jfe $ q^ g) faa (^ 
m^ak) alaa mi mami? mkt am fea ^ft feft asrnft j^ai^ 
mkt mft afem mft 1 n^ftr aft ^mai ft feft am aifemf ft fft^ 
^aftaa afftfta 4ni4 m^ft ft feft ^aft smft qfe qfeft 
ft qferaa m< fear 1 mvj^q m^maft ft fttealfam ^imi 
ft mm ft $< ama ft maq;i3 fem
w aai aft qm ^a^ft aft W? afti fejsft ft ftsqft ^ai?7 
qft q< 1 n^ftr ft; qfe ^qaaf mf|K q;<ft ft; feft q>( fe^aft ft; 
ammfftaft ft qq; ft? aa; aw fta ^11 fem ftm ^ft fea aftaa 
arami? m^ft mi ma^i m^ft ft; aiw armam ai° mft 
suf, ^a, st, a, aft, mft afftaa ft <$qiaR 1 afea aiamis mi 
q^ia feai 1 ^fea aamft aia^a qn ^7 ^aiaia^ m,a 
qft aa^i ft a^^ft ft ^at fea ^aift ma^ ft; aftaifem aftaa & 
feai 1 a^ afftaa mst aa^ii fem m< aiams a^ift mft aftfesi 
tr aft afta fea ft; st-ai ^ft aiamis ft> $qft q^ia mft ana 
ftft ft; feft a^< 1 miasma ft qm m^fta^ ^ftft ft; 3^01
fe^ft ft q^am^ftt 1 sa aaa fe^ftf ft; aia 
m-g)a ftaraft mi alai a*qm a^ft ^ft m mnvi 
ftai g< aft 1 afea ft ?a aq^ mt a^al a^ftft qia ?a ak 
?ma aft< ft ^aia ftar <tqi 1 5a asai ft; aia mi^a m 
fe^aft ft ^aiO aiasfem maaftd ;m(k glaft 11

amfeft aft a?4^ fti ftfefam aftaa misft ft; fft^ miaa ft



( )

ta ^qtSS $ 3{SffR t^S WS $ RtmfW^V Sf ffST^t 
$ STS & gfft ^S ^SSHJ SER fssi | |

H^^t SI Staff Sita SIS st sift 3fft I
SffWftat st qs q(tt ST STtaflx^ Staff fsffl SSI | Sg Sg jj 
st sfqftat t fq^ ffta sglt 3 fsff staff ft ^qt sita st 
SSR gt S< I gfft SRfft $ ^ff SSH ta< SSStfaST Sil 
stasis fssi ssi w s< sta s^qftat $ srs sis sla gi 
ta< staff sissi ss gt sm i $fss SRtit wn sita 
st sitai^i st ta?i sgt $fft ffta gs stasis st sta sff i 
wftac $ sf sgit ta a$s ?is st: u 111 9^ ftastsqsi 
sita si s^qftat s fssi i <ssl $s^ stasita’st sitta 
$ s<sr srasta gi ta< ss^i gwfs gits s^ $ sta $ 
sis sisst qg^ q< tasR st ajq^i stain ss stsi gtsi i' 

staitas stag ssta ta qt. $. s?si^, tagi^ sfs 
wsta ta< ta q. q. tats s ffis gta srasta st i S ^ri 
5 5 stasst st sss sta $ fta fs^t $ tan?? ^tta^^s 
st tis ta ta sf i ta ffs st ffvsi$ s staitas sntasi srt

uqsr sita $ tas^ fegi« st( sitat sr sta ft gtata 
gq 11 ,4?
gsita sta ta^ta sis gqif sta qs gq g i

5^ss sssi $ ^ff H^es ^5 sff^ st sts $ ^hri ^sh gs ; 
s vim ?ff fta taK wq si wtis tassi § i sq^ 
ft SRSl 331t st ST1ST sttag ^qtff sta Sff$ $ 
qfaitas s<$sta $ tatatas ^i^ s ss^ta st ^xx ff ?XXX 
ss artafrvf' staff ftai 11 $stff sta if sss$ si sh^i 
git S sgs q^t gt spqtat S ffis sff sTg si ffs^tai gw g 
fs ^qtq sta ff staq st HHl 3ftas ffgt g I ^1 5ts glffl
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IhiJ g $li ijltbB Ihb I kh^b li 1(K | ih 

1HB§ h |hfe|^K l^kb I 1k1 gk blkL h 
feltkkj I | g5^ hb^ ^lb£ Itajhji Bib gk >ye liil& 

g? g£j teltkfej 2221 hk£ g lh2}hji Bib gk-gte £ 

khkjbii igh ‘h bg.B I | gk |2kj!k Bib b ’{b gift

I (b |i tehJlB k gl£h$ # klkb & gh^ Bib ^Jbl* 
l^blij I I (i ihjl£ lb£ih g h hlkli $ Jb2Jbj* 

Bib lb£|h h Shbll ‘1^21^b (EhEb $ Di2^1i

I | bibb kbkjb Jllb£ 

liS^ g= ih b Iblbh i S^hfe l^fe

I | ^li hli li Ji^kb axjih iht ^feij? 

ili^ls Bbjjb >|te I£ b^l- £ bhli

1 ll£^ ii |2BJi Bib ^Ib^fe lilibj

hl^ blB tbbl* £ Lk^ iB^ 1LbQ^

I bit hi)J kL hJkj^K khWb >b J2JB jEB 

BIB >lbh|bi£ kb^ ih PbJbB Jil2 >|te ikl blk^ 

Uil^ife kij^ I lb JhLt IbiJ 1B^ £ 12 B^ |ltblfc ^ikj 
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li (2bji Bib h {bSJ khkh hk^b 22n2i $ JkhJ JR 

lb klb llk-1112 1112 Jl£feh—hlkk li

bli 5a£ th l|te b bbB halite

I | JhiB ib ^1^ llbki li kk* £ bk^

I Ihhlte h gk Blfebj |(i li J^1*^ ib 

Jk££ih IP iklli gk 1112bkj ^|i h|b li2b £ fejb UilB
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?a aqiq ama atfefsaf $ ^ma ^q $ Tm aiRa 

h<! fe qsfe ^q q ^qiO afaqa an skr aam i 

^q-smat sir gsaivs

^pgta <r^k $ ^^iRqf fq^ $sai0 $ qqq ^aift 

afaqa Figeq q q^ q^ ^^feiRaf $ ^h?k 

sw ^1 11 an ^ai^ $ aa«fa a qfeiq aara q 

3{iq ^ai« s< qt ?aa asfe $ gqt q^ q^mfeqf ?t qfaq 

f^^ai fem '4i 1 afe q$qq^ aiaf^ ^aw< aa^

<aRa ^55 $ q^< m^feiRaf a amm< bw qf 1 aa 

q^ qqq q|m^ feq ^-stq ^q^qq

^fnsV qqfcq q)> sqq mraq $ ql aRfefe $ 1

qf^q qqi^ n^qiR gKi s^ifea qqi ^q feqq'q 

qRqi? it, ^Fgtq SW q^lRa aifc

qfamg if, fq^ qitf airaiq q gq ¥n$m^ $ fe^g

^qi$ qife^m tJ sRqig q, am <nqt $i?5 (1 a 

SWq $ Rv5^^ q a^IT gW rqn^ 3U<?fipO ^qi $ 

qRiq q sit qs< ^safe §< qy 3^ $ qsj^

qmmfeqf qq^ai f^ai fem m 1

37K .$ aiF^qf site $gar«f q ^s5 qsi^: qmmfait 
q?i %m ^r fa:^ saqft ^qqfvf q^< mr ^am ^t 
qRmqq? 11 Q^tv? $ q^ ^q^lflqf $ $ ^Rq

^qq I •

mg

qfejq qqi^, ^ar sfa sumq m$ if q^fe $ qa^ 

qmmfiqf ms qtfeat qqrafei, a^mar qi ।
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41^1

3{k m qR ^RmR A fw AM *lW qRRT 

aik gq^t A qt atom qA .3rA mt mtfeisi 

mA At I $HRt qfA*H mt mfemifeAt mfAst ^F*r A «IST45J 

wii afAaq A anA a^m< msi, srsr, ^iA;

mA 3nt st q. At A Amfafl afeaAt mA ^t5 aimt HHt qfAmA 

mA Am^ qm afeAa mftfet mi asm m^A A miwa ft at i 

mfAAt $ A^q A ^SimAA 30?^?$^ rpifcf fem am 

3{A< Rmqqtm $ feq^ ^qqq mWR fem qq( ।

SR^R 3R I

sik wmq

^qfaqf ^qvili $ f^0lT 5qf^qq sAt

<1 3’ aiq^ *R 11

q^t—qH aflT q^—q^7 $q^ h <1 
i sr^iqr 3{1< qq; qsnjn $ ^I2T^7 iit— 

q^^H $ 51. $. =qs^f qn. $. qvi^K i

q^ sqf^ qj) ‘qt^H<t fqfW <t

fem qqi I

qfeqq $ mq «n^5 ws a q< hr$ q^t 

feqqv5 h fem nm I q^ fe^R <1 11

sqf^s mt 3ifeqqfeqT $ gqm mA mmt $ qq^q

q< qfem? mA affe & femfeq qtfq q^ai^ qRif qf i

Mmq rn^qqA ?r ^nmA fem i .^qjvP q

wr qA feqR |mi ^hA sAfeRR $ sifeq qwfemA

mAs # A^i fmm $fmq f^sqq^ A ^sAt ^ gmq mA q<mw Rai i
^3{q m^qAt A qfeiq Ahrs A; aimAAH-mfe
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tkyh ih^ fe hiwhy yttesk hMst ^it bsy ti^yb 

£ ifiUe lib lyiteli hlft $ 'AH X2 ‘th ‘>1^

.1 |h lb £ 2^fe£lfe: b site Alb 4khl±iy ^lhte >lib^ 
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1 .testy

jgt nyut x* b!W
1 .£ hWite b 1 B £ ilifekJi

iny isk^kjk iwhyst >1?^ i2ny h§ 

teyt> j? i^b Attest bib s^ |ty tsy^ 1 $t 4^ 

hlhtlfe Ai bib Jktask ^yis: s£ Itl^i 42^ . 

ih £ yh 2(18 4b £(by t W b£ h itJbbh& s^ 

^Itbhiyb I (i bhb >R jSiy^ (it^ fet hte Rib 

fete Mb ALi2> |R IShJ—h 4> h khyh 4£sy llkh £

J 4£ li 422 > 4Sfe ItyiBRi

$ Hsyps lliiS2i £ bikie ^febj R y2b li bls (i
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aim aa fem am an fefeam fer$m$ 
fem i aia $ ^ai<t ^tfem $ ?4t^H

ma q^t ^a4l aaw am$(t at i aakfe % mtq^iia $ 
ts ^t feat q^ mk-qa-sV-a-at afeaa mpiai
arc 3 q^ aamhr fem m fea^ amam mq^feaf 
$ ^faaR 4ta^i?q aiaa aaaaal aga am <t 11 
q^ ^feak mta^Ka q^ aiaa mt mmaV ^tat, ma sa$ 
qra mm qq at mm miamat ^tat i mafe aam^ $ q$$ mgr 
qq; aq^iai a4 miaaat akta si< ^qq at, ma a^f asfta at qqq 
^tat i ^a am^ fen-feflqt qq>^^ $ qfeqR $ $ mn
mfi =qquW q^ $ $< fem 11
feiq; fem sit nmar | feshq^n qq ^mm qirn KfeqR qit 
11 ^ifeq ?u H3i^ f^a Mqt mrafe q^l qfe

I qq^fe $ feq^ feq'I $ 3[1 RRfe< q^q^J snq |, 
aik q^iqsi % sik mV reqfe^ qiRqt sri feq nq qfe 
qm qq qqq q;^ $ ^pqq< q^ fem I I

feqq< 4k q^4ni $ mt q<qiq qmqm miq |, feq 
qifqqV 4 mr q^f feqr 11

qm^ff $ feq q^fe^ qqfe q?t m^kt qlmm qnmq q^qm 
qmr;h qqfe $ ^qsK mT 11 qqlmr | fe 
4r q4 m^feqi 4k $ ^qq q^ $ qk # qfl m^fem 
<l 11 qn ata qfeaia qkd 11

m?5Ri q4 a^ mi^q aaa a at feaat ^t qi^m- 
mtsf qq femiata mfmf q^ mi arnica ^ai qm 11 
mqqkt m ai^^ts 4k femiata mfm mem $tmfe $ aia 
qia ^q^ at q< 11 ^at m Rimifea; ^q $ ^m4tnf $ feq 

akar aaq 11



( R? )

55154 fl

fq^ qcifaq fl qw^ fl flrmffa 4^4^ fl qq;

4,^4^1554 w t Al< fl?flq ^i^fl gflqfai 

qi^fl fl) fllfa^n fl) 54 § i 44431 qfl $1(4 fl fl' fl)

fl^qi 4ga qw 11 fl-flm ^i^fl fl 5^qfl fl) ?'^4i smm 1।

* 544^1554 siflsn^a $q;g^fl 11 54 fl 33)4 fl 4^fa44 

ai-aK^<Y^ fanifl)' Ah qhmAf fl 414 |$fl qq qfa^in' A)4 

4^4K 3iiffl fl) 4ifl § i flfeq fl fl) sfa flqi 

fl 34 4§r fam m 11 4444 54 55154$ fl qnrnu 33ifl fl) 

fl)f<RI 4§t 44$ I 54$ 4434 3fl< $41554 fl At

pj 455)441 11 4fac4 $ 45 5515$fl Ate qfl 4444 ssfl q^m 

33ifl Ah 441554 qfl qmAlRqf ^4 afl^ $fl i

mq^-fl Ah 3«tA qq^qiq’

fqs^ 4^554 $ q^ ^qh afafafaif fl fflbiq fl 

4i 4< 3{qq^fl A’ q^fl Ah ^qqfl qifli <1 snqqifl 

qn 1 34 qfl qfflqn q< qtfl^q A qmfllq q^fl ms

. $ fafl qfa qfl qq> mfa^i flqn 4<fa $1 ^551 ^34 1 4^554 
/* *

fl q^ At fel ^34 fa am-fl fl q;$ 4^553 Ar

fafl 4iq‘ 1 «faq fl fl fafll $4$ qfl fl) st^f fl 

3R55 fl «I nfli 1

q^ <t =5^1 f fa ^q^^r fl; 4flt 44^< qsflqifl |mfl 

qfaqq fl 45*4 $ fa< At 44 4^44 flt 4I?44T 4<t 

flflt $ I ^fa4 ^4 fl 441 §34 ! fl §41fl 8{4fa) 544R 4<f 

4< 41 § I 55F4t faqiS fl 444^4 fl 444 §4^ 414

4I44ta q^ 455545vl fl AW^ 5^Tfl fl 4*^fl fl f55fl ^1 gfefa 

135§f flr AlfAk q^ 3iqq;^ fl A) flfl q^ 43ft § 1



•( )

wqr snq^t $ q^€f $ qga fl ^qtora srqiq 

qq Sfi^ ^q Wq | ,

3{q^5t fqjstf $ a{55q-3{^Ti afk qqj-qq? qW qft 

qq<f 4 q^q qto $ aiq^st $ qqsq afa an^?R qqqq 

^vu qfc quq 1i 33$ wqr 33^ ^qto q^^- 

qsqqjffqf qq qqqwi 3^1^ q*& $ । feqaif q-q 331 $ sito 

q^ q* qqq qq q|q; q$F ^n, q^f $ fq^ <qq q^I qq?^ q;< £qr, 

qia qiq 3 q^qr, qqq qq qqq fato q «nw, q^qkt

aftetlto ?toi qil qgq $1 gfqqisft $qq4 qpqa

qq^ qfq $ 1
3{qqi?$t $ smHsnq; q4 q^ t?i sik 

fq^q ^q ft ^mq ^qr $tni 1 fq^^ fqq^q $w>q $ q^wq 

^qq^r^t if ^q<r q< q^ si^a f^iq ft qgq

hi^ 1

q^t qq^ qiq qq to fcq fqqi q^f qq^qi | q^ | 

qs^^?l $ ^g'tfjiq; ^iqif q ^qi 3 qn^ qiq

ii $q$ €s qfqqq q qqfsn q< qt aqi ?qa< & 

^q^ $ 3»^i

§ q$ qqfq^-qifl^ 11

qiq qiq-qifeqi

qqqfqqf 5b qjq ^^qiq qqqM tolS $ ^'t 

qtq ( ^h ) qqiq ^qt i

^q^ qk to t fq? ?q fqmq $ qqkl^ $ qqq 

q^qfqqi q^-qtofcqt qb qfa qtorc q(f q^ftf i q ^q 

qqq q^qiq ^hq 3 ^ffq qqqq q^t «qqf, q^r qq; fq: w- 

f^qq qt qt qlqq q^’ I <?R55^^q, ?totf qqi q^



WBitl 4«*>

( R3 )

aaat, 3$r ^ai i arafaal ait aiara a?a aR $ai sftq ana 
an ata; aar lar, at^ aa^f $ afa afaa an ana

■ aRiar aai aq^-aq^ $ aa^q-afaaifcar qq ^n^5T a^qai aaq$ 
qaaf $ HRt aia aifeq ^tat t1 ^faa aa^q ^4^Tf^4V 
q>^f qq W aaa ?irfa qaaa aR^t q^ qafaa eft 11

afaa q?f qfa Eft atfa^T a^R «fR^ $ ft
aRa 3 ^afaq; T3$na qfi gqfaa a;^at ?ft a?fa Bnfe ^fat I 

fait q?t aifaqa eft afaaR qq aa^q q^aaift at aR^a 
i 33$ fan: ana rush qit aat $ aarqt a;qat qM । 

.
faqa-aaaiaa

q-sH ^a qc^a n aa a^fa $ ^$a fqqq-^Taa 
qn uh v5^ faq aqsa $ ?ri q;^
q< ^qa fear f^aq^ 3$ an f^ai $fea ^55 aifeq.^a^ ak 
q^ a^f 1 site sr^r

qtqfauf qil 3$ aia^ q> feq a^r 1 q^ 
1 fw t fq; 3Rgfa 3iV sn^q; a^R-^af (1 ai^ $ fa 
J faT afa q^qfaaf an aaaiat eft

, - q;’: a^ft qit faaa-^iaa 3 afa^ eftfasr qRa $ 
^qqq sa aafe aiaqi 1 5 5 afaaaf $ aaafa a€fa 
aw qRa £ qR 3^ql a 3?qKa aaiar ?a^i anfaq; ap qj । 

$faa ^a aa^ wfaar sil^ a^a>R faaai ^a 1 
^rri aqsa s^iq qft alaara qq aqfca J 1 aal qfaaiO ak 
aa^q sa^ aaaa 1 $faa ?a aa^q afafafaaa aafaR 
agt faar aiai 1 qfaa aqi$ aq^R ?a$ faq ertqfaaf q?r 
at ^at a^t a^qa $ia $ faq aa^ q^t aqat
aaf $ *pifaf 2s afaaa 3 aqfca an afeR ^ta

rr

aai
caR

fRH 
qat

par
?> 

qar

saf
n 1

ftq
aj

oil
na

aa

a 1 
hq



( )

srai g1 Tv^q 'tst^ ^<r $ s^t g$k 
3{V^-3{q^ ^S & 331 3R <Sk^
sk ^55 S^-q4si^4f qR$ I I
$stv5 ^gtn Ji HS^-SFgt^S qtf qiSSk ^T SS^q I

fga $ fkq s^q^rO s?ik qsr^: Ji wss i 
g^qq q; f^q q^R sir ^ikt s? ?(t g i

?s $s siq g qnsfqqi ^k s^R siqqt ss 
stfa ^t? £ 3ik ^t sjqqrg q< *fe £$ sfqqq'f $t 
^tq>R qR $ i •

q^sn q^r qO ss^qi

$s^-^ ^^h4f % ssh gsk ^hq # st qq?ai $n qR$ 
^t STOI WH S*RS1 g I S^¥ $ ^1 I ^Rt
qfaqq sfk anf. qq. st. q. st. Eft qfqqq q^ sis 
q^( fqjsi g S3 s (t qfts q?i gan g sits 
snpqt^s 3fiMa sqf^fist ^q wq fq^r 11

q§s gt $h ntqJr q< g i siRsto $ q^ sj^iiq s gt 3{if. 
qq. st. s. st q^t qfsss ^st an-qtvH gt sq.g 
3fi^v5q 3^1 q$ W g I q^f qk qR$ 3IS g 
fq; qqxfi 3H?qj«q faek st gq g, 3qqq q ^WstS STv5ar

qRSI ssq §3{I t I 3Rt qq. st. q. st. qfqqq $ qqj
^qiv5 # qg fqqi qqiqj % feq f^st H St 8{lit 

qgt I SS qw S ^S^tsf qit gt 3<i^ q?qr <THT l 
?s s fq^q-fq^tq ^Rqivsqf s s^ar fs^^ ।

^foq $s& ^smt ^q & qqisi q^t sq^si qq smsiq qgt 
gtqi i q^ SJRzn sk st qkq g i s^r $ q^ss $iq % 
fkq 3q$ srt qw s v$i< sk qi^t ?qsqtfs ?t q^ q^iss q^^



( )

mt wai mt 4k mfaa aai fkn 11 m^qat gRi 4k 
asmi^t awa $ as ma ten m^t ( a^aket ) afaaa 
mfafaaf k am aa^ai msal 14k si^aas? a ^mka mat | 
as a^$s ss s 1 am st am k as at | fm S1^ 
^gaa a mr-tea k faai si aqsl^ asm a<f ^ta) i saifcfa 
aa^sf a $s qit st 4iat § i fam as? a(t i a^sf k 
^m faki a atmiqsaat mi ^ai?5 am skai t faak 
aa^sf mi smas | fm sial afaaaf if st ssi <ma 4)t k ?.a sa$ 
$ alaf afaaat <t st te mt ama s i

^afaa at^ $ qmai te ms^ k fag ste^a k <aR^ 
osmR gRr 3{qm< wtifa mt a^afa mt ^^sa 11 
t; ^gta if <t a^ aa^ai afaa 11 safait fam 
??ita a ^1 aa-^a ag ^aatfa aa^ai< a^t su amat i 
Rmr^t watfa ml a^amfa $ ??ai^ $ ^aiqt ^1 a^-^^a 

| aam am kk? asita % sn^a mt a^i( $ am 
it? km ^tar i

J
^ta afaaa a 5T€m ^la mt aaim

ma ^m tsik aa^ qx m^ai m$ai 11 qmar mm m^ 
k aaivs qs ^a?t | fm a^mi< mt atfami a^aiai aga wt 
| 3ik 3Rm $kn ?a^ aa^-^R^Ht k am aaxs $q i 
fam a<t a^t, 3ir k fea a ma^-aa^ai 4k aami siFat^a 
a^-aifamf $ ma^ a akaa a(f ?ami maa 4k san 
mrmt am ma> aar i mia an-k^a ka mt a^ea’j’a 
qsai mi ^q ^m^ mt ^mfa sia m< ^mi 11 ^atfafa 
^a 4k afafam a^mkf k am aifamf k tea aar k^kt 
teat k alm aiamta mm ^t g aai asm ami< <m

Hr

am
saR

ms 
mfa 
msak

i
a ^1 
mqai

tamaf 
faai i

rit 4k 
k mi

mift°it
Ramia

stat mi
$4f k

? miai 
a 41s 
Km as
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11 8TW $ qifeqi sik q^ qnsaf 

snfe q q^qq ak q ^fwa $ $q$ W sn 

| 3<V adtsii $ $ qa$< arq^iO a<f

qq$ I fq^ qR3 H $t SRq^stq qqj$ q^ fqq^tq q^55q 

$1 I f 3<k dasa $ 3FTOR

^i $ $1 qiqt 3i?a<i^q qqid <r wa a$a

fqfq^I -xS^tm $ | I 3q<-q55-3ft q $55

sgta $? qsi^ q$ qq^q(3$ ak q araata §( I I

qa^-aRt^a q$ ^q as^t §< ^i?;a it ^55 $ ^q 

q^ q^iO at^q a^t a^d 1 w ak $ |qk satin q 

qiqt qsqiq <t d q^ pTm

t I ^HRT ^qi^ t 3{q$ qqsq q$ qikq f^qt 

^Fglq 5 5 qfqqq $ qi^ qpqfqa ^qi =qif^ I T^ff^ q<^R 

SRI $dk $51 <t ^stq ?> qfaqq TOiq’ <3$ q sq( st 

q qt_, ant, qq% st. q qt, qq. qq, qq, q, si. q, st, ^t^q 11 

qnq q^'R q ^RS$q 3<k sr-a^I^q qqi$ q< Q^t0 g?nn 

qsRK qjq^ikqt qq qfqfqfqvq qi^ $ fq^ q sqi st q qt 

q$ 5$ ^qR 3Rdi t $'- ^qqdf q qqfaq qRq

vmqiq^ $stv5 q^ sqt qqsq $; 3{Fq< g I ^q $ 3^3! 

^155 q qR3 q^R SRI nfcq “q^qqfsci” ^slqq't^ 

qsi^ qiqqikqf q$ q?qi $ q. sq( St, q qt eft qfqfafaeq 

^dt 11 va q ^q-qt^q $ ^glq q$ qfaqrq q? 3{fe 

qq<qt qi^r qfqqq ^t ^r ^Rq ^r ^t^a aftei 

aaiq ^Rt ^Rstq s qfqaa qq^df $; 3if<$ sjqvs q ^qr ^nqqr । 
gq SIR$ ^qj$ fq$qt qfqqq dt 3n(, qa. st q qt. $ 

qiq q^kqa ^qftsfksq $t wq qw13tk



( )

^tt^a aY q< 11 afaaa $ aa^af &?at
qit 3ta YY a atfi ataiO ^?Y st 3tkii i

3iat | aa it ata faaR sr aqa a3|< ai^aa 
pk it am gq p aar as an ato akit fk ?a akt 
^?^a s a afaaa qqsat if fa^ q. 3< st. a at. s"t sak feit 
3^1 fruit a^akaa s^ $ feY a ^qktaY 3 ^at 11 
3i3t | u^^a sa ak if 333x6 na^i qkqt i

S^rY aastm ua^aik

fqsfr a^^^a if snat ufqsfm UH^afrf $ ak if aiu 
at ats dk q< arc at a^f aauatk aka 3afa afaaa 

pea if a^n as fpat $ar, h^< qs^rkif 3^a 
qraifa^ ^it afcn nl^i 3in
kusff if pRI^n 3jk flk^qai 3{I^ if^i GTHI I

fkdt f^ur if ^i^a 3<k 4t finsi 11 fq^ if 
$nY q^i m Pn 3^11 qY afams q< afaaaf asa 
qj^^^q wal afaan q< ak^ afaaaf an Ygea

4 ^lai 11 T>3^q fafr^at an 37: aai ^ai t q^rt 
a^ 3^ aaat aifaa pi J 1 fq^ as at ai^Y if piO afaaa 
$ af^a WTvii3if aft 3^ai as a< p a^f
^aaikaf $ hr^ a ?aa qn 3ifpi w ^faaR feat 11 
pk ink ana aa$ 331 a^s ^la^afsif an 1 spr a^ 
aa^at sat <ft at ^hri ansa q;H5rR ^ar 3iaai 1 afqf 
t?i arfe^i afaata q< sfk q^qfaaf aft if aai 
u<hr aft ^aaifa aa^aiY ^313 it ^t^ai^i piu ataf 

»3iRsr3a qq st ^iaai 1 qaa^vifaff faf^a ^t suit it Yaea

if ata^O st ^ikit 1 staai^ a^W it a^aaf ^1 ^ta ^Riat - C\

3R

sat 
[SR

stS

Rat

Star 
3 
8tqar

aa.af

Stqi 1

it 3ftT 
k 33

fiikqt 
-3313

ilqf an 
a^Y it

< 3131 
a 3k

1^1 a ZO
U



( )

afk h hr qgt gq aq? qqi gtq< § i 

akq feat $ ^hiO qfaqq $ qfafafacq qt ^fiqk 

q^ H ^PqRm $ 3^ 37$ $ ^Hvsf T4 $ fv5^ 

akfe nga ni?t a*n  nifaq? nfnt q^ akmq k nif^q? 

nr-ql^ a qv^ % qkn gi qg aiasfa^ q^nkt 1i B5^ 

ak fq**n  | f% na 3{ifM^ nhit q^ sq-ai^a afr ^mr 

^nar dr afdr 3 q?qig a(f qqr $kn, fnq^ ni^a annk gt 

niai t1 qfcfMa a a^t kar $ $q 3

* qqt gi^df q^: fq=qrc awi sth^t qqqqiq q aqq ^qf 

qiq^ kr q* g’ i qrai | aqq«k q<g $ qH fq=qR 

qi< ^q qqqq^q qq qq'4q q;^ i

(?) gqit 3 fqkfr dv5 qrf«^ sitqq qq m

aiqqi qiq^ qjqiqR qiT q^d qnnr gkr i ^jj

$ §3iq qHto q^i qq^q q^qi gkn i sdin q q^qk 

qTq^f<qf tera «?qi gki afk ^55 qifoq; gq^ 3^ 

$1 Hi ^1 q;< 3$ nV hh § ^q^qi gtar 1

dtnq t i qk ‘4 ^q$ qrqt qq qq^i | qj^qiv5

^iq^vitsif if qint i ar^ 13{k ^ri

${R t Tt ste d tih 3 vsntf q< ^qiu sfa h! q^ 

<tni i
8iqql qins^T q;q^f|

STF^q q^qi, ^W^rdaft Hvff ^T, qi^ait 

q q<qi a{)^ qf^q q^qr qqi Slqf ^iqqTcq^ q?T 

qqqi q^ q^?r q>I 3{qqi q< qq^ q*qi  I qg qqq qjfcq 

aik qj^< J qqq aik q^qlq d q^qr q^qq 11



a qqi <tqf 11

•t

r afaaia q^ safe 
paalfr sai 11 
qT 3{F^a q£i 

! STF^H qWT
acHT ^q

q q^? ?a>gi tth^tr 
i ai^a 13ft< ^nu 
fqiu q^= 3{R ai aa^a

f?4 | 3fr^R
rRai, q/uq qn ^aafsif 
f ?a< $ q;i4^aa^ qft 
q^ai i aw qfe 
a $ ^ai a^'aa 11

Statement of Accounts
Statement of Liabilities & Assets on the 31st day of March 1960

___________ LIABILITIES Rs. nP.
Amount in General Fund~4d221 86 Cash

ASS^S Rs. nP.

In hand of Treasurer 2838'50 
In hand of Secretary Nil 
United Bank (High Court) 25422'79 
Burmah-Shell E. H. Co 
Calcutta National Bank

(In Liquidation;
Mahalaxmi Bank

(under Scheme) 
Goods & Furniture :

Rs. 1223 46
Less : depre. 136'50

Other assets (to be 
specified)

11 shares of Rs. 10/- 
each in the 
Mahalaxmi Bank 
(under scheme)

op. 10000 00 
765'00

857.11

110'00

i otal Liabilities 41221'86
Total Assets 41221'86

for the year 1959-60
General Fund Account

INCOME

Balance at beginning of 
the year

Cont. from Members at 
0'25 nP. PM per 
Member

Donations
Sales of periodicals, 

books, rules etc.
Int. on Fixed deposit 
Bank Interest 
Admission Fees

Rs. nP.

23566'92

12040'75
22717'48

80'00 
22'75 
36'93
46'00

EXPENDITURE

Sal- allowances and ex­
penses of establishment

Auditor’s Fees 
Legal Expenses
Funeral, old age etc.
Rents, Races & Taxes 
Stationary, Printing and
Postage

Affiliation Fees and 
donations to other 
Industries

Other Eepenses to be 
Specified:—

Trav. & Conveyance 
Bank Charges
Meeting Expenses 
Books & Periodicals 
Miscellaneous Exp.
Balance at the end of 
year

Rs. nP.

7989'00 
250'00
1134'50 
200'00 

1849-64

1567'84

834'00

1751'79
2-44 

2438 97
453-33 
155'92

39883'40

Total 58510'83

anq elm $ 
a a^ fa^

■ r?m qa ^r snn
I U^q ^5 ^q

I I a~5 3?ftq S^IT 
Rife ^RK 3RT

Total 58510'83

AUDITOR’S DECLARATION
The undersigned, having had access to all the books and accounts of the 

trade union, and having examined the foregoing statements and verified 
the same with the account vouchers relating thereto, now sign the same 
as found to be correct, duly vouched and in accordance with the law.

Sd/- J. K Chanda
T reasurer.

9, Hastings Street, 
Calcutta-1
The 27th June, I960

Sd/- K. G. Banerjee & Co. 

Chartered Accountant.

Auditor.

..ta



Statement of Accounts
Statement of Liabilities & Assets ori the 31st day of March 1961

for the year 1960-61
General Fund Account

LIABILITIES Rs. np. ASSETS Rs. nP.

Amount in General Fund 34923'65 Cash : ,
In hand of Treasurer
In hand of Secretary 
United Bank (High Court) 
Burmah-Shell E. H. Co-op. 
Calcutta National Bank

(in Liquidation) 
Mahalaxmi Bank

- (under Scheme)
Goods & Furniture :

Rs. 1228'46
Add 726'15

7504'71 
Nil

18894'44 
5000'00
765'00

857.11

‘ 1954'61
Less : Depre. 162'22 
Other assets (to be 

specified)
11 shares of Rs.• 10/- 

each in the 
Mahalaxmi Bank

. (under Scheme)

1792 39

110'00

S.

INCOME Rs. nP. EXPENDITURE Rs. nP.
Balance at beginning 
of year 39883'40

Sal. allowances and ex­
penses of establishment 7691'52

Cont. from Members at Auditor’s Fees 250'00
0'25 nP. PM per Member 11111'25 Legal Expenses 4328'25

Donations 474'48 Funeral, old age etc. 60'00
Int. on Fixed deposit 687'50 Rent, Rates & Taxes 1761'14
Bank Interest 66'98 Stationery, Printing &
Admission Fees 37'00 Postage 251'78

Affiliation Fees and 
donations to other 
Industries

Ocher Expenses to be 
specified :—

Trav. & Conveyance 
Bank Charges 
Meeting Expenses 
Goods & Furniture 
Miscellaneous Exp. 
Balance at the end of
year

1020'50

681'79
2'05

2373'22
726'15 ■
92'95 '

33021'26

Total Liabilities 34923'65 Total Assets 34923 65 Total 52260'61 Total 52260'61

Auditor's Declaration
The undersigned, having had access to all the books and accounts of 

the trade union, and having examined the foregoing statements and 
verified the same with the account vouchers relating thereto, now sign 
the same as found to be correct, duly vouched and In accordance with 
the law, subject to the remarks, if any, appended thereto.

The treasurer retained more than Rs. 500/- ( Rupees Five hundred 
only ) in contravention of Article XIII ( C )

Sd/- P. C. Ghosh
Asst. Treasurer

9, Hastings Street, 
Calcutta-1
The 27th June, 1961

Sd/- K. G. Banerjee & Co.
Chartered Accountants.

, Auditor.-

ft) TTfc R3r 

717 3TH feft

(3) $7777 

77777 3fc 

SF7F7 ifc

(*) l??fc

?ft ^tft • 

7> URT 

^tft I

(x) fhsp 
3fc eft

^77 73FT7 

71^ 7^71 7177F < 

($) 3fqft 71731

7177 ^17 I 

37=ft ^771 Til 

(’3) 71777 7 

7^7 71771 ^71 ofc 

7^7 75171 <171 I

sn^Ji | 57 777^.

Ti^ft 77^7 7-7=71^7 

71771 I

77 Rqt’ 7717 

«77 777 ^71 7’<f : 

^17717 377^77-^71 

37^51 71 

37^715171 ?lfe7F 71



(^) ^<5 q<51^ tet aaR
3R 3{M 31$ feqf $ at^R 31R3t^a =3^131 ^31 I

(3) a^R qa$O fq'dal teFa ^1 33?^ 331
a^R site aiF^tet sri Faaa site sia^iaa aia^ $ fea ^3R 
srr site sn^fca 3RHi tear i

(x) r)te0 a^a 3 a^ai asi ate $ aia te aa^ saRi 
faaa ^tnt aai wM at 7la^ site ate $ifa^ ate 
$ S{?tea>3 $ ate^ SUR 33^ te te tetel3 q^at

<Tn> i
(z) Sfte 3333 te q-3nf-^-q-^# $ Rafted ^1 ^T 

site sj^teraa i ura
3n^iv5?i ^h4h sik sra toi

^i<7^ n^i qRHT ^nr i
(^) 8HRt uins^ qrnshRqf ^1 57

^in 1 ^1 ^11
^?ti ssft ^1 ^frbi 1

(^) qpwa T?1 q7f$a qR^ T?r 3{\
hF^ ^1 site sw ^*Nrte4f % am ht^i^

^ht ?ten 1
sn^ii £ 5a an4a;H ^1 antesa ksr ertem site aai ^n^iftuil ex
a^ a-aaiteai $ a^aia $ ?d s{q?5 $ ??ia q>r 5-a^ia 

qiteft 1
a^ ftq'te aam 3R^ $ q^ a?ar $1 a<<$ saq^ai aa 

vqia faai a§ ^1 snai 1 | fc fafaR ^if $
’aia^ sna^i-qtew site ^ifsa str^^i $ aqfa^ site saai 
aqfa^ $ ^aai g 1 arai^qqia ^te
^qFa^ter^ ^Fvuaf tea $ ate^ $ qi^ $ a$?i ri^t a^



PETROLEUM WORKERS’ UNION
IlEGD. NO. 44S2

' [ AN AMALGAMATION OF BURMAH-SHELL EMPLOYEES’ ASSOCIATION, STANDARD-VACUUM EMPLOYEES’ UNION, 
OALTEX EMPLOYEES’ UNION AND I. B. P. WORKERS’ UNION ]

3 & 4, HARE STREET : CALCUTTA-1
1'Mident : 8HRI HANKIN MUKHERJEE, AL L. A, 
Gen. Secretary : SHRI ATJN SADHU

Ref. ro Dated............... 13/7/

'rhe Hegiatrai* o£ Trade Co ions, 
Govt*of Wout Bengal, 
how Secretariat Building >
1 Hastings Utreet, 
calc utta-1.

A. I. T. U. C. ■ 
. es„^ ,? 1 JUL 1961

V’il« No........... Kej)bcO oO-./Ct...........

tO

to: 
to:

Copy n
H

Copy
H

Boar Sir

n

I

we have pleasure to forward you the nwnes of the office

-bearers, and Lxacutiva Conunittae memebrs elected at the Annual Delegates*

Conference of the thion held on 8th end 9th July 1901* 

Thanking you,

Youre fuithfuy.^,

yGEWSUU b CitulAliY

to: Labour Commissioner, «est Bengal, Bihar, as earn, Orissa & 
to: Chief Labour Commissioner, Govt»of India, hew, Delhi* 
to: Manager, Hurrah-Shell oil storage & distributing Co* Of India

M.P, 4

Ltd *, C r^lc ut ta 
, standard-Vacuum Oil Company, Calcutta.
, Caitax (India} Ltd*, Calcutta*
, 1*3*P*Co* Calcutta* 

affiliated Union of ^.I*?.^*F*
A*!•?*«*F*

B.P.l.U.C

u - - ■>

:i'



. PETROLEUM WORKERS’ UNION
.y

REGD. NO. 4482

[ AN AMALGAMATION OF BURMAH-SHELL EMPLOYEES’ ASSOCIATION, STANDARD-VACUUM EMPLOYEES’ UNION, 
k CALTEX EMPLOYEES’ UNION AND I. B. P. WORKERS’ UNION ]

3 & 4, HARE STREET : CALCUTTA !
1'reiuienl.AuKI BANKIM MUKHERJEE, M. L. A, I

Gen. Secretary : SHRI ATIN SADHU
I

Ref• Dated................ .......... ........... 19

Liat of Executive eommit&a® '^ejabere foe the year 1961-62 as electfid

i president. • • • • * • Bankim Mukherjee (Hon)

' forking President • • • Banamali Bhattacharjee

^ice- H e * .iohxk&Mxi Bechulal Senaputi
V t4^'

• 11 • • • Kehirode Ghandra Das

« ri
♦ • • Jibon Kric|pina Chandra

fl
I

i*
• • • Dhmbi Pari da

w II e ♦ • Abdul Mabood . '* :.
II H e • • •

, ■ .; 'V ; « ■,, « •

u&nkai* Barker ' 4i ‘

। General Secretary • • • AtinGadhu ' ' '
•

1 Jo int 11
• M a N.D.ChatterJee

Assistant II
• • • Paresh Chandra Das

• « ' it H
• • Sunil Kumar Chakravarty

H a
• a • Kshitl Baraan (Hon)

. . r: ■
• • ■ ’ • - ‘4 ; A •/ •

tl
I ■'

H
• • ♦ B.d.Boso ’

w
\ ' • ■*.."■ • 1,

n
• • •

; ■ •' - ■> ft *■ ■ ■
Animneh Mukherjee - . ..

II
I

M
• • «

V-- J A : ,»
bilip Kumar Chowdhury

> Treasurer • • ♦ I rakubh Chandra Ghose

* as s 11* x reas ure r • • • Tara Krishna Koy

0
• * • Kalipada Baxter

*1
• c • Kamal Mukherjee'

■‘ c' ■ , ie '-j: V•

A O'
W?>-

1 V

z \ .
'J?. ■ •



PETROLEUM WORKERS’ UNION
REGD. NO. 44S2

• I AN AMALGAMATION OF BURMAILS1IELL EMPLOYEES’ ASSOCIATION, STANDARD-VACUUM EMPLOYEES’ UNION, 
CALTEX EMPLOYEES’ UNION AND I. B. P. WORKERS’ UNION ]

' 3 & 4, HARE STREET : CALCUTTA-1
Prftident : SIIH1 BANKIM MUKHERJEE, Af. L. A, 1
Get. Sccretnrv : SHIH AT1N SADHU f!
Itrf. Dated Jk................................. 19

z- ■ ' H V' 1
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i p rav*; b j 1.1^/1 u*e harj w <» rt 4 n

91 h hymnal hoy fl W H

t * if are ah Cbandru vluit tacharjee «• H « fl
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tt fl H y w ri

1 ’
‘ n DuLul -ar&ur o fl W H M

^unit Lumr, rJupota •*» II rt M 0

It De be eh uhaudre wj w M 0
\ t f -■.

H 
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H 
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, PETROLEUM WORKERS’ UNION
REGI). NO. 4482 .

[ AN AMALGAMATION OF BURMAH-SUELL EMPLOYEES’ ASSOCIATION, STANDARD-VACUUM EMPLOYEES’ UNION, 
CALTEX EMPLOYEES’ UNION AND I. B. P. WORKERS’ UNION ]

3 & 4, HARE STREET : CALCUTTA !
I'retulent: ?I<RI BAAKiM MUKHERJEE, if. L. A,
Gen. Secretary : SHRI AT1N SADHU

Ref. ' Dated...:..............................19 .

- 3 -

Shri Ananta Ghose14

I

. 1 ' . ; . •

‘ '< '

J ’ • i * ■ . > Tr
Burmah-Shell Budge Budge

1

” Tapas Das Gupta «» H ■ > H

M Bhramarbar Mahanty

' * De ben Dutta>■. - >;

“ Mahadeo Prasad

” Serajul Haque

H Paramananda Dad
■ • * ■ • y •. •. •*. it

n Nilmoni Das
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II
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0 Amiya Chakravarty
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M Biswanath Biswas

•V Gabinda Mandal

Ml
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I.B.P.
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ti wK

n
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Paharpur.

H «i±k Sibapyiya Hoy Chowdhury- it Ramagar.
’ J, 'p.

“ Kamjhas uin^i — l’ Burmah-.Shell
R’ ■ “v * / '

Sibpur.

rt Tulsi Mukherjee S.V.OeC
«. •’ 'iX?

Dum Dum

“ Pankaj Paul

’♦; Barna Charan Sani

rt Tulsi Baidya 
■
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July 20, 1961

General Secretary, 
Petroleum Workers’ Union, 
Delhi

Dear Comrade,

We note your endorsement on your letter 
dated July 19, 1961 addressed to the Assam 
Oil Company, Now Delhi, in connection with 
misbehaviour of the Lady Secretary. You have 
stated that your case for recognition is 
"stagnating in the implementation committee". 
Will you please let us have a short note 
on this question so that we may take 
necessary action.

With greetings,

Yours fraternally

(K.G•Sr iwastava) 
Secretary



; "PETROLEUM”
Phone 44047

g^etvolcum ll^orkevs, Union
( Rcgd. No. 109 )

4215, TEL MANDI, PAHARGANJ

N IS AV n Ij ii i
Dated... -July MX

The Manager, 
Aasaa Oil Company, 
Parliament street, 
HEW DELHI.

A. J U. (

fl.. >f.UL

Dear sir*

%

MISBEHAVIOUR OF MISS CARVALHO!
Lady secretary.

o

£ ©

•

p» 8 
l
O 
El

We wish to bring to your attention the unbecoming 
behaviour of the above member of your staff who used ttar 
abusive language to our Shri Dhanvir Singh the local 
Preold©nt of our Union* Shri Dhanvir Singh had gone as 
usual to pick her up from her place of re el den oe on the 
morning of 17-7-1961, as oho did not make her appearance 
at the appointed time, true to instructions, she was loft 
behind* This appears to have rankled in her mind* On 
the 18--7-1901 sho again made her appearance after the 
appointed time but fortunately aha was sighted by Dhanvir 
Singh as he was leaving, hereupon ha stopped the vehicle 
and picked her up, after taking her place in the vehicle, 
sho gave vent to her feelings, in a manner completely 
out of proportion to her status in your organisation* It 
would appear this lady has a very peppery tempraoent as 
thia behaviour is only a repetition* Further wo regret 
that when the matter was brought to tbs attention of your 
Shri P«K* Choudhry by our local Secretary, ho was not 
given a hearing and the matter was summarily dianiseed* 
Wo regret thio attitude of the management*

SI 
5 
w

£
3

S’

Wo do not wish to offer our friendly advice that 
the management has certain obligations under the code, but 
if you choose to forgot them, wo will bo forced to take 
stops, md make you soo the oonoequonoee of such an attitude.

We trust you will take necessary notion and iaprcob 
on thia lady not to involve your Company in a disturbance 
of the Industrial peace

Yours faithfully,

- 7 aSmAl SECBBTART
a*o* The Labour Commissioner! The Company is not reoopiioing 

our Union for purposes of negotiations* Our case for 
violation of the code remains unattended to, ao a 
result our members are being continually harrased*

o.o. ^vnoiliatlon Officer! We would request you to use
your good off!oos and obtain recognition of our Union*



PETROLEUM WORKERS’ UNION
REGD. NO. 4482

\ [ AN AMALGAMATION OF BURMA1LS1IELL EMPLOYEES’ ASSOCIATION, STANDARD-VACUUM EMPLOYEES’ UNION, 
CALTEX EMPLOYEES’ UNION AND I. B. P. WORKERS’ UNION ]

' 3 & 1, HARE STREET^: CALCUTTA !
/V/JSiWcRf / SIIIU BANKIM MUKIUyUJ^ * ’ J
Gen! Secretary : SIIH1 ATIN SADHU .. t I ।

ReJ. llB ’ 3'^ | X< Daled^th July *61, 19

i The General decretory,
Pet ro 1 e urn W or Ice rd ’ Un ion,

' Tel Mahdi,
Paharganj,
Hew Delhi.

x . Dear Sir,
i As advised, we three (myself Com: Vanhaute ard

Fargaos Pal will be leaving Calcutta by the Ka Ika Bail on
' Saturday Sth reaching Delhi Sunday evening. Com* Menon hap 

promised that he reach Delhi a few hours earlier that day4.
' and meet us at the Station . But it is better that you also
v make arrangements to meet us because Coms Menon Plans to

reach Delhi only on Sunday an hour or two earlier by plane 
x from Madras and these can be some unforeseen development at 

the last hour. /

On the strength of the telegrams which 1 received 
in Madras Com: Menon has written to Oil & National Gas Commiss­
ion, Dehra Dun that we v^ould be reaching there on Thursday 
afternoon of 11th. Com: Menon thinks the De Luxe Bus should be 

( alright but if a Car can be had it will be most convenient. I 
suggest that on your own or with the help of A. I. T. U. C., a 

' car be arranged for not only the visit to Dehra Dun but for 
the entire durations of the guests’ stay in Delhi. I think

' it should be possible. Only with such a facility 1 managed the 
Bombay uni Madras tour smoothly. Here in Calcutta the absence 
of a car is putting the Calcutta comrades to heavy expense for 

s taxes which should be avoided. However, if for any reason t|ie car 
arrangement is not possible for visiting Delira Dun, please reserve 

» four seats in the De Luxe Bus leaving at 7 A.M.

' as far as the hotel accomundation is /concerned
Com: Vanhaute and Fargac= Pal, Com, Menon had in view ;Centi'al

' Court Hotel I hope you have succeeded in finding Air-acboradi- 
t toned double bed room/suite fox' them. I may stay with Com: 
Menon if possible. Otherwise in any nearby hotel which 1 think 
can be arranged when I arrive. .

v The guests suggest that the meeting of Petroleum
.Workers and for leaders should preferably be convicted Monday

v 10th evening. Thereby, the 12th Arcdnesday they will be preparing 
for their Journey very early next day. Please arrange.

1 haveL also told them that in addition to the 
x above meeting which means also a visit to Union Office* these will 

visit and discussion with Com: Dange in A. I.T.U.CA Office either 
s on Monday or Wednesday end the rest si^it serving. No visit to 

should be arranged in view of the short time at their disposal. 
C.C. to A.‘l. T.Ui C. ^odrs faithfully, •

' . ... .............. .. : ‘ . •



July 3, 1961

petroleum Worlanoivs Union 
Bombay.

Dear Comrade,

Salm Cham Leal Employees Union, Banaras, has 
asked for pay scales prevalent in various units 
of chemical industries, required for an important 
ad j ud ice tion ca sc •

Kindly arrange to send the information as 
available with you, i.e., in l'ata Chemicals, etc., 
in Bomba?/ XintE* to the following address:

Com. Ron akant Sharma,
C/o Communist Party Office,
Godowlia, 
BAHARAC, U.P.

A copy of your communication may also be 
endorsed to this office.

With rrc etlug s,

Yours fraternally,

(K.G.Sriwastava)
Secretary



All India Petroleum Workers
( Registered under Indian Trade Union Act 1926)

President:

Gen. Secretary

Head Quarter Office :

Shmmajeevi Avaz , 
34, ^ewree ICross Road,

Ref. No.

Sewree, BOMBAY 15.

Federation
Telegram : “OILWORKER"

Telephone : 6 14 5 3

Dated........J.une..2.4.,/9 6.1

T he General Secretary, 
Petroleum Workers’ Union 
NEW nrj/p [.

P. The G onorrl Secret'ry, 
Petrol eurn Work er s ’ Un ton, 
CALCUTTA.

Dorr Comrndop,

I have no reply from Delhi to my letter of the 15th 
in which I had given certain suggestions to tpke forward 
the issue of the so-call nd premature retir mont of the 
Indian personnel tn the supervisory cadre of M/s.Cnltex 
(Ir^lFOLlF-itr'l.

P.W.pnlcuttn, hrs written n letter to P.W.Delhi on 
the 11th with copy to mo In which he gixs? has given 
brief details and the names of the five supervisory per­
sonnel "retrenched” in Crltex, Calcutta. There is also 
the Information that all the five employees hove not 
taken the settlement from the company, suggesting there­
by that they pro also aggrieved by the company’s pre- 
mpturo retirement policy.

After I returned from my visit abroad, Mr.S.A.Ram, 
one of those affected in Bombay, came to me for advice 
on the further steps to bo taken. The situation is,no- 
doubt, gloomy when considered from the standpoint of the 
pronouncements by th© Oil Minister in Parliament. There 
is, however, r bright silver lining to the extent that 
the speaker of the Parliament has shown utmost concern, 
thereby keeping n way open for further steps to be taken. 
In the situation, what can the aggrieved employees them- 
sel vos do? What cm w© ns the All India Petrol puts Work­
ers Federation do to help them? I rm not taking up the 
details,bncruse 1 have already hinted pt various possi­
bilities th my letter to P.W., Delhi, who no doubt took 
a good initiative for campaigning on this issue with res­
pect to the employees aggrieved in Cal tex, Delhi.
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To Date: June 24, 1961.

Odo thing Is very necessary »nd thnt Is some coi- 
Lrallsnllon nt vrri>us levels. The stop thnt Is now 
oontorplrted Is centralisation or rrther the unifica­
tion among the aggrieved employees themselves for such 
n common approach which would mnke the Ministers to 
tr i o notice and el so help the Members of Psrlinment to 
vole'- public opinion In the Parliament.

With this ph the main objective, a memorandum hrs 
been drawn up and this has already been signed by three 
of the four effected employees of Bombay, the fourth 
man, Mr.JIngban, a native of Delhi, having already gone 
t.o D^lhl. It Is possible thnt he is Flready in touch 
with P.W.h,, Delhi, rnd our Delhi Union may be able to 
spot him so that his signature could rlso be obtained 
1 jcall;,' there.

Th^ aim is thlsi This menornndum which Is pddr^^s- 
r'1 to Lhe Utour Minister, Government of Indic, New ndhl, 
should bo signed by the effected employees of Calcutta 
;nd the memorrndum should then be forwarded by P.W.U., 
C-Icuttr , to P.W.U. Delhi. P.W.D., Delhi, will then 
collect I he signutures of those effected in Delhi rnd 
then have one of the aggrieved employees present himself * •/ 
personally to the Labour Minister himself or the P.A.

I ?tr sending herewith a circular drafted by 
Mr•S./.ham himself along with the memorandum .and you 
will 'Ind every thing sol f-exnlanatory. Thi r ^opld be^P 
forwarded to F.W.U., Calcutta, who should complete the/ 
job expeditiously and forwerd to the P.W.U,, Delhi, 
for processing It further.

It must be understood that the presentation of the 
v morrndum by itself will not move the Ministry rnd 
naturally, row campaign and pressure has to be built 
up. How are we to do this? Certain key persons of the 
Parliament should be approached rnd briefed fully 
who cm take up the case in the ensuing session. Simul- 
tnnn iDsly, khw some Jocnl campaigns will have to be 
mn by the pfCll tpt«d TMLonr . As you know, I am



ALL INDIA PETROLEUM WORKERS' FEDERATION Continuation Sheet No. 2

Date: June 24, 1961

Inrving Boni - ,y on cftth night nnd will bn In Mrdrns md 
^nlhi during the next week. 1 shell discuss with IkRT. 
ym the of the cewpnlgn wn should run rnd other
nncessnry prnrrurc treties which we will hnve to orgn- 
n 5 co.

Your.? faithfully

c a i P. w. n
I’, .n 
AITVC 
Shri on on <



x.,/ ' 4, Co-operative House,
' c >< ’/'I y t Telang Road, Habunga,

A* r±t*^Jy3wibw 19, 24th Juno 1961.

Th© Honftble Minister for Labour & Employment, 
Ministry of Labour, 
Government of India, 
NEW DbLHX,
Sir.

Subjectx Victimisation of thirteen (13) Indian Nationals 
by Caltex (India) Limited, by "promature retire­
ment" in tip name of economy. in AdninigtraMon.

Kindly permit us to refer to the above subject raised on the 
floor of the Lok Sabha on the 10th and 26th April 1961 and the lamo 
excuses Messrs. Galtex (xndia) Limited gave to justify their hasty 
action. Very senior supervisory staff with very long year# of service 
in the Company, men who had risen up from the bottom of the ladder 
to responsible supervisory positions, earning four figure salaries, 
have suddenly boon tlirown out of employment WITH BARELY A FORTNIGHT’S 
NOTICE. You will well appreciate it was highly unbecoming on the part 
of the Company to dub these long service loyal employees as "inefficient 
overnight.

One of the reacono given by the Company in their letter to 
the affooted personnel was thet thoy were compelled to resort to this 
measure of premature retirement to effect ecoaoxzy in their working. 
This point again needs a probe at the proper levels. It ia obviously 
a groundless argument in the face of the information contained in the 
questionnaire of the "4th Dolegates Conference" of the All-India 
Petroleum Workers' Federation reported in the Petroleum Workers' 
Magazine of December 1969-April 1961. extract reproduced belowx-

"IS IT TRUE THAT IN C ALT EX 70 OF THE MANAGERIAL LEVEL DREW 
AN AVERAGE SALARY OF RS.11,190/- PER HEAD AND THEIR SALARIES 
COST 18% OF THE TOTAL MARKETING EXPENSES?"

In the circumotances, to what exbent was the Company's 
economic working really going to improve by the retrenchment of the 13 
long servico Indian Rationale is a point too obvious to need any 
elaboration. The real intentions are different than economy; the 
saving likely on theirteen peoples’ retrenchment is just the equivalent 
of one foreign national intentionally imported by the Company and 
maintained in this country.

The truth behind the retrenchment is that tho Company wants 
to publicise that even very long service Indian Nationals are unfit to 
hold high jobs and consequently they were compelled to import their own 
(foreign) nationals and thereby justify their action in not only flout­
ing tho country’s demand for greater Indianisation at top levels but also 
keep their hogemony on. It is impossible to believe that men who had 
risen up from the lowest rung of the ladder to such senior positions 
have become suddenly "inefficient", the retrenchment being more in the 
nature of a reaction by the Oil Company against the country’s just 
demand for indianisation at higher levels, then a measure of economy.i

Another point that deserves consideration is the gentlemen's 
model agreement arrived at the 19th Session of The Indian Labour 
Conference in July 1957 at New Delhi, wherein tho following condition 
was accepted as sine qua non in any scheme of rationalisations

1 , ' I
"THERE SHOULD BE HO RETRENCHMENT OR LOSS OF EARNINGS OF T$& 

EXISTING EMPLOYEES. i.o. THE EXISTING COMPLEMENT SHOULD BE 
MAINTAINED BARKING CASES OF NATURAL SEPARATION*.

This Agreement has boon flouted by the retrenchment under 
reference.

Sir, we, tho Supervisory category, who unfortunately are not 
members of the Workmens Union or do we foil under the topmost category,
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look forward only to the leadera of the Country for advocating our 
cause.

In short, it is unjust to call long service employees who
have soon successive rise in their career as ’’inefficient”. The 
retrenchment cannot be called a real measure of economy since all 
the affected personnel put together could not come up to the economy 
likely to bo effected by retronchmont of one single foreign national 
imported by tho Company against the avowed policy of the country to 
encourage more and more of Indian Nationals to wield higher positions 
in foreign oil companies.

It is nothing more than an attempt on the part of the
Company to justify thoir increasing measure of import of foreign 
nationals in-to the country by dubbing, Indians as ’’inefficient” 
which indeed is a myth in the present ora. The inner motives of the 
Company claiming concessions and privileges on this soil should be 
understood in time and they bo dealt with firmly lest they jeopardise 
the fubure of many an$ Indian National In their employ at various 
levels, in stages in future.

We prey for your kind intervention in time to earn for us
a fair deal from the Company by investigating into thoir bonafidea 
and upholding the rights and privileges of Indian Nationals with long 
association with tho Company.

NA H b S. Yours faithfully,

1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

11.

12.

13.



Date Eqtry 
Servian/Ynrr Cpdpetty______

Bpaic salary 
ner nonth.

Salary
in er e s g e by, Efer arks

7th October 1940 Stenographer fc.125/-

1941 Promoted Clerk/Steno )
to )

1942 ii )
) Particulars of salary

1943 “ Clerk ) Increases not now be-
) ing readily available,

. 1944 ii ) though remember to
) have had not only re*

v 1945 n ) gular yearly Increases,
) but also special in-

' 1946 ii ) crements justifying chang
in classifications.

' 1947 Es.385

' 1948 w Assistant ft.415/- ft. 30/-

1949 “ Supervisor ”A« Rs.505/- Bs.90/-

1950 n Ps.650/- Ps.45/-

1951 ii Rs. 550/- -

1952 it ft.576/- ft.35/-

, 1953 ri Rs .650/- Rs.75/-

i 1954 it Rs.675/- Rs. 25/-

' 1955 it Rs.700/- ^>.25/-

' 1956 n Ps.725/- Rs. 25/-

' 1957 H ft.760/- Rs.25/-

1958 It Rs.775/- Rs. 25/-

1959 n Rs.800/- Rs. 25/-

1st July 1969 it ft.1365/-I
{ Adjusted salary

1960 ri Fs.1365/-# after merging
i with D.A.

31st Mrpch 1961 ii Rs. 1365/-1
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Com, Mela Ram, 
General Secretary, 
Chai Began Mazdoor Union, 
Paltan Bazaar, 
DEHRA RUN

Jun 23, 1961

A. 1. T. U. .
I. R. No.^Jft.f.Dab ....^.4.-.'(>/ ...

b ile Nu.............Re] ’ m ui ...................

Bear Comrade,

Further to my letter of 20th June, I regret 
to inform you that we are unable to visit. Behra Bun 
due to various difficulties which cannot be narrated 
by me. I am sorry to disappoint you.

Yours fraternally,

G. Sundaram 
GENERAL SECRETARY

cc: AITUC: Since I have no news either from you or from 
Com. Menon about the permission for the 
guests to visit Oil and Natural Gas 
Commission, I have abandoned the visit to 
Dehra Dun.



ALL INPU FTOAWL
"Sur/.: :*.• •’•'••;• . Road,

20-6-61

Com. Dlvakar
M.P. Trade Union Congress 
24, M.G. Road 
INDORE.

Dear Com. Dlvakar,

I have received your letter of 11th June 
and I also received a message from Com. Srivastava.

Both Com, G. Vanhaute and his interpreter 
Com. Forgoes Pal are coming to India on 14 days 
visa. Therefore, there is no chance of my find­
ing time to include Indore on the itinerary of 
their tour. I have drawn up the tentative 
Itinerary and I am still awaiting for Com. T.C.N. 
Menon’s confirmation to make it pucca. According 
to the tentative itinerary they would reach Delhi 
by Saturday, 8th July, 1961, latest and will be 
leaving Delhi on Tuesday, 11th July 1961, by the 
Soviet Plane. So the ideal place and time for 
you to meet Com. Forgp.cs Pal will be at Delhi on 
the 9th July 1961.

Fraternally yours,

G. Sundaram
GENERAL SECRETARY

cc: Com. Srivastava.
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23-6-1961

Shri N.B. Chetry, 
Joint Secretary, 
A.O.C. Labour Union 
DIGBOI

Dear Mr. Chetry,

I received on the 17th your letter of 13th June, 1961,

I wns busy with chalking out programme for the visit of 
Coir. G. Vanhaute, Secretary General, Trade Unions International 
of Chemical, Oil and Allied Industries (Trade Dept, of W.F.T.U) 
and his interpreter, Com, Horgacs Pal. They are arriving in 
Bombay to-morrow night and I am taking them around to Madras, 
Calcutta and Delhi. I am reaching Calcutta by plane from 
Madras on 3rd July 1961 evening. We am scheduled to be in 
Calcutta for the three days, 4th, 5tb and 6th July 1961. We 
are scheduled to leave Calcutta for Delhi either on the 6th 
July night or on 7tn July morning. They are coming on a fort­
night’s visa and hence it was not. possible for me to consult 
you for a visit to Digbol.

Regarding Retirement age, the following Supreme Court 
decisions can be cited.

”In fixing the age of superannuation, industrial tribu­
nals have to take into account several relevant facts as (1) 
nature of work assigned to employees, (2) wage structure, (3) 
retirement benefits, (4) climate of the place, (5) age of 
superannuation in force in comparable industries and (6) past 
practice in retiring employees in the industry.

Guest, Keen, Williams (Private) Ltd. v. Sterling (P.J.) 
and others - 1960 SCJ. 281-1959(2) LLJ.405-1960 S.C. 1279 -16 
FJR. 415.

Where the retirement age has been fixed between 55 and 
60 years in various concerns in a particular region and the re­
cent trend of tribunals was towards fixing the age-limit at 
60 for retirement, It should be perfectly valid and legitimate 
to fix the retiring age-limit at 60 years in respect of a 
particular concern in that region so as to accord with the 
conditions prevailing therein. The fact that there had been
an earlier agreement between the majority of workmen and the 
Company fixing the age at a lower limit cannot be a bar to 
revising it and fixing at 60 (Guest, Keen, Williams (Private) 
Ltd. v. P.J. Sterling and others - 1959 (2) LLJ.405 referred 
to.)
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Dunlop Rubber Co. Ltd. v. Its workmen - 1960 S.C. 207- 
1959 (2) LLJ.826-17 FJR.267 - 1960 SCJ.525.

It Is generally recognised in industrial adjudication 
that where an employer adopts 8 fair end reasonable pension 
scheme, that would play an important pert in fixing the age 
of retirement at a comparatively earlier stage. If a 
retired employee can legitimately look forward to the prospect 
of earning a pension, then the hardship resulting from early 
compulsory retirement, is considerably mitigated; that is why 
cases where there is a fair and reasonable scheme of pension 
in vogue would not be comparable or even relevant in dealing 
with age of retirement in a concern where there is no such 
pension scheme.

The recent trend in the Bombay area clearly appears to 
be to fix the age of retirement at 60 sr'’ following the decision 
in Dunlop Company erne (1959(2) LLJ.826) the Supreme Court 
ordered that the age of retirement in this case should be fixed 
at 60.

Imperial Chemical Industries (India) (Private) Ltd. 
Bombay v. Its workman - 1960(2) LLJ.716.”

I have quoted the above from a recently published book 
’’Digest of Supreme Court Labour Cases” by V.G. Row and published 
by Madi’as Bool" Agency, 927, Tham.bu Chatty Street, Madras 1. 
(Price Rs. 12.50) .

As far ns the benefits are concerned, the standard awards 
provide maximum 15 months (basic wage) gratuity payable after 
15 years’ service at the rate of one month per year of service. 
But, through agreements, higher benefits are being obtained. 
For example in Kackinnon and Mackenzies, maximum payable is 
25 months. If a person dies earlier. the gratuity is payable 
to the heirs at the rate of one montn per year of service.

In the Oil Companies, Retirement Benefits and age are
as follows:

Me. Benefits.

I.B.P. 55 ;yrs. *Providont Fund at 10% and Gratuity -
Standard scheme of 15 months maximum.

B.S. -do-
Cal tex it -do-
Stanvac 1! *Provident Fund at 10% and Gratuity of

15 months or pension at the time of 
retirement to be opted.

*Provident Fund Act is now being applied by Govt.

The best retirement scheme in Oil Companies is that of 
Stanvac. Booklets pertaining to this will be sent to you 
during next week.

Where the merger scheme was applied in Madras at 250
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Cost of Living Index by ell the three Oil Companies, in the 
last throe years agreement, their retirement scheme in 
gratuity Improved to the extent of the merged D.A. added to 
the basic wage. /

I hope you received the last issue of ’’Petroleum Worker” 
containing all the documents of the Fourth Delegates’ Conference* 
Anyway I am sending you one more copy by book post.

Yours fraternally,

G. Sundaram
GENERAL SECRETARY.

cc: AITUC.
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The Secretary, 
Tamil Nad T.U.C 
6/157, Broadway 
MADRAS 1

Re: Visit of Cow

22-6-1961

U. C.

Vanhaute find his
.int^m^tor.

Dear Com. Sundaram,

Thank you for your letter of 21st June.

I take it that you have received the copy of the circular 
which I sent yesterday through P.W.U. Madras.

After sending that Circular, I came into difficulty to­
day for th© booking on Madras Express on 29th from Bombay. There 
is no booking available till 2nd, July. Hence I have reserved 
just now seats in Madras Mall on 28th night. Thus, we will 
reach Madras by the Mail on 30th morning at 6.30 and stay in 
Madras for three days, 30th, June, 1st and 2nd July in addition 
to the morning of 3rd July.

There Is one thing I should inform you in the meantime. 
When I last met him in Prague, I discussed and settled with him 
the programme of his visit to India. That arrangement was that 
he would first come to Bombay from Indonesia where he was going 
to attend the Petroleum Workers’ Conference there. It is easier 
for him because there is a Czechoslovakia Airline jet plane 
coming from Djakarta to Bombay which is the next halft after 
Rangoon.

The last communication I had from his is a letter dated 
5th June which I received on 12th. In that letter he confirmed 
that he got the visa (application was for 14 days) and that 
their programme in India would take place ”nt the date foreseen”. 
He also added that he would wire me the exact day of his arrival 
In India having bookid their seats in Djakarta. Though I have 
r^cnly^d no cable yet from them, I have gone ahead and fixed 
ill the programme because you realise that we cannot manage 
things If I get the wire at the eleventh hour. Unfortunately, 
he did not inform me the address at Djakarta. So, I am not in 
a position to contact him.

Re? Programme in Modras? You are quite familiar with 
the manner In which we should keep them busy. Let us take them 
out of the hotel daily at 9 AM after breakfast, visit factories 
etc. and bring them for lunch between 1 and 1.30 PM. The 
factories that they will be keen on visiting would be chemicals, 
ceramics, glass, paper, plastics and rubber products which fall



in the T.U.I. Some good factories in other industries prefer­
ably Indian own^d will also be worthwhile. I do not think it 
necessary thpt we should take them to Oil Installations beepuse 
after their visit in Bombay it will only bp a duplication. You 
can plan meetings, contact or otherwise. But mass meetings in 
halls would be preferable because of the translation - French to 
English and English to Tamil - requirements. One or two good 
cultural programmes could be added. I discussed with Com. 
Jannklram about visits to historical places in which I had in 
mind showing our cultural heritage in architecture e.g. Mylppore 
temple. I leave it to you. It is not necessary that I should 
stay in costly hotels along with thorn. I must however be in a 
position to go to them early morning because it is courtesy that 
I am with them all the time possible and also eat with them. I 
leave it to you to arrange the best way you can taking all 
factors into consideration.

Yours fraternally,

—* G. Sundaram
. 4 GENERAL' SECRETARY

cc: P.W.U. Madras 

cc: A.I.T.U.C.
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Petroleum Wlorkers5 Ulnion

The General Secretary,
All India Trade Union Congress, 
4, Ashoka Road, 
New Delhi.

Dear Comrade,

Enclosed please find a copy of the Report,

Accounts and Resolutions adopted at the Petroleum Workers 1 
Union Conference held at Lucknow Jer 14th to 16th May, 1961.

Yours sincerely,

( Y.D. SHARMA.) 
GENERAL SECRETARY.



PETROLEUM WORKERS ’ UNION
' . 4215, TEL MANDI, PAHARGANJ,
, J NEV/ DELHI.
~ ; Q, GENERAL SECRETARY’S REPORT.Dear Comrades, —-— ----------------------------------------------

• %
' It gives me great pleasure to present to you a report
of the activities of our Union since the last Delegates Conference 
which was held in October, 1959 at Jaipur.

We had just negotiated the Long Term Settlement of 1959 
on the eve of the' Jaipur Conference. Some of the Settlements were 
signed before the Conference and a few Were signed after the 
Conference. Immediately after the Conference, therefore, we were 
confronted with the task of getting the Long Term Settlement properly 
'implemented. In addition to this many new problems als.o arose and 
our Union had to tackle the same at various levels. In this report 
'it will not be possible to discuss in detail all the activities of 
the Union during the last 18 months, but I shall try to indicate the 
main'issues which we had to take up with the various companies 
during this period. Some of the problems are. of course, common 
to- all the companies and these may be dealt with separately.

* . ■ • 
BURMH-SHELL

> One of the very first problems which the Union had to take
'up with the Company was the cases of persons whose dates of birth 
(had been wrongly entered into company's records and who had, therefore

been retired prematurely. B'ive workmen’s cases had been taken up 
Uy thq Union with the Conciliation Officers and one of these had 
been referred to the Labour Court. It became also clear that 
'several other cases of this nature existed. After a number of 
meetings with, the Company and protracted negotiations, the Union was 
'able to convince the company that it was not a case of few individuals 
only, but the matter required an overall review so that the workers 
'could be given an opportunity to correct their birth record in the 
^Company in good time instead of having to raise disputes at the 
time of actual retirement. A comprehensive agreement was entered 
'into between the Company and.the Union which is enclosed here. It 
may be mentioned that some 30 workers have put forward claims for 
'getting their dates of birth revised. These cases are under the 
consideration of the Company and after the Company has announced 
'its decision in these cases, the Union will scrutinise the evidence 
^submitted in each case and ensure that no legitimate claim has been 
overlooked. The Union has also requested the Company to take steps 
>to institute a joint medical board for ascertaining the ages of 
such workers who are not in a position to produce proper evidence 
'as mentioned in the agreement. In this connection the Union has 
to depend for information mainly on the company as most of the 
'members who have put forward their claims under this agreement have 
not cared to keep the Central Union Office informed about the nature 
'of; their claim or the evidence furnished in support 'thereof.' While 
vit is difficult to state: as to how many workers will ultimately be' 
benefited by this agreement, there is no doubt that it has been a 
xgreat .gain to the Union in principle. Requests are coming' in from 
the workers in other companies also requesting, the Union to conclude 
'similar agreements with the other oil. companies. So far Standard 
Vacuum and Caltex have refused to entertain any idea of such an 
'agreement on their part. As regards the cases of workers who had 
already been prematurely retired, the same were settled on the 
'basis of compensation as follows •
' Com. Zakir Hussain .. Rs 1300/-

Com.< Kala Singh. .. Rs 3650/-
1 Com; Dalip Singh. .. Rs 2100/-

' ' Com. Shiv Dayal. .; Rs 1800/-
’■ Com. Amir Mohd. .. Rs -800/- ...................
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These settlements were welcomed by the workers concerned and 

all of them have accepted the payments, except Zakir Hussain who, 
unfortunately, had some second thoughts in the.matter nad has not so 
far accepted the payment. We hope the U.P. Provincial Office will 
be able to convince Com. Zakir Hussain that the Union has secured 
the best’possible settlement for him.

The other problems which the Union had to take up with 
Burmah-Shell related to the filling up of Selection Grade Posts, 
increase in workload due to lack of leave reserves, retirements, 
dismissals or rationalisation, " ’<< m dical facilities pro ided 
by the company and a number of individual cases, some of which ' 
involved the question of trade union rights and other.rights of the 
workmen.

Although, the Question of non-filling of Selection Grade 
Posts was discussed with the Company at many meetings, the Union was 
ultimately successful in getting the Company to promise to fill up 
all the Selection Grade Posts in future and since then 4 such posts 
which fell vacant during the'year were filled up. So far, however, 
8 of the earlier vacancies remain to be filled up and the Companyrs * 
contention is that those posts have been abolished due to reorganisa­
tion. The Union is still pursuing this matter.

There has been no satisfactory conclusion yet of the other 
Issues and' the Union is still pursuing the question of medical 
facilities and the problems of workload and reduction in the number 
of.workmen, etc. This latter problem is a serious one. While a 
large number of workmen have left the Company’s service for one 
reason or the other, the vacancies have not been filled, with the 
result that the workload on the remaining workers has increased# 
We have to fight hard on this Question and insist that whenever a 
worker leaves the company either through retirement, resignation, 
discharge or dismissal, -his post must be filled up. The Company 
must also maintain, leave reserves both for therclerical and service 
staff and atuWP'n the present policy whereby other employees are 
burdened with the work of the employees proceeding on leave. The 
question of Canteen in Burmah-Shell Office is another issue which 
the Union has taken up with the Company. We want the Canteen to be 
run by the Company as is the case with the Officers * Canteen and on 
the lines followed in the Burmah-Shell Refineries, Bombay. The 
Company put forward the plea that such a demand on dur part is barred 
by the financial clause in the Long Term Settlement. The Union had 
to struggle for a full and proper-implementation of the Long- Term ' 
Settlement. At the very outset the Company did not reclassify the 
workers as envisaged in the agreement.- The Union succeded in getting 
the posts of Head Typists, Head Comptists and Head Machine Operators 
created and in getting the Selection Gradd for the Head Comptists and 
the Head Machine Operator. While putting ahem in their proper grade 
the Management'at first did not agree to give special promotional 
increment of Rs. 15/-. This point has now been conceded after prolonged 
negotiations but the increase has been given only with effect from. 
1.3.1961. The Union also succeded in getting certain workers in 
Shakurbasti reclassified according to the agreements and promoted to 
the posts of fillers. ' ••

A number of disputes relating to individual workers were taken 
up by the Union. Some of these disputes were such in which the Union 

k did not succeed in getting the workmen reinstated on account of the 
nature of charges levelled against them. The Union took up the case 

< of Kartar Singh of Patiala to the Labour Court’and inspite of the best 
efforts made by tlizm re pros font at J wx: of -our tupipn., we. lost the case. 

^Similarly, the Union lost the case' of Lal Chand & Bhomi Chand of
Meerut Depot, inspite of great pains taken by C^rrtral OfTioe-rff 

'the Un'ion' to win this case. Today, Comrades', the trend, of the Tribu­
nals is not to award reinstatement to workmen unless it can be proved 
that the dismissal js an act of victimisation or unfair labour practice
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' Besides1., the above mentioned eases, the Union took up the, cases of 

Comrade H.R; Makkar, a clerk in the Branch Office.and M/s. Prithvi
' Singh 'and. Surja, driver and cleaner of Shakurbasti Depot. In these
k cases however, as a result of negotiations the dismissal of these 

workers was converted into simple termination of services and they
' were paid their dues according to rules. All the 3 workmen have been 
'advised to settle their accounts. A mere recent case has been that

' of Com. Herold Lal, driver, Shakurbasti Depot, who has.been dismissed 
from Company’s service or. the flimsy ground of requesting a written

' order before he could be instructed to drive a heavy vehicle — he
v being a light vehicle driver. The Union hat decided to take up his 

case and has been* requesting the Condian Officer, Delhi to expedite
, the matter. The- Company has; made an application’to the Conciliation' 

Officer, Delhi, seeking' approval of their action. Despite repeated
‘ reminders, the Company’s application remains pending. I suggest 

that we should not ’wait any longer and submit a statement of claim
' for the reinstatement of Shri Herold Lal and get the dispute re- 
x reffed for adjudication.

, Our Union also took up the case of Shri Pooran Chand J
Watchman, Jullundur Depot, who was involved in a murder case. After

'some negotiations the Company has agreed to pay him the sairy for 7 
days which he spent in lock up and Rs.250/- towards the cost of his 

'defence. This workman was involved in the murder case while per­
forming his duties as. a watchman of the Company and was acquitted

'by the Court. His case was fought by the Union and on the recommenda­
tions of the Provincial Office, the Union advanced a loan of Rs.400/- 
to him. It‘is hoped that he will pay back the Union’s loan in the 
mear future.

* ‘ From Shakurbasti, the Union had to take pp the case of Shri 
J.S. Verma who was not paid any lunch/conveyance allowance by the 
Company for the period he was required to work at a place other than 
his normal place-Of work during his probationary period. After a 
great deal of negotiations, the Company had’to settle the matter 
pmlcably by arriving at a mutual settlement. Shri Verma got'Rs,200/- 
as a result of this agreement.

In addition to the above mentioned matters, there have been 
many other issues ’which the Union has been taking up with the Company 
from time to time. In many of these we have been successful and 
dome are still pending for discussion arid settlement.

OALTEX:-
» We had to face the problem of retrenchment in Caltex when,

the Company retrenched 2 drivers belonging to Benaras and Bareilly 
Depots. After a great deal of agitation followed by negotiations, 
the Company agreed to take back Mewa Ram of Benaras". Regarding 
Zhhuruddin of Bareilly, the Company.was prepared to cancel its 
retrenchment, but wanted to charge-shbet him in connection with a 
serious accident in which the Company’s truck was totally destroyed. 
Taking all circumstances into consideration and with the consent 
of the worker concerned, it was decided that he should accept 
compensation for his past service. For both., these workers, an 
agreement was signed between the Union and the Company. This was 
done in accordance.with the decision of the Central Working Committee., 
Recently, once again, Caltex has resorted to retrenchment of employees. 
This matter has been taken up by the Union for agitation and we have 
succeeded?ln focussing public attention to this retrenchment. We have ' 
to decide; what other action our Union should take in the matter, In 
thp Caltex District Office, the Union found that the Company has not 
been payingovertime to the’ office employees at the rates prescribed 
by,law. This matter was taken up and the Company was convinced to 
rectify the mistake. The arrears of overtime for the past several 
years were paid and almost all the workmen tenefitted by it.
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: In Shakurbasti the.Union had to carry on an incessant struggle
. against‘the anti-worker and anti-union policies of the Installation

Manager. Our'Local Secretary, Shri Lam Dhiraj, was charge-sheeted
' bv the Company and it suspended him for one day on the allegation 

th^t he1 was doing trade Union work within the depot during working
' hours, the Company also filed an application against the Union 

and Shri Lam Dhiraj for. violation of the Code of Discipline. 
complaint was taken up by the Implementation Committee and as the 
same was not substantiated, the Company withdrew its complaint. As 
a result of discussions held between the Union and the.Management

' in the presence of the Director of Industries & Labour, the suspen­
sion of Shri Dam Dhiraj for one day was also withdrawn. This was

' a great victory for the Union and, although, the Union assured the 
Management that it did not approve of any worker doing trade union

' work during working hours, the allegation against Shri Dam Dhiraj was 
not correct and was the result of prejudices on the part of the 
Installation Manager, The Installation Manager of Caltex has been

, pursuing a policy of harrassing other Union Leaders also, like our 
Vice President, Com. Pam Lal Joshi. The Union has been constantly 

\ bringing to the notice of the Management the harmful effects of such 
a policy being pursued by.the Installation Manager at Shakurbasti, 

' and it is hoped that the officer concerned would change his attitude 
and cooperate with ’the Union in accordance with the spirit of the

' Code of Discipline.

It is to be regretted.that the Management of Caltex has not 
xyet agreed to provide two overalls (Dangries) to each worker as was 

earlier, agreed by them at the time of Long Term Settlement'. This 
xmatter is still being pursued by the Union and we have every hope 
that the Company will honour its earlier committments and provide 

'two dangries to each worker.

The Case of Shri Gehlot, a clerk in Jodhpur Depot of Caltex, 
required considerable time and attention from the Union. The case 

'has been fought-by us effectively and the award is expected in the 
vnedr future.

x Caltex Management has been violating the Long Term Agreement
by making Tank Truck Mazdoors do the work of General Workman. In 
the case of Saharanpur and Jaipur, the Company has reverted Shri 
Avtar Singh Shri Umed Singh as General Workman from the post of 
Tank Truck Mazdoors. This matter has already been strongly taken 
pp by the Union and as the Company has refused to accept the stand 
of the Union, we have referred the dispute to the Conciliation 
Officer for bringing about a settlement. The Union has recently 
taken up with the Company the cases of Shri’Kanaha!, Watchman of 
Lucknow Depot and Shri Dasu, Fitter, Jaipur. In the former case, 
the Union is likely to succeed in saving the workman from dismissal 
b'ut in the case of Shri Basu, the Company so far refused to supply 
us with a copy of the enquiry proceedings and the Union is handi­
capped by the fact that Shri Dasu has lost an his papers arid is 
not able to supply any details to the Union. ‘ In Caltex also the 
Union has taken up many other miscellaneous matters and while most 
of them have been settled satisfactorily, some of the issues are 
still pending for further discussions with the Company.

V *

STANDARD,VACUUM OIL COW ANY :

Comparatively speaking, there have been fewer disputes between 
the Union .and the Management, There have been no individual cases of 
dismissal, there had been some complaints from the workers against ’ 
their supervisors and those have been attended to by the Union and in 
mopt cases have resulted in satisfactory results.
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The Union took up with the Company„.the question, Of-some 25 
nnqnal workmen employed by the Company in Jodhpur. After discussions 

' tHe Company ha? agreed to extend t5 these workmen the same terms 
. and’ conditions of-service as are given to their permanent employees, 

including benefits of pay scales, leave, holidays, bonus, etc.,. bu 
■ excluding, .provident fund. By this these'casual workers have _ 

benefitted 'considerably and they have, been given the status of a 
' ’work charged staff’. ......... ........
' ' The Union has also taken up the demands of. the contractor ’s

workmen working in the Shakurbasti'Depot ol the Company, .These 
workmen have joined our Union and we have put forward their charter

» of demands which is now pending before the Conciliation Officer. 
Recently,. two . of the.workmen .were suspended by the contractor and

‘ the‘Union was able to get them reinstated. The contractor, Messrs 
Northern 'India Goods Transport Co., are agreeable to discuss with

' the Union the- demands of their workmen and hope that we are able 
to get some substantial benefits for the contractors’ workmen, •

' It goes' without saying that the Union is continuously pressing its 
demand that the contract system should be eliminated and the Company

' should directly employ all those workmen.-who are now working under 
v the contractors in the ’ installations of the Company,, or in transporting 
the Company ’s products.

The Company has also agreed on the representation of the • 
'Union to provide weekly rest and 30 days privilege leave for its 
chowkidars. It is regretted that this good example has not yb’t 
'been followed by’Burmah-Shell and Caltex with whom; this matter- is 
^still under. discussions. • ! r

K In this Company the.problem of non-filling.of’vacancies and 1 
of increased workload is as actue as in Burmah-Shell. In the office 
itself a number of v/orkmen have left the service but these posts 
have not been filled up, with *the res ult that the workload has 
Considerably increased. The Union is pursuing this matter with 
the Management,

INDO BURMA PETROLEUM CO, v

» In I.B.P. a former worker of Delhi Branch was dismissed by 
the Calcutta Office. Me requested our Union to take up his case 
with the Conciliation Authorities in Delhi. Our Union advised him

s oon.
I,B.P

that as he was dismissed from Calcutta, he should approach the 
Petroleum Workers’ Union Calcutta to fight his’case. This person, 
however, has been misguided into joining- some other union which 
hhs.r given him false hope that his case can be successfully fought 
ip Delhi. I have ho'doubt that, he will realise1his folly quite

For the -time being he has created some confusion among our 
Unit, but it is purely of a temporary character.. if*pur.ely of a temporary character <■

ASSAM OIL COMPANY

' The attitude 
It does not recogrii

of this Company is very hostile to our Union.
_ se our Union and: does not agree to. negotiate ■ 

any matt hr. "with us. During this period, however-, our Union" 
successfully fought in the Supreme Court the case,, of Miss P.Scott 
and although the Supreme Court1 set aside her're^instatement, it 
considered'.her dismissal wrongful and awarded very heavy compensa­
tion for loss of job. Our Union has filed a complaint against the 
Assam Oil Company under the Code•of Discipline for non recognition 
2fJ°yx4.Uriionl This comPlaint is now before the Implementation 
Committee and we are sure that when the matter is heard, we shall’, - 
be aPJe,‘to expose the attitude of this company, tov/ards it workmen M 
and their union. . . .. 1 Moi
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GULF OIL (INDIA) PRIVATE LTD.

Recently the vwjrken of Gulf Oil Ltd., have joined our Union. 
What brought them to our Union was the threat of closure of the 
Delhi Office, of the Company and the transfer or retrenchment of the 
workers. Our Union is helping the employees- of Gulf India in 
resisting the unjustified retrenchment and transfer orders.

CONTRACT LAD CUP. —-
The issue which has been very much agitating the minds of our 

members not., only in Delhi but through out the region, is the growing 
menace of contract labour. Although all the Oil Companies had 
agreed in the Long Term Settlement of 1959 to reduce and eliminate 
the contract labour system, not one of them has lived up.to its 
committments and done any thing about it. Almost 2 years have 
passed and far from, showing any signs of reduction, not to talk of 
elimination, ithe’menace of contract system has been steadily growing. 
This has naturally caused great resentment among the workers and 
there have been persistent agitations and protests throughout the 
region. In Shakurbasti alone, for more than 6 weeks tho workers have 
vigorously demandstrated against the use of contract labour for loading 
unloading' and transport and for various other jobs. On 20th April 
1961 a protest day was observed and demonstrations were held 
throughout the-region by workers in all1 the depots/off ices., I wish 
to warn the Companies that: unless they are prepared to take energetic 
steps to implement their promise of reducing/eliminating contract 
labour. .the industrial-peace in the industry will be eifficult to 
maintain. The mounting anger among the workers in the face of 
calousness on the part of the companies and the failure of the 
Government.of India to intervene effectively, can lead to an explosive 

v situation resulting.in direct action by the workers, as happened in 
1957. We On our part sincerely wish to avoid such a situation but 

' this cannot be done unless the companies tex show awareness of the 
problem and agree to cooperate and eliminate the contract system as 

' envisaged by our Lafig Term Settlement. In this connection I may 
refer to the enquiry into contract labour system being conducted by 
the Labour Bureau of the Ministry of Labour, of the Government of

v India. We do not know when this enquiry will be completed but would 
wish to urge upon the Government to take some concrete step's to

। reduce and eliminate the menace of contract labour.' The Union has 
already discussed this matter with the Managements of the Companies 

' and;these discussions are continuing. It is very.much regretted that 
some of the companies resort to legal quibbling.in an attempt to 
escape the-problem. It is said for instant that the use of contractors ‘' 

x transport is outside the scope of the clause of the Long Tdrm Settlement. 
It is a clear attempt to distort the meaning of the clause,. The 

.clause of the agreement clearly covers the use of Contractors1
Lorries driven by contractors’ Labour in place of tank lorries driven 

>by company tg 'labour. We make it clear that we do not mind if. the 
companies get any lorries on lease but we insist that they must be 

'manned by permanent employees of the Company. .In the same waywe 
insist that all operations in the depot, including loading and un­
loading; welding., etc., which at present are given to contractors f 
men, should be carried out by the permanent employees of the Comapany. 
It Is a notorious .fact that while the sale of the products of the r 
Companies has increased trsoendously during the' last1 several years, 
the strength ol the staff has not only not increased,'but in some 
cases, has actually gone down, comparatively speaking. This conference. ’ 
has to discuss this problem and ch^lk out a ,line of action in the matter .

WORKERS' BDUCATION SCHEME. . - " " " •'
\ R .. I '

Several of our important colleagues, such as, Comrades Umed 
Singh, Kalimullah, Bhudhiwant Sharma and Sumer Chand were selected
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by the Workers' Education Comnittee to *®cei’e draining ipr 3^ 
in the school run by the Workers' Education Board. These comr.de 
had also an opportunity to visit several important indu.trid 
nontres of the country. After training, comrade Umed Singh organised 
a primary training centre in Shakurbasti and Comrades Kalimulla 
and Budhiwant Sharma in the Standard Vacuum and Burmah-Shell offices. 
In the days to cone we hope to be able to send some more workers 
for training in the school run by the Delhi Committee of the 
Workers’ Education Scheme.

PARTICIPATION IN AITUC AND AIPWF.

For the first tine our-Union took part in the 26th Session, 
of the AITUC held at Coimbatore.' Our delegation consisted of, 
besides the General SecretaryComrades Poduval, S.N. Sharma, G.N. 
Tandon, Chand er Bhan Hero, Balwant Singh. This was a great education 
for these leading members of our Union. You will know the details 
of our participation from a report which will be made separately. 
The General Secretary, of our Union was selected a member of the 
working Committee of the AITUC. A large delegation of our Union also 
participated in the 4th Delegates Conference of the AIPWF held at 
Bombay. Our delegates were : Comrades Umed Singh, S.N. Sharma, Narohna 
Kalimullah, G.N. Tandon, S.N.L. Nigamj Gurchafan Dass Sharma, Hari 
Lal besides the General Secretary Y.D. Sharma. The Federation 
deliberated on the problems facing the petroleum workers. A 
detailed report will be made by the delegation. Our president, 
Com. Umed Singh, was elected Vice President of the AIPWF and our 
General Secretary was elected a member of the Working Committee.

PRODUCTIVITY TEAM .ON OIL INDUSTRY.

You will be happy to know that the AITUC recommended 3 names 
x to the National Productivity Council for inclusion in the Productivity 

Team to study the various aspects of the Oil industry in USSR..
' National Productivity Council has selected the General Secretary of 

our Union for inclusion in this productivity team which will consist 
' of 8 members. This is a matter of great honour for cur Union and 

our Union is thankful to the AITUC and the National Productivity 
Council for the opportunity given to our General Secretary to study 

v the oil industry in the technically most advanced country of the 
world,

I'should now mention something about our organisation and 
v finances. For the last 2 years our membership‘has been verified 

by the Ministry of Labour, Government of India. Our membership 
v has steadily grown. It has been found, however, that there is a 

good deal of slackness in the collection of subscription from many 
'Units. If this state of .affairs continues, we shall not be able 
to maintain our membership and financial stability. As a result of 

vthe settlement of all our cases pending before the Supreme Court in 
^1959, we have been able, to keep our finances in a satisfactory con­
dition but there is no doubt that the Conference should decide how 

xto further strengthen our Union. I am .conscious of the fact that 
there have been many short' comings in the functioning ofuthe Central 
.Office also. We would request all delegates to freely and frankly 
offer their criticism as well as suggestions on how to make the 
working of the Union more efficient, and fruitful

Comrades, our Long Term Settlement are due to expire after a 
3 yeQr- The agreement’ relating to bonus'has already 

bxpued. We have to once again assess the gains from our agreements 
and prepare for our fresh demands hot only for bonus but also for 
wages and other.service conditions. In the recent period there 
have been very important awards of the Supreme Court in the matter 
of bonus for oil workers. I shall place an anlysis of these awards

I
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separately before the Conference in the form of a draft resolution. 
In the light of these awards this Conference has to discuss our 
future demands, not only for bonus but all other issues as well.

This is the most important task, of this Conference. Instead of 
spending too much of time on what has been done,-or .not done in n-- 
the pabt<,it would .be more fruitful to devote our time on what we 
should do in the' days: to come. • ; '.-.b. ’

.... \ ' ■ 
\ \ ' . ; ; ; , •

OUIWUTURfi TASKS: :—j------------------ ------ ....
I place before the Conference the following tasks. Thp 

delegates are requested to discuss them, supplement them.and 
finalise them. •

l .v We must resolutely support the policy ;and- efforts of the. .-k.'.. 
Government"of India to develcpe a national oil.industry in the.

' Public Sector and demand effective steps to curb the exploitation 
of our ’ country by foreign oil monopolies... We must expose and-.

' counteract the misleading propaganda ..of ‘ the Oil Companies against 
Public Sector oil industry' and against, friendly socialist

' countries, like-U.S .S ,R , Romania and.C2eckoslovakia which are
k helping us to develop, our national industries. Draft resolutions 

on these questions are being placed before the delegates.

2 . We must resist with al], the strength at our command the attempts
* of the oil companies to resort to retrenchment, increased workload, 
transfer of jobs to contractors, leasing-of depots to agents and

' such other unfair employment practices under the cloak of economy 
with a view to increase their profits, particularly in the face 
of growing public’opinion and modest Government measures against

v their profiteering. Recent retrenchment by Caitex of some Indian- 
personnel has attracted nation-wide attention. Contract labour •

' is increasing in all the Oil companies. Burmah-Shell has launch-ed 
upon a policy of giving its depots to agents(contractors) giving .

' them the name.,of "Agent Operated Depts”. It is also giving loans 
to its Agents to buy and operate tank trucks. This company’is

' declaring.number of its employees “surplus”. For instance a numberr 
of employees have been declared "surplus” in the L cknow Divisional 
Office of Burmah-Shell and *1 or 5 clerks have been”put on what the

, Company calls “Kerosine. Development Survey". In the Branch Office, 
Delhi, Watermen’s posts have been abolished. Both Burmah'-Shell and

' SVOC have used "Voluntary retirement schemes” to get rid of a number 
of men. Many more instances could be given. It is an important

' task of the Union to fight against all such measures which have 
only one aim, namely, how to reduce the number of employees of the 
Company simultaneously with the expansion of the Company ’s business

t and increased work load on the workers,

3 .» We must'intnesify our fight .against the menace of contract labour 
system. Two years have passed'since the Companies undertook in

' the long term agreements to reduce and ultimately eliminate contract 
labour. Far from being reducedj it is being increased. The'fight

' against contract labour system, whether in the private or the 
public sector, remains one of our most important tasks. In this

'connection, we must also take the. initiative to organise contractors’
xlabour,’ draw them into our union and fight for decent living and 
working conditions:for them, and against their inhuman exploitation

, by contractors aided and abetted by the Oil.Companies. - •

Ensure implementation of long term settlements in the matter of ,- 
job’ classification and fight for a proper policy of recruitment, 
'promotions and transfers etc.

'In this respect we have achieved only a limited success.. Babulal 
vpeon in SVOC, doing Ferroprinter’s work was given a special ’grade. 
Burmah-Shell has promoted 3 cleaners to the post :of drivers. While 

,we appreciate this, we regret,the‘fact that the posts'of these
cleaners have not been filled yet. A number .of selection -grade

'posts remain to be filled. A number of jobs have not been classifi-ed 
properly. On the whole there has been an attitude of tardiness

P. ..9



-9-

on the part of the companies in promoting 'workers. On the other 
hand, there, have been cases where workers have been demoted for 
no fault on their part. * S .C .Chaturvedi, Head Clerk of Burmah- 
Shell Divisional Office, Lucknow was reverted to "A" Grade.
Although he consented to this to avoid transfer, the Union 
represented to the management .that it was. not a correct step. 
He has now .b.een restored to his .old post. I have already referred to 
daltex reverting two cleaner's as General Workmen, in Burmah-Shell 
Lucknow Depot also Cleaner Jage Ham has been reverted to a General 
Workman.

V ... • . : •

Then there has been a number .of cases of arbitrary transfers in all 
the Companies. The Companies may have the legal right to transfer 
its employees, but then this right must be used in a humane way, 
taking into consideration the domestic, linguistic and.other 
pircumstances of a worker. The policies of the companies in regard 
to payment of transfer and resettlement allowances are most un- 
satisfactpry and in some cases blatantly discreminatory. For instance 
while paying a resettlement allowance to clerical staff, Burmah-Shell 
refuses to give the same to other categories. This kind of discre- 
mination must be ended.

The Companies have adopted the harmful policy of not filling vacancies 
created by transfer, resignation, discharge, dismissal or death. ’Their 
paramount aim seems to be, to reduce employment. This is an anti-labour 
and anti-national policy'in a country like ours where .unemployment 
is such a grave problem. We must investigate each case of a job 
abolition and fight- for proper replacement of hands and not allow 
either transfer of workload oh to other workers or transfer the .
jobs to Agents ok* Contractors. The maintenance of a leave reserve 
force, is also to be streneously followed up.

5 .We must fight .for an increased quantum of bonus from the year 1961 
onwards in the light of the Supreme Court.decisions in the cases of 
Refineries. A separate resolution on this subject is being placed 
before the Conference. In our fight for bonus this time, We must also 
include the Assam Oil Co.

G.^e must draw up a fresh qarter of Demands and prepare to secure an 
all round improvement in the wages and other service conditions in 
the future agreements to be negotiated with the companies in 1962. 
This is the task which we must undertake right from now keeping in 
yiew our experiences Of previous settlements and problems posed 
by certain categories of our members regarding their grievances 
left unresolved in. the past. In these matters,.of course, we have not 
only1'to take into: consideration the view’s 'of our members but also 

^our sister unions and the AIPWF.

7 .We must take steps' to get the Standing Orders in Shakurbasti and 
other places suitably modified. When the Shakurbasti (Burmah-Shell) 
Standing Orders were pending for certification in 1958, sufficient 
attention was not paid to this problem and the certifying officer 
failed to appreciate the menacing character of certain clauses of 
the Standing Orders. Recently, however, when the company submitted 
same set of Standing Orders for being certified by the U.P.
Certifying Officer, we contested the various clauses and fought hard 
to get the Company’s Draft modified in a suitable, wa/<- Several 
hearings had already taken place and many of our objections seemed 
to appeal to the authorities, when the company suddenly withdrew 
its application. We raised no objection to that, but our problem 
pf Shakurbasti still remains and we must seek modification of the 
Standing Orders either by negotiations with the Company or, if 
necessary, by appealing to the proper authorities.

8 .We must.get the retiring age of all workmen raised to 60 years.
The retiring age of 55 years is a legacy of the past. Revunt trend 
Has been to raise it. The Supreme Court in the I.C.I and Dunlop 
cases has approved 60 years as the retiring age. In our Standing 
Orders case in U.P., we had raised this issue and we would ’o.k
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'have succeeded in getting ’the retiring age of 60 years, but for 
the withdrawal' of • its application by Burmah-Shell. This is an 
'issue which we should take up without delay.

9,While carrying-on our persistent struggle for higher wages and^ . 
.bonus and; b’etter: working conditions, we must not lo-^se sight of 
our national and■international obligations. ,0ur Union should 
continuously Strive to raise the 'level of consciousness of dhr 
members so that they not merely fight for their economic gains 
'but also become championsof all worthy ca uses, national and 
international. We must make our contribution to the world-wide 
bompaign for Peace and Disarmament. We must lend our support to 
the cause of freedom and anti-colonialism. At present, there is 
a tendency to remain always preoccupied with our own economic 
demands. When,;for:instance, the Foreign Oil Refineries refused to 
refine crudeoil purchasedby our Government from USSR at lower 
»price and on rupee-exchange basis, we failed to raise our voice’ 
of protest against this anti-national stand of the 013. Companies. 
We also come across propaganda by the Oil Companies that our demand x. 
for nationalisation of oil industry will hit the interests of 
the employees. We must make it clear to all our members that such 
a propaganda is utterly false. We are strong enough to defend our 
gains. There should b.e no doubt that taking all things into consid­
eration, the petroleum workers will be far happier to serve a national 
oil industry than .serve .the foreign oil companies.

10.We must make our membership 100%. Wcmiust draw into our movement 
all those workers who.are engaged in the petroleum industry, even 
if they are not directly employed by the oil companies. We must pay 
particular attention to workers employed by contractors in the ■■ 
various installations of the -companies and on their service stations. 
Within the union we must counteract the tendency which exists at 
present, among some of our members to think in terms of their 
particular category. Such a tendency is harmful to the unity of 
Uhe movement.

Before I close, I wouldlike to express my thanks to all 
the.office bearers and members of the Central Working Committee 

v/ho have given invaluable help and full cooperation in the erk 
ovf the Union, in particular I would like to acknowledge with thanks 
the guidance which we have received from time to time from the AITUC, 
from Com. S.A.Dange, the General Secretary and Co. K.G.Srivastava, 
Secretary of AITUC. I would also like to place on record my appre­
ciation of the help given to our Union throughout this period by 
comrades T.C.N.Menon, Vice President, Com. G.Sundram, General 
Secretary of the AIPWF and Com. M.P.Sharma, General Secretary of 
our fraternal union, the Standard Vacuum Employees r Union. I a„r 
also thankful to Com. R.C.Poduval who has gladly shouldered the 
duties of Trasurer since May 1960 when Com. J.P.Vaid had to 
relinquish them due to his- indifferent health.

Comrades, now the statements of accounts will be presented 
before you.

LONG LIVE THE PE TH OLUEM WORKERS 1 UNION

LONG TOTE ALL INDIA PETR OLEUM WORKERS' FEDERATION

LONG LIVE THE ALL INDIA TRADE UNION CONGRESS.

(Y.D.SHAW)
GE HERA L SECRETARY.



BALANCE SHEET AS AT 31 ST. MAROE t 1960.

LIABILITIES s fc.
General Fund :
As per last Balance Sheet : 10,374.34
Add : Excess of Income ever 
Expenditure as per Income & 
Expenditure Account i 11,838.56 22,212.90
v,. -; n v-. p.Q^ 4 ._-'-.--ex-.w_ ~ .~r- - -
As per last Balance Sheet : 3,438.43 3,433.43

ASSETS s Rs.
Cash in Hand & With Bankers :
With Punjab National Bank Ltd., Janpat,n,

New Delhi : 10,141.53
Cash in Hand with Treasurer : 2,298.37 12,439.90
Securities 2
With Telephone District Office,

New Delhi : 30.00
With Supreme Court of India,

New Delhi 2 2,500.00 2,530.00
Loans 3c Advances (Partly Doubtful) J
Standard Vacuum Employees' Union,

New Delhi ; 139.50
Shri B.R. Sethi ? 830.00
Shri Kallimullah : 176.14
Shri N.G. Roy : 12.94
Shri Sumer Chand : 125.00
Shri Ram Singh : 49.40
AH India Petroleum Workers'
Federation, Bombay s 189.67 1,522.65
Advance against construction of Buildi
at Shakurbasti (Unauthorised) ; 4,550.00 4,550.00
Advances with Provincial Offices :
Jaipur ? 116.00
Lucknow : 375-00
Arab al a s 1,426.53 1,917.53
Land (Net yet registered) :

As per last Balance Sheet : 503.25 -
Less s Amount received ? 100.00 103.25



LIABILITIES s

-:2s-

Rs. ASSETS : Rs.
• Furniture at Ccst :

As per last Balance Sheet : 
Less : Depreciation written off :

599.50
35.50 564.OC

Bocks at Cost :

As per last Balance Sheet : 
Additions during the year :

590.00
179.35

Less : Depreciation written off :
769.35
69.35 700.0C

Typewriter & Gestetner at Cc st :

As per last Balance Sheet : 
Loss : Pepreciaticn Ur i 11en Off :

1 ,071.00
107.00 964.00

Prepaid Expenses :

Rent for the month of April, I960 : 60.00 60.OC

TOTAL • Rs. 25,6m .33’ TOTAL J Rs. 25,651.33

Sd./- UM3D SINGH4/5B : Asaf Ali Head, 
New Delhi,- the 19th. September, 1960.

Sd./- J.P. VAID 
TREASURER.

Sd./- Y.D. SHARMA 
GENERAL SECRETARY PRESIDENT

Audi ter1 s Renert tc the Members : 77e have checked the 
income and expenditure account for the year ending 
31st. March, 1960, and the Balance Shoot as at that 
date with the books and vouchers produced before us and 
found correct.

Sd./- K.B. MADAN 
Prop. K.B. Madan & Cc., 
Chartered Accountants.



income ja~d expenditjrb account for the year ending 31 st. march, 196c.

TOTAL : Rs. 26,893.82

XPENDITURE Rs. INCOME Rs.

J • 
1 ’ U

 1 J 
• J

 
1

>0
00

0 Establishment :
Travelling & Conveyance ;
Rent :
Printing & Stationery s
Postage & Telegrams :
Telephone Expenses s
Electric Charges :
Affiliation Fee :
Donation & Aid to Members :
Bank Charges s
General Expenses ’
Local Unit Expenses ;
Legal & Audit Expenses ;
Working Committee & Delegates’ .

G37OMCC 'b-.C'G CM3 0 3 S
Petroleum Workers :
Depreciation Written Office s 
Excess of Income Over Expenditure 
transferred to Balance Sheet s

2,083.8?
2,120.78

750.00
929.22
469.64
448.31
234.08
46.00

1 J 55.85
20.37

601 .51
116.38
787.00

4,594.40 
486.00
211 85

11,838.56

by Subscription !

1959-60 :
1960-61 :
Arrears s

Rs.
13,952.51

64.OO
222.00 14,238.51

To 
To 
To 
To 
To 
To 
To 
To 
To

To 
To
JO

By Admission Foo 
By Levy on Bonus 
By Mise. Income s 
By Interest (Net)

•
•

•

19.00 
12,578.92

51.39 
6.00

TOTAL : Rs. 26,893.82

Auditors' Report to tho Members as por 
Certificate on tho Balance Sheet s

'ew Delhi, 
"he 19th. September, 1960.

Sd./- J.P. VAID 
TREASURER.

Sd./- K.B. Madan 
Prop. K.B. Madan & Co., 
Chartered Accountants.

Sd./- Y.D. Sharma
GENERAL SECRETARY

Sd./- UMEDSi: 
PRESIDENT.
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Amrit Eanaspati (Emupauu ^imitrb,
GHAZI AB AD.

I. If any Shareholder desires to have any in-, 
formation in connection with the Accounts, it is sug­
gested that he writes to the Company three days in 
advance of the Annual General Meeting, so'that the 
necessary explanation or information can be ready at

* the General ^Meeting. It is thought that this method 
will be more convenient not only to the Shareholder 
concerned but to all who attend the Meeting.

2. Shareholders are requested to bring their 
own copies of Balance Sheets as no spare copies of 
Balance Sheets will be available at rhe time of the 
Meeting.

3. Shareholders are requested to advise the 
change in the addresses as soon as one takes place.

4. The Shareholders who have not intimated 
the name of Father'Husband to the company as 
already requested vide our circular letter dated 25-1-60 
are once again requested to furnish the requisite 
information in the following form without further 
delay to meet the requirement of G S.R. 1408 dated 
19-12-59 :

1. Name of the Shareholder...
(in Block Letters)

• 2. Father’s/Husband’s name....  ............ .. ..  .
(in Block Letters)

W 3- Occupation......................... ..............

4. Full address..... ......... ............... ..............................

5. Signatures ...................... .....................

6. Firm Shareholders are requested in their own 
interest to disclose the names of partners, or 
proprietor by giving Documentary Proof or 
Affidavit and ^Indemnity Bonds on Proper-Stamp- 
paperSi It will be of no use to simply inform the 
names without proof.

Note : While corresponding with us, kindly do not forget to 
mention your ledger folio number given above your 
address on rhe envelope containing the balance sheet.
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Amrit ^anaspati Qlompaitu ^Ltmifrb
Notice of the Twentyfirst Annual General Meeting

Notice is hereby given that the Twentyfirst Annual 
General Meeting of the members of the above company 
will be held at the Registered Office of the Company at 
G. T. Road, Ghaziabad on Saturday, the 16th September 
1961 at 11.30 A.M. to transact the following business :

1. To receive and adopt the Directors’ Report, 
Balance Sheet, Profit & Loss Account, and 
Auditors’ Report for the year ended 31st March 
1961.

2. To elect a Director in place of R. B. Nanak 
Chand, who retires by rotation and being eligi­
ble offers himself for re-election.

3. To elect a Director in place of Shri Debi 
Prasad Kanudia, who retires by rotation and 
being eligible offers himself for re-election.

4. To appoint Auditors and fix their remunera­
tion.

AS SPECIAL BUSINESS :
1. To consider and if thought fit to pass the 

following resolution as a Special Resolution 
with or without modifications as may be sug­
gested at the meeting :, ...........................

RESOLVED that Shri N. K. Bajaj be and is 
hereby appointed as a Sales Promotion Officer 
of the company on a monthly remuneration of



Rs. 750/- with annual increaments of Rs. 75/- 
in the grade of Rs. 750-75-1275. All the rules 
and the benefits such as Provident Fund, Bonus 
etc. applicable and available to other employees 
of the company shall also be applicable and 
available to him. His appointment shall take 
effect from 17th September 1961. He is related 
to Shri Girdharilal Bajaj, who is the Chairman 
of the Board of Directors, being his son. His 
sister’s daughter is married to Shri Debi Prasad 
Kanudia another Director of the Company.

The Transfer Books of the Company will be 
closed from 3rd September 1961 to 17th 
September 1961 both days inclusive.

By Order of the Board,

Tulsi Prasad Khaitan,

General Manager.

Ghaziabad,

Dated the 24th July, 1961.

\ member, entitled to attend and vote is entitled to-appoint - a 
proxy to attend and on a poll to vote instead of himself. Such proxy 
need not be a member of the Company. Proxies in order to be effect­
ive must be received by the Company at its registered office not less 
than 48 hours before the meeting.
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Explanatory Statement under Section 173 (2) of the 
Companies Act, 1956.

With regard to the Special Business the Directors 
submit as follows:

The Sales of the Company have been on an increase 
and in order to organise the sales of the products of the 
Company it was considered advisable by the Board of 
Directors to recommend the appointment of Shri N. K. 
Bajaj as Sales Promotion Officer. Shri N. K. Bajaj, who 
is related to two of the Directors of the Company as stated 
in the Notice has been working honorarily with the 
Company for the last two years. During this period he 
was not paid any remuneration nor did he receive any bene­
fit direct or indirect whatsoever. During this period he 
has been of considerable assistance to the Company in or­
ganising sales and the Directors consider that his appoint­
ment will be very useful to the Company. While making 
this recommendation by the Board of Directors, Shri 
Girdharilal Bajaj did not participate in the discussions or 
vote on the resolution and Shri D. P. Kanudia did not 
attend the meeting.



Amrit ^mmspati (Kompany ^Limiteb
Report by the Directors to the Shareholders

The Directors submit the audited accounts of the 
Company for the year ended 31st xMarch 1961. The work­
ing for the year resulted in a profit of Rs. 18,78,273.56 nP 
from which have been deducted provision for deprecia­
tion for the year. . .Rs. 5,92,452.16 nP and provision for 
Development Reserve Rebate Rs. 95,462.36 nP leaving a 
net profit for the year . . . Rs. 11,90,359.04 nP.

To which has been added the surplus from E. P. T. 
Provisions of earlier years Rs. 3,064.85 nP making a total of 
Rs. 11,93,423.89 nP which has been adjusted against the pre­
vious year’s carry forward loss of Rs. 39,49,241.35 nP 
leaving a net carry forward loss of Rs. 27,55,817.46 nP 
which has been carried to the Balance Sheet.

As the profit for the year is small, depreciation for 
the year ending 31st March 1958 has not been separately 
provided for. However during the subsequent years to 
31st March 1958 depreciation had been provided for with­
out taking into consideration the depreciation for that year 
and, in doing so, excessive provision had been made. In 
order to make the provision for depreciation upto date 
including that for the year ending 31st March 1958 a 
further sum of Rs. 4,03,800.00 has to be provided for. The 
provision for depreciation is being made on the book 
values of the assets and no depreciation is being provided 
on the appreciation made in the Fixed Assets of the 
Textile AE11 namely Building by-Rs.-25 lacs and'Plant and 
Machinery by Rs. 20 lacs.

During the year under review unsatisfactory trade 
conditions governed the prices of raw materials namely

4



cotton and vegetable oils. Cotton prices showed an erratic 
trend and the oil prices soared high leaving little or no 
margin in manufacturing process of vanaspati. The 
failure of the cotton crop in India resulted in shortage 
of Indian cotton and introduction of a quota system 
for allotment of such cotton. In the case of vanaspati 
there was an increase in the rate of Excise Duty by Rs. 28/- 
per ton from the month of February 1961. Besides the 
difficult raw oil position, the unhealthy cut-throat compe­
tition in vanaspati existed even in this year. In spite of the 
efforts made by 'some member mills of the Northern Zone 
Vanaspati Manufacturers and the Vanaspati Manufacturers’ 
Association of India any workable formula for the stabiliza­
tion of the vanaspati prices could not be achieved. 
In spite of the above factors the net trading results for the 
year compares quite favourably to the preceding years. This 
was achieved by increasing the production of vanaspati 
during the year with consequent reduction in overheads 
and, in the case of textiles by improvements in the proces­
sing departments and increased amounts of export 
incentives. The sales also showed a substantial increase 
from Rs. 5,36,09,305'40 to Rs. 7,01,56,620.86 nF during 
the current year under report.

The sound programme of renovation and modernisa­
tion of the Textile unit was taken in hand and during the 
year new machinery worth Rs. 4,36,641'81 nP was installed. 
Further commitments for capital expenditure on new 
Plant and xMachinery to the extent of Rs. 36,82,843'00 had 
been made till the date of the Balance Sheet. Since the 
close of the Accounting Year on 31.3.1961 to the date of the 
report further commitments to the tune of Rs. 12,35,000/- 
have been made out of which machinery of the value 
of Rs. 9,20,000'00 was ordered on the basis of deferred 
payments.

X
In the case of vegetable product factory the 

"Continuous Refining Planf’ could not be delivered so far 
for want of Import Licences for some of the components. 
This is expected to be delivered in the near future. The

5



commitment for Capital Expenditure for this unit is to the 
tune of Rs. 4,27,560.00.

The Company’s Fixed Assets were kept in good 
state of repairs and were adequately insured.

Dealing with the notes appearing in the Balance 
Sheet and the Auditors’ Report the Directors have to 
state:—

1. Claims against the company not acknowledged as 
debts Rs. 17,064.37 :—This claim is being contested and 
the company has filed a counter claim against the parties for 
a sum of about Rs. 13,000.00.

2. Commitment for Capital and other Expenditure for 
Rs. <41,10,403.00 As reported about capital commit­
ments for Plant and Machinery at about the date of Balance 
Sheet were for Rs. 41,10,402.00. Further capital commit­
ments since the date of the Balance Sheet to the date of 
this report are Rs. 12,35,000.00.

3. Motor and Cycle Rs. 9,019.35 nP :—This does not 
require any comment except that the value shown against 
motor car and cycle represents the value on the date of the 
Balance Sheet.

4. Provision for bonus'.—As the amount of bonus could 
not be worked out for want of an agreement between the 
trade and the labour union no provision has been made.

5. Provision for Doubtful Debts:—No provision for 
doubtful debits has been made as it is expected that the 
debts would be recovered.

6. Adjustment of loss or gain on sale of Plant and 
Machinery:—As the machines sold during the year small 
'parts of the block and'as'their cost'was ne'ver'specified 
separately the total amount of the sale proceeds was credit- 

' ed to the Plant and Machinery Account.
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PROXY FORM
AMRIT BANASPATI COMPANY LIMITED, 

GHAZIABAD.

I.............. ............... ............................ ..................................

of................................... ..... „........................................ —
in the district of................................... ...........................
being a member of AMRIT BANASPATI CO. LTD , 

hereby appoint...... .......................... ................................
of ..................... ..............or...... ................ .......... 1____
...... ...... ..................................... as my proxy to vote for 
me on my behalf at the 21st Ordinary General 
Meeting of the Company to be held on the 16th 
September, 196 J, at 11-30 a.m. and at any adjournment 
thereof.

Signed this_____________ „_________

Day of.... ........ „........................... ....

15 Revenue
nP. Stamps

Note:—Attention is invited to Article 99 of the Articles of Association of 
the Company.



- 7. Arrears of Provident Fund:—Arrears of Provident 
Fund are being paid inaccordance with the settlement 
arrived at between the company and the Government of 
Maharastra. '

8. No provision has been made for the Income tax 
on the profits made during the year as it will be set off 
against losses brought forward from previous years.

Two Incometax appeals of the Company in respect 
of the accounting years 1952-53 and 1953-54 were decided 
in favour of the Company and a refund of taxes amounting 
to Rs. 2,25,000.00 is expected.

During the year the following additions were made 
to Plant and Machinery

Plant and Machinery Rs. 5.30,345.03 nP
Buildings Rs. 60,661.49 nP

The Balance Sheet and Profit and Loss Account of 
New Pralhad Mills Ltd., the Subsidiary Company, in res­
pect of the accounting year ending 31st March, 1961 to­
gether with the Directors’ Report and Auditors’ Report 
thereon is attached herewith in accordance with the provi­
sions of the Act.

The Statement required under Section 212(i)(e) of 
the Companies Act 1956 has also been appended.

The Directors retiring by rotation are R. B. Nanak 
Chand and Shri Debi Prasad Kanudia, who being eligible, 
offer themselyes for re-election.

The Statutory’ Audit of the Accounts of the Company 
for the last year was conducted by Messrs. V. Sahai & Co., 
Chartered Accountants. The Audit of the branch at 
Bombay was conducted by Messrs. Chandabhoy & Jassoo- 
bhoy, Chartered Accountants, Bombay. Messrs. V. Sahai 
& Co. the Statutory Auditors of the Company and Messrs.
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AMRIT BANASPATI
Balance Sheet as

Previous Year 
1959-60
Rs. nP. 1

-
LIABILITIES

1

Rs. nP. Rs. nP.

Share Capital:—
94,75,000.00 (As per Schedule ‘A’ attached) 94,75,ooo.oo

Reserves and Surplus:—

3,56,407.94

Reserve for Development Rebate as per last
Balance Sheet ... 3,56,407 94

Additions during the year 95,462 36
Share Premium Account -------------—13,40,312.50

1
1
1

4,51,870.30
17,92,182.80

Secured Loans:— -
Loans and Advances from Banks:

13,40,312.50

' i Secured against Stock-in-trade, Stores, Fixed
Assets of the Undertaking and guaranteed 
by a Director and some of his relatives—
aggregate amount of loan being

54,05,737.0846,59579O-9t Rs. 70,00,000/- .......................................

From Others:—
6,33,834.14 By deposit of Cloth Bales ... ............... 7,<4,891.00

61,73,786.95Interest accrued and due on secured loans ...

Unsecured Loans:—
Deposits from Dealers ... ...............
From a Company in which the General

Manager is a Director ... ...............

13,158.87

1,95,400-00

3,10,886.58
17,81,921.09 From others ...................................................

Current Liabilities and Provisions:—

12,69,748.73 17,76,035.31

25,553743-87 Sundr}’ Creditors
Due to Subsidiary Companv—

29,11,764.36

38,80,923.59 New Pralhad Mills Ltd. 37.4c,836.98
74,505.94 Unclaimed Dividends 73,320.27

1,06,253.74 Charity Fund ... 1,04,235.72
47,542.8i Trade Advances

Due to Regional Provident Fund Commis-
1,44,642.50

6.22,650.20 sioner 3,87,758.04
1,07,093.74 Due to Trustees, Staff Provident Fund

Due to Regional Director Employees’ State
Insurance Corporation Employers’ contri-

1,34,556.87

51,272.00 bution ... ........................... 2i,595-oo
Nil Duc to General Manager of the Companv ... 21,401.16
Nil Due to Officer of the Company 7,552.oo

11,24,466.53 Other Liabilities 17,11,410.87 92,64,073.77

Notes:—
I. The 5% Preference shares are redeemable 

at par at any time after three years from the 
date of issue i.e. 30th day of May 1946 
either ih whole of in jSart by giving three 
months’ notice.

2,68,17,719.00 Carried over 2,84,81,078.83



COMPANY LIMITED.
at 31st March, 1961

Previous year 
i959-6o

Rs. nP. ASSETS Rs. nP. Rs. nP.

94,73>244-44
Fixed Assets:—

(As per Schedule ‘B’ attached) 94,74,027.05

36,48,736.00

Investments:—
Investment in 4% U.P. State Development 

Loan 1967,face value Rs. 12,800/- purchased 
at Rs. 99,8/-% (Market quotation not 
available) ......................... ................

Investment in shares of Subsidiary company 
~ at cost:

Rs. nP.
New Pralhad Mills Ltd.

35776 Ordinary shares
of 96,36,000.00

t Less transferred from Capital
Reserve as per Board’s
Resolution dated 5-12-52 60,00,000.00

12,736.00

36,36,000.00 36,48,736.00

Note:—Investment• in shares of Subsidiary 
Company are not quoted as the Subsi­
diary’ is a Private Limited Company.

210.00

I9352,633.99

43,93^-30

•
Current Assets, Loans and Advances:—
A. Current Assets:

1. Interest accrued on investments ...
2. Stores .And Spare Parts at cost as per 

inventories and valuation certified by 
General Manager ...

3. Loose Tools and Implements as valued 
and certified by General Manager

4. Stock-in-hand as per inventories and 
valuation certified by General Manager:—

425.08

23,25,176.78

21,173.62

13,67,111.19 Raw Materials:— (at cost) 18,11,376.21

25,32,022.27

Finished Products:
Cloth, Yarn, Waste, Hoops 

and Tares (sold at contract 
rates and unsold at market 
rates), Vegetable Products, 
Acid Oil and Soaps (at 
market rate) 20,89,314.23

84,655.25
Stock with Depots: 

(At market rates) 3,87,232.00

- 7,78,073.48

Works in Progress:
(Cotton & Yarn (at marker 
rate), Oils and Soap (ar 

- approximate -cost) - ... " - 1 i,42,836-.8o •

Oil in Transit 6,94,993-67 61,25,752.91

1,98,80,617.92 Carried over 84,72,528.39 1,31,22,763.05



Previous ye'ar 
1959-60
Rs. nP.

2,68,17,719.00

2,68,17,719.00

2.

LIABILITIES—(cwzM.)

AMRIT BANASPATI
Balance Sheet as

Contingent Liabilities:
(a) Arrears of Fixed Cumulative Preference 

Dividends free of Income-tax on 6% 
Cumulative Preference Shares for the 
four years ending 31st March i960 
(Gross) amounting to Rs. 4,99,200 are 
payable including 30% provision for 
taxes.

(b) Arrears of Fixed Cumulative Preference 
Dividend free of Income-tax on 5% 
Cumulative Redeemable Preference 
Shares for the four years ending 31st 

-March i960 (Gross) amounting to 
Rs.6,37,000.- are payable including 30% 
provision of taxes.

(c) No provision for Bonus to Employees 
has been made.

(d) Commitments for Capital and other ex­
penditure amounts to approximately 
Rs. 41,10,403,-.

(e) Claims against 
acknowledged as 
Rs. 17,064.37.

the company not 
debts amount to

Rs. nP.

3. No provision for Bad and Doubtful Debts
has been made for Bombay Branch.

4' No provision for Taxation has been made as 
there is carry forward loss from the previous 
year.

5. The Company holds 35,776 shares in New 
Pralhad Mills Ltd. (Subsidiary’ Co.) 
of the nominal value of Rs. 35,77,600 out of 
the total of 36,000 shares of the nominal 
value of Rs. 36,00,000.

6. Motor Car and Cycle Rs. 9,019.35. 1 he 
depreciated value of Motor Car and Cycle as 
shown in the Balance Sheet represents the 

_value. of Motor, Car, and jCycle in use on 
31-3-1961 at Bombay.

Carried over

Rs. nP.

Brought forward

2,84,81,078.83



COMPANY LIMBED.
at 31st March, 1961

Previous year i 
1959-60 
Rs. nP. ASSETS—(Canid.) Rs. nP. Rs. nP.

1,98,80,617.92 ! Brought forward 84,72,528.39 1,31,22,763.05

(5) Sundry Debtors (Unsecured):
Debts outstanding over six months: 

Considered good ... 15,093.17
Considered doubtful 87,183.19

• 1,09,926.29

1,02,276.36
Less Reserve for doubtful 

debts ............... 62,993.25

15,44,048.74
" 39.-283.11

Other debts considered good 22,94,706.61
!

23:33,989-72

1,96,970.42

(6) Cash and Bank Balances: 
In hand   x.-93,73i.76
Cash in transit ... 50,000.00
With Banks in C? A ... 21,035.47
With Banks in short term

deposit ... ... 61,080.00
With Banks—Margin money 

against letter of credit 57.240.00 3,83,087.23

5,74:434-94

B. Loans and Advances:
(1) Unsecured considered good:

Advances recoverable in cash or in kind or for 
value to be received (inclusive of Rs. 13,000 
deposited in the Court as security deposit 
in respect of claim made against the Com­
pany) 10,51,380.42

(2) To Staff:
Secured ... ... 2,500.00

52,3H.9i

Unsecured (inclusive of 
Rs. 55,899.72, previous 
year Rs. 16,394.58 due by 
officers of the company 
(Maximum balance
Rs. 68,643.02, previous
year Rs. 14,963/-) ............... 78,466.11 80,966.11

88,650.00 (3) Toothers............... 1,650.00

43,785^52
(4) Balance with Chief Accounts Officer, 

Central Excise, AJIahabad &.Bombay -... 49,686.05 -

64,178.11
I
i (5) Deposits ............... ... ............... 54,196.91

i

2,25,54,923.85 Carried over 1,24,27,485.73 1,31,22,763.05



AMRIT BANASPATI
Balance Sheet as

Previous year
I9<9-6o
Rs. nP. ‘ LIABILITIES—(Contd.) Rs. nP. Rs. nP.

2,68,17,719 00 i Brought forward ... * 2,84,81,078.83

7. No adjustment of loss or gain on plant and 
machinery sold has been made.

8. Depreciation on Fixed Assets of Textile ! 
Mills has been provided on the basis of 

' actual cost and no depreciation has been 
I provided on the appreciation amount of ’ 
; Rs. 45.00.000. ;

i •
9. Remuneration and commission of the 

General Manager from 16th March to 31st 
March 1961 has not been paid or provided :
as Central Government sanction of his 
reappointment is awaited, although the 
same has been duly passed by shareholders 
in their meeting on 21st December, i960.

2,68,17,719,00 Total ... ■ 2.84,81,078.83

Auditors Report to the Shareholders.

We have audited the annexed Balance Sheet of M s. Amrit Banaspati Company Limited, 
Ghaziabad as at 31st March, 1961 and also the annexed Profit and Loss Account of the Company 
for the year ended on that date, in which are incorporated the Profit and Loss Account and 
Balance Sheet of Bombay Branch, known as M s. New Prahlad Mills, duly certified by Messrs 
Chandabhoy & Jassoobhoy, Chartered Accountants of Bombay.

As required by section 418(4) of the Companies Act, 1956 the company has not paid Rs. 
1,34,556.87 and Rs. 3,87,758.04 aggregating to Rs. 5,22,314.91 to the Trustees Staff Provi­
dent Fund and to the Regional Provident Fund Commissioner, respectively. Subject to the 
above we report as under:

(i) We have obtained all the information and explanations which to the best of our 
knowledge and belief were necessary for the purpose of our audit;

(ii) In our opinion, proper books of accounts as required by Law have been kept by the 
company so far as it appears from our examination of the books;

(iii) As required by section 228(3;(c), we have received the audit report on the accounts 
of the Bombay Branch and have incorporated it in our report;

(iv) The Balance Sheet and Profit and Loss Account are in agreement with the books of 
account;

(v) In our opinion, and to the best of our information and according to the explanations 
given to us, the accounts subject to the notes at rhe foot of Balance Sheet, give the 
information required by the Companies Act, 1956 in the manner so required and give 

- -a true and fair view; - - _ _ , , , _
(a) In the case of Balance Sheet of the state of the affairs of the company as at 31st 

March 1961; and
(b) In the case of Profit and Loss Account of the Profit earned by the company for 

the year ended on that date.

Delhi, 
the 24th July, 1961.

V. SAHAI & Co., 
Chartered Accountants.



COMPANY LIMITED.
at 31st March, 1961

Previous year 
1959-60
Rs. nP. ASSETS—{Contd.} Rs. nP. Rs. nP.

2,25,54.923-85 Brought forward ... 1,24,27,485.73 1,31,22,763.05

Current Assets, Loans And Advances—** {Contd.}

Loans and Advances—{Contd.') 
■

(6) Taxes Paid:
(Income Tax, Super Tax and Sales Tax 
paid against Assessments which are under 
appeals or are otherwise considered to be

3SI3>553-8o refundable)........................................ • ... 1,75,012.59 1,26,02,498.32
i • 1

Miscellaneous Expenditure:—
(To the extent not written off or adjusted)

39,40,241.35 Profit & Loss Account ... ............... 27.55,817.46

2,68,17,719.00

1 1—
Total ... . j 2.84,81,078.83

S. D. Garg, 
Chief Accountant.

T. Khaitan, 
General Manager.

Hans Raj Gupta 
G1RDHARI LAL BAJAJ 
Anand Behari Lal 
Rameshwar Prasad Bagla 
Nanak Chand

Directors



AMRIT BANASPATI
Profit & Loss Account

Previous vear
1959-60
Rs. nP. Rs. nP. , Rs. nP.

To Opening Stock on 1st April, i960:—

15,77,309.15 Raw Materials ... ... ... ... 13,67,111.19

31,97,694.05 Finished Products ... ... ... ... 25,32,022.27

6,91,421.42 Works in Progress ... ... ... ... 7,78,073.48 46,77,206.94.

,, Raw Materials:—
u

Purchased during the year and expenses
3,56,33,593.07 incurred thereon ... ... ... ... ; 5,27,42,121.63

i ,, Manufacturing Expenses:—

41,00,375.71 Stores, Spare Parts, Chemicals etc. consumed 49,94,527-44

13,36,710.10 Power and Fuel consumed ... ... . 14,60,951.78

41,891.62 Freight, Transport and other charges 43,316.12

Repairs to Buildings and Machinery:

15,874.07 Buildings ... ... ... ... ... 23,079.60

1*86,869.82 Machinery ........................................ : 3,01,064.09 3,24,143.69
1 ,, Payments and Provisions for Employees:—

I Salaries, Wages and Bonus (including
Remuneration of General Manager
Rs. 22,967.75 and Salaries and Wages of

71.45,588.71 Rs. 93,590.80 of previous year) ... 83,12.479.03

1
1

32,641.97 , Workers and Staff Welfare expenses ... 37,970.36

4,24,663.44 Contribution to Provident and other Funds 4,73.974.66 88.24,424.05

32,71,247.79 „ Excise Duty ........................................ 34,93,910.52

1,27,719.11 ; ,, Insurance 1,22,886.87

j ,, Rent paid (inclusive of Rs. 7,849.68 of
Guest House) ... ... ... ... 43,281.21

38,622.76 Less received... ... ... ... ... 8,001.48 35,279.73

,, Ratesand Taxes (inclusive of Guest House
1,76,936.34 Rs? 615.32) ........................................ 1,59,398.70

9 ■ •"

1
j

■

5,79,99,159.13 Carried over 7,69,08,167.47



COMPANY LIMITED.
for the year ended 31st March, 1961

Previous year
‘1959-60

Rs. nP. !
__ -•____ - - 1

Rs. nP. Rs. nP.
1

5,36,09,305.40 I

By Sales:— j
Vegetable Products, Acid Oil, Soap, Yarn
Cloth, Waste, Hoops, Tares, etc. ... ... : 7,01,56,620.86

5 5 Stock-in-trade on 31st March, 1961:

13,67,111.19 ; Raw Materials ... ... ... ' 18,11,376.21

25,32,022.27 j Finished Products..........................................i 20,89,314.23

7,78,073.48 i Works in Progress............... ... ... | 11,42,836.80

Included in ! 
Sales

Stock w’ith Depots ...

Oil in Transit ............... ............... i

3,87,232.00

6,94,993-67 61,25,752.91

30,888.98

By Net amount received on contracts for pur­
chases and sales of oils and cotton in respect 
of which delivery of goods could not be 
given or taken ............... Nil

21,317.90 By Miscellaneous Receipts 155-07

338.00 33 Share Transfer Fees ... ... ... 543-50

450.00 33 Interest on Securities ............... 450.00

512.00 Income from Investments..............................1 512.00

4,74,697-39
55 Processing charges received (in Textile

Mills) ................................................... 9,60,038.98

12,03,961.00

Premium of Cotton Quota against Export 
Incentitve Scheme (subject to adjustment— 
inclusive of Rs. 3,39,570/- of previous year) [28,75,740.00

1,922.00 55 Profit on sale of Fixed Assets ... ... 879.00

•
1,78,365-30

Profit on sale of stores against Incentive
Scheme ... ... ... ... ... 2,83,716.32

Nil
Sundry’ Credit Balances written back (in
Textile Mills) ... ... ... ... j

1
11,464.85

Nil
35 Provision made in previous year for Bonus 

no longer required ... ... ... ... | 4,020.17

-
1

i

-
|

6,01,98,964.91 i Carried over 8,04,19,893.66



AMRIT BANASPATI
Profit & Loss Account

Previous year 
1959-60
Rs. nP. ; Rs. nP.

i -

Rs. nP.

5,79,99,^59 13
Deducted from

Brought forward ... '

To Cloth Discount and Allowance ...

7,69,08,167.47

58,064.55
Sales 

3,32>329.97 . ,, Selling Agents Commission and Brokerage 4,32,107.63

Deducted from „ Selling Depots Expenses ... 42,654.71
Sales

,, Interest (net):—

Banks .................................................... 3,17,130.08

5,19,109.02 Others .................................................... ’ 1,61,993-99 4,79,124.07

Included in
,, Payments to Auditors

As Auditors ... ... ... ... ... 6,000.00
i

.Mise. Expenses.
In other capacity ... ■ ... ... ... 3.300.00 9,300.00

4,66,237.98

21,132.79

,, Miscellaneous Expenses (including Postage, 
Telegram and Telephone, Printing and 
Stationery, Bank Charges and Discount, 
Advertisement and Publicity’, Legal 
charges, Propaganda and Publicity, 
Travelling Expenses, Railway Siding 
maintenance, Subscription and Fees, 
Genera] Charges, Motor Car expenses and 
Mill expenses etc.) ...

,, Directors and General Manager’s Travelling 
Expenses

i 4,77,673-21

10,310.90

6,810.27

387.90

129.00

,, Directors Fees and Travelling Expenses for 
attending Board’s Meetings

,, Income Tax on Interest on Securities and 
Investments ...

,, Loss on Sale of Furniture ...

6,221.50

356.10

Nil

Nil ,, Loss on Sale of Stores Material ... 2,079.78

27,250.00

,, Guarantee Commission (paid to a Director 
for guaranteeing Secured Loans from the 
Bank)... 26,180.60

i

5:93,72,546.06 Carried over 7,84,52,240.52



COMPANY LIMITED.
for the year ended 31st March, 1961

Previous year 
19S9-60

R’s. nP. • Rs.

6,01,98,964.91 Brought forward

nP. 1 Rs. nP.

8,04,19,893.66

J

_______ i
6,01,98.964.91 Carried over 8,04,19,893.66



AMRIT BANASPATI
Profit & Loss Account

Rs.

Previous year 
1959-60
Rs. nP.

5,93,72,546.06 Brought forward ... ’

To General Manager’s Commission on 
Rs. 8,05,065.81 (Net Profit Rs. 11,90,359.04 
plus commission Rs. 19,244.41 and Deve­
lopment Rebate Rs. 95,462.32 less 
Rs. 5,00,000 on which no commission is 
to be paid) 2.5% upto 15-3-61 ... ... ;Nil

45617.30
< 1

,, Bad Debts written off ... ... ...

,, Amount paid on Contracts for Purchases 
and Sales of oils and cotton in respect of 
which delivery of goods could not be given

Nil or taken ... ... ... ... ...

5,93,729-85 ’,, Depreciation...

235938.50 ,, Development Rebate

2,04,133.20 ,, Balance Being Net Profit Carried Down ...

6.01,98,964.91 Total ...

41,53,374-55 ., Balance as per last Balance Sheet

nP. Rs. nP.

7,84,52.240.52

19,244.41

9.350.00

60,785.17

i 5,92,452.16

95,462.36

11,90,359.04

8,04,19,893.66

39,49,241.35

41,53,374 55 39,49,241.35

As per our separate report of even date.
S. D. Garg, 

Chief Accountant.

Delhi, V. SAHAI & CO.,
The 24th July, 1961 Chartered Accountants.



COMPANY LIMITED.
for the year ended 31st March, 19G1

Previous year
• 19S9-60

R's. nP. . 1
Brought forward ... '

■

Rs. nP. Rs. nP.

8,04,19,893.666,01,98,964.91

••
| ■

1

i
i

1 •

1
1
1

i

6,01,98,964.91 Total ... 8,04,19,893.66

2,04,133.20 By Net Profit Brought Down ... 11,90,359.04

I

•
1

I- -

Balance in E.P.T. Advance account trans­
ferred on finalization of all E.P.T, cases ..Nil 3,064.85

-39,49,24*35 .„ Balance,Carried over to Balance Sheet ... .27,55,817-46

41,53,374.55 Total ; 39,49,241.35

T. Khaitan
General Manager.

Hans Raj Gupta
Girdhari Lal Bajaj
Anand Behar i Lal ■ Directors
Rameshwar Prasad Bagla
Nanak Chand



AMRIT BANASPATI

SCHEDULE “A”

As on 31st

Remarks

Description

•

Authorised

No. of shares
Face value

per 
share

Amount

6% Cumulative Preference Shares ... 1.90,000 IO> 19,00,000

5% Redeemable Cumulative Preference Shares 5,00,coo 10/- 50,00,000

Ordinary Shares........... 8.00,000 10/- 80,00,000

Deferred Shares ............... 1^00,000 1,00,000

1,50,00,000

S. D. Garg, 
Chief Accountant.

Delhi, 
The 24th July, 1961.

As per our separate report of even date. 
V. SAHAI & Co., 

Chartered Accountants.



COMPANY LIMITED.

SHARE CAPITAL

March, 1961

Issued Subscribed and paid up Subscribed and 
paid up

No. of 
shares

Amount No. of 
shares

paid up 
value 

per share

Amount previous year

1,60,000 16,00.000 1,60,000 10.'- 16,00^000 16,00,000

3,96,250 39,62,500 2,45,000 10/- • 24,50,000 24,50,000

5,32,500 53,25,000 5.32,500 10/- 53,25,000 53,25,ooo

1,00,000 1,00,000 1,00,000 1.00,000 1,00,000

1,09,87,500 94,75,000 94,75,000

Out of the subscribed capital 72,500 
Ordinary Shares are allotted as fully paid up 
pursuant to contracts without payment 
being received in cash.

T. Khaitan,
General Manager.

Hansraj Gupta
Girdhari Lal Bajaj 
Anand Behari Lal 
Rameshwar Prasad Bagla 
Nanak Chand

Directors.



AMRIT BANASPATI
SCHEDULE ‘B’

As on

Description

1 
i

Land Buildings
Plant and 
Machinery

Electric ; 
Installation

Railway 
siding

Tube 
Wells

Fixed Assets—
Book value as per 

last Balance Sheet

Rs. nP.

1,51,483.44

Rs. nP.

12,78,931.83

Rs. nP.

96,45,156.45

Rs. nP.

67,i23-45

Rs. nP.

16,902.62

Rs. nP.

3,841.06

Appreciation on re­
valuation in Tex­
tile Mills, Bombay 
in 1952-53 15,00,000.00 25,00,000.00 20,00,000.00

Add Expenditure 
during the year ... 60,661.49 5530,345.03 ... 12,640.44

Total ... 16,51,483-44 38,39,593-32

...

1,21,75,501.48 67,123.45 16,902.62 16.481.50

Less Sales during 
the year ... 46,636.88 ...

16,51,483.44 38,395593.32 1,21,28,864.60 67,123.45 16,902.62 16,481.50

Less Depreciation— 
Depreciation up to 

31-3-60 ......... ... 6,92,240.83 67,94,405.45 60,714.45 12,507.62 2,850.06

Less Depreciation 
written back on 
sales ...

Net Depreciation
up to 31-3-60 ... 6,92,240.83 67,94,405.45 60,714.45 12.507.62 2.S50.06

Depreciation for the 
year ......... 56,387.96 5,00,168.22 962.00 307.00 i,363-44

Initial and .Addi­
tional Deprecia­
tion as per last 
Balance Sheet ... ... 4,725.00 3,78,424.00

A.

Total 7,53,353.79 76,72,997.67 61,676.45 12,814.62 4,213.50

Balance as on 31-3-61 16,51,483.44 30.86,239.53 44,55,866.93 5,447-00 4,oS8.oo 12,268.00

Previous year balance 16.51,483.44 30,81,966.00 44,72,327.00 6,409.00 4,395-00 991.00

Delhi, 
Dated 24th July, 1961.

- - - -
S. D. Garg, 

------- Chief Accountant.
As per our separate report of even date. 

V. SAHAI & Co., 
Chartered Accountants.



COMPANY LIMITED.
FIXED ASSETS 
3]si March, 1961.

Laboratory 
Equipment

Furniture 
and

Fixtures 1

Cars and 
Lorries

Office 
Equip­

ment |

Hand 
Carts

Trade
Mark 1 
at cost ■

Reference 
Books

Total

.Rs. nP. !
» 1

Rs. nP. i
>

Rs. nP. Rs. nP. ' Rs. nP. Rs. nP. ! Rs. nP. Rs. nP.

63.438.08 ;

/ i

!
2,49,366.56

1
1,12,687.96

i
46.710.66 ■

I
11,692.99

...
1

500.00 3,942-o8 

...

1,16,51,777.18

60,00,000.00

333-50 14,058.47 1 14,356.26 7,954.79 666.59 ... 476.08 6,41,492.65

63.771.58 2,63,425.03 1,27,044.22 54,665.45 12,359.58 500.00 4,418.16 1,82,93,269.83

9,221.01 ... i 55,857.89

63/77I-58 2,63,425.03 1,17,823.21 54,665.45 12,359.58 50c.00 4,418.16 1,82,37^11.94

52.418.08 1,10,328.56 435989-96 21,475.66 4,176.99 276.08 77,95.-383.74

• • • 7,600.01 7,600.01

52,418.08 1,10,328.56 36,389-95 21,475.66 4,176.99 ... 276.08 77,87,783.73

i,7O3-5O 9,185.67 16,286.91 4,978-79 818.59 290.08 5,92,452.16

J
1

3,83,149.00

54,121.58 ! 1,19,514-23 52,676.86 26,454.45 4,995-58 ... 566.16 87,63,384-89
9,650.00 ; 1,43,910.80 65,146.35 ! 28,211.00 1 7,364-00 500.00 3.852.00 94,74,027.05

11,020.00 ; 1,39,038.00 68,698.00 25,23*1.00 ; 7,516.00 ! 500.00 3,666.00 94,73,244.44

- T.'KhAITAN,'
General Manager

-
Hansraj Gvpta
Girdhari Lal Bajaj - 
Anand Behar i Lal 
Ramesh war Prasad Bagla 
Manar Chand

{ Directors.



AMRIT BANASPATI COMPANY LIMITED, 
GHAZIABAD.

Statement Pursuant to Section 212 (i) (e) of the Companies 
Act, 1956.

(a) The holding company’s interest in the Subsidiary—

Name

New Pralhad Mills 
Ltd.

as on

3I-3-6I

Number of 
ordinary 
shares

35,776

Nominal Book
value value .

35,77,600 *36,36,000

*Actual cost ... ... Rs. 96,36,0<30
Less Amount transferred from

Capital Reserve ... Rs. 60,00,000

Rs. 36,36,000

(b) The net aggregate amounts of profits less losses as far as 
it concerns members of this company is—

(i) Nor dealt within the company’s accounts
Loss for the financial year ended

31st March, 1961 ' ... Rs. 3,647

Profit for the other years
( 1946 to March 1960) ... Rs. 23,93,797

(This figure has been arrived at after deducting from the 
aggregate net profits of. the- subsidiary as far as-they- concern- the 
members of the company, the total amount of dividends received and 
already accounted for.)

26



(ii) Dealt within the company’s accounts :—
Loss for the financial year of the

Subsidiary ending 31st March, 1961. NIL
Profit for the previous financial years 

of the Subsidiary (since it became this 
company’s subsidiary namely from 
1946 to 31st March, 1957 (amounts 
received as dividends out of the said 
profits of the subsidiary and account­
ed for in the company’s accounts) Rs. 16,39,656

Note.—Besides the figures specified above, the Company received a total amount 
of Rs. 10,99.324/- as Managing Agents Commission and remuneration 
for the years 1946 to 30.6.1951 for acting as the Managing Agents of 
the subsidiary company. No such remuneration has been received after 
that date.
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Wfa ^ralliah Aklls, jLinutcb.
Directors’ Report to the Shareholders.

The Directors submit the Audited Accounts for the 
year ended 31st March, 1961.

The Company has become a Public Company by 
virtue of Section 43A of the Companies (Amendment) Act, 
1960.

The Company’s business remained suspended during 
the year under report though certain necessary business 
expenses had to be incurred.

The result of the Profit & Loss Account is given as
under:—
The Loss brought from last year: Rs. 2,80,527.14
Add: Loss for the year: Rs. 3,667.69

Rs. 2,84,194.83

The Director, R. B. Girdhari Lal Bajaj, who retires by 
rotation and being eligible, offers himself for re-election.

Messrs. Chandabhoy & Jassoobhoy, the retiring 
Auditors of the Company, offer themselves for re-election.

The signatures of your other two Directors, Messrs. 
R. B. Girdhari Lal Bajaj and R. B. Rameshwar Prasad 
Bagla, could not be taken on this report as they were out of 
station.

T. P. Khaitan 1
[ Directors 

Mahabirprasad Kedia j



NEW PRALHAD MILLS
Balance Sheet as

LIABILITIES Rs. nP.
Previous year

Rs. nP.Share Capital:
Authorised:

40,000 Ordinary Shares of Rs. 100,'-each ... 40,00,000.00 40,00,000.00

Subscribed:
36,000 Ordinary Shares of Rs. too,'- each. 
Of the above Shares 20,000 Shares are allotted 
as fully paid up by way of Bonus Shares by 
Capitalisation of Profit and Reserve...............

I

36,00,000.00 36,00,000.00Note:—
35,776 Ordinary Shares are held by Amrit 
Banaspati Co., Limited—Ghaziabad.Reserve and Surplus:
Post-War E.P.T. Refund:

As per last Balance SheetCurrent Liabilities and Provisions:
(A) Current Liabilities:

Sundry Creditors

4,44,690.94

63,345-22

4,44,690.94

1,89,497.72Notes:—
(1) Uncalled Liability on Shares partly paid 

held as Investment Rs. 425
(2) No provision has been made for balance 

of Law Charges amounting to Rs. 2.500 - 
pending settlement.

(3) No provision has been made for Bad and 
Doubtful Debts.

(4) The Company has become a Public 
Limited Company by virtue of Section 
43A of Companies (Amendment) Act, 
i960.

Total 41,08,036.16 42,34,188.66

Report of the Auditors to the Shareholders of New Pralhad Mills Limited

We have audited the attached Balance Sheet of New Pralhad Mills Limited, as at 31st 
March, 1961, and also the Profit and Loss Account of the Company for the year ended on that 
date, annexed thereto and report that:

(1) In our opinion, and to the best of our information and according to the explanations 
given to us the accounts, read with notes thereon, give the information required by 
the Companies Act, 1956, in the manner so required and give a true and fair view;
(a) in the case of the Balance Sheet, of the state of the affairs of the Company as at 

31st March, 1961; and
-(b) -in the case of the Profit and Loss Account, of the loss of the Company fox the^ 

year ended on that date;
(2) We have obtained all the information and explanations which to the best of our 

knowledge and belief were necessary for the purposes of our audit;
(3) In our opinion, proper books of account, as required by law have been kept by the 

Company so far as appears from our examination of the Books; and
(4) The Balance Sheet and Profit and Loss Account dealt with by this Report are in 

agreement with the Books of Account. Chandabhoy & Jassoobhoy,Bombay, 7th July, 1961. Chartered Accountants,



LIMITED, BOMBAY
at 31st March, 1961.

ASSETS Rs." nP. Rs. nP.
Previous year

Rs. nP.

Investments:
(Unquoted Shares).

506 Ordinary Shares of Rs. 100 - each fully 
paid of Messrs. National Machinery Manu-
facturcrs Limited
5 Partly paid Ordinary Shares and 1 Partly 
paid Preference Share of Jupiter General 
Insurance Co., Limited (Pending Transfer)

Current Assets, Loans and Advances:
(A) Current Assets:
Sundry Debtors:
(Unsecured).

50,000.00 1

62.25

i

50,062.25 

■ V

50.062.25

Debts outstanding over six months. 
(Considered Bad) ... ............................. 8,781.05 8,781.05

Cash and Bank Balances:—
In Hand ... ... ... Nil
With Bank in Current Account 382 14 382.14

12.50
3S2.14

(B) Loans and Advances:—
(Unsecured).
(Considered Good unless otherwise stated) 
Advances recoverable in cash or in kind or 
for value to be received 8,978.92 Nil
Due from Holding Company—Amrit Banas- 
pati Co. Ltd., Ghaziabad (Without Interest). 37>45>836-97 38.80.923.58
Sundry Advances: (Inclusive of Rs. 1,800- 
Considcred Bad) (Inclusive of Rs. 8.000 - 
Previous Year Rs. 8,000 - due by an Officer 
of the Company. Maximum Rs. 8,ooo - 
Previous Year Rs. 8,000,-)............................. 9,800.00 13,500.00

Miscellaneous Expenditure: 
Profit and Loss Account

37>73>779-oS

2,84,194.83 2,80,527.14

Total 41,08,036.16 42,34,188.66

T. Khattan, 1 ~.
Mahabirprasad Kedia ) -Jircclor



NEW PRALHAD MILLS
Profit and Loss Account for the

J Rs. nP. Rs. nP.
Previous Year

Rs. nP.

To Miscellaneous Expenses ... ... ... 1 925.00 220.00

,, Auditors’ Fees ............... 200.00 200.00

,, Law Charges ............... ............... 2,542.69 Nil

Total Rs. ... 3,667.69 420.00

To Balance from last account ... ............... 1 1 2,80,527.14 1,64,072.58

„ Additional Income-Tax and Corporation 
Tax for the Assessment Years 1948-49, and 

1949-50 ...................................................
1

•i
Nil ^09,934.24

„ Excess Interest received on Advance pay­
ment of Tax under Section 18A in Pre­
vious Years now refunded (Vide Order 
Section 35) ... Nil 6,660.81

„ Loss for the year brought down i

1
i i

3,667.69 420.00 

•

Total Rs. . 2,84,194.83 2,81,087.63

Bombay, 
The 7th July, 1961.

As per our Report annexed.

Chahdabhoy & Jassoobhoy,
Chartered Accountants.
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LIMITED, BOMBAY.
year ended 31st March, 1961

Rs. nP. Rs. nP.
Previous Year

Rs. nP.

By Loss carried down ... 3,667.69 420.00

Total Rs. ... 3,667.69 420.00

By Refund of Income Tax and Corporation 
Tax for the Assessment Year 1951-52 Nil 560.49

,, Balance carried to Balance Sheet ... . 2,84,194.83 2,80,527.14

-

Total Rs. ... 2,84,194.83 2, 81,087.63

T. Khaitan I
Mahabirprasad Kedia J Directors.
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ALL INDIA PETROLEUM WORKERS’ FEDE: 
BOMBAY 15.

CIRCULAR 31st March 1961
All Affiliated Unions (Ref. IV-AU/5)
All Working Committee Members. (Ref. IV-WC/5)

Dear Comrado/s, 
4TH_DELE_GATES' CONFERENCE - PROCEEDINGS 

AND DOCUMENTS.

As will be implied by the numbering of this circular you 
will have seen from the previous circulars issued in connection 
with the Conference and which were of course not numbered, the 
4th Delegates’ Conference was called to meet in Bombay on the 27th, 
28th and 29th of March 1961, preceded and followed by Working Com­
mittee Meetings on 25th and 26th as well as 30th March 1961. I am 
dealing in this circular briefly with the proceedings of the Con­
ference and some of the immediate tasks of the affiliated unions 
arising out of the deliberations of the Conference.

PROCEEDINGS

Working Committee; The Working Committee could not meet on 
the 25th as only 6 members were available and the agenda before it 
was such that it was felt a larger and more representative atten­
dance was absolutely essential. The Committee met on the 26th 
afternoon, attended by 10 members and two other representatives. 
Items of agenda were scrutinised and appropriate decisions were 
reached both in regard to the constitution of delegations of 
affiliated unions and items 1, 3 and part of 4 of the agenda. Dis­
cussions on the draft report covered by item No. 2 of the agenda 
as well as on Resolutions, Item No. 6 of the agenda, went on and 
the meeting adjourned in the night.

The Working Committee met again at 5 P.M. on the 27th to 
consider the situation arising out of the unavoidable absence of 
Com. S.A. Dange, to suit whose convenience the inauguration had 
been fixed at 6 P.M. for that day. The Committee decided to have 
Com. Bankim Mukerjee to inaugurate the Session.

The Working Committee met again at 10 P.M. on the 27th and 
discussed various aspects on a suitable demand for 1961 bonus.

Delegates' Conference: The Conference did. not take place 
on the 27th though scheduled but the day was utilised by a batch 
of most of the Delegates available in the morning to visit the 
Burmah-Shell Refinery for which arrangements were made by the 
affiliated union, Burmah-Shell Refineries' Workers' Union.

The inauguration took place as arranged at 6 P.M. at Kitte 
Bhandari Hall. The Chairman of the Reception Committee delivered 
his address in Urdu, a brief translation of which is sent herewith. 
Com. Bankim Mukerjee spoke on the glorious role of petroleum 
workers who have all along defended the national interest and the 
industry even while fighting for better* wages and terms of service. 
Thereafter 8 messages, which had come for the Conference were read, 
as per copies herewith. President Anant Mukerjee opened the Con­
ference with his introductory speech, a copy of which is sent here­
with .

The 1st session of the Delegates' Conference on the 28th 
( morning was attended by delegations as under:

PWU Calcutta - 11 Delegates and 5 observers
PWU Bombay - 11 Delegates and 6 observers
BSRWU Bombay - 6 Delegates and 5 observers
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PWU Madras - 4 out of 5 delegates
BSEU Madras - 2 out of 3 delegates
PWU Delhi - 7 Delegates including 2 alternative

Delegates and 1 observer.
SVEU Delhi - 2 Delegates
HOKS Poona - 5 delegates and 1 observor.
Com. T.C.N, Menon, M.P. Special Delegate accredited by 

the Working Committee.
All the Delegates and Observers were present in the first 

session itself excepting Com. Guruswamy, a delegate of BSEU Madras 
who attended the Conference on the 29th.

The morning session was occupied by the introduction and 
moving of General Secretary’s report and reading of further 2 
messages. A copy of the General Secretary's report along with 
the attachments excepting the two Refineries' judgements and copic 
of ’’Petroleum Worker" and "Petroleum Mazdoor", copies of which are 
already in your possession, is sent herewith.

In the afternoon session the speakers were Messrs. Bose of 
Calcutta, Thyagarajan of Madras, Y.D. Sharma of Delhi.

Com. Dange, who arrived in Bombay about 4 P.M., then addres 
sed the Conference and spoke on a number of issues which confront 
the working class in general and the petroleum workers in parti­
cular. In the Press Communique which I have issued, copy of 
which you will find herewith, (I am sorry, that due to rush of work 
and in my anxiety to catch the Bombay Press as well as the P.T.I. 
in time I forgot to deal in the communique the speech of the 
Chairman of the Reception Committee as well as the President on 
the inauguration day - these were in fact circulated to the Press 
on that day itself - and points of General Secretary's report 
placed at the Conference,)I have covered some of the salient 
points he dealt with in his speech. However, I have sent to all 
Trade Union Papers and Organisations these documents along with 
the Press Communique and text of the resolutions. Thereafter 
Messrs. N.T. Sule of BSRWU, Bankim Mukerjee and Bose of PWU 
Calcutta, participated in the discussions.

In the morning and afternoon sessions of 29th, the speakers 
were Messrs. Srinivas Sharma, PWU Delhi, Rafiq Guljar, PWU Bombay, 
T.C.N. Menon, Vice President, Janakiram, PWU Madras, Sahaney, SVEU 
Delhi, N.T. Sule, BSRWU Bombay, Guruswamy, BSEU Madras, Atin Sadhu 
PWU Calcutta.

Com. B.S. Dhume, General Secretary of Maharashtra Rajya 
Trade Union Committee of the AITUC greeted the Conference in the 
afternoon session, salient points of his speech being given in 
the Press Communique referred to above.

The General Secretary summed up the discussions and his 
suggestion to continue discussion further to pin point the issues 
for the resolutions was agreed and for which a night session was 
planned.

The General Secretary’s report was adopted unanimously, 
i' >'

The Audited Statement of Accounts for the two Financial 
years ending 31st March 1959 and 31st March 1960, already circula­
ted as printed in the "Petroleum Worker", were moved and adopted.

Election of the, new Working Committee: This was taken as 
the concluding item of the afternoon session. The list of the 
finally elected Working Committee appears at the end of the reso- 

v lutions sent herewith.

4 The mass rally in the open ground in front of Burmah-Shell
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Instdilations in Sewri was addressed by the newly elected President^ 
Shri Atin Sadhu, Com. T.C.N. Menon, Vice President, Shri Shivaji 
Patil, Member of the Working Committee and by Com. Bose of Calcutta. 
All the delegates present as well as the newly elected Working Com­
mittee were introduced to the mass rally.

A reception was given to the Delegates in the P.W.U. Office 
nearby.

In the night session discussions continued on the- points fur _ n  L • . _   _ *1 4- JI 4- m m -6* t. r P n o 1 rx e* T1 < .resolutions to be adopted on the basis of which the General_Secre­
tary was asked to draft the necessary resolutions for adoption in 
another session of the Delegates' Conference to be held at 11.30 AM 
on the 30th.

On the 30th morning another batch of delegates visited the
Burmah-Shell Refinery and the Conference met thereafter and adopted 
with suitable amendments after discussion the text of the first 3 
resolutions and resolution No. 7 sent herewith, the General Secre­
tary having been authorised to make any change to suit the cons­
truction and filling in of glaring omissions. Due to want of time 
the points for resolutions Nos. 4, 5, 6, 8 and 9 were agreed and 
the General Secretary was authorised to draft and issue.

"Petroleum WorkerV The Conference also decided to continue 
publication of "Petroleum Worker" as the official organ of AIPWF 
and increased its annual subscription to Rs. 2/- in order to make it 
self sufficient. Conference also decided that all affiliated 
unions shall take their quota for one full year and pay the annual 
subscription for the same in advance on receipt of which the publi­
cation of the paper will be resumed. On receipt of this circular 
please let me know the number of copies you are ordering and also 
let me have your remittance at the rate of.Rs. 2/- annual subscri­
ption for each. Also please do not fail to see that your monthly 
reports to the Federation Office is sent regularly hereafter. If 
you can manage to reach them to me by the 5th of every month at the 
latest I caniensure that the monthly publication reaches you bet­
ween the 10th and 15th of each month regularly.

As I informed the delegates when they visited the Federation
Office I have printed additional copies of the last special comb.ira'd 
issue - May/November - priced at 90 nP each. I am sure many of 
your members would be anxious to have this copy and I request you 
to let me have your order for same with remittance at 90 nP each.

Thus the Conference finally concluded in the early afternoon 
on 30th March 1961.

3 other messages received for the Conference but which camo 
subsequently are sent herewith.

8 members of the newly elected Working Committee met on 
30th immediately after the conclusion of the Conference with Shri 
Rafiq Gul jar in the chair in the absence of the President and both 
the Vice Presidents. Among other things the meeting' authorised 
the newly elected Treasurer, Shri Sunil Chakraborthy to open a 
Bank Account for the Federation in any bank convenient to him.

Complied with the request of BSEU Madras, as per their letter 
of 10th April 1959 to return to them the amount of Rs. 200/- which 
they had paid towards the item entitled "TCN Menon's Travel Fund 
Collection Rs. 234/-" appearing on the liabilities of the audited 
Statement of Accounts for both the years ending March 1959 and 60, 
This request had been reinforced by Shri Thyagarajan, delegate of 
the Union at the Conference.

Iho Working Committee sanctioned leave of absence for the 
General Secretary to enable him to attend the Meeting of the Trade 
Unions International of Chemical, Oil & Allied Workers taking
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place in Prague, Czechoslovakia, and decided to moot next time in 
July, for which the Calcutta P.W.U. extended an invitation.

I shall write to you again clarifying certain points of th- 
resolutions and also the action being taken on the resolutions.

I am also writing to you separately with regard to the 
annual contribution payments still remaining unpaid as well as any 
other item on accounts and will also send you the officiil receipts 
for the money paid to me by your delegation.

Photographs: In order to meet with wishes of all delegates
I had arranged number of photographs to be taken of the session, 
delegates present etc. There are in all 22 different photographs 
taken. The first seven views the inauguration meeting and which 
the delegates had already had a look at before they left Bombay. 
Briefly, the first 4 pictures the Presidential platform showing 
1) Chairman Reception Committee? reading the address, 2) Com. Bankim 
Mukerjee delivering the speech, 3), 4) & 5) General Secretary, then 
Asst .Secretary Sharma and Shri Y.D. Sharma reading the messages, 6) 
President reading his speech and the 7th a sectional view of the 
audience at the inauguration. The next 9 views - Nos. 8 to 16, are 
afthe Delegates’ Conference in session. 8 is group of Madras, 
Bombay and Poona Delegation, 9) group of Delhi and Calcutta Dele­
gations, 10),11) and 12) covers all the delegation in which No, 10 
gives a better view of the Delhi Delegation, No.11 Calcutta Dele­
gation, No.12 Madras PWU Delegation and Nos. 13,14,15 & 16 deal with 
the views while General Secretary delivers his report. Conference 
hall is prominent in 13, total view of the delegation in 14 and 15, 
and No.16 - Presidential row with Shri Guruswamy and Shri Shivaji 
Patil and Com. Bankim Mukerjec also caught by the earner^. Nos. 17 
to 21 deal with the rally. No.17 pictures the Calcutta delegation 
being introduced, 18) Delhi delegations, 19) Com. Menon addressing, 
20) Shri Shivaji Patil addressing and 21) Shri Bose addressing. The 
last photograph No. 22 is a group taken at the request of the' 
Refinery Delegates and observers along.with such members of the 
Working. Committee as were then present.

I am sorry that due to rush many of the delegates who were 
anxious to have with them photographs of this Conference and its 
activities could not see all the 22 photographs taken, though quite 
a number of them may have seen the first 16. All those anxious 
also could not place their orders and get the copies before they 
left.

The purpose of .my writing to you now is to. find out from 
you whether your Union and any delegates are anxious to possess any 
of these photographs in which case please remit to me @ Ps. 1.75 per 
copy, because all the photographs are in cabinet size and this is 
the best price I could negotiate.

Lastly, I have posted already to the address of affiliated 
unions equal number of copies as constituting delegation which 
attended the Conference, of Press Comminique, the 1 ext of the 
resolutions as well as copies of the 3 last mossages which were 
received after the Conference concluded. Affill-+ed Unions are 
requested to hand them over to the respective delegates, who also 
include the newly elected Working Committee Members, so that their 
files will be complete.

Yours truly

G.Sundaram 
GENERAL SECRETARY
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petroleunr Workers Union, 421$, Telmandi, paharganj, New Delhi,
I

Circular to all members

nQ.ur efforts haye brought fruits11 ” Wo will sP.HQ.ojA.Jig 
' victorious” 'Keep up the spirits’1 "Go on showing resentment

"parliament Is in motion"

We are glad to Inform you that your efforts have brought 
, fruits and therefore wish you to continue with same zeal and dejtlre* 

to beybrief we reproduce below a cutting from Hindustan Times
? ' dated 11th April, 1961

k " MPS CONCERNED at OIL FIRM'S QUIT NOTICES ON INDIANS

(By our parliamentary Correspondent)

Now Delhi, April 10 - Minister for Oil and Mines K.D. Malavlya 
v had to face a barrage of questions in the Lok Sabha today on the 

retrenchment of several Indian- employees by the Caltax Oil Company. 
‘ The replies given by him not only left the members cold but also 

brought sharp comments from the Speaker, *
Several members, including Mr,Hem Barua(pSP) and Mr. Sadhan 

Gupta (Comm) voiced strong concern at the policy of foreign 
companies in India In regard to the employment of Indian personnel. 
Mr, Gupta asked what steps the Government proposed to take to 
prevent Caltex from retrenching Indian employees, a number of 
whom had been served with quit notices.

There were protests from the Opposition benches when Mr, . 
Malavlya, virtually justifying the Caltex’s action, said in view 
of the pressure put by the Indian Government on the oil companies 
to reduce the prices of petroleum products, they( co mpanles) were 
no longer in a position £0 retain such an army of workers. The 
Government could do little in this matter.

The Speaker interjected and asked why the "axe should fall 
on the Indian employees." Ho recalled the statements made on the 
floor of the House from time to time by the former Commerce and 
Industry Minister, Mr.T.T.Krishnamacharl, that the Government 
was taking steps to see that the staff in the foreign concerns 
in India was gradually Indlanized. He was, therefore, surprised 
that quite the contrary was happening now.

In other countries, the Speaker said, the Government imposed 
an obligation on foreign concerns to employ their own nationals, 
If the Government hero had no control over these companies, then 
gradually they would eliminate the Indian- employees.

Mr. Malavlya explained that a large number of employees in 
Caltox wore Indians. Hence, if any retrenchment was to take place, 
the Indians would inevitably be affected. Ho had also boon informed 
that caltex was contemplating reduction in expenditure at the top.

Mr. Barua: Has the Government askod them why they are retrench­
ing so many people?

....2,



Mr. Malaviya: The Government has not been told any thing 
about it. I have no information In regard to any specific 
reduction.

Answering- Mr. Vithal Rao (Comm), the Minister said there 
was no proposal before the Government to nationalize the oil 
refineries in the country. The Government had succeeded in 
getting large number of Indians employed in these refineries. 
If these firms adopted a policy of retrenchment then it 
would naturally be to the disadvantage of the Indian employees,

The Speaker said the Government should take steps to see 
thbt the Indian employees were not discriminated against and 
ensured full protection."

Wo therefore call upon you to join shoulder to shoulder • 
and give a good fight to the company as well as to the 
government (which seems to -be mls-puided) so that the company 
is forced to restore the services of our affected brothers.

Much depends upon Caltey New Delhi Unit workers who are 
to give lead to the rest of the employees in the whole 
District. .

In order to achieve success you have to show your 
resentment in every way to the company as well as to the 
Government and then Union can assure you that success is 
yours.

Strengthen your unity

Believe in unity

Unity means success 
t 

petroleum Workers * Union Zindabad.

Note; -
We have boon shocked to note.that Shri K,D.Malaviya 

seems to be misinformed oi’ ill-informed that is why he has 
given the impression to the parliament, that in this industry 
many people are employed by using the words (’army of workers) 
We have to send our strong protest and convince the Government 
that this industry is under-employed and there is still 
a double potential of employment than the present so called 
army of workers as used-by the.Hon. Minister. Half of the labour 
working in their factories is still rotting in the hands 
of these contractors who should bo directly employed by 
these oil companies. Unnecessary and beyond Indians requirement 
rationalisation has boon introduced in this industry.

yen oral Secretary, 
potroloui/ Workers’ Union, Delhi
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A copy of the Resolution adopted at the:General - — 1

Body Meeting held on ..................... .. ................ ..............

’’This General Body Meeting of Petroleum Workers’ Union, 

........................................................................vifrw with great concern the recent 

premature retirements/terminations of services of numerous employees 

of the Company on the false plea of economy drive. ; ?
. . i'j ( cl 1 ;U ) K ! ”' , 1

, i ■ r . ■
This General Body Meeting considers this outright attack 

on the livelihood of the employees and their dependents as a pre­

planned drive to introduce rationalization, effect retrenchment, 

inspite of their expanding business to hoodwink the Indian Public 

as well as Indian-Government. This body cannot reconcile itself 

with the recent policy of the Company as,on the one hand the company hx 

has resorted to the above drastic measure in uttar disregard of the 

service rendered by the employees and the future of their dependents 

and on the other hand, they have been and still continue to recruit 

persons who are related to the big business magnates and bureaucrats. 

They also continue to give extensions to their favourits even though 

they have crossed their superannuation age. It is strange that the 

Company should ignore the simple principle of natural justice of 

’’last come first go”, 

.ci
This body, therefore, feels very much indignant over the 

present offensives on the employees and takes the opportunity to 

lodge its protest. This body also calls upon the Company to re­

consider their attitude and withdraw the letters issued and reinstate 1 

the affected employees. This action in the opinion of house will 

truely fulfill the slogan of “Caltex Family” and save it from its 

d isIntegra bion.

This meeting sincerely renuest the Central Office of the 

Petroleum Workers1 Union, Delhi as well as the All India Petroleum 

Workers ’ Federation to take up the matter strongly with the Company 

and mobilize the employees.
This meeting further request the Local Secretary to forward 

a copy of this resolution to General Office at Bombay and Controlling, 
Officer at Nev; Yark. ; '* * Y *

T
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INDIAN OIL COMPANY LIMITED 

1st Annual General Meeting

NOTICE

Notice is hereby given that the First Annual General Meeting of 
the Members of Indian Oil Company Limited will be held at the 
Company’s Registered Office at “ Rashmi ”, Carmichael Road, 
Bombay 26, on 28th December I960, at 3-00 p.m., to transact the 
following business:—

“To receive and adopt the Directors’ Report and the Balance 
Sheet along with the Auditors’ Report for the period ended 
31st March I960.”

By Order of the Board,
U. R. KURLEKAR, 
A dministralire Officer.

Bombay,
Dated, \2th December 1960.
Note:—A member of the Company entitled to attend and vote at 
the meeting is entitled to appoint a proxy to attend and vote instead 
of himself. A proxy need not be a member.
To

1. All Members.
2. A. F. Ferguson & Co., 

Chartered A ccoun fonts.
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INDIAN OIL COMPANY LIMITED

1st Annual Report 1959-60
{From June 1959 to March I960)

DIRECTORS’ REPORT
To

The Shareholders,

The Directors have pleasure in submitting their First Annual 
Report with the audited statement of accounts for the year ended 
31st March 1960.

Finance
During the year, shares of the value of Rs. 2,25,000 were issued 
and subscribed against the authorised share capital of Rs. 12 
crores. The expenditure during the period was mainly in the nature 
of preliminary expenses including registration charges.

General
The Company was incorporated on 30th June 1959 and your first 
Directors were appointed by the President in the month of July 
1959. The Managing Director was appointed in January 1960, 
Shri J. M. Shrinagesh in February and Sarvashri D. C. Baijal 
and Amolakh Chand in the month of March 1960. All these 
Directors continued on the Board till the end of the period under 

review. Immediately after the formation of the Company, the 
Central Government (Department of Mines and Fuel) issued to 
the Company their Instrument of Instructions, in which the 
following were laid down as the main objectives of the Company: —

(a) The Company shall ta^e necessary steps to ensure that, 
within the shortest possible time, it is in a position to I
arrange for the supply of all petroleum product require­
ments of all Government Organisations (Central and State) 
all over the country. '

(h) With a view to be able to handle ultimately at least half 
of the trade in imports^of deficit petroleum products, the 
Company shall take necessary steps to build up storage 
and other facilities, so that we have the advantages to 
effect imports not on!^ from sources already availed of 
by the trade, but also from alternative sources as well.

(c) The Company shall build up as far as possible such 
additional distribution 'facilities (including retail outlets)

5



as may be warranted by the growing demand for pet­
roleum products.

(d) The Company shall take over at the refinery points the 
entire output (totalling to about 2.7 million tons of 
petroleum products) of the two refineries that the Indian 
Refineries Limited shall construct at Nunmati in Assam 
and Barati ni in Bihar.

Imports of Products

Since none of the two planned public sector refineries were expected 
to go on stream even in the next year 1960-61, the question of 
imports of deficit petroleum products from the cheapest alternative 
sources was considered by the Company in consultation with the 
Central Government. Accordingly in March I960, it was decided 
that in pursuance of the Trade Agreement between the Government 
of the U.S.S.R. and the Government of India, Indian Oil Company 
should consider importing deficit petroleum products (Superior 
Kerosene, High Speed Diesel Oil and Aviation Turbine Fuel) from 
that country and with this end in view enter into negotiations with 
V/o Sojuznefteexport, Moscow G-200, Smolenskaja Scnnaja 32/34 
Moscow, U.S.S.R. (Russian Export Agency). During the period 
under review the negotiations were started, but the actual Agreement 
was finalised only in the next year, i.e. on 15th July I960.

First Phase of Plan

In view of this decision to import Russian oil straightaway and 
also the necessity of taking over the production of the first of the 
two refineries which was expected Io come on stream by the end of 
December 1961, the Board of Directors of the Company decided 
that instead of attempting a detailed plan for the entire country, 
the Company may prepare a limited plan for this purpose. The 
first phase of this plan of organisation was therefore taken in hand. 
(Note: This has since been submitted to the Central Government 
for approval.) * ,

\

Main Installations ,

As the Company did not'have any storage capacity of its own, 
discussions were started wjth the Central Government (especially 
Ministry of Defence) for handing over some of its installations, 
which were either lying unused or were inadequately utilised, to 
Indian Oil Company Limited. Negotiations were still in progress 
when the year ended. (Note:'An installation at Bombay and another 
at Cochin have since been taken over.)

In short, this was the period during which the Company laid the 
foundations of its organisation and drew up an outline of its plan 
for distribution of imported»products.
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Meetings of Directors

During the period under review, your Directors met on three 
occasions and except in the second meeting when one of the 
Directors was granted leave of absence all the Directors were 
present for these three meetings.

Miscellaneous

Your Directors wish to place on record their appreciation of 
hard work pul in by all the members of the Company’s stall' 
under difficult conditions. It is their zeal and effort that has 
been responsible for the Company's progress during the period 
under review. ,

JOC will lake over the entire output of the two State-owned oil 
refineries being set up at Nimmati (750,000 tons) and Barauni 
(2,000,000 tuns).
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INDIAN OIL COMPANY LIMITED

REPORT OF THE AUDITORS TO THE SHAREHOLDERS

We have audited the attached Balance Sheet of Indian Oil Company 
Limited, as at 31st March 1960, together with the Profit and Loss 
Account of the Company for the period from 30th June 1959 to 
31st March 1960, annexed thereto, and report that:—

(1) We have obtained all the information and explanations 
which to the best of our knowledge and belief were 
necessary for the purposes of our audit;

(2) in our opinion, proper books of account as required by 
law have been kept by the Company, so far as appears 
from our examination of the books;

(3) the Balance Sheet and Profit and Loss Account dealt 
with by this report are in agreement with the books of 
accounts;

(4) in our opinion, and to the best of our information and 
according to the explanations given to us, the Accounts 
give the information required by the Companies Act, 
1956, in the manner so required and give a true and 
fair view—
(a) in the case of the Balance Sheet of the state of the 

affairs of the Company as at 31st March 1960,
and

(6) in the case of the Profit and Loss Account of the 
loss for the period ended on that date.

A. F. FERGUSON & CO.,
Bombay, 10/7/ August 1960. Chartered Accountants

COMMENTS OF J’HE COMPTROLLER AND AUDITOR 
GENERAL OF INDIA UNDER SECTION 619(4) 

OF THE COMPANIES ACT, 1956

I have to state that there are no comments upon or supplement 
to the Auditors’ Report under Sub-sect ion(4) of Section 619 of 
the Companies Act, 1,956, on the accounts of Indian Oil Company 
Ltd. for the period from 30th June 1959 to 31st March 1960.

P. K. SEN, 
Director of Commercial Audit

Dated, 11/7/ November, 1960.



BALANCE SHEET AS AT 31ST MARCH 1960

LIABILITIES

SHARE CAPITAL
Authorised *

1,20,000 Equity Shares of Rs. 1,000 each ..

Subscribed
225 Equity Shares of Rs. 1,000 each fully 

paid up in cash
CURRENT LIABILITIES AND PROVISIONS

Sundry Creditors .......................................

Rs. nP.

12.00,00.000.00

2,25,000.00

14,876.89

Bombay, 10//; August I960.

Total Rupees' 2,39,876.89

ASSETS
Rs. nP. 

FIXED ASSETS
As per Schedule ‘A’ annexed .. .. 20,488.00

LOANS AND ADVANCES (Unsecured, con­
sidered good)

Prepaid expenses .. .. •• •• 550.24
CASH AND BANK BALANCES Rs. nP.

In hand .. .. .. 189.68
In Current Account with Bank. 1,58,131.65

------------------ 1,58,321.33
MISCELLANEOUS EXPENDI­

TURE AND LOSSES
Preliminary Expenses .. 31,708.37
Profit and Loss Account .. 28,808.95

____ _______ 60,517.32

Total Rupees .. 2,39,876.89

As per our Report attached. 
A. F. FERGUSON & CO., 

Chartered A ccountants
S. NIJALINGAl’PA
B. ARORA
AMOLAKH CHAND

"p Directors.

SCHEDULE ANNEXED TO AND FORMING PART OF THE BALANCE SHEET AS AT 31ST MARCH 1960
I

Schedule 'A'

FIXED ASSETS

\

X

AT COST
Depreciation to 

31-3-1960

Rs. nP.

Net Depreciated 
Block 

as at 31-3-1960

Rs. nP.

Additions from 
30-6-1959 to 

31-3-1960
Rs. nP.

Gross Block as 
at 31-3-1960

Rs. nP.

MotorCar 14,094.44 14.094.44 234.44 13,860.00
Office Machinery 1,963.40 1,963.40 22.40 1,941.00
Air Conditioner .. .. .. .. 3,184.90 3,184.90 26.90 3,158.00
Furniture and Fittings 1,533.40 1,533.40 4.40 1,529.00

Total Rupees .. , 20,776.14 20,776.14 288.14 20,488.00

Bombay, 10//; August I960.

A. F. FE.RGUSON & CO., 
Chartered Accountants S. NIJALING APPA

B. ARORA Directors
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PROFIT AND LOSS ACCOUNT FOR THE PERIOD FROM

Rs. nP. Rs. nP.
To Payments to and Provisions for ' 

employees:
Salaries and Wages (including ' 

Rs. 7,212.91 to the Manag­
ing Director) .. .. '

Company's Contribution Io 
Provident Fund (for the ' 
Managing Director) *

15,477.53

809.14 16,286.67
Travelling Expenses
Motor Car Expenses .. '

6,859.74
190.10 7,049.84

5?

M

Rent .. .. .. .. '
Hire charges for Office equipment 

and furniture .............................’

500.00

241.11 741.11

M

n

Advertisements for Recruitment of ' 
Staff ......................................

Telephone and Telegrams .. .. '
Printing and Stationery
Postage .. .. .. ..
Magazines and Periodicals

160.54
1,250.81

206.48
285.85

785.06

1,903.68

m

M

Audit Fees......................................
Legal Expenses ..........................

500.00
28.00 528.00

99

99

99

Insurance ......................................
Rates and Taxes
Miscellaneous Expenses ..
Depreciation ..........................

54.80
23.33

1,148.32
288.14

Total Rupees .. 28,808.95

30m JUNE 1959 (the pate of incorporation) TO 31ST MARCH 1960

Rs. nP.
By Balance carried to Balance Sheet .. .. . • 28,808.95

Total Rupees 28,808.95

As per our Report attached to the Balance Sheet.
A. F. FERGUSON & CO., 

Chartered Ascountants
Bombay, 10/Zi August I960.

10

S. N1JALINGAPPA
B. ARORA Directors

G. Claridge a Co. Ltd., Bombay 1.



PETROLEUM WORKERS’ UNION 
' •• 3 & 4 Hare Street,

CALCUTTA.

* RegcttNo: 4482 <,

R E £ 0 R T:

' ■ a??. .
TO ALL AFFILIATED UNIONS:

10th July/ 1961

Sub;- 2nd Delegates Conference held in 
the premises of Mahabhodhi Society 
Hall, College Square, Calcutta on 

8th &. 9th July, 19619

The Second Delegates Conference of the Union was held in 
Calcutta on 8th and 9th July, 1961, under the Chairmanship 
of Shri Bankim Mukherjee, M.L.A., President of the Union. 
194 Delegates from different' workplaces attended the Con­
ference .

Shri,. Indra j it Gupta, M.P., inaugurated the Conference on 
8th July, 1961, and delivered a vigorous speech narrating 
the history of Trade Union Movement in our country and the 
contribution made by Petroleum Workers under the leader­
ship'of All-India Petroleum Workers’ Moderation, Shri. 
Gupta dealt with at length the role of monopoly capital in 
our country as well as in different countries under Capi^ 
talism', and the role of the working class for defending 
their rights and privileges through consistent struggle. 
In world Capitalism the 611 monopolists hold the supreme 
power duo to the immerse resources they have in their 
command. Tho Oil companies oxuloit people of all the 
countries whoro they operate, In this respect tho Oil 
Workprs in India boar groat responsibility not only to 
safeguard their own inter"St in terms of economic benefits 
and for bettor ’working and living conditions, but also to 
fight tho evil force.;, tho oil monopolists represent, in 
upholding the national interests and for maintaining peace 
and freedom in all tho countries of the Worlds Shri.Gupta 
observed that Oil monopolists belong to a class which sub­
jugates the people of Asian and African countries through' 
economic exploitation, and to maintain that exploitation 
they'do not even hesitate to endanger tho freedom of those 
countries or engulf world peace with threats rf global war. 
Therefore, the tusk of tho working class is to liquidate all 
malicious attempts of imperialism and tho Petroleum Workers’ 
by vj.rtuo of their being employed by those monopoly Oil Con­
cerns are in the deep of this struggleP

In the above perspective Shri.Gupta observed that it is 
necessary for Indian Oil Workers to co-ordinate their efforts 
with, tho Petroleum Workers in different countries for achiev­
ing greater unity and consolidation of their strength to 
liepidate the common enemy-imperialism the ugly shape of 
which we find in ib reign oil companies who operate' in our 
country ns well as in diffonnnt nn-nts of thn wcrVi. :



Shri* Gupta’'also discussed the importance of Oil Industry 
,for Indus tr5 al development of India and highly praise.d the

' Petroleum Workers for tier consist ant struggles-in uphold­
ing and defending tho no t .a a a? interest involved ? in oil*

' Shri- Gupta highly prals.-d tho economic ah's given to India
v by the Socialist cour.tr ie.:. viz. Soviet Union and Rumania 

for attaining soj .f-svff icienay in oil in order to moot her
1 requirements fro:", h r our sources without depending.upon 

the foreign monopoly or.. c mpanie-. . d?Oin the aids--given 
for exploration, pr .n w- tl'-.g.. drilling and finding of oil,

* installation of we f ji :'ncr tor - One at Gauhati and the 
other at Barou; t - mm ' \pply of . crude and refined oil at

' much cheaper 1m/ .it zppoax s that socialist countries are
( alone interon cod in oev In .l/vtuj, sc If’-suff icioncy in oil*

In this connection, 'ir.L, Gupta .revealed how the foreign
' oil Companies arc exploiting our country and how they are 

trying to obstrc .1 the giu.-ih of our national sector in oil
' in du.7. trv .•J

' -
Shri-o Gupta fur the”* obsurl mb that the oil workers are dis-

' charging great national rcapon,.: dsilj..cy entrusted upon them 
by circumstances and history bos lies fighting for their 
economic dovnex and fc.? bettor working conditions* Shri*

। Gupt*. oxpresr od h.is jtrorr: coririLticn that the Petroleum 
Workers will, continue to p? ay dm,, v role on the same line and

' be a substantial force ir all wrug.gios of the Indian working 
v plass fqr bettor living a 1 ■’«'»? king conditions, for safe- 

■ guarding the democratic rights cf the working-class, for 
.? defending peace ano iroedon .and for a ch loving-Indus tr ial

‘development anu- irpzaa/ed ch ndard o? living in opder.to enjoy 
the fruits of labour a lor <w id a tho working class of: all tho

, countries in the world, in peace ,ikondom and democracy •

' Comrade J. Vanh.au■ o, x ouiatrpy-.iArural of Trade Unions , • 
International of 01? , Cl.eyf cvl rad Allied ’Workers (W.F.T.U*) 

'and Com* Forgj-: paul; wrc. same-to “ndiacn the invitation of 
»A*I.T»U.C., graced tn. okimoa by their presence and con­
veyed warm f/ote^nal y eatings of the members of tho Union 

' they r opr eson cede ( m. fir haute ul.il s .delivering-his speech 
^discussed'abo’w, the i. oo-j.it i an of Petr oleum Workers in diffe­
rent countries of the world and tho activities of WFTU dn

. : A.consolidat ing th? wrJj.y and struggles of International Oil 
Workers in oidrr tc fg'.'' of war imposed by tho
'imperialists (a substa.ntin?. part of which is constituted-by 
(the monopoly oil companies) ,-n d to ensure’the onward .move-

• , mont of tho urtrolov.m Workers for improved working and 
diving conditions. Com. Vanhaute also discussed tho role

• 1 of Oil monopoly capita?, ’p the international arena and also 
A: In’ colonial, seiri-co’:on’/1 and recently liberated countries

-> pnd observed tlia.t so long vhese Oil monopolists oxist>jfroe- 
dom, democracy and G'.oneule weljvbolng ox these countries’ 
will bo always 'in. danger gv j, fopelgn monopoly oil companies

. gain strength .from, colonialomi-colonial and recently 
liberated ccuptr lop ;For achieving their freedom and . economic

. sol.f-sufficiency and to safeguard thoi? rights for self- 
do tor mi nation* Tho more tho people of colonial and under­
developed countries gain .strohgthr the monopolies.-becomes 
mor q weak and .the1 working class particularly the oil’workers 

i’gain more and more strength in achieving their goal.

cour.tr


'employers in dii. forint aocio 1, economic and political situa­
tions and tb^s hue footer ya;:rants consorted move by tho 
petroleum wor>(.?r di tho ra/I countries to fight against 
xthoir common ; o amioa • to aituation- therefore, calls for 
greater unity an. ant orsuording among tho oil workers of tho 
'world and Wbd-S N, d cho yr Ima organisation in giving lead 
to tho oil wo:.dor.; in ac.iloving, this end, Comrade Vanhauto 
highly praised the load taken by tho Indian Oil Workers in 
'this regard and /ov< d his fr?m beliof that they would 
continue uhd o.C dd in achieving greater unity, and under­
standing for cho : eavae the international oil ’Workers
stand for o , , J .

On conclusion of h? l, ripjoce. Com, Vanhauto was highly applau­
ded by tho d-iega’;^ . d; nkar.be presented an emblem of 
W.P.T.U, to the confer on A. us a token of fraternal relation b d
between WFTU ana the Indian Oil Workers and this was acknow­
ledged with t imvj tuv'C^ a pp?.auso by the delegates

After conclusion of Com., V-rhnuta’s speech Com, .Sundaram, 
General Secretary of -. dJhdh dcldvarod a short speech in 
apraising tho Hou^o c \ rd significance of Com. G, Vanhautcrs 
visit to India and the tank dead of Indian Oil workers for 
Achieving grodoi unity and 'radonstanding among themselves 
$nd also with the P.t'olev : Workers in root of tho world for 
promoting the cargo of Tnlorna jiunal brotherhood of world 
working class0

Sri. Bankim Mukhorjoo, Mdd . on behalf of all tho delegates, 
convoyed tho wav-.i frad ?nal greetings to Como vanhauto and 
Forgaspaul and to Com. Sundaram and Indra jit Gupta, M.P. for 
thoir presence.' in the conference and for their most illumina­
ting speeches, der exchange of greetings Com. Vanhauto 
and Forgaspaul ? long with Com Sundaram took leave from the 
delegates for in.ad aruD'd jeurnoy to Delhi,

The message.?/'"?...? ngs sent by Srio Gul jar Hal Nanda, Union 
labour Minis tor „ y0 qp y, Monon, M.P,., Burmah-Sholl
Employees Union, ?id.ba.i, go Jr oleum Workers’ Union, Delhi and 
others were proa to the Conference,.

Sri. Atin Sadhu, . au pr/e'cnced the report of the Union
to tho conference o?a Sth July, 1961 and after lively discus­
sion for two days f o conference was successfully concluded 
on 9-7-61 with Go"e‘°al Lucgfuuiym import unanimously adopted 
along with tho V^jg^r.- rose I n tSons and election of now Office 
bear ors : 

>
l0 Mf iui-f tion with All India Trade Union Congress. 

■
, 2C Horcl r’:i.ij it1 tho Dox^olopment of National Oil . vC

j'r ba: Ay ’^cr tho Defence and Improvement of
* Padic 0 s'. .. c.rd for salhgicarding tho interest

ox P > i.>r o.l eg'V--e.r s t *
' 1 ■ > ■ f

t or 'K coo J. u u ion on Struggle of tho Oppressed Peoples
and Pence Movement- ■ >. . ’ '• -.<• ’-f. . ■ J . t

4- Resolution oh Housings • ‘ ■

g „ p 7-J- ‘ ” - 1- —- r

nkar.be


^rornment Cos t Accountant's Report-,

9C Resolution on non-payment of balance Bonus -to 
the. members of the up-country staff hi lino 
with the Rupromo Court decision on 1955 Bonus 
Appeal.

10n Resolution on Up-Country Organisation,,

The most significant events of this Conference were. Comrade 
G. Vanhaute’s presence and Petroleum Workers* Union’s 
(Calcutta) decision for boinp: affiliated to AcioTuUcCr in 

^pursuance of the earnest dobn^ of vne members^



All India Petroleum Workers’ Federation
(Registered under Indian Trade Union Act )92b)

President": Head Quarter Office :

Gen. Secretary :

Shramajeevi Avaz , 
34/ Sewree Cross Road/ 

SewreG/ BOMBAY 15.

Telegram : "0 1 LWORKE

Telephone : 6 14 5 3

\

Ref. No.
Dated... .......... 19

v The General Secretary, 
P.W.U.

1 CALCUTTA

Bear Comrade,
REGARDING THE STRIKE OF THE INSTALLATION 

WORKERS AT CALCUTTA,

r I refer to your letter dated 31st July 1961, which
you have circularised to the other affiliated unions also.

' Since the event was Riven publicity throughout India 
through P.T.I., I thought you would help me with a detailed 
report with regard to certain aspects of this strike on

* which you have given no clarification in your letter.

1. The newspaper report was to the effect that the
, Bengal Oil & Petroleum workers Union advised the strikers, 

to call off the strike and that the Labour Minister inter-
' vened. What is the role played by these two bodies vis- 

fl vis the role played by you in this strike.

* 2. Please read the front page report in the weekly 
“Current” of August 2, 1961 under the heading “Calcutta’s

’ strangest strike” written by the Editor himself. Have 
you sent a contradiction to the Editor for publication

' on the particular allegation in the report that^3,000 Oil
* Men wont trust Government with their Provident Fund^and 
the insinuation that “in other words they preferred to

' trust th$ private Sector Oil Companies than the Government 
tof India.” jf yOU have not sent a contradiction of the 
damaging report to the Editor of that paper, I request that 

'you do so without fall and let me have a copy which I can 
vpublish both in “Petroleum Mazdoor” and “Petroleum Worker”.

Yours fraternally,

G. Sundaram
GENERAL SECRETARY.

cc: President, AIPWF.
I

cc: P.W.U. Madras.

<?c: General Secretary, AITUC



Aug 23, 1961

Dear Com .Sundaram,
Thank you for your letter of 19th Aug.

2. This question came up to clarify if hunger 
strikes are violation of code of discipline. We 
maintained it is not. We still maintain it.
It has not been properly reported in the minutes 
and we have lodged our protest against it and 
are raising it in the next ILC Session.

Agreement was that though hunger strikes 
are not violation of code of discipline, Labour 
Minister specifically appealed to avoid it till 
all other avenues of the redressal of grievances 
are finished.

There was no discussion on the grievance 
procedure as such.

We had referred certain cases where grievance 
procedure has not been set up by the employer 
and the Ministry of Labour asked the employer 
concerned to establish a grievance procedure.

We shall be justified in demanding setting up 
of grievance procedure on the basis of the Model 
approved by the tripartite body and if the management 
refused to comply, report it as violation of the Code.

As long the Grievance Procedure is not there, 
we have to follow the normal I.D.Act procedure for 
redrossal of grievances.

I hope this clarifies the position.
With greetings,

Yours fraternally,

(K. G. Srivastava)
Com. G. Sundaram,
Petroleum Workmen’s Union,
Bombay



Telegrot.i : OILWORKER Bombay.

PETROLEUM WORKMEN'S UNION
( Regd. No. 764)

" Shramajeevi Avaz " 34, Sewree Cross Road, Sewree

R^f: Bombay 8—61

The General Secretary, 
A.I.T.U.C 
NEW DELHI

R-pli ........................Dear Comrade

Please refer to your letter of August 14, 
1961. The decisions of the 19th Session of the 
Standing Labour Committee as published on pages 
633/635 of the Indian Labour Journal - July 1961, 
were relied upon by me. There the item 11 is 
entitled Review of the Working of the Code of Dis­
cipline and Implementation Machinery. Sub para 4 
of this item 11 states as follows:

”(iv) It was agreed that the existing machinery 
provided for the redress of grievances should be fully 
utilised in all cases and that hunger strikes should 
be particularly avoided.”

I would now request you to let me know as 
to what position we should take.

Yours fraternally

Sundaram 
GENERAL SECRETARY



February 1, 1961.

Com. G. Sundaram, 
General Secretary, 
Petroleum Workers Union, 
Shramjeevi Avar, 
34, Sewree Cross Road, 
Sebree, 
Bombay-15•

Dear Comrade,

The conclusions reached in any 
meeting of ILO are of a recommendatory 
nature. We have to write to Government 
and agitate for its ratification and 
implementation•

The conclusions do not have binding 
force. For us, they are the basis of our 
agitation•

So please move accordingly.

With Greetings,

Yours fraternally, 
b^

(K.G.Sriwastava) 
Secretary•



Telegram : "OILWORKER" Bombay.

PETROLEUM WORKMEN’S UNION
( Regd. No. 764 )

Tel: 61453 
"SHRAMAJEEVi AVA2"

34, SEWREE CROSS ROAD, SEWREE

Ref: Bombay 15,24th... Jan, 19.61

Gen, Secretary,
A.I.T.U.C,, No.4, Asoka Road,
New Delhi 1.
Dear Sir,

ILO Petroleum Committee Conclusions 
and actions taken on_______________

Farther to my letter of 24th December, I have 
received a reply from B^rmah-Shell as per copy attached 
to which I have also replied as per copy herewith.

The second pare of B^rmah-Shell1 s letter is 
very revealing and I have not been able to tackle that 
। iss^e in my reply. Please let ma know as to what is 
I position of the Govt, of India.

A reply came from IndeB^rma Petroleum Co. as 
per copy herewith which is helpful and I am p^rs^ing 
the same.

Both galtex and Stanvac companies have not 
replied yet.

Conclusion No.49. The only company which 
gave a reply is B^rmah-Shell which stated:

”We are not aware of the contents of Para 7(ii)(b) 
- • - o-f Conclusion No.49 -referred- to by yo« -in-yo^r letter 

"nder reply.’1
I have answered them.



COPY

BURMAH-SHELL OIL STORAGE & DISTRIBUTING CO OF 
INPIA LTD, BURMAH-SHELL HOUSE, BOMBAY 1

IR.PWU.CON 6th January 1?61

The General Secretary 
Petroleum Workmen’s Union
Shramajeevi Avaz
34, Sewri Cross Road 
Bombay 15.

Pear Sir,

ILO Petroleum Committee - Sixth Session Re: 
Conclusion No. 50 concerning ^ployer-Employ ee 
Communication in the Petroleum In^strv _____

We have for acknowledgement yo^r letter of the 21st Pecember 
1960.

We have not yet been notified of the Conclusions reached 
in the Sixth Session of the I.L.O., which we understand have 
yet to be ratified by the Government of India.

Neverthless, as yo” know, we have in force at o^r establishments 
a set grievance procedure for the* redressal of grievances, 
which is in conformity with the Certified or Model Standing 
Orders for concerned employees. Under this procedure, an 
aggrieved employee can directly or through a member of the 
Works Committee, approach the Manager or any Officer appointed 
on his behalf. In the employee is dis-satisfied with the 
reply, he can renew his representation through the Works 
Committee or through the Trade Union functioning- in- the industry,' 

_ of. which h-e is a member.' ' This arrangement has been working 
satisfactorily and ^oes not, in o^r opinion, call for a change.

Yo^rs faithfully, 
For BURMAH-SHELL OIL STORAGE £ DISTRIBUTING

CO. OF INDIA LTD.

sd/-



cc: MRTUC
AITUC - With a copy of the let’er under reference 
AIPWF

January 20, 19«

The Manager
B^rm ah-Shell Oil Storage & Distributing Co. of India Ltd, 
Ballard Estate, Bombay 1.

I.L.Oe Petroler® Committee - Sixth Session 
Be: Conclusion No. 50 concerning Employer- 
Deployee communication in the Petroleum 
Industry.

rear Sir,

We note what yo" write in the last para of yo^r letter IR.PWU.COK 
of Sth January 1961. v w
Ye*- state that y<5” have in force at yonr establishments a set 
grievance procedure which is in conformity with the Certified or Model 
Standing Orders for concerned employees. Yo^ farther state that the 
arrangement outlined by yo^ has been working satisfactorily and does not. 
in yo»'r opinion, call for a change, w
First of all yon e?e aware that the Model or Certified Standing Orders 
do not apply to yonr employees in all establishments. For example, 
there is no set grievance procedure in yonr Santacruz establishment 
and which therefore has caused a lot of strife already. There is no 
set grievance procedure in any depot olCoffice establishments for that 
matter.

Secondly; the provisions in the Model or Certified Standing Orders have 
been ad^dged as inadequate for p^rposSs of Grievance Procedure set by th 
Tripatrlete Indian Labour, Conf er ence/Snb-Committee. - Only after s^ch 
an evaluation, an elaborate and adequate procedure was prescribed for all 
employees to follow, w w
Thirdly, whatever set procedure yo~ may have, is not ^or ing satisfactory 
for the employee. It may work satisfactorily for yon. What is necessr 
is”to have a grievance procedure which will work satisfactorily with 
yo~ end to the employees. That can happen only when yon agree to tics 
and frame a tn ally satisfactory procedure on the lines the prescribe'
model grievance procedure, w
We therefore reiterate that a'grievence proc£d*re on the lines prescribed 
by the Model Grievance Procedure be framed m^t*’?lly"satisfactory to both 
and applicable to all establishments. Moreover yon have not dealt with 
the points raised in paras No. 3 and 4 of o~r letter.

Please let ns know.
Yonrs faithfully,

GENERAL SECRETARY



COPY

The Indo-B^rma Petroled Company Ltd.,

Bomb ay 1.
3rd January 1961.

Ref.R.8-A

General Secretary
Petroleum Workmen’s Union, 
Sewree, Bombay 15.

Dear Sir, ,
I.L.O PETROLEUM COMMITTEE - SIXTH SESSION

We would ask yonr reference to o^r copy of yo^r letter 
dated 21.12.60 to the Major Oil companies and in particular reference 
to yovr q^eries/comments on grievance procedures. Kindly refer to 
yo^r letter to this Company dated 29.9.1959 the last pares of which 
we ^ndernote for yonr ready review.

" I have noted that yo^ continue to be o^f the opinion that 
there is no reason to modify yo^r existing procedure and that 
yo” wo"ld be prepared to discuss if we have any particular 
change in mind,

” I shall advise the workers on the lines of yo^r writing
and I shall certainly avail myself of yo^r offer as and when 
difficulties crop ^p in carrying on with the existing grievance 
procedure.”

We do not think there is anything we can "sef^lly add 
insofar as yo^ have made no approach to ^s in the interim.

As regards preparing minutes of discussions held on 
important issues we are w/illing to introduce this procedure immediat- 
ly on the sole condition that the minutes should not themselves give 
rise to farther extensive discossion/r©crimination.

In regard to Notices, we really think there is no need to 
send yo„ copies of notices relating to internal workings and admini­
stration. -o^ are aware that we are ready to meet and discuss any 
matter which gives yo”» or yo^r members valid concern.

Wishing yo" the Compliments of the Season.

Yo-rs faithfully, 
Sd/ N. Whitehead 

Managing Agents.



All India Petroleum Workers' Federation
(Registered under Indian Trade Union Act 192b)

President:

Gen. Secretary :

Head Quarter Office :

Shramajeevi Avaz ", 
34, Sewree Cross Road, 
'■Sewree, BOMBAY 15.

Telegram: “OILWORKE

Telephone : 6 14 5 3

R.cf. No. Dated..

Pear Corn# Janakirs®,

Thank yon for yo^r reminder of January 20

I now find that the dates which I can conveniently 
fix ere 13, 14, and 15 of Kerch for the Delegates Conference*

therefore we E"3t have the meeting of the working 
committee on 11th and 12th. Z

I ss s*L Ung the above d^tes vith £he view 
that employee delegates can definitely . esnne vhi on 18th 
Saturday even if sore of then may have to remain in Bombay 
on 16th for the newly elected Working CoEwittee.

I am leaving tomorrow for Handle for an urgent 
conciliation etc. of Csltex Installation workers there end 
will return to Bombay on 31st. Immediately thereafter, I 
shall iss’-e all the notices and invitations.

' ce, Gons ¥.D« Sberma- 
n Bankim F^kerjee
« T.C.N. Menon
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All India Petroleum Workers’ Federation
{Registered under Indian Trade Union Act 1926)

President: Head Quarter Office : 

Shramajeevi Avaz ”,

Telegram: “ 0 I L W 0 R K E

Telephone : 6 14 5 3

Gen. Secretary : 34, Sewree Cross Road, 
Sewree, BOMBAY 15.

A

Ref. No. Dated....WMfeWOU

Shri Atin Sedfeu
C/o, Petroleum Writers* Vnicn .....—
3 & 4 Hara Street f
CALCUTTA / /

tsar Cosu Atin Sadhu,

I sent a telegram to P.W.l'. Calcutta on the 4th February, 
reading ss follows!

um 24th copy to byhkw
AHKVfL COSFERY2ICT CONSULT AB/5T

Saving w^itM in vain for a reply I sent mother telagr&a 
to your Cslon to-dey, reading ^T-EG^cT SO H'^FG^TSM MX TBLF.GHMi 
smiSG mST WKmWS ^FLFGAt^ COMFF^^SCE &TOF
OBTHS AFPBOm WORXJSG CTWITT^ M '’ TTSG FIST C^TVnPKCF 

23BP, t4TH MASCH. TfXIGRAPH ^?GFST.

You &ust hsve received or st le»st Best hsve cose to knew 
the text of letter dated 30 th January addrass^d to se by Con. 
Jsneklrs^ ^ith a copy to Cos. Bmkln Mukherjee end tsy reply to 
hl® dated 24 th Janusry with a copy to Brnkin PukherJ^e. I hew 
in thst correspondence proposed Working Go^ittre Meeting on the 
11th md IP th rnd Conf^r^n.c© on 13th, 14th md 15th of March, but 
slnec I did not get a prompt reply and since a month’s notice h^s 
to be given for the delegates* Conference 1 h<tvn suggested new 
dates in ©y telegres to-dsy. ' If for ^ny He son these dates are' 
not suitable a postponement by one week can bo thought of. I see 
on &y list of holidays for M^h^reshtra Stet® that 30th md 31st 
March are Public Bolldrys beernse of Mrhsvlr Jsyrnti rnd Good 
Friday, If eisploye^s convenience is to be give® naxiswa oansi- 
d^TFtl^n end if they do not uish to Evall of or cannot utilise 
thsir vacation le^ve end if I an to pr^~rre thpt 30th and 31st 
March tre holidays for petroleum workers throughout India 
Casual leave can be bed for three days, then the Conference de teg 
can be Hondgy, Tuesday, Wednesday, 27th, 28th & 29th Msrch, pre* 
ceded by th® Working CoraEittce Meeting on 25th snd 26th Hsrch. 
Any dates beyond these dates will not suit because F.w.U, Msdrss 
bes fixed their Annuel Conference for 8th xsM Sth end 10th April 
rnd I have consented to participate in that Conference in Madras,

As regards the venue of our Conf trance, 1 h^d glr^sdy con­
sulted Coe, iisnkiB Mukherjee, T,C,*i, Menon, Shams as tell &s the 
ssosb^rs in Bo^bry end it was agreed to hr.vo it in Benb^y, Workin 
CoBsittea’s decision that the burden of th© Delegates1 Conference 
should not fall heavily on rny single union ^nd therefore in 
addition to the Felsgetes* f$© a conference levy *1/* P^r dcy 
towards boarding and lodging expenses stands good for our Con*
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o Date:

ference in Bo&bay*

Cmu Janckir^e referred in the last par$ of his letter of 
20th Jenurry to the rival I>TVC Federation convening its session in 
February* Frops e news Ites which appeared on Hth February in a local 
language paper in Bombay, it appears that the ISWC Federation is 
holding its first annual convention in Calcutta on th® 18th end 19th 
February* iccordlng to this news it ch represent stives of IMions of 
Dombey, Madras, Cochin and are going to participate to decide on 
» common line for negotiating new cuntrfcts with the Oil Companies. 
Th® announcement slso says th«t XHTUG vnlons fro® th® Public Sector 
Centers of Ca^bey, X^harkotla & Gaubauti are also sending represen­
tatives to decide the line to be tcken for the type of relations to 
bn established with th® Government in the Public Sector thd er takings.

The latest inforsstlon I have is that there is no following for 
Hr. 8g ja Kulkarni excepting his voice ?nd the voicn of s few self 
sc«*k^rs in Bwbry* Comp^ni^s efforts in proping Me up hrve not 

Fny inpression on the workers or clerks end ell these aay be the 
reason why he chose Calcutta md not Bombay as th® venue for his 
session* It is surprising thrt the snnounan&ent does not ask® &ueh 
of the following in Cslcutt^ end in fret ther® is ph absence of 
reference to the representative of Calcutta Union psrtlclprting in 
the convention. Whet is p»rhcns rore significant is that there is
a complete orisalon of the virsg Frion, the president of which w»s 
elected ps th© President of this Federation when it wfs forced in 
Bombay*

Fraternally yours,

G. Sundaram
G^EP/L SFC8FT/Hf.

ccj Co®* Jenakirgm 
Thyegar®J an 
Shivaji Patil 
T*C*^* Menus 
Brnkiss Mukherjee 
Kghiti Buragn 
Y*r* Sharma 
M*P* Sharma



February 16, 1961.

Comrade G. Sundaram, 
General Secretary. 
Petroleum Workmen’s Union, 
"Shramajeevi Avaz”, 
34, Sewree Cross Hoad, SEWREE, 
Bombay.15•

Dear Com. Sundaram,

Thanks for your letters of February 8.

Nobody even in the Ministry of Labour & Employment 
knows what is the full name of this firm "N.C. Corporation”. 
We opposed their first report and their second decision was 
also taken when our representative opposed it.

I received a report from Com. Vithal Chaudhry. On 
our instance it has been agreed that the subject of works 
Committee will be discussed in the Standing Labour Committee 
at its next session in April 1961.

Your resolution on Oil remains as it was. No change.

Resolution on Soiial Security has been published in 
the last issue of Trade Union Record.

Now you can send me a note on the subject of exempting 
Gratuity from Taxes, giving reference to Law etc. I will see 
that it is put on the Agenda for Standing Labour Committee

- or Indian Labour Conference next time.

With Greetings,

Yours Fraternally,

(K.G.SRIWASTAVA)
SECRETARY.



40 Ft*
Telegram : "OILWORKER" Bombay.

PETROLEUM WORKMEN’S UNION
( Regd. No. 764 ) 

"SHRAMAJEEVI AVAZ"
34, SEWREE CROSS ROAD, SEWREE ' -cl:

Ref: Bombay 15, ...8-2-1961

A.I.T.U.G.
NEW DELHI

Gratuity benefit end Income- 
tax deductions.__ ___

Dear Comrade,

I have not had the opportunity to go minutely 
through the working papers compiled by a Study 
Group on Social Security organised by the Government 
of India, but I know that the resolution that we 
passed in the 26th Session in Coimbatore refers to 
Gratuity as item 4 in the resolution.

is
My point in writing this note/to cell your 

attention to the fact that Gratuity is subject to 
taxation with the result that nearly l/3rd gratuity 
many a time is deducted by way of tax when the 
employee receives the gratuity amount when he 
retires. If we have not already taken a position 
I think we should now ask that gratuity also should 
be exempted from*any tax, same one as Provident 
Fund is, so that the full benefit on Social 
Security provision reaches the employee concerned. 
If you consider it feasible you may ask for e7\Ltem 
to be placed on the agenda at the next meeting of 
the appropriate Committee of the I.L.C.

Fraternally yours<

G. Sundaram 
GENERAL SECRETARY.
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Telegram : " OILWORKER “ Bombay.

PETROLEUM WORKMEN'S UNION
( Regd. No. 764)

" SFiramajeevi Avaz " 34, Sewree Cross Road, Sewree

Ref: Bombay 15, 8—2—1961

The A.I.T.U.C. 
4, Ashok Road 
NEW PELHI

Pear Comrade,
Seminar on Works Committees.

I do not know whether you have already received a write 
up from Com. Vithal Choudhury on the seminar on Works Committees 
which was held recently in Bomay under the auspices of the 
Central Board for Workers’ Education. I have to bring to your 
notice that while I was ^residing for one of the three papers 
of this Seminar, Shri R.t- Mehta, Under Secretary to the Govt, 
of India enquired of me as to who is the N.C. Corporation, re­
presented by one Dr. Vaswani (lady), who was putting forward a 
particular line which of course I don’t like and which I subject 
to appropriate criticism in my summing as the Chairman. The 
point is that while going through the tripartite decision I four 
that it was agreed on tripartite level that N.C. Corporation 
should be asked to conduct a study on the functioning of Works 
Committees. during this Seminar, an additional working paper 
was circulated entitled ’’Difficulties of Works Committees” under 
the signature of this lady Dr. Vaswani and she also addressed t? 
Seminar at length in addition. I am sending herewith copy of 
this working paper, a study of which will certainly give you a 
clue to the manner in which this expert, N.C. Corporation, seems 
to play a role for the management. Any way that is my impres- 

'sion -and- I-did reflect that point in my summing up becausre I wgs 
the Chairman for the working pappr No. 2 in the Seminar.

Fraternally yours,

GENERAL SECRETARY.Encl:



All India Petroleum Workers Federation
( Registered under Indian Trade Union Act J 926

President:

Gen. Secretary :

Ref. No.

----- ——------- -- ' it ' * Head Quarter Office:
, A l T. U- . <

ry Shramajeevi Avaz ”,
' ’^r’ ’ * i 34, Sewree Cross’ Road.
i . v ....................- V Sewree, BOMBAY 15.
I Bep’red............. . .......     '

Telegram: “ 0 I L W 0 R K E
Telephone : 6 I 4 S 3

The General Secretary, 
A.I.T.U.C.
4, Ashok Road
NEW DELHI

Dated... W.7.3r.61......19

Dear Comrade,

The 4th Delegates’ Conference of the All India Petroleum 
Workers’ Federation is being held in Bombay from the 27th to 
29th March 1261.

This Conference is taking place not only in conformity 
with the provisions of the functioning of this organisation but 
also to take stock of the in-roads made by the Oil Monopolists 
in the living standards of the petroleum workers. The majority 
of the petroleum workers are in the private sector and. parti­
cularly in the Distributing Operations. The three year colle­
ctive contracts which were negotiated almost under a duress by 
the affiliated unions in the Distributing Operations are about 
to expire and one of the main tasks of the Conference will no 
doubt be to plan for a substantial advance in their living 
standards, in the struggle about to open after the termination 
of the existing collective contracts.

The oil workers are also engaged in the defence of their 
vital interest,again st,the foreign Oil Monopolists and for 
further ameliorating their working conditions.

Cur organisation always recollect with gratitude the 
goqd-will shown by you whenever we have had occasion to approach 
you for your good offices at times oc crisis in the labour re­
lations between our workers and the Oil Companies.

I extremely regret that I could not send you earlier 
information about the convening of our 4th Delegates’ Conference.

I shall be grateful if you convey to me your valued mess­
age which I amy read on your behalf to our 4th Delegates’ Con­
ference. It would give us great pleasure if notwithstanding my 
failure in not giving you longer notice, you are able to depute 
your representative to greet our Conference in person and deli­
ver the message.

I fervently ask you to accept this invitation for attend-- 
ing the 4th Delegates’ Conference and I lookforward to hearing 
from you.



The foreign oil monopolies have been gloating that India 

is forced to import over 90% of the petroleumproducts consumer 

v in the country either as crude oil or refined products. They 
x further gloated that when the proposed Govt, refineries are put 

' into operation some two years from now, and crude oil is drawn 

' from reserves in Assam, India will still continue to be forced 

to import about 70% of its requirements. Unless additional 
reserves are located and drawn on, this 70% will again rapidly 
climb V the present more than 90%.

The consumption of petroleun products at present i s around 

60 lakhs tons and even at a modest annual (recurring) rate of 

, increase at 7%, will amount to one crore tons and more in 1966. 

v About a hundred crores of rupees from India’s foreign

' exchange resources have to be utilised to meet the present imports 

‘ of both crude oil and refined products. This drain on foreign 

exchange will inciease four-fold by 1976.

These grim facts of the forein monopoly grip on one of the \
most vital sectors of our economy and defence, obliged tho Govt. *
of India to take up the development of India’s oil industry in 

, the public State Sector which naturally unnerved the foreign 
' oil monopolists.

‘ The friendly help and technical know-how as v/ell as the

' training facilities offered by socialist Soviet Union and Rumania 
' who haVe rich experience of developing their oil resources at a 

fast developing rate in all phases of petroleum industry, viz. 

prospecting or exploring, producing, refining and distribution, 

placed the Govt, cf India in a position to challenge slowly the 

t monopolistic grip of the foreign oil companies. Both the Oil 

xMinister Malaviya and Prime Minister Nehru rejoiced at the 

* successful strike cf oil in Cambay region of Gujerat in which 

‘India’s oil technicians were assisted by Soviet and Rumanian 
specialists. Soviet and Rumanian monetary credits on terms 

i a
favourable to India further helped the Govt, to take up the 

construction of oil refineries in Gauhati and Barauni and the 
•fiir+Ki v n v-rx 4- -C 1 r. « I- * rs ■t' ’ r».. r . i i •
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team of Soviet specialists now coming to help us in various v.ays 

open up the prospect of India’s liberation from foreign economic 
remaining 

stranglehold in petroleum industry no more/a dream of the Indian 
people but a practical possibility of the immediate fu/ture.

All these developments and the declaration in 1956 of 

organised petroleum workers under the aegis of the All India 

Petroleum Workers’ Federation that the continuance of the Petrole urn 

Distributing industry monopolised in the hands of the four foreign 

companies Burmah-She11, Standard Vacuum, Caltex and Indo-Burma 
as a part and parcel of private sector, was a menace to the planned 

economic progress of India under the Second Five Year Plan and there 
k fore demanded ths immediate nationalisation of the distribtuing 

• indstry, obliged

' the Govt, of India, under the further pressure of public opinion, 

to peep into the racketeering nature of the foreign business of 

petroleuu industry, particularly the pricing methods and the 
structure of petroleum product prices.

It modest challenge of the exorbitantly profd^eering chara­
cter of the pricing system of the foreign oil companies not only 

, led to many far-reaching revelations but also to considerable 

v savings in foreign exchange and our revenue. It is known however 

' that the oil companies are still resisting % a full probe of their 

empire vhich will yield many more crores of rupees to the Indian 
exchequer. In fact, the onslaught through their henchmen on the 
poilicy of the Govt, to further develop the petroleum industry 

only in the State public sector, has increased manyfold even while 

they are obliged to give up under the pressure of public opinion 
k some of the key poisitions they are holding, e.g, the infamous 

.Indo-Stanvac project which established a record for dixoiKxix$x 

'drilling dj dry holes mostly at the cost of the Indian taxpayer.

The audacity of the foreign companies reached its height 

when the Govt, of India in its anxiety to conserve our slender 
foreign exfhange resources, proposed recently to the foreign 

refineries in Bombay that they uyilise the Soviet crude Oil which 
the Govt, could acouirn '-1 - • ___
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rupee exchange basis. Their audacity in refusing to take the 

crude oil offered by our Govt, is motivated by the single fact 

that even such a minor change dictated bj national interests will 

spell a further doom to the exorbitant profiteering character of 

their business in India. This profiteering character had earlier 

been exposed in the surrender by Burmah Shell first and by Stanvac 
recently of the duty protection benefit which the oil refineries 

had dictated as a further measure of super profits to Govt, of 
and colonial-type

India in the one-sided ffhaKBstsKseixihE agreements imposed by them 

for establishing their refineries in our country five years ago. 
It is knovqj also that the Caltex refinery is still refusing to 

follow suit and is insisting on its pound of flesh.

the 26th session of the AITUC declares that the foreign oil 
companies have no more the right to hold India to ransom. The 

audacious challenges they are throwing to our Govt, from day to 

day have to be met and can be met. Efforts by the Govt, to control 

or regulate them will not serve the national needs bee-use the 

foreign interests are entrenched in many quarters of our economy 

and administration from where they are bound to thwart and sabotage 

the feeble steps taken by our Govt, as was witnessed recently in 
the manouevres and sabotage by Stanvac of the attempt by Govt,- 

owned Indian Oil Company to switch our public road transport in 

the first instance to the cheaper Soviet High Speed Diesel Gil, 
the first consignment of Indian-owned oil recently landed in 

in
Bombay and Cochin/Govt.-owned storage.

The 26th session of the AITUC declares that national 

interests must prevail over foreign profiteering and sabotage.

The 26th session therefore demands that the Govt, cf India 
nationalise all the foreign holdings in the petroleum industry 

and assuresthe Govt, that the organ/sed working class of our 

country and particularly the organised petroleum workers will fully 

and whole-heartedly support such a bold step which has now become 
inevitable.



March 21, 1961

Com. G* Sundaram, 
General Secretary, 
All—India Petroleum Workers Federation, 
Shramajeevi Avaa, 
54 Sewree Cross Hoad, 
Bombay 15 

rear Comrade,

Many thanks for your letter dated March 17, 
1961, addressed to Com. Bange.

This is to confirm that Com. Bange has 
agreed to inaugurate the 4th Conference of the 
AIPWF at Bombay on March 27*

Com.Bangs is going to Bombay on March 26, 
and you please contact him there.

With greetings,

Yours fraternally,

' (<. G. Sriwa stava) 
SECRETARY.



All India Petroleum Workers'
(Registered under Indian Trade Union Act 1926)

President: Head Quarter Office :

Shramajeevi Avaz ”, 
*54, Sewree Cross Road, 

Sewree, BOMBAY 15.
Gen. Secretary”: 

1 
I

Red. No.

Federation
Telegram : “OILWORKER

Telephone: 6 14 5 3

Dated. $ J... /9

Com. S.A. Dange, 
General Secretary, 
A.I.T.U.C.
4, Ashok Road 
NEW DELHI

Inauguration of 4th
Delegates* Conference

Dear Comrade,

I have already informed by my letter dated 
11th March 1961 that the 4th Delegates’ Conference 
of the A.I.P.W.F. is taking place in Bombay' on 
the 27th, 28th and 29th March 1961.

The purpose of writing this letter is to 
request you to be kind enough to inaugurate our 
Conference and oblige us.

I do hope that you will accept this invi­
tation and request you to confirm the same so 
that I can make the necessary announcement.

Thanking you and with fraternal greetings,

Yours sincerely,

G. Sundaram 
GENERAL SECRETARY



ALL INDIA PETROLEUM WORKERS’ FEDERATION 
’’Shramajeevi Avaz”

34, Sewree Cross Road, Sewree, 
BOMBAY 15.

March 17,1961 
CIRCULAR
All Working Committee Members?

4th Delegates’ Conference 
Dear Sir,

I have so far received confirmation from the Calcutta Union 
only, by which they informed me that 11 delegates, 4 Working Com­
mittee Members and an Observer will attend the Delegates’ Confer­
ence and they expect their President, Com. Bankim Mukerjee also to 
attend.

Inauguration ? As you know it was not possible to convene a 
meeting of the Working Committee which could go into and decide all 
issues for the convening and organising this Conference. It was 
also for this reason that in the notice I issued to all Affiliated 
Unions as per my circular of 22nd February, that I relied upon the 
decision of the Working Committee meeting which took up the orga­
nisational responsibility for the previous Delegates’ Conference.

Following the same logic and as I am aware that we had 
Com. S.A. Dgnge, 3rd on the list for inaugurating our Conference 
(failing 1st, Shri G.L. Nanda and second, the then Mayor Aruna 
Asraf Ali), I approached Com. Dange (he came to Bombay only yester­
day evening and left this evening) to-day and requested him that he 
agree to inaugurate our Conference. I am glad to inform you that 
he has orally consented to do so. Accordingly, I have written to 
him to confirm, which we can take as a formal affair^.

L Petroleum. Workers I am sorry that the important special 
issue containing particularly the analyses of all the long term 

U agreements together with the wage charts has been delayed. I am, 
however, glad to inform you that the period of trial I have under­
gone in bringing'out this issue^.as come to an end'and I hope'to' 

' send by air freight the copies to the Affiliated Unions, if not on 
Sunday, 19th at least by Monday, 20th. I do hope that a study of 
the material will enable the leaders of Affiliated Unions to mould 
their opinion for the deliberation of our Delegates’ Conference.

Yours truly,

GENERAL SECRETARY.

co; All Affiliated Unions.



Telegram : " OILWORKER * Bombay.

PETROLEUM WORKMEN’S UNION
( Regd. No. 764 )

Ref:'

The General Secretary, 
A.I.T.U.C. /
4, Ashok Road
T'Ew DELHI

vv o r.. e r s a r - i c x c r vi i -*■ n r .2 r a ». en l
Dear on.race,

A news iter aiDDeared both in the Free F 
Indian Express of 17th Karch 1961cA. renticnec that:



Telegram ; " OILWORKER ” Bombay.
GANPAT SUNDARAM

C/O.PETROLEUM WORKMEN’S UNION
( Regd. No. 764 ) .

" Shramajeevi Avaz ” 34, Sewree Cross Road, Sewree

p, ... 1GG/L4" 3'^ _ . e , „ o 3-1961
Ref: * . oombay 15, o— o-iyol

The Regional Passport Officer, 
Army end Navy Building, 
148, Mahatma Gandhi Road 
BOMBAY 1

Dear Sir,
Application for the extension 
of validity of passport,

Please refer to correspondence ending with your 
F.10(4474)60/RP0/R dated December 15, 1960. I am now 
enclosing herewith a copy of a letter '’atea 21st February 
1961 received by me on the 4th Ma^ch. You will see there­
in that I have been invited to attend the meeting of the 
Administrative Committee being held in Prague during May 
this year and it is likely that I may also visit other 
countries who are members of the Trade Union International 
as per their invitations.

I therefore request you to let me have by return 
my passport after extending its validity.

Thanking you,

Yours truly,

GANPAT SUNDARAM

cc: AITUC.



TRADE UNIONS INTERNATIONAL OF CHEMICAL, OIL AND 
ALLIED WORKERS

(Trade Department of the W.F.T.U.)

, . _ Budapest 21-2-61.

Com. G. Sundaram
Gen. Secretary
"Shramajeevi Avazrt
34, Sewree Cross Road, 
Sewree, BOMBAY 15, India.

Dear friend,

please find here the summons to the meeting of our Administratlvi 
Committee; according to our understanding st former such meetings, 
this is at the same the invitation to participate.

we are very anxious to be assured of your presence in this 
important meeting and we request you to take all the necessary steps 
to be able to participate.

We request you also to give us your personal data: name, family, 
name, date and pice of birth, number of passport to facilitate the 
obtention of a visa.

We also request you to send the same date to Comrade Vesely, 
whose address we give below. He is charged with the practical 
organisation of the meeting and with the intervention at the Czecho­
slovak authorities for the visa.

As regards the tickets, we are just taking the necessary measurer 
together with the Soviet trade Unions for your passage being effected 
through the USSR: we shall send you the necessary indications and 
the ticket which will enable you to reach the USSR.

Looking forward to meeting you soon and awaiting your answer, 
ye ,remain, -dear friend, -------............................................

Yours fraternally

Address of Vesely:

Vaclav Vesely, President of the
Federation of Chemical Workers

Nam, G. Klimenta C.2
PRAHA XI; Zizkov, Czechoslovakia.

for the TUICOAW

Sd/-
G. Vanhaute, Gen. Seer.



TRADE UNIONS INTERNATIONAL OF CHEMICAL, OIL 
AND ALLIED WORKERS

(Trade Department of the W.F.T.U.).

Budapest 21-2-61

COPY

Mr. G.Sundaram 
General Secretary 
"Shramajeevi Avaztt 
34, Sewree Cross Road 
Sewree, BOMBAY 15.

To all members of the Administrative Committee, the Auditing Commission 
and to the invited guests.

Dear friends,
the Secretariat of the Trade Unions International, in agreement 

with the Secretariat of the World Federation of Trade Unions, decided 
to hold the 11th meeting of the Administrative Committee of our TUI from 
the 16th to the 19th of May 1961, in Prague (Czechoslovakia), with the 
following agenda:

1. The activity, orientation and the tasks of the Trade Union 
International by applying the decisions of the Executive Committee of 
the WFTU in the cadre of the preparation of the Vth World Trade Union 
Congress.

2. Report on the activities and tasks of the industry commission

3. Financial report and report of the Auditing Commission.

4. Diverse questions.

We request the members of the Administrative Committee and the invited 
guests to make themselves free for this time.

The. Federation, of. the Chemical .workers of .Czechoslovakia had-the amiabi­
lity to be at the disposal of our TUI for the practical organisation 
of the meeting and the stay of the delegates in Czechoslovakia.

The Secretariat will communicate you the decisions of the last Executive 
Committee of the WFTU which is going to be the basis of orientation in 
the fulfilment of the future tasks of the TUI.

We shall also send you a short note containing the main points to be dis­
cussed in the reports on the 1st and 2nd item of the agenda, enabling 
each delegate to prepare for the discussion.

The Secretariat requests the delegates to arrive in Prague on the 15th c. 
May 1961.

The Federation of the Chemical Workers of Czechoslovakia, availing itself 
of the opportunity of the presence of the delegates, wants to arrange a 
programme for them, after the session, until the 25th of May. Hence we 
request the delegates to arrange their departure according to this 
programme.
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We shall send you in the near future all the necessary indications 
for the preparation of the Administrative Committee.
With best wishes and trade union greetings

for the TUICOAW

Sd/-
G. Vanhaute 

General Secretary.
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Prom March 8, 1961

To

Ganpat Sundaram,
C/o* Petroleum Workmen’s Union, 
94 Sewree Cross Road, Sewree, 
BOMBAY 15

The Regional Passport Officer, 
Army and Navy Building, 
148 Mahatma Gandhi Road, 
BOMBAY 1

Application for the extension of 
validity of passport.

Dear Sir,

Please refer to correspondence ending with your 
F.10(4474)60/RP0/R dated December Ip, I960. I am now 
enclosing herewith a copy of a letter dated 21st 
February 1961 received by me on the 4th March.
You will see therein that I have been invited to 
attend the meeting of the Administrative Committee 
being held in Prague during May this year and it is 
likely that I may also visit other countries who are 
members of the Trade Union International aster 
their invitations.

I therefore request you to let me have by return 
my passport after extending its validity.

Thanking,you, .................................................

Yours truly
Sd

GANPAT SUNDARAM

Encl
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TRADE UNIONS INTERNATIONAL OF CHEMICAL, 02 

AND ALLIED WORKERS
(Trade Department of the WFTU)

Budapest, 21.2.61

Mr. G. Sundaram,
General Secretary,
Petroleum Workmen*s Union, 
Bombay

Dear Friend,
The Secretariat of the Trade Unions International, 

in agreement with the Secretariat of the World Federation of 
•Trade Unions, decided to hold the 11th meeting of the 
Administrative Committee of our TUI from the 16th to 19th 
of Hay 19^1, in Prague ( Csecho Slovakia), with the following 
agenda:

1. The activity, orientation and tasks of the Trade 
Unions International by applying the decisions of t. 
Executive Committee of the WFTU in the cadre and 
the preparation of the Vth World Trade Union Congres

2..Report on the activities and tasks of the industry 
commissions.

5* Financial report and report of the Auditing 
Commission.

4• Diver se que stions.
We request the members of the Administrative Committee 

and the invited guests to make themselves free for this tin.
'The Federation of the Chemical Workers of-Czechoslovak.. 

had the amiability to be at the, disposal of our TUI for the 
practical organisation of the meeting and the stay of the 
delegates in Czechoslovakia.

The Secretariat will communicate you the decisions of 
the last Executive Committee of the WFTU which is going to i 
the basis of orientation in the fulfilment of the future 
tasks of the TUI.

We shall also send you a short note containing the mai. 
points to be discussed in the reports on the 1st and 2nd it; 
of the agenda, enabling each delegate to prepare for the 
discussion. * * - ✓

The Secretariat requests the delegates to arrive in 
Prague on the 15th of May 1961.

The Federation of the Chemical Workers of Czechoslovak 
availing itself of the opportunity of the presence of the 
delegates, wants to arrange a programme for them, after the 
session, until the 25th of Hay. Hence we request the deleg 
to arrange their departure according to this "programme.

Sd. G. VANHAUTE,
General Secretary
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' Branch :

20J370. Tiruvottiyur High Road,.
' TONDIARI’ET, MADRAS-21.

. President:
Shri S. GURUSWAMY, (A.i.it.r.)

I. No. 1100.)

/?eA No-.... BSEU/BLDG

ees l/nion
Head Office: 

“COLLEGE HOUSE

17, Baker Street,

MADRAS-1.

Dated......IS....Eo.b... I? CUI

Hon1 bin Sir,

Our Union has a membership of 2000 employees of Burmah- 
Shell working in the 4 Southern States of India viz., Madras, 
Andhra, Kerala and Mysore. Our Union was started in the 
year 1950 and has been functioning as an effective independent 
Trade Union. '

We are constructing our own Union Building at a cost of 
about Rs.50,000/- at Madras. The Hon’ble Chief Minister of 
Madras, Shri K.Kamaraj has kindly consented to declare open 
our new building in the first week of April 1961. On this 
occasion we intend bringing out a Souvenir.

We request your goodself to kindly contribute an article 
on any subject concerning Labour. W© are very sorry to 
inconvenience you with such a short notice and in case it 
is not possible for you to give us an article, we would request 
you very much, to kindly send us a message at least.

Thanking you,
Yours faithfully,

Com .S.A.DanM.P., 
Now Delhi. (N.Thiagarajan)

General Sqcr$tary.



ALL INDIA. PETROLBUM^ WORKBRSL-FE^ERATION 
BOMBAY 15.

Feb 14,1961
CIRCULAR TO ALL AFFILIATED UNIONS

AND WORKING COMMITTEE MEMBERS.

Deer Sir/s,
Sub: Burmah-Shell Refinery Workers 

succeed in bonus dispute in the 
Appeal before the Supreme Court.

I reproduce below the text of the Judgement delivered by the 
Supreme Court on 1st February 1961. I shall reproduce the Judge­
ment in the "Petroleum Worker" also and in addition the Bombay 
Petroleum Workmen's Union will reproduce it in their monthly organ 
"Petroleum Mazdoor".

There are various implications which have to be carefully 
gone into in order that the benefit of this appeal is reached to all 
petroleum workers, both manual and clerical. We are bound to take 
it as an important item of the agenda for our ensuing Delegates' 
Conference.

Yours truly,

G. Sundaram 
GENERAL SECRETARY.

JUDGEMENT.

DAS GUPTA. J: This appeal by special leave arises out of an indus­
trial dispute between the appellant company, and their clerical staff 
on the question of bonus for the year 1956. The demand of the work­
men was for bonus equivalent to 8 months' total earnings of the year. 
The company resisted this demand mainly on the ground that there was 
in existence an agreement between the company and its labour employees, 
whereby bonus for the year 1956 had been settled at 4j- months' basic 
wages, that the general practice in awards in the matter of bonus had 
in the past been to award or grant lesser amounts to clerical employ­
ees than to labour, and that in any case, to grant the same rate of 
bonus to clerical employees and labour employees would be "to encou­
rage or to invite strife and discontent". The Tribunal held that 
such an agreement as regards bonus for 1956 had been voluntarily 
entered into on behalf of the workers and was beneficial to them; and 
was of opinion that the bonus to the clerical staff ought to be on the 
same scale. On the one hand, it rejected the clerical staff's claim 
for bonus at a higher rate than what the workmen were entitled to, as 
this "would lead to industrial discontent and strife", and on the 
other held that there was no reason to grant the bonus at a lower 
rate. Accordingly it awarded bonus to clerical staff at the rate of • 
9/24ths of the basic wages, to the clerical staff, for the year end­
ing December 31, 1956.

ions
Two content/ were raised in appeal. The first is that the 

Tribunal erred in awarding bonus without having recorded a conclusion 
as regards the existence and extent of the gap between the actual 
wages received by these workmen and the living wage. The second con- 

L tention urged on behalf of the appellant is that the Tribunal erred 
in granting to the clerical staff bonus at the same rate as was 

s payable to the labour staff, on the basis of the agreement, and should 
have granted bonus to the clerical staff at a lower rate.
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The appellant cannot however be allowed to urge the first con- 
>tention in this appeal because such a contention hoes not appear to 
have been seriously raised before the Tribunal. It is true that in 
'the first part of the written statement filed before the Tribunal on 
behalf of the Company a statement was made that "the company, craves 
'leave to refer to and rely on, as if incorporated herein, its 
written statement filed before this Hon'ble Tribunal in Ref. (I.T.) 
'279 of 1957, and repeats and adopts all the submissions and aver- 
vments made therein" and that in the written statement filed therein 
a question that in view of the high wages paid by the company no gap 
^existed between the actual wage and the living wage, was taken. Not 
only was no independent statement made in the separate written state- 
'ment which was filed in the present reference, i.e. Ref. No. (I.T.) 
106 of 1958 on this question but we find no reference at all in the 
'award made by the Tribunal which heard both the references together 
to any contention of this nature. No ground that the Tribunal had 
granted bonus without coming to a conclusion as regards the exist­
ence and extent of a gap between the- actual wage received by the 
workmen and the living wage was taken in the petition for special 
leave to appeal. Even in the statement of case filed on behalf of 
the appellant no such question had been raised. It is not there­
fore open to the appellant to urge such a contention now; ■

' In support of the other contention that the Tribunal was in
error in granting to the clerical- staff bonus at the same'rate as 
was payable to the labour' staff, on the basis of .the agreement, and 
fhat bonus should have been granted to the clerical staff at a lower 
rate, it is urged that for many years now, the practice in the 
petroleum industry has been to make a distinction between the clerical 
employees and the operatives, giving a lower rate of bonus to the 
former, than, what is given to the latter. It is unnecessary in the 
present case, to consider, whether, if the promise that there had for 
m'any years b-en such a practice of paying a lesser rate of bonus to 
clerical staff than to the labour staff, that itself would preclude 
industrial adjudicators from awarding bonus to both classes of 
employees at the same rate. For, wo find that the above premise 
has not b^en established. While it is true that in some years, 
either by award of industrial Tribunal or by agreement, clerical 
staff of petroleum concerns has got bonus at a lower rate, than the 
labour employees, it is equally true that in some years at least, 
clerical staff and operatives have been given bonus at the same rate. 
Thus for the year 1951, we find that in disputes between the three 
oil companies. The Burmah-Shell, the Caltex and the Standard-Vacuum 
and their employees in their Calcutta Office the Labour Appellate 
Tribunal discussed the matter thus:-

» "In the matter for payment of bonus for 1950 both the clerical 
staff end the working people got bonus at the rate of 3 months'

' wages, though there was an observation that the working class 
were on calculation entitled to 4 months. The effect was how­
ever that both the groups get bonus at the rate of 3 months’

x basic wages. During the pendency of the Tribunal proceedings, 
all the companies made agreements with the Union of the workers 

t that bonus would be granted on the basis of 3^- months wages 
for the year l^Sl. We feel that there would be a serious

» repercussion if we allow to the clerical staff anything in 
excess of that amount. On the other hand, as the effect of

' the previous decision had been that both groups got equally, 
paying to the clerks less than that what has been paid to the 
working class would give rise to a real discontent." (1)

We find also that when the same question, viz., whether the 
sarpe rate of bonus should be paid to clerical staff and operatives, 
was raised before the Industrial Tribunal, Ernakulam, in a dispute 
between the Burmah-Shell Co. V. Their Workmen (2) learned counsel 
on behalf of the company conceded that he would not press the point 
for making a distinction in the matter of payment of’bonus. We 
find therefore that there is no basis for the assumption that the



uniform or nearly uniform practice in the oil companies has been to 
pey bonus at a lesser rate to clerical staff than to operatives. 
There is no substance therefore in the argument that the award of 
bonus at 9/24th of basic wages to the clerical staff, is likely to 
cause discontent among the labour staff, which has entered into an 
agreement to receive bonus at the same rate.

The second argument is that as the pay scale of the clerical 
staff is higher than what the labour staff receive as wages, the gap 
between the living wage and. wage actually received, is less for the 
clerical staff, and so, it would be wrong to pay bonus, which is 
primarily intended to bridge this gap, at the same rate to these two 
classes of workmen. This argument overlooks the important prin­
ciple that the payment of bonus is bas^d on the fact of contribution 
by labour to the profits of the industry, and that it has been held 
more than once by the court that the contribution to be taken into 
consideration is the contribution made by the workmen taken together 
as a class, and that it would not be relevant to enquire which 
section of the workmen has contributed to what share of profits. It 
was observed by this Court in Burn & Co. 3 Calcutta V. Their Employees 
in setting aside an award of the Appellate Tribunal of an additional 
one month's basic wages:-

"The entire profits of the company are the result of the 
labour of all the workmen and employees in all its units. To 
grant a bonus to a section of them on the basis of the total 
profits of the company will give them a share in profits to 
which they have not contributed ......... If the order of the 
Appellate Tribunal is to be given effect to, some of the 
employees of the company would get a bonus while, others not 
and as observed in Karam Chand Thapar & Bros: Workmen V. The 
Company (1953 LAC. 152) that must lead to disaffection among 
the workers, and to further industrial disputes".

A similar view was expressed by this Court in Baroda Borough 
Municipality v. its Workmen.

It is true that in the cases mentioned above, the Court was 
considering the question whether one class of employees could be 
granted bonus, while another class was being granted none at all; 
and was not considering the question of propriety of different rates 
of bonus being paid to different classes. But the basis of the 
decision that all the workmen, taken as a whole contribute to the 
profits, is relevant also for the consideration of the question 
whether different rates of bonus between two different classes of 
workmen are fair; and it is necessary to remember that it is 
ordinarily not possible to say that one class of workmen, say 
clerks, contribute more to the prosperity of the industry than 
another class like operatives. In the absence of some overriding 
considerstion it would not be fair to make a distinction in the 
rate of bonus between different classes of workmen.

We do not wish however to lay down on inflexible rule that 
> clerical staff and labour staff must always be paid the same rate 
of bonus. It may happen in a particular industry that wagos of 

’ labour staff are extremely low, while the pay scale of the clerical 
staff is many times higher. If a Tribunal in a case like this, 

' being of opinion, that payment of bonus at the same rate will not 
be fair, and may cause discontent amongst the workers awards bonus at 

' a lower rate to the clerical staff, than to the labour staff, there 
xwould be no reason for disturbing the award. The industrial 
tribunals must have very wide discretion in deciding matters like 
xthis; and it is not for this Court to interfere with their exercise 
of discretion, unless it is plainly arbitrary.

In the present case, the Tribunal fully conscious of the 
'diffnronce in the wage scales of labour and clerical staff has 
^pointed out that the clerical staff came from the middle class whose ’ 
standard of living is higher, and has stated that this class has
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' suffered perhaps more than the operative class from rise in prices, 
and has in consideration of these factors, concluded that it would

' be appropriate not to award a lower rate of bonus to them. Nothing 
has been shown to us to justify any doubt about the correctness of 
the premises mentioned by the learned Tribunal; and the conclusion 

xseems eminently reasonable.
* I ^Jt was urged by the learned Attorney General who appeared on 
behalT of the appellant company that even though it bo true that 
'the standard of living of the middle class from which the clerical 
staff com^s is higher than that of the operatives the difference 
'between the higher average wage received by the clerical staff and 
that received by the operatives is much more than the difference hi 
'monetary terms between the living wage of the clerical staff and 
sthat of the operatives..,_£ From the statements furnished before us 
it was attempted to be shown that the starting rate of remuneration 
of the middle grade for operatives together with what is received 
in shapes other than the wages was on January 1, 1958, Ps. 188.94 
while similar receipts by the middle grade for clerks is Ps. 404.45, 
that is, the starting remuneration of clerks taking the middle grade 
as the type is 113.91% more than the starting remuneration for 
fiddle grade for labour. As against this it ir suggested, the 
living wage for clerical staff should be taken only 80% more than 
that for the operatives. '^We assume without further investiga­
tion the correctness of statement as regards the comparative 
remuneration received by middle grade of operatives and middle grade 
of clerical staff as submitted on behalf of th- company. We find 
ho basis however for the assumption that the living wage of clerical 
^tpff is only 80% more than that of operatives -_J.it is true that in 
connection with the determination of wages a formula which appears 
to have been initiated first by Mr. Justice Rajadhyakasha when he 
was enquiring into the cost of living of the non-gazetted employees 
in the Post and Telegraph department of multipl zing the figures 
reached on the basis of the ’'equireinents of the lower class employees 
by 180% has often b^en accepted by the industrial tribunals. Assum­
ing however without deciding that this co-efficient .of 180% may be 
properly adopted for arriving at the fair wage requirements of 
clerical staff from the fair wage requirements of operatives it does 
not by any means follow that the same co-efficient can be usefully 
applied in calculating the living ware of the clerical staff from 
the living wage of the operatives.J As has been clearly pointed 
out by this Court in a recent judgement in C.A. No. 416 of 1958 
(Standard Vacuum Refining Co., Ltd., versus its Workmen) the com- 
pdnents of a living wage are largely different from these of a fair 
wage. The difference in the living wago standards of the class to 
wb'iich operatives ^en^rally belong and the class to which the 
clerical staff belongs may produce much greater differences in the 
money value in the components of the requirement of living wage as , 
between the two classes than the difference in the money value of 
the components of fair wage of the two classosT\

Thore is no justification therefore for thinking that the 
living wago of the clerical staff is only 80% more than the living 
wage of the operatives and so no conclusion that the gap between 
the living wage and the actual wage is less in the case of clerk 
thpn in the case of operatives can be drawn from a consideration of 
the comparative wages received oy them.

We find nothing that would justify us in interfering with 
the conclusion of the Tribunal that the clerical staff should be 
awarded bonus at the same rate ns the operatives.

The appeal is accordingly dismissed with costs.

(P.JB. Gajendragadkar J.) 

February 1, 1961.
(P.’.N. Wanchoo J.) (K.C. n?s Gupta J.)



IN THE SUPREME COURT OF INDIA 
CIVIL-APPEAL 'N0I41'6' OF'19'58 7

The Standard-Vacuum Refining
Co. of India Ltd. •••

Versus

The Workmen & Anr. •••
CIVIL APPEAL NO. 19 OF 1959

The workmen (including clerical staff) 
employed under the Company represented 
by the Petroleum Refineries Employees 
Sabha, a Registered Trade Union, having 
its office at Aziz Baug, Chembur/Bombay •

Versus

The Standard Vacuum Refining Company 
of India Ltd., Bombay & Anr.

Appellant.

Respondent.

Appellant

Respondent.

JUDGEMENT

GAJFNDRAGADKAR, J

These two cross appeals arise from an industrial dispute bet­
ween the Standard-Vacuum Refining Co. of India, Ltd. (hereinafter 
called the appellant) and its workmen (hereinafter called the Res­
pondents) . This dispute related to a claim for bonus made by the 
respondents against the appellants for the year commencing on 
January 1, 1956 and ending with December 31st 1956. The respondents 
claimed that for the relevant year they were entitled, to receive by 
way of bonus their nine months' total earnings inclusive of all 
allowances and overtime and extra time earnings. After this demand 
was made the conciliation officer attempted conciliation between 
the parties but his efforts failed, and so he submitted a failure 
report under S.12(4) of the Industrial Disputes Act XIV of 1947. The 
Government of Bombay then considered the said report and was satis • 
fied that there was a case for reference of the said dispute to the 
tribunal. That is how the present reference came to be made under 
S.12(5) of the Act.

The respondents who have made the present claim include 648 
employees’, amongst them 524 are operatives and 124 belong to the 
clerical cadre. Before the Tribunal the respondents' case was that 
during the conciliation proceedings the appellant had admitted its 
capacity to pay and to meet the entire claim of bonus made by them', 
and so it was urged that it was unnecessary to screen the respon­
dents' claim through the Full Bench formula. They further alleged 
that the appellant was not paying a living wage to the respondent's 
and there still remained a large gap between the wage actually re 
ceived by them and the living wage to which they would be ultimate­
ly entitled. According to the respondents their claim for bonus 

v should be examined solely by reference to the gap which had to be 
filled up between the two wages; and in determining the amount of 

v bonus all the legitimate requirements of the respondents should be 
carefully considered.

This claim was denied by the appellant. It denied the res­
pondents' allegation that during conciliation proceedings it had 

x admitted its capacity to pay the entire amount of bonus claimed by 
the respondents. It then specifically averred that in law the
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respondents were not entitled to any bonus because the appellant e s 
paying them a living wage, and so one of the essential conditions 
for the payment of bonus, namely, the need to fill the gap between 
the actual wage and the living wage was absent in the present case. 
The appellant'then set out its calculations in regard to the average 
wages paid to the different categories of respondents and supported 
its plea that they wore not entitled to any bonus at all. It may be 
added that the appellant had already voluntarily paid three months 
basic wages to the respondents by way of bonus, but since the res­
pondents were making a much larger claim the appellant thought it 
necessary to raise this general issue of law and to contend that the 
respondents were not entitled to any bonus at all.

On these pleadings the Tribunal had to consider the said 
question of law, but it appears that the material produced before it 
was so limited and meagre that it thought it would not be possible 
to arrive at any definite opinion on the que.stion of what is the 
living wago in Bombay^ apparently the tribunal also thought that it 
was unnecessary to do so, because it has observed that the present 
dispute did not relate to wage scales and that the living wage was 
an illusive concept. Bvon so, having broadly considered the conten­
tions raised by the appellant it h^ld "that the wages are fair but 
there is still in a large number of cases a gap between the actual 
wago and the living wage." On this finding the tribunal examined 
the other contentions raised by the parties in regard to the quantum 
of bonus which should be awarded and it reached the conclusion that 
the respondents were entitled to receive five months basic earnings 
"excluding dearness and other allowances and overtime" as bonus for 
the relevant year. Accordingly it had made an award to that effect 
and has issued appropriate directions in that behalf. This award 
is challenged by the appellant in its Civil appeal No. 416 of 1958, 
and it is urged by the learned Attorney General on its behalf that 

x the tribunal should have hold that the appellant was paying a living 
wago to the respondents and that there was no case for awarding any

v bonus to the respondents at all during the relevant year. On the 
other hand the respondents challenge the award by their civil appeal 

' No. 19 of 1959, and it is urged by Mr. Gokhale on their behalf that 
the Tribunal was in error in not awarding the respondents a higher 

' bonus than five months basic wages. That is how the two cross 
appeals arise from the award under appeal.

, The learned Attorney General has criticised, the approach adop­
ted by the Tribunal in dealing with the question of living wage. Ho

' contends that it was necessary that the Tribunal should have care­
fully examined the material produced before it and should have made 

' a definite finding one way or the other. He commented on the fact 
that the finding is vague and indnfinite, and ho has contended that 
the Tribunal should have made it clear as to what it exactly meant 

vwhen it observed that in a large number of cases a gap between the 
actual wago and the living wage subsisted. This criticism is part- 
»ly justified. We think it would have been bettor if the Tribunal 
had addressed itself to the question raised before- it by the appel­
lant and made a more definite and practical finding. In this con­
nection, it must, however, be ad^ed that the oil companies have been 
'raising this plea for some years past and the plea hrs boon consis­
tently rejected by tribunals during all these years. The present 
'tribunal itself has had occasion to deal with this plea raised by 
the oil distributing companies, and since the plea had never succe­
eded in the past and no material change had been proved in regard 
to the relevant year the Tribunal was probably disinclined to'treat 
the plea very seriously and that may explain the approach adopted 
by it in dealing with the said plea in the present proceedings.

Besides, the Tribunal, took the view, and, wo think, rightly 
that the material produced by the appellant in support of its plea 
is wholly insufficient and meagre. The point raised is one of ge­
neral importance and any positive finding on the content of the 
concept.of a living wage in the context of today would naturally 
affect industrial adjudication in regard to claims of bonus in all
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industries. That is why, if the appellant was serious about its 
contention that the living wage standard had been reached in its 
wage structure it should have produced more satisfactory evidence 
which would have enabled the tribunal to attempt the task of con­
cretely defining what the concept of living wage means in the con­
text of to-day. Absence of sufficient and satisfactory material may 
also explain the approach adopted by the Tribunal in dealing with 
this issue.

At the hearing before us the learned Attorney-General sugges­
ted that we should remand the case to enable his client to lead 
further and more satisfactory evidence. We have rejected this re­
quest. The appellant know fully well the implications of the plea 
raised by it and the very large issue which the tribunal would have 
to consider in dealing with the merits of the said plea. If the 
appellant was content to support its plea on certain material and 
did not attempt to lead more satisfactory evidence it cannot blame 
the tribunal for dealing with the matter on the material such as 
it was. In such a case it would be futile for the appellant to ask 
for indulgence from this Court at this late stage. It is admitted 
that the appellant has paid three months basic wages as bonus to 
the respondents voluntarily for the relevant year, and we were told 
that an agreement has been reached between the parties in respect of 
bonus for subsequent years until 1963. They have agreed that for the 
two succeeding ye;rs the decision of this Court will apply and for 
five years thereafter a specific agreement has been reached for 
raising the wage-structure and providing for the payment of bonus 
at the agreed rate. The learned Attorney-General faintly suggested 

t that the appellant has agreed to pay bonus voluntarily in this 
manner but the payment is gratuitous and should not affect the main 

' plea raised by it in the present proceedings. F.ven so, the question 
raised by the appellant sounds academic and unrealistic and that is 

' another reason why it is not entitled to the indulgence for which 
the learned Attorney-General has pressed before us. We would, there­
fore, deal with the point seriously urged before us on behalf of 

x the appellant on the material produced before the tribunal and such 
additional material as was brought to our notice.

At the outset it is necessary to state that the plea raised by 
‘ the appellant assumes that as soon as a living wage standard has 
been reached by any employer it would be uncecessary for him to pay 

' any bonus to his employees. The learned Attorney-General has natu­
rally relied on the decisions of this Court as well as the decisions 
of industrial tribunals in support of his argument that the Full 

x Bench formula which governs the decision of bonus disputes postula­
tes that a claim for bonus can be entertained. If two conditions

* are satisfied; the employer must have made profit in the relevant 
year, which after the deduction of prior charges leaves sufficient 
'available surplus: and there must bo a gap between the wages actual­
ly paid to the employees and the living wage standard which they 
'hope to reach in due course. In dealing with bonus claims indus­
trial adjudication has so far proceeded on the assumption that in 
the making of profits labour makes its contribution, and that since 
j-t is not receiving a living wage it is entitled to claim that the 
gap between the actual and the living wagos should be filled by the 
payment of bonus for each relevant year that no doubt appears to bo 
the result of the relevant decisions on the point (vide Muir Mills 
Co. Ltd, v. Suti Mills Mazdoor Union, Kanuur, The Srec Meenakshi 
Will s_Ltd^._y2_Their Workmen. We will revert to this point later. 
Meanwhile let us proceed to examine the merits of the contention 
that the appellant is prying the respondents a living wage.

x It is well-known that the problem of wage-structure with which 
industrial adjudication is concerned in a modern democratic State 
involves in the ultimate analysis to some extent ethical and social 
considerations. The advent of the doctrine of a welfare state is 
based on notions of progressive social philosophy which have rend­
ered the old doctrine of laisses faire obsolete. In the nineteenth 
edntury the relation between employers and employees were usually 
governed by the economic principle of supply and demand, and the
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of the workers those conditions which arc necessary for the conti­
nuous and efficient fulfilment of its particular function in the 
social machine’'.

In 1919 the Commissioner of the Bureau of Labour Statistics 
conducted a tentative budget enquiry in the United States of America 
and analysed the objects with reference to three concepts, namely 
the pauper and poverty level, the minimum of subsistence level and 
the minimum of health and comfort level; the last was taken for 
determining the standard of a living wage. This classification was 
approved by the Royal Commission on the Basic Wage for the common­
wealth of Australia, and it proceeded through norms and budget en­
quiries to ascertain what the minimum of comfort level should be. 
The commission quoted with approval the description of minimum hr'dtl 
and comfort level in the following terms

"This represents a slightly higher level than that of the 
subsistence, providing not only for the material needs of 
food, shelter and body covering, but also for certain com­
forts such as clothing sufficient for bodily comfort, and 
to maintain the wearer's instinct of self-respect and decen­
cy, some insurance against the more important misfortunes - 
death, disability and fire-good education for the children, 
some amusement, and some expenditure for self-development".

According to the United Provinces Labour Enquiry Committee 
wages were classified into four categories, poverty level, minimum 
subsistence level, the subsistence plus level, and the comfort 
level. The third category would approximate to the fair wage and 
the fourth to the living wage. According to the South Australian 
Act of 1912 the living wage means "a sum sufficient for the normal 
and reasonable needs of the average employee living in a locality 
where work under consideration is done or is to be done". On the 
other hand, the Queensland Industrial Conciliation and Arbitration 
Act provides that the basic wage paid to an adult male employee 
shall not be loss than is "sufficient to maintain a well conducted 
employee of average health, strength and competence, and his wife 
and a family of three children in a fair and average standard of 
comfort, having regard to the conditions of living prevailing among 
employees in the calling in respect of which such basic wage is 
fixed, and provided that in fixing such basic wage the earnings of 
the children or wife of such employee shall not be taken into 
account.

The Fair Wages Committee which made its report in 1949 broad­
ly accepted the view expressed by the Royal Commission on the basic 
wages for the Commonwealth of Australia; "the living wage should 
enable the male earner to provide for himself and his family not 
merely the bare essentials of food, clothing and shelter but a 
measure of frugal comfort including education for the children, pro­
tection against ill-health, requirements of essential social needs, 
and a measure of insurance against the more important misfortunes 
including old age". The Committee emphasised that "the minimum 
wage must provide nor merely for the bare sustenance of life but 
for the preservation of the efficiency of the worker. For this pur­
pose the minimum wage must also provide for some measure of educa­
tion, medical requirements and amenities."

In this connection it would be useful to refer to the obser­
vations made by Philli/ Showden in regard, to the concept of living 
wage. These observations are generally cited with approval by 
Industrial Tribunals. Said Snowden, "It may be possible to give a 
precise or satisfactory definition of a living wage, but it expres­
ses an idea, a belief a conviction, a demand. The idea of a living 

k wage seems to come from the fountain of justices which no man has 
ever seen, which no man has ever explained, but which we all know 

* is an instinct divinely implanted in the human heart. A living wage 
is something far greater than the figures of a wage schedule. It 

K is at the same time a condemnation of unmerited and unnecessary 
poverty and a demand for some measure of justice". On the problem
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of converting the concent of living wage into monetary terms this 
is whet Showden hrs said "The amount of the living wage in money 
terms will very as between trade end trade, between locality and 
locality. But the idea is that every workman shall have a wage 
which will maintain him in the highest state of industrial effici­
ency, which will enable him to provide his family with all the 
material things which ar? needed'for their health and physical weli 
being, enough to enable him to qualify to discharge his duties as a 
citizen". It isin this broad and idealistic sense that Art.43 of 
the Constitution has referred to the living wago when it enunciates 
the Directive Principle that "the State shall endeavour, inter alia, 
to secure by suitable legislation, or economic organization, or in 
any other way, to all. workers, agricultural, industrial or otherwise 
work, a living wago, conditions of work ensuring a decent standard 
of life and full enjoyment of leisure and social and cultural oppor­
tunities." This court has recognised this idealistic position of 
the concept of living wago in th-' case of Express Newspapers (Pvt.) 
Ltd. & Anr. Vs. The Union of India & Ors.

It would thus be obvious the concept of a living wage is not 
v a static concept; it is expanding and the number of•its constituen­

ts and their respective contents are bound to expand and widen with 
' the development and growth of national economy. That is why it 

would be impossible, to attempt the task of determining the extent of 
' the requirement of the said concept in the context of today in terms 

of rupees, annas and pics on the scanty material placed before us 
in the present proceedings. Wo apprehend that it would.be inexpe- 

v dient and unwise to make an effort to concretise the said concept 
in monetary terms with any degree of definiteness or precision even 

v if a fuller enquiry is held. Indeed, it may be true to say that in 
an underdeveloped country it would be idle to describe any wage 

' structure as containing the ideal of the living wage, though in 
some cases wages paid by certain employers may appear to be higher 

' than those paid by others. As observed in its -report by the Com- 
vmission of Enquiry on the Emoluments and Conditions of Service of 
Central Government Employees 1957-1959; "taking a standard family 

, as consisting of four members of whom only one is an earner, the 
average income of a famly at the highest figure during the nine 
'years ending in 1957-58 would work out at Ps. 1166/- per annum or 
about Ps. 97/- per mensem. Th<' minimum wage cannot be of the order 
'of Ps. 125/- when on the basis of the national income the average 
for a family works out only to Ps. 97/- per mensem." Therefore, 
'looking at the problem of industrial wages as a whole it would not 
ybe possible to predicate that our wages structure has reached even 
the level of a fair wage. It is possible that even so some emplo­
yers may be paying a very high wage to their workmen, and in such 
a case it would be necessary to examine whether the wages paid 
approximate to the standard of the living wage but in deciding 
this question the proper approach to adopt would be to consider 
Whether the wage structure in question even approximately meets the 
legitimate requirements of the components constituting the concept 
of a.living wage^/ For that purpose it.may not be essential, and 
qn the material produced before us it is not even possible, first 
to determine what in terms of money those cons’! itutents would 
denote in the context of to-day. The learned Attorney-General's 
argument that we should first determine independently what amount 
interms of rupees, annas and pics would be treated as a living wago 
to-day obviously ignores the complexity of the problem and the 
pVerty of the material adduced by the appellant in the present pro­
ceedings.

Thore is another aspect of this question to which we must 
incidentally refer. We are dealing with the contents of the living 
WF\ge in the present appeal not for the purpose of fixing a wage ■ ■ 
structure; the contention raised by the appellant is that since tLe­
wages paid to the respondents have reached the stage of a. living ■ 
wage there is no gap between the actual wage and the living wage, 
and so there is no occasion to make a claim for bonus. While deal­
ing with this contention there would be no justification for ignor­
ing the idealistic character of the living wage as specified in

would.be


ji i,lit; need ts• j<> mmrmum vjaT< ino s 1 im.1. .'.>cmo yrocc c d gg cd ddogivo 
that as regards fair wages it was a .rm thst the Wage Boards 
should go into the details in respect of each .industry on the 
basis of the recommendations c rntaj.; qg m the Report of the Commit­
tee on Fair Wages. It also placed on sr seer . its opinion that 
the said recommendations tboi.fi ? jo madt ay,'Ll cole to.employees in 
the public sector (Lx. J-3;

The respondents treetais wa ninons csolution as the 
basis for their claim ihat th1' wage- pa .<< t.j i :cm oy the appellant 
were no bettor than the need based minJoLm co ;tempi.-ted by the 
said resolution. Accordingly they so' out t ■ 3 <L’e • x’.oquirorients 
extracted from Heelth Pullotir M". ’c cofzertec the said 
requirements into monetary '■cr. s a L>. .u23- o iP. Having thus 
arrived at the calcula'ior ri' v. '.'.i: of chc < io . requirements 
of workmen (Fxts. U-<‘ a/td o' omy n jcc co go m.-kc calculations 
about the money content of :ric ice ; '< ■ if m'/rimum wage at Ps. 209.^0 
(Ex.U-6). This conclusion ho be u re . n.r:i on the basis that the 
minimum diet requirements wonk to ’ 1'1-'? ’ rb. Gir thing require-

, ments would be Ps. 9/- rent won d io g;, ■ ■/- ?<r.d miscellaneous 
expenditure at 20/ of the tote? .-C be ohrio preceding items wou^d 

* be Ps. 34.95 nP. Their cas> v’.'S l.h. l bi view of the fact that.
Rs. 209.70 nP. approximates to ’he ri and.»rd of the nerd based mini ■ 

' mum wage the claim that tile wa- z st.'iolure of f 0 appellant has 
reached the living wage standard c.mot be sustained -

On the other hand oho a. L ni l. at sough? co justify its claim 
principally on the cnlcul??ions made by the 'fer tile Labour Commit- 

v toe which had made its .?epo’”t ir. 3 0 b. xt may 00 pointed out 
that in its statement (Lx. C.6, the q.'Uallan't aas used the expres- 

\ sions ’fair wage’ and ’living v-gt.' .:o: ■■•rot indiscriminately, and 
seems to have assumed uha g the i-rrms pi .••scribed by cho Tripartite 

1 resolution had relation to a 1? ’r j- - end gc he need-based mini­
mum wage. That, however, d as 1 •peer to bo accurate. Accord- 

‘ ing to the Textile Committee's 1.1 • r at 7 content of the 
living wage in 1940 war Ps. 10 • - P» . : • . month. This total
was reached on treating f.h/-- ■ ,r , oof roy : -'iients, Ps. 12/- as 

v house rent requirements oof w; • j??1‘ 'noons requirements.
This total is taken as the bos:1. by cb.-a .ppeli nt in making its 

» relevant calculations. The opno.-l-'O C ?:ar then ref e^ red to the
Tx'ipartiue 1. o<oj.u sic' assumed thatnorms prescribed by the 

' the total of the need gp 
since there had been a 3" 
appellant has multipli-d 

tRs. 143.50 nP. Thus, acc
minimum would not be the

se<i min.’min '-''go worif be Is. 40-14-0 and
Ise in co- co sr of l^v y;g after 1940 the
L. 11/- i/.“ l.u ’ihi-.h q che amount of 

orbing to the 1 padTan • she need based 
said amount of Ps. 209/- as calculated by

s the respondents. Then the appellant added ? cat even if Ps. 55/-
was taken as the equivalent of the li ving w~ c in 1940 and the 

'Same is multiplied by 3.5 one gets L. L^’.oO nP and that should
represent the living wage in the relo’/a.'it year.

Having thus reached the figure of Rs. j.9 2-50 nP as the mon. 
'tary value of the living wage in the rolevan 0 year, the appellant 
^purported to support its plea that its wage structure had reached, 
'the status of a living wage by relying on the average wages paid 
by it to the respective categories of its employers. Taking the 
class of operatives which comprises ok- workmen see average wage 
packet consisting of the basic salary the deepness allowance and 
the value of the amenities supplied by uhc appellant to them 
equals Ps. 273.65 nP. The average wages in regard to the 124 
clerks reach the figure of Is. 170.11 nP. -'nd the average wages for 
the total employees taken cop/lber each the '- ’gu-G of/s. 301.16 nP 
According to the appellant vhi - e yup figure, i t.4un it is much 
bbove Ps. 192.50 and that muc .l aac ’■•o t-i inr,<' ynee that the 
giving wage standard has bemn 'cacl.jd ?y the )po?lant.

v That is how both, the uai'tios nre''e ,tofi heir respective 
contentions before the 'cribunal and hef. y-e rs.

We have already indicated that the appellant' j calculations

tboi.fi
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employors thought that they were entitled to hire labour on their, 
terrs and to dismiss the some at their choice subject to the speci­
fic terms of contract between them, if any. The theory of "hire 
and fire" as well as the theory of "Supply and demand" which were 
allowed free scope under the doctrine of laisses falre no longer 
hold the field.' In constructing a wage structure in a given case 
industrial adjudication does take into account to some extent con­
siderations of right and wrong, propriety and impropriety, fairness 
and unfairness. As the social conscience of the general community 
becomes more alive and active, as the welfare policy of the State, 
takes a more, dynamic form, as the national economy progresses from 
stage to stage, and as under the growing strength of the trade union 
movement collective bargaining enters the field, wage structure 
ceases to be a purely arithmetical problem. Considerations of the 
financial position of the employer and the state of national economy 
have their say, and the requirements of a workman living in a civi­
lised and progressive society also come to be recognised. It is in 
that sense, and no doubt to a limited extent, that .the. social philo­
sophy of the age supplies the background for the decision of indus­
trial disputes as to wage structure* As Mrs. Barbara Wootton has 
pointed out, the social and ethical implications of the arithmetic 
and the economics of wages cannot bo ignored in the present age.

It is because of this socio-economic aspect of the wage stru­
cture that industrial adjudication postulates that no .employer can 
engage industrial labour unless.he pays it.what may bo regarded as 
the minimum basic wage. If he cannot pay such a wage he has no 
right to engage labour, and no justification for carrying on his 
industry; mn other words, the employment of sweated labour which 
would be easily available to the employer in all undeveloped and 
even under-developed countries is ruled out on the ground that the 
principle of supply and demand has lost its validity in the matter of 
employment of human labour, and that it is the duty of the society 
and the welfare State to assure to every workman engaged in indus­
trial operations the payment of what in the context of the times 
appears to be the basic minimum wage. This position is now univer­
sally recognised.

In dealing with wage structure it is usual to divide wages 
into three broad categories; the basic minimum wage is the bare subs- 
tence wage; above it is the fair wage, and beyond the fair wage is the 
living wage. It would be obvious that the concepts of these three 
wages cannot be described in definite words because their contents 
are elastic and they are bound to vary from time to time and from 
country to country. Sometimes the said three categories of wages 
are described as the poverty level, the subsistence level and the 
comfort or the decency level. It would be difficult and also in- 

' expedient, to attempt the task of giving an adequate precision to 
xthese concepts. What is a subsistence wage in one country may appear 
to be much below the subsistence level in another; the same is true 

bout a fair wage and a living wago; what is a fair wage in one coun­
try may be treated as a living wage in another, whereas what may bo 
^regarded as a living wage in one country may be no more than a fair 
wage in another. Several attempts have nevertheless been madq to 
describe generally the. contents of these respective concepts from 
time to time. The most celebrated of these attempts was made by 
Mr. Justice Higgins in his judgement in 1907 in a proceeding usually 
referred to as the Harvester case. Sitting as President of the 
Commonweal th Court of Conciliation and Arbitration, the learned 
judge posed the question as to what is the model or criterion by 
which fairness or reasonableness is to be determined, and ho answered 
it by saying that "a fair and reasonable wago in the case of an 
unskilled labourer must be an amount adequate to cover the normal 
needs of the average employee regarded as a human being living in a 
civilised community. ’ .>

A

K In their work "Industrial nomocracy" published in 1920 Sidney 
and Beatrice Webb observed that "there is a growing feeling, not. 
confined to trade unionists, that the best interests in the commu­
nit}/ can only be attained by deliberately securing to each section
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are made on the assumption that the figure of Rs. 50/- to Ps. 55/- 
per month can be taken to be the monetary content of the living wage 
in 1940. In support of this assumption the appellant strongly 
relies on the Textile Committee's report. This Committee was 
appointed in 1940 and was charged with the duty of conducting an 
investigation into the question of adequacy of wages in cotton 
textile industry of the Province of Bombay and to kindred matters 
relating to the industry. It was ask^d to enquire, inter alia, 
into the adequacy or inadequacy of wagos earned in relation to a 
living wage standard, and if it found that in any occupation, cen­
tre or unit of the industry wages were inadequate it was asked to 
enquire into and report upon the reasons therefor. The Committee 
realised that the data supplied before it was insufficient but 
nevertheless it thought that it would be possible to consider the 
broad constituents of the concept of the living wage and use the 
said measure "not for the determination of a dispute or the grant 
of an award but only for ascertaining in a general manner whether 
the present level of earnings is or is not adequate in relation to 
it." The Committee then examined the material which was available 
to it; it took the view that the living wage standard should be 
determined in respect of the family unit, and for its calculation 
it converted the total number of members in the family into stan­
dard consumption units according to the formula evolved by
Dr. Aykroyd in his Health Bulletin No. 23. According to this for­
mula each family was assumed to consist of a workman, his wife and 
two dependants or children and their consumption units were treated 
respectively as 1.8 and .6 each respectively, total consumption 
units thus being 3.0. Working on this basis the committee came to 
the conclusion that Ps. 22.8.0 per month would meet the dietary 
requirements of the workmen's family. Then the Committee considered 
the problem of housing and the expenditure on rent and other items 
of expenditure such as clothing, fuel, and lighting and miscella­
neous. In regard to the housing the Committee thought that for a 
family of four 150 sq. ft. may be held as the minimum in Bombay 
though according to it the floor area nay be put a little higher in 
loss overcrowded places. For this area the Committee thought Ps.12/- 
would bo adequate rent, and for the miscellaneous items of expen­
diture Rs. 20/- was treated as adequate. It is on th<^se calculations 
that the amount of Ps. 55/- was held by the Committee to be the mone­
tary value of the living wage standard. Naturally enough the appel­
lant treats this conclusion as the foundation for its claim that it 
is paying: a living wage to the respondents.

Vin our opinion it would bo unreasonable and unsafe to treat 
the conclusions of this Committee as to the monetary value of the 
living wage in 1940 as sound and to make it the basis of our cal­
culations today. Incidentally the method of multiplying the figure 
^educed by the Committee 3.5 is materially defectivej/~The proper 
approach, to adopt would be- evaluate each constituent of the concept 
of the living wage in the light of the prices prevailing today and 
thus reach a proper conclusion; but apart from it, the main obje- , 
ction against adopting the figure reached by the Committee is. that 
even in 1940 the said figure could not be properly regarded as 
representing anything like a living wage standard../The object with 
which the Committee proceeded to hold its enquiry was in a sense ne­
gative; it was to determine the question as to how far the prevail­
ing wages were deficient having regard to some reasonable concept 
of a living wage standard.The material before it was insufficient 
to determine satisfactorily the money content of the said concept 
and thb Committee itself was conscious that its calculations were 
bound to be broad and general and conditioned by the data available 
to it, and what is more important conditioned by the notions of 
the social justice then prevailing. J Since 1940 the concept of 
social justice has made very great progress and the constitution of 
the country has now put a seal of approval on the ideal of a wel­
fare state. Besides, it may seen entirely unrealistic to talk of 
r' living wage in the light of our national economy in 1940^and to 
valuate its content at Ps. 50/~ to Ps. 55/- per month/^It is 

obvious that the Committee was really thinking of . whet is today 
described as the minimum need-based wage, and it found that judged
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by the said standard the current war s were deficient^ In its r 
port the Committee hrs used the work "minimum" in regard to■some 
the constituents of the concept of living wage, and its calcula­
tions show that it did not proceed beyond the minimum level in res­
pect of any of the said constituents. Therefore, though the ex­
pression "living ware standard" has been used by the Committee in 
its report we are satisfied that Ps. 50/- to Ps. 55/- cannot be re­
garded as anything higher than the need-based minimum wage at that 
time. If that be the true position the whole basis adopted by the 
appellant in makinr its calculations turns out to be illusory. All 
that the calculations made by the appellant would show is that the 
wages paid to the respondents are somewhat higher than what would 
be required by the concept of the need-based wage. It is obvious 
that between the need-based wage and the living wage there is a very 
long distance.

This conclusion is strengthened by some of the observations 
made by the Commission of Enquiry on the Emoluments and Conditions 
of Service of Central Government Employees. In this report the 
Commission has referred to the Tripartite Resolution on the need­
based minimum wage, and in the light of the exhaustive material 
produced before it, and after consulting experts and specialists 
whose advice was available to it, it has reached the conclusion that 
(a) the minimum remuneration worked out according to the recommended 
formula may be of the order of Rs. 125/- as compared to Ps. 52.50 
which with some exceptions is the upper limit of minimum wagos 
fixed under the law, (b) that it would be about 70 to 80% higher 
than the rates generally prevailing in the organised sectors of in­
dustry where wages are fixed cither by collective bargaining or 
through conciliation and adjudication proceedings, and (c) that it 
would be well above the highest wages, i.e. Ps. 112/- (in cotton 
textiles industry in Bombay average for 1958) which any considera- 

1 ble number of unskilled workers are at present getting in the 
country. (P. 65). It would thus be scon that the figures thus 
worked out by the Commission in the light of the Tripartite reso- 

v lution support the inference that the corresponding figure specifi­
ed by the Textile Report in 1940 approximates to the concept of the 

v need-based minimum wage and no more. We may incidentally add that 
having regard to its terms of reference the Commission did not feel 

' it advisable to recommend the increase of the Central Employees’ 
wages to the level of the need-based minimum for reasons set out by 

' it in its report. That is why it thought it reasonable to recom­
mend that "the minimum remuneration payable to a Central Employee 
which at present is Ps. 75/- per mensem should bo increased to

. v Ps. 80/- per mensem (P.74).

I v Reverting to the components of the concept of the living
wago once again it may be relevant to observe that the principal 
'component of the dietary requirements of a workman’s family is

' generally examined in the light of Pr. Aykroyd's formula (13).
/ According to nr. Aykroyd "in dealing with diet it is well to remem- 
/cr the distinction between an optimum and an adequate diet. An

♦ 'optimum diet is one which ensures the functioning of the various
I .life processes at their very best, whereas an adequate diet main­

tains these processes but not at their peak levels. While it is
* ^desirable to work up to standard laid down for an optimum diet, it
; is essential to know whether enough food is being provided; every

■ 'effort should be made to ensure at least the standards fixed for an 
adequate diet." Then the requirements of an adequate diet are 
'examined. nr. Aykroyd, however, took the view that having regard

। to our national economy even an adequate or balanced diet may not ! be within the roach of every one, and so ho observed that "it would 
.1 )3e wise to affect a compromise by temporarily sacrificing the ideal 
I to the necessity of making the improvement econo,ically possible." 
' With this object he has tabulated the requirements of the improved 
diet which contains the essential nutrients but which would not be

• as costly as the balanced diet. Now there can bo no doubt that in
। dealing with.the monetary value of the content of the concept of the 
living wage it would not be enough to evaluate the. dietary require.

1 wonts with reference to the improved or even the balanced diet. The
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improved vegetarian diet which has generally been taken into 
account in making the relevant calculations with regard to a living 
wago. Under the living wage a workman would be entitled to claim 
an optimum diet as prescribed by Dr. Aykroyd. Similarly the requi­
rements as to clothing and residence which have, been recognised in 
the Tripartite resolution, though appropriate in reference to a need- 
based minimum wago, would have to be widened in relation to a 
living wage. Besides, in determining the money value of the living 
wage it would be necessary to take into account the requirements of 
"good education for children, some amusement, and some expenditure 
for self-development", and it is hardly necessary to emphasise that 
the content of these requirements cannot be easily converted into 
terms of money and they would obviously vary from time to time and 
would show an expansive tendency with the growth of national econo- 

• my and with the advent of increasing prosperity for the nation as a
whole and for any riven industry in particular. Therefore, in our 
opinion, on the material available in the present proceedings it 
is impossible, to resist the conclusion that even the highest ave­
rage of Ps. 370.11 nP shown by the appellant by calculating wages 
paid to the clerical staff is much below the standard of the livin' 
wage. In this connection it may be pertinent to- observe that, in 
deciding the question as to whether the living wage has been intro­
duced by an employer, normally it would be necessary to examine the 
wage structure paid to the relevant working class as a whole. It 
is well established that the claim for bonus is recognised on the 
basis of the contribution made by the working class as a whole to 
the profits of the employer, and we think it would be invidous and 
on principle unreasonable, to isolate a few cases whore higher 
wages may be paid and to claim immunity from the payment of bonus 
in respect of such cases. In the absence of special circumstances 
prime facie the most expedient method to adopt would be to take the 
average of the wagos paid to the relevant working class as a whole. 
It is, however, unecessary to pursue this matter further and to 
pronounce a definite decision on it because, as we have just indi­
cated, even taking the clerical category where the average works

v highest at Ps. 370.11 nP we feel no hesitation in holding, that the 
said average is much below the- standard living wage. The said

* average is much above the ne^d-based minimum and may fall in the 
medium level of a fair wage; but that itself would show that it is

* much below the standard of living wago. ’'Similarly, Ps. 273.65 nP 
which is the average of the operatives as well as Ps. 301.16 nP which 
is the average of the operatives and the clerical staff taken to-

K g.ether may be regarded as constituting wage structure which is 
above the need-based minimum structure and may be treated as appro-

v ximating to the lower level of the fair wage. One has merely to take 
into account the various constituent elements of the living wage to 

' realise that those averages fall far short of the standard of the
living wage. In reaching, such a conclusion it is hardly necessary

' first to arrive at a concrete determination as to the money value 
of the living wage.-/ In our opinion, taking the broad aspect of 
the concept of the living wage into consideration, and bearing in 

x mind its idealistic and. expanding character, it would be possible, 
and not very difficult either, to say about a given wage, .such as 

v the one with which we are concerned in the present appeal, that it 
docs not roach the standard of aliving wage. We must accordingly

» hold that the claim made by the appellant that it is paying a 
living wage to its employees cannot be sustained. It still re-

v mains to consider some of the decisions to which our attention was 
invited. In Standard. Vacuum Oil Company and their workmen the 
tribunal had to consider the claim for bonus made by the employees, 

v and in determining the quantum of bonus it addressed itself to the 
questions as to the extent of the gap between the actual wage and

»the living wago which should bo filled by the award of bonus. In 
that connection the tribunal referred to* the Textile Committee's

<report and assumed that Ps. 50/- to Ps. 55/- that is to say an 
average Ps. 52-8-0 represented the money value of a living wage in 

‘1940. On that assumption the tribunal made certain calculations 
'and hold that its award may be regarded as the first approximation 
towards attaining the living wage standard. The learned Attorney-

> General has relied on this decision in support of his ^tTOnni-
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that the basis supplied by the Textile Committee’s report was ti • 
ted as valid for the purpose of determining the money value of t'• 
living wage. For the reasons which we have already indicated we 
must hold that the tribunal was in error in treating Rs. 52-8-0 as 
the money value of the living wpge even in 1940. The same comment 
falls to be made about the calculation made by ;the Labour Appellate 
Tribunal in Burmah-Shell etc. Oil Companies in Madras and Their 
Employees (15). In that case, the Appellate Tribunal thought th; t 
if 50% be added to the minimum wage of the employees that may 
assist them to attain the goal of the living wage, and this conclu­
sion was based on the Textile Committee’s report. Similarly, the 
calculations made by the Industrial Tribunal Madras in Workers of

.CUC.-btd. _(Standard- Vacuum Employees' Union) and Standard- 
Vacuum Oil Co. Ltd, suffers from the same infirmity. Therefore, 
the three industrial decisions on which the appellant relied can­
not assist it in establishing its contention that a living wage is 
paid to the respondents.

In Burmah-Shell Oil Storage and Distributing Co. of India • 
Ltd.x Bombay and 2 ors. V. Their Workmen the Labour Appellate Tri­
bunal had occasion to consider the content of the living wpge. In 
that connection it referred to the Report of the Fair Wages Commit­
tee, and observed that the level of National Income in India is so 

( low that the country is unable to afford to proscribe by law a 
minimum wage which would correspond to the concept of a living wage. 

, "The rudder is sot in the direction of a living wage", observed the 
Appellate Tribunal, "but the destination is not yet within sight;

* the gradual emergence of a welfare State will naturally help but 
even here the progress is necessarily slow". In our opinion, this 

' statement shows the correct approach to the problem of determining 
the content of the concept of the living wage.

In Standard-Vacuum Oil Company and 2 Ors. V. Their Employ', os 
the Labour Appellate Tribunal was called upon to consider the pipe 

v that the companies wore prying a living wage to their employees. In 
dealing with the said contention the Appellate Tribunal observed 

i that "the measurement of the living wage standard in terms of money 
has not been proscribed by the law of the country, nor, as far as 

' wo are aware, has it been determined anywhere on any scientific 
basis". In its opinion, it was not possible nor necessary to fix 
the amount with exactitude which should form the minimum living wage 

v after an exhaustive enquiry for considering the question of bonus, 
because, recording to the principle laid down the whole gap between 

K the existing wages and the living wage need not be filled up. That 
is why it thought that it would be sufficient for the purpose if an 

' approximate idea can be formed by taking into account the approxi­
mate expenditure on the necessary items of requirements of the 
'living wago standard. On those considerations the plea raised by 
the companies was rejected. It would thus be seen that the Oil 
‘companies have been persistently making the claim before the indus- 
trial tribunals that they need not bo called upon to pay bonus to 
their employees on the ground that they are paying them a living 

vwage, and this plea has so far been consistently rejected. As we 
have already pointed out it may partly be because of this trend of 
^industrial decisions that in the present proceedings the tribunal 
did not think it necessary to deal with the point elaborately or to 
'make a definite findings.

' Before we part with this appeal we ought to add that if we 
had upheld the appellant's claim it would have been necessary for 
bs to consider the relevance and validity of the respondent's al­
ternative claim that in case living wage is paid by the appellant 
to them they should be allowed a share in the profits made by the 
appellant during the relevant year on the basis of profit-sharing. 
It is true that industrial adjudication so far has consistently 
emphasised the fact that the payment of bonus is intended to fill 
the gap between actual wages and the living wage. Obviously no 
occasion has so far arisen to consider whether a claim for bonus 
can be made even after the standard of living wage’ has been attain­
ed because no employer has so far succeeded in showing that a



living wage standard has been reached. Wc are makingthese obser­
vations because we wish to make it clear that our decision in the 
present appeal should not be taken to mean that as soon as a 
living wage standard is reached no claim for bonus can be made by 
the workmen; that is a question which may have to be considered on 
its merits if and when it arises. Until the stage is reached where 
a plea that living wage is paid can bo reasonably made and proved 
it is desirable that industrial adjudication in regard to the pay­
ment of bonus should not be unnecessarily complicated by raising 
such a plea from year to year.

That takes us to the appeal preferred by the respondents.
The tribunal did not think it necessary to work out calculations 
because, according to the bonus formula, it was conceded that the 
available surplus in the hands of the appellant was very large. It, 
however, took into account the wago scales and salaries in the 
appellant’s concerns and other relevant factors and concluded that 
awarding five months 'bonus' strikes a fair balance between the 
conflicting standards of the workmen and the company." Mr.Gokhale 
contents that five months' bonus is too meagre and that the respon­
dents were entitled to a much higher rate of bonus. On the other 
hand, the learned Attorney General contends that we should pjlt a 
ceiling in the matter of awarding bonus so that excessive claims 
for bonus would be discouraged. In our opinion, it would be in­
advisable and inexpedient to put such a ceiling in the matter of 
awarding bonus. It is now well established that in awarding bonus 
industrial adjudication has to take into account the legitimate 
claims of the industry, its share holders who are entitled to claim 
a return on the investment made by them and the workmen. This 
Court has consistently refused to lay down any rigid rule or for­
mula which would govern the distribution of the available surplus 
between the throe claimants. The decision of this question must 
inevitably depend on a proper assessment of all the relevant facts. 
If wages are small and the profits are high then the workmen would 
be entitled to have a high rate of bonus. Indeed, if an employer 
makes consistently high profits and the wages continue to be low it 
may justify the increase in th© wage structure itself; in other 
words, the award of bonus would have some relation to the wages 
paid to the employees. It is also true that unreasonably high or 
extravagant claims for bonus cannot be entertained just because the 
available surplus would justify such a claim. /Is has been observed 
by the Labour Appellate Tribunal in Burmah-Sholl Oil Storage and 
Distributing Co. of India Ltd. Bombay and 2 Ors. v. Their workmen 
care must bo taken to see that the bonus which is given is not so 
excessive as to create fresh problems in the vicinity that upset 
emoluments allround or chat it creates industrial discontent or the 
possible emergence of a privileged class. The impact of the award 

< of bonus in an industrial dispute on comparable employments or on 
other employments in the region cannot be altogether ignored, 

‘ though its effect should not be over-estimated either. Having re­
gard to the fact that the distribution of available surplus must 

' inevitably depend in each case on its own facts this Court has 
generally refused to interfered with the decision of the tribunal 
on the ground that any decision on the question of distribution

; should be left to its discretion. It is only where the award 
passed by the tribunal appears to this Court to be wholly unreaso- 

, nable and to be the result of the failure of the tribunal to take 
into account the necessary relevant facts that the jurisdiction of

v this Court unber Art. 136 can be successfully invoked. In the 
present case the tribunal has considered all the relevant factors 

' and has come to the conclusion that five month's bonus would meet 
the ends of justice. We do not see any reason to interfere with 

' this award.

In the result both 
;There will be no order to

the appeals fail and are dismissed, 
costs in both the appeals.

P.B. Gajendragadkar. J K.N. Wanchoo J. 
Dated: the 20th January, 1961.

K.C. Das Gupta J.
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ALL INDIA PETROLEUM WORKERS' FEDERATION
BOMBAY 15.

Feb 20, 1961
ALL AFFILIATED UNIONS AND 

WORKING COMMITTEE MEMBERS.

STANVAC REFINERY WORKERS WIN IN SUPREME COURT.

The above is the full text of the judgement of the Supreme 
Court which rejected the appeal of the Company for reducing the 
quantum of 5 months bonus awarded earlier by the Tribunal unifor- 
mily for both the workers and clerks of the Stanvac Refinery for 
the year 1956.

I have already sent you the text of the judgement of the 
Sunnah-Shell Refineries and you will have seen the Supreme Court 
has cited its decision in the Stanvac Appeal. In fact the 
Stanvac Refinery judgement is a very eloborate and exhaustive one 
and since it was delivered before the Burmah-Shell Refineries 
judgemerit, it is of great importance to us that we assimilate and 
draw appropriate lessons for the further benefit of the petroleum 
workers,

G. Sundaram 
GENERAL SECRETARY.

•- „ p; o



' CHEMICAL & PHARMACEUTICAL MIG ASSOCIATION.
( ASSOC AT ION OP SWL L UNITS OF PHARMACEUTICAL MEGS) 

Bhagwan Dasas & Co, 
Bhagirath palace 
chandui chowk
Selhi- 6

' Plea for Reduction of central Excise Duty proposed on Patent and 
propriotory M.-dicines and exception on small units,

The Honorable Finance Minsiter Shri Morarji Desai, in his 
budget proposal for 1960-61 estimated a renenue of to 20 lacks by way b 

. of 10% Excise Duty imposed on patent Drugs and medicines* Since 
the Hon. Finance Minister desires a contribution of 20 lacks only 

v from this Industry, the levy of 10% as Excise Duty is very very 
exhorbitant in view of the following facts;-

1. It has been estimated by All India Bodies of manufacturers of 
this industry at Bombay and Calcutta that their total sales per 
yiar is to 70 crores considering only large units of this industry, 
the output of antibictivs will be of the order of to 20 crores and 

K of Galenicals of rb out 10 crores and the balance of to 40 crores will 
be of patent and proprietory products.

*
2. A revenue of to 20 laks excise duty asesti mated by the Hon. Finance 

' minister can only very well be realised by even imposing 1/2% as
Excise duty.

3. In the above estimate the productions from snail units have not 
been taken into account.

It istherefore prayed that not only the heavy Excise duty be 
' reduced to miniirum and also that smaller units be exempted totally as 

incase of Textile Industry, For the purpose of exemption prayed above 
all those manufacturing units not borne on the registers maintained 
by the Indu; trial Advisory, Mnistery of commerce and Industry, be 
taken as the basis.

That the past practice of the Government had been to encourage 
s smaller manufacturers but theeffect of this heavy excise duty will 

be just the opposit in driving the smaller units out of business, 
' because the smaller units depend Inostly on patent and proprietory 

medicines manufactured by them.

We have to consider further that the total effect of direct 
excise duty of 10% will not be the only liability on the manufacturers 

t we have to consider as well the Excise duty proposed to be levied on 
Glass bottles (and its Raw material), papers and cards products, 

» Aluminium seals and products, cellpphahe papers etc. which calone 
will raise up the manufacturing cost by another 20%, This combined 

‘ with the direct Excise duty will break the very existence on which 
the smcL ler units depend.I

The Exdistance of smal ler units is mainly dependent on the 
lower rvtes they offer to consumer andthereby they are responsible 
in keeping the general price level lower than the bigger unit s 
which to have it.

This is in nut shell our case for reduction and or exenption 
> from the proposed central Excise duty.

' We hope we have your support and • co-operation in bringing these
facts to the notice of the Eon. Finance Mind. ter.

president.



llbi, AND ITS EFFECT ON PLASTIC INDUSTRIES
■ ■ ^^OfWmLL AND COTTAGE UNIT SCALE:

By the levy of 20^ tax on plastic and semi finished plastic 
material, Hon’ble Finance Minister, Government of India, in Iris 
third budget presented in Parliament on 28*2.61, has declared 
a revenue income of Hs .50,00,000/-(fifty Lakhs) likely to be 
fetched from it, whereas, on scrutiny of the figures shown in 
the attached sheet, this income comes to several crores by 
taking into consideration of the products of all the Companies 
that are manufacturing this plastic materials, powders etc i-

Accepting the figure of Hon’ble Finance Minister as genuine, 
this amount can be easily realised by a levy of to 51 tax 
only on the products of these manufacturing companies(shown in 
the attached sheet), who will well afford to pay it frqm their 
abnormal profit. This will save the small Industries,/on which 
thousands and thousands of people, if not lakhs, are living 
and whose very existence will be at stake oi- rather they will 
perish, if they are to pay any tax of this nature from their 
productsn 5
Apart from the Questions of abnormal profits earned by other 
Companies, if only the figure of Messrs Polychem Ltd- are 
taken into consideration for analysis, it can be found that 
this Company, by appointing a. sole distributor (who', in their 
turn, appointing another sub-distributor), are paying a commit 
ssion, at least 7;-^ - if not more, which expenditure they could 
easily avoid and spend^a) cither for the consumers by reducing 
the salc price (b) or, in this emergency period, by paying^_tax 
to the Gover unent to meet budget expenditures" of more emergent 
nature» if the said Polychem Ltd., would sell this powder
direct to tEe consumers - without appointing a distributor apd 
sub-distributors for its mediumship.

OUR APPEAL.
For the simple existence by struggle :r these herd days, th^sc 
poor plastic handmoulders are, anyhow with greatest hardship, 
carrying on this industry on a small and cottage scale by 
creating market of their own. If they are forced to enhance 
the price of their products to higher level further by any 
taxation, people will discard its use and ultimately their 
industry will collapse and they will be turned beggars,

The manufacturing companies are, on the other hand, arc 
running a luxury business by making abnormal profits. They 
can well afford to pay this tax targetted by IIon?blc Minister 
out of their abnormal profit, if our Government is pleased 
to give a due consideration to this factor: the aim of the 
tax fetching the targetted amount of 1^.50,00,00/- lakh will 
be fulfilled and the poor handmouldcrs will be saved from 
this ruinous position, which we pray, our benevolent Govern­
ment would do.

Issued by

Dated, Calcutta, 
The 17th March, 1861.

, gad plastic Small Scale
t-_ Cott^b Industries Association, 
16, DharamtoIla Street, Calcutta-13



PRECIS

Estimated Production of* Plastic powder of 3 different 
c ompa-nies ir the year 1261-62,

Imperial Chemical Industries(India) it.6.00 Crores appxly. 
- P.Ltd..............

R’-i + cd Cartide ci Ir lia [ .1 11.............. is.3.75 ” ”
polychem Ltd. of Bombay ........... Rs .1.60 u 11

iis.11.35 " "

(a) Revenue earned by levy of 20/
tax on the above production Rs* 2.27 ” 11

(b) Besides,, there" is imposition
of a 50/ tax on imported powder ns» Figure may be avail­

able from ’import’.

(1) Hon’ble Finance Minister, Government of India, in his 

budget, shows a revenue income of only 50,00,000(fifty)lakhs 

from plastic and semi finished plastic material by the above 

taxation, whereas, from the above statement, it will appear, 

that the actual revenue likely to be fetched from this material 

by taxation, will be, not 50,00,000 (fifty) lakhs as shown, but 

several crores as shown in the above statement.

(2) It being rot known how the Hon’ble Finance Minister 

has arrived at this figure of Rs .50,00,000 (fifty) lakhs and 

even accepting his figure as correct, this amount can be 

easily realised from the above big dealers(1) by way of 4 to 

5/ taxation or their products(2) by asking them to pay this 

amount out of their abnormal profit(3) and -not by enhancing 

the present rate of powder. This will help the small Indus­

tries to outlive, who, otherwise, by this direct taxation, 

will collapse and thousands and thousands of these sections 

of industrialists and their dependants will be turned beggars, 

if they are forced to close their shows, for being unable to 

push their products in the market for its enhanced price to 

a higher level.

~ Issued by 
West Bengal* plastic Small Scale" 
c. Cottage Industries Association 
16, Dharamtolla Street, Calcutta-13



March 24, 1961

Dear Con.Sundaram,

Yours of 21st Inst., pointing out certain 
mistakes in the resolution on Oil and Petroleum 
printed in TUH of Inarch 5* These mistakes have 
apparently crept in due to the rush of work 1
and the lack of time to check up the copy I
before printing. However, the resolution 
will be properly corrected before it is printed 
in the Volume being published on the 26th 
Session. The cumbrous sentences in the 
resolution could also be set right at that 
stage•

With greetings,

Yours fraternally,

(K. G. Sr i wast ava )

Com. G. Sundaram,
Petroleum Workmen’s Union, 
Bombay 15

P.S. With regard to your passport, we had written 
to the Uin i stry of External Affairs and Com. Par vat hi 
also met the CPO.



March 22, 1961

Con • G. Sundar am, 
Petroleum Workers Union, 
Bombay*

Bear Comrade,

There has been a slight change in 
Con.Dance’s programme. Since he is required 
to be in Delhi on 26th March in connection
with the World Peace Council meeting here.
leading the delegation of the WFTU, Com.Dan
would be reaching Bombay only by the momin

cn

plane on 27th March. The plane would reach 
Bombay nearabout 11 A.M. and some more time
will be needed to travel from the airport.

Please therefore adjust the programme 
for Com.Dange at the Federation meeting, 
on 27th, considering the above, if the conference 
begins in the forenoon itself.

With greetings,

Yours fraternally.

-^Secretary



All India Petroleum Workers’ Federation
( Registered under Indian Trade Union Act 192b )

Ref. No.

Gen. Secretary :

President: Head Quarter Office :

Shramajeevi Avaz ”, 
34, Sewree Cross Road, 

Sewree, BOMBAY 15.

EXPRESS DELIVERY*

Telegram: “OILWORKE
Telephone : 6 I 4 S 3

The General Secretary, 
A.O.C. Labour Union 
Digboi, Assam.

Dated.... 18^3^.1961.19

Dear Comrade,

The 4th Delegates* Conference of the All India Petroleum 
Workers* Federation is meeting in Bombay from 27th to 29th 
March 1961.

I need not emphasise the various problems the petroleum 
workers are facing whether they be in the Marketing sphere or 
in the Refining or in the Production sphere. You are also 
aware of the big changes which are taking place in our country 
with the keen and determined effort made by our Government to 
develop oil in the Public Sector which means conflicts between 
the Oil Companies who have been monopolising the oil field all 
along end who naturally sec 8 tough opponent in our Government. 
All these also bring new problems in the way of security of 
jobs end standard of living of the petroleum workers.

The 4th Delegates’ Conference will have an opportunity 
to assess and give a helping lead to all the petroleum workers. 
Com. T.C.N. Menon, M.P. is our Vice President and he would also 
give us the benefit of his advice in addition to Com. S.A.Dange 
M.P. whom we have invited to inaugurate the Conference.

I am aware that in order to preserve the unity of your 
organisation you have not considered affiliation of your union 
to any central organisation but I am equally anxious that the 
benefit of jrour experience should help us in coming to proper 
conclusions on the burning problems of petroleum workers. Mey 
be our deliberations can also be of help to you in the difficult 
situation you are undergoing with regard to your various demands 
which still remain unachieved.

I do believe that it would be mutually profitable if you 
attend the Conference and participate in the proceedings without 
any commitment on your part.

I therefore request you to accept this invitation to 
attend the Conference. *

With fraternal greetings,

Yours fraternally,

G.Sundaram
GENERAL SECRETARY



All India Petroleum Workers'
President:

Gen. Secretary :

Ref. No.

-----------T” TT- > « — ( Registered under Indian Trade Union Act 192b) 

Mead Quarter Office ;

I _ " Shramajeevi Avaz ”, 
Rep ed............................................i 34, Sewree Cross Road,

Sewree, BOMBAY 15.

Federation
Telegram : “ 0 I L W 0 R K
Telephone: 6 14 5 3

Dated..

The General Secretary, 
Petroleum Refineries* Employees’ 
204, New Cherni Road
BOMBAY 4.

Dear Corn. Tulsi Bode,

The 4th Delegates* Conference of the All India 
Petroleum Workers’ Federation has been convened to meet 
in Bombay from 27th to 29th March 1961. Com. S.A.Dange 
is inaugurating the Conference.

I recollect the contacts Com. R.N. Kaul had made 
with you in the past with a view to your Sabha being 
affiliated to the Federation and also am aware that you 
had a different approach in regard to the organisation 
of the refinery workers but ell this did not prevent our 
maintaining fraternal relations.

At any rate we came together so much at the time 
of the Burmsh-Shell Refineries Workers* strike lest year 
end I do fervently hope that we cen find common cause 
with regard to the burning problems of petroleum workers.

„ I,hereby extend,our Invitation to you. to. attend . 
our Conference and which please accept and oblige.

With fraternal greetings,

Yours fraternally,

G. Sundaram 
GENERAL SECRETARY.



All India Petroleum Workers' Federation
(Registered under Indian Trade Union Act 1926)

President: _
i
1 

-Gen. Secretary ;

I 
i 

Ref. No.

Head Quarter Office :

Shramajeevi Avaz ", 
34, Sewree Cross Road/ 

Sewree/ BOMBAY 15.

EXPRESS DELIVERY.

Telegram : “01LW0RKE

Telephone: 6 14 5 3

Da ted.. .18 - 3-r 19 61.. 19

The President,
Corel Employees Association
Dsba Gardens
VIZAGAPATANAM 1.

Deer Comrade,

I thank you very much for your letter and the good 
words of appreciation. I shell try end obtain the neces­
sary help for you from the Burmah-Shell Refineries leaders 
but I am not sure as to how the Financial Statements of 
Burmah-Shell Refinery working will help you directly in 
formulating your demands. Generally speaking the profit 
is so high that they surrendered the Duty Protection much 
sooner then they were entitled to, presumably with a view 
to save themselves from heavy taxation which would have 
been the case otherwise. If it is a question that you 
wish to make comparison between the operating expenses of 
the Coral Refinery and the Burmah-Shell Refineries, the 
financial statements would be of no use to you. Having 
been for several years in the fight for bonus with these 
Oil Companies I can tell you one thing straightaway i.e. 
the manner in which financial statements are compiled by 
Burmah-Shell differs very much from whet it is by Caltex 
of Standard-Vacuum. ' The reason is Burmah-Shell Refineries 
functions as a refining agent of Burmah-Shell Marketing 
end Burmah-Shell Marketing itself is a commission agent 
for the parent companies - Shell Petroleum end Burmah Oil 
Co. as well as Royal Dutch Oil.

Caltex is a wholly owned subsidiary on a 50-50 basis 
by two parent companies - The Texes Corporation as well 
as the Standard Oil of California. So. as a subsidiary 
company they have not only fixed capital but also working 
capital but you cannot get a real clue of the various 
other tie-ups they have with the various other marketing 
operations.

In short what I would like you is to let me have 
your specific questions and I may try to help you with 
the answers.

4th Delegates1 Conference: The 4th Delegates*
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Conference of the All India Petroleum Workers’ Federation 
is meeting in Bombay from 27th to 29th March 1961. I 
know the delicate manner in which you are handling your 
organisation. It may be that the question of your affi­
liation to the A.I.P.W.F. may create certain problems 
which you still have to solve. I do hope, however, that 
you will benefit at least by being an Observor and a full 
participation in the deliberations without having any 
commitment on your part.

I, therefore, extend to you my invitation for the 
4th Delegates’ Conference and I do hope that you will make 
it possible to attend.

With fraternal greetings,

Yours fraternally,

G. Sundaram 
GENERAL SECRETARY.



All India Petroleum Workers’ Federation
( Registered under Indian Trade Union Act 1926 )

Head Quarter Office :

Shramajeevi Avsz ”, 
34, Sewree Cross Road, 

Sewree, BOMBAY 15.

Telegram : “OILWORKE
Telephone: ^14 5 3

Dated. 1961.....19

Shri J.C# Saxena
Additional Private Secretary to the
Minister of Labour & Employment 

and Planning
NEW DELHI

Sir,
Deliberations of the 4th Delegates’ 
Conference of the Federation.-_ _ 
Bequest for suitable action by the

I write, first of all, to request you to convey to 
the Minister our thanks for the kind message sent by him, 
attached to your note to ne No. APS/LM/2138/61 of March 23, 
1961* This message was read to the public who gathered 
on the inauguration day of the Conference on March 27, end 
also has been circulated in full text to the Delegates end 
affiliated unions.

I an also sending herewith copy of the report,which 
I had submitted to the Conference for discussion as well as 
a copy of the Press Communique on the deliberations of the 
Conference.

Secondly, I take the liberty of sending you herewith 
' text' of eight or the'resolutions of tills Conference and - 

request that you bring to the notice of the Minister the 
need for suitable intervention by the Ministry on the follow­
ing lines.

1• desolation No»l entltl^d nFpr the Development of 
Rational Oil Industry, for the Defence of Public Sector .rr.r? 
for .safsgu^rdJ^g^of-^ workers * interestsi"

The national tasks being assumed by the organised 
petroleum workers ere bound to bring them into more and more 
conflict with the foreign oil companies who ere the employers 
of the organised workers# In these conflicts, the State 
Labour Ministries and Ministers have not been helpful to the 
organised workers, 8 factor which was brought to the notice 
of the Minister during our meetings with him in 1958 and on* 
the occasion of the Petroleum Tripartite Conference convened 

_hy him and which had met under his Chairmanship in New Delhi 
on 19th January 1959#

We apprehend that the close association of both the 
Maharashtra and West Bengal State Labour Ministers even now
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with the INTUC and IFPW (ICFTU) affiliated rival and minority 
National Federation of Petroleum Workers (India) is bound to 
encourage the foreign oil companies to be more and more un­
fair to the big majority of workers and their unions organised 
in our Federation (AIPWF).

Hence our request that he take a personal interest in 
the problems facing us.

2. Resolution No« 3 entitled ” On Code of Discipline find 
lt5_one -gide_d_obligations .for the employeEs.”:

While we are wholly guided by the Minister’s exhorta­
tion with respect to the Cod^ of Discipline, the fact that our 
Industry falls within the State sphere for purposes of Indus­
trial Disputes Act end that some State Labour Ministers are 
not above partisanship as was evidenced in the past, encourages 
the oil companies who are all India employers to follow a 
policy of divide and rule in their negotiations with us.

The anarchy of the wages system and the other conditi­
ons of service of the workers has not been alleviated in any 
way as a result of the deliberations of the Tripartite Confer­
ence. It is our view that this anarchy has only become worse.

I have published in ’’Petroleum Worker” a compilation 
of the wage system and other conditions of service which came 
to prevail as a result of ’’Regional” but piece meal settle­
ments arrived st soon after the conclusion of the Tripartite 
Conference of January 1959. I am sending by book-post a 
copy of this issue of "Petroleum Worker” along with the com­
pilation which will bring out my point.

Hence the need for a nation wide settlement still 
_ exists for achieving measure of unanimity and orderliness, 
in the wages and conditions of service.

It is under these circumstances that the issue of 
recognition to be given to the All Indie Petroleum Workers’ 
Federation by the employers under the provisions of the Code 
of Discipline is a real issue which merits the consideration 
of the Minister.

3. Resolution No. 4 entitled “Down with the unjust and 
apd measures: *

Vagaries in the functioning of the State Evaluation 
and Implementation Committees ere a damper to the various 
affiliated unions of the Federation to obtain the solutions 
because the employers though all India seek to follow differ­
ent policies for their workers in the various states.

Hence nothing but an enquiry initiated by the Govt, 
of India would serve the purpose of helping the workers. The 
Minister may be kindly requested to institute the necessary
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Eeasures for such an enquiry.

4. Resolution "o. 5 entitled "On the abolition of Con- 
tract Labourw:

The survey referred to in the resolution has been 
initiated by the Director, Labour Bureau, Simla, soEetime in 
June 1960. Our information is that this survey initiated 
by asking the companies to answer a common questionaire has 
been followed by various Numerators going to the work places 
perhaps with a view to verify or gather additional information. 
The oil companies do not want any attention to be focussed to 
the existence of this evil because they have settled them* 
selves to a basis that they alone determine how their opera­
tions should be carried out. It is, therefore, necessary 
that a survey should help at least to come to conclusions in 
the direction indicated by the Supreme Court as regards the 
condition for abolition of Contract Labour. This we feel 
can be achieved only if ell the affiliated unions are closely 
associated in the survey.

I am attaching hereto s list of the affiliated unions 
and their addresses and the Minister may be requested to have 
the Director of Labour Bureau and his officials to really 
associate our affiliated unions in the survey which is being 
carried out.

Yours truly,

G. Sundaram 
GENERAL SECRETARYEncl:

cc: 
cc: 
cc:

Presiden 
Com . T. 0 
AITUC.V

Menon
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LIST OF AFFILIATED UNIONS AND THEIR ADDRESSES

PETROLEUM WORKERS’ UNION

PETROLEUM WORKMEN’S UNION

BURMAH-SHELL REFINERIES’ 
WORKERS’ UNION

PETROLEUM WORKERS’ UNION

3 & 4, Hare Street, 
CALCUTTA.

"Shraniajeevi Avaz” 
34, Sewri Cross Road, 
Sewri, BOMBAY 15.

Sase as above.

4215, Tel Mandi, 
Paharganj, NEW DELHI

STANDARD.VACUUM EMPLOYEES’ UNION L-38, Connaught Circus
NEW DELHI

PETROLEUM WORKERS’ UNION

BURMAH-SHELL EMPLOYEES• UNION

PETROLEUM WORKERS’ UNION

HIND OIL KAMGAR SABHA

OIL COMPANIES FIELD STAFF 
ASSOCIATION OF INDIA

12/13, Angeppa Naicken 
Street, MADRAS 1.

"College House" 
17, Baker Street, 
MADRAS 1

ERNAKULAM (Kerala)

54, Budhwar Peth, 
Kaka Kuwa Mansion 
POONA 2

491, Raviwer Peth, 
POONA 2.

- ------——oOo------------ -



All India Petroleum Workers’ Federation
( Registered under Indian Trade Union Act 192b )

President: Head Quarter Office :

Gen. Secretary :

Shramajeevi Avaz ”, 
34, Sewree Cross Road, 

Sewree, BOMBAY 15.

Telegram : “ 0 I L W 0 R K

Telephone: 6 14 5 3

- Ref. No. Dated... 1961 • ■ •

Shri K.D. Malaviya,
Hon. Minister of Mines & Oil, 
Government of India
NW DELHI

Sir,
DELIBERATIONS OF THE 4TH DELEGATES1 

CONFERENCE OF THE FEDERATION.

As I informed you in my letter of 11th Kerch, the 4th
Delegates’ Conference of the All India Petroleum Workers’ 
Federation met in Bombay from 27th to 30th March, 1961.

I now take the liberty of sending you herewith the
text of a resolution entitled "For the Development of National 
Oil Industry, for the Defence of Public Sector and for Safe­
guarding of petroleum workers’ interests". You will see from 
this resolution that the petroleum workers, both in the Distri­
bution and Marketing wing as well as in the Refinery, organised 
by our Federation, have continued to take interest in the pro­
blems of the industry and have pledged to continue to play 
their role in defending the interests of the Public Sector. 
The petroleum workers also acknowledge in support of the Govt.’s 
declared policy that the Public Sector as the main Sector in 
which the industry has to develop.

The organised petroleum workers who have assumed this
national task are bound to come .into more and,mope .conflict, 
with the foreign oil companies who are the employers. The 
workers naturally look to the Ministers of our Government for 
sympathy and help in safeguarding their interest.

While playing this correct role the workers who are now
employed in the private sector have to face the impact of the 
policy of the Government designed to regulate the functioning 
of the private sector in national interest. You will see
that the resolution has dealt with some of the sore questions 
which have arisen in this connection particularly the vital 
problem of job security and reasonable working conditions.

I also take the liberty of sending you herewith for
your information, 7 other resolutions of this Conference which 
deal mostly with the problems of the workers.

While we have upraised the Labour Ministry of all the
resolutions and problems wears facing and sought his good­
will for appropriate action and I do hope that your Ministry 
and yourself personally will continue to take interest in the 
problem of safeguarding the job security of the workers who
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are already in employment.

I also wish to inform you that Shri T.C.N. Menon, M.P.
who also took pert in the deliberations of the Conference, 
has been re-elected as a Vice President of our Federation.

Yours truly,

G. Sundaran 
GENERAL SECRETARY

ccs President 
cc: TCN Menprf 
cc: AITUC V



All India Petroleum Workers Federation
President:

Gen. Secretary :

Ref. No.

( Registered under Indian Trade Union Act ,'926 )

Heed Quarter Office :

Shramajeevi Avaz ”,
34, Sewree Cross Road, 

Sewree, BOMBAY 15.

Telegram : " 0 I L WO R K t

Telephone: 6 14 5 3

Da ted.. &• 4— 1961 •10

The Director
I.L.O. India Branch
Nandi House
NEW DELHI 1.

Deer Shri Menon,
DELIBERATIONS OF THE 4TH DELEGATES’ 

CONFERENCE OF THE FF^FR/TION

X am very thankful to you for the message you sent 
for our Conference which was reed to the public who had 
gathered on the inauguration day, 27th March 1961. The 
message has also been circulated to all the delegates and 
affiliated unions of our Federation.

I am sending you separately by book-post, for your 
information, all the documents of the Conference, viz. 
Press Communique issued after the conclusion of the Confer­
ence, resolutions and messages, Address of the Chairman of 
the Reception Committee and the outgoing President and 
General Secretary’s report with enclosures.

You will find resolution No. 7 entitled ’’Petroleum 
workers and I.L.O." deals with the role played by our 
leaders in the 6th Session of the Petroleum Committee held 
in Geneva last year. In that connection you may be aware 
that Document IC/P/6/12 entitled ’’Report of the Working 
Party on the effect given to the conclusions adopted by 

- the Petroleum Committee'at'it's previous 'Session”' deals on 
page 6 with the conclusion with regard to resolution No .44. 
The paragraph 18 which deals with this question states as 
under:

"The Working Party decided to place resolution 
(No. 44 concerning conditions of employment of 
Contract Laboux' in the petroleum industry in 
Section 1, Group B, which relates to conclu­
sions in regard to which Governments will be 
asked to provide further information

It is in this connection you will appreciate the 
resolution No. 5 entitled "on the abolition of Contract 
Labour" passed by our Conference and the cell of the Con­
ference to the Government to cake the collection of data 
as effectively as possible.

I as also sending you by book-post a copy each of
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of the issues of “Petroleum Worker" Vol.2 No. 4/5 and Vol.2 
No.6-12, which desl£ with settlements between the workers* 
unions end the eujplcyers in the industry, both in the Refi­
ning end Marketing/Distribution wings concerning wages and 
other tei’ms and conditions of service. I thought this say 
be useful because resolution No. 54 “sin Study of Wages in the 
Petroleum Industry** adopted at the last 6th Session decided 
to “request the governing body of the I.L.O. to take appro­
priate steps so that the International Labour Office can 
undertake a wage study in the petroleum industry".

Incidentally the mailing list for our "Petroleum 
Worker" as well as "Petroleu® Mazdoor", the organ of the 
affiliated union - Petroled Workmen’s Union5 Bombay - has 
the I.L.O. News Service end I do hope that your office 
receives our publication regularly.

The Proceedings of the 6th Session of the I.L.O. 
have been dealt with exhaustively in Vol. 1 No.9 and 10 of 
the "Petroleum Mazdoor” and Vol. 2 No. 6-12 of "Petroleum 
Worker". The report published in "Petroleum Worker" has 
been drawn from the I.L.O. News Service and I am sorry due 
to Printer* s error the acknowledgement to I.L.O. News 
Service was left out in printing.

Yours sincerely

G. Sund&r^ss 
GENERAL SECRETARY

cc: President, 
cc: TCN Henon 
cc: NT Sule / 
cc: AITUC '/



ALL INDIA PpRCLFIM TC?"-?S’ FEP^RATION 
“SHRAMA^EV! AVAZ’; 34. Sewree Road ’ 

SEWREE. BOMBAY 15.

2-4-1961
Shri A.D.E. Wijetunge,
General Secretary,
All Ceylon Oil Cos. Workers’ Union
No. 9, Albian Place
COLOMBO - 9, CEYLON.

DELIBERATIONS OF THE 4th DELEGATES’ 
CONFERENCE OF THE A.I.P.W,F.

Dear Comrade,

I thank you for the kind message sent by you 
for our Conference vide your letter dated 25th March 
1961. Your message was greeted with cheers by the 
delegates of our Conference who have asked me to con 
vey to you their sense of gratitude to the fraternal 
interest you are taking in the problems and welfare 
of petroleum workers of our country.

I have sent you separately ell the documents 
of our Conference viz. Press Communique issued after 
the conclusion of the Conference, resolutions passed 
and messages received, Addresses of the Chairman, 
Reception Committee and the outgoing president and 
General Secretary’s Report with enclosures. I do 
hope that the resolutions of our Conference will 
acquaint you with the.activities-and the-plans' of 
our Federation to promote the well being of the 
petroleum workers of our country.

With fraternal greetings,

Yours fraternally,

G.Sundaram 
GENERAL SECRETARY.



ill w ^Koad,
SEWRtE. LO -

2-4-1961
Shri Saleem Akhtar Shamsi,
Secretary General
Pakistan Petroleum Workers1 Federation
2185-C Gordhandas Market,
Bunder Road, 
KARACHI - PAKISTAN

DELIBERATIONS OF THE 4th DELEGATES’ 
CONFERENCE OF THE A.I.P.W.F,

Dear Comrade,

I thank you for the kind message sent by 
you for our Conference vide your letter dated 24th 
March 1961, Your message was greeted with cheers 
by the delegates of our Conference who have asked 
me to convey to you their sense of gratitude to the 
fraternal interest you are taking in the problems 
and welfare of petroleum workers of our country.

I have sent you separately all the docu­
ments of our Conference viz. Press Communique 
issued after the conclusion of the Conference, 
resolutions passed and messages received, Addresses 
of the Chairman, Reception Committee and the out­
going president and General Secretary’s Report with 
enclosures. I do hope that the resolutions of our 
Conference will acquaint you'with'the activities 
and the plans of our Federation to promote the well 
being of the petroleum workers of our country.

With fraternal greetings,

Yours fraternally,

G. Sundaram 
GENERAL SECRETARY



Ml mA Vr".: B'S’ FEMWM
-SHRAliAJEEVI AYAZ”, Sewree Cross 

SEWREE, BOMBAY 15.

2-4-1961

Con. President, 
Union Professionnelle des Travailleurs

de L*Industrie Lourde el de
L* Electrification,

4 Place Lenine,
Sofia, BULGARIA

DELIBERATIONS OP THE 4TH
DELEGATES CONFERENCE OF

Dear Comrade, THE A.I.P.W.F.

I thank you for the kind message sent by you 
for our Conference vide your cable dated 27th Karch, 
1961. Your message was greeted with cheers by the 
delegates of our Conference who have asked me to con­
vey to you their sense of gratitude to the fraternal 
interest you are taking in the problems and welfare 
of petroleum workers of our country.

I have sent you separately all the documents 
of our Conference viz. Press Communique issued after 
the conclusion of the Conference, resolutions passed 
and messages received, Addresses of the Chairman, 
Reception Committee and the outgoing president and 
General Secretary's Report with enclosures. I do 
hope that the resolutions of our Conference will 
acquaint you with the activities and the plans of 
our Federation to promote the well being of the 

_ petroleum, workers, of, our country..................
With fraternal greetings,

Yours fraternally,

G.Sundaram 
GENERAL SECRETARY



Ml MA PETROLE”" V”'W FEBERAnO’’. 
"SBRAMAJEEV1 AYAZ ', 34, Sewree Cross 

SEWREE. BOMBAY 15.

2-4-1961

Cem. Vaclav Vesely 
President of the Chemical

Workers1 Trade Union,
Nam G.KIiment a C.2
Praha XI
Zizkov Czechoslovakia

Dear Comrade,

DELIBERATIONS OF THE 4TH DELEGATES’ 
CONFERENCE OF THE A*I.P»W.F,

I thank you for the kind message sent by you 
for our Conference vide your cable dated 27th March, 
1961. Your message was greeted with cheers by the 
delegates of our Conference who have asked me to con­
vey to you their sense of gratitude to the fraternal 
interest you are taking in the problems and welfare 
of petroleum workers of our country.

I have sent you separately all the documents 
of our Conference viz. Press Communique issued after 
the conclusion of the Conference, resolutions passed 
and messages received, Addresses of the Chairman, 
Reception Committee and the outgoing president and 

- General- Secretary’-s Report- with-enclosures • I do , 
hope that the resolutions of cur Conference will 
acquaint you with the activities and the plans of 
our Federation to promote the well being of the 
petroleum workers of our country.

May I draw your particular attention to the 
resolution entitled "Solidarity with International 
and Soviet Trade Unions" which placed on record the 
consolidation of fraternal bonds between your 
organisation and ours.

With fraternal greetings,

Yours fraternally,

G.Sundaram
GENERAL SECRETARY
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SEWREE, BOMBAY 15.

2-4-1961

Com. Laszlo Gal, 
General Secretary 
Hungarian Chemical Workers’ Union 
Budapest 76 - Hungary

Dear Comrade,
DELIBERATIONS OF THE 4TH DELEGATES’ 

CONFERENCE OF THE A.I.P.W.F.

I thank you for the kind message sent by you
for our Conference vide your letter dated 24th March, 
1961. Your message was greeted with cheers by the 
delegates of our Conference who have asked me to con­
vey to you their sense of gratitude to the fraternal 
interest you are taking in the problems end welfare 
of petroleum workers of our country.

I have sent you separately all the documents
of our Conference viz. Press Communique issued after 
the conclusion of the Conference, resolutions passed 
and messages received, Addresses of the Chairman 
Reception Committee and the outgoing president and 
General Secretary’s Report with enclosures. I do 
hope that the resolutions of our Conference will 
acquaint you with the activities and the clans of 
our Federation to promote the well being of the 
petroleum workers of our country.

With fraternal greetings,

Yours fraternally,

G. Sundaram 
GENERAL SECRETARY

fc-f ft 2 • >
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Ml WA PETROLEUM WORKERS’ FEDEKiW 
“SHRAMAJEEVI AV AZ". 34. Sewree Cross 

SEWREE. BOMBAY ’’

2-4-1961

The President,
Central Committee of

Petrol Gas and Chemical Workers
Union of the Rumanian Peoples Republic, 

Str. Stefan Gheorghiu 14 
Bucharest - Rumania

Dear Comrade,

DELIBERATIONS OF TEE 4TH DELEGATES’ 
CONFERENCE OF THE A.I.P.W,F.

I thank you for the kind message sent by you 
for our Conference vi^e your cable dated 24th March, 
1961. Your message was greeted with cheers by the 
delegates of our Conference who have asked me to con­
vey to you their sense of gratitude to the fraternal 
interest you are taking in the problems and welfare 
of petroleum workers of our country.

I have sent you separately all the documents 
of our Conference viz. Press Communique issued after 
the conclusion of the Conference, resolutions passed 
and messages received, Addresses of the Chairman, 
Reception Committee and the outgoing president and 
General Secretary’s Report with enclosures. I do 
hope that the resolutions of our Conference will

, acquaint you. with .the activities and -the plans of our^ 
Federation to promote the well being of the petroleum 
workers of our country.

With fraternal greetings,

Yours fraternally,

G.Sundaram 
GENERAL SECRETARY
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•‘SKRAKAJEEVI AVAZ”, 34, Sewree Cross .etc
SEWREE, BOMBAY 15.

2-4-1961

The President
National Committee of

Petroleum Workers1 Union of China
Trade Uhion Building
Outside Fushingmen
Peking - China

Dear Comrade,
DELIBERATIONS OF THE 4TH DELEGATES’ 

CONFERENCE OF THE A.I,P.W.F,

I thank you for the kind message sent by you 
for our Conference vide your cable dated 25th March, 
1961. Your message was greeted with cheers by the 
delegates of our Conference who have asked me to con­
vey to you their sense of gratitude to the fraternal 
interest you are taking in the problems and welfare 
of petroleum workers of our country.

I have sent you separately all the documents 
of our Conference viz. Press Communique issued after 
the conclusion of the Conference, resolutions passed 
and messages received, Addresses of the Chairman, 
Reception Committee and the outgoing president and 
General Secretary’s Report with enclosures. I do 
hope that the resolutions of our Conference will 
acquaint you with the activities and the plans of 

- our-Federation-to-promote-the well being of the- 
petroleum workers of our country.

With fraternal greetings,

Yours fraternally,

G. Sundaram 
GENERAL SECRETARY
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2-4-1961

Com. V. Makelski, 
Secretary, 
Trade Unions International of

Chemical, Oil & Allied Workers 
(Trade Dept, of W.F.T.U.) 
BUDAPEST 76 - HUNGARY

DELIBERATIONS OF THE 4TH DELEGATES1 
CONFERENCE OF THE A.I.P.W.F.

Dear Comrade,

I thank you for the kind message sent by you 
for our Conference vide your letter dated 17th March 
1961. Your message was greeted with cheers by the 
delegates of our Conference who have asked me to con­
vey to you their sense of gratitude to the fraternal 
interest you are taking in the problems and welfare 
of petroleum workers of our country.

I have sent you separately all the documents 
of our Conference viz. Press Communique issued after 
the conclusion of the Conference, resolutions passed 
and messages received, Addresses of the Chairman, 
Reception Committee and the outgoing president and 
General Secretary’s Report with enclosures. I do 
hope that the resolutions of our Conference will 
acquaint you with the activities and the plans of 
our Federation to promote the well being of the 

' petroleum' workers'of'our country...............................

May I draw your particular attention to the 
resolution entitled "Solidarity with International 
and Soviet Trade Unions" which placed on record the 
consolidation of fraternal bonds between your 
organisation and ours.

With fraternal greetings,

Yours fraternally,

G.Sundaram 
GENERAL SECRETARY



ML WMA PETROLEUM WOME’S’ FEDERMIO'l 
“SHBAMAJEEVI AVAZ". 34, Sewree Cross Rosd. 

SEWREE,-BOMBAY 15.

2-4-1961
The Chairman
Central Committee
Oil & Chemical Workers Union
Palace of Labour
Moscow V-119 - USSR

Dear Comrade,
DELIBERATIONS OF THE 4TH DELEGATES1 

CONFERENCE OF THE A.I.PW.F.

I thank you for the kind message sent by you 
for our Conference vide your cable dated 25th March, 
1961. Your message was greeted with cheers by the 
delegates of our Conference who have asked me to con­
vey to you their sense of gratitude to the fraternal 
interest you are taking in the problems and welfare 
of petroleum workers of our country.

I have sent you separately all the documents 
of our Conference viz. Press Communique issued after 
the conclusion of the Conference,resolutions passed 
and messages received, Addresses of the Chairman 
Reception Committee and the outgoing president and 
General Secretary’s Report with enclosures. I do 
hope that the resolutions of our Conference will 
acquaint you with the activities and the plans of 
our Federation to promote the well being of the 
petroleum workers of our country.

_ May I.draw your particular attention to the - 
resolution entitled "Solidarity with International 
and Soviet Trade Unions’1 which placed on record the 
consolidation of fraternal bonds between your 
organisation and ours.

With fraternal greetings,

Yours fraternally,

G. Sundaram
general secretary
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2-4-1961
Com, V. Makelski, 
Secretary, 
Trade Unions International of

Chemical, Oil & Allied Workers
(Trade Dept, of W.F.T.U.) 
BUDAPEST 76 - HUNGARY

DELIBERATIONS OF THE 4TH DELEGATES’ 
CONFERENCE OF THE A.I.P.W.F.

Dear Comrade,

I thank you for the kind message sent by you 
for our Conference vide your letter dated 17th March 
1961. Your message was greeted with cheers by the 
delegates of our Conference who have asked me to con­
vey to you their sense of gratitude to the fraternal 
interest you are taking in the problems and welfare 
of petroleum workers of our country.

I have sent you separately all the documents 
of our Conference viz. Press Communique issued after 
the conclusion of the Conference, resolutions passed 
and messages received, Addresses of the Chairman, 
Reception Committee and the outgoing president and 
General Secretary’s Report with enclosures. I do 
hope that the resolutions of our Conference will 
acquaint you with the activities and the plans of 
our Federation to promote the well being of the 
petroleum workers of our country.

May I draw your particular attention to the 
resolution entitled ’’Solidarity with International 
and Soviet Trade Unions” which placed on record the 
consol'idatidh o'f fraternal bonds between your' 
organisation and ours.

With fraternal greetings,

Yours fraternally,
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Kollege Hoeppner 
Industriegewarkschaft Chemie, 
Zentralvorstend
Helle (Saale) C-2
Rudoli Breitscheidstr 9 (GDR)

DELIBERATIONS OF THE 4th DELEGATES* 
CONFERENCE OF THE A.I.P.W.F.

Dear Comrade,

I thank you for the kind message sent by you 
for our Conference vide your cable dated 25th March, 
1961. Your message was greeted with cheers by the 
delegates of our Conference who have asked me to con­
vey to you their sense of gratitude to the fraternal 
interest you are taking in the problems and welfare 
of petroleum workers of our country.

I have sent you separately all the documents 
of our Conference viz. Press Communique issued after 
the conclusion of the Conference, resolutions passed 
and messages received, Addresses oi the Chairman 
Reception Committee and the outgoing president and 
General Secretary’s Report with enclosures. I do 
hope that the resolutions of our Conference will 
acquaint you with the activities and the plans of 
our Federation to promote the well being of the 
petroleum workers of our country.

With fraternal greetings,

Yours fraternally,

G. Sundaram 
GENERAL SECRETARY.



GREATER BOMBAY KEROSINE OIL TANKCART HAULERS' 
ASSOCIATION.

Sewri. BOMBAY - 15

January 9, 1961.

The Hon’hie Chief Minister
Shri Yeshwantraojl Chawan, 

Government of Soh^w^rshtra, 
Sachivalaya, BOMBAY.

Hon'bl® Sir,
We the undersigned representatives of cartmen hauling 

kerosine oil tankcarts in Bombay City, beg to state the following 
few lines for your kind consideration.

We are about 300 cartmen hauling kerosine oil tankcarts 
for Messrs Burmah-Shell, Stanvac, Caltex, Indo-Burma and Western 
India Oil Co. We were getting kerosine oil filled in companies 
tankcarts through their respective agents* The most of the tank­
carts are of 104 gallons capacity. The agents pay company for the 
kerosine filled in tantacarts and we used to haul them by our 
bullocks and canvass sales of these companies shop to shop in the 
Greater Bombay. While canvassing sales wS collect the cost of ka 
kerosine from shop to shop for the quantities sold and remit the 
same next day with company's agents* For the canvass and sale of 
104 gallons, the agents were paying us all these days Rs. 4.87 
towards hauling, canvassing and discount to customers. Out of 
Rs.4*87, we were spending Rs.3£2 for giving discount to the Shops 
taking kerosine from the cartmen. Thus, Rs.3.25 only were left 
with us after one trip of 104 gallons. The total sale of all 
companies in Greater Bombay is about one lakh and forty thousand 
gallons per day out of which one lakh and twnty thousand gallons 
requirement of the city is met by tankcarts.

Till the month of November 1960 we used to make minimum 
two trips per day and for this we got Rs.6.50 towards hauling. In 
this remmuneration we could meet the expenses towards our bullocks 
and our families. Butwhen kerosine marketed by State owned 
Indian Oil Company was introduced in the market, we started loosing 
customer-shops because of Its cheaper selling rate of Rs.4.25 per 
4 gallons against the ahovementioned companies uniform rate of 
Rs.4.75 for 4 gallons, to the Shop-kppers. However we tried to 
maintain our customers by offering some more discount (over and 
above Rs.1*62 as stated above) out of our actual remmuneration 
for hauling the cart. Still it was found difficult to maintain 
customers and the retailers started rushing for kerosine sold by 
the Indian Oil Company, with the result owb trip# wero reduced. 
We can now hardly make one trip a day and thus the amount lesser 
than Rs.3.25 earned on one trip is found inadequate to meet the 
expenses towards bullocks and our families. We represented our 
grievance to the agents of the oil companies but they paid no 
attention. All our efforts to persuade agents for the last two 
months have failed and therefore as a last resort we were forced 
to stop hauling tankcarts of kerosine from Wednesday the 4th 
Instant. Even after we ceased our work, we continued to negotiate 
with the agents and the companies concerned through our deputations. 
We have also submitted memorandums stating our grievance, to the 
companies managements but still no satisfactory solution is coming 
forward, with the result the entire public in Greater Bombay is 
put to very much inconvenience.

Finally, our deputation approached thp -n i
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the deputation was received by one Mr.-Bxyal, 
grievance and requested him to supply kerosine 
to City shops. We were told that we must have 
the Government of Maharashtra dnd particularly

We explained our 
to us for sale 
the approval of 
of your department

to enable us to get kerosine for sale.

We have to inform you that we are about 300 cartmen 
who have formed an association by name "Greater Bombay Kerosine 
Oil Tankcart Haulers1 Association" and have a tight grip over 
the citycs kerosine distribution of about one lakh and twenty 
thousand gallons per day. We therefore request you to look 
into our grievance and help us to get th® remuneration by which 
it would be possible for us to maintain bullocks and our 
families. We also request you to explore possibility of supplying 
kerosine of State owned Indian Oil Company direct nt to us and 
we assure you that there shall be no break in the distribution of 
kerosine through Indian Oil Company provided we are assured our 
daily remmuneratlon. If this Is possible we are prepared to give 
our Association a shape of Co-operative Society in absolute 
conformity with the rules and regulation of the Registrar of 
Co-operative Societies.

We hope you will help us by using your good offices 
to get us out of the dangerous situation created by the Oil 
companies and thoir agents and thus overcoming the scarcity :
and high prices of kerosine shooting up in the city market. H

Awaiting your favourable reply and thanking you,

Yours faithfully,

Address:

C/o. Ramavadh Jagannath Karns, 
Lal Ba’-’gh Now Market, 
P-tlabai Chawl, 
Room No. 1, Garamkhada, 
Bombay 12.

1. (Sd) Ramavadh Jagannath

2. (sd) Shantilal

3. (Sd) Bashir

copy forwarded with compliments toj

1) Hon’ble Shri Bharado, Minister of Co-operation & Rural
_ „ ... Development. Government of Maharashtra, Sachivalaya.
2) Hon1ble Shri K.D.Malaviya, Minister of Oil Fuel & Natural
ox . Oas» Gov°rnment of India, Secretariate, New D1&1I.
3) Shri K.K.Sahni, Oil & Natural Gas Commission, Central 

Secretariate, New Delhi.
4) Shri Arora, Indian Oil Company, Bombay.
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5-4-1961

Shri T.B. Naidu 
President, 
Coril Employees* 
Dabs Gardens 
VIZAPATNAM 1.

Association

Dear Comrade
4th Delegates* 
held in Bombay
to 30th March 1961,

Conference 
from 27th

♦

I had written you in my letter of 18th March 
inviting you to attend the above Conference which 
successfully concluded. I regret that you could 
not attend perhaps due to the late receipt of my 
invitation or due to some other difficulties you 
were facing.

I have sent you by book-post all the 
available documents including the resolutions 
passed and a list of the newly elected Working 
Committee •

Please do write to us for any assistance 
you need which we shall fulfil to the best of 
our resources.

With fraternal greetings,

Yours fraternally,

G.Sundaram
GENERAL SECRETARY

cc: President AIPWF. 
cc: AITUC 1/



r I Replied,,

AMA;EEVI A'
SaWr^ . BOMBAY 15.

5-4-1961

The General Secretary, 
Petroleum Refineries Employees* Sabha 
Aziz Bang,
Ghatkopar-Mahul Road
Chembur,
BOMBAY 71.

4th Delegates1 Conference 
held in Bombay from 27th 
to_30th Mar ch. 1961.............._Dear Comrade,

I had written on your address at 204, New
Charni Road in my letter of 18th March inviting you 
to attend the above Conference which successfully 
concluded. I regret that you could not attend 
perhaps due to the late receipt of my invitation or 
due to some other difficulties you were facing.

I have sent you by book-post all the avail­
able documents including the resolutions passed 
and a list of the newly elected Working Committee.

Please do write to us for any assistance
you need which we shall fulfil to the best of our 
resources.

With fraternal greetings,

Yours fraternally,

G.Sundaram
GENERAL SECRETARY

cc: President, AIPWF.

cc: AITUC with copy of my letter of 18th March/



All India Petroleum Workers' Federation
President:

Gen. Secretary :

Ref. No.

( Registered under Indian Trade Union Act 1926 )

Head Quarter Office :

Shramajeevi Avaz ”,
34, Sewree Cross Road, 

Sewree, BOMBAY 15.

Telegram: “ 0 I L W 0 R K I

Telephone : 6 14 5 1

Dated... 1P--3^1961--19

The General Secretary, 
Petroleum Refineries1 Employees* Sabha 
204, New Cherni Road
BOMBAY 4.

Dear Com. Tulsi Boda,

The 4th Delegates* Conference of the All India 
Petroleum Workers* Federation has been convened to meet 
in Bombay from 27th to 29th March 1961. Com. S.A.Dange 
is inaugurating the Conference.

I recollect the contects Com. R.N. Kaul had made 
with you in the past with a view to your Ssbhe being 
affiliated to the Federation and also am aware that you 
had a different approach in regard to the organisation 
of the refinery workers but all this did not prevent our 
maintaining fraternal relations.

At any rate we came together so much at the time 
of the Burmeh-Shell Refineries Workers* strike lest year 
r-nd I do fervently hope that we can find common cause 
with regard’ to the burning problems of petroleum workers.

'I hereby extend bur invitation to you to'attend 
our Conference and which please accept and oblige.

With fraternal greetings,

Yours fraternally,

G. Sundaram 
GENERAL SECRETARY.
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“ SHKrd\vAJEEV7 AVAZ". Sev ree Crow iwad,
Replied................................., |

6-4-1961

The General Secretary, 
A.O.C. Labour Union 
Digboi, Assam

Dear Comrade,

4th Delegates’ Conference held 
in Bombay from 27th to 30th 
MW£JL9§^

I had written you in my letter of 18th March 
inviting you to attend the above Conference which 
successfully concluded. I regret that you could not 
attend perhaps due to the late receipt of my invi­
tation or due to some other difficulties you were 
facing.

I have sent you by book-post all the avail­
able documents including the resolutions passed and a 
list of the newly elected Working Committee.

We have had the benefit of keeping in corres­
pondence with you in the past at least to the extent 
of creating some public opinion we are capable of 
through the columns of the monthly organ "Petroleum 
Worker" of which I have been sending you copies 
regularly.

Please do write to us for any assistance you 
need which we shall fulfil to the best of our resour­
ces.

With fraternal greetings,

Yours fraternally,

G.Sundar amgeneral secretary
cc: 
cc: 
cc:

AIPWF

Com. Barin Chowdhury.
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India Petroleum Workers^Federation
(Registered under Indian Trade Union Act 1926)

President:

Gen. Secretary :

Ref. No.

He&d Quarter Office :

Shramajeevi Avaz ”, 
34, Sewree Cross Road, 

Sewree, BOMBAY 15.

Telegram : “OILWORKER”

Telephone: 6 14 5 3

............./9

Com. Atin Sadhu, 
President AIPWF 
Calcutta.

4th Delegates' Conference
Dear Comrade,

I have written to the General Secretary 
of both the United Trade Union Congress md 
Hind Mazdoor Sabha on 13th March, 1961, as I 
wrote to other organisations inviting then to 
accept our invitation to attend our Conference 
and at least send a message if unable to 
attend.

I had no reply from either of thems

Yours fraternally,

G.Sundaram
GENERAL SECRETARY

cc: Shri Shivaji Patil 
HOKS, Poona. ,



i
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'■^SeE. BOMBAY B.

5-4-1961
The General Secretary,
All India Bank Enployees’ Association
Katra Shahanshah!
Chandni Chowk
DELHI 6.

DELIBERATIONS OF THE 4TH DELEGATES’ 
CONFERENCE OF THE A.I.P.W.F.

Dear Comrade,

I thank you for the kind message sent by you 
for our Conference vide your letter dated 24th March 
1961♦ Your message was greeted with cheers by the 
delegates of our Conference who have asked me to con­
vey to you their sense of gratitude to the fraternal 
interest you are taking in the problems and welfare 
of petroleum workers of our country.

I have sent you separately to the address of 
"Bank Mazdoor” all the documents of our Conference 
viz. Press Communique issued after the conclusion of 
the Conference, resolutions passed and messages 
received, Addresses of the Chairman Receiption Com­
mittee and the outgoing President and General 
Secretary’s Report with enclosures. I do hope 
that the resolutions of our Conference will acquaint 
you with the activities and the plans of our 
Federation to promot the well being of the petroleum 
workers•

With fraternal greetings,

Yours fraternally,

G. Sundaram 
GENERAL SECRETARY.



; "OILWORKER" Bombey.

PETROLEUM WORKMEN’S
( Regd. No. 764 )

"SNRAMAJEEVI AVAZ"
34, SEWREE CROSS ROAD, SEWREE

Ref: Bombay 15,

Com. K.G. Srivastava, 
A.I.T.U.C.

Pear Oom. Srivastava,

Be: My Pas snort: You stated in your letter
of March 24, ”F.S.”that you have written to the 
Ministry of External Affairs and that Com. Parvathi 
- ~ cn r- o4- tbp CFO C ~ hz i? il. v Uki • I • k- *

However, I sent a registered letter on 26th 
as per copy herewith.

I called this morning and the reply given 
to me is that ’’have written for instructions - 
exrect in a week - call again”.

Therefore please make one more check up.

AIPWF: I am sending herewith a copy of the 
Circular of A.I.P.W.F. which narrates the proceed­
ings of the Pelegates’ Conference in detail.

Encl:



REGISTERED A.D. 24-3-1961

The Regional Passport Officer, 
Army end Navy Building 
148, Mahatma Gandhi Road 
BOMBAY 1

Dear Sir, Application for the extension 
of validity of passport.

With further reference to my letter of 8th March 1961 
which I sent by express delivery, I refer to my call at your 
office to-day when I came to know that you had not considered 
my last letter to you dated Sth March.

I was called again on the 28th March, but I wish to 
inform you that I would be busy on the 3 days, 27th, 28th and 
29th March, with the Delegates* Conference of the All India 
Petroleum Workers’ Federation, being held in Bombay and of 
which I am the General Secretary.

In case you find it difficult to trace in your office 
my letter of 8th March, I request you to utilise the copy, 
which I am sending herewith, which also I have signed for the 
purpose.

You will see from the attachments to my letter of 8th 
March that all the requirements stipulated by you in your 
letter of 15th December 1960 (Ref. No. F.10(4474)60/RP0/R) are 
now fulfilled and I once again request that you issue my pass­
port to me after extending its validity in accordance with the 
original application I made on 22-4-1960 and which you acknow­
ledged by your letter F.10(4474)60/R of 7th March.

You will appreciate that I will have to obtain visas 
which require certain amount of time and any delay that is 
caused in issuing the passport will put me in great difficul­
ties. I am even expecting an invitation for attending the May 
Day Celebrations, which would mean that I will have to leave 
definitely early the last week of April and it leaves me very 
little time to arrange the visas.

I, therefore, once again request you and thank you in 
advance for your prompt consideration and favourable disposal 
of my application for extending the validity of my passport 
A-494353.

Yours truly,

Ends GANPAT SUNDARAM
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G RAMS :1' PETR OLEU M’' PH ONE : 44047

PETROLEUM WORKERS f UNION 
(Regd.No.109), 

4215, TEL MANDI, PAHARGANJ, 
NEW DELHI.

Ref :~No.35/PWU/591 Dated 12th April, 1961.

Shri Gulzari Lal Nanda,
Honrble Minister for Labour, 
Government of India, 
New Delhi.

Dear Sir,
SUB:- QUIT NOTICES IN CALIEX.

We write with further reference to our letter No.PWU/590 
dated 11th April, 1961.

’ ' This morning there appeared a news in Hindustan Times dated 
12.4.1961 stating "Enquiries at the Bombay Office of Caltex show 
that there has been no retrenchment as such but about a dozen 
employees from all over the country had been retired before the 
expiry of their norma] tenure. This was done after negotiations 
with the employees concerned and payment of compensation to them".

At the outset we wish to emphasise that statement of Hr. 
Malvya has been belied by the Company itself by stating thafthere 
has been no retrenchment as such." As $ matter of fact there is no 
scope of retrenchment in this Company. Rather there is still a 
big scope of employment if an enquiry is instituted to find how 
much labour is exploiting at the hands of the Contractors. To what 
extent unnecessary rationalization has been introduced.

But what we want to bring to your kind notice at present that 
the Company has tried to misguid the public as well as the authori­
ties by saying that "this was done after negotiations with the 
employees concerned and payment of compensation to them". As a matter 
of fact, no negotiations were held with the employees. Rather the 

, employees were served with the quit notices all of a sudden and to 
their uttar shocking surprise. This was kept top secret till the

* letters were issued. The so called compensation runs only from 2 
months salary to 6 months ' salary when the employee had served'for

‘ more than 15/20 years and were yet to serve from 3 years to 16 years. 
This need not be explained that who would agree to such a drastic 
attack on himself. This so called compensation is no compensation 

x at all.
This was a policy of pick and choose to throw out those 

v employees who were not yes men of the bosses. Actually Company is 
still recuiting the persons'in the same positions from which these 

‘ employees have been retired, We would, therefore, pray that the 
Company should not be allowed to attack the employees under the 
shelter of economy Drive and reduction in Oil prices.

There are many ways of reducing the expenditure and we feel 
confident that we can convince one and all with facts and figures 
that they can reduce the expenses and prices of oil without resorting 

v to any reduction of so called supervisory staff, clerical and labour 
force.

> Kindly take immediate steps and intervene to get the services
of the affected employees resorted. The -familites of these affected
'employees in particular and all petroleum workers in general are 
looking forward to your timely and valuable assistance. This will 

'also help in maintaining peace in the Industry.

Yours faithfully,

CC:-Members of the Parliament. ^or GENERAL SECRETARY.
CCi-General Secy. A.I.P.W.F., Bombay.
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PETROLEUM WORKERS 1 UNION
(Regd.No.109),

4215, TEL MANDI, PAHARGANJ, 
NEV/ DELHI,

Ref 5-NO.8/PW/593 Dated 12th April, 1961.

To
ALL AFFILIATED UNIONS.

SUB QUIT NOTICES ON EMPLOYEES
IN CALTEX. 

We write with Partner reference to our letter No. 
8/PWU/588 dated 8th April, 1961 and attach hereto the copies of 
various letters/circulars issued by us so far.

We requested you to furnish us with the some data 
and further wish you to supply us with the following figures

1. Sales of All Products of all Companies but 
specially of Caltex for the years 1957, 1958, 
1959 and 1960.

2. Name of persons affected in Caltex with the 
following details.

Present
Name. Position. Age. Completed year of services.

3. Names of perse ns recruited during 1960 & 1961 
for the position of Sales Rop, Depot Operators, 
Sales and Assistant Sales Engineers and other 
similar positions with details of their relations 
with big business organisations or Ministries 
or Government Officials.

4. Names of foreign Officers still in service with 
the Company in India.

This will help us to brief the members of Parliament 
and convince the Ministry of this wrong action of the Company.

Immediate reply is requested.

Yours fraternally,

for GENERAL SECRETARY.

CC :-The General Secretary, A.I.T.U.C., New Delhi.)Kindly enlighten 
Jus and give your 

oC:-The General Secretary, P.T.U.C., Delhi, )valuable guidance 
in this regard.



,■ —ALL INDIA PETROLEUM WORKERS' FEDERATION.
"Shramajeevi Avaz"

* .... . • ■ 34, Sewree Cross Road,
f , 7< i /; . Sewree, BOMBAY 15.

I ‘ tCC<V'•
I u’o:ied .............. ’ 4TH DELEGATES’ CONFERENCE,
v **-*- —”

I ' PLESS COMMUNIQUE March 31, 1961.

i /Z* ' r ,
I // The 4th Delegates’ Conference of the All India Petroleum

Workers’ Federation which was inaugurated on 27th March 1961 in
» Bombay by Com. Bankim Mukerjee, M.L.A. in the unavoidable absence 

of Com. S.A. Dange, M.P. General Secretary of the All India Trade
\ Union Congress, concluded its deliberations on 30th March 1961. 

Attended by 70 delegates and observers on behalf of 8 affiliated
' unions from all over India of workers and clerks engaged in dis­

tribution and refining of petroleum products, the Conference was 
also addressed by Com. Dange on the second day when he arrived 
from Delhi. Other prominent labour leaders who took part in the 
deliberations are Messrs. T.C.N. Menon, M.P., Shri S. Guruswamy

v of the? A.I.R.F. and Y.D. Sharma of Nev; Delhi.

Messages and Greetings for the Conference had come from 
Shri G.L. Nanda, Minister of Labour & Employment and Planning, 
Govt, of India, Shri V.K.R. Menon, Director of I.L.O. in New Delhi, 
from All India Bank Employees’ Association, from Petroleum Workers 
Federations of Pakistan and Ceylon and from eight other fraternal 
workers organisations in similar trade, viz. the Trade Unions 
International of Chemical, Oil and Allied Workers (Trade/department 
of W.F.T.U.) and the Oil and Chemical Workers’ Unions ofiU.S.S.R., 
Rumania, China, Gorman Democratic Republic, Czechoslovakia, Hungary 
and Bulgaria.

Com. B.S. Dhume, General Secretary, M.R.T.U.C. spoke on th<> 
significance of this Conference being held in Bombay City and con­
veyed greetings of the organised working class. He dwelt on the 
achievements of its great affiliate, P.W.U. Bombay, which had to 
stand up to a tremendous attack when the INTUC disruption came 
about in November 1958 with the connivance of State Labour Minister 
in the foisting of long term settlements on petroleum workers. He 
criticised the anti-labour policies of the Government and expressed 
that the more and more struggle against employers is taking the 
form of struggle against Government. "That is the pattern which 
is evolving1. In our strength and organisation our salvation lies", 
he concluded.

The outgoing President Shri Ananta Mukerjee having retired 
from Burmah-Shell service gave place to Shri Atin Sadhu, an 
employee of Stanvac in Calcutta and who has been a Vice President 
of the Federation since its inception in 1953. General Secretary 
G. Sundaram was re-elected. The 15 member Working Committee all 
elected at the Conference has in addition among its 6 Office 
Bearers, Shri T.C.N. Menon, M.P. as Vice President, and who has 
been re-elected, Shri Umed Singh, the worker President of Delhi 
Union, employed in Burmah-Shell as another Vice President and Shri 
N.T. Sule worker General Secretary of Burmah-Shell 'Refineries 
Workers' Union as Asst. Secretary.

Com. Dange stressed in his address to the Conference that 
the nature of the industry in which the petroleum workers have to 
deal must be clearly kept in mind because from that will flow the 
tasks and obligations of the workers and their trade unions. 
Petroleum industry is one of concentrated power of capital with 
all its ramifications to our country, to our economy and above all 
in the exploitation of labour, Com. Dange exhorted the Conference
to keep in mind that the workers too have a place in the economy 
of the country just as the Oil Companies now have and all our



tasks must spring from a national social purpose. "Government may 
preach equality of capital but that is not the politics'of working 
class. We will discriminate between foreign and national capital 
and within our country between the State and the private capital'.’. 
Iio asked the delegates to realise that there is nothing common 
between those companies and Government undertakings which are 
springing up and to work on the basis that all those companies 
will be nationalised one day.. He praised the A.I.P.W.F. for 
thinking in all these aspects and exhorted them to continue to do 
so even while demanding and fighting for the highest wages and 
bonus for the workers. He reminded the delegates of the struggle 
ho had waged years ago for ending the anarchy in the wages system 
in the textile industry in Bombay and highlighted the coming in of 
the wage board which are aimed for that purpose. He asked that 
the A.I.P.W.F. forge suitable measures for uniting all the workers 
in the industry so that negotiations can take place on the level 
of the Federation in the absendo of a Wage Board. Finally, he 
brought to the notice of the delegates the competition that is on 
between the Indian Oil Company and the foreign Oil Companies 
which will bring up a time for testing the strength and efficacy 
of A.I.P.W.F.

10 resolutions were adapted at the Conference.

An important resolution entitled"FOR THE DEVELOPMENT OF' 
NATIONAL OIL INDUSTRY FOR THE DEFENCE OF PUBLIC SECTOR AND SAFE­
GUARDING OF PETROLEUM WORKERS' INTERESTS" reviewed the situation 
in the industry during the last 2k years, highlighted the spheres 
and issues which should engage the attention of petroleum workers 
to defend the national interest and public sector enterprises. 
The resolution also criticised the Government for not paying 
enough attention to the vital interests and particularly the job 
security of petroleum workers who are affected by the coming in 
and extension of public enterprises in the industry. The reso­
lution also demanded the publication of the report of the Chief 
Cost Accounts Officer and bis recommendations for the economies 
to be put through the Oil Companies because the failure of the 
Government to publish this report has been utilised by the 
companies to attack the working conditions of the workers in a 
gross manner.

In another important resolution the Conference reviewed 
the significant gains of recent SuprememCourt decisions and 
exhorted the affiliated unions to agitato and struggle for an 
adequate bonus for the year 1961.

Other resolutions reviewed the violations of the. Code of 
Discipline by the employers, the situation with regard to contract 
labour and rationalisation measures going on in an unjust manner 
and proposed suitable steps to bring relief to the workers. The 
Conference also eulogised the work performed by the delegation 
which attended the I.L.O. Petroleum Committee held in Geneva last 
year and the Illrd World Conference of Chemical, Oil and Allied 
Workers held in Leipzig in 1959.

The substance of the resolutions were explained at a mass' 
rally of petroleum workers hold in Sewrce on the evening of 29th 
March.. Prominent among those who addressed the rally were Shri 
T.C.N. Menon, M.P. Vice President and Shri Shivaji Patil, M.L.C. 
Member of the Working Committee.

G. Sundaram
GENERAL SECRETARY



for tub; development of national oil industry,for-
THE DEFENCE OF PUBLIC SECTOR AND FOR SAFEGUARDING

OF PETROLEUM WORKERS1 INTERESTS.________

This 4th Delegates' Conference of the All India Petroleum 
Workers’ Federation congratulates all petroleum workers, the 
leaders of the affiliated unions, and above all Com. T.C.N.Monon, 
M.P. our Vice President, for carrying on a sustained campaign for 
the fulfilment of the tasks decided upon at the 3rd Delegates’ 
Conference to promote the interests of the consumers and the 
country and to assist the Government to evolve a national policy 
for a national oil industry.

This Conference notes with satisfaction that the public 
opinion of our country, in the moulding of which the petroleum 
workers end the All India Petroleum Workers1 Federation took up 
concrete issues at the time of the last Delegates’ Conference 
held nearly three years ago, enabled the Govt.to achieve the 
following gyins to th® country and the consumers:

a) A change in the pattern of refinery yield, viz. tho 
manufacture of more percentage of Kerosene and High 
Speed Diesel Oil and lessor percentage of petrol, 
has now come about as admitted by the Chairman of 
Burmah-Shell Refineries' Ltd. at the 7th Annual 
General Meeting of the Company held in August 1960, 
in the following words:

"Last year your Chairman reported that the yield of 
gasoline had been reduced between 1956 and 1958 
from 23$ to 16.5$, while middle distillate produ­
ction had been increased from 31.8$ to 34,6$. Cur- 

.rently, tho Refinery is producing about 15$ of 
gasoline and 45,0$ middle distillates ... ...... .
...................... ”, Thus, the pressure on the 
Government for subsidy to dispose of the surplus 
gasoline of refinery yield, has eased.

b) The Indo-Stanvac project for oil exploration in the 
West Bengal Basin was finally wound up in August 
1960 after it had cost the Government Rs, 2.5 crores 
under the terms of the agreement reached between 
the Government and the Stanvac in 1950. Thus, the 
continuous drain of valuable money was saved and 
made available for fruitful exploration in the 
Public Sector by the Oil & Nature1 Gas"Commi s 3Lan 
of the Government of India.

DEFEND PUBLIC SECTOR

This conference is aware of the pronouncement of the 
Prime Minister in December 1960 that India's policy was dead 
clear in respect of oil as one of the major industries to be 
developed in the Public Sector. Also, the notice served by 
the Minister for Mines and Oil on tho foreign oil monopolists 
operating in India, while speaking during the three hour dis­
cussion in Parliament earlier in August 1960, that, unless they 
revised their policy and reduced prices, their future prospects 
in the country would n^c be bright. This Conference calls 
upon all petrol yum workers to carry; on a sustained campaign in 
furtherance of tHos6~ declare^'poITcles of our Goveminent. ’

This Delegates' Conference further notes that Shri 
Malaviya, Minister for Mines and Oil, said in Parliament that 
by tho end of 1966 India would have to spend about Rs. 700 crores 
in foreign exchange to import petroleum products and crude oil 
for her needs; yet, regrets that the attractive offer of tho



Soviet Union to supply crude oil at lesser prices and for pay­
ment in rupees to- save valuable foreign exchange, could not be 
made use of by the Government as the foreign oil companies who 
own the refineries now in operation in our country refused to 
refine the Soviet Crude Oil. This Conference declares that. 
such an anti-national attitude and policy by the, foreign 
refinery_owners who have .already amassed fabulous profits out 
'~~tItoir"operatian in our country, (Teserve"’t~o~5c rouncTTy con­
demned by all the patriotic people of our country.

The effort by the Government to take the business of 
distribution of petroleum products in a big way in the Public. 
Sector for which the Government of India signed a new Indo- 
Soviet Agreement on July 15, I960,.for supply to India Kerosene, 
High Speed Diesel Oil and other petroleum products from the 
U.S.S.R., is to be welcomed, because, the prices of Soviet 
petroleum products arc the fairest and most advantageous for 
both buyer and seller. It is moreover advantageous to India in 
saving valuable foreign exchange which is otherwise expended, 
because, the foreign Oil Companies are tied up with their own 
parent interests for supply of petroleum products to our country. 
Hence the launching of distribution enterprise by the Government 
through the Indian Oil Company is welcomed by all consumers in­
cluding petroleum workers.

DEFEND THE INTERESTS OF WORKERS

However, a situation has already arisen and which is 
likely to grow affecting the job security of petroleum workers 
who are working for the foreign oil companies. The foreign oil 
companies are bound' to exploit every little'advantage they have 
and in fact are already understood to be doing so in throwing 
out petroleum workers out of their ‘jobs on the specious plea 
that some little business which they were -’catering to, like 
publicly owned State Transport services, has gone over to the 
Indian Oil Company's bettor products at cheaper prices. Such 
a situation can also be created when installations or depots 
are handed over by the companies to the Indian Oil Company.

This Conference declares that it is the bounden duty of 
the Government to protect.._t.tLO_-iob-_SQ.curiiiy__Q£Lpetroleum_wofkers 
who are already employed in the industry even while the Govt, 
expands its activities in the distribution of petroleum products 
which has been the monopoly all along of foreign oil companies. 
This Conference calls upon all the affiliated unions to exercise 
close vigilance on the moves of the Oil Companies and Indian Oil 
Company and take all possible steps including resistance to 

if all efforts to persuade the Indian 
Oil Company to take over the man power already employed fail to 
yield the desired results... This Conference declares and sup­
ports this just aspiration and demand of these petroleum workers 
which corresponds to a similar practice that existed during the 
war period when installations were requisitioned by Government 
for operation even by another company.

This Conference is pained to note that about 100 workmen 
including Supervisors who were employed in the Indo-Stanvac 
project were thrown out of their jobs by the retrenchment 
notices served on them by the Stanvac, Producing Operations' 
Section. This meeting deplores the callous attitude of the 
Govt, in allowing such experienced personnel'to be retrenched- ‘ 
from an exploration project in, wHicH The UovU. did"not3iesiUate 
to throw away 2y crores of rupees. This Conference demands 
that extension of public sector in the Oil Industry should take 
place simultaneously with the safeguarding of the job security 
of all workers who are already employed, no matter the present 
employer may be a foreign oil Company. /my other policy of the 
Govt, is bound to res'ult in bitterness among all petroleum
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workors who pro carrying out their patriotic tasks at tromen- 
clous risks to themselves while being employeci in the foreign 
Oil Companies.

GOVERNMENT SHOULD INTERVENE IN THE UNNECESSARY AND - 
UNJUST RATIONALISATION MEASURES OF THE OIL COMPANIES.

The failure of the Government to publicise the report of 
the Chief Cost Accounts Officer and his recommendations for the 
economies to be put through by the four distributing oil com­
panies in order for the Government to mop up the additional 
revenue available through Excise/Custom duties, has been uti­
lised by the Oil Companies to attack the working conditions of 
the oil workers making them undergo unbearable stress and strain 
This Conference demands that the Government should, not remain a 
passive onlooker when the patriotic minded oil workers are being 
made to suffer by their foreign oil employers merely because 
they raise their voice in protest against the lavish expendi­
ture of the oil companies in their overhead charges.

If, as is reported, it is true that Burmah-Shell adver- 
' tising increased 1800% in 1056 over 1948 and 73% over 1951 and 

similar was the case with the other oil companies, the employees 
who are being hardpressed by continuous increase in work load 
and other intensive measures of rationalisation are really con­
cerned about it and want to know it.

If, as is reported, it is true that the wages and sala­
ries of supervisory and managerial personnel of Burmah-Shell 
constituted about 40% of the total marketing and distribution 
expenses almost as in the case of other two companies, Stanvac 
and Caltex, the harassed petroleum workers have a right and must 
demand that no economies in man rower shall bo resorted to at 
the clerical and labour staff level until all the required and 
possible economies have been put through on the managerial 
level. If it is true that Stanvac increased the emoluments of 
the managerial staff on its own initiative by about 70% in 1957 
over what it was in 1948 because the Tribunals of our country 
awarded a n mninal increase of 25% for the clerical and labour 
staff over the niggardly wages and salaries they were then paid, 
the petroleum workers who know that the total emoluments of the 
small number of higher category formed about 50% of the total 
salaries and wages, have a right to resist tooth and nail the 
intense drive for decrease of man power being enforced by the 
Stanvac at every work place, and whoso management staff was 
almost double in 1957 over 1948 and 160% of 1951., Is it true 
that in Caltex 70 of the managerial level drew an average 
salary of lb. 11,190/- per head and their salaries cost 18% of 
the total marketing expenses? Is it also true that staff draw­
ing salary more than Pg. 2,000/- get an allowance equivalent to 
156% of the basic salary while for the next lower category 
(Rs. 1,000/- to Rs. 2,000/-) the allowance came to about 50% of 
the basic salary?

If all the Oil Companies charge fabulous depreciation 
on assets which perhaps wore written off long ago, there can be 
no.’ justification tD attack the living standards of the employees
when the Government asks the companies to put through economies. 
If lakhs and lakhs of rupees can be spent in maintaining London 
and New York Offices and if it is true that the expense of the 
former was 300% in 1957 over 1951 and of the latter by 133% in
1957 over 1948, why should the lower paid employees suffer 
because the Oil,Companies are being asked to put through econo­
mies by the Government.

This Conference calls upon all petroleum workers to carry 
on.a sustained campaign to bring pressure on the Govt, to publish 
the findings of the Chief Cost Accounts Officer and, in the mean­
time, to defend their interests with all the means nvrdlnhln



BjONUS FOR .1961.

The 4th Delegates' Conference of the All India Petroleum 
Workers' Federation notes that one feature common to all the 
long term settlements of 1958/1959 for marketing and distribu­
tion employees is thatirrespective of the expiry date of some 
of the agreements going upto the middle of n^xt year, payment 
of bonus for the year 1961 is not provided in the agreements. 
The fact, however, remains that bonus payment is a permanent 
feature for a number of years either as a result of awards or 
settlements. The further fact remains that most of these 
"etrolcum workers have been accustomed to, receive bonus in the 
early part of the year and in the month .of January itself.

This Delegates' Conference reiterates 
become a part of their wages and is an issue 
cerns them from numerous aspects.

that bonus has 
which vitally con-

The Conference draws the attenti ra of all these petro­
leum workers and their affiliated unions to the following 
significant changes which have taken place since the conclusion 
of the long term settlements in 1958 and 1959.

a) The Supreme Court having confirmed a Tribunal award 
of 41- months basic wage for the year 1955 for 
Calcutta labour, service, security and transport 
staff, upheld the right of the workers to got more 
bonus than they were receiving before, and, also 
rejected the contentions of the Company which had 
gone on appeal for a reduction.

b) The Supreme Court, having confirmed a Tribunal 
award of 5 months basic wages for the year 1956 for 
Stanvac Refinery workers including the clerical 
staff, upheld the right of the workers to get a 
higher bonus, and, also rejected the grounds of the 
Company which had gone on appeal for reduction.

I i i

c) The Supreme Court, having confirmed a Tribunal 
Award of 4A months basic wage for the year 1956 for 
Burmah-Shell Refinery clerical staff, uphold the 
right of. the clerical staff to get not only more 
bonus than they received before, but also equal 
quantum of bonus as Labour, Service, Security and 
Transport staff? and, also rejected the grounds of 
the Company which had gone on appeal to maintain 
the disparity in the quantum between these two 
categories of employees.

d) The Supreme Court has still before it for disposal 
an appeal by the employers for reducing the quantum 
of 6 months bonus awarded by a Tribunal of. Kerala 
for the Ernakulam installation workers .for 1957, 
This award of the Tribunal was defended as just and 
equitable by the representatives of Kerala Govern-

■ ment who participated in the Petroleum Tripartite
. Conference hold under the Chairmanship pf.Shri G.L. 

Nanda, Minister for Labour and Deployment, in
x January 1959. ,

It is a matter of major significance -and of particular 
interest, to all petroleum workers that the Supreme Court came 
to the conclusion in deciding the Stanvac Refinery appeal, that, 
oven Rs. .301.16 (the average wage of operatives and clerical 
staff in Stanvac Refinery) should bo regarded as above the 
minimum need based wage and "may be treated as approximating 
to the lower level of the fair wage". The Stanvac Company 
had invited the Supreme Court to fix a ceiling for bonus awards



but it declined saying "In our opinion it would be undesirable 
and inexpedient to put. such a ceiling in the matter of awarding 
bonus".

This Delegates' C ?nference reminds all petroleum workers, 
and their affiliated unions, particularly the workers in the 
marketing and distributing wing, that they had all along suffer­
ed due to the dogged refusal of the four oil companies to pay a 
higher bonus. This refusal arose out of the wrong contentions 
of the companies that they were paying a livin" wage to their. 
workers and that a ceiling is justified on the bonus to be paid, 
in view of the Supreme Court findings in the above appeals in 
which the Companies' contentions were proved wrong, a new. 
favourable situation has arisen. This Conference therefore 
calls upon all petroleum workers and their affiliated unions to 
assert the rights now avaiiaKle to them by virtue of these 
Supreme Court decisions.

This Delegates' Conference warns all the Oil Companies 
that they should not tamper with these newly acquired rights of 
their workers while negotiating with the affiliated unions for 
an adcauato bonus for the year 1961.

This Delegates' Conference calls upon the Working Com­
mittee to constantly give timely guidance to the affiliated 
unions with regard to the workers claim for 1961 bonus in order 
to ensure that the now gains ar^ reached to all petroleum 
workers, and, co-ordinate the activiti.es of the affiliated 
unions in this struggle in all. possible ways.

------------------------ qQq-------------------------

ON CODE OF DISCIPLINE AND ITS ONE SIDED OBLIGATIONS
.. fob the employees.

The 4th Delegates’ Conference of the /111 India Petroleum 
Workers' Federation expresses its grave concern at the continued 
violation of the Code of Discipline by the Oil Companies. The 
practice of the Oil Companies is all the more reprehensible 
when the All India Petroleum Workers' Federation itself has un­
reservedly accepted the Code and called upon the affiliated 
unions who have also done so.

This Conference regrets that the Governments, both 
Central and States, have not taken any steps to .remedy the situa­
tion which was brought out in the resolution of the last Dele­
gates' Conference held in Delhi in 1958. This Conference pro­
tests against the policies adopted by some of the State Govern­
ments which are calculated to help only the Oil Companies in 
their policies. This Conference appeals to the Central Govt, 
to take effective stops to compel the Oil Cos. to accept without 
any reservations and live up to all their obligations including 
full recognition of representative unions and the A.I.P.W.F. and 
setting up of adequate grievance procedure on the model pres­
cribed by the Tripartite Conference Sub-Committee under the Code 
of Discipline.

This Conference particularly notes with regret that the . 
Burmah-Shell Refineries workers' Union, one of the affiliated 
unions of the Federation, has not yet been accorded recognition 
by the management as provided by the Code of Discipline. ' This 
meeting reiterates the equitable stand of the Union in respect 
of the stringent terms )f the Company and demands that the 
Company shall make no further delay in conceding full recogni­
tion to the Union and also urges the appropriate Government 
authorities to intervene in the matter, shouj-d the Company adopt 
an unhelpful attitude even now.

activiti.es
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DOWN WITH THE UNJUST ANn UNNECESSARY RATIONALISATION 
MEASURES

The 4th Delegates' Conference reiterates the resolution of 
the last Delegates' Conference with respect to the attacks of the 
Oil Companies through numerous measures of rationalisation all of 
which have already resulted in the' contraction in employment of 
labour and clerical staff in a larg^ measure even while the 
companies' sales and. distribution operations have gone up consi­
derably .

This Conference recalls that a model agreement was reach* 1
in the 15th Indian Labour Conference in July 1957 which had laid 
the following conditions for introducing any 'schemes of rationa­
lisation .

"1. It was emphasised and agreed that Government might
make arrangements to ensure that measures of rationalisation which 
did not serve the real economic interest in the1 present conditions 
of the country might be avoided. This principle and what follows 
would be applicable even in the case of units which had already 
taken stops to introduce rationalisation but had not completed 
the process. The following conditions were accepted as sine qua 
non in any scheme of rationalisation:

i. Thore should bo no retrenchment or loss of earnings 
of the existing employees, i.e. the existing comple­
ment should be maintained barring cases of natural 
separation or wastage.

ii. Thore should be an equitable sharing of benefit of 
rationalisation as between the community, the 
employer and the workers.

iii. There should be a proper assessment of work-loads 
by experts, mutually agreed upon and also suitable 
improvements in the working conditions."

This Conference declares that the Oil Con,,onies have viola­
ted all the above conditions in respect of the inhuman rationali­
sation measures they have already put through and are still persis­
ting in. Workers and clerks are undergoing acute stress and 
strain also due to continuous extra time being extracted from them 
over and above the scheduled working hours.

This Conference demands that the Government of India
promptly institute an enquiry with a view to immediately stop the 
unjust and unnecessary rationalisation measures already instituted 
and further to reach adequate relief to the workers for the havoc 
already caused by the companies.

---------- O0O---------

ON THE ABOLITION OF CONTRACT LABOUR .
This 4th Delegates' Conference recalls that many Tribunals

have expressed themselves against the evil system of contract 
labour prevailing in Oil Companies but the companies have paid only 
lip service to the recommendations of the Tribunals to .either 
abolish it or restrict it to the bear minimum.

The Supreme Court, while rejecting last year, the appeal
of the Stanvac Refining Company over the award of the.Bombay 
Tribunal, upheld the Order of the Tribunal and at the same time 
held that the following factors should determine the Order of a 
Tribunal- for abolition of contract, system.
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i„ That the work is perennial and must go on from day 
to day,

ii. That the work is incidental and necessary for the 
work of the factory;

iii. That the work is sufficient to employ a considerable 
number of whole-time workmen; and

iv. That the work is being done in most concerns through 
regular workmen.

This conference notes that continuous agitation and bitter 
struggles of the petroleum workers during the last many years to 
stop the employment of contract labour in the petroleum industry 
has borne some fruit in that the Labour Ministry of the Government 
of India has now undertaken survey of the extent of the contract 
system prevailing in the petroleum industry. It is. known that 
enumerators are going round some of the installations and some 
studies are being undertaken.

While welcoming this initiative of the Government, the Con­
ference regrets and protests that neither the workers nor the 
affiliated unions arc being associated in this study and enumerate;n 
This Conference declares that Oil Companies are not anxious to hc.L ’ 
the Government to know the full extent and the wide ramifications 
of this evil which has taken deep root- -nd, demands that proper 
evidence be taken at all 1 v.E 1 will really
help the ob j e c t of t' 
leum industry.

This Conference further notes tnat the Oil Comepnies are 
provoking petroleum workers in Delhi and elsewhere to demonstrate 
against the new spurt of contract labour employment being resorted 
to by them evidently with a view to confront the Government with 
a new fait accompli to prejudice the rights of petroleum workers. 
This Conference appeals to the Government to suitably intervene 
in this difficult situation created by the companies.

--------- oOo---------

RAISE TTIB RETIREMENT AGE.
This 4th Delegates' Conference after having considered the 

present situation in respect of retirement age of petroleum workers, 
declares that the limit of 55 years should be raised to 60 years 
for all workmen employed in the industry.

This Conference also notes that a number of employers have 
already raised the retiring ago from 55 to 60 years. Further, the 
recent judgement delivered by the Supreme Court enhances the retire­
ment age of the employees of I.C.I.(India)Ltd. to 60 years.

This Conference, therefore, demands of the Oil Companies 
that they give necessary extensions to all workmen in the petroleum 
industry who are now being compulsorily retired at the age of 55, 
till such time the affiliates of A.I.P.W.F. are able to demand and 
change the present retiring age of. 55.

--------oOOo--------

PETROLEUM WORKERS AND I.L.O.
The 4th Delegates' Conference of the A.I.P.W.F. congratu­

lates Messrs. N.T. Sule and T.C.N. Monon, members of the Working



Committee )f the l.I.F.W.F. and who were nominated by the All India 
Trade Union Congress to represent the petroleum workers on the 6th 
Session of the I.L.O. Petroleum Committee held in Geneva last year, 
for the outstanding contribution made by them' in the deliberations 
of this session.

This Conference calls upon all petroleum workers and affi­
liated unions to familiarise themselves with the conclusions and 
recommendations of this Committee and campaign for the implemen­
tation of all these recommendations which are suited to the,petro­
leum workers of our country.

---------0O0---------

S011RAniTY WITH. INTERNATIONAL AMD SOVIET 
TRADE UNIONS

The 4th Delegates' Conference records with deep apprecia­
tion tho contribution made by Messrs. G. Sundaram and Shivaji Patil, 
Members of the Working Committee, who were deputed to attend the 
Hird World Conference of the Trade Unions International of 
Chemical, Oil and Allied Workers in response to an invitation fr m; 
that organisation accepted by the A.I.P.W.F.

This Conference further places on record its gratitude to 
the Oil & Chemical Workers Trade Union of Soviet Union at whose 
invitation the delegation not only visited Soviet Oil Fields,and 
Refineries but also met numerous trade unionists in that country. 
This Conference ratifies the joint declaration jd fraternal ex­
change of Delegations etc. made by our Delegation with the Chairman 
of the Oil and Chemical Workers Union.

This Conference also expresses its thanks to the President 
of the Chemical Workers Union of Czechoslovakia on whose personal 
invitation the Delegation made' a 'Short visit to Czechoslovakia and 
acquainted themselves with the working and living conditions of 
the working classes in that country.

--------OQO---------

APPRECIATION OF THE SERVICES OF THE OUTGOING 
PRESIDENT

This Conference acknowledges with a deep sense of gratitude 
the services rendered by Shri Ananta Mukerjee,. who notwithstanding 
his old ago gladly offered to shoulder the burden.of the President 
in the last Delegates' Conference. He has been a tower of 
strength to the organisation and the Conference wishes him a long 
life.. .

, ---------- oOo------------
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ADDRESS BY SHRI RAFIK GULJ AR (W RM AN, HEGEL£1UN 
COMMITTEE OF PETROLEUM WORKMEN'S UNION AND BURMAH- 
SEELL_REFINERIES ’ WORKERS 1 UNION..,

(Translated from Urdu)

Mr. Chairman and dear Comrade Delegates,

It gives me very much pleasure to welcome you all from all 
the corners of the country on this auspicious occasion of 4th 
Delegates’ Conference of our Federation being held in Bombay for 
the first time.

As you are well aware, we have been fighting for the last 
13 years to achieve unity and have given many sacrifices in this 
noble cause. Clerk-worker unity has been achieved during this 
period. One more factor is worthnoting that we have now with 
us our comrades working in production side i.e. Refineries. 
Refineries' workers have gained strength in the last five years. 
They waged a stiff battle against the Company and taught them a 
memorable lesson by waging a very successful strike and finally 
proved that we the workers wheather in Refineries or in offices 
Dr in Depots/Installations are one and stand for the same cause.

Wo have had experience of signing long term settlements 
with these monopolist companies. You will naturally like to 
ask what is our experience, who is the ultimate gainer. I 
would call it a sad experience and the gainer is employers and 
not the employees. The companies, under the shadow of these 
long term agreements on account of which they claim credit for 
having good relations with their employees, before the I.L.O. 
and different Tribunals have been attacking the workers in the 
shape of increasing work load, hidden retrenchment, voluntary 
retirements, rationalisation and finally economic drive.

You are also aware that this long term agreement was 
thrust upon the Bombay workers by these Companies with the help 
of rival INTUC union and it was a great task for the union to 
safeguard against the attacks of the Companies on workers 
rights. But, it gives mo a great pleasure to inform you that 
the tactics of the Companies and rivals did not succeed in the 
case of our Refinery comrades. They went into glorious battle 
against it and finally succeeded.

Now the burning question among the marketing employees 
is "what after expiration of the present long term settlements". 
A big question? This Conference has to consider this question 
seriously and ensure that ugly practices of rivals and companies 
are not repeated this time. We, the Bombay workers look for­
ward to this Conference to guide us in this regard.

Petroleum workers on marketing side are confronted with 
many new problems? of increasing work load, sales increasing but 
the strength of the workers decreasing. No new entrants in 
the places of outgoing employees. Companies exploit the poverty 
of the labourers by snatching their broad in the shape of 
voluntary retirements etc.

I would also like to put before this conference a question 
which is being generally posed these days by the Companies 
before the employees and the public that since Government is on 
the one hand is opening its own Refineries and coming as com- 
petotors, and on the other hand is pressing hard for reduction 
of prices; therefore they are compelled to resort to economy 
drive. But, in this regard we wish to make it very clear that 
there is no scope of economy drive so far as the workers are 
concerned. There is enough to be economised in the sphere of 
executive and manaroripl •



capitalisation other innumerable exbragavent type of expense.

The last but not the least is the behaviour of our Labour 
Minister, Shri Shantilal Shah, He, instead of helping the poor 
workers creates problems for the workers. He himself does't 
seem to believe in Code of- Discipline. Workers feel that he 
rather flouts the Code. We wish 'to warn here' on this occasion 
that he would have to repent in the long run. The workers 
would see the game sskk through eventually and he wont be able to 
play with the workers as he had been doing till now'by misusing 
his authority or influence.

I
We also wish to warn those monopolist companies that they 

should henceforth give up the policy of dealing with minor and 
unrepresentative rival unions. If they, are really interested 
in maintaining good relations with their workers they will have 
to live up to their obligations and really recognise the major 
unions as collective bargaining agents , They have not yet 
recognised Burmah-Sholl Refineries’ Workers’ 'inion which clearly 
shows ho’r far they are bound by the Principles laid down by the 
Code of Discipline.

You have all assembled here in this great city of Bombay 
and we the workers working in marketing as well as Refinery 
side look forward to you for your previous guidance. I have 
now grown quite old and retired from the Company’s service also. 
It is now for the young blood to shoulder the new responsibi­
lities, though I would continue to serve this cause in my own 
humble way till I am alive.

In the end I would on behalf of the Receiption Committee 
and my own thank you all and would assure that we would try our 
best to make your stay here as confortable as possible.

BUWH-SHELL REFINERIES' WORKERS' UNION ZINDABAD' 
PETROLEUM WORKMEN'S UNION ZINDABAD 1.
ALL I^IA PETROLEUM WORKERS' FEDERATION ZINDABAD’.
ALL INDIA TRADE UNION CONGRESS ZINDABAD'.
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4TH DELEGATES CONFERENCE -MESSAGES RECEIVED

Shri__G_._L_. Nanda, Minister of Labour & Employment and Planning, 
New Delhi, March 22, 1961;
"It is heartwarming news that the Petroleum Workers' Federation 
and its affiliates would stand by the Code of Discipline unde­
terred by any unfavourable circumstances. This is a correct 
decision and a fine gesture. Along these lines alone the well- 
being, strength and status of the working class can grow.
Please accept my congratulations and best wishes."

Sd/~ G.L. Nanda.

Shri V.K.R. Menon, Director, I.L.O. India Brunch, New Delhi, 
March 17, 1961.

"On behalf of the International Labour Office and on my own be­
half I send greetings to the delegates assembled for the fourth 
conference of the All India Petroleum Workers' Federation.

India's progress in the fields of.industry and transport has 
brought to the fore the importance of the petroleum industry; 
and it is in recognition of the position gained in the’ fields oT 
petroleum production and refining in recent years that this 
country became a member of the ILO's Petroleum Committee, and its 
representatives attended the sixth session of the Committee held 
last year.

As part of the work of the Petroleum Committee and its general 
activities, the I.L.O. has been working for the establishment of 
better standards of life and work for petroleum workers through­
out the world. The deliberations at your session will be dire­
cted towards the same end as far as petroleum workers in India 
are concerned, and it is only natural that the I.L.O. should be 
deeply interested in them.

I wish your session all success."

Sd/- V.K.R. Menon

Shri Prabhat Kar, General Secretary, All India Bank Employees 
Association, Dclhi-6, dated March 24, 1961;

"We acknowledge receipt of your kind invitation on the occasion 
of the 4th Delegates' Conference of the All India Petroleum 
Workers Federation.

Your organisation has always stood for and fought for the rights 
of the petroleum workers and have at the same time made valuable 
contribution to the cause of the working people. It was the 
unity of the workers under the banner of your organisation that 
was able not only to make such advances but also meet and defeat 
efforts of some disruptive elements to destroy this glorious 
tradition and unity of the petrolanm workers.
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Your struggles against the foreign monopolists has always been 
an outstanding example in the-trade union movement. At the time 
when you are meeting, there has been a fresh attack on the 
standard of living of the common working people. The new tax 
proposals will put heavy burdens on the common man. I am con­
fident that you realise that it is the duty of the organised 
section of the working class to fight against such attacks.

Our organisation has always had good fraternal relations with 
yours and we cherish the same with pride. In the days ahead we 
look forward to further strengthening these ties. It is not 
possible for the undersigned to attend the conference, but I am 
requesting our Vice President, Com. G.N. Trikannad to attend 
your sessions.

We wish your conference all success."

Sd/- Prabhat Kar

Com, V. Makelski, Secretary, Trade Unions Intrrnational of 
Chemical, O~il and Allied Workers, (Trade Dept, of the W.F.T.U.) 
Budapest, March 1?, 1961:

"Thank you for the invitation to the 4th Delegates Conference of 
the All India Petroleum Workers' Federation.

Unfortunately the Secreteriat is unable to send a representative 
to this Conference because, as you well know, we are preparing 
for the 11th session of our Administrative Committee. On the 
other hand, there will be another meeting in Prague on the 11th 
of April, between our Secreteriat and the Secreteriat of the 
WFTU.

Please convey the following message to your Conference:

The Secreteriat of the Trade Unions International of the Chemical 
Oil and Allied Workers, on behalf of its 4 million members, 
greets the 4th Delegates' Conference of the All India Petroleum 
Workers' Federation and conveys to the participants in the Confer­
ence the most heartfelt greetings and wishes for the best of 
successes.

Dear friends, we wish you new successes in your struggle against 
the foreign oil monopolies for the vital interests of the workers, 
for your demands, for social and economic progress, for the safe­
guarding of Peace.

We are convinced that you will have every success in the struggle 
for action unity and that you have the support of the petroleum 
workers throughout the world.

Long live the international solidarity and unity of petroleum 
workers.

Long live Peace;"
Sd/- V. Makelski

The Secreteriat of the Trade Unions Inter­
national of Chemical, Oil and Allied Workers-
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Ccntrel Committee of Oil encl Chom.ical_Worker s_UnioQ-x-LLS - 
Moscow, Cable bated March 25, 1961: 
"Presidium CC Oil and Chemical Workers Union sends participants 
of the 4th Delegates Conference of All India Petroleum Workers 
Federation warm greetings stop We wish Indian petroleum workers 
headed by Federation great success in advancing their living 
standards and world peace Vasily Krisich, Chairman."

Central Committee of Petrol Gas and Chemical Workers Union of 
the Rumanian Peoples Republic, Bucurcsti, Cable dated March 24, 
1961: 

"Behalf workers technicians engineers and employees petrol gas 
and chemical industries enterprises Rumanian Peoples Republic we 
convoy warm fraternal greetings to fourth Delegate Conference of 
your Federation stop We wish you dear comrades from all our heart 
full success in proceedings your Conference and that its decisi­
ons lead to new success in strengthening unity of actions working 
people in your country in the struggle for defending their vital 
interests for better life social progress peace and cooperation 
among peoples stop."

National Committee, Chinese Petroleum Workers Trade Union, Pekin:;, 
Cable dated March 25, 1961: 

"Representing Chinese petroleum workers warm greetings AIPWF 4th
Conference stop Wish Indian petroleum workers new success in 
struggles for vital interests against imperialist monopoly defend­
ing peace on basis of continuously strengthening workers organi­
sation raising their consciousness stop Wish Conference every 
success."

Koi1o£c_Hocrpnor, Industriofewerkschaft Cherie, Zentralvorstand 
Bcr1in, Cpb>le dated March 25, 1961;

Dear Colleagues, 

"In the name of the 3,00,000 members of the Trade Union Group 
Chemistry from G.D.R. and in my own nano I convey my best greet­
ings to the conference of the All India Petroleum Workers' 
Organisation. Cordial greetings to the delegates of the Confer­
ence and to all petrol workers of India. We Chemical workers in 
G.D.R. are incerely interested in the struggle of the Indian 
workers for the economic inde undone© of their country and a 
higher living standard. We arc sure that your conference will 
take resolutions to rebuke the exploiters with their united and 
combined efforts and to reach a higher living standard. We 
shall take.all.efforts in the future just like in the past to 
foster solidarity between our organisations and to extend it. 
The G.D.R. Chemical workers and. the Indian petrol workers have 
a common enemy, the imperialism which is threatening our peace, 
and the West German Chemical concerns pursuing a policy of re­
armament and trying to eradicate the achievements in G.D.R, Now 
these profiteers arc also reaching for the wealth of India. So 
we arc united in our struggle against imperialism. Long Live 
peace. Long Live the struggle of the Indian Working class for a



full national independence, for their natural rights and for the 
improvement of their living standard. Long Live the solidarity 
of the working class of the whole world and of the Trade- Union 
Group Chemistry all over the world."

(Translated from German).



Comc V. Vesely, President of the Chemical Workers Trade Union,
Czechoslovakia,_ Cable dated March 27, 1961;

"Dear friends on the occasion of your 4th conference of the Dele­
gates to the All Indian Conference of Oil workers accept our 
sincere and fraternal greetings stop Wo-wish your negotiations 
every success and believe that the achievement of your just 
demands will be a great contribution to the improvement of living 
conditions and standard of your workers in the fight for progress 
and world peace."

Shri Saleem Akhtar' Shamsi, Secretary General,_ Pakistan Petroleum 
Workers]_ Federation ,_ Karachi, March 24, 1961;

"It gives mo immense pleasure to send you this message on my and 
on behalf of all Petroleum Workers in Pakistan represented by this 
Federation on the occasion of the 4th Delegates Conference of All 
India Petroleum Workers' Federation. It is really sad that due 
to preoccupation at home I am unable to attend personally the 
mooting of this august body which, otherwise, would have given me 
a chance to further strengthen the existing fraternal relation.

It is heartening that your Federation has since inception been 
struggling, of course, not without spectacular results, for the 
raising of the standard of living of the petroleum workers who a 
victims of over increasing cost of living and whims of foreign 
monopolists of this important industry.

The petroleum workers of Pakistan have also been engaged in the 
fight for better living condition of life and it will interest 
the petroleum workers of your country that the hearing of the 
famous Petroleum Workers case in the Supreme Court has just ended 
and the judgement is expected in the near future.

I wish every success to your organisation for the tremendous and 
arduous job opening before it in duo course on the expiry of the 
three years Collective Contract when you, once again, will have 
struggle for a decent and substantial advance in standard of 
living of the petroleum workers of your country.
With best regards and wishes,"



Com. Laszlo Galy. General Ge crctary, Hung ar tan Chern icr.LWorkqr s1 
Union, Budapest VI, March 24,_ 1961.

"It was a sincere pleasure to read your friendly letter informing 
us of the convening of your Fourth Delegate Conference.

The Ungarian Chemical Workers’ Union has always watched with warm 
sympathy and friendship the lives and struggles of the workers of 
India to improve working conditions. We would certainly have 
liked to take part in your great Conference, but unfortunately 
your letter of information arrived a bit late, and therefore can­
not accept your invitation to take part personally in your Confer­
ence. For this reason, allow the leading body of our union to for­
ward warm fraternal greetings on behalf of all chemical and petro­
leum workers of Hungary to the delegates of the Fourth Delegate 
Conference of the All India Petroleum Workers' Federation and to all 
members of your Federation.

We wish you newer grand successes in your deliberations to improve 
the living and working conditions of your workers and hope that th, 
signing of the new collective' agreement will bring newer victories 
in favour of the workers of your Federation.

Dear Friends: The Petroleum and Chemical workers of Hungary are 
strengthening the workers' power in our country by gaining newer 
victories in the building of socialism and by vigorously advancing 
socialist labour emulation and the brigade movement. We arc glad 
to inform you that concurrently with the rise in productivity we 
have achieved significant progress in improving the lives of our 
workers.

It is certainly a'good fooling to know that all physical labourers 
in the Hungarian chemical and petroleum industries will be working 
a 40 or 42 hour week by the end if this year with no reduction in 
earnings and, in addition, wages will be raised gradually.

Dear Brothers; On behalf of the Hungarian chemical and petroleum 
workers, we send you our heartfelt fraternal sympathy and wish 
your Fourth Delegate Conference grand success in its deliberations.

With warm fraternal greetings,"

Sd/- Laszlo Gal.

Shri A.D.E. Wijetungo, General Secretary, fill Ceylon Oil Companies' 
Workers'_ Uni'>n, Colombo.March 25, 1961.

"We thank you very much for your invitation to participate in your 
4th Delegates' Conference of the Federation, but regret very much 
that it will not be possible for me or any other representative of 
this Union to be present, particularly due tu the exchange restri­
ctions imposed by the present Government.

However, the Executive Committee of the All Ceylon Oil Companies'
Workers' Union, requests you to convey the following message to th.
Delegates' Conference.

'The /ill Ceylon Oil Companies' Workers' Union sends fraternal 
greetings tj the All India Petroleum Workers' Federation on the 
occasion of its 4th Delegates' Conference. The workers of our Uni n 
mindful of the fact that our struggle is against a common employer 
extend to the Delegates of the All India Petroleum Workers' Fede­
ration, their sincere good wishes. May your deliberations from 
27th to 29th be a success, and the ensuing year mark another 
chapter of rewarding struggle.

Long Live the All India Petroleum Workers' Federation "
Sd/- A.D.E. Wijetunge. -------------------
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iresident. Uni m Fr ■fossionncllc des Travailleurs de L'Industric 
L u r d c _ e 1 d 0 L1 p;T pctriflent ion, 4, FUco Leninc, Sofie, Bulra ri a 
Cable dated March 97. 1961.

"We extend cordial greetings to the member organisations meeting 
at the 4th Delegates' CInference of petroleum workers. Wish your 
decisions will contribute to the betterment of peace and democracy. 
Long live the solidarity of international workers".

(Translated from French).

----------- oO o----- ------------



_ WELCOME ADDRESS OF

SRI ANANTA KRISHNA MUKWIRJEE, PRESIDENT, A.I.P.W.F.

Comrade, Delegates and Friends :

It is a great pleasure for me to welcome you to-day on the eve of the 4th Delegates 
Conference at Bombay. To-day I recan with pride April 17, 1955 the Foundation Day 
of the A.I.P.W.F. at Calcutta when the dcsi/e of 20,000 Petroleum Workers organised 
under 15 active Unions to raise their unity and conciousness on a national level 
and to co-ordinate their struggle on an All-India basis, was fullilled.

Gre^t hopes were raised at the call for higher quantum of bonus on a national 
level and we decided to organise ourselves into Unions on a regional ^evel on 
Industry basis.

In subsequent stages we have raised cur demand foi’ standardisation and improvement 
of wages and service conditions on a n tional level. We have given our call for a 
National Industrial Union in order to further consolidate our unity and soliderity.

We have focussed the attention of the public and the Government to the high prices 
charged by the foreign oil monnpolis, we raised the issue of nationalisation..—Thus-^ 
placing national interest above our own interest at our Madras oonferehce.

The call for a National Tribunal -t Delhi Conference and recognition of the AIPWF 
is still fresh in our mind.

To-day we are proud of our achievements. We have developed and achieved many things. 
Vie have raised our voice in the Indian Parliament. We have developed close fraternal 
relations with various national and International Trade Union Organisations.

Since the birth of the AIPWF the Oil Companies -nd other interested forces do not 
like its development. Attempts have always been made to disrupt our movement at all 
stages. Our path is Unity of Petroleum Workers. It is not easy. Difficulties were 
many find we have faced them.

Still we are growing everyday. Now a large section of the Refining Workers are with 
us.

We have decided to develope as a United Trade Federation. We have Unions affiliated 
to AITUC, HMS and also Unions having no affiliations to any Central T.U.Organizations. 
It is no mean achievement to maintain our unity in struggle against the Oil Companies 
at all stages.

We should not minimise our difficulties. Vie should be critical of our shortcomings 
and with such proud records of achievements we should look forward for further 
conf '.lidation of our unity which alone can guarantee our onward march.

LONG LIV)'] TOE UNITY OF THE PETROLEUM WORKERS



ALL INDIA PETROLEUM WORKERS' FEDERATION, 
B0MBAY_15»

GENERAL SECRETARY'S REPORT FOR 
THE 4TH DELEGATES' CONFERENCE

Fellow Delegates

We have gathered here for the 4th Delegates' Conference
after nearly 2^- years since we met in Delhi for the 3rd Delegates' 
Conference,

HOW LONG TERM SETTLEMENTS WERE FINALLY CON­
CLUDED ON A REGIONAL BASIS FOR THE MARKETING 

"ND DISTRIBUTING EMPLOYEES.

The 3rd Delegates' Conference resolved on a number of
important issues. The main issue was that the fight for the 
National Tribunal should continue and affiliated unions were 
called upon to agitate for creating conditions so that consti­
tution of a National Tribunal is expedited. The Conference also 
gave the authority to the newly elected Working Committee to tpke 
all such steps as are necessary including an indefinite strike in 
case the National Tribunal is not set up within one month.

The subsequent course of events disclosed that the path 
towards achieving a National Tribunal was beset with numerous 
difficulties. Not only had the long term agreement voluntarily 
signed by the affiliated union? B.S.E.U, Madras, but the forced 
conclusion of a long term agreement by a minority rival INTUC 
Union to bind nearly 5000 petroleum workers in Greater Bombay, 
were proving handy both to the employers and to many interested 
quarters to resist the setting up of a National Tribunal.

The Working Committee which met from 8th to 10th Dec.
1058 reviewed the situation and particularly a communication from 
the Govt, of India that they saw no justification for appointment 
of a National Tribunal*, met the Minister for Labour Shri G.L.Nanda 
and the discussions with him led to his calling a Tripartite 
Conference to resolve the disputes in the petroleum industry.

The outcome of this Tripartite Conference which was hel<
in New Delhi on 19th January 1959 is a matter which is known to 
all. It brought us new opportunities and now responsibilities 
arising from the basic outcome that regional settlements are to 
be pursued and National Tribunal was out of question, because, it 
was opposed not only by rival unions who had been invited and who 
came to this Conference but also by the employers and four State 
Governments.

One thing, however, is a solid gain which is that the
convening of this Tripartite Conference was a blow to the 
employers who had banked upon disrupting the unity of the petro­
leum workers organised by us and our affiliated unions, and the 
enumeration of the membership of the affiliated unions by Govt, 
authorities made it clear that we arc the me ;t representative 
organisation at least among marketing and distributing employees.

The period of many months from January 1959 was a period
during which all those affiliated unions who had not concluded 
long term agreements strove their best to ga'n as many benefits 
as possible in the new situation.

You will find along with this report the latest special
issue of the "PETROLEUM WORKER" in which I have given a summary 
of the terms of all the long term settlements as well as the
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wago end salary charts which cam into force as a result of the 
long term settlements. There is no doubt at all that the anareny 
in the terms ana conditions of service which the Oil Companies 
planned to maintain continues through these long term settlements. 
Evon the consolidated wago structure in Madras is not a feature of 
the other long term settlements. The question is, who benefits 
by such a situation5 the employers or the employees? Should such 
a state of affair continue oven now? If not, what possibly can 
wo do in the light of the experience we gain' 1 in pursuing the 
path for the National Tribunal throe years ago? Should there not
be an altogether new wago structure in which .he bulk of the 
Dearness Allowance is merged, particularly after the new wage 
structure decided by Central Government for lakhs of its employ* s‘ 
Those are concrete questions for the deliberations at our Confer- 
enco and I do f.-ol that an answer should be found which can sate 
fy all petroleum workers and strengthen their unity.

THE GLORIOUS STRIKE STRUGGLE AND THE CONCLUSION 
OF THE LONG TERM SETTLEMENT BY THE BURNAH-SHELL

Th^ two issues of ’’PETROLEUM WORKER” which you will fine
herewith contain exhaustive reports on the glorious struggle waged 
by the Burmah-Shell Refineries Workers’ Union and the conclusion 
of a long term settlement after the withdrawal of the strike 
through the intervention of the then Chief Minister of Bombay Stat. 
Should the petroleum workers in the marketing and distribution 
industry not acknowledge this achievement as also their own, and 
if so, what stops should bo taken to give effect to this desire' 
The Conference may discuss this question and take aporopriate 
decisions. While doing so, the Conference may also note the sig­
nificance of the discussions by the Supreme Court Judges in the 
Stanvac Refinery appeal with regard to the no-R based wage and 
fair wago and their money values.

SUPREME_COURT PECISIQNG ON BONUS ALU BALS

Four appeals survived in the Supreme Court after the com­
pounding of th^ various appeals whJ ch were pending with respect to 
bonus in the Delhi Region. These four pertained to 1) Employers' 
appeal over 41- months bonus for Calcutta Installs cions workers 
for 1955; 2) Stanvac Refinery (Employers’ and employees' appeal 
over 5 months bonus for 1956); 3) Employers' appeal over 4’- months 
bonus for the clerical staff of Burwab-Shell Refineries' Workers 
for the year 1956 end 4) Employers’ appeal over 6 months bonus f 
Ernakulam Installation Workers for 1957. The outcome of the Is' , 
2nd and 3rd appeals is a victory for the workers., I have made 
copies of the 2nd and 3rd appeals ns well as managed to. get a co"’;-- 
mentory by the well-known Trade Union Lawyer Com. A.S.r’ Chari on 
the essence of the Stanvac Refinery appeal. You will find conics
herewith. The Delegates’ Con a--. nCc r cp buvo< <rr^^"ls
from the stand point of.

1. Should the-bonus be uniform throughout India both 
for clerical and manual workers?

2. What should be the quantum?

RATIONALISATION, ECONOMY ^RIVE AND CONTRACT
_________________ L IB OU ?_3YS TE? ’._____  ______

Another important resolution adopted rt the 3rd Delega­
tes’ Conference was on the above subject. The situation facing 
the petroleum workers since the conclusion of long term settle­
ments in the distribution industry durino 195' md 'iorn

of
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in the light of the experience of the affiliated unions.

The coming into being of a rival National Federation of 
Petroleum Workers, which is now affiliated to the INTUC and 
International Federation of Petroleum Workers (ICFTU) by virtue 
of a decision taken at its second annual conference held in 
Calcutta recently offers a golden opportunity to the Oil Companies 
to carry on their ill advised policy.

The fact that the rival Federation seeks to claim a 
membership of only 6000 workers even at the time of their second 
conference in February this year is a pointer to us to reinforce 
the demand of the 3rd Delegates' Conference that the AIPWF 
should be recognised by the Oil Companies.

6TH SESSION OF THE PETROLEUM COMMITTEE OF 
THE INTERNATIONAL LABOUR ORGANISATION.

The above session was held in April/May last year and 
was attended by Shri N.T. Sule, Secretary, Burmah-Shell Refine­
ries Workers' Union and Shri T.C.N. Menon, M.P., our Vice Presi- 
aent. They wore the nominees >f the AITUC which was assessed 
by the Government of India as the most representative central 
trade union organisation of petroleum workers, because, the Govt, 
does not recognise trade Federations f>r purpose of represen­
tation on I.L.O. The summary of conclusions and the proceedings 
of this conference are given in the special issue of "PETROLEUM 
WORKER" which I have placed herewith for your deliberations.

What is the present position with reghrd to the action 
taken on the conclusion No. 49 and 50 of this Session? These 
conclusions wore published in full in tho monthly organ 
"PETROLEUM MAZDOOR" of Bombay Petroleum Workmen's Union, which 
n ) doubt the affiliated unions would have read and would like to 
comment with regard to their experience with the local Company 
management. It should be noted that the conclusions reached in 
any m~eting of the I.L.O. are of a recommendary nature. The 
conclusions do not have binding force. We will have to agitate 
for ratification and implementation and the Government has also 
to bo approached for same. This Delegates' Conference should 
discuss the concrete needs of the Indian petroleum workers with 
regard to conclusion Nos. 49 and 50, and, t ; my mind, particu­
larly conclusion No. 50 concerning employer employee communi­
cation in the petroleum industry.

"PETROLEUM WORKER"
The Working Committee decided to continue the publi­

cation of the ."PETROLEUM WORKER" end the facts will spoPk that 
I have somehow managed to do so. The further continuation of 
our monthly organ should obviously be placed on a bettor footing 
and I hope th- Delegates will fully express themselves on tho 
Various no. ds to achieve that objective.

fraternal relations with both national &
niEBNATIONAL ORGANISATIONS

At tho time of composing the Delegation for the Hird 
World Conference of the Trade Unions International of Chemical, 
Oil and Allied Workers (Trade Dept, of the World Federation of 
Trade Unions) wo sought to further strengthen our fraternal 
relations with the A.O.C. Labour Union by having one of their 
nominees in the proposed delegation. These efforts did not 
bring the necessary results. The Petroleum Refineries' 
Employees' Sabhe, the recognised union of tho Stanvac Refinery 
workers supported the cause of the Burmah-Shell Refineries



■workers nt the time of the strike. Recently, a delegation of 
the Coril Employees' Association (Caltex Vizag Refinery) visited 
Bombay and the Burmah-Shell Refineries Workers' Union helped them 
with all the data concerning the working, living and service con­
ditions .

Our fraternal relations with the All India Trade Union-
Congress are very close. Delegates have already noted how the 
AITUC nominated our leaders on its behalf for the I.L.O. Committee 
Meeting. The General Secretary, Com. S.A. Range, personally 
gave us valuable guidance at the time of the Refinery strike. I 
also delivered a message t^ the 26th session of the AITUC at 
Coimbatore, copy of which is circulated herewith.

All Ceylon Oil Companies' Workers' Union and the
Pakistan Petroleum Workers' Federation and. its constituents have 
ba^n furnished with whatever data they wanted with regard to the 
service conditions of petroleum workers in our country. More­
over, a delegation of the former visited India and the Bombay, 
Delhi and Madras Uni ms played host t) them.

The Hird World Conference of Trade Unions In ternationpl
of Chemical, Oil and Allied Workers held in May 1959 was attended 
by myself and Com. Shivaji Patil of Hind Oil Kamgar Sabha and we 
travelled and exchanged fraternal greetings with many workers and 
trade uni mists not only in German Democratic Republic but also 
in Czechoslovakia and Soviet Union. A joint declaration between 
our Federation and the Central Committee of the Oil and Chemical 
Workers Uni m of U.S.S.R. was also issued by us on the conclusion 
of our sojourn in Soviet Union on June 26, 1959. The* concludin’' 
port! m of this declaration read;

"We express our confidence that exchange of delegations 
of this kind, such an open exchange of information of our 
trade union activities and the joint discussions on ques­
tions common to both of us, will further contribute to 
strengthen the ties of friendship between the Oil workers 
of both our countries and of AIPWF and Oil & Chemical 
Workers Union of USSR, for the general fight of the workers 
in the wjrld for peace and lessening the tension in the 
world situation."

I also attended the meeting of the Administrative
Committee of this Trade Unions International hold in April 1960 
in Katowice, Poland.

The Federation office maintains fraternal rclati ms with
various other constituents of this internet! mal particularly by 
exchange of May Ray, New Year, our Independence Day and Republic 
Day greetings, as well as exchange of periodicals and publi­
cations .

NATIONAL_POhICY_FOR_A_NATIONAL_TRIBUNAL

Delegates arc aware of the very important resolution
adopted at the last Delegates' Cmferencc and the various stops 
taken by the Government in furtherance of its policy to develop 
the oil industry in all its phases mainly in the public sector. 
The AITUC has adopted a resolution at its recent 26th session at 
Coimbatore, a reprint of which is circulated herewith. The 
delegates may wish to review all these developments and chalk 
out our new tasks for maintaining a high standard of living and 
job security of petroleum workers even while furthering the 
speedy development of oil industry in our country with a view t-• 
stop the draining of foreign exchange above all as well as to 
ensure supply of oil products at a cheaper price.
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ORGANISATION AND MEETINGS

Two scheduled mootings of the Working Committee took 
piece since the lost Dr-legates' Conference - one immcdiat'-ly 
aft^r the Conference and the other in December 1958. Many of 
the Working Committee members and others who constituted the 
delegation t") the Government of India's Tripartite Conference in 
January 1959 also discussed the major problem of that time and 
took appropriate decisions. No further meeting of the Working 
Committee could bo convened and at any rate no affiliated union 
summoned for a meeting of the Working Committee, though Bombay 
Petroleum Workmen's Union offered to play host if b meeting was 
called.

AFFILIATED UNIONS AND THEIR MEMBERSHIP
AS PER RETURN OF 31-3-60

Petroleum Workmen's Union Bombay 3956
Burmrh-Shell Refineries' Workers'

Uni on Bombay 1270
Hind Oil Kamgar Sabha Poona
Oil Cos. Field Staff Assn.India Poona
Burmah-Shell Employees' Union Madras 1879
Petr oleum Workers' Uni on Madras 963
Petroleum Workers' Union Ernakulam 680
Petroleum Workers' Union Calcutta 4121
Standard-Vacuum Employees* Union Delhi 114
Petroleum Workers' Union Delhi 1615

Delegates will note that I have dropped the name of 
Madras Kerosene Oil Workers' Union because it has sought to find 
its destiny outside the scope of our organisation.

FINANCIAL STATE OF AFFAIRS AND AUDITED STATE-
MUN T .0F_ ACCOUNTS

The audited statements of accounts for both the years 
ending 31st March 1959 and 1960 are published in the "PETROLEUM 
WORKER", of which I am giving you copies herewith. Our finan­
cial position is not s )und and I do hope by the time of this 
Conference all the arrears and current dues would have boon paid .

The courtesy of the P W.U. Bombay in charging the Fede­
ration only a part of the typist's wages as well as the actual
pr,qt?.?o inouircd nnd hearing +'ho a i Burro oxi pl 1 nf.h.nr items
in connection with the functioning of the Federation Office in 
their Union Office premises, have no doubt,contributed to 
reducing jur expenditure to the very minimum.

CONCLUSION

It is true that the issues of peace and disarmament have 
assumed great importance and India has a vital stake in it for 
ensuring the success of its plans now being attempted with more 
and more; help i r the socialist countries, particularly in the; 
development of petroleum .industry. We have always endeavoured 
to make whatever contribution we could to strengthen the cause 
of peace.

The new budget proposals of the Government of India 
have the one sided charaotor of imposing now burdens on the 
common man. Our workers, most of whom have a rate of dearness 
allowance linked to the fluctuati ms in the cost of living, may 
not feel the pinch of the rising living costs "as much as others 
wh) are not so well placed, would. All the same, the cumulative
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character of growing unemployment and the rising living cost hi’s 
the family of every petroleum worker. We should therefore mis 
uur voice along with others, and demand that the planned develop 
ment of our country should first of all adequately raise the livin 
standard of working class, which is called upon to assume the r 
ponsibility for increasing production.

The period since the last Delegates’ Conference was a 
period in which I shouldered the duties of a General Secretary. 
It was not a hectic period no doubt and I do hope that whatever 
little I could contribute to maintain the unity of the organisa­
tion with the help and assistance from the various affiliated 
unions, I have Tmo, and this brief report will help you to con­
duct your deliberations in an effective manner.

LONG LIVE THE UNITY OF PETROLEUM WORKERS'.
LONG LIVE THE ALL INDIA PETROLEUM WORKERS' FEDERATION'.
LONG LIVE THE INTERNATIONAL UNIT OF PETROLEUM WORKERS!

Bombay, 
26th March 1961.

G. Sundaram 
GENERAL SECRETARY



THEFIGHT FOR A LIVING WAGE - ,a JUDICIAL LANDMABK

By L.S.R. Chari.

The judgement delivered the other Hay by the Supreme 
' Court of India in the bohus appeal of Standard Vacuum Refining .

Co. ‘and its workmen will stand out as an important landmark in
' Labor's long battle for a bettor life in a better society.

The claim was in respect of bonus for the year 1956
( and the workmen demanded 9 months' total earnings. The Company

had already voluntarily paid 3 months’ basic wages as bonus and
x in repelling the workmen's claim the Company maintained that it

was already paying its workers a living wage and there being no 
‘ gap to fill up, no bonus was payable.
' The Industrial Tribunal could not, in view of the

meagre material, determine what would be the living wage in 
■ Bombay. It nevertheless found that though the wages were fair 

( there would be still in a large number of cases, a gap between
the actual wages and what might be regarded as a living wago.

x It awarded 5 months' basic wages as bonus.

* Both sides appealed to the Supreme Court and e Bench
consisting of Justice Gajendragadkar, Justice Wanchoo and

‘ Justice Das Gupta hoard the appeals. The judgement of the
Court was delivered by Justice Gajendragadkar.

v This is a judgement which is bound to have a far reach­
ing effect because it has dealt with several important aspects

x of the problem of wage structure in a new way, in a new spirit. 
It will naturally be of great interest to progressives in

' general and Trade Unionists in particular.

' The Basic Approach;

Labor Lav/ is in its origin quite old. When the Black 
x . Plague decimated a large section of the population in England, 

Labor became so scarce that its price naturally went very high.
v In 13x51, th.j English Parliament enacted the Statute of Laborers

which made it a crime for any working man under sixty to refuse 
' to work or to demand wages in excess of those he received

before the Plague.

, In 1548 another statute "Concerning Conspiracies of
Journeymen" was passed which made any combination of workingmen 

x organised to seek better wages or lessor hours of work an 
offence punishable by fine.

In 1720 the English Parliament declared the working 
day to consist of the hours between "six in the morning and 
eight at night".* ■ ■

x It is true that the classical Economists like Adam
Smith and Ricardo declared Labor to be the creator of all

x values and the source of all wealth.

1 ' Nevertheless the Labor market was regarded as a free
exchange, a free contract between the -capitalist with the

' strength of capital behind him and the worker, who as an indi­
vidual had no strength at all except his capacity to labor.

v However, the grievous social wrongs perpetrated by
such an unequal exchange was not realized as such till labor

x united, formed associations and pitted against the strength of 
capital, its strength of co-operative • collective organisation.
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Mighty class battles wore fought out often accompanied
by violence and bloodshed. The State entered the arena to re­
gulate those conflicts and the old doctrine of Laissez fairo 
had gradually.to retreat. The Iron Law of a Minimum Subsis­
tence Wage which hold down the workers had to yield.

This whole long difficult and sometimes bloody history 
forms the background of modern labor relations.

The Supremo Court in the following passage epitomised
this big change in the realm of labor relations in the following 
words'.

"It is well known that the problem of wage structure
with which industrial adjudication is concerned in a modern 
democratic State involves on the ultimate analysis to some 
extent ethical and social considerations. The advent of the 
doctrine of a welfare State is based on notions of progressive, 
social philosophy which have rendered the old doctrine of 
laisses fairo obsolete. In the ninteenth century the relations 
between employers and employees wore usually governed by the • 
economic principle of supply and demand, and the employers 
thought that they were entitled to hire labour on their terms 
and to dismiss the same at their choice subject to the specific 
t^rms of contract between them, if any. The theory of "hire 
and fire" as well as the theory of "supply and demand" which were 
allowed free scope under the doctrine of laisses fairo no longer 
hold the field. In constructing a wage structure in a given 
case industrial adjudication do<^s take into account to some 
extent considerations of right and wrong, propriety and improp­
riety, fairness and unfairness. f.s the social conscience of 
the general community becomes more alive and active, as the 
welfare policy of the State takes a more dynamic form, as the 
national economy progresses from state to sta.ge, and as under 
the growing strength of the trade union movement collective bar­
gaining enters the field, wage structure ceases to be a purely 
arithmetical problem. Considerations of the financial position 
of the employer and the state of national economy have their say, 
and the requirements of a workman living in a civilised and pro­
gressive society, also come to bo recognised. It is in that 
sense, and no doubt to a limited extent, that the social philo­
sophy of the ago supplies the background for the decision of 
industrial disputes as to wago structure."

What is a Living Wage

The Supreme Court quite naturally had to deal with the 
concept of a living wage and determine its content.

After oxamining several attempted definitions of this
concept in England, America and Australia an'1 of Indian Com­
mittees such as the Fair Wage Committee, the U.P. Labor Enquiry 
Committee, etc. approved Philip Showden’s formulation; "A 
living wage is something far greater than the figures of a wage 
schedule but the idea is that every workman shall have a wage 
which will maintain him in the highest stage of industrial 
efficiency, which will enable him to provide his family with 
all the material things which arc needed for their health and 
physical well-being, enough to enable him to qualify to dis­
charge his duties as a citizen".

The Supreme Court pointed out that it is in this broad
and idealistic sense that Art. 43 of our Constitution refers 
to the living wage and that this idealistic position of the 
concept has been earlier recognized by the Supreme Court itself 
in the Express Newspapers' case.

Justice Gajendragadkar concludes this part of the
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Inquiry in the following words:
"It would thus be obvious that the. concept of a living 

wage is not a static concept; it is expanding and the number of 
its constituents and their respective contents are bound to 
expand and widen with the development and growth of national 
economy. That is why it would be impossible to attempt the task 
of determining the extent of the requirement of the said concept 
in the .context of today in terms, of rupees, annas and pies on the 
scanty material placed before us in the present proceedings. We 
apprehend that it would be inexpedient and unwise to make an 
effort to concretise the said concept in monetary terms with any 
degree of definiteness or precision even if a fuller enquiry is 
held. Indeed, it may be true to say that in an underdeveloped 
country it would be idle to describe any wage structure as con­
taining the ideal of the living wage, though in some cases wages 
paid by certain employers may appear to be higher than those paid 
by others. As observed in its Report by the Commission of Enquiry 
on "Emoluments and conditions of Service of Central Government 
Employees, 1957-1959", "taking a standard family as consisting of 
four members of whom only one. is an earner, the average income 
of a family at the highest figure during the nine y^ars ending in 
1957-58 would work out at Ps. 1,166/- per annum or about Rs. 97/- 
per mensem. The minimum wage cannot be of the order of Ps. 125/- 
when on the basis of the national income the average for a family 
works out only to Ps. 97/- per mensem". Therefore, looking at 
the problem of industrial wages as a whole it would not be possi­
ble to predicate that our wage structure has reached even the 
level of a fair wage."

The Divetia Committee Finding:

. The Stanvac Company hrs taken the opinion of the Divetia 
Textile Labor Committee in 1940 that the living wage in Bombay was 
Ps. 50-55/- as the basis of its claim and arrived at the figure for 
the year 1956 to be Ps. 143.50 or Ps. 192.50.

The workmen, however, took the resolution of the 15th 
Session of the Indian Labour Conference held at Nev; Delhi and the 
norms laid down by the Tripartite Committee for a need based mini­
mum wage and arrived at the figure of Ps. 209.70 as representing 
nothing more than a need based minimum wage.

On this as/cct of the question, the Supreme Court holds 
that it would be "unreasonable and unsafe to treat the conclu­
sions" of the Divetia Committee as to the mom tary value of the 
living wage in 1940.

They point out that that Committee had no adequate 
material, its approach was conditioned by the notions of social 
justice then prevailing. These notions have changed greatly 
since then particularly with the acceptance of the ideal of a 
welfare state.

"Therefore" say the Judges of the Supreme Court "though 
the expression 'living wage standard' has been used by the Com­
mittee in its report we are satisfied that Ps. 50/- to Ps. 55/- 
cannot be regarded as anything higher than the need based minimum 
wage at that time at that time".

That has finally put the quietus on the Divetia concept 
of a living wage. It had plagued the path of Labor in industrial 
adjudications for many years. It had become the bible of the 
employees. All that is now over and done with.

The Akroyd Formula: ....

The Supremo Court proceeded to examine the various
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components of a living wage and on the component 'of diet gaves 
its considered opinion.

. It pointed out that Dr. tkroyd had two concepts in 
mind, namely, the optimum diet and an adequate diet. That he 
took into consideration the prevailing state of national 
economy nnd held that even an adequate diet would not be with­
in the reach of everyone and so gave the formula for an "impro­
ved diet" which was less costly than an adequate diet.

The Supremo Court observes:
"The improved vegetarian diet which has generally been 

taken into account in making the relevant calculations would bo 
wholly inappropriate in making calculations with regard to a. 
living wage. Under the living wage a workman should be entit­
led to claim an optimum diet as prescribed by Dr, f.kroyd. Simi­
larly the requirements as to clothing' and redidence which have 
been recognised in the Tripartite resolution, though appropriate 
in reference to a need-based minimum wage, would have to be 
widened in relation to a living wage. ’ Besides, in determining 
the money value of the living wage it would be necessary to 
take into account the requirements of "good education for chil­
dren, some amusement, and some expenditure for self-develop­
ment", and it is hardly necessary to emphasise that the content 
of these requirements cannot bo easily converted into temps of 
money and they would obviously vary from time to time and would 
show an expansive tendency with the growth of national economy 
and with the advent of increasing prosperity for the nation as 
a whole and for any given industry in particular. Therefore, 
in our opinion, on the material available in.the; present pro­
ceedings it is impossible to resist' the conclusion that even 
the highest average of Rs. 370.11 nP shown by the appellant by 
calculating wages paid to the clerical staff is much below the 
standard of the living wage."

The Supreme 
tions would apply to 
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The Supreme Court finally came to the conclusion that 
even Pr>. 301.16 (the average wage of operatives and clerical 
staff in Stanvac Refinery) may be regarded as above the n.eed- 
based minimum and "may be treated as approximating to the lower 
level of the fair wage."

The Stanvac Company invited the Supreme Court to fix 
a ceiling for bonus awards but it'declined saying "In our 
opinion it would be undesirable and inexpedient to put such a 
coiling in the matter of awarding bonus."

Conclusion:

Such are the main features of the latest Supreme Court 
Judgement.

Its importance cannot be over-rated. Old outmoded con­
cepts, approaches and formulae which cluttered up the stage in 
industrial adjudications, have boon swept away.

It calls for a new spirit, a new approach which is in 
harmony with the declared objective of a welfare state and the 
directive principles as in Art. 43.

The Road to a Living wago has been cleared of the his­
torical overgrowths.



FIRST CONVENTION OF THE NATIONAL FEDERATION OF 
PETROLEUM WORKERS (INnIA) (INTUC) HELD AT CALCUTTA 
ON FEBRUARY 18TH AND 19TH.

N EWS P A P ER VERS IONS BASED PRESUMABLY ON OFFIC I AL H ' ND- OUTS

2!Timos.—of India,_ Bombay - 1S-2-1961; "

OIL WORKERS TO CONFER

The entry of the public sector into the oil industry and 
its impact on service conditions of workers will be one of the 
subjects to be considered at the first convention of the Nationri 
Federation of Petroleum Workers (India) (INTUC) to be held at 
Calcutta on February 18 and 19,

The convention will also evolve a common approach1to th1
negotiations with oil companies for a new agreement during 1961,

Dr. (Mrs.) Maitrcyee Bose, Vice President of the INTUC, 
will preside over the convention. Mr. Abdul Satar, Labour 
Minister of 'West Bengal, will inaugurate it and Mr. Shantilal 
Shah, Maharashtra's Labour Minister, will be the chief guest.

"Free Press Journrl3 Bombay - 1-3-1961",

FEDERATION OF UNIONS URGENTLY NEEDED 
_______IN PETROLEUM INDUSTRY._________

The first annual convention of the INTUC-affiliated 
National Federation of Petroleum Workers (India) stressed the nc?d 
for forming a National Federation of different unions when thcr< 
was no unanimity on the principle of 'one industry one union'

The convention was held in Budge-Budge (West Bengal) on 
February 18 and 19 which was attended by 30 delegates from differ­
ent parts of the country.

The Federation controls six affiliated unions with a 
total membership of about 6,000 workers out of 30,000 employed :n 
the industry.

The open session, attended by 2,000 petroleum workers of 
Budge-Budge area, was presided over by Dr.(Smt.) Maitrcyee Bose, 
M.L.A., President of the W~st Bengal Branch of the INTUC.

Shri Shantilal Shah, the Labour Minister of Maharashtra, 
who inaugurated the Conference, expressed satisfaction at the 
progress made by the National Federation during its one year exist­
ence. He said the Communists were losing their influence over 
the labour movement in the country in general, and the petroleum 
industry in particular.

PRESIDENTIAL ADDRESS
Smt. Maitrcyee Bose, in her presidential address, congra­

tulated the petroleum workers of Budge-Budge for a successful 
one-day token strike on February 16 as a protest against the 
refusal of the Oil Companies to pay bonus in accordance with the 
decision of the Supreme Court. She hoped that the dispute 
would bo solved amicably in a tripartite meeting convened by the 
Labour Commissioner of West Bengal early next week.

She told the gathering that with all the glorious strug­
gles of the Indian working class during the last five decades



the trade union movement in this country was still freed with 
multiplicity of unions in one industry end :n one locality. 
Ono union in one industry was on urgent noei . If that was not 
possible in the petroleum industry at least_ different trade 
unions could come under the banner of one N'tional Federation 
like the one which had now taken shape in ar organised form.

Without a National Federation, the collective bargaining
strength of the local unions would remain ineffective, she said, 
and added that the Oil Companies, which had the highest rate, of 
profit, were not giving the best of service conditions to their 
employees.

Shri Raja Kulkarni gave a gist of the resolutions pass*<
by the delegates session hold earlier. In all five resolutio 
were moved and passed which, inter alia, demanded social' and 
community services from the Oil Companies in the Budge-Budge 
area.

IWO STANDARDS

The resolution on industrial relations pointed out that
it would be wrong to surmise that because of the practice of 
long-term package-deal agreements in the petroleum industry, 
industrial relations there were satisfactory. The Oil Companies 
had two standards: In matters of increasing production they ran 
swiftly like a race-horse, but on questions of wage-increase, 
bonus, and service conditions to employrns, they moved slowly 
like an elephant. They acted unilaterally and in discriminatory 
manner in matters of recruitment, promotion, transfer and 
seniority. They tr^at job evaluation as a trade secret.

Another resolution asked the local unions to prepare their
own charters of demands which should include demands of adequate 
wage increase, dearness allowance equal to that paid to the 
clerical staff, bonus for six months wages, etc.

OTHFN ABSOLUTIONS

By two separate resolutions the conference decided to
affiliate the Federation to the International Federation of 
Petroleum Workers (ICFTU) and amended the constitution providing 
for collecting an affiliation fee of 5 nP. per member per year.

Shri Aurobindo Bose of Calcutta was elected President
and Shri Raja Kulkarni of Bombay, General Secretary, Shri Kali 
Mukherjee (Calcutta), and Shri T.S. Ramanujam (Madras) were 
elected Vice-Presidents, Shri R.S. Watson (Madras) was elected 
Joint Secretary and Shri Y.G. Vaidya (Bombay) Treasurer.



Message delivered by the General Secretary, All India Petroleum 
Workers' Federation to the 26th session of the All India Trade 
Union Congress held in Coimbatore from January 5 to 12, 1961.

I thank you for your invitation to send a fraternal dele­
gation to the 26th session of the AITUC being held in Coimbatore.

Petroleum workers are closely associated with AITUC and 
h^ve derived inspiration from the messages you sent to us par­
ticularly on the occasion of our Annual conferences when the 
petroleum workers were confronted with important and complicated 
problems.

Petroleum workers in Burmah-Shell Refinery in Bombay had 
benefited immensely from the personal interest your General 
Secretary took and the advice he gave, notwithstanding his deli­
cate health, during the 10 day strike they waged in February 
last year for winning a fair collective contract which was being 
thwarted by a rival INTnC sponsored paper union.

Three of our affiliated unions are also affiliated to
your organisation and their representatives will no doubt be 
participating in your deliberations and reaching decisions in 
the common interest of the working class of our country. The 
fraternal bond’s between the AITUC and our organisation are in 
fact further represented by the leading pos.i «ions held by some o 
the members of our Working Committee in the Working Committee an- 
the General Council of AITUC.

Petroleum workers have always been inspired by the AITUC
in playing their role in defending national interests even while 
defending and advancing their economic and social gains. Allow 
me to recall in this connection the declaration of the 2nd 
Relegates' Conference of the AIPWF in March 1956 that the disti'i 
button wing of the petroleum industry should be nationalised to 
help the tasks of the Second Five Year Plan and our further 
campaign to reduce the exorbitant prices charged for the 
petroleum products by the foreign oil companies.

Petroleum workers rejoiced recently at the selfless in­
terest you took in nominating our Vice President, Com. T.C.N. 
Menon and Shri N.T. Sule, General Secretary of Burmah-Shell 
Refineries Workers' Union to attend the meeting of the ILO 
Petroleum Committee on behalf of the AITUC which was declared as 
the representative organisation of petroleum workers by the Govt 
of India, notwithstanding the fact that these two organisations 
are not affiliated to AITUC.

I lookforward eagerly to the conclusions of your impor­
tant deliberations which will no doubt be of immense guidance to 
petroleum workers also.

I wish the 26th session of the AITUC success and request
you to convey our heartiest greetings to Com. Range and the 
delegates.



April 23, 1961

General Secretary,
Petroleum Workmen’s Union, 
Bombay". '

Dear Comrade,

Thank you for your letter of 21st inst. 
with regard to the visa for Com.Vanhaute, General 
Secretary, Chemical Sc Oil TUI and his interpreter 
visiting India in June-July thisyear.

We have written to the Ministry of External 
.Affair's requesting them to extend visa facilities 
to them, We have stated that they are coming 
at the invitation of the Petroleum Workmen’s Union 
(AITUC) as well as our organisation. This may 
be communicated to Con.Vanhaute.

We will write to you again when we hear 
from the Government•

With greetings,

Yours fraternally,

(K. G. Sriwastava )
Secretary

P«S. Copy 'pf a letter from the External Affairs 
Ministry re< grant of passport to Com#Sundaram 
is enclosed.

(foe



No. F.9(21)PV.I/61
Government of India, 

MINISTRY OP EXTERNAL AFFAIRS

New Delhi, the 25th April 1961

To
Shrimati Parvathi Krishnan, 
All India Trade Union Congress, 
4 Ashok Road, New Delhi

Sub: Grant of passport facilities 
to Shri G". Sundaram

Madam,

I am directed to refer to the correspondence 
resting with my letter of even number dated the 
21st March 1961 and to say that instructions 
have been issued to the Regional Passport Officer, 
Bombay to extend the validity of Siri Sundaram’s 
passport by one year.

2. In this connection it may be pointed out that 
in such cases we expect that the cost of the passage 
will be met by the delegate or by the Indian organi­
sation sponsoring him, as it is not considered 
proper to accept the payment of cost of passages 
from foreign governments or organisations nd 
for our citizens.

Yours faithfully,

Sd

(S.K.Singh)
UNDER SEORKARY(PV)
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ETROLEUM WORKMEN’S UNlU^ 
34, SHRAMAJEEVl AVA1, 
sewree CROSS ROAD 

ROKBAY-tS

23-4-1961

EXPRESS DELIVERY

Com, Srivastvaa,i.t.u,c.
Delhi

i

Dear Comrade,
Re: My passport

Further to my letter of 21st April, I received 
yesterday, the following telegram from Air India 
International, Bombay, which you will find self 
explanatory:

"RECEIVED PAYMENT YOUR TRAVEL TO TASHKENT 
CONTACT IMMEDIATELY"

Please let me know how to handle the situation 
in the absence of a Passport,

Yours fraternally,

G.Sundaram 
GENERAL SECRETARY



PETROLEUM WORKMEN’S UNIOH
34, SHRAMAJEEVI AVAZ. 

SEWREE CROSS ROAD.
BOMBAY. »• 21-4-1961

Coe. T.C.N. Menon, M.P. 
87 South Avenue, 
NEW DELHI

Deer Com. Menon,
Re: My Passport

I called on the Regional Passport Office on Wednes­
day, 19th and for the third time in a month was told that 
instructions are awaited from the Ministry of External 
Affairs. This time I could meet the Asst. Passport Officer 
who volunteered the further information that it will take 
some days. What is one to make of this development? Is it 
not possible that a decision has been taken not to sanction 
the renewal of my passport and I am only being given dates 
until perhaps on the last day nearer to my expected depar­
ture I may be told either that the renewal cannot be given 
or that it is still under consideration. All of which can 
only mean that I would be putting the T.U.I. in a fix 
because they would be planning on the basis that I am arriv­
ing for the meeting and it would finally materialise that 
not only will I be absent but no one else may also be present 
to represent India.

In view of these thoughts I have written to AITUC 
to review the situation and take suitable action.

If at all possible I would certainly like that you 
bring-to-berr ,whatever influence you can with the Chief 
Passport Officer before whom probably the'matter is pending 
with a view to know the real position. I am so much 
besieged with work that I am finding it impossible to come 
over to Delhi to pursue my application with the Ministry of 
External Affairs/Chief Passport Officer.

Yours fraternally,

G.Sundaram
GENERAL SECRETARY



.April 20, 1961

Dear Comrade Sundaram,

In reply to your question as to the 
representative character of unions in the 
Petroleum industry, I am giving you the 
figures of membership as on 51 *5*1960, 
besides those unions which you already know*
AITUC.: Pt eroleum Workers Union, Delhi 1615
-do- : -do- Madras 662

1NTUC: Caltex Oil Defining Workers 
Union, Visakhap atnam 220

-do-: Assam Petroleum Xaz-door Union
Digboi _ 910

-do-: All-India Petroleum employees
Union, Lucknow 174

-do—: Bengal Oil & Petrol Workers
Union, Calcutta 1953

As regards the point raised by your President 
in his letter of April 3, there is nothing that is 
worth investigating. Verified membership can be 
higher than claimed membership becuase of two 
reasons: a) the annual return? filed by the union 
showed higher membership', and'b)-the figure' computed 
after the sample survey might sometimes exceed the 
claim because of its proportionate multiplication. 
It has happend in many of our cases too*

With greetings,
fours fraternally,

Com. G. 
Bombay

Sundaram,
(K* G.Sriwastava) 

Secretary



PETROLEUM WORKMEN'S -------
34, SHRAMAJEEVI AVAZ, 

SEWREE CROSS ROAD, t o / i
BOMBAY-15, x—--x-

The A.I.T.U.C.
DELHI.

Representative Character for Petroleum
Dear Comrade, ■Industry.

I write with further reference to letter dated 8th 
April written to you by our President, while I was away 
in Madras for inaugurating the 2nd delegates’ Conference 
of the Petroleum Workers’ Union.

From the figures obtained from MRTUC, verified 
membership of the 3 affiliated unions in Bombay Region 
as on 31-3-1960, are as follows:

AITUC - 
INTUC - 
HMS

PWU Bombay 
FEU Bombay 
HOKS Poona

3778
908
294

Please let me know from records available in your
office the verified membership of the following unions 
which are affiliated^to Central Organisation: 

•***
1) AITUC - PWU, Delhi. 2) ATTUC - Madras. 3)INTUC 
- Bengal Oil & Petroleum Workers’ Union, Calcutta.

I- do not believe that any other union in the 
Petroleum Industry is affiliated to any Central Organisa­
tion. The Petroleum Refineries Employees’ Sabha, which 
functions in the Stanvac Refinery was credited to have 
been affiliated to the ^xxkxsxxxrx^EXxixxxKx^rgKXXKKXxxx 
ixxkxxxxzsx^xx HMS. However, I do not find in the list 
drawn up by the MRTUC of the verified membership of 
various unions'affiliated'tor the Central Tra^e'Union' 
Organisation in Maharashtra, the name of this union.

The point referred to you by our President in our 
letter of April 8th is worth investigating. Eow comes 
that when a Union claims a membership of 503 only the 
verification produces almost double the membership? It 
is no doubt intriguing and I do hope you will throw’ some 
light on this phenomenon. I recollect to have asked you 
to challenge even their claimed membership because quite 
a number of those who were originally on their roles had 
resigned and copies of their resignations were also sent 
to you.

Yours fraternally,

G. Sundaram 
P general secretary.



All India
President: Atln Spflhu

Gen. Seqetary: G> SUndarora

Ref. No.

Petroleum Workers’
(Registered under Indian Trade Union Act 1926)

Head Quarter Office :

Shramajeevi Avaz ”, 
34, Sewree Cross Road, 

Sewree, BOMBAY 15.

Fe de ra tion
I Replied............. «4...................

Telegram : “ OILWORKER "

Telephone : 6 14 5 3

Doled.... 196.1 /9

Com. Barin Chowdhnry 
General Secretary of 
Assam State Committee of 

All India Trade Union Congress, 
Tinsukhia

AOC Labour Union
Dear Com. Borin Chowdhnry,

I have written to you on more than one occasion and 
have also sent you copies of letters I write to AOC Labour Union. 
But there is a silence all around which is puzzling to me.

There was a press report in ’’Assam Tribune” dated Feb.27 
that a serious rift has developed in AOC Labour Uhion and that 
the present Office Bearers are removed from office by a no-confi­
dence motion passed at an emergent general meeting held under 
the presidentship of Shri U.C. Bhuynn. That mor© than 2000 
workers cheered loudly when the non-confidence motion was 
carried. All this arose because the former Secretary had 
brought forward a resolution to affiliate the union with the 
INTUC.

This is a serious matter which we in the AIPWF and also 
the AITUC must seriously concern ourselves and I am anxious that 
wo be furnished with all the facts in order that we may help the 
consolidation of the unity of AOC workers.

The newspaper report also stated that an ad-hoc Committee 
was formed for the interim period with Shri U.C. Bhuyan as 
President and Shri S. Baruah os Secretary and that a decision 
was taken to hold the elections on March 12 and 13. What hap- 
pended and what is the present position?

Yours fraternally,

G, Sundaram
GENERAL SECRETARY

P«S * Since writing the above I got just now your letter of
11th April. I am forwarding copy of your letter to our 

President at Calcutta and also to AITUC and Vico President, 
T.C.N. Menon, M.P. I am writing to you again in reply to the 
points raised by you.

cc: Gen. Secretary, AITUC
TCN Monon, M.P.
President, Atin Sadhu.



COPY OF THE LETTER RECEIVED FROM COM. BARIN CHOWDHURY, OFFICE OF THE 
ASSAM STATE COMMITTEE OF THE, AITUC, TINSUKIA, ASSAM.

LETTER DATED 11th April 1961.
I had duly received a copy of your letter to the AOC Labour Union re 
garding the 4th Delegates’ Conference of the All India Petroleum 
Workers’ Federation.
You will be very much glad to know that the Annual Conference of the 
AOC Labour Union was held on 1-4 April, 1961, and, in the election ot 
Office-bearers, the result is what I had told you in advance in 
Coimbatore.
INTUC’s move to have the Union (AOC Labour Union) affiliated to it got 
totally defeated. Our friends have not only b^pn elected to responsible 
positions, but practically whole committee is freed from disruptors. 
While M. Hussain got elected as President by getting 1742 votes, the 
INTUC-man Aslam Hussain got 65 votes. Com. N.B, Ch^tri and-P.C. Bhatta­
charjee got elected as Jt. Secretaries by getting 1630 and 1551 votes 
respectively, the INTUC-candidate got 249. Two Asst.Secretaries (ours) 
got elected uncontested etc. etc. Now you can understand the position. 
Enthusiasm was great; 1897 members polled and this is an unprecedented 
record. Sudhin Framanik's name was proposed but was rejected by the 
workers. Our socialist-friends who were conspiring against us (and also 
tried to bring back Mr. Pramanik) got ousted.

Though masses of the workers placed confidence on us, there are defeated 
generals who are already active in campaigning against us. Uptil now 
Company’s attitude seems to be same inspite of our being elected in 
Office. The trade union movement in Digboi has thus entered into a very 
cruical period and much depends upon how we shall act upon.

Postponed work of 'Job Evaluation' will not begin again. I have to-day 
written to the ILO Director in India and acopy of the letter is sent to 
you as you told me in Coimbatore. Please help us in all respects.

Please have me a fair idea of how much bonus is being given in Oil Cos. 
other than AOC during last 4 years, four months' bonus per year was paid 
as .per a bilateral agreement by AOC, and that agreement period is over. 
New leadership is to bargain anew. So give us whatever informations you 
have. Are you putting forward demand 6f Bonus basing on profit or mere 
bargaining?

Lastly, a few words about retirement benefit. Send us copies of agreements 
regarding supernuation, pension, provident fund, gratuity etc. prevailing 
in various Oil concerns.

» With best wishes and warm greetings.
Sd/- Barin Chowdhury.

' Just now, your letter ^t. 5-4-61 addressed to the Secy, AOC Labour
Union with copy to mo reached here. I shall enquire whether the outgone 
leadership had received the "Petroleum Worker” resolutions etc. referred

v in your letter. But send me also the resolutions if you have spare copies 
along with your other promised materials.

x COPY OB’ LETTER DATED 11-4-1961 TO THE ILO DIRECTOR:
» I have the honour to request you to kindly send us some materials regard­

ing JOB EVALUATION. It would, be of great use for us if we can have such
v books and informative materials regarding OIL INDUSTRY.
, We need such materials as early as possible because at present work of 

"JOB EVALUATION" is being carried on in the Assam Oil Co. Digboi(Assam)
v where we are to face this problem. Though the trade union there namely 
^6 ^Labour Union is an independent one (not affiliated to any national 
1U Centre) we have fraternal relationship with a very large number of 
workmen and Union-Officials, and, they are approaching me for guidance in 
this connection.

* Under the circumstances, 1 am writing you this letter and earnestly desire 
that you will kindly help us so that we are in a” position to, tackle the

’ problem.
' Th'■■rU-' 1 nt- — * >•> --a ' ’ 1 ' ’ 



All India Petroleum Workers’ Federation
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34, Sewree Cross Road/ 
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Dated.. 1.5r.4^.6.1......19

The General Secretary. 
Petroleum Workers* Union 
NEW DELHI

Dear Comrade,

Both your letter to me 7/PWU/587 of 8th as well as copy 
of your letter 8/PWU/588 of same date, I sew on my return 
from Madras or. the 12th. Please address all letters to the 
office address only. I also received your further hand­
written note enclosing copy of your letter to Shri Nanda, 
your circular to your members etc. on the 13th. Of the 5 
supervisory staff prematurely retired in Bombay District, 2 
came to me for advice end I have advised them to file Civil 
Suits.

First of all, get me a full copy of the debate which 
you can get with the help of AITUC Office.

Secondly, study the resolutions passed at our Delegates* 
Conference and sit with the interested M.Ps to frame questions 
for Oil and/or Labour Ministry to answer. Thirdly, get the 
M.Ps to study the Chief Cost Accountant’s report relating to 
the personnel - labour, supervisory (promoted and direct 
recruitment separately), managerial (Indian and foreign

- separately a? well as promoted and direct recruitment separa­
tely) and ask for the information on the changes' in each* of 
the categories from 1956 and onwards. Also ask about the 
sales both in volume and revenue. The data they get in 
answer to these questions will help them to put the supplemen- 
taries and demand the ending of the unfair labour practices 
of the Company.

For your information, I have written both to Minister 
Malaviya and Minister Nanda on 2nd April forwarding copy of 
the resolutions we passed in IV Delegates’ Conference and 
have sought their intervention# AITUC can help the interes­
ted M.Ps in regard to this.

There is possibly a peculiar system of accounting in 
Caltex by which all the extra money they surrendered to Govt, 
in 1959 in respect of the new excise levied with retrospective 
effect from 1958 were debited to the 1959 accounts alone which 

“perhaps explains the loss they show for 1959. That also can 
be gleaned by M.Ps putting appropriate questions.

I am sorry it is not possible for me to write at greater 
length now. I cannot leave Bombay till 20th evening train. 
I have to appear in Small Causes Court on that day. If it
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is absolutely necessary I am prepared to leave by 20th evening 
and come to Delhi to assist.

Yours fraternally

G. Sundaram 
GENERAL SECRETARY

cc: AITOC'/
cc: PWU Calcutta
cc: PWU Madras
cc: PWU Bombay
cc: Com. T.C.N. Menon.
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Shramajeevi Avaz ”, 
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Ref. No. 1

Telegram : “OILWORKER”

Telephone : 6 14 5 3

Da t e^.. .1f1 -19
• .......... .... ...... I

ALL AFFILIATED SKIOUS

Contract Labour Survey by Govt. of 
____ India.

cosmdesy

During the discussions in th^ 4th D^l^g&tes* 
Conference, reference war »ad@ to $ survey not/ being 
conducted on the exists ne of contract labour in 
the petrol ew industry. I h^ premised to give you 
a copy of the Questionnaire which I had received 
(P.W*r. hornb^y, fro& th© A.I.xW.C. X now send­
ing herewith this Quostion^nire (dTrft) which wns 
received by the A»I#T<1LO. frou the Labour Bureau. 
If it is posulble fox* you to fill the p&rticul&rs 
or. this CuestionnF-ire you Ksy as well do so and 
return th© to se5 which I e^n send to the 
Cov^rr^^t through the A»1.T«V«CS with the dmsnd 
thst the survey should giro Include the infor^fttion 
we heve ca!2 c^ctedy in edition to the parliculrra 
collect?c fron the Coszpmles by the Govems.©nt 
FepsrtSsnt, ' ....................................................................

touts fratally,

G. Sundars
X*F*^*f- f f ■Rjrr*-

rm&LEncl i

co: AITUC: You had sent the draft questionnaire referred 
to above along with your letter of, December 
1st and you had asked us to reachJtW-saee 
before the 5th Dec^ It was not possible for 
us-Xo--do-such a hurried job.



''AT’rT'u/c.
’ ReceiVcd..zAl
i Replied..................... .....................

PETROLEUM WORKERS’ UNION (REGD)
4215 TEL MANDI, 

PAHARGANJ.NEW DELHI. \ *
Ref. No. PW Dated: 11th April 1961.

To
Shri G.L.Nanda,
Hon ’ble Minister for Iabour & Employment, 
Government of India, 
North Block, 
Nev/ Delhi.

Dear Sir,

SUB: STATnffiNT'OF SHRI K.D.MALAVIYA, 
HON 'BTE MINISTER FOR OIL & NATURAL 
GAS ON THE FLOUR OF THE HOUSE ON 
10TH APRIL WITH REGARD TO QUIT 
NOTICES SERVED ON EMPLOYEES BY 
CALTEX (INDIA) LTD.___________

We confirm having tel egraphed you today as under :

" PETROLEUM WORKERS CHOCKED AT SHRI MALAVIYA’S 
STATEMENT IN PARLIAMENT JUSTIFYING CALTEX ACTION 
IN SERVING QUIT NOTICES ON EMPLOYEES STOP 
STATEMENT DISTOR’lS FACTS LETTER FOLLOWS "

PETROLEUM WORKERS UNION

We are taking the liberty to address this letter to 
v you andjcroach upon your valuable time in order to clear the 

misrepresentation seems to have been made by Caltex (India) 
' Ltd. to the Hon’ble Minister, Shri K.D.Malaviya and, as a 

consequence, the wrong impression his statement conveys.

, Th£ Hon ’ble Minister, Shri Malaviya, in reply to
the Questions raised by some of the Hon’ble Members of the

' Parliament has justified and, if'we may say so, supported the 
action of the Caltex (India) Ttd. in dispensing with the

' services of some of the employees by using the word ,'PET^ENCH!''ENT,' 
on the plea of cutting down overhead expenses and the Company 
not being able to employ 'such a large army of workers ’.

kThis leads us to the conclusion that the Government of India, 
including your Ministery, has given a blanket authority in 

vutter disregard of the interest of the workers to effect 
large scale retrenchment, beginning with the so- called 

^supervisory staff.

' The Company, however, in their quit notices served on'
the employees have not used the word ’RETRENCHMENT ’ nor have 
'they followed the principle of ’Last Come First Gof. Secondly, 
the employees affected (so far numbering 30 throughout India) 
had either put in service of 15 to 25 years and had yet to 
» complete service ranging from 3 years to 20 years. Thirdly, 
in the recent months this Company has recruited almost double 
the number of the persons served with quit notices, for similar 
positions.

How the so-called 'cutting of overhead expenses ’ will 
take place, we leave it to your judgment? How the Government 
qf India and, for that matter, the Hon'ble Minister for Oil 
& Natural Gas could expect CALTEX by affecting the so-called 
economy measures, to nrr™ ■ 



If the Government of India is really interested
in price reduction, they should ask CATTEX and other 
Oil Companies to reduce their expenses - colossal waste 
on advertisement, kx interest on over drafts running into 
lakhs of rupees annually, exhcrbitant expenses incurred 
in building service stations at every nook and corner, 
entrusting work of all nature of work to contractors at 
high rates, paying very high salaries to foreign so-called 
technical staff, etc. etc.

Further, it is pertinent to go into the question
as to how CALTEX has shown a loss of 14 lakhs for the 
year 1959 when their sales have increased by about 20 to 
30 percent. How the profits of the other Oil companies 
have also dwindled when the business has increased 
manifold ?

We are collecting the details and data
in order to belicthe misrepresentations being made by 
the Oil Companies in order to misguide the Government 
and would be.furnishing the same to you shortly. In 
the meantime we would appreciate your intervening in 
the matter to ensure that the employees of the Oil 
Companies are not harassed and victimised on the plea 
of false economy. Any understanding between the Ministry 
of Oil & Natural Gas and/or your Ministry *
and the Oil Companies on such •ital issues affecting the 
interests of the workers would be unilateral and against 
the Code of' Discipline.

We feel confident that, as in the past, we
shall continue to get your valuable support sc that 
industrial peace is not disturbed in this vital , 
industry which may envelope the newly created public 
sector

Thanking y. u,

Yours faithfully./

For GENERATT^EcfETAEY

cc All Members of the Parliament.

cc General Secretary, Al1 India Petroleum Workers ’ 
Federation, Bombay.



Grims: "PETROLEUM" Phone : 44047

petroleum Workers5 Union
■ '1

( Rcgd. No. 109 ) ’
4215, TEL‘MANDI, PAHARGANJ, IO

NEWDELHI t / T
Ref. No..VFW/4/'i^ . *” Dated...?^

The yanagar, ' Q /
Buraah-Shelf,

Dear Sir,

find frr® car dlseusslcns/carrespondence with 
you that although w have accepted the Cede and displayed 
it within the afflcc premises still you are violently 
opposed to referring these questions where we dis—agree to 
arbitration. While we are a«are that we have avenues 
under the Industrial Dispute Act te obtain relief, still 
as yau know the code was* brought into being to avoid 
litigation and speedily settle issues* Further our under* 
standing is Wat the Code is to be accepted in its totality 
and wlthcut any reservation, fn the circumstances we do net 
understand this shyness en your part to the arbitration 
clause*

Ue would, therefore, seek a clarification from 
you as to your official vl^ws to that part of the Code 
dealing with w srb itr at ion** •

Tours faithfully,

fST GE^^AL SECTETAFY.

CCi*Shri F.L* Mehta^E&I, Northern Block, New Delhi. 
CC s*Conclliation Officer, 1-Kajpur Bead, Delhi* 
CCl^The General Secretary, AITVC., New Delhi.

For inforsaatlGn, we shall revert on receipt of the 
reply froa the Ceopany. We trust ^ur understanding that 
the employers Federation of India hes accepted.the Code 
in its totality without and wi^5«t reservation is correct.



April 24, 1961

Dear Cot .Sundaram,

Tour letter of 21st April to us and another to 

COT^Aenon and copy to us,

We are informed from C.P.O. that instructions 

to grant you passport have been issued from here. 

Please ring them up again.

With greetings,

Tours fraternally, 

(K .G .Sriwastsva)



T elegram ; "OILWORKER " Bombay.

PETROLEUM WORKMEN'S
( Regd. No. 764 )

! *J A i

' Receiver

Tel:" Shramajeevi Avar *' 34, Sewree Cross Road, Sewree

Ref: Bombay 15, 21-4—1961

Con. Srivatsav, 
A. I.T.U.C.
DELHI.

Dear Con. Srivatsav,
My Pas snort

I called on 19th inst. on the Regional Passport Office 
and ret this time Mr. Kazi, the Asst. Passport Officer. Ee 
said that Ministry of External Affairs have been written for 
ms uruc cxons arc zl c w x x 1 uaq soice cays.

You will see thus that mv re’ceat^d call in? on the 
Regional Passport Office here is not going to produce any 
results for setting the renewal of rv nassport. Three tires 
I have b-en told when I called at an interval of at least a 
week each tire that instructions are awaited from Ministry of 
External Affairs. Pv-ry tire I call, the whole morning has 
to be spent going through the routine of that office before an 
answer can be got. I therefore see no point in calling again.

The fact that more than a month has elapsed since my 
application for renewal is held up by the Ministry of External 
Affairs ^oes not arAgur well for ry getting the passport.

The invitation from the I.".I. of Coav to attend the 
m-eting of the A^rinistrativ- Ccmittee being h-ld in Prague 
next month has b^en sccevte^ by re and Cor.. ’Vnge also has 
endorsed this. I have also put up before the newly elected 

'Working 'Cormit.tee of the* Ari.x .W'.F.' likelihbo^ of m5T being 
away.

But, you ray like to review the whole situation 
because of the difficulty in aettine the renewal of my pass- 
vort and take armrorriate action. Please let the T.'t.i. also 
know inr-gdlately as to what alternative arrangement s you are 
making because they have to arrange for Visas and for travel 
oy a route cor verier l- uO ui^eii^ •



34, SHRAHAJEEV1 AVAZ, 
SEWREE CROSS ROAD, 

BOMBAY-15.

WORKMEN'S

: May 3, 1961 
Com. Srivastava 
A.I.T.U.C.
DELHI Z

Re: My passport & Journey 
Dear Comrade Srivastva,

Reference P.S. on your letter of April 28, I got 
my Passport to-day. You will have noted from the 
letter of the Ministry addressed to Con. Parvathi 
Krishnan that the Passport has been issued to me only 
for one year now.

I have also got confirmation of my.bookings. 
I am leaving by the evening plane from Bombay to Delhi 
on the 10th, departure time being 6.45 P.M. I am 
leaving Delhi for Tashkent on the 11th morning by 
Flight SU 054 leaving at 6.20 A.M. I think Com.T.C.N. 
Menon will be in Delhi and if so I will put up with 
him for the night. If there is anything to be taken 
with me it may kindly be left with Con. Menon to whose 
house I will proceed straightaway from the Airport 
Terminal Office (I have to get the O.K. on the 
travel documents at Delhi and hence my necessity to 
go to the Terminal Office from the Airport).

I have communicated to Com. Vanhaute regarding 
the representation you have made to the Ministry for 
the visas for him and his interpreter.

Yours - fraternally,

GENERAL SECRETARY.

cc: Com. T.C.N. Menon.
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Chairman,

' ''eception Committee, 
Chhedl La! Ki Dharamshala, 
Opp. Aminuddaula Park,
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May 9? 1961

General Secretary, 
Petroleum workers* 
New Delhi.

Unicn,

Dear Gomraue,

Thank you for your letter 
on the forthcoming 12th Annual 
rente of your union.

of >rd May 
Delegates Confe-

On behalf of the AITuC, we send you 
our fraternal greetings and good wishes for 
the success of your conference. The workers 
in the petroleum industry, although strong 
in tneir organisation in militant trade unions, 
have to reckon with one of the most concentrated 
power of monopoly capital, represented by 
international cartels. The national oil policy 
vis-a-vis the foreign oil monopolists1 strangle­
hold on our economy has also to be discussed 
by the workers and efforts are to be made to 
ensure that the workers’ interests are not harmed 
in any manner . The'se ' que stiohs,' be side s the 
general issues of wages and conditions of work, 
we hope, would be discussed by your conference 
and that the conference would help give a 
positives lead in strengthening organisation, 
in the fight for realisation of demands*

With warm greetings,

Yours fraternally,

(n. G. Sriwast ay a ) 
Secretary I



Grams : “PETROLEUM”
Phone : 44047

(petroleum UHorkers’ Union
( Regd. No. 109 )

4215, TEL MANDI, PAHA R GAN J 

N E W DELHI 
Ref. No...............

The General Secretary, 
All India Trade Union Congress. 
New Delhi, ’

Dated.. .........195

Dear Comrade,

We are pleased to advise you that cur 12th Annual 
Delegates Conference will take place at Chedilal Dharamshala, 
Opp. Aminuddaula Dark, Aminabad, Lucknow on 14th, 15th and 
16th May, 1961.

Shri S.M. Bannerjee, Member Parliament has 
very kindly consented to inaugurate our Conference on the 
14th and Shri T.S.N. Menon, Member Parliament, Vice President, 
All India.Petroleum Workers* Federation, has been pleased to 
agree to address our open session on 16th May, 1961.

We shall feel obliged if you kindly attend the 
Conference in person'as an Observer or depute one of 
your representatives.

In case you are unable to attend the Conference, 
we _shall_ deem it a favour if you kindly send us your 
message for the Conference.'

With Greetings,

Yours fraternally,

1 k

( Y.D. SHARMA.) 
GENERAL SECRETARY.



Tekginm ; " OILWORKCR ” Oombay. Received.

PETROLEUM WORKMEN’S UNION ..................  
( Regd. No. 764 ) 

" Shramnjeevi Avar ” 34, Sewree Cross Roar), Sewree

Ref: Bombay 15,

Com. Srlvastva, 
Secretary, 
AITUC 
NEW DELHI.

Dear Com. Srlvastva,

Re: Visit of Com. G. Vanhaute and his inter­
preter from _T.U.I, C.O.A.W.__________

I hove communicated to Com. G. Vanhaute the contents 
of your letter of April 28th.

I have a further communication from him that he wishes 
to visit the Oil Workers Unions in Bombay, Calcutta, Delhi 
and Madras. He has asked me to bring with me a detailed 
programme for their stay during tfre period June 25th to July 
9th in our country.

I believe the programme should be 4 days in Bombay, 
2 days in Madras, 3 days in Calcutta, 3 days in Delhi, the 
remaining 3 days and some part of the days allotted to each 
place will go in for travelling. I think I will have to 
accompany them on the tour and the journey will have to be 
by train.

I would like you to let me have your ideas and I shall 
at any rate contact you on the telephone when I reach Delhi 
on the 10th night.

Yours fraternally

G. Sundaram 
GENERAL SECRETARY



PETROLEUM WORKMEN'S UNION 
34, SHRAMAJEEVl AVAZ.

SEVJREE CROSS ROAD, 

BOMBAY-15.

Petroleum Workers’ Xin ion 
DELHI

Petroleum Workers* Union 
MADRAS

9-5-1961

Deer Cororpdes,
Verified Membership 31-3-1960 - AITUC 
position oil-Indie wise in Petroleum 

-------------------------------

3778
1615
662 6065

908*

The verified mentorship of various affiliated unions of 
AIPWF who are affiliated to recognised all-Indla trade unton 
Centres are as follows:

AITUC - PW.V. Bombay 
" Delhi 
" Madras

INTUC - PED Bombay
Caltex Oil Refining Workers*

Union# VlEnkepatnam 220
Assam Petroleum Mazdoor

Union, Dlgboi 010
All India Petroleum

Employees’ Union,Lucknow 174
Bengal Oil & Petrol Workers*

Union, Calcutta 1938 4150

H.M.S, Hind Oil Kamgar Sabha,Poona 294 294.

♦ The membership claimed by the Union was only 503. How 
it wsb verified as 908 Is no doubt a surprising thing. The AITUC 
Secretary, to whom a reference was made, however, Informs:

"Verified membership can be higher than clcimod member­
ship because of two reasons:

a) The annual return f’lrd by th® Uhion showed higher 
membership.

b) The figure computed after th© sample survey might 
sometimes exceed the claim because of its propor­
tionate multlficatlon. It has happened in many 
Of our cases too."

The reason for the P.W.H. Bombay membership not reaching 
a figure over 3 4,000 is that the tradition of this union In 
collecting all arrears before collecting current subscriptions 
Is deeply entrenched amongst our workers. Th® verifying autho­
rities are not prepared to give any consideration and anyone 
who is In arrears of more than 3 months as on the 31st March of



5 

of the year is treated as non-member. w© pro trying to over- 
corn© this leek and I do hope to show an Improved membership 
position ns of 31st March 1961.

5

However, the position is one which cells for vigilance 
by nil of us and other veil wishers of the AITUC in the 
petroleum industry.

You will hrve seen from the Annual Report of the INTUC , 
presented to their 12th session in April 1961 thrt INTUC Is 
not going to easily tolerate the lead we have already estEbllshed 
for the AITUC in petroleum industry. This report on pogo 128 
under the subject heading "6th Session of Petroleum Committee"' 
states:

"It is to be noted that in tho selection of workers* 
representatives for this Committee, the Government of 
Indi© by-passed the claim of a major organisation of , 
petroleum workers lend by the National Federation of 
Petroleum Workers. A strong protest was lodged with 
the Government for their discriminatory policy."

I think ©11 of us should be asking why P.W.U. Calcutta 
cannot affiliate to AITUC even though there are several AITUC ' 
well v/ishers ©nd sympathisers lending that organisation in 
opposition to the INTUC affiliated Bengal Oil & PetroIWorkera* ' 
Union.

Th© major cleaning up which seems to have taken place 
recently in the A.O.C. Labour Uhion, Digbol perhaps will 
enthuse AITUC sympathisers and well wishers in thet Union to ' 
affiliate that organisation to AITUC in addition to AIPWF. *

PWU Ernakulnm is another union which should find a place 
in the AITUC because it is lend by AITUC well wishers and 
sympathisers.

As far as BSWU Bombay is concerned, that Union wishes to 
merge with P.W.U. Bombay and therefore the question of taking up 
affiliation to AITUC was not taken up there.

The reality of the situation has to be faced by all of us 
who ©re concerned in the matter. National Federation of Petroleum 
Workers has not only been poped up ©s a rival all India Tr©do 
Federation affiliated to the INTUC but that organisation has taken 
the step of affiliating further to International Federation of 
Petroleum Workers and I.C.F.T.U. It looks os though therefore 
that we have to b© content for sometime with the existence of 2 
Notional organisations for the petroleum workers of our country^. 
If this Is the correct evaluation there is no reason why the 
forces of AITUC should not be consolidated cs early as possible'. 
That is the thought which I would like all of you to examine rnd 
take appropriate steps.

cc: Cora. Kshiti Burman, 
Com. Barin^Chowdhury 
Cow. TCN Xenon.
AITUC. VZ

Yours fraternally,

G. Sundaram
F T " V’ T"«r» * W



Vrom
K.S.Monon,

• Indo-Persian Oil Co pnny Ltd., 
, Ballard Estate, 

20/1109, Bombay.1.

To
The Pro aidant of India ,
Ba at rap^thi Bhn van, 
Hew Delhi.

Rocpected Sir'j

‘The following facto about the working of the DDT factory at Alwayo io broi-ght 
to your information for immediate onquiry and action.

• * *
I am sure youai'o uwre that tho DI^ factory at Alwaye io owned by 90U on 

behalf of the Govommont of India.

Dlth advent of tho present rorU into ger, Mr* P*K. Nuray anuairamy, ono maribor 
of tho Industrial Management Pool, the atrocities of the management has inorea ed. 

Tho unnecessary expenditure a nd un <ut oriesod expenditure from the Indian coffer tire 
narrated in short.

<

ng that oven though , * 
• hue arranged to

-4 vi m + 4 rr m 4

Purdiauo of furniture from Kottnyan. It will bo intorostii “ ’ 
there are many furniture makers nt Oodiin and Alwayo, tho manager------  
purchase furniture for Ro 10,000 or so from one Kurian of Kottayam at the inatigati 
of his assistant, thereby making u loss of nearly ;vs.2000/« to tho government. Ho
has oven paid transport charges for tho furniture and tho manager and hi onus rd. jt ant 
drew travelling expanses ^c. for the tvanaaction.

The purchase of a Gar by tho Manager. Plow 0 note that prior to his posting 
to ,Alwuye, the Manager was a on y a fonnan in a govornuont factory. Soon aftei’ 
ho ,011210 to al^aye, ho pitched upon a supplier to tho company, oneK.K.Abrahwn at 
Emakulum and got u. cur Hindustan Amabaao' dor (1CL.E 28).rcgiat rad in his name. 
Hohas not only procured the car of tho customer of tho company, v;ho is a supplier 
of potrol &c.> but ho has circumvented tho rules rgarding the disposal of motor cars.
For tho car uao in the name of K.K.Abrahwn, while the 
the Uonager of tho DOT. This requires investigating 
ho uses is being paid on company’s account.

posaesaion of the eamowas with’
It is rumoured that tho petrol• . ... •

Appointment pf the superintendent. Evon though 
to udvteriloo lor ilia tola cti ri^ for tho

■‘A
th ore 
posts

is rule a and ai stem // s 
about n;.150» this manager USS

very cunningly md unscrupuloudy managed to pitchfork his nominee One Ur. ihomus 
as his supertendent. It is a pity that such aprocodure is adojitod in u Govt, Compai

Acco^ tonts Officer s It i° ir°ny of coincidence that there has boon a suacoss: 
red. gnaiToric/dTS»eirs"o f accounts officers, since the advent of tho manager. for 
instance, in the couroo of 3 years, tho following offivors have cither loft of dia 
mieaod. Messrs. Satyanathan, Rumamurthy, Parthasarathy, & Krishmivwumy• Now he has 
pitched upon one small chap who will sing base to the tunos of tho Manager in all 
matters. This is ver/ dangerous in the interests of tho government company.

!

Fino by tho Court. Iho Company has boon finod in tho year 1959 by tho Magis- 
remitting tho cyclo tea in the ®n of Rb*50/- Thi® matter has not boon 

u in the final report to Go vonmont and it has boon canceled. The ex}e ndituro 
on tho case has also been met by tho manager*

Appointment of Account tint. Ono Mr* Pmiker, a Life Insurance Agent has 
been appo int od as Cob I Aooo n turii oven though ho has not tho F ouecribed qyulifiactlr 
Kindi y enquire into all thoo and seo right is done.

. Yo

Alwuyo (Camp)

Cooy to Ur. Dange, Acoku Hot to, Deputy Director cf Conunoroiul Audit, Special police 
Rcrtabliohmmit, Delhi.



Grr "PETROLEUM”
Phone : 44047

(petroleum Workers’ 11111011

Ref. No. ^/PTO/^T

( Regd. No. 109) 
4215, TEL MANDI, PAHARGANJ, 

NEW DELHI.

The Secretary, 
All India Trade 
New Delhi.

A. I. T. (7. c. —

Ml
piiloavCpnEre^s., .................

l?61

Dear friend

With reference to your letter dated 20th

July, 1961 we enclose copies of our correspondence with

the authorities. We shall be obliged if you will kindly

assist in getting this question settled

ENCL:- As above
Yours fraternally

ofc)
for GENERAL SECRETARY-



Copy of letter NO.37/PWU/550 dated 21st July, 1960 to tfihri
R.L. Mehta, I.A.S., Joint Secretary, Ministry of Labour & 
Employment, Govt, of India, Nev/ Delhi from the General Secretary, P.W.U., New Delhi.

SUB:- ASSAM OIL COMPANY.

We wish to bring to your attention that the above firm 
.in Delhi is violating the Code by refusing to negotiate with 
us, who are the representative Union of their employees in 
Delhi.

They had informed their employees that they would 
extent to them the conditions of service as prevailing in 
Burmah-Shell but they have paid only 3 months bonus to their 
employees whereas the other Oil Companies have paid 3-J months 
as bonus. Further other service conditions are not the same 
as in Burmah-Shell. All our efforts to get them to negotiate 
with us have failed. We are left with no alternative except to 
appeal to you to impress on the Company the necessary of honour­
ing the Code.

Thanking you,

Yours faithfully,

Sd/--------------- 
for GENERAL SECRETARY.

CC :-Shri B.D. Joshi, implementation Committee, Delhi. 
Kindly take up the matter in the Committee.

* * 4. ^4=



copy ar letter No.37/PW/584 dated 17th August, I960 
from the Petroleum Workers ’ Union, 4215, Tel Ma , 
from Lne reyDirector of Industries & Paharganj, New Delhi to tne uuet
Labour, Delhi.

SUB BREACH OF CODE OF DISCIPLINE: BETOSAL OF 
MANAGEMENT OF ASSAM OIL CO. TO NEGOTIATE 
WITH THE UNION .------ ----------- ------------ -—

Wp have received a letter from the Joint Secretary 
to the Government of India, Evaluation * Jmpl©mentation 
Division No. Dy .5204./60-E&1 dated 28th July, I960J£nt 
onr abov<=> complaint has been referred to you for action. 
We shall be obliged if you will kindly give us some 
your valued time, so that we may be able to post you wi 
our case.

Thanking you in anticipation.

Yours faithfully,

Copy of letter No.l0720/C.0.1. dated 29.7.60 from 
the Conciliation Officer (I), 1-Rajpur Road, Delhi to the 
General Secretary, P.W.U., New Delhi.

Sub Industrial dispute between M/s Assam 
Oil Co.Ltd., New Delhi & their workmen.

Please refer to your letter No.37/PWU/552 dated the 
21st July, 1960, regarding the above matter. In this 
connection, you are requested kindly to make it convenient 
to see me in this office on 3.8.60 at 2.30 P.M. with all 
relevant information for discussion in the matter.

Yours faithfully.

Copy of letter No.Dy.5204/60-E5I dated 28th July, 1961 from 
the Joint Secretary, Govt, of India, Ministry of Labour & 
Employment, New Delhi to The General Secretary,P.W.U.Nev; Delhi

• ♦ ♦

Sub :-Breach of Code of Discipline.Refusal by Management 
of Assam Oil Co.Delhi to negotiate with Union.

I am directed to acknowledge receipt of your letter 
No.37/PWU/550 dated the 21st July, 1960 on the above subject 
and to say that as the matter falls within the sphere of 
Delhi Administration, Shri Lil. Parija, Director of Industries 
and Labour, Delhi, who is also Administration’s Implementation 
Officer, has been requested to take necessary action on your 
complaint under the Code of Discipline and to inform you of 
the action taken. I am to request that you may also kindly 
contact Shri Parija for further action in the matter.

Yours faithfully,



GRAMS«" PETROLEUM" PHCKE: 440*7
PETROLEUM WORKERS • UNICN 

(Regd.No.109),
4215, TEL MANDI. PAHARGANJ, S2EI«

NEW DEWI. *"*"*
r.ef 2-37/PW/705 Dated 30th November,60

The Director of Industries & Labour, 
1-Rajpur Road,

SUB S-BKEACH OF CODE OF DISCIPLINE* REFUSAL 
OF ASSAM Oil. CO .TO NEGOTIATE WITH

THE UNION,______________ ______________ 
Dear Str,

Kindly refer to Shri S.P. Joshi's letter NO.11793/C.0.1 
dated 4.10.1960 along Tilth t.hc copy of Astiaun Oil Co's letter No. 
P4/1 dated 9th September, I960,

The above mentioned letters wore placed before the 
Central Working Committee of cur Union which met recently. After 
due consideration, our Union submits as follows x-

i) The Petroleum Workers ’ Union 13 an industrial union 
and embraces within its fold almost all the workmen 
of the Oil Companies within the Delhi region. The 
workmen of Assam Oil Company working in Delhi are 
also its members. The number of such workmen may 
be only eight but that is not a material considera­
tion. The fact is that they are members of Petroleux 
Workers ’ Union, Delhi and not of the Assam Oil 
Workers ’ Union which does not exist in Delhi 
region.

ii) The feur other Oil Companies, namely, Burmah-Shell, 
Standard Vacuum, Caltex & Indo Burma Petroleum 
have recognised the Petroleum Workers’ Union as a 
representative of their workmen in the Delhi 
region only.. Tho Union seeks recognition from the 
Assam Oil Co. also for its Delhi workmen and 
not for workmen who may be am pl eyed in Assam or any 
other region. Even if the said Company has recog­
nised the Assam Oil Workers * Union in Assam, that 
is no reason for denying recognition to the Petro­
leum Workers’ Union, Delhi as the representative 
of the Delhi workmen of the Company. The other Oil 
Companies who recognise the Petroleum Workers• 
Union for Delhi have also got other recognised 
unions in ether parts of the country. The code 

 multiplicity of rival unions, but it is 
submitted that there is no rival to the Petroleum 
Workers ’ Union in Delhi.

dlscovraf.es

lii) Bonus is only one of the many items on which an 
Industrial Dispute may arise. The attitude of 
either party on the question of bonus can not be 
the determining "actor in the natter of recognition. 
However, it may be stated that the Company’s conten­
tions on the bonus question ere not correct. In 
Delhi, all the other Oil Companies took the stand 
that the quantum should be decided uniformly for 
all the Oil Companies on the region-cum-Industry 
basis. This contention, rightly or wrongly, was 
accepted by the Horufble Industrial Tribunal, Delhi 
and the Oil Companies and the Union are bound by the 

of tho TTnn*h1o Trthnnon . unlAnn. 11. 1 c

dlscovraf.es


In any case the question of recognition of the-Union 
and of negotiating with it are wider questions and should 
not be made dependent on the bonus issue alsone. Other 
disputes also arise and it is necessary that the Company 
is advised to recognise the Union and negotiate with it. 
Of courseI if there Is no settlement on any issue, the 

Union is always prepared for conciliation, arbitration
! or adjudication. . . '

' '4 . ‘ \ ■? 1* h I

Spare copy of this letter for the Company 
is being enclosed.

Yours faithfully,

ENCL:- As above.
Sd/- Y.D. SIMM.

( GENERAL SECHETALY.
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President:
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Gen. Secretary:

Ref. No.

India Petroleum Workers'
(Registered under Indian Trade Union Act 192b)

i
Head Quarter Office :

Shramajeevi Avaz ",
34, Sewree Cross Road, 

Sewreez BOMBAY 15.

Federation
Telegram ; “OILWORKER”

Telephone : 6 14 5 3

11-8-61

The General Secretary
P.W.U. NEW DELHI

Dear Comrade,

Dated..........................................19

Caltex Supervisory Staff 
Prematurely retired____

I do believe you received your copy of my 
letter dated 4th inst. to P.W.U. Calcutta and that 
as advised therein the Memorandum was sent to you by 
Calcutta and further that that Memorandum was signed 
by whoever was available in Delhi and already delivered 
to the Labour Minister as arranged with you when I had 
occasion to discuss the subject when I was in Delhi 
last.

Mr. S.A. Ram, one of the prematurely retired, 
as you know has taken a leading part and he is extre­
mely anxious that I and he should visit Delhi to push 
this matter further by interviews with the Ministers 
or question and answers in Parliament.

When I had discussions with you in Delhi X 
had hoped that Com. Menon would be there forthe 
Opening Session and accordingly Mr. S.A.Ram had 
planned that we both should leave for Delhi sometime 
during this week but I found that Com.Menon is not in 
Delhi and may be he is not coming for the Session.

This situation calls for a change in the 
original plan. I think Com, Vithal Rao is in Delhi 
and if so he could be persuaded to take up this issue. 
Please therefore contact him immediately on receipt of 
this letter and also seek the advice of AITUC and 
telephone me at home on Sunday morning, 13th August, 
1961 - Phone No. 65330. I shell be welting for this 
call upto 12 in the morning.

Yours fraternally,

1 I l>a<,.....
G. Sundaram

" ■ ■ ...  ' GENERAL SECRETARY,
^c: AITUC.



BAUI^ASHKHA CHEMICALS WOHKEHS’ UM OK

CKeftd. i*o« G B&vajl GaMwala's Delo> 
■

• Bhojeshwor Plot, Porbaadar.
V.„y Dated 15th August, 1961.

To>
The Govt, Labour Officer,
Poi'bmdar,

( The General Secretary,
All India Trade Vtion Congress,
New Delhi.
Shri M.B.Dave,
Implementation 8® Evaluation Officer,
Ahmedabad.

„___
Subt- Unfair Labour' Practice- Compilint

••* \ of Shri M,A*Dave, workman in the
.  ...........”’J Gauutic Pl&at, Sauraahtra

___■' . ■ !■■ \ •• k j. : 
Choaicole, roxband&r.

Ueax Gir,

riea.3e flrid herewith u copy of our letter on the 
above subjectaddressed to the Works Manager, Sauraehtra
Ch eMeal st, J orhaxKjUr wid inquiry into the matter

Thanks,
Xoura faithful.

General Secretary



SAU&ASHTRA CHFMtCAIiS FURORS1 UHIOM
(Hegd* Ko< G 22)

Bavaji G&diwala’s Delo, 
Bhojeahwar Flot, Porbundar* 
DatM l&th August, 1961#

To,
The Works manager,
Saurashtrs Cholicala ,
Porbandar*

3ubi* Unfair Labour Practice* Comploiat 
from Shri M*A*Dave, Card. Ho* 15 of 
the Caustic Plant*

Dear Sir,
It la brought to our notion that after we submitted 

a complaint of Shri IL A • Dave, with regard to non payment of 
over time at double rate in violation of the Factories Act, 
vide our letter dated 11th August, 1961 Shri M,A*Dave was 
called by Shri D»G*Gokhale, Plant Superintendent, end threate­
ned that he will be dismissed and barrassad as he has submitted 
this complaint* He was farther told that since he submitted 
this complaint he should resign or be ready to get out of the 
Factory* Whin attitude of a responsible Officer of the. status 
of a Plant 3uperlnteadeutt is most unfair and uncalled for* 
If this ohort of behaviour is allowed to go unchecked the 
Oode of De ci pl Irie in the industry accepted by mi^loyors and 

• . . ■ .' 
the workers through their ronpootivo Cental Organisations 
might loose all value a.sd purpose*

The worker has a right to represent his grievance 
and he expect the redress of his grievance from the 
Authority and not the threats like this*

We strongly feel that this is a case of violation of 
section III fja) and request that the complaint be inquired 
into* The Section (II (a) requires the management to take 
prompt action for settlement of grievances but instead here 
a worker is threatened for submitting a grievance through his 
toioa.

We have therefore, to request you to please conduct i 
a inquiry in the matter and take suitable action as provided" 
by section HI (vi) of the code*



Telegram : M OILWORKRR Bombay.

- X

K

Ref:

PETROLEUM WORKMEN’S UNION
( Regd. No. 764)

" Shramajeevi Avar ” 34, Sewree Cross Road, Sewree

Dear Comrade,

The General Secretary, 
A.I.T.U.C.
MEV/ DELHI

Bombay 15,.....

v The Bombay Productivity Council issued a circular on
15th June informing about its organisation of 2 weeks course in 
’Trade Unionism’ for the benefit of worker and Trade Union 
representatives. They also said that the number of partici­
pants was limited to 25 and perhaps because of that their invi­
tation was sent only to selected Trade Unions. Our Union re­
ceived one and since I was anxious to know what was being done 
by this body our Union deputed one of our Assisant Secretaries 
tq attend this Course. Incidentally ours was the only AITUC 
Union which was represented in this Course which finally took 
place from 24th July to 5th August. I will write to you regard­
ing the impressions of our Asst. Secretary about the course con­
ducted, in which Dr. S.D. Punekar of the Tata Institute of 
Sqcial Sciences had the major contribution. Meantime, I wish to 
raise a point for your consideration. I received an invitation 
onv the 1st August from the Bombay Productivity Council stating 
that the Committee of All India Manufacturers Organisation 
desired to meet the participants of the 2 week course on ’’Role 
of* Trade Unions in Raising Productivity”. I was curious to know 
how the subject Itself came to be characterised differently in 
this invitation to me as compared with the title given when the 
course was organised. I attended this meeting held at the AIMO 
Conference Hall. There were a few other representatives and 
INTUC was represented mainly by Shri Ranade. There was no repre­
sentative from H.M.S. I went there more to observe than to 
participate and after I heard what Shri Ranade had to say I kept 
to»my original intention of confining myself as an Observer only. 
The points raised by Shri Ranade were interesting and worth 
considering for us also.
1. Whether Wie organisation!) conducting Trade Union education

* course is within the framework of the activities which the 
Productivity Council should engage in. *

2. t Workers education is already handled by Govt. Centres as 
well as by the Central Trade Union Organisations.

3. The subjects had very little to do with the role
' of productivity'.

I was asked by Com. Kolatkar to give one talk on the 
subject of Model Trade Union because he could not find time on 
that day fixed for him and I spoke on the organisation of our 
Union. That was the reason why I was invited by the Productivity 
Council to meet the AIMO on the 5th August.



' - 2- : A- ■
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CW-/
< There were a number o ^’interesting features in the 
discussions which took pl?ce.<—Otherwise- in this meeting
'of the Sth August.’ Since the Chairman Mr. Runekar i ha//Gk
/announced that all .the talks are informal, I am not 
dealing with them here.

*
I
V

cc: M.R.T.U.C.

cc: Com. Kolatkar.

Yours fraternally,

‘ ■ ■ ... '

G. Sundaram 
general SECRETARY.

• ■■ . .i /'I . ;"t/ ■ *h
■; ■ ■; , : ' i ■ - .. - 1

■ i . • •



August 14, 1961

Dear Com.Sundaram,
Thanks for your letter of 6th August*

2. First of all, I do not know what is the reference 
you are quoting. I have before me the Government 
circulated decision of tho SLC meeting held on 28th 
April. Item 11 thereof is a suggestion for organisa­
tion of All-India Tours for Industrial Workers. Tho 
small note published in TUR also does not give any 
such decision referred to by you* In fact, in the 
decision of tho SLC of 28.4.61, there is nothing 
regarding grievance procedure anywhere. So please 
lot me know the correct reference.
3. However, if (hi our representation for a 
model grievance procedure as adopted by the SLC, 
the employers do not set up one, we can report 
tho violation of the Code of Discipline to the E&I 
Committee, first to the State, and if necessary 
to tho centre.

Technically the Code remains operative for the 
period tho complaint before the E&I Committee.

But the AITUC had made it clear when it accepted 
the Code that if employers do not accept the Code 
in full, our union will bo free not to bind itself 
with the Codo. If the employer persists in the violation, 
inform the EzI Committee that as far as this employer 
is concerned, the Code has no moaning and no applica­
tion to any party in that concern. *

With greetings,
Yours fraternally, 

m , - ■
(K. G. Sriwas tava)

Com.G. Sundaram,
Petroleum Workmen’s Union, 
Bombay.



I elegram : " OILWORKER Bombay.

PETROLEUM WORKMEN'S UNION
( Regd. No. 764)

■ Boribay 15, 6-8-61
Ref:

The
A. I.
NEW

” Shramajeevi Avaz ” 3/i, Sewree Cross Road, Sewwe- -

Epi icral 
I. TEC. 
DELHI.

Gr V?. YNiMbt .Machijiery
Do fir Comrade,

fumse ro^nr to Item 11 of the Conclusions/Recommendations of 
ut.pn'Urn Labour Conr’i’to” in the 19th Session held on 28-4-1961.

' Cur orders tn'Linr so far has b>>on th?-t the Code of Discipline 
canpot 0} orc lp nr 1 s s th” employer concerned has sot up a grievance 
procedure or th” 1jn”S uf the Model pricerib^d and referred to in 
the* Co^e. The wording of the conclusion means to us that hereafter 
no sue1 obligation n””d b” -ssum^d by the employer because their

d3

s has be^ri that no elaborate procedu 
ex5s tiny procedure ; s provided in

enough to v/hich we have always disa 
qupi” that existing machinery in one

\vi h”4' 
"REDEN 
31 (a)

employment or 
on the part o 
ni an of which 
1 Superintend

011s <?h’ th” redress of a. grievance arising out 
elating to unfair treatment or wrongful px- 
a superior shall, either himself or through a 
” is a member, submit a complaint to the

!,ny appointed by the Terminal

,'otu'^ Gry J

nct 'on

Terminal Superintendent. or any such officer shall personally
the complaint at such times

T
he may fix.

The‘C| ppi nnd - (1) Any othe • clerk of his choice; or (2) where the
complaint is mad© through a trade union, a member of the union, shall 
have the right to be present at such investigation. L/f?
Where the complaint alleges unfair treatment or wrongful exaction on 
the <part of a superior, a copy of the order finally made by the 
Terminal Superintendunt shall be supplied to the complainant -if he
asks' for one. In other cases, the decision of the investigating office 
and ^tbn action, if any, taken thereon by the Terminal Supdt. shell be 4 ft 
intimated to the complainant. ua

Provided that complaints relating to assault or abuse by any person 
holding a supervisory position or refusal of an application .for urgenx^'^ 
leaye shall be inquired into immediately by the Terminal Supdt. or TSB 
such other officer or officers as he may appoint.
TERMINAL SUPERINTENDENT’S DECISION TO BE FINAL APPEAL TO TERRITORY ?® 
MANAGER.
32. yhe decision of the Terminal Supdt., upon any question arising out * 
of, in connection with or Incidental to these Standing Orders shall be q, 
final, subject, however, to an appeal to the Territory Manager and >7 
without prejudice to any right of a clerk aggrieved by the decision of 
the Terminal Supdt. or Territory Manager to resort to legal proceedings- .J 
in a x Court of Law . 11
Please clarify. II

G. Sundar am J ■ 0^*



All India Petroleum Workers’ Federation
(Registered under Indian Trade Union Act 192b)

President:

Gen. Secretary : k

k

Ref. No.

The President, 
A.I.P.W.F.

Telegram : “OILWORKER

Telephone: 6 14 5 3
Head Quarter Office :

Shramajeevi Avaz ", 
3^1, Sewree Cross Road, 

Sewreez BOMBAY 15.

\ Dated...16r8-.61..... 19

peer Comrade,

I quote below the contents of a letter received from 
Com, G. Vsnhaute, TUICOAW, for your information:
I

’» as we have written in one of our previous letters I am
anxious to express once more all the gratitude for the effi­
cient help you gave us during our tour in India.
> Our comrades whom we informed are of the same opinion
as ourselves: the mission was positive and It contributed to 
strengthening and developing our position in India.

The direct contact between our International and the 
workers of India also permitted to attract the attention of 
the workers, particularly of the oil workers of India on our 
TUI and wo also think that our tour helped to strengthen the 
bonds of unity among the workers of this industry.

1 We request you to keep us informed of the develop­
ments in the petroleum industry in India and to raise all 
questions of which you think that we could be helpful in any 
way.

' On the other hand, we beg you to kindly write an
article for our Bulletin on our visit to India ©nd of the
results of this visit as to the unity of the workers, for
the satisfaction of their demands and the development of
their independence through the fight against the monopolists. 
This article would help us to make known the situation of 
oil workers in India and also to make known the activity of 
our International in Asia.

\ *

I inform you that we have consulted the Federation 
of Chemical and Oil Workers of the USSR as well as the 
Federation of Petroleum Workers of Rumania about the exhi­
bition foreseen by the Indian petroleum workers to be 
organised in Calcutta. It has been agreed with these two 
Federations that they will furnish you the necessary material: panels with photos, graphic charts and films. 1

I advised our friends from these Federations to 
stress two aspects of this exhibition: the technical and 
social aspect.

' As to Rumania, I asked them to give material permitting



ALL INDIA PETROLEUM WORKERS' FEDERATION

To

Continuation Sheet ino.

Date:

to make comparisons: conveying an idee of the oil industry 
during capitalism and the conditions in this Industry now.

We invite you to write directly to these two 
'Federations; we have agreed with them that this would be 
>the best method to win time. We insist also, es we discussed 
it with you, that this exhibition should be shown also in 
Madras, Bombay, Delhi and other petroleum industry centres. 
This would greatly contribute to the development of the 
propaganda for your Federation.

I

We pursue our idea to hold a conference of the oil 
workers of Asia and we request you to consider this thought, 
on the basis we have spoken of, so that perhaps we could come 
to a solution during the Vth World Trade Union Congress.

Once more thank you very much, 
hearing from you we remain, M

Looking forward to

Yours fraternally,

G. Sundaram
GENERAL SECRETARY.



President:

Gen. Secretary :

All India * Petroleum Workers' Federation
(Registered under Indian frade Union Act /92&)

Head Quarter Office :

Shramajeevi Avaz ’ , 
3A, Sewree Cross Road, 

Sowree, E^OMBAY 15.

Telegram : “OILWORKER

Telephone : 6 14 5 3

Ref. No. 7-8-61 Dated.......................... ig

Dear Com. Janakiram,

I just received your letter of 5th August asking 
for postponement of the proposed dates of Working Committee 
Mee ting•

I had told you in my letter of 26th July that I am 
busy after 27th August. In fact I have a major dispute to 
handle hero on 29th. Then, in addition to P.W.U’s annual 
General Meeting on 8th, 9th and 10th Sentemb^r, I have to 
look after the Annual General Meeting of various other 
unions to which I rm attached either as General Secretary 
or as President. It is going to be strenuous for me to 
find time even for attending the General Council Meeting 
of the AITUC on the new dates they have fixed namely, 31st 
August, 1st & 2nd September. That is one aspect of the 
matter.

Another aspect is that we have in fact agreed in 
the last Working Committee meeting that we would meet in 
July, itself. There lias already boon a delay. You know 
I have given a commitment to both the T.n.I. and Ceylon 
Comrades that I would visit them during the end of 
September or early October. If all these factors are 
tnkeh into consideration a change from the proposed dates 
for pur Working Committee would very much inconvenience me.

1 You say that you have some pressing work in Madras 
till 25th. I dp not know the nature of same but I am obliged 
to ask you can you not possibly complete it by 22nd so that 
you can come to Calcutta on the 24th and after spending 3 
days return to Madras on the 28th and then go to Delhi ’ 
for AITUC General Council. Please let me know by return 
of pQSt.

Yours fraternally

C

G. Sundaram 
GENERAL SECRETARY

cc: President, AIPWF



All India Petroleum Workers’ Federation
(Registered under Indian Trade Union Act 192b)

President:

Gen. Secretary :

Head Quarter Office :

Sbramajeevi Avaz ”, 
3A, Sewree Cross Road, 

Sewree, BOMBAY 15.

Telegram : "OILWORKER

Telephone : 6 14 5 3

Ref. Mo.

Calcutta from 24th to 
•' JyHrol euin .Workers .

I D&ted. T.i).: Y.1.J9
A*

' ■ !> • .........

. . •,nl op...........

*” *’ c^ i.vnri e copy of the letter 
.tM'- !.■_) r,’/.”. led cutt; on the above subject.

I no*. , I\re1 twe copies of a letter they
>, r' U er Lo Co-r. hC.!'. Menon on $th July, 

line.? T 7 not ':><>(' rry ’n^iention thereon that 
a <>»y leer r> » rw? rA on to you, I am sending 
yo-’ ' ’ : "’.Wb > cony For your use.

Yours fraternally,

G. Sundaram 
GEOG AL SECGYTARY.

r.<Y\ 'Y-^-ul.tn:

’ ’>nr’e’rr xion is that Cot. Menon is
tl e rest is self explanatory.



» rr r,* •w ** •* v ........." y ■ y ***
3 & 4, Hare St., Calcutta.

' (ID Ml6 19f)l Anju st, 1961.
Com. T.C.N. Menon, M.P. .„v
New ‘Delhi. AU, WX ’ ,p CroSS Koad.

' *SHFA^’ xVpU OMI'AV
Dear Comrade,

v Wo have learnt that the Govt, of India requested
Caltex (1) Ltd., for facts with details in regard to the Oilmen’s 
Strike at Calcutta.

1

'Ve are rot aware which of the Honble members notified 
this query to be discussed In the Parliament and therefore send you 
the details for proper use.

< The Govt, published a notice in the India Gazette dt.
19.5.61 declaring that Oil Industry will come under the Employees 
Providend Fund Act/Scheme 195? ■fe* from 1st of July 1961. C-V.O.C. 
In Calcutta took pein to explain the Scheme to their
workmen through individual circulars and a letter to our Union dt.

’ 19.6,.61 (copy enclosed). Hit neither B/Shell nor Caltex did anything 
to that affect; instead, they seem to have adopted a hush-hush policy 
In as much as they simply put up a notice in different work places 
intimating the staff only of the act without explaining the same.

, In the meantime news spreaded amongst the workers of this
extension of E.P.F. Scheme over the Oil Industry and about the 
transfer of accruals to the Govt. The workers naturally become veiy 
curlpus and approached the B/3hell Budge Budge Officers for clarification 
and explanations of the scheme. P^one of the officers had a fair idea 
of the scheme and consequently each of them gave confusing, misleading 
and contradictory informations to the workers causing grave confusions 
and apprehensions. The Management’s attitude as far we could ascertain 
through discussion, was that they had no otherfasponsibility what-so-ever 
than to implement the Act/Scheme.

A good number of workers, particularly those who hailed 
from Up-country were apprehensive, firstly, of the delatory functioning 
of the Govt, in reimbursing any amount due from the Govt, and secondly 
of the Inconveniences of communicating with the authorities at Calcutta 
from' their Up-country homes. These apprehensions were infuriated by 
presumably by the advocacy of the money lender group (on the 
instigation from 1® other Interested circles) who collect their monthly 
interest straight at the cash counter every month and realise the 
principals at the time of retirement of their debtors. They popularised 
the demand that the accumulations should Immediately be paid in cash 
and .the possibility of a good hard cash was tkken up immediately by 
the bulk of the workers. The analysis of this event published in the 
editorial column of a local news paper (Swadhinata) is enclosed hereto 
for your perusal.

> Commotion created at Burmah-Shell, Budge Budge and groups
of workmen from different sections started to approach* the local 
management with the above demand on 24.7.61 at 10 O’clock and by 3 P.M. 
the .entire Installation of Burmah-Shell, B/Budge cease4to work.. Groups 
of these workers forced IBPC and Caltex, B/Budge to strike work on the 
same day. But SVOC, B/Budge maintained their normal working. The 
strike spreaded to the other installation of the Industry such as 
Paha'rpur of Caltex, on the next day, and to Sibpur of Shell, Ramkrlstopur 
of S,tanvac and Ramnagar of Caltex on 26.7.61. * The management took up 
an attitude of non-interference at the place of incident but kept 
pressing over the Govt. On the 3rd day late at night the Company forced 
a fleet of 30 tank lorries through the workers-with the help of the 
police force which cleared the workers squatting inside the Installation



Our Union was in constant touch with the authorities and 
immediately met the three management demanding 1) release of the 
arrested persons 2) medical treatment of the Injured persons 3) no 
diclpllnnry action for this strike and 4) immediate negotiation on 
the subject. The point was made cleai- that the negotiation should 
strive to ensure ouick rcimburrement of E.P.F. Benefit after the 
retirement. The B/3hell acceded to the demands and others also agreed.

We went to the field and called on all the workmen to resume 
duties from the next morning (28.7.61) by which time the captives were 
expected to be released. We have to point out that although the we 
B/Shell management did their best for release of the arrested workmen 
the C’ovt. failed to act promptly in as much as the release was delayed 
till they had meeting with BOFW (INDC) at 12 noon next day (28.7.61). The BQPWA who haw ro part like us at the initial stage of the strike 
came suddenly in the fisld to declare this strike as their fights and 
openly instructed the workmen to continue it till realisation of .their 
illegal and absurd demand, for immediate reimbursement of their accruals. 
Under the pressure of the Companies the presiding Minister of the State 
(Srl R.C.Sen) had to thg release a statement to the press calling the 
strike as unjustified and requesting the Union (INTUC) to call it off 
which 'they did having found no other alternative and finding that the 
workers are joining ran gradually on our advice.

They h^ve taken a# move now by asking the workmen
to put in an application under mass signa turn basinr; on the &X93& sentiment 
to demhndythe Companies for seeking exemption from this Act/Scheme.

i * Our Executive Committee deliberated on the subject and arrived 
at the* following decisions

The extension of EPF Scheme would entail the Oil Companies a huge 
extra expense every year and therefore if anyone is interested in the 
exemption, it is only the Oil Companies. The Union welcomes the proposed 
amendments which will be discussed in the coming Tripartite Conference in 
September next to the effect that the celling should be raised from 
Rs.500/- to Rs. 1000/- and that the rote of contribution should be revised 
from 6H to 8-H but vehemently protests against the proposition of 
comparing the total retirement benefits with that of the EPF Scheme for 
the purpose of ascertaining cases of exemption.

^e forward you the above narative and the Union’s stand foi' 
your discrete action.

Thanking you,

C. n mr « A a 1 v vnnno

Copy to Sri G. Sundaram, Bombay.
” ” Y.D. Sharma, N/Delhi
” ' ” K, Jankiraman, Madras.
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Petroleum Workers’ Union 
CALCUTTA

Re: Visit of Com. G. Vanhaute & his
internratQXxDear Com. Bose,

I just now received your letter of 19th June.

I no doubt received your invitation for the Delegates’ 
Conference.

But, the question of adjusting the programme of their 
visit to Calcutta is besot with insuperable difficulties. When 
I last met him in Prague, I discussed and settled with him the 
programme of his visit to Indio. That arrangement was that he 
would first come to Bombay from Indonesia where he was going to 
attend the Petroleum Workers’ Conference there. It is easier 
for him because there is a Czechoslovakia Airline jet plane 
coming from Djakarta to Bombay which is the next halt after 
Rangoon.

The last communication I had from him is a letter dated 
5th June which I received on 12th. In that letter he confirmed 
that he got the visa (application was for 14 days) and that 
their programme in India would take place "at the date foreseen". 
He also added that he would wire me the exact day of his arrival 
in India having booked their seats in Djakarta. Though I have 
received no cable yet from them, I have gone ahead and fixed up 
all the programme because you realise that we cannot manage 
things if I get the wire at the eleventh hour. Unfortunately, 
he did not inform me the address at Djakarta. So, I am not in 
a position to contact him.

The visa is only for 14 days and a day or two extension 
can be managed. Therefore they have to catch the Tuesday early 
morning plane on 11th at the latest for Moscow from Delhi after 
concluding the Delhi visit.

Under such conditions, I find myself helpless to re­
arrange the visit to suit your Delegates’ Conference.

Rei. Programme in Calcutta: You will have received my 
circular of yesterday. There are three full days made available 
for Calcutta. You must draw up the programme in a manner that 
they leave the hotel at 9 AM after breakfast each morning and 
bring them for lunch between 1 and 1.30 PM. Consult BPTUC and 
arrange visits to good Indian managed factories of Chemicals, 
Ceramics, Plastics, rubber products, glass, or paper (all these
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come under the industry of the T.U.I.) end also any other good 
Indian factories of other industries like engineering.

I do not think it is necessary to visit oil Installations 
in Calcutta because I am shoving them in Bombay. Of course
arrange meetings, preferably in halls. One or two good cultural 
programmes can be added. As far as visit to historical places 
are concerned, include one or two at least. It is not necessary 
that I should stay in costly hotels along with them. I must 
however be in a position to go to them early morning because it 
is courtesy that I am with them all the time possible and also 
eat with them. I leave it to you to arrange the best way you 
can taking all factors into consideration.

Yours fraternally,



J. R. N 
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Telephone: 61453 Telegram: "OILWORKER” Bombay,

ALL INDIA PETROLEUM WORKERS' FEDERATION
"Shram?jeevi Avaz” 

34, Sewree Cross Road, 
Sewree, BOMBAY 15.

P.W.U. Bombay 
B.S.R.W.U. Bombay 
P.W.U. Madras 
B.S.E.U. Madras 
P.W.U. Calcutta 
P.W.U. New Delhi 
S.V.E.U. New Delhi.

TOUR PROGRAMME OF MESSRS. VANHAUTE 
AND HI3 INTERPRETOR FORGACS PAL.__

Dear Comrades,

Further to my letter of 8th June 1961, the following is the 
more detailed tour programme:

BOMB A Y.

Arrival - 26th June 1961 - 1 P.M. Reception Santacruz Airport.
27-6-61: 10.00 AM - Visit Burmah-Shell Refinery & Chembur Housing 

Colony.
2.30 PM - Visit Bright Bros. Plastic Factory, T^rdeo.
3.30 PM - Visit Burmah-Shell Sewree Installation.
5.45 PM - Meet Managing Committee of P.W.U. Bombay.
6.00 PM - Meeting of activists of all affiliates/ 

associates MRTUC GITUC) in PWU Hall’.
28-6-61: 9.00 AM - Visit Swastik Oil Mills, Sewree.

10.00 AM - Visit .Aarey Milk Colony.
3.00 PM - Visit Burmah-Shell Wadi Bunder Installation.
4.00 PM - Visit Stanvac Ma^agaon Installation.

29-6-61: 9-00 AM - Sight seeing.
2.30 PM - LEAVING FOR MADRAS BY MADRAS EXPRESS.

M ADR AS.

arrival - 30th June 1961 - 5.15 PM. Reception Station?
1-7-1961: Visit Mahabalipuram and Intergram Coach Factory; the 

latter if permission is obtained earlier by Com.T.C.N. 
Monon.

2-7-1961: Visit Museum
Get together with the Executives of PWU & BSEU.

3-7-1961: Morning: Sight seeing or visit any factory, if arranged.
2.0 0 PM - LEAVING FOR CALCUTTA BY PLANE.

CALCUTTA

ival - 3rd July 1961 - 6.00 PM
-1961 $

■ -1961 J Visit Factories and other sight seeing to be arranged.
-.-1961 5

7-7-1961 - 13.40 AM - LEAVING FOR DELHI BY AIR-CONDITIONED EXPRESS

DELHI.
^rival - 3th July 1961 - 10.10 AM
9-7-1961 $

10-7-1961 J Visit Factories and other sight seeing to be arranged. 
'1-7-1961 - 6.00 AM - LEAVING FOR MOSCOW ON WAY TO PRAGUE.

Up till now I have no news from Com. T.C.N. Menon. He had 
promised to make himself available as he would be in Delhi from 12tv. 
r 13th June onwards. But, it looks that he has been detained in 

-erala in connection with the struggle of the peasantry and Com.Aj 
’Onalan’s hunger strike. I am therefore now obliged to arrange i’1, ■
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7 )gramme on the basis that he is not going to be available. On this
• is I am outlining below the ne«jd for Hotel and travel reservations.

I get were from Com. Menon even to-morrow I shall send you a supp- 
ratary LetLer so that his hotel accommodation and travel reserve- 

> i can also be done.

'EL AC COMM ORATION P’OR THEIR STAY;

£.H/£^Lh..K2nibliy- i^ booking in 
<o ditioned rooms) .

P.W.U. Madras is booking in 
y will also try in Dasaprakasa 

Conditioned rooms.

Grand Hotel, Ballard Estate (Air

Hotel Oceanic or Connemara. May b. 
or other hotels preferably Air

P.W.U. Calcutta ; Please make reservations in suitable hotel.

P.W.U. New Delhi; Please make reservations in suitable hotel. 
If possible In Hotel Janpath itself which 

f nearer to A.I.T.U.C.

L QfW PLANE BOOKINGS:

P.W.U. Bombay: Please reserve three (3) first class accommo- 
7 ’’ion on Madras Express leaving Bombay at 2.30 P.M. on Thursday, 

h June 1961.

P.W.U. Madras: Please reserve three (3) air tickets on the 
’oct plane to Calcutta on Monday, 3rd July 1961, afternoon.

P f- ’ ’
P.W.U. Calcutta: Please reserve three (3) 1st class,‘Air £ 

Conditioned tickets on the l.C. Express train, leaving Calcutta 
jn 1?riday, 7th July 1961, 

Yours fraternally,

G. Sundaram 
GENERAL' SECRETARY.

ecs General Secretary, A.I.T.U.C. New neihi.
'cc? General Secretary, I.R.T.U.C., Bombay.
v ‘.c: State T.U.Cs of AITT C - West Bengal, Uttar Pradesh, New Delhi 

and Tamilnad.
'cc: Com. T.C.N. Menon - New Delhi and Ernakulam



OILWORKGR ” Bombay.

WORKMEN'S UNION
( Regd. No. 764)

Avar ” Sewreo Cross Road, Srwree

EXPRESS Bombay l5t 14-6-196].

The General Secretory, 
A.I.T.TJ.C.
New Delhi.

VI git of Coif..... ,G._ Vanhaute & Coin. Forgacs 
Dear Comrade,

While I was in Delhi last I informed you that Com.
T.C.N. Menon agreed with mo to take upon himself the respon­
sibility for the following: p’

1. Visit to the Ankleshwar Oil Fields and facili­
ties for such visits from the Oil & Natural Gas Com­
mission to bo negotiated with the Minister of Oil & 
Mines, Shri Malsviya.

2. Fixing up the visit to the I.O.C. Installation 
in Bombay - Wadala and sanction for the same from the 
appropriate Delhi Ministry.

3. Sanction from the appropriate Ministry for the 
visit to the Oil i Natural Gas Commission at Dehra Dun.

I tried to contact Com. Monon in Delhi on trunk tele­
phone on Monday, 12th June. I was informed he is out of 
station. I contacted again this morning but the answer is 
that he is still out of station. That means Com. Menon is 
sticking on in Kerala perhaps on account of the hunger strike 
of Com. A. K. Gopalan.

After I received your letter dated 6th June in which 
you stated Visas have been issued, I received a letter on the 
12th from Com. G. Vanhaute saying that Visas have been granted 
to them. It is thus certain that they are coming and I read 
in the newspapers this morning that Shri Malaviya is leaving 
Delhi in a day or two. Since I am not able to get hold of 
Com. Menon, I request that you make immediate arrangements with 
the Ministries concerned for the three items as outlined above.

Fraternally yours

Sundaram
GENERAL SECRETARY

c c: Com. T.C.N. Menon.



T.G.N.MENON

MEMBER OF 
THE LOK SABHA 8? South Avonuo, 

New Delhi

June 21, 1961

Shri Dau,
Member, Administration,
Oil & Natural Gases Commission, 
DEIWA DUN

Dear Shri Das,

Shri Vanhaute, General Secretary, Trade 

Unions International of Chemical, Oil and Allied 

Workers, is visiting India, from 25th of June 

to 9 th of July, at the invitation of the All-India 

Petroleum Workers’ federation. He would like 

to visit one of the oilfields, preferably Ankleshwar, 

on the 29 th June and also tho Oil and Natui'al 

Gases Commission establishments at Debra Dun on 

the 7th of July or the 8th.

The Bussian and Rumanian technicians working 

in our oilfields uro members of organisations affilia 

tod to the Trade Unions International of Chemical, 

Oil and Allied Workers. As such, Shri Vanhauto is 

eager to visit the places. May I request you to be 

good enough to give the required permission for him 

to visit the two places? I am accompanying them 

on tho tour.

I will be in Delhi till 24th June evening 

and you may bo kind enough to send me a reply at 

your earliest convenience.

Thanking you,
Yours sincerely,

t Wk
(T.C.N.Monon)
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Telegram ; “OILWORKER” Bombay.

PETROLEUM WORKMEN’S UNION
c Regd. No. 764 )

"SHRAMAJEEVI AVAZ"
34, SEWREE CROSS ROAD, SEWREE

Ref: Bombay 15,....8-2-1.9.61
The A.I.T.U.C. 
4, Ashok Road 
NEW DELHI

Dear Comrade,

Resolution on nationalisation 
of Petroleum .Industry.

The Coimbatore Session and its proceedings 
are taking a very important part in the next issue 
of the Union monthly publication ’’PETROLEUM MAZnOOR” 
which as you know is published in five languages, 
English, Hindi, Marathi, Gujerati and Urdu. I 
propose to publish the resolution on nationalisation 
of petroleum industry in full.

This is to enquire whether any changes are 
being made by you in the text, which is already with 
you, and the copy of which is what I am proposing 
to publish in full. Please let me have your reply 
expeditiously.

Fraternally yours,

G. Sundaram 
GENERAL SECRETARY.



Text of the Btesolotion Tossed fn the 26 th Session 
of the AIT9JU at Toi mho tore -- Jan- 1661 

RESOLUTION ON OIL AND PETROLEUM INDUSTRYThe foreign oil monopolies Jiavc been gloating that India is forced to import over 90% of the petroleum products consum- 'ed in the country cither as crude oil or refined products.They further gloated that when J.he proposed Government refin­eries arc put into operation (some two years from now, and crude oil is drawn from reserves jn Assam, India will still conti­nue to be forced to import about x70% of her requirements.Unless additional reserves are Jocated and drawn on, this 70% will again rapidly climb to more than 90%.The consumption of petroleum products at present is around 60 lakh tons and even at a modest pnnual (recurring) rate of in­crease at 7%, will amount to one hundred lakh tons and more in 1965, and perhaps 120 to 150 lakh tons based on Planning Commission estimates.
About a hundred crores of rupees 

)rom India’s foreign exchange resources 
have to be utilised to meet (he present 
imports of both crude oil and refined pro­
ducts. This drain on foreign exchange 
will increase [our-fold by 1976.x These grim facts of the foreign monopoly grip on one of the piost vital sectors of our economy and defence, obliged the Govcrn- inent of India to take up the de­velopment of India’s oil industry in the public State sector which naturally unnerved the foreign oil monopolists.But the Government of India, divided within itself, some of -whose Ministers rightly want qur independent oil industry to grow, while some others in the same Government oppose it and from within help those foreign monopolies, would not allow any drastic measures against the foreign monopolies.The friendly help and techni­cal know-how as well as the training facilities offered by the Soviet Union and Rumania who have rich experience of dcvelop- ipg their oil resources at a fast rate in all phases of petroleum ipdustry, viz., prospecting or ex­ploring, producing, refining and distributing, placed the Govern­ment of India in a position to challenge slowly the monopolis­tic grip of the foreign oil Com­panies.The entire people of India rc- jQiccd at the successful strike of oil in Cambay region of Gujerat , ii? which India’s oil technicians wore assisted by Soviet and Ru- iqanian specialists.Soviet and Rumanian mone­tary credits on terms favourable 

to India further helped the Gov­ernment to take up the construc­tion of oil refineries in Gauhati and Barauni and the lurthcr prospects of locating a refinery in Gujarat.The big team of Soviet specia­lists now coming to help us in various ways, open up the pros­pects of India’s liberation from froeign economic stranglehold in petroleum industry. This pros peel no more remains the drcam of the Indian people but a prac­tical possibility of the immediate future.All these developments and the declaration of 1956 of organis­ed petroleum workers under the aegis of the All India Petroleum Workers’ Federation that the continuance of Petroleum Dis­tributing industry monopolised in the hands of the four foreign companies Burmah-Shcll, Stan­dard-Vacuum, Caltcx and Indo­Burma as a part and parcel of private sector, was a menancc to the planned economic progress of India under the Second Five Year Plan and therefore demand­ed the immediate nationalisation of the distributing industry, ob­liged the Government of India, under the further pressure of public opinion, to peep into the racketeering nature of the fo­reign business of petroleum in­dustry, particularly the pricing methods and the structure of pe­troleum products prices.A modest challenge of the cx- horbitantly profiteering charac­ter of the pricing system of the foreign oil companies not only led to many far-reaching re­velations but also to consider­able savings in foreign exchange and our revenue.It is known however that the oil companies are still resisting a full probe of their empire which will yield many more crores of rupees to the Indian ex­chequer.In fact, the onslaught through their henchmen on the policy of the Government to further deve­lop the petroleum industry only in the State public sector, has increased manifold even while they are obliged to give up un­der the pressure of public opi­nion some of the key positions they arc holding, c.g- the in­famous Indo-Stanvac project which established a record for drilling dry holes mostly at the cost, of the Indian taxpayer-The audacity of the foreign companies reached its height when the Government of India in its anxiety to conserve our slend­er foreign exchange resources, proposed recent Iv Io the foreign 

refineries in Bombay that they utilise the Soviet crude oil which the Government could acquire not only at the cheaper rates but also on rupee exchange basis.Their audacity in refusing to take the crude oil offered by our Government is motivated by the single fact that even such a minor change dictated by national interests will spell a further doom to the exhorbitant profiteering character of their business in India.This profiteering character had earlier been exposed in the surrender by Burmah-Shell first and by Stan vac recently of the duty protection benefit which the oil refineries had dictated as a further measure of super profits to Government of India in the one-sided and colonial-type ag­reement imposed by them for establishing their refineries in our country five years ago. It is known also that Caltcx refinery is still refusing to follow suit and is insisting on its pound of flesh.
The 26th Session of the AITUC de­

clares that foreign companies have no 
more (he right to hold India to ransom. 
The audacious challenges they are throw­
ing at our Government from day to day 
have to be met and can be. met.Efforts arc made by the Gov­ernment to control or regulate the foreign oil interests entren­ched in many quarters of our economy and administrated from where they arc bound to thwart and sabotage the feeble steps taken by our Government as was witnessed recently in the manoe­uvres and sabotage by Stanvac of the attempt by Government- owned Indian Oil company to switch our public road transport in the first instance to the cheap­er Soviet High Speed Diesel Oil, the first consignment of which recently landed in Bombay and Cochin in Government-owned storage.

The 26th Session of the AITUC de­
clares that national interests must prevail 
over foreign profiteering and sabotage.The 26th Session, therefore, demands that Government of India nationalise all the foreign holdings in the petroleum indus­try and assures the Government that the organised working class of our country and particularly the organised petroleum workers will fully and whole-heartedly support such a bold step which has now become imperative.The 26th Session calls upon the entire working class of our country to campaign for the dusting of the reactionary for­eign vested interests in this most vilnl qpHnr nf niir nrnnnmv
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GRAMS :u PE TH OLEUM" • PHONE: 44047
» PETROLEUM WORKERS f UNION

NEW DEIHI.

' Ref:- LOCAL UNIT/PWU Dated.........................-....1961

s

The District Manager,
' Caltex (India) Ltd., 

NEW DELHI.

Dear Sir,

A copy of the Resolution adopted at the General

Body Meeting of our Unit is reproduced overleaf.

' Kindly look into it and do the needful.

Yours faithfully,

LOCAL SECRETARY.

................................... Unit.

CC The Genera]. Manager, Caltex (India) Ltd., Balard Estate, 
Bombay.

CC:- The Managing Director, Caltex, YORK.
I

CC:-The General Secretary, Petroleum Workers' Union, 4215, Tel 
' Mandi, Paharganj, New Delhi.

PLEASE SEE RESOLUTION ON REVERSE



RESCLUT1GN I!G. 11

। AAwv Wl>iIf) .J-ikj^,Gx j. Gil L;IfATA-tU.* T.is 12ti. Delegates* Conference of the Petroleum Workers’Union expresses crave- concern and anxiety over the situation created iby tiie lock-out and forced enemployment of x 12OCC workers in Swacoshi Cotten, Ki Us, hanpur.> ’/he Conference is of film Opinion that the practice of taking'more tUn eight hours of work on Sat'Tuays and Licnfuys in a clear violation of the right of cight-l;our day and the provisions I of the Factories Act.It The Conference demands that this illegal practice inSwadeCri Cotton Hi Us, Tanpur should be abandoned ..nd the lock-out should bo lifted immediately. The Coniorence directs its unxts to build solidarity movement i;.' support of the above demands and fulfil the obligations of working class solidarity towards the worker'' in .



THE RESOLUTION ADOPTED AT THE 12TH DELEGATES
' CONFERENCE OF THE PETROLEUM WORKERS ’ UNION

: HETD AT LUCKNOW ON 14TH, 15TH & 16TH MAY, 1961..

v LES GLUTTON ON Oil, AND PETROLEUM INDUSTRY.
* ii *n *n *n ,* n *it *" *" *" *" *" *" *"*" *" 4:'1*" *

The foreign oil monopolies interests were ideally served
' by the fact that over 90$ of our requirements of Petroleum Products 

have had to be imported, further they know that inspite of the addi-.
' tion of two more refineries in the Public Sector, the country will still 

have to import 70$ of her requirements and unless additional reserves 
are located and drawn this 70$ will again-rapidly climb to more than

. 90$
The consumption of petroleum products at present is around

> 60 lakh tons and even at a .modest annual (recurring) rate of increase 
at 7$ will amount to one hundred lakh tons and more in 1965, and

' perhaps 120 to 150 lakh tons based on Planning Commission estimates.

About a hundred crores of-rupees from India’s foreign exchange 
resources have to be utilised to meet the present imports of both 
crude oil and refined products. This drain on foreign exchange will

v increase four-fold by 1976.

' These grim facts of the foreign monopoly grip on one of the
most vital sectors of our economy and defence, obliged the Government

' of India to take up the development of India’s oil industry in the 
public State Sector which naturally unnerved the foreign oil monopolists.

, The friendly help and technical know-how' as well as the
training facilities offered by the Soviet Union and Rumania wkx and

* Italy wtio have rich experience of developing their oil resources at 
a fast rate in all phases of petroleum industry, viz., prospecting or

‘ exploring, producing, refining and distributing, placed the Government 
of India in a position to challenge slowly the monopolistic grip of the

' foreign oil Companies.

The entire people of India rejoiced at the successful strike 
v of oil in Cambay region of Gujerat in which India’s Oil technicians 

were assisted by Soviet and Rumanian specialists.

Soviet and Rumanian monetary credits on terms favourable to
' India further helped the Government to take up the construction of oil 

refineries in Gauhati and Barauni and the further prospects of locating 
a refinery in Gujarat.

All these developments and the declaration of 1956 of organised
> pulioleum workers under the aegis of the All India Petroleum Workers’ 

Federation that the continuance of petroleum Distributing industry
' monoplised in the hands of the four foreign companies Burmah-Shell, 

Standard Vacuum, Caltex and Indo-Burma as a part and parcel of private 
sector, was a menance to the planned economic progress of India under 
the Second Five Year Plan and therefore demanded the immediate 
nationalisation of the distributing industry, obliged the Government

» of India, under the further pressure of public opinion, to peep into 
the racketeering nature of the foreign business of petroleum industry,

> particularly"the pricing methods and the structure of petroleum pro­
ducts prices.

A modest challenge of the exhorbitantly profiteering character 
of the pricing system of the foreign oil companies not only led to many 

, far-reaching revelations’but also to considerable savings in foreign 
exchange and our revenue.

I
Cont’d....................2
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It is known however that the oil companies are still resisting 

a full probe of their .empire-which 'will yield many more crores of ' 
rupees to the Indian exchequer. ..

In,fact, the onslaught through their henchmen on the policy 
6f the Government to further develop the petroleum industry only in 
the State public Sector, has increased manifold even while they are 
obliged to give up under the pressure of public opinion some of the 
key positions they are holding,'e.g. the infamous Indo-Stanvac 
project which established a"record for drilling dry holes mostly at the 
cost of the Indian taxpayer. ; ■

' The audacity of -the foreign companies reached its height when
the Government of India in its anxiety to conserve our slender foreign $ 
exchange resources, proposed recently to the foreign refineries in 
Bombay that they utilise the Soviet crude oil which the Government 
could * acquire not only at the cheaper rates but also on rupee exchange 
basis.! ' , .

Their audacity in refusing to take the crude oil offered by 
our Government is motivated by the single fact that even such a minor 
change dictated by national interests will spell a further doom to the . 
exhorbitant profiteering character of their business in India.

- ' This profiteering character had earlier been exposed in the
surrender by Burmah-Shell first and by:Stanvac recently of the duty 
protection benefit which the oil refineries had dictated as a further 
measure of super profits to Government of India in the one-sided and 
colonial-type agreement imposed by them for establishing their 
refineries in our country five years ago. It is known also that 
Caltex refinery is’still refusing to follow auit and is insisting on 
its pound of flesh.

This 12th Delegate Conference of the Petroleum Workers' Union 
declares that foreign companies have no more the right to hold Inida 
to ransom. The audacious challenges they are throwing at our Govern­
ment from day to-day have to be met and can be met.

' Efforts are made by the Government to control or regulate the
foreign oil interests entrenched in many quarters of our economy and ■;
administrated from where they are bound to thwart and sabotage the 
feeble steps taken by our Government as was witnessed recently in the J 
manoeuvres and sabotage by Stanvac of the attempt by Government-owned . '

-'Indian Oil Company to switch our public road transport in the first ’ ’ j 
instance to the cheaper Soviet High Speed Diesel'Oil, the first f
consignment of which recently landed in Bombay and Cochin in Govern- 
me^it-owned storage. ' ; • $

■ : The 12th Delegates Conference of Petroleum Workers' Union*.**; i.
declares that national interests must prevail over foreign profiteering 
apd sabotage. . ■ . . ,

.• ■ f.; * . -. .’ • ' •"■ y

■ ■ s.- The 12th-Delegates Conference of the Petroleum, Workers ’ Union 
•therefore, demands that Government ;o£ India nationalise,- all the' 
foreign holdings in the petroleum industry and assures the Government 
that the organised petroleum workers will fully and whole-heartedly 
support such a bold step which has now become imperative. f

Cont’d 3



RESOLUTION NO.2.

..... ... — HOMAGE TO MARTYRS <
* if *11 *11 * n'*if *if *if *" *

■0;. This'12.ttr. Delegates- Conference of the Petroleum Workers’ 
Union, pays its respectful homage to the martyrs who laid down 
their lives fighting- heroically in defence of the cause of the 
working people of our country.

This delegates Conference pledges that their noble sacrifice 
shall .'not go in vain and shall continue in the coming years to 
inspire us to redouble our efforts for the final victory of the 
grdat cause for which they sacrificed their lives.

RESOLUTION NO.3.
DELHI LA 1 CLASS Cm. .• * fi *n *u*ii *ii *11 *u *ii *n *K*

This 12th Delegates Conference of the Petroleum Workers’ 
Union.expresses its regret that the Government of India has not 
so far declared Delhi as ’A1 class city although, according to the 
latest census., its population has increased beyond twenty six lakhs.

This failure on the part of the Government is depriving the 
workers of the benefits th°t ecrue to them in the’form:of allowances 
and thus subjecting them to misery and privations.

This Conference pledges it support with the other Unions in 
the strug^.e ahead to win this just and over due demand.

RESOLUTION NO.4.
GOVERNMENT COST ACCOUNTANTS REPORTS. * ii *n *n *i‘i *ti *n *n *n *n *n *u *n *n *n *n *n *n *

This meeting of the delegates assembled at the 12th Annual 
Delegates Conference of the Petroleum Workers’ Union, recall the fact 
that on the very day the Government of India announced the appoint­
ment of Government Cost Accountants to examine the cost structure 
of the petroleum products distributed and marketed by the foreign 
Oil Companies, the Companies unleashed the hew offensive of rationa­
lisation and arbitrary increases in the work load of both the manual 
and clerical workers.

This offensive continues in various forms and this meeting 
recalls the united resistance being put up in,the various work 
places. The united resistance and readiness to struggle by the 
masses of workers have not however pursueaded the Companies to retrace 
their steps,

‘ This meeting is aware that scrutiny of cost and or negotia­
tions between the Government and the Oil Companies to establish 
better norms and cost structure to be effective from 1st April 1961, 
should have either commenced or is almost likely to commence in the 
near future. It is the apprehension of the delegates assembled at 
this meeting that the Oil Companies will utilise this occasion to 
either justify the unbearable 'increase in the work, loads they have 
already imposed or to put through further measures of increase in 
work loads.

This meeting therefore appeals to the Government of India 
to publish the report of the Government Cost Accountant in order 
to help the workers to acquaint themselves with the nature of the 
economies the Government called upon the Oil Companies to effect - 
and .the abuse by the Companies of such well considered recommenda­
tions of the Government. t .....

Cont ’d..... A
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This meeting assures the Government of India that not only - 

the thousands of petroleum workers organised ;by the Petroleum Workers 
Union but the many thousands more who are guided by the policies oi 
the All India Petroleum Workers ' Federation will always be ready 
and are in fact eager to assist the Government in their noble pursuit 
of effective national utilisation of the huge profits the Oil 
Companies make in distribution and marketing. ;i ‘ ; ■ 1

This meeting warns the.Oil Companies that all their attempts 
to take advantage of the justified measures enforced by the Government 
of India in order to harass the petroleum workers will be resisted 
tooth and nail and the' Oil Companies will be solely responsible for 
all the breaches of industrial po^ce in consequence of their ill 
considered actions.

RESOLUTION MO.5. "
BONUS FOR 1961. ■pTT11 -f: 11 Iff 11' ■)< tl 4 tl

The 12th Delegates’ Conference of the Petroleum Workers1 
Union notes that one feature common,to all the long term settlements 
of 1958/1959 for marketing and distribution employees is that, 
irrespective of the expiry date of some of the agreements^ going upto 
the middle of next year, payment of bonus for the year 1961 is not 
provided in the agreements. The fact, however, remains that bonus 
payment is a permanent feature for a number of years either as a 
result of awards or settlements. The further fact remains fhat most 
of these petroleum workers have been accustomed to receive bonus in 
the early part of the year and in the month of January itself.

This Delegates 1.Conference reiterates that bonus has become 
a part of their wages’and- is. an issue which vitally concerns them. 
from numerous aspects.

The Conference notes, that the following significant changes 
which have taken place’ since the conclusion of the long term settle­
ments in 1958 and 1959.

a) The Supreme Court having confirmed a Tribunal award of 
4-J- months basic wage for the ’’'’ear 1955 for Calcutta 
labour, service, security and transport staff, upheld 

. the right of the workers to get more bonus than they were 
receiving before, and, also rejected the contentions’of 
the 'Company which had gone on appeal for a reduction'.

b) The Supreme Court, having confirmed a Tribunal award of 
5 months basic wages for the year 1956 for Stanvac

■ Refinery workers including the clerical staff, upheld -the 
right of the workers to get.a higher bonus, and, also ; 
rejected the grounds'of the Company which 'had gone on

• • appeal for reduction. • ’ .

c) The -Supreme Court, having confirmed a Tribunal Award of 
4|- months basic wage for the year 1956 for Burmah-Shell

. Refinery clerical staff, upheld ‘the right of the clerical 
staff to gdt not Only more.bonus than they received beofre, 
but also equal quantum of bonus as Labour, Service,

: Security and Transport staff; and, also rejected the 
1; p - grounds of the Company which had gone on appeal to maintain 

the disparity in the.quantum between these two categories 
of employees,. /.• . _ ' '

Cont’d...................... 5.
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d) The Supreme Court has still before it for disposal an .

s -r-'-appeaT-by the..employers for reducing the . quantum oi 6-
months bonus awarded by .a Tribunal of -Kdraila,for the 

...... Ernakulam installation workers' for 1957. This award of 
the Tribunal was defended as -just and equitable,by the

. r > .. representatives of Kerala Government, who participated
in the Petrol oupi'Tripartite Conference held Under the 
Chairmanship of Shri G-L. Nanda, Minister for Labour & 

, ! Employment, in’ January, 1959.

. ... It is a matter of major significance and of •'•'particular 
interest to all petroleum workers that the .Supreme .Court came to the 
conclusion in. deciding the Stanvac Refinery appeal , that, even 
Rs.301.16 (the average wage of operatives- and clerical staff in 
Stanvac -Refinery) should be regarded as above the minimum need 
based wage and “rady be treated as approximating to the lower level 
of;the fiar wage". The Stanvac Company had invited the Supreme 
Court to fix a ceiling for bonus awards but it declined saying “In 
our opinion it would be undesirable and inexpedient.to put such a 
ceiling in the matter of awarding bonus’1.

This Relegates ' Conference reminds the workers that they 
had all along suffered due to the dogged refusal of the four’oil 
companies to pay a higher bonus. This refusal arose out of the 
wrong contentions of the companies that they were,.paying a living 
wage to their workers and that a ceiling: is justified in the bonus 
to be paid. In view of the Supreme Court findings in the above 
appeals in which the Companies contentions were proved wrong, a new 
favourable situation has ariseri. This Conference pledges to assert 
the rights now available- to them by virtue of these Supreme Court 
decisions.

This Delegates ’ Conference warns all the Oil Companies that 
they should not tamper with these newly acquired rights ofthe 
workers while ’.negotiating with the Union .for -an adequate ’bonus for 
the year 1961.

RESOtWION NO. 6.

■ ' ■ ’ ON CODE OF DISCIPLINE-AND ITS Or i SIDED OBLIGATIONS
FOR TRE EMPLOYEES.

The 12th Delegatesf Conference of the Petroleum Workers1 
Union expresses its grave concern at the continued violation of the 
Code of Discipline by the Oil Companies,.when the Petroleum Workers1 
Union itself has unreservedly accepted the Code.

This Conference regrets that the Governments, both Central 
and States, have not taken any steps to remedy the situation. This 
Conference protests against the policies adopted by some of the 
State Governments which are calculated to help only the Oil Companies 
in their policies. This Conference appeals to the Central Government 
to take effective steps-to compel th.e Oil,-Cos;. to accept without 

, any'reservations and live up to all their obligations including 
i full recognition of representative unions and the A.I.P.W.F. and 
setting up of adequate grievance procedure oh the model prescribed 
by the Tripartite Conference Sub-Committee, under the Code df 
Discipline and acceptance of arbitration clause of the Code.

This Conference particularly notes 'With regret that the Burmah 
-Shell Refineries workers’ Union, one of the affiliated Unions of -the 
AIPWF, .has not yet been accorded recognition by the management as pro­
vided by the Code of Discipline. This meeting reiterates the equit­
able stand of the-Union’in respect of the Stringent terms of the Co. 
and demands ,that the Co. shall make no further delay in conceding’ 
full recongition to the Union and also urges the appropriate Govt, 
authorities to intervene in’the matter, should the Company‘adopt an 
unhelpful attitude even now. Cont’d.
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RESOLUTION No<7
DOWN WITH TRE UN.HJST AND UNNECESSARY RATIONALISATION 

' MEASULES<

The 12the Delegates’ Conference of the Petroleum Workers' 
Union expresses its great concern on the attacks of the Oil Companies 
through numerous measures of rationlisation all of which have already 
resulted in the contraction in employment of labour and clerical 
staff in a large measure even while the companies’ sales and distri­
bution operations have gone up considerably.

This Conference recalls that a model agreement was reached .in 
the 15th Indian IA, our Conference in July 1957 which had laid the 
following conditions for introducing any schemes of rationalisation.

”1. It was emphasised and agreed that Government might 
make.arrangements to ensure that measures of nationalisation.which 
did not serve the real economic'interest in the present conditions 
of the country might be avoided. This principle and what follows 
would be applicable even in.the case of units which had already 
taken steps to introduce rationalisation but had not completed the 
process. The following conditions were accepted as sinequ© non in 
any scheme of rationalisation:

1. Thereshould be no retroenchment or loss of earnings 
of the existing employees, i.e. the existing comple­
ment should be maintained barring cases of.natural

• . ' separation or wastage.

ri' ii) " There should be; an equitable sharing of benefit of 
rationalisation as between the community, the 
em p 1 oy e r a nd t h e wo r k e r s.

Hi. There should be a proper assessment of work-loads 
by experts, mutually agreed upon and also suitable 
improvements in the working conditions”

This Conference declares that the Oil Companies have viola­
ted all the above conditions in respect of the inhuman rationlisation 
measures/.they have already put through and are still persisting in. 
Workers and Clerks are undergoing acute stress and strain also due to 
continuous extra time bding extracted from them over and above the 
scheduled working hours-.

This Conference demands that the Government of India 
promptly institute an enquiry with a view to immedltely stop the 
unjust and unnecessary rationlisation measures already instituted 
and further to reach adequate relief to the workers for the havoc 
already-caused by the Companies.

RESOLUTION NO.8.

LA ISE THE RETIREMENT AGE.
This 12thx Delegates ‘ .Conference after having considered the 

present situation in respect of retirement age of petroleum workers, 
declares that the limit of 55 years should, be raised to 60 years for 
all workmen employed in the industry.

.This Conference also notes that a number of employers have 
already raised the retiring age from 55 to 60 years. Further, the 
recent judgement delivered by the Supreme Court enhances the retire­
ment age of the employees of. I.C.I.(lnida)Ltd. to 60 years.

This Conference, therefore, demands of the Oil Cos. that they 
give necessary extensions to all workmen who are now being compul­
sorily retired at the age of 55, till such time the Union is able to 
demand and change the present retiring age of 55. * .

************ . Cot’d................ 7
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RESOLUTION NO.»9t..

This 12th Delegates’ Conference of Petroleum Workers 1 Union 
whole Heartedly endorses the demands of the All India Trade Union 
Congress, as embodied in the resolution adopted by its 26th session 
held at Coimbatore in January, 1961. We reiterate these demands

।
1. Repeal of Section 107, 151 and other sections'of Cr.P.C. 

as well as the Preventive-Detention Adt, M.P.Sssential
. Service and Public Security Act, etc.

2. Amendment of the Police Act and the Police Code.
3 Repeal of Section 4(a) and 4(b) of the Central Government 

Employees’ Conduct rules -nd similar provisions of the 
Railway Establishment Code provisions of the Railway 
Establishment Code and the standing orders; repeal of the

• Safe-guarding of National Security Rules.
<1. All Government employees who fall in the category of 

’workmen’ under the Industrial’Disputes Act should have
. the right to form trade unions.

5 . Right to hold meetings and access to workers or trade 
unionists in all colonies of workers and townships.

6 .‘Recognition of Trade unions on the basis of‘secret ballot 
. of all workers of the undertaking concerned.

' 7. An end to discrimination against the A.I.T.U.C. and
its affiliates.

RESOLUTION NO. 10.
*-----------------------------on VICTIMISATION.
( This 12th Delegates' Conference of.the Petroleum Workers’ Union

expresses its anger and resentment at the refusal of the Central Govt.
' to reinstate 700 Central Govt. Employees following their great strike 

in July last year. Thousands of Central Government employees have
' been demoted and degraded causing considerable financial losses to them, 

Beaurocratic departmental heads have been allowed to exercise vengeance 
and personal prejudice in deciding the quantum of punishment.

> Contrary to all assurances, the Government is persuing a policy
of victimisation. - -* • * • •

The main issue, namely linking of D.A. with prices, on which
» the Central Govt, employees had to resort to strike, is in fact the 

demand of all workers of the country. It is the failure of the Govt.
' to hold the price line, that has aggravated the situation and created 

crisis compelling employees to strike for obtaining at least a minimum’
' Safeguard against a fall in their income as a result of soaring prices.
4 The cause of the Govt, employees and of their victimised leaders, is 

therefore, the cause of the working people of the country as a whole &
, hence demands of all sections of toiling people their whole hearted 

active support and’if necessary, positive action in defence of these
\ victimised leaders.

This Conference takes note' of the fact that encouraged by the
' policies of victimisation and repressions adopted by the Govt, in re-
K lation to its .own employees, employers in public as well as private­

sectors have .been embarking on a planned victimisation of militant
x workers of trade Unions of their employees.

All this, constitutes a grave violation of. the basic trade
' Union rights ol the workers and calls for the most emphatic condemnation 

of an prompt and vigorous combat iv actions on' the part of th Entire
' working class.
' ' This Conference, therefore, pledges to wage struggle on the

• widest possible; scale to successfully counter the afore-mentioned anti-
' working class practices of the.Government and the employers and 

secure the reinstatement of all victimised T.U. militants.



>\ RESOLUTION ON AFFILIATION TO
\ ALL INDIA TRADE UNION CONGRESS

♦

The experience of the oil workers at Calcutta region from their struggle in defence 

of trade union and democratic rights and improvement in service conditions taught 

them the urgency of organizing and uniting workers on Industry basis in order to 

resist the policy of the oil monopolies. Such urge for unity of oil workers on 

Industry basis in place of hitherto company basis brought the Pstroloum Unions under 

the co-ordinated leadership of the Petroleum Workmen’s Federation, Calcutta, Under 

its loadership powerful mass movements were organised and in the process the unitod
I

struggle of entire workers rousod great enthusiasm. Significant successes were 

recorded through such struggles on the issue of bonus and other service conditions.

I

In April 1954 such load camo from the 1st delegates conference of the All India 

petroleum Workers' Federation to reorganise the Petroleum Unions on the basis of 

industry in placo of Company at each region. In this region during the period from
I

1953 to 1957 the oil workers organised all their mass actions undor the organised 
I

leadership of FWF, Calcutta. In all such struggles overwhelming majority of workers 

and the entire clerical category were unitod and tho impact of such powerful mass 

aotidns forced the oil companies to concede now demands. ' The oil companies 

which hitherto had managed to keep their clerical and labour employees divided could
I

not tolerate such unity and applied all pressure to perpetuate the division and 

continued refusing the most representative unions tho status of recognised 

representative for the workers. Inspito of all sorts of protest from the workers 

they'continued signing agreements with the minority union Bengal Oil and Petroleum 

Workers’ Union (INTUC). Such policy of tho oil companies in refusing the 

democratic and trade union rights of the workers i.o. to organize undor unions 

of their choice compelled the workers to engage them in a bitter and sustained 

struggle for recognition of their unions. In this matter uhe workers could not 

but note the shameful labour policy of the Government which helped tho oil 

companies to continue such anti-labour policies and tho INTUC affiliated BOPVU
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to maintain its survival even when tho overwhelming majority of workers had no 

allegiance to it. During this period also wo recall tho role of the AIBVF in 
/ I ’ 

\ 
effectively organizing tho oil workers on a national level and continue their 

struggle on a national basis. Tho call for a National Tribunal for tho oil 

workers came from tho AIIWF, tho undisputed organised leadership of the oil 

workers on a national lovol. Under its leadership not only significant victories 

wore recorded but tho Govt, of India was compelled to call a Tripartite Conference 

on 19th January 1959. Hore wo find that tho oil companies and the INTUC wore not 

undisturbed at the organised struggle of the oil workers on a national level. 

Local'minority INTUC Union representatives from Calcutta and Bombay i.e. BOJWU 

and PEiW wore invited at tho conference along with the representatives of the 

AIFWF, under the plea that the INTUC would, infuture, form a National Federation. 

At this conference we also noted the presence of the Hon,, Labdur Minister of Bombay 

when none of other State Ministers attended., The oil workers of tho country 

could'hot but note the roactionery policy of the Bombay Government when they learnt 

that the oil companies signed long-term settlements with the FEU, Bombay (INTUC 

Affl.) a hopelessly minority union with ’’verified" membership of 700, bypassing 

their recognised union viz. P.W.U, Bombay (AITUC) with verified membership of 

about 4,000. 

* V

In all \such struggles and in tho light of their experiences the petroleum workers 

find that the struggle for the recognition of their union of choice is not easy.
I

It is beset with difficulties and raises problems which need serious consideration.

Inspite of the reactionary labour policy of the Govt, and tho employers, the 

launching of the successive five year plans necessitated to minimise labour 

unrest and maintenance of industrial peace for productivity, Tho groat sacrifices 

made byK the working class of the country and the impact of xheir organised 

struggles could not be easily ignored.



A change in national labour policy started from 1957 onward whore important k

decisions wore taken to regulate the employer-employee relations. The code 

of discipline and other important labour policy recognising the rights of the 

Central Trade Unions to spuak for the working class of the country has been 
k

accepted. In this policy the Trade Unions affiliated to the Central Trade Unions 

have Required tho right to represent at conferences of national and international 

level'through such Central Trade Unions, 

k .

Hitherto the undisputed leadership of tho ATFWF as representative body of the 

oil workers of the country and the affiliation of three of its big regional unions 

i.e. P.W.U, Bombay, Madras and Delhi to AITUC have compelled the Government 
k 

to accept the representative character of AITUC as representative of oil workers 

of the country.

v M?P.
Last year Comrade T. C.N.Menon/and Comrade N.T.Suleh wero nominated by the Government 

of In^ia to attend tho I.L.O. as AITUC representative of petroleum industry. This 

year Comrade Y.D.Sharma, General Secretary of P.W.U, Delhi and Comrade Noble, Jt. 

Secretary of B.S.E.U, Madras have been nominated by tho Government on the study 
k

team of National Productivity Council as workers’ representatives which will visit 
k

the U^S.S.R and other countries. In their struggle for recognition the petroleum 
that

workers find, as already stated,/the difficulties not only come from the resistance 

of the oil companies and it is not only a problem confined to the workers of oil 
k

industry alone bul also the issue of recognition of majority union of workers’ 
k

choice is a problem to the working class of all major industries of the country. 

The heroic struggle of tho Stoel Workers of Jamshedpur Majdoor Union against 

tho INTUC affiliated Union is still frosh in our mind. In petroleum industry the 
k

announcement of the formation of National Federation by the INTUC is not only 
k

significant but also a serious menace io the organised struggle of tho oil workers k

on a national level, as tho workers have learnt from experience that INTUC’s 

relationship is closer to tho employers and the Government that the workers whose
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whoso interest they profess to serve. The Indian Worker (INTUC Organ) has long 

before hinted that the INTUC could not remain satisfied with their position 

among'tho petroleum workers and with this followed the formation of the National 

Federation of Petroleum Workers in 1959.

Apart'from tho experiences of the oil workers at Bombay whore they have been 

engaged in bitter and sustained struggle against the unholy agreement of the 
I

INTUC union, the oil workers of Calcutta region who had hitherto been accustomed I

to resist the ever-growing offensive of tho oil companies through their united 

actions have found them in a now situation as a result of the long term 

settlement with tho INTUC union, Such settlement doos not only fail,to fulfil 
I

tho legitimate aspirations of the workers but raises the most vital issue - I
how long the oil workers are prepared to tolerate a situation where the 

union representing the overwhelming majority of workers is not recognised and 

settloritents signed with minority INTUC Union is made binding on all ?

Apart from this, such settlement provides certain binding clauses by which the 

rights 'of a worker acquired through tribunal to defend himself by his union, 

any co-worker or an outside lawyer has boon taken away and ho can now be 
t *

defended only by tho INTUC Union which virtually places him at the mercy of 

the employer. Any clauso of this nature clearly reveals tho unholy character 

of the hgroement and such provisions got the sanction of law through the 
*

Industrial Disputes Act, , ।
i

Such a situation docs not confront the workers in oil industry alone but the 
\ • . .. • 

entire working class of tho country has been heroically fighting to safeguard 
\ 4 

their democratic rights and defend their vital interests.

Our experience teaches us that tho only path to fight the monace is to build I
up broadbased unity of workers and continue the struggle through their united 

actions sunder tho organised central leadership which has always come from the 

platform of tho AITUC.
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The history of tho glorious struggles and the heroic sacrifices of the working 

class in India is the history of tho AITUC. Tho AITUC is still the accepted. 

Central Trade Union by the Government to represent tho oi'l workers on national 

and international bodies and it 4 s tho duty of us all to strengthen this 

organisation.

In the general interest of tho working class and in tho interest of oil workers 

of Calcutta region to carry forward their struggle tho BVU, Calcutta hereby 

decides to affiliate it with tho All India Trade Union Congress at this 2nd 
I

Delegates Conference being hold at Mahabodhi Society Hall, Calcutta on July 8-9, 
i >

1961 and directs the new Executive Committee to ta*kc necessary steps in the matter.

I

Proposed by :

Seconded by : 1

PRESIDENT CF THE MEETING



it.uolution for the Development of National
Oil i'mustry, for the Defence and Improvement 
of Public Sector and for Safeguarding the
11itc.rost of Pe troleum Workers. ___ __________

The Second Delegates Conference of Petroleum Workers Union, 
Clienttn notes with satisfaction the achievement of indigenous oil • 
industry in the Paulie Sector and considers it as the bounden duty 
of The Petroleum. WorUnen to uphold the cause of national interest 
involved in oil and successfully defend the public sector oil 
enterprises against all provocative attempts directed to dislodge 
our 'Gover meat from persuing the policy of achieving self - 
sufficiency in oil. Tris Conference further records with apprecia­
tion that the oil workers of our country under the guidance and 
leadership of A.l.P.WkF. initiated the move in 1953 in order to 
convince the Government bo adopt a bold policy for achieving self- 
sufficiency in oil - the life stream of industrial progress and 
development and since that time the oil workers have played the most 
decisive role in helping the Government in formulating a progressive 
policy the accumulative* effect of which we find today in the' installa­
tions of two punlic sector refineries at Gauhati and Barauni, success­
ful search of oil in Combay and Ankaleswar, intensive search for oil - 
in the potential areas of our country under 01IGC, one projected 
refinery at Combay included in the 3rd Five Year* Plan and fonnation of 
Oil India Ltd., and Oil India Refineries LtdP This conference is 
convinced that the oil workers will continue to play the- same role for 
national cause and urges upon our Government to utilise the co­
operation of the Oil Workers for the over-all benefit of our country.

This conference also notes with great concern that the foreign 
oil companies being apprehensive of losing their monopoly held in 
oil business in India are taking recourse to provocative measures 
in order to create pressure on the Government for securing better 
concession for a new lease of life, This provocation is manifested 
in their intensive propaganda in preaching that the oil business is I 
facing a crisis due to public sector refineries coming on screen 
and in the face of it if those foreign distributing and marketing 
compdm.es are bo survive the only recourse left before them is to 
reduce the cost which according to them essentially mean reduction 
in employment position. To achieve this end, the Oil Companies have 
already initiated rationalisation measures for reduction and elimina­
tion of work and at the same time handing over regular work to con- '* 
tractors; the major tv/o oil companies, viz: Burmah-She 1.1 and S.VrO.C. 
have stopped recruitment since 1953 inspite of innumerable vacancies 
created out of retirement, voluntary retirement, death and resignation 
of th'e workmen. This conference is aware of the dubious propaganda, 
lodged by the Oil Companies attempting to creat fear and panic among 
oil workers to the effect that their job security is threatened by 
the public sector c-.- J* ls-s pud calls upon the oil workers to 
fight relentlessly ag^ii^t all such unscrupulous moves.

K The estimated demand of Petroleum Products of our county 
in 1961 is 7,6 million metric tonnes compared with the consumption of 
Petx’olcuni Products in 1956 to the tune of Z^.9 million metric tonnes. 
The demand is expected to reach 13,5 million metric tonnes by the end 
of 1966i As against this demand the public sector oil refineries will 
contribute to the extent of 5 million tonnes and the foreign oil 1 
refineries will enjoy their share to the extent of 6«25 million tonnes 
and for the i;alance we will have to depend on foreign oil sources 
and spice the foreign marketiny and distribntinr Cnnmn-m'

compdm.es


( 2 )

is such that oil is facing practically no competition from 
either coal, electricity or natural gas and this privileged 
position is likely to continue atleast for the next 15/20 years. 
The consumption of oilin our country on percepite basis is ■ 
only 3 gallons couprod to 105 gallons in U.S.S.R. and 600 galls’, 
in U.S.A. The huge demand of energy in our country leaves 
tremendous scope for oil industries* expansion and when we 
consider that merely 160 million tonnes of anumal-dung is 
wasted every/year as domestic fuel which is equivalent to 60( 
million tonnes of Petroleum products in terms of energy, the 
foregoing conclusion docs not leave any doubt from any quarter.

4 This conference considers it necessary that our Government 
should intensify their efforts in finding more oil in potential 
areas and for this purpose should entirely depend on their own 
initiative. The experience our national government had with re­
gard to Indo-St: r.cac Project is the glaring example which suggests 
that our national enterprise in oil cannot and should not depend 
on the foreign oil monopolies. In this respect this Conference 
records its appreciation the friendly co-operation and help ex­
tended by Rumania and Soviet Union for finding oil in Combay 
and Ankalaswar. 'Chis conference having considered the importance 
of oil and the question of foreign exchange involved in bring­
ing oil from outside urges upon the Government to increase the 
allocation of 3rd Five Year Plan for oill. This confernece is 
aware of the situation arising out of foreign oil refineries1 
refusal to process crude oil available from U.S.3.R., at a much 
cheaper cost and urges upon the Government to take effective 
measure in order that crude oil from cheaper sources like U.3.S.R., 
may be brought over to our country and processed in refineries 
owned by foreign oi.l monopolies to safeguard our national interest 
and to omprove our foreign exchange position for successful imple­
mentation og Jru Alvo Year Plan. This Cc dtrynuc further urges 
ppon the Government not to allow any more concession to the foreign 
oil monopolies inspito of their clamour that expansion of the 
existing refineries under foreign oil companies will require less 
capital involvement than in the new projects in the public sector.

, In reviewing the whole position this Conference urges upon 
our national Government particularly the Oil ilinistry to assist 
the oil workers in defendingtheir rights and service .security in 
the face of anti-national and anti-cmplbyee measures adopted by 
the foreign oil companies. This conference is aware that this 
matter has already been brought to the notice of appropriate 
authorities by A „1aF.F. and expresses the hope that the situation 
is under active survey of the Government. This conference further 
calls upon the Petroleum Workers to fight relentlessly for defend­
ing their rights and foi’ safeguarding the national interest 
involved in oil o

This conference takes a serious view of the situation 
arising out of closure of Indo-Stanvac project engaged in drilling 
operations in V.bongal as a result of which nearly 100 workers 
including supervisors were retrenched and deplores the callous 
attitude of the Government in allowing the said experienced per­
sonnel to be retrenched from‘the oil exploration project in which 
Government drained nearly Rs.2i Crores, This conference demands 
that extension of public sector in oil should take place simulta­
neously with service security of the oil vzorkors no matter if the 
employer be a foreign oil Company. This Conference further



RESOLUTION ON STRUGGLE OF THE OPPRESSED PEOPLES AND PEACE 
MOVEMENT.

The Second Delegates’ Conference of the Petroleum Workers’ Union \ 
K

is of opinion that the struggle for national liberation in colonies, semi- 

colonies and dependent countries is part of the struggle for world peace 

against unclear war of total destruction.

This struggle weakens the imperialist powers, smashes the shackles 

of slavery, increases the family of free peoples, leads to the closing 

oftmilitary bases and extends the zone of peace. In a word, the struggle 

of'thepopples for freedom and peace is merging into a single mighty stream.

This struggle has become a universal need and it requires the support 

of tall individuals and organisations. That is why, millions of peoples 

throughout the world voice their protest against war and suppression of the 

liberation movements, particularly in Afro-Asian and Latin American coun- 

tries.

This conference declares that the petroleum workers of the country 

cannot keep themselves away from supporting the liberation struggle and 

the fight for maintaining peace against w^r.

' So, it calls upon, the petroleum workers to record their ever 

increasing support in favour of peace movement and liberation struggles 

through out the world.



' KES< )LUII 01\ ON HOUSING '

Ulis Second Delegates’ Conference of the Petroleum Workers’ Union 

notes with deepest concern the housing difficulties of the Petroleum Workman 

ih their work places, it also notes with regret the continued reluctance and 

refusal of the employers in the Petroleum Industry to provide housing accommo- 

dation to their workmen, Even the Watch & Ward Staff of these Companies are l 
npt fully housed in Companies’ existing quarters.. The problem has become 

aggravated at Budge Budge due to th© transfer of a number of workmen of Burmah- 

Snell from N’Danga and Bibpur Depot, Shortage of housing in the vicinity of 

the work places in most evident and consequently the rent is most high.

The Conference is aware that a number of employers in other Industries 

have provided housing facilities to their workmen. But it is a matter of 

rdgret that the Oil Companies with their vast financial resources did not meet 

this greatest need of their workmen. amusingly, enough; these Companies 

expressed their financial difficulties in the construction of quarters.

x The Subsidised Industrial housing Scheme, which is in vogue, is a headway 

in tliis direction and it provides ample funds from the Governments for the 

employers in constructing buildings for the workmen. The Tripartite Labour 

Conferences discussed this Scheme at length and Government agreed to provide 

adequate facilities to employers who undertook responsibility in building 

houses for tho workers.

This Conference urges upon the Oil Companies to start construction of 

buildings for housing thoir workmen under this Scheme without further delay. 

It also request tho State Governments to ext2nd all facilities under the 

Scheme. 
PROPOSED BY .. D.K.Qi OUDHURY

passed unanji>iously



RESOLUTION ON BONUS 1961.

v This second Delegates’' Conference of The Petroleum
Workers’ Union, Calcutta in considering the issue of Bonus comes- to 
the following facts 1

For the last decade and over the Oil Companies have 
paid ponus to their staff every year and it has become quite impe­
rative for the staff to consider the Bonus .as- a part of their regu­
lar income. This issue has been such that it coihld not bo concluded 
vary easily and th) re had been so many Tribunals to decide on this 
particular issue, as a result of which it is observed the quonta had 
gone higher year to year.

1 Thu Oil Companies have done thoir best to gight out this
legitimate demand and one phase has since been concluded with the 
publication of the decisions given by the Supremo Court in connection 
to tine Appeal made by the Oil Companies against the award given by 
the Lowor Tribunal.

K The Oil Workers of Calcutta virtually won against the
utmost endeavour made by the oil companies who appointed the Attorney 
General of India to urgue their case. The Supremo Court rejected 
the companies' demand for r educing the quantum of 4-1 months bonus 
awarded by the 5th Tribunal, Calcutta for year 1955. Similarly the 
same quantum for Burmah-Shell Refinery Workers was uphold. The 5 
months' bonus quantum awarded to the S.V.O.C. Refinery workers was 
also maintained. The Supremo Court expressed their opinion clearly 
against putting uu any ceiling on bonus quantum and also against the 
companies' prayer for allowing different qu mi Lum for different cato 
gory of staff viz. Clarks and. Labourers by which they had so long 
been maintaining a division.

K The Supremo Court further hold that none of these quanta 
was too much nor it was unnecessary because the average earning of an 
Oil Worker (amounting to approximately Rs.320/-) ranges only In the 
lower region of the fair wages and liv'ng wage, being something for 
betteb remuneration, bonus must continue to be-paid. t

This Conference takes into its consideration also of the 
fact that the industries expanding with the rapid industrialisation 
of the country and it lies in the near future a better scope and a 
r i c h er p r o s p e c t.

This Conference also considers that due to the long term 
agreements the staff for the last 6 years have suffered a loss of a 
part of their due bonus which they could have legitimately earned had 
■there been no agreement to bind th mi.

In view of the circumstances outlined above, this Confe­
rence' assures all the Oil Workers of this region of a good quantum of 
bonusfor the year 1961 and calls upon them to assert their hard 
earned right derived from the Supreme Court decisions.

This Conference calls upon the Oil Companies also that 
they Should henceforth come forward to settle the bonus - 1961 issue, 
when it is placed with them, with a fair outlook and proper under­
standing of the developm at and settle the issue early through nego­
tiations with the reprosontative Unions for the benefit of all con­
cerned and better functioning of the Industry.



RESOLUTION ON RETIRING, AGE

The Second Delegates’ Conference of Petroleum Workers' Union, held on 
8th and'9th July, 1961, in the promises of 14 ahabodhi Society Hall, Calcutta having 
considered the question of retiring age of the workmen engaged in the Oil Companies 
demands cn the employers to raise the retiring age of the woxkmen to 60 years. 
Tills calf oral ce records with appreciation the judgment given by the Honourable 
Supreme Court of India in respect of the retixing age of the Workmoi of I. C, I. (India) 
Ltd. , as a result of which the workmen of the said company will be enjoying service 
life upto the age of 58 years. This conference considers the said judgment of the 
Supreme Court as a general directive in regard to the retiring age of employees 
and sin de it has al ready been raised to 60 years by several notable employers of 
Calcutta, this conference is of the opinion that potential employers like the Oil 
Companies should not debarr their workmen from rmdering their experienced services 
and abilities for industrial advancement of the country and general welfare of the 
companies they work in. This conference, therefore, urges upon the Oil Companies 
to raise the retirement ago from 55 years to 60 years and give timely extea si on to 
those employees who are now on the verge of reti ramen t until such time a favourable 
decision is taken in the matter.

ON OODE OF DISCIPLINE AND ITS CO SIDED 0BT.IGATI0N3 FOR THE EMPLOYEES.

The 2nd Delegates’ Conference of the Petroleum Workers’ Union expresses 
its grave concern at the continued violation of the Code of Discipline by the Oil 
Companies, when the Petroleum Workers’ Union itself has unreservedly accepted the 
Code.

This Conference regrets that the Governments, both Central and States, 
have not taken any steps to remedy the situation. This Conference protests against 
the policies adopted by some of the State Governments which are calculated to help 
only the Oil Companies in their policies. This Conference appeals to the Central 
Government to take effective steps to compel the Oil Companies to accept without 
any reservations and live up to all their obligations including full recognition of 
representative unions and the A.I.P. W. F. and setting up of adequate grievance pro­
cedure on the model prescribed by the Tripartite Conference Sub-Committee, under the 
Code of Discipline and acceptance of arbitration clause of the Code.

This Conference particularly notes with regret that the Petroleum Workers’ 
Union representing the overwhelming majority of the workmen both labour and clerks 
under the employment of all the four Oil Companies in the States of West Bengal, 
Bihar, Orissa, Assam and Madhya Pradesh, under the control of their Calcutta Office, 
has not'boon recognised as the bargaining agent for Up-country clerical staff and 
the entire labour categori os of workmen except S.V.O. C. and Caltex Head Office and 
service staff in violation of the Code of Discipline binding on both the workmen and 
the employers. This Conference condemns the deplorable stands takai by the said 
four Oil Companies and demands that B-S, S. V. 0. C. , CTX. and I. BP. shall make no 
further 'delay in conceding full recognition to Petroleum Workers’ Union representing 
all categories of staff - both labour and clerical, and urges upon the appropriate 
Govemmoit authorities to intervene the matter should the Companies continue to 
follow unhealthy and anti-labour pollcy in contravention of the agreed decision of 
the Tripartite Labour Conferences.



RESOLUTION ON NON PAYMENT OF BALANCE BONUS TO THE MEMBERS OF THE 
UP-COUNTRY STAFF IN LINE WITH"THE SUPREME COURT DECTSION CN 1955 

' " ’ BONUS APPEAL.

' This Second Delegates’ Conference of the Petroleum Workers' Union, 
Calcutta, has to recapitulate the recent developments in relation to the payment 
of bonus to the up country staff of the Oil Companies. They have always paid a 
lesser* amount of bonus to the monbers of the Upcountry staff than they paid to 
the staff engaged in Calcutta Industrial Area. The Union have times and again 
placed'this point before the management tut those have proved futile. In the 
last agreements between the Oil Companies and the Unions operating in this region 
attempted at least to standardise so far as this bonus payment was concerned, as 
per outcome of the Tripartite Conference of Delhi. The staff of the Calcutta 
Industrial Area have been paid an adjustment over and above their earlier receipts 
of bonus for the years 19 55 through 19 59 by virtue of the decision of the Supreme 
Count upholding the award of the 5th Industrial Tirbunal on 19 55 Bonus dispute. 
But the cases of the Upcountry staff have not been considered by the managanent so 
far. Inspite of our representations they have neither replied to Us nor 'they have 
paid ariy adjustment to the Upcountry staff.

* ’ ,r /. 4 : 1 i
। Tins Conference views this unjust action of the management to be sheer 

arbitrary, which conforms to an unfair labour practice and calls upon the manage­
ments for immediate redressal of tills genuine grievance of the upcountry staff. 
This conference calls upon the Petroleum Workers of this region to move unanimously 
on this issue and dolegates authority to the incoming Executive Ccmnti.ttee to persue 
this issue till the favourable aid just settlement be achieved.

' RESOLUTION ON UP-COUNTRY ORGANISATION
With a view to strengthen the Up-Country Organisation and 

Unity *• and to ensure better co-ordination and regular contact the 
Second Delegates' Conference of the Petroleum Workers' Union resolves 
to fonh Co-ordination Committees at different important regions, >such 
as, SiLiguri, Patna, Asansol, Puri and others.

» Ouch Committees shall have the responsibility of co-ordinating 
different Up-country Centres in close co-operation with respective 
Local Committees and Central Executive Committee in Calcutta.

To begin with, such a Committee be immediately set up at 
Siliguri.

This Conference further resolves to publish a monthly Bulletin 
of thevUnion and distribute the same to the members in Up-country.
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Sandoz 
Cough 
Syrup
STOPS COUGHS 
WITH 3 BUNDED 
HERBAL REMEDIES*

Cephaelis Ephedra Fapaver
Ipecacuanha Somniletum

* CLEARS CONGESTION
LEASES BREATHING
* STOPS YOUR COUGH

/A A PKODUCT OF SANDOZ OF SWITZERLAND

/ Made in india by
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Phone : 5 5 9 4 6 Gram ; “ JANNOCK

S. G. SAMBANDAN
Bunnah-Shcll Shipping, Clearing and Transport Contractor 

and 
Ship-Chandler 

’i
216, LINGIII CIIETTY STREET

MADRAS-1

(Available all kindd oj ^Bonded Storey 

tinned prouidiond, liquor and Qiqarette^ etc.

&

Phone : 2 1 8 8 0 Gram : “ FINSCAN ”

Messrs. Sambandan Agencies
3, Malayaperumal Street

MADRAS-1

Available all kindd o} Pa per and ^oard<>:

For your stationery use, please ask us for 
varieties of papers and boards.



SHAIK BASHU SAHIB
RIVETTING CONTRACTORS

B □ GOL U , BITRAGUNTA
NELLORE DISTRICT

Recognised Contractors of

Mfs. Burmak*Shell Oil Storage and 

Distributing (Co. o£ India Ltd.
MADRAS.

+ +++

Specialist sj'iii:

TANK ERECTION, RIVETTING WORKS ■■

ERECTION OF S T E E I. ETCW O R K S
-

Also Undertake Civil Works
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OHicc Machine Specialists
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Typewriters Duplicators - Calculators 
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SRI KOUSIKA & CO.,
(Established 1950)

No. 9, SY DOJ I LANE,

TPIPLICANE, :: MADRAS-5,

THRIFT began before money was invented.
THRIFT means ECONOMY.
ECONOMY creates & promotes the well being of individuals.
ECONOMY creates and increases the wealth of individuals & nations.
WEALTH is obtained by labour, preserved by savings and increased 

by diligence and perseverance.

THRIFT assures peace, plenty and prosperity.
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I With the best compliments of:

\ BAHRI & COMPANY (P) LTD.,
j 8, IMPERIAL BANK STREET,

MOUNT ROAD, :: MADRAS-2

I Head Office :

। CALCUTTA

* Other Branches :

| BOMBAY, NEW DELHI

^Oitk t/ie best compliments cl:

Grams : JALTHI Phone : 4 2 9 4

| THE GRAND TRUNK ROADWAYS
SECOND LINE BEACH

Post Box No. 283

MADRAS-1

Cargo Movers for Burmah-Shell, GEC, Spencers 
1C1, Indian Oxygen, Larsen & Tubro Etc., Etc.

Branches :

Coimbatore, Madurai, Trichy, Vijayawada, Hyderabad, Secunderabad, 
Bangalore, Ootacamund, Guntur, Ernakulam, Salem.
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P. S. AUTHITHAN
i
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(Rcgd. No. 187722 )
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THE PETROLEUM PRODUCT CARRIERS

Head office : 331/W-5, STONEHOUSEPET, NELLORE-2
Phone: 2 7 8

Branch office : 17, MOUNT ROAD, MADRAS-2
Phone : 8 3 3 0 8

RELY ON US FDR PROMPT
AND

EFFICIENT TRANSPORT SERVICE

AUTOMOBILE COMPONENTS
7, IMPERIAL BANK STREET

M A D R A S - 2

Dealers in :

SPARE PARTS FOR ENGLISH CARS 
GARAGE EQUIPMENTS

AUTO TOOLS

HYCO’ TACHOGRAPHS

Ready Stock Available
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MESSAGES
RAJ BHAVAN 
Trivandrum

Feb. 21 1961.

Dear Sir;

Dam so glad that the Burmah-Shell Employees’ Union is constructing its 
own Union Building at a cost of Rs. 50,000/-at Madras, and that the Hon’ble 
Chief Minister of Madras, Shri Kamara], has kindly consented to declare open the 
new building. You are running your Union in the right lines and you should 
always Relieve in negotiations and voluntary arbitration rather than adjudication. 
You should come into touch with your employer on every occasion and have a 
joint standing machinery wherein you can settle all your differences. 1 wish your 

: function every success.

I
 Yours sincerely,

V. V. GIRI

f

EMBASSY OF INDIA
Washington. D. C.

I
 March 2, 1961.

Dear Sir,

Please refer to Your letter of the 18th of February. I am very glad to 
read that Your Union is constructing its own building in Madras and that the 

I Chief Minister has consented to declare it open, i congratulate the Union on 
the very line work it has been doing. It is the duty of a Trade Union in India, 
especially in these days, not only to look after the interests of the employees but 

•i also to bear in mind the larger interests of the country and 1 am sure this 
is what'Your Union has been doing during its existence for a decade.

Yours faithfully,
• ' M. C. CHAGLA

' Ambassador of India,

J A.



MESSAGES

Hyderabad,
March 3, 1961.

1 congratulate the Burmah-Shell Employees’ Union, Madras in having 
constructed its own building at a cost of Rs. 50,000/-. It is but quite fitting that 
Sri K. Kamaraj Nadar, Chief Minister of Madras has agreed to declare it open 
during the first week of April 1961. I wish the Union and its activities all 
success.

D. SANJ1VAYYA
Chief Minister,

Hyderabad, 
Feb. 22, 1961.

It is indeed a matter of great pleasure that the Burmah-Shell Employees’ 
Union has been able to construct its own building at Madras. It is an important 
step towards strengthening the Trade Union movement. 1 hope the building will 
not only accommodate the Union office but will also serve as a sort of recreation 
club and a centre of cultural activities for the labour.

1 send my good wishes on this happy occasion.

N. RAMACHANDRA REDDY.
Minister for Agriculture, Food & Labour.

Fort St. George, 
MADRAS.

Feb. 22, 1961.

1 am sorry that I have no time to contribute an article as desired.

I offer to the Burmah-Shell Employees’ Union my warmest felicitations and 
best wishes on the occasion of the opening of a building of their own.

M. BHAKTA VATSALAM.
Home Minister,



MESSAGES

Fort St. George 
MADRAS-9.

' March 11, 1961.
An affluent trade union is not only an index of employees’ prosperity but 

also of the confidence it enjoys among its members. The Burmah-Shell Emp­
loyees’ Union provides an example of such an institution. 1 am glad to learn that 
the Union' is to have its own building. 1 wish its members all the best.

' C. SUBRAMANIAM
Minister for Finance, Madras.

•-------------
New Delhi,

!' Feb. 27th, 1961.
Dear Sri

Thank you for your letter of 18th inst.
1 am happy to know that your Union has been making steady progress.
The construction of your Union building is an event of which you and your 

colleagues can legitimately be proud. It is a matter of satisfaction that on this 
auspicious occasion you will have the presence and the blessings of the Chief Minister.

With good wishes,
Yours sincerely, 

ASOKA MEHTA.
------- ----- —-------------------- --------- ——.—— ~------- -— ------------ ----------------

' Legislature Communist Party,
, Govt. Estate, Madras-2,

March, 16th, 1961.
Dear Comrade,

1 am in receipt of your letter dated 18th ultimo, for which I thank yoit.
1 am,glad to know that the BURMAH-SHELL EMPLOYEES’ UNION is 

going to own a Building of its own at a cost of Rs. 50,000/-. It is an indication 
cf the real strength and mass membership of the Union. Trade Unions must 
own their own Buildings, their own cars and other equipments essential for carry­
ing forward( the struggle in defending the interests of the workers against the 

1 offensive of the employers.
I really congratulate your Union for this great achievement and I wish the 

Union every success in defending the vital interests of the workers.
With ^greetings,

Yours fraternally,
' M. KALYANASUNDARAM.



MESSAGES

Central Board for Workers’ Education, 
Nagpur.

20th March ’61.

Dear Shri Thiagarajan,

It is with pride, as one who can claim life-long association with labour, that 
I convey my congratulations to the Burmah-shell Employees’ Union on the occa­
sion of the opening of the new premises for housing their offices. Their achieve­
ment is in a way a measure of the strength and stability of the trade union 
movement in the country.

With kind regards,
Yours sincerely, 

P. S. EASWARAN.

Dear Sir,

In Indo-Pakistan sub-continent where most of the Trade Unions of today ; 
are originally born in the houses of their founder members and the offices of 
these Unions continue to be housed there till such time they become organised 
enough to shift to rented accommodation, it is an occasion of great rejoicing to 
see a single Trade Union build its own office building.

We, the Petroleum Workers of Pakistan are particularly happy that our 
brethren in Indian Petroleum Industry have achieved this distinction. With a 
full Hedged office housed in adequate premises, I am sure you will be able to : 
render better service to your members more efficiently and expeditiously. Besides i 
it would also be possible lor you to start new programmes in your Trade Union, f

We congratulate you and your members for this grand accomplishment | 
and look forward for greater co-operation and understanding between the ' 
Petroleum Workers in India and Pakistan.

With fraternal regards,

S. A. SHAMS!,
President, Burinalt-Shell Employees Union de 

Secretary-General of Pakistan Petroleum 
Workers’ Federation.



messages

Fraternal Greetings and Best Wishes. Inauguration New Building.
Harry H. Pollak

' AFLRACIO International Representative
Washington

L. A. Haskins, General Secretary, 
International Federation of 

Petroleum Workers
> On Behalf of Sixhundrcd Thousand Affiliated Workers in the Petroleum, 

Chemical and Allied Industries throughout the World the International Federation 
of Petroleum Workers wish to express congratulations for the accomplish­
ments of your Union in its Ten years of existence and express confidence. 
Your New Union Building will further contribute to the solidarity and welfare 
to tile Workers. The 1FPW dedicated to the Welfare of Workers in A Free 
Society, applauds your dedication and independent initiative and stands ready 
to be of assistance whenever possible.

x L. A. HASKINS

Sir,
» On the occasion of the opening of your new office, I have pleasure in 

extending greetings and congratulations to the Burmah-Shcll Employees’Union 
on my own behalf and that of our Company. This event is indeed a milestone in 
your, progress.

In the context of events today, particularly in the Oil Industry, the coming 
days'provide a challenge and an opportunity to the Company and every employee 
to reorientate and reorganise. It is my hope that the spirit of co-operation and 
responsibility which has been in evidence in the past will continue to gather 
momentum to the mutual advantage of all concerned.

x (Sd.) S. A. H. Carpenter.
Branch Manager, Burmah Shell, Madras.

Dear friend,

C-J.2 Subrahmanyanagar, 
Salem-5.

March 31, 1961.

, Thank you for you kind letter asking for a message for the Souvenir to be 
brought out on the occasion of opening of our Union Building by Shri K. Kama- 
raj, our State’s Chief Minister.

, As I still consider myself part of the union, I do not wish to comment 
on our own achievements but leave it to others and share with you the pride and 
joy in hearing those words of praise and congratulations.

Long Live BSEU.
Yours fraternally,

' S. RAJAGOPAL



ABOUT OURSELVES
Birth and Growth

Economic emancipation has always been 
inextricably bound with political progress. It 
is more so in our country, where (he working 
class has been in the vanguard of the strug­
gle for National Independence. The growth 
of Trade Unionism in India has been closely 
linked with the divine battle of National Self- 
Government and the workers of India found 
vent to their aspirations in the emergence of 
strong and healthy Trade Unions. The work­
ers of Burmah-Shcll are no exception. The 
spirit of comradcric and collective bargain 
made headway among the employees of 
Burmah-Shcll, when in 1942 they took serious 
efforts to form themselves into a Trade Union. 
Then came the Commercial Employees* 
Association, which changed what was a lone 
fight by a few enlightened ’individuals into an 
organised development of collective efforts.

A period of trial and error followed and on 
the-momentous day of 19th April 1950, the 
employees at the Esplanade Office formed 
themselves into the present Burmah-Shcll 
Employees’ Union. The initial membership 
was 238. This body, with all the attendant 
malaise of infancy, had to put up a fight 
against forces of division, discrimination and 
disruption. The first year itself witnessed 
intense activity. Recognition was not forth­
coming from the Company. Negotiations on 
our Charter of Demands failed. Conciliation 
proceedings yielded no results. Distress and 
dismay were the outcome. The employees 
resolved to strike. A Strike Committee under 
the Chairmanship of Com. M. S. Subramaniam 
was formed with Sub-Commit tees for publi­
city and organisation of the strike. However, 
before we launched the strike, the Govern­
ment of Madras intervened and referred the 
matter for adjudication. The award, which 
was published on 3—-4—1951 gave appreciable 
benefits to the employees in respect of Bonus 
for 1947, 1948 and 1949, increase in basic 

salary, increase in Dearness Allowance and 
improvement in leave facilities. The Union 
had to fight for the extension of the benefits 
of this award to the upcountry and Installa­
tion employees and consequently a process of 
gradual consolidation set in. The upcountry 
employees joined the Union and the Tondiar- 
pct Installation employees who, till then 
belonged to a different Union, joined our 
Union in September 1953 in large numbers. 
Since then, there has been a continuous inflow 
of membership, both clerical and labour, and 
today our total membership is about 2000. 
Ours has been a unique set-up backed by the 
determined will and unity of the pen and the 
spanner—of the clerks and the workers. This 
beloved Union of ours now stands as a beckon 
light to all sister organisations, representing 
as it docs, the monumental constructive acti­
vity of the employees, all by themselves, 
almost unaided by any outside agency, after 
10 years of toil and moil, strife and struggle.

Leadership
We have, all these years, been able to steer 

clear of controversial and party politics and 
in fact we arc one of the very few premier 
trade unions, in this part of the country, 
which arc functioning on anon-political basis.

Com. S. Guruswami (All India Railway­
men’s Federation) has been our President 
since inception. He has been virtually cur 
friend, philosopher and guide. Never was so 
much owed by so many to an individual. To 
him we owe much of our present stature.

Com. N. Ramaswamy was the General 
Secretary of the Union during 1950-52, the 
difficult days of its childhood and the turbu­
lent periods of initial struggles. Com. S. Raja­
gopal was at the helm of affairs during the 
period of growth and consolidation (1952 to 
1959) and lavishly lent to this organisation 
his powers of consummate diplomacy.



Achievements External Relations
Reference has already been made to the 

Industrial Award given in 1951, the very first 
year of our' functioning. From then on, the 
membership increased and the Union had 
assumed on All-Branch character by 1953. In 
1954, the Union entered into a three-year agree­
ment with the Management. This agreement 
conferred additional benefits on members in 
respect of Bonus, Wages and Allowances. 
However, in 1956, differences arose with the 
Company on the issue of Bonus for 1956. 
Negotiations failed. The Company began to 
make arrangements to conclude an agreement 
on this issyc with the minority-Union and 
this provoked a spontaneous stay-in-strike by 
the members of our Union on 23-2-1956, Ano­
ther strike on 20-3-1956 resulted in Govern- 
ment intervention and the matter was refer­
red to adjudication. An award of 4 months 
wages as Bonus was given by the Tribunal.

*
The necessity of adherence to the All-India 

pattern of pay scales and dearness allowance 
in Madras branch also was felt and a memo­
randum in this regard was submitted to the 
Company on 1 1-2-1956 and from then the 
fight for extension of Bombay Scales of pay 
and other facilities to Madras has been vigor­
ously pursued. The agreement expired in 
1957 and again negotiations were started with 
the Company for another agreement. All 
efforts to rc^ch a settlement proved futile and 
things were heading towards a crisis. Launch­
ing of an indefinite strike was imminent when 
the Government of Madras intervened and at 
their instance negotiations began again and a 
new Three-Year Agreement was reached in 
October, 1958. The highlight of this agree­
ment was the merger of a substantial portion 
of dearness allowance with the basic salary. 
This aspect of the agreement with all the 
obvious attendant benefits has been hailed as 
a major achievement. We arc now in the 
midst of this'agrecmcnt period which ends in 
October, 196J.

We have maintained very cordial relation­
ship with Lister-Unions in the City, All-India 
organisations of Labour and also Interna­
tional Trade Unions. Being bereft of any 
political influence, we have gone more than 
halfway to meet others and extend our hands 
of friendship to them.

We arc affiliated to the All India Petroleum 
Workers’ Federation which was formed in 
1953 to fight for the common causes of the 
workers of this All-India Industry. Our contri­
bution to the Federation’s success has been 
considerable.

When, in 1952, the Madras Tramway Work­
ers were in distress, we went to their succour. 
We contributed to the fund raised to perpetua­
te the memory of Thiru-Vi-Ka in 1953. We 
gave financial help to the victimised emplo­
yees of S-V.O.C. and Caltcx in 1953/1954. In 
1959, when the Indian Express/Dinamani 
Wokers waged their battle of survival, we 
afforded them financial relief. Whenever 
occasions demanded, we have never lagged 
behind in running to the help of sister organi­
sations, both by financial help and by organi­
sing demonstrations and processions etc.

In matters pertaining to our industry itself, 
our practice has always been to act in consul­
tation and collaboration with our sister- 
Unions in Madras. When we launched the 
strike in March 1956 throught the Branch* 
the representatives of Standard-Vacum Emplo­
yees’ Union and Caltcx Employees’ Union 
were also with us on the Action Committee of 
of the Strike.

Welfare Activities.
Apart from fulfilling our obligations to 

our constituents as a Trade Union, we have 
tried to alleviate some of the social problems 
of our members, in order to inculcate in the 
the members a sense of family relationship.



Our Union was the first to avail itself of the 
Special Agency System of the Siad Insurance 
Scheme sponsored by the then United India 
Assurance Company Ltd., Madras. Under 
this scheme, nearly 1015 employees insured 
themselves for a total sum of Rs. 26 Lakhs. 
A rebate of 10% on the normal rates of pre­
mium was given under the scheme and the 
premia are recovered from the salaries of the 
employees every month.

The commission amount earned by the 
Union over the above scheme has been ear­
marked as a fund known as “Insurance Benefit 
Fund ” administered by a Board of Trustees. 
This fund facilitates to keep the policy of indi­
vidual members to be in force by payment of 
their premia whenever they arc on loss of pay 
during their period of sickness.

The Union has also set apart a Fund called 
“The Tuberculosis Relief Fund”. Financial 
help is given from this fund to employees 
afflicted with Tuberculosis.

Whenever possible, the Union organises 
cultural festivities along with the Conferences, 
when the families of the members arc given 
factilities to witness and participate in them.

The Union plays a sustained part in all the 
social activities directed towards the building 
of Our Nation. We keenly participate in the 
deliberations of the Madras Productivity 
Council. Our President Com. S. Guruswami 
and our General Secretary Com. N. Thiaga- 
rajan are on the Governing Body of this insti­
tution.

We have also arranged for the effective uti­
lisation by our members of the benefits of the 
Workers* Education Scheme.

Buildings for the Union
Desire to own a suitable building to house 

our Union has been evident among our mem­
bers from as'early as 1954 and*cfforts were set 
afoot to realise this ardent wish of our mem­

bers. From time to time, donations were 
collected from members for this purpose. 
Last year, we purchased the site of this new 
building and the construction work was imme­
diately started. To day, we sec before us the 
fulfilment of the cherished dreem of a devot­
ed band of members. This building, now 
worth Rs. 50,000/- stands as a physical monu­
ment of the untiring zeal and unflinching loyal- ’ 
ty of the members. Every brick of the buil­
ding will bear ample testimony to the remark- 
able progress we have made during this brief, 
yet momentous, period of the last 10 years of 
our life.

Conclusion.
We arc now at the cross roads. We arc 

now on the threshold of new developments. 
With the ushering in of the Government- 
owned Indian Oil Company, the affairs of 
the Oil Industry have assumed special signi­
ficance. Our rights as employees and our 
duties as citizens arc simultaneously knocking 
at our doors. There is no gainsaying the fact 
that the Oil Companies have their own prob­
lems and for reasons best known to themselves 
are trying to blow hot and cold at the same 
time. There is suspicion and distrust in the 
air. The Companies arc prone to provoke the 
employees and arc trying to cut the nose to * 
spite the face. We cannot rule out the possi­
bility of the Companies trying to put to severe 
test our sacred ideals as a Trade Union. In 
this context, it would require more than nor­
mal sense of unity and loyalty to face the pro­
blems as they come. We are no novices In 
the art of self-protection and we, in this his­
toric and transitory period of our country, 
dedicate ourselves a new to the noble tasks 
ahead. A determined body of men could 
never look back. We march forward carry­
ing with us the cherished memories of the 
past and the inspiring yearnings of the 
future.

LONG LIVE BURMAH-SHELL EMPLOYEES’ UNION I
LONG LIVE THE UNITY OF PETROLEUM WORKERS 11
LONG LIVE THE NQBLE IDEALS OF TRADE UNIONISM 11/



THE MASTER KEY TO HIGHER PRODUCTIVITY
' By T. S. RAMANUJAM, M.A., LI.B. (London)

(PoYmerly attached to the Information Section, League of Nations, Geneva.
Now, President of the All India Postmen and Class IV Employees Union, Madras Circle)

I thinks “ Higher Productivity ” is no 
longer a hermetically sealed secret. Many 
keys have 'been suggested to open the lock 
which keeps it hidden. But there is one key 
which may be called the Master Key. for it 
can open any lock. For this reason, it may 

I be called The Key, and it is this which I 
propose to discuss here at some length.

I take my inspiration from an American 
Detective fiction writer who has created a 
character — Victor Grant. Mr. Victor Grant 
is a management consultant or a confidential 
investigator. His firm, Victor Grant Asso­
ciates, is pretty much a one-man operation. 
He really does not have any associates. And 
that is just the way ho wants it. When people 
go to him,' they don't worry about some 
Vice-President spilling their case over a shaker 
of martinis. His stall consists of four legmen 
on retainereach stationed in a different 
part of the country, a research assistant and a 
secretary.

Mr. Victor Grant has strange views. But 
he must be right, for he is always successful. 
Whenever an American businessman consults 
Mr. Victor Grant, the latter in turn consults 
his own cerebrum which never fails to reveal 
to him a few home-truths:— “Everyone 
knows there arc two things you can do with 
money. You can cither save it or spend it. 
When the American businessman spends it, 
that means prosperity. When he hoards it, 
vc are in for recession. It is as simple as 
'.hat. I havd just checked over the monthly 
igures pul out by the United States Dcpart- 
ncnl of Commerce. The national work week 
us shrunk. Overtime is down. Scheduled 

machine-tools production is off. And planned 
investments in new homes, roads, plants and 
products, have plummeted. America is about 
to be smacked on its economic button. It 
looks bad, very bad, for almost everybody 
but me. Because when times get tough, when 
the little guy sweats over the next month’s 
rent and the big fellow starts cutting back, 
my business Is sure to boom. Keep on 
consulting me and 1 shall help you to make 
a great living. You can do so only by 
exploding the Great American Myth. What 
happens when the market flips ? People 
start questioning that Myth and go to you 
for help.

The Myth 1 It is taught to every school­
child as soon as he starts asking what makes 
the wheels go round. You can find it in the 
history books, the economic texts, the financial 
section of your daily newspapers, the business 
trade magazines. The Myth is this :— The 
American businessman is the shrewdest horse- 
trader in the world. Ever since his forefathers 
bought Manhattan Island for a handful of 
heads, he has been pulling one fast deal after 
another. He knows when to buy and when 
to sell, when to expand and when to leave 
well enough alone. In fact, his Know-How 
for making a buck has the whole world bug- 
eyed. If a new nation wants to get off its 
knees, just send it a package of American 
Know-How, and by God I it will be as sleek 
and fat as an over-stuffed housecat.

But the only trouble with the Great 
American Myth, like all Myths, is that It 
Simply Isn’t True. Fur the most part the 
American businessman is the biggest dope



when it comes to running his own business. 
I know because I am helping you to make a 
living by leaching him Know-How.”

I shall now give an example of what Mr. 
Victor Grant does, acting on the advice of his 
own cerebrum. A manufacturer of airplanes 
can’t seem to get his production off the 
ground. He has a $300,000,000 contract to 
build 100 planes for the Government. He is 
supposed to deliver five planes a week. But 
he is producing only two. If he drops behind 
his contract, he would lose may be 
$100,000,000. A couple of thousand workers 
in his plant will be out of jobs. And the 
Government will be behind in its Defence 
Schedule. The manufacturer calls Mr. Grant 
in. No one — except Mr. Grant and top- 
management — knows the reason why Mr. 
Grant has been tapped, least of all the 
Government who might take their dollars else­
where. Mr. Grant is no expert in airplane 
production, but he knows plenty about 
manufacturing in general. He interviews the 
workers, the foremen, the supervisors in charge 
of the production. He goes over the whole 
operation from wing to (ail. And what docs 
he find ? Somethings so simple and obvious 
that you wonder how they were ever missed 1 
The bathrooms hadn’t been cleaned in a year. 
The production chief had cut out the ten 
minute morning and afternoon colfcc breaks 
because he thought that this would speed up 
production. The workers are disgruntled. So 
they start taking it easy. Although it wouldn’t 
be apparent to the layman, everybody is 
moving in slow motion. Mr. Grant’s advice ? 
Make $20,000 worth of improvements in the 
working conditions and give the men back 
their coffee breaks. The head of the company 
looks at Mr. Grant as though he thought that 
the latter was crazy. But he is desperate. He 
tries it and it works. He saves his Job and 
his company over 100,000,000 dollars.

Some of my readers may shake their heads 
and say, “ It couldn’t happen,” They couldn’t 

be more wrong. Things like that happen 
everyday no matter what the business is. 
And they happen for a very simple reason. 
Know-How means more than building planes 
or selling cosmetics over a counter. It means 
that the average businessman also has to deal 
with an X-factor, an imponderable. Il is 
called human nature. If a worker is unhappy 
because his boss has slighted him or he knows 
that his wife is playing around with the 
milkman, he is not going to do a good job* 
All the mechanical Know-How or his boss’s 
part is not going to help him. If, however, 
the boss has a little insight about people, 
some Know-How concerning human nature, 
he may recognise that the worker has got one 
hell of a problem. If the boss is smart, he 
can try and help the worker out. Most of the 
time, though, the boss doesn’t know that the 
worker exists.

There is another reason why it is important 
for the boss to possess Know-How about 
people. Again, I draw inspiration from Mr. 
Victor Grant’s experience. Some employees 
have a problem. They feel that the boss has 
cheated them, passed them up for a promotion . 
Or they arc greedy and want to become big 
shots. But instead of goofing-off as you 
would expect, they work harder than ever. 
What they arc doing 1 They arc solving their 
problem by dipping into the boss’s cash 
register or stealing his goods.

But the boss doesn’t know this. He 
couldn’t. The employee has been with him 
for twenty years. The boss trusts him like a 
brother. He is never late to work and never 
absent. He has even begun to eat his lunch 
at his desk. And the boss says to himself, 
‘‘ If only, my other employees were like Joe!” 
If they were, the boss would have been 
bankrupt overnight. Jochas stolen $30,000 
in the last two years all because he thinks 
that the boss passed him up for a promotion.

Again, some of my readers may shake their 
heads and say, “ It couldn’t happen ”. Well,



it docs. Right now, as Mr. Victor Grant 
knows, \herc arc thousands of Joes stealing 

■millions, of dollars for hundreds of reasons. 
And every one of those reasons could be 
explained by an understanding of Human 
Nature. Thal means there arc companies that 
ire going to be bankrupt because some honest, 
zealous,.always smiling employee has decided 

go go into business for himself— the business
Of pockc'ling his firm’s profits and breaking 
his boss’s back. If only the businessman had 
1 little more Know-How of Human Nature, 
:he Joes wouldn’t get away with it. But he 
doesn’t. So he goes to Mr. Victor Grant. 
Sometimes it is too late ! Sometimes, if he is 
•pod and he is lucky, he will smell smoke, 
pually Mr. Victor Grant can show him who 
las touched a torch to his profits, his bank­
book and his life’s work. You should see the 
hpressioh on his face when Mr. Victor Grant 
batches tl)c thief!

I wish'Mr. Victor Grant is transported to 
india, in spirit if not in body. In my cx- 
xricncc as a trade unionist for the past 
hirty-fivc.years and more, I can confidently 
asert that the two eye-sores in industrial 
elations ih India have been and still arc in- 
jumanity and nepotism on the part of 
'business-minded ” bosses. • Thanks to the 
Jetivitics of the Productivity Council—which 
j of recent origin in India—the new dimcn- 
ion of Psychology is being given some kind 
f tip-scrvjcc by those who arc in charge of 
usincss-management. Some of them arc 

■embers of the Productivity Councils. But 
ken in 1961 I have sat across the negotia- 
ion table with them and argued in vain. 
My cerebrum advises me in the ‘same way as 
■hat of Mr. Victor Grant advises him.’ But 
fall where'he has claimed to have succeeded, 

ido not know why. The reason must be this;
employer consults me. Perhaps he thinks 

■ am no expert like Mr. Victor Grant, I often 
eel dejected because I feel that principles 
ust ^ve 'th? same value, whether they arc 

mouthed by an expert or not. It looks as if 
the only way to husband social justice and 
garner industrial peace and ensure higher 
productivity in India—at least for some years 
to come—is that Government should appoint 
industrial consultants with whom alone Trade 
Unions will have to negotiate. Is there any 
room for the application of the know-how of 
Human Nature whenever retrenchment, dis­
missal or go-slow is argued out before a 
boss during negotiation or before a Govern* 
ment Officer during conciliation or before 
a Tribunal during adjudication ?

One boss gets an expert to conduct a work 
study project in his factory, produces a series 
of recommendations for technological impro­
vements, quotes Pandit Jawaharlal Nehru for 
favouring such advance, effects retrench­
ment of workers, shows the expert’s report 
before adjudicator, and gets the admiration 
of other employers for having vindicated the 
cause of Industry under Five-year Plans. 
Another boss rings up and says, “Holidays 
(in vogue for the past twenty years) must be 
cut down, and working hours (also in vogue 
for several years) must be increased, the Union 
must consent to these changes in the name of 
higher productivity, and he docs not want to 
give notice of these changes without the con­
sent of the workmen, unless he is driven to 
it’’. Another boss speeds up the machine 
one fine morning, and when the workers 
complain against increased work load and 
request for an arbitration—preferably by the 
Productivity Council, of which the manage­
ment is a member, the boss laughs and 
exclaims, “ How can a prerogative of the 
management be the subject of arbitration 1”

I remember in this connection an incident 
that happened some years ago. I invited the 
present speaker of India’s Parliament, Sri 
Ananthasayanam, to address the All India 
Central Excise Employees Association, of 
which I was then the President. The Collector 
told him that the boys were going slow. At



once the Speaker advised the Collector to go 
to the tables of the employees during office- 
hours and even sit with them and guide them 
in their work. The Collector, to my agreeable 
surprise, took the advice in right earnest, 
acted accordingly and got rid of what he 
formerly thought as a Himalayan head-ache.

The workers, I admit, have a lot to learn 
and to contribute. But in a country like 
India where employers arc better placed than 
the workers in regard to education, organiza­
tion and resources, the former should in justice 
take the initiative, and my experience tells 
that only in such eases anything like a result 
has been produced.

The Code of Discipline is said to have been 
now accepted by all the leading employers and 
workers’ representatives. An important clause 
in that Code is a consent to the use of the 
Arbitration Method, whenever a dispute 
remains unsettled by negotiation or concilia­
tion. Unfortunately, most of the employers 
openly declare their inability to give this 
consent. In that event, strike, which is the 
birth-right of the workers, can never be 
deemed outmoded. A natural consequence is 
that all attempts at improving industrial 
relations for purposes of higher productivity 
will be looked upon with suspicion by the 
workers as attempts to weaken trade unionism 
and collective bargaining, and to increase 
workers’ duties and responsibilities without a 
corresponding guarantee of their legitimate 
rights and privileges.

The Code of Discipline rightly declares that 
any attempt on the part of the management 
to increase the work load should be made 
only after the prior consultation with and 
consent of the workers. In practice the 
managements violate this golden rule of good 
relations, knowing full well that industrial 
warfare would be the inevitable result.

The Industrial Disputes Act coinpcls the 
employer to introduce any change in the 
working conditions, only after giving a notice

of twenty-one days. The idea is that this 
notice period can be utilized by the concerned 
parties for mutual discussion and amicable 
settlement. But employers do introduce such 
changes without notice, justify themselves 
under the pretext that small changes like 
“ changing a tic ” do not require such notice 
and punish workers for disobeying “reasonable 
orders” of a superior. But workers have to 
resist such conduct by stoppage of work, as 
the orders of the supeiior arc clearly illegal 
and cannot therefore be reasonable.

. Yet another source of industrial friction is 
the arbitrary attitude of managements when 
they introduce changes in the pattern of work 
in open violation of the Factory Act clauses 
for safety, and workers arc told that they 
should obey the orders of their superiors first 
and then complain.

What is the use of the Parliament of India 
passing laws for the protection of workers 
and asking the State Governments to 
administer them, so long as employers flout 
them in practice and workers arc driven to 
enforce those laws either by adjudication (if 
the State Government co-operates) or by 
direct action ?

In these circumstances strikes can never 
become outmoded ; good industrial relations 
is a gamble ; and all talk of Higher Producti­
vity will lead only to a weakening of healthy 
trade unionism.

Labour will never consent to increasing 
limitations on its own effectiveness.

In the name of Higher Productivity, 
Managements arc trying their level best to 
weaken trade unions and make them less able 
to discharge their responsibilities adequately. 
Labour has already lost a considerable area 
of freedom in collective bargaining and in the 
use of traditional weapons available to it 
before the introduction of the Industrial 
Disputes Act and the Code of Discipline. In 
return labour has gained a limited power to



share in the decision-making process —a 
power more often denied than conceded in 
practice. It is high time that labour should 
Seriously reconsider its present position, and 
find a hcarfiscarching answer to the question 
“ why should workers suspend their loyalty to 
socialism an'd class consciousness ?”

The Master-Key to Higher Productivity is 
good industrial relations ; and that Key is 

^now in the hands of the managements to 

abuse and not to use. If India were to evolve 
a practical working-class philosophy and 
psychology, allowing little room for the 
growth of revolutionary theories and practices, 
the managements must demonstrate their right 
and capacity to survive. As things arc in 
India, Capitalism and democratic liberalism 
cannot guarantee that significant economic, 
political and social changes will continue to 
follow the path of evolution rather than that 
of revolution.



NATIONAL PRODUCTIVITY COUNCIL OF INDIA
Recognizing achievement of higher produc­

tivity as one of the principal ways of raising 
the standard of living of the people, the 
Government of India set up the National 
Productivity Council in February, 1958.

The National Productivity Council asso­
ciates itself with the nation’s mighty drive 
towards a new era of peace, prosperity and 
happiness. The Council by its objectives and 
activities participates in achieving the nation’s 
immediate goal of rapid industrialisation 
through capital conservation on new projects 
and making the most from the existing resour­
ces of men, machine and material.

Objective : The objective of NPC is to 
generate consciousness of productivity in the 
country and to sustain it through providing 
opportunities for training and other services 
leading to attainment of higher productivity.

On formation, the first task the Council 
placed before it was to create among labour, 
management and the general public attitudes 
receptive to the idea of productivity, thus 
ensuring a favourable climate of opinion for 
introduction and application—of modern tech­
niques social and technical—of increasing 
productivity.

Conscious of the possible undesirable reac­
tions of these modern techniques, in the 
context of the country’s existing economic 
situation, and of the necessity to guide the 
movement towards the desired objectives, 
the Council has laid down in its Charter the 
following principles:

(i) In the productivity drive the objective 
should be to increase produc­
tion and improve quality by the 
improved techniques which aim at 
efficient and proper utilisation of 

the available resources of men, 
machines, materials, power and 
capital, raise the standard of living 
of the people, and improve the 
working conditions and welfare 
of these changes. The movement 
does not seek the intensification 
of labour’s burden through in­
creasing work-loads and speed up.

(ii) Increased productivity in a growing 
economy will ultimately help in 
Increasing employment by stimu­
lating development of industry. 
The Government, employers, and 
the labour should take specific 
measures to obviate the possibility 
of any unemployment.

(iii) Benefits of productivity increase should 
be equitably distributed among 
capital, labour and consumers, and 
these should lead to the renewal 
and expansion of plant, machinery 
and equipment.

(iv) It is of importance to achieve inte­
grated improvement in produc­
tivity in all activities of the nation. 
For the present, however, the 
scope of functioning ofNPC would 
be limited to the sphere of indus­
tries.

(v) Increase of productivity cannot be 
achieved without the fullest co-ope­
ration between management and 
labour. It is, therefore, necessary 
to create a favourable climate 
through encouragement of join! 
consultations, participation of 
labour in management, and pro­
motion of mutual understanding 
between management and labour.



' Constitution:

The National Productivity Council is an 
autonomous tripartite body. The Council 

: comprises of representatives from the Minis­
tries of Government of India, Organisations 

. of Employers, Organisations of Workers, the 
/parliament representing Consumers, Small 
4 Industries, Institutions of national importance 
■•and Local Productivity Councils. Its total 

;imembership is 75, and it provides in its con- 
/ stitution that the number of representatives 

. Of employers hnd workers on it should be 
? equal.

membership of the Council reflects
that it has the co-operation and support of i * •til sections representing the various Ecnomic 
jnd Social Thinking in the country. The 
Minister of Industry of the Government of
India is the President of the Council.

^Organisation

i: The executive organ of the Council is its 
joverning Body, elected every year, wherein 
dso the parity of representation of emplo- 

?<rs and workers is maintained.

> The Secretariat of the Council is situated 
^New Delhi. For its field operations, it has 
/ttablishcd its Regional Directorates at five 
;^K>st industrialised cities of the country, 
Bftnely, Bombay, Bangalore, Madras, Cal- 
dlta and Kanpur. Its staff consists of the 

Executive Director, about 40 Specialists in 
be fields of Industrial Management, Indus- 
.jial Engineering and Industrial Relations ; 
formation Officer; Secretary; Editor of 

^blication, and'about 100 administrative and 
Ministerial personnel. In addition, 15 Foreign 
Socialists, provided by the Technical Coope- 

■Ition Mission of USA and ILO, are attached 
lithe Council.

; The Council is at present entirely financed 
4the Government of India for its in-country 
penditure. For the foreign exchange require- 
tnts, the Council has secured considerable 

foreign aid mainly from the Technical Co-ope 
ration Mission of USA. Other international 
bodies and foreign Governments providing 
this aid arc ILO, Colombo Plan, and Govern­
ments of France, USSR and Czechoslovakia.

. ■ i o i .i J i .;■<I'•
Local Productivity Councils :

The National Productivity Council (NPC) 
feels that its objective can be realised, on a 
country-wide scale, only through effective 
decentralisation of its activities, with the 
Council itself assuming the responsibility of 
only co-ordination and providing expert, ser­
vices to these decentralised agencies. It has, 
therefore, established Local Productivity 
Councils (LPCs) {.throughout the country to 
carry the productivity drive to plant level and 
to mobilise local initiative, talents and other 
resources.

A'Like NPC, the Local Productivity Councils 
are autonomous tripartite bodies. Their mem­
bership covers representatives from State 
Governments, organisations of workers, orga­
nisations of employers, industrial units, 
institutions, organisations and individuals 
interested in productivity movement. Their 
Constitution provides that parity between 
representatives of employers and workers 
shall be maintained on their Governing 
Bodies. [At present, there are 43 LPCs. They 
obtain their finances through membership 
subscriptions which are supplemented by 
matching contributions from NPC. The NPC 
provides all its programmes and services to 
industries through LPCs.

Activities: b '
The main activities of NPC arc three-fold, 

namely, Information, Training & Technical 
Exchange within the country and Training & 
Technical Exchange abroad. In designing 
these activities, the basic consideration has 
been that these should promote productivity 
consciousness, create urge in the industry to 
introduce techniques of increasing produc­
tivity, gather all available information on



these techniques and disseminate them as 
wide as possible.

Information Services :
Various media arc being utilised by NPC 

for dissemination of information of produc­
tivity to industries. These media include 
Publications, Libraries, Audio-Visual, Exhibi­
tions, Talks, Seminars, Conferences, Sym­
posia, etc. i.

Publications :
The main publications of NPC include a 

two-monthly Journal “Productivity”, Reports 
of Productivity Teams, Monthly Information 
Bulletin, and Pamphlets on various activities 
of NPC. NPC has, so far, brought out about 
25 different publications. The publica­
tions of the Council have a very 
wide circulation and reach almost every 
important industrial unit and person connec­
ted with industry. Of all publications, the 
Team Reports and the two-monthly Journal 
“ Productivity”, particularly interest the 
readers, as they bring to them the latest 
techniques of increasing productivity and the 
experience and practices of industries in 
foreign countries.

Libraries :
A Central Library of productivity literature 

consisting of 4,000 books and 300 periodicals 
has been set up in the Headquarters of NPC 
at New Delhi. Regional libraries have also 
been set up in the five Regional Directorates 
of NPC and each of these consists of 1,000 
books and 80 periodicals.

Audio-Visual Activities and Exhibition*.

NPC maintains a film library of over 400 
productivity films. These films arc utilised in 
NPC’s training programmes and for Special 
Programmes, comprising short talks and film­
shows followed by discussions, for various 
levels of industrial personnel. Exhibitions 

depicting applications and benefits of certain 
techniques of increasing productivity are also 
organised.

Training within the Country :

The NPC attaches the greatest importance 
to its training activities. It believes that any 
country which intends to progress as an in­
dustrial nation should possess training faci­
lities providing a complete range of training 
programme from Seminar and Discussion 
Activities for Top Management, Technique 
Courses for Specialists, to Courses for First 
Line Supervisors. In its drive to provide this 
comprehensive nature of training, NPC has 
put its almost entire technical staff, both 
national and foreign, on this activity.

The training courses provided by NPC 
cover the subjects of Work Study, Production 
Planning & Control, Production Engineering 
and Tool Design ; Quality Control, Wage 
Incentives, Cost Control, Marketing, TWI, 
Industrial Safety and Personnel Management. 
In addition, Management Development Pro­
grammes for Junior and Senior Executives are 
also provided. These training courses range 
in duration from one to 12 weeks. In each 
technique course, two-thirds of the total 
period is devoted to practical work in the 
plant, where the participants take projects for 
studies and effecting improvements. Over 
2,000 persons have, so far, taken training in 
these courses*

Technical Exchange :
To exchange notes on methods of increa­

sing productivity and to bring about cross­
fertilisation of ideas, the NPC promotes visits 
of Productivity Teams within the country. 
The Team comprising representatives of 
workers, management and technicians visits 
important industrial units for this purpose 
and submits a Report which is dissemcnated 
to all concerned. Over 25 In-country Pro­
ductivity Teams have been sponsored so far.



*

Training .and Technical Exchange Abroad’.
Simultaneously with its training and tech* 

nical exchange activities within the country, 
the NPC sponsors such activities abroad with 
the aid taken by it from various sources. 
These activities abroad include Productivity 
Teams and Productivity Training.

Productivity Teams of about 10 persons 
each arc sent abroad for a period of about 
two months to study either specific techniques 
of increasing productivity or methods and 
means of increasing productivity in any parti­
cular industry. The countries visited by these 
Teams are generally, USA, UK, West Ger­
many and Japan. Plans arc also afoot to send 
such teams to USSR. By 1961, NPC will have 
sent over 40' such teams on various industries 
and productivity subjects.

Under Nl?C’s Foreign Training Programme, 
young people from industries arc sent abroad 
for a period'of 6 to 12 months for intensive 
training in subjects of Industrial Engineering, 
Industrial Relations and Industrial Manage­
ment. This'training is mainly organised in 
USA, UK and France. During the current 

year, a few persons would also receive train­
ing in USSR and Czechoslovakia. About 
200 persons will have been trained under this 
programme by 1961.

Other Activities :
The other activities of NPC include a num­

ber of items such as, Advisory Service, 
Research, Collection of Case Data, Technical 
Enquiry Service, preparation of list of 
Management Consultants, and registration of 
persons utilisable for promotion of produc­
tivity movement.

Conclusion :
The National Productivity Council has now 

almost completed three years of its existence. 
Although it is difficult to quantitatively 
measure the results of this movement in the 
country, it can be said with pride that the 
NPC has succeeded in putting the word “Pro­
ductivity” in the mouth of all persons in 
industry.

{Courtesy : National Productivity Council 
38, Golf Links, New Delhi),
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APPROVED AUTO SERVICES I
i ;

18, General Patters Road

MOUNT ROAD, :: MADRAS-2
j 

! 

Specialised services for :

DODGE DESOTO PLYMOUTH AMBASSADOR

LANDMASTER FIAT k MORRIS and 
■ ■ ♦ ■ ; r v ; ■

STANDARD CARS

Please contact- Phone No. 8 6 5 0 1 ;

THE INDIAN OVERSEAS BANK LIMITED 
(Central Office: madras) 

MAKE YOUR SAVINGS GROW 
THROUGH 

lOB’s RECURRING DEPOSIT SCHEME

Deposits are accepted in multiples of Rs. 5/- upto a maximum of Rs. 500/-

MONTHLY DEPOSITS OF 1
Rs. 5 Rs. 10 Rs. 50 Rs. 100

WILL GROW TO
In 34 months Rs. 180 Rs. 360 Rs. 1,800 Rs. 3.600
In 46 months Rs. 250 Rs. 500 Rs. 2,500 Rs. 5,000
In 86 months Rs. 500 Rs. 1,000 Rs. 5,000 Rs. 10,000

Plcasc call full particulars from any of our branches.
M. Ct. MUTHIAH C. P. DORAIKANNU

Chairman General Manager



BURMAH-SHELL EMPLOYEES’ UNION, MADRAS-1

EXECUTIVE COMMITTEE

(196D-61 )

Vice-Presidents '

General Secretary

Joint Secretaries

President

Treasurer

Asst. Treasurer

Executive Committee Members 
(Branch Office)

Executive Committee Members 
(Tondiarpct)

Sri S. Guruswami (airf)

T. T. Sambandam
R. Ramachandran

N. Thiagarajan

M. S. Krishnamurthy
D. M. Noble
V. K. Krishnan Nair

R. Angamuthu

G. Vcnkatachalam

„ K. Kandaswamy
„ S. Rajaguru
„ M. Narayanaswamy
,, V. $. Sundararajan
,, N. G. Kuppu
„ M. V. Sivakumar
„ T. R. Parameswaran
,, T. N. Kamalanathan
„ R. Narasinihalu
„ T. M. Ramachandran

„ P. Palaniappan
» M. K. Pattabhi
„ V. S. Mani
,, D. Kanniappan
„ M. Govindarajulu
„ M. Murugcsan
„ M. Venugopal 
„ C. Krishnamurthi 
„ T. Damodaran 
», R. Krishnamurthy
,, N. Ganesh Bahadur



MEMBERS OF THE B.S.E.U. BUILDING COMMITTEE

Sri R. Angamuthu, chairman.

Janab H. Mohamed, Member {Branch Office.)

Sri N. Gancsa Pillai, D 99

„ S. Balasundaram, 99

„ S. Chakrapani, )) (Tondiarpet)

„ Umapathi, 99

„ Murugesan, 99

MEMBERS OF THE SOUVENIR COMMITTEE

Sri N. Thiagarajan, Convener.

,, R. Aravamudhan, Member.

„ K. Subramaniam,

„ P. S. Gopalakrishnan, >>

„ B. Kedari Rao,

„ Pattabhi,

„ P. S. Krishnaswamy, n

„ C. V. Sadanandam, H

„ N. P. Ramaswamy,

„ M. Narayanaswamy, V
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w&atir 6iiTij)6)?6or 

^l^)lU6Vlhia6lP6iT ^1 b]. U IJ 6W_ llU Co 6V 

Co^trmf t&ui^ifGor JI/Lb jr>ril Lq.6U

Q^fripGVirGinr &6i)dj! ld^^Iiu suirifluj/jj^^r 

iTirov (Central Board for Worker’s Edu­
cation) ffjL-^^UUL-C? 6n(fl)lb oTTli
<a5d>6^. ^jb^5 fl) G^jii ^bVirGfrir

dEdfioir G j;650 6iij.&rri J?6V Qd&,T655r(5) 

©_(5«jfr<i<fsijuLL_ djif(^Lb.

^6oj ny nyiv^i jbifLb^.GV

</r-(ij)<ai<i ^GVt^j), (ip^^ujuir abi)^

GTsHrnyi U6U ^sbbiil qjj &» nj bir 

^^ji^ibCoUiT^j Q&;a{fltvir6ir(i£&Q&6jr^ 

djeofiuULll— 6n600<aa?6i) 6p((F) db6V6)S (Lp6Wfl) 

(3^565)61/;®IT(60) ? GfbirjT) 6^1(60) bf^byJ^I 

uj pjGimh Co iu.

Gpun-i^avirGif) ;®6or^j 6iiiripasn&<muj 

flji-.ir uuj^ibii bir U6ou^uSsv

IV®ULLlf}.(fTyi£(gir. GrbDrCo61l

iJ)lGif)a>ajii 6ui ^jir^tb ;

U16V 6)'? G UJ (T Q(T (J?6V (r 6lR 65) UJ <fF (£p djlfUJ 6) 60 

GppfirGtr (3) lt) LD J>65T CT65TJD ^(HVsBgV

GT^^^titjpl^n'en'Gi^jiroi) ^>i^j Qt&irijilsvir sjf) 

u965)j65)L.IU oTGVbVlf^ (o^G^GmiSbTf ILjfb ^65) fl) 

Gsnibi^^l. c9|)(g)6V Q <& rr iJU 6V /r err ri' 

a si) Co IU IT, P^GVipj^lb ^6Ur 6p(ITf

i^rjjLjiSlG^nr 6TGiipj f^pimnyu^GV Gl^irt^GVir&ifl 

(dleoi dEiassiJdC&n ji ^ri iss

Quir^f6nirds Losofi^eir Grsirjr) (yieaoaouSev 

Q^n-iJ^bVirsrPu^GiT ^of) 6niru>6^!6V ^]ou 

(IFfGIVL^lU OJSlfird-^^^lj), »_50)/J;ULUr61FI 

GTsir nj 61/6o><35id)Gov ^6i](TF)6Q')L-Uj a)sir
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CLiUT6)|<i0ib, (7p6arG60T tjT)0/9/0005. JDITlL

0U|.U)a>6or stgoft) (j)6njdu51Gao &Qpdi 

v f\j (f Ip Co 6)1 T @ l5i60I 6of)lj iSIf'bOOI JbQ 

§)6oruib diGiU^L-iBl^ib Guitqi 6UTij)63)6ii 

' P-0631T ji<T>6)]lb> GfWlfljfj Jnx L-l—63ofl 2_T)JU 

'iHdaiir 6T6orjy (jj)6nrT)u7(o6V ti-6S)ip£(Qib 

^63F 063)0<T- <711 IT p) pj 063T 6T)J63)L_ILI 0GO
&oru uir0i dirr<ia6)itb, (oljjti ipsOirerfli^

, Q.T)i; iflcDii arrli jscOgj? a_06)/ib. Q^jiriflsvirarfl 

! ^1 oor 6)HF/iplb ^ipjS&VlS^UJ Oj6i)6VpLp6m IT) 

ilov U(d)<jjd'jn^uj6}iwl &n~L-@ jdl-on(j.i'6O)js 

iSoor (y)6Vth euiripofiliir GjbQ/idiicpib&Trdh 

» 630 fl QQI, oisirLoirir Gun 6Ti'63yj>d>CGtr ^—(Q 

WTJ5J>6)pb Gqh ^l<iVH 6irir a60 6)9 /ruboO 

(ipboonjuSoi) uuJ63iu0ib.

( Q 0 IF Ip 60 IF GFF IT &606151 U 51 CUT

®r^&(Da>n’6iTa(6r£Lh, CBrbn’<ijJnij&(6r)ih :

(I) (oldjiri^svirofir j>606)9 Gq1/ i/^GVrou) 

' fnUd£ ^llJJbdjGl djll 0 0071^6011 GrflllJTdGGljlb, 

<£©000070 06tP ldwP^ (H)<SB«;ib, £fDjbQ 

C10.7 0 ^)t^id>d>(6V)UO]!b (ywtylfiiDQl.

(2) Gd^TlfbUll Gif) .%6)T QifilUbir £_lfl63)LD

s&rru/ib, &i_6OLf>d>?oi upb ^bosrirnjQI qifl-

• I}. 60 r Tj 60 60 01) LO * <35 SU II d, 611 (J I J) 60 lj)l Gd' 11J 

V £601 JDQI.

» *3) ?>.. njiJQ^Q^iijc/foi u

jbnbii r[ijTL@Li QidirpijornQn ij- jty&i) i^ui(Qib 

tF60/U63)f<s G^rr iflivrran ir dsodb)? QQirfi'j 

' 6D1F67^0,110 S_.6331 irjjQl<£jDQb

' (4) G1QT[£)60 £)J633 0)1151 GO ^60^)0)6036)1

^jduGq^ Guij-rci^ii, )D06)nr

£ ir u I.] <i (quo Gdjirif^bViroi rr aevoS s^jdi'i 

'lSL_lb fl) QI. Co6)J&O

^Qjflfl&Viuir&GoiiLJir&CoOJ ^GQirij^bDirorii' 

(SuijbGdjirbrisYr (Sojsn'orQiGwb-ij qi ^/qi t>)ibi51 

ni^JdjQl<^6^rrDQl. bi ssrQoj oiQirliddi go^j 

'£160 Cp6)18sO A(&Qi(Q ^[bli O> b(Q

d?ii^uj o^oirDUijih Gqit[P^jjd

6)5160 ^63)113^1 ^)/ljCo(yiFcT Ji lb ; Sl-JDUQ -'Q 

G'U00ib.

(5) jTjU>ribirL iq.6O G^iri^nD

i-baufljiGir n>5060 ojb^o/ib GursiSloiid) Gupj 

4)1/5 ^.tipG^GbSiO. ^SbVuLirr^r G^iri^lsvir 

OTli‘ ^67ULD ^IbiTJD^rOILb G(^ir63Fj[D6)516bSiO ; 

javiLi-Gouf) ^ssoTiroiU) er tbLiU-o^sv^sO. 

Gdjiri^bDirsuir uiGbsfil /SISjOujitgot Q^iri^GOir 

onr ^svru) GQiroirnjCoOJb^n^uj

63)^11]^, <£rm_L.I_60ofl 2_6UGTir6)| GQir^6VT6Tr 

0ii3)L_ui gifGrndij;6ifl60 LDGOfrCoGOGabriij ui 

^)60T n51 UJ to HIT 63) LDtl | lb CpJ>ir^L.(5)d5 <!LiriG(Ql 

£1631 ,DQ1.

(6) ^60T D)bTF6)pb Q J)Tip60IFG7FIT OndL

L_630fl.!I>67r U60GOT)63) T) IL-(QOJt£££ C£L-K]-£ 

<ST ji/JlL-L Gu063)LD ' G 6)J GlfluJT IF diSsiT Co IL J 

JT0LD. ID &U Co U IT 60F T) Q60)LJ>Oj7FU/LD 

^-(Pui-.’iGQn^QQl, GQTLpJbVirbirir 

l-65ar<i0 6U 760IT ID T)J 6JLl^

(oguGili ^^ijUaiirbDTGpbirQ £/DQQ ^L-Q 

blDQl'l GujDQIf£ Jj/b^GWTdGGn' Gojgi^ 

(ljnirj.G67F ^bilir. ^/GUTdoSLYFU UIF7TL_(5) 

£6:il R) 6^r633 D U)G(£Cd

njirib jjjsboj Qp6^)nji£6V 5,0^4,160 Qj5T6irGrr 

Co6U6m(^Lb. sir qi oj 63) a Q?ff06uir<T,6ir 

dUhiaiLtQ (^(Q££l£r id UbbCobUQi Gjb(q£ 

dSL^^GlflG))!—GlU JiuLLi—63of)dj&7/\i duGl(j.£

JUT ULI 603QILI lb Qllildibir a>L_60)LDUJirdiJi <350/9 

63iii. 6ii6irirfibQl oi(Q,£)6ir id ld£&

&nriL£ tLi&Q^sb ^jojn OilLiqq

Coqo ib, Qerujob, dfl/b/b^r f^£iuoi RJ6OJD 

g}6oflujib Gqitl^it^qj j-n.Gi^^ail(Q£ 

GuffCG^L^ (ip^LL/Wir 6T63rUQJ QD UJ LJ U IT Lb L]. IT) 

0^U)0|. 6T6O7G5V 0^60115160 LI63ofi(JJIFT)T)j[b 

CFT Jj/I U603F Q/7jTip6OT67flGuj J^L-L <S0aRu5?6aF 

QCoVbOLLLI GlJITQIU63)U b/IDQ] QL-QQ (IpbOT 

Gil (I Co 6) 16301 @ lb’. GuT0J6)lirji Gd5Hlp6Uir6Tf) 

abir ^eVb^iLip^oiRji^lQibQn-Q'ijib Guiripbiilbii

rrrr r ri r-rn r rr-rr ' ’
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urPjb^l^!r<3i^rr GM^iaj^LOT^/umfl^j^soTir. 
niGb^j^ir @(ij} jsTLhi^sir j5n(^)

dil£ju Gereor njj G^>ir Ji) ny
&nALi—6wfl & • ^&V6iiir<£&iriL]ib, G^iri^Gb 
(y)^6V6iiiraS6rrujti,
6om_uj <g&Q5^gjja&SsrrujLb, ldt^su ^i^dr^Gir, 
asvcj? ^^/soo/n svGVsyjjjjir&sir Giiiprij^uj 
<£ljb^j&VT& (DdFebsuruja^OTUiu) ^[TL-LQ-UJ^)]. 
Gll—6V6filu5l6i) ^l<i(^(Lp<i <35(5<$;25!r(&J(5
6mjrjiL]ib ^&$(£<!5;SirniJ(&i<%6ifi6b
<^6MGTf)u5h_ljlJL.L_ «(5 <Sfj]<£a^TFUqU), 5 Til 
i^sir usuGsury u^^laerflsi) G^rr^^T 
(Tiruj^^] (ZuifbQ&frGMrL- <35(5#^^
6y,«vnij<®^Yra|ii) e^ru^ShurrsvT
^I^.Ljufni—U^sb QpTiflsVfrerrrr dssdn?^ ^)l_ 
L-^sn^ &-.(^suir<i<!£ <^gV ^rjuursDr uiFIjij

urflrb^i 6tDij&6rr:—G) p rr 60 it err ir <760 
6)2<«nuj 677)7)J 6^(3) LD^^luJ 611
iu^gidjb (Central Board) sypLiQaipG slight 
^ib. <^<^flSjd)lujiEi(^ib (Semi-
Autonomous) ^i^iLDUUtrai ^(^.i^Cpbumr 
t^LD. 

1

^sliGurrrflujLb iSIwren(51b ^IrDUun-em- usuufl 
g>3ctt<> Q<?iuiu (26116^011) :— 

*
(^|) Q^yi^lfVirGrrir Q<j)Ti~ir

UT6VT G)d6T6Trtfn&$251T
I
('^h) Gl^ir/^^vrrOTrr dssne^wLuu u^uq 

sw^jDarrMT ^L-L-rhiaSjiri- Q<tuj6U
^Ssb.

^^^Ct-i&JdbCTnftir U6V i5)(F)<n/<!6(6n> 
6^^<4^^550, CaLDjrjUfrransu u$l®

^sb, Q<fFUj^j6V.
I
(ff) ^^fliud-db^i^d), ^Lunij 1,(65 

(ififliu ^5!rrbja<?6Tr ^frmrid)^ jjsv-

(a_) r<$jruuL-L_, ^ir^G^rr®
ain-i^iu ri^ldVrsfrir &6V6/il^
Qpiriflwir&trii- j^LA_mF)<a>(6T5Lb, asv^SI f/£)ry 
6Usotibi<35(65^ ^isoosna&Tr^
^T6^jt(5) ^ab.

(sd«w) ^/&/,35fr^(o<35 IDSWTI—SV (UlTrRujfhJ 
d&^Tru/ii (Regional Boards) G-STr^T^^i 
<E^rru/ii) (Local Committees) 67 jDu(5>f®^ 
e_^j0/^6V.

(st) QaiT^SUTSTrfT a 6V 6^1 u5l 60 ^(TFjUU 
(tpOT6TF ^60RlU[nrd5(55LC',
^jj^JGU^ipA^LD 6H600<aiu5KoSD ^TJ<SJT(hjCpd5 
Q^fripsvrrsrnr a sb 6^1 uxiir nj rhj^&rr j£l^j 
Gxj^^b.

^7<f)6oriT GiDpQafTewru fbl.
&6ir;—

<55^tt ,J9|{r<fWrr 6^(5 <flsu LOfr^j^sb^^L-sir 
67,0 ry<i Q-mrsiswrL-^rrir. (ol^Ti^svrrsrrr &6V 
f/ilij Glut n^uLj&or synj^i ld^^Iiu

GMirifluj GiDTsii n^&or 6yjbu0j]^^nr.
G^ni^GyirrGTrir as&b^ bvr^ojil) sight

^l<»)[pd;<!JiU U(^^6VTIT)^J’ LDf^r^llLI GMTlflujJj 
^GOT ^[G^JGUGO^Lb UTrrbirdSLjrF)tdl6b
21_ 611 6TT <FJ.

•. , ’ r >' ■ . ’;
LD^^llU 6UH ifliu a5^)lb £_gl]Ul516CTITffi6TT:--

^ldid^^uj Gij rr rR iu ih G^jfrL^l6V[r6rrirt 
G^niflsv^lun-, LSltr^l^^&sn-ir^jij), ^gvg^ 
fl&VujibJ&6rr, ^iir<3r ^<Siu6Ujb^GSr lS[T2§ 
^^I^Grrrr^jLb tL-^Gxjir&^u UL-^GTrerr^), 
hTGoPs^JLi) Q<STL^6V[r6Ynr lHly <£)^^<566^607 
676o'(rr6Tofl<iSO)a, LDfir),23 6T^GGpLJl^rf^G^Gir 
676W-S3fffl.i600 <S (fl) inu^li6^ ^l^l<SjLDfr UJ
(^li). ^ll)LD^^UJ GUlT^UJ‘Jb ^ItQl. nbd66W)|U) 
er/bu^^^uu^ib ld^l-gu gm if rfluj raids gtt 
g-OT^r @(Tp<i6b6fr ^('foorQ&rreoisT^ G<juj6V 
u(J)(i).



uu51rr)^l :—

Q^fripsurrsrrff a si) 6i? 4} ^l.i_ a>/S^T 

(ip^sVuiQ ^(6njmfr uu$)jb<fl

ujrr@ib. ;S&v®<95?so su^utSlsi) (M. A.) 

Gurr^erriranrir/j^KSeVir, (Ssunpi MeMCSevir 

(^snnj^^srr^i ^j-eiLiLjreu^] eu^uuirey^j 

GujojOSHraerr dsiresT (Sjb[rtq.u (SuiriLq. 

QpWLDfTdi ^flifiu <^lj(^J5'r uu9jb£) Gunj 

Co^fT^©^(TpdE^LJ u(^SmTr)6VTir. (^^JSlUWflr 

67 ^^iPuj-^^/Brr^firr uu9£)<£ ®u/o^y 

^iriLirpsir u sv (S 6M ny u it artd^eif^Grr err 

G^fri^errirsvir ssebefil lUdErBidBsrOsb usmFI 

ujrrjo^i^ooTjrjffyrii'. giiit <35 (6rr><i 35116^1 (ippei) 

uu$ljb<fl uiburu^^nb, rr soW t_ rr 611 gi 

LJiiSljo^n aev.xes^frs/ils^jLb jbemu.Gupbajsxr. 

g>«j06^Kr(5 uuS)jb<fliL/Lb ej-ppprip 5 idt-s 

<®(T6V ^CTTSiJ JDS’nt—^UjbjD^.
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Hi-TREE UNITS

Special “ HI -TREE LANCE

Manufactured by

CALCUTTA MADRAS NEW DELHIBOMBAY

Range control through 
trigger mechanism on lance.i

HI-TREE
UNIT

Designed for u$f3 
In orchard*.

e • For Arecanut spraying - 
“PESTMASTER LANCE 
can be fitted for 
lightness.

P-rovides vertical spray 
upto 45 Feet.



e ! 8 8 7 6 4 - Grams: “ IMPOSE ?

D. H. CONTRACTOR & CO.
ENGINEERS & CONTRACTORS ON M.E.S. & GOVT. LISTS

No. 2, Deenadayalu Street

TNAGAR : : MADRAS-17

Branch i 22/2, Kumara Park East, Bangalore-1.

one : 2 5 9 1 Grams : “ CHAMANTHI ”

SREE SIVASANKARA FLOUR & RICE MILLS
116, Thiruvottiyur High Road

WASHERMENPET :: MADRAS-21

WHEAT PRODUCTS

Best quality for
BREAD, BISCUITS, CAKES, VERMICELLI 

Manufacturers

Manufacturers of:
MAIDA, SOOJEE/ ATTA ' 

&
BRAN

Use always LEAVES BRAND 
Wheat Products
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‘i the occasion c} the inauguration c} the

’eu? ^zBuilding^ c} the ^^nion

y ^ke "SZon ble (^kie} <^Yfiini6ter c} ^fTladra^.

LET US REMEMBER THE WORDS
OF THE FATHER OF OUR NATION:

“ In my humble opinion, labour can always vindicate itself 
if labour is sufficiently united and self-sacrificing. If instead 
of insisting on rights every one does his duty, there will 
immediately be the rule of order established among mankind.”

—Gandhiji

VitH !j&±t comji[Lm£.nti. of:

EASUN ENGINEERING CO., LTD., MADRAS.

HACKBRIDGE-HEWITTIC 
and

EASUN PRIVATE LTD., MADRAS.

ESWARAN & SONS (Agencies) PRIVATE LTD.
MADRAS.



[Office 5 5 0 7 6 !
Cable : ‘ STEELKAY ’ = W 5 0 1 0

KHEMCHAND RAJKUMAR
32/33, SEMBUDDSS STREET

MADRAS-1

IMPORTERS, EXPORTERS, DEALERS IN 

: IRON AND STEEL ]

AND SPECIALISTS IN TINPLATE.

' Head Office: Branches :

CALCUTTA BOMBAY, DELHI and VIZAG.

; Works:

I 16, Ellaiya Mudali Street, !
1 TONDIARPET,

: - - - - " - ' - M- A D R A S - 2 1<............................................ :

Contractors to

BURMAH-SHELL, CALTEX AND S. V. □. C.



A. Krishnaswamy Iyengar & Co.
BURMAH-SHELL AGENTS

Distributors for 
Parrv’s Confectioneries & I.C.L

I
Stockists for 

Hindustan Lever Ltd.

Dealers in

Motor Tyres & Accessories

Head Office: Mayuram

Branches: KUTTALAM, PANDANALLUR, PERALAM, PUNTHOTTAM, 
SEMBANAR KOIL, PORAYAR & MANALMEDU.

MINIMISE REPAIRS WITH GENUINE SPARES

Contact

CHARI TRADING CO.
Dealers in

Automobile Spares, Accessories, Tyres and "Tubes for aH Popular Cars and 
Truck Perkins Diesel Engine Spares & Stockists of Austin Spares

“ WELLINGTON ”

17, MOUNT ROAD, MADRAS-2.

Phone: 8 3 3 0 8



MADRAS-1

Manufacturers of

Storage Batteries

*
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The famous BINN Y S and other
Quality Fabrics 

extends

Special features :
Quality & Fresh Stock

SRI MEENAKSHI TEXTILES

RAYAL BROS
ENGINEERING WORKS

LAWYER CHINNATHAMBI MUDAU STREET
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Fillers' & 'Filters Elemen is - suitable' for Perkins' P-d Diesel'Engines'

Tail Pipes. Mufflers and Radiator Pipes for all Cars and Trucks

All kinds of Welding works undertaken

Electroplating of Chromium, Gold, and Silver, Copper, Nickel and Oxidise
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Commercial Goods Transports
SCHEDULED DAILY SERVICE 

H. O. GUNTUR
tral Office t 
<asbtrapathy Road, 
;ndoo Buildings” 
t Floor, 
7UNDERABAD (A. P.)

Regional Office :
6, Singanna Naick Street.
P. B. No. 1254, 
MADRAS-11 
Phone : 55485

inches : Adoni, Ananthapur, Bellary, Eluru, Guntur, Guntakkal, - 
Hyderabad, Kakinada, Kareemnagar, Kurnool, Madras-2, 
Nellore, Narasarapet, Nizamabad, Ongole, Rajamundry, 
Secunderabad, Tenali, Vizagapatam, Vijayawada-1 & 2 and 
Warrangal.

sociates: Amalapuram, Amadalavalasa, Anakapalli, Anaparti, Berhampur, 
Dwarapudi, Gollaprolu, Ichapuram, Nidadavolu, Narasannapet, 
Parvathipuram, Palacole, Palasa, Penugonda. Pithapuram, 
Rozulu, Sompeta, Srikakulam, Samalkot, Tuni, Tekkali, 
Tadapalligudem and Yellamanchali.

ncessional rate will be offered for full loads with extra facilities, on enquiry.
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. . „ MILL & METTUR ‘ §

SILK & HANDLOOM FABRICS §
* o' o

Leading cloth suppliers to the employees of Burmah-Shell ®
o 

and g
' , o

other Commercial Firms §
o o

117, T. H. ROAD, WASHERMENPET, MADRAS-21 S
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You’!! get filter and favour in SIMLA Duy a pack today-try a pack today
You’ll agree that with smoke a new fresh way

Hie fuH flavour filter with a fine fresh taste
r.-~

3



Q/Vitfi &£Ah from.

Mis. JEEP STEEL TRUNK WORKS
26, MAYOR BASUDEV STREET

MADRAS-1 .

Registered Manufacturers of:

High Class

STEEL TRUNKS, SUIT-CASES

FILM BOXES, CASH BOXES, BUCKETS ETC.

Suppliers to :

' ' - - -GOVERNMENT. OFFICES, HOSPITALS
and

ALL LEADING COMMERCIAL FIRMS

Our Motto:

MORE BUSINESS LESS PROFIT



BioXl iAZ'OVe

NCE UPON A TIME 
a lion fell in love with a 

woodman’s beautiful daughter, 
and wooed her with flowers. Het 
father, who Was old and canning, 
said to him “But, good Mr Lion, , 
my daughter could not possibly 
live with a husband with such ... 
long claws and teeth.”

So, the lion, who was very much 
indove, allowed the woodman 
to cut off his claws and 
pull out his teeth.

The woodman then brought a 
big club and drove the lion away.

nFoblish lion 1” the daughter 
alghed; “if only he had brought 
me a tin of PARRY’S Sweets 
instead, I would have married 
him, teeth and claws and alt”

Al oral: .There’salways someone yoa love

who loves Sweets

PARRY'S Sweet* an co deiictem.«opore, m wfcole*
•ome. Yoa can boy them tome, «r is be* util al printed 

taacy tint at price* ranetn Ires A*. 1.75 to R*. 5.

- Mott*,- PAftRYS CONFtCTlpMtAY LIMITED, KUrU
PBS SpC
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/-Office: 21818
Gram : KAMDAR Tele Show Room : 4369

t Factory 5325

FOR ANYTHING AND EVERYTHING IN STAINLESS STEEL

Sie for:
KAMDAR’S

INDO METAL INDUSTRIES
23, Errabalu Chetty Street

MADRAS-1

Manufacturers of:
“TELEPHONE” Brand Stainless Steel Utensils

-------- Skowr-oo/ns : - - - -

METALWARE & COMPANY
425, Mint Street, MADRAS-!.

Factory ;
123, Big Street, 2, Cross Road,

Triplicane, MADRAS-21.
MADRAS-1.



Courtesy Speed Efficiency

Printed by Mr. V. C. Ramachandran, b.a., l.p.t., at The India Printing Works, 
Mylapore, Madras-4.
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Office Bearers and Executive Committee Members for the year 1960-61.
President

Comrade S. Mohan Kumaramangalam, b.a , 
(Hons.) Cantab., Bar-at-Law.

Vice-Presidents
Comrade K. S. Janakiram

,, R. Rajogopal
,, E. Kuppuswamy

... Caltex

... SVOC

General Secretary
Comrade M. G. Gunaseelan ... SVOC

Joint Secretaries 
Comrade V. Muthukrisnnan

„ V. Munuswamy
„ S. N. Sikha
„ R. Munuswamy

/... SVOC
••• 99

... Caltex
••• 99

Treasurer
Comrade M. R. Annamalai ... SVOC

Zssi. Treasurers
Comrade C. S. Shunmugam ... SVOC 

,, T. V. Dakshinamoorthy ... Caltex 
,, D. Ramachandran ... „

Committee Members
Comrade N. Sriram

,, V. P. Nesan
,, C. A. Sadasivam
,, C. M. Kesavan
,, P. M. Kumaraswamy
,, K. Viswanathan
,, , C. B. Mohana Rangam
,, R. Kadirvelu
,, M. Sundara Murthy
,, A. Manickani
,, M. Doraiswamy
,, D. Arokianathan
,, P. V. Natarajan
,, M. Mohan Raj
,, M. Rangaswamy
,, T. D. Kandaswamy
,, G. Natarajan
,, K. V. Venkataraman
,, C. Kannan
,, A. Selvaraj
,, V. M Kalyanakannan
,, S. N. Ramakrishnan
,, S. Shanmugam
,, B. Rathnavelu
,, J. Nathaniel
,, I. Subba Rao

Caltex



Motor oils 
Industrial oils 
Amco Batteries 
Tyres, Tubes 
Accessories 
V. Belts 
Transmission Belts 

and
Kid Finishing oil
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Phone: 4010

The Starline Oil Company (India)
Distributors:

M/s, Castrol Ltd., Madras.
2-A, & 60 Thathamuthiappan Street, Madras-1.
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K. B. S. MANIAN & BROS, i
STEVEDORES, SHIP CHANDLERS,

LANDING, CLEARING, SHIPPING,

TRANSPORTING, MARINE AND

GENERAL CONTRACTORS

II, JAFFER SYRANG LINE - 1st UNE 

MADRAS-1

Phone No. 2 0 5 7
Telegrams: ALAIKADEL
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Members of the Reception Committee, Second Delgates' Conference 1961.
Chairman :

Comrade T. E. JEEVARATHNAM

Secretary :
Comrade R. RAJAGOPAL

Mess Committee:
Comrade C. D. Rajarathnam

„ R. Kadirvelu
„ M. Rangaswamy

Comrade S. N. Ramakrishnan
,, A. Selva raj
,, K. T. Venkatachallam

Cultural Programme Committee:
Comrade T. S. Seshadri

,, K. K. Ramaswamy
Comrade V. M. Kalyanakannan 

„ P. V. Natarajan

Publicity Committee:
Comrade C. A. Sadasivam Comrade V. B. Pathy

„ P. M. Kumaraswamy ,, R. Munuswamy
„ P. M. Krishnamurthy

Volunteers Committee:
Comrade M. Marimuthu 

„ S. K. B. Raju
Comrads E. V. S. Mani

„ S. Shanmugam
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NEW 3, FRUIT MARKET,

China Bazaar Road

MADRAS-1.

Dealers in:

ROAMER, RECORD, F. L. & Co.
-71^
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RAMDAS PHARMACY
Dispensing Chemists

General Merchants

(Phone: 3423)
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All kinds of repairs also undertaken.
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09/510, Cross-cut, Road, Gandhipuram,

COIMBATORE-12
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PETROLEUM WORKERS’ UNION

The Petroleum Workers’ Union is the amalga­
mation of Standard-Vacuum Employees’ Union and 

-the Caltex Employees’ Union. The merger of these 
two unions took place in the year 1958.

The Standard-Vacuum Employess’ Union was 
started in 1948 and the Caltex Employees’ Union 
early in 1953.

The membership of the Union comprises of 
employees of S.V.O.C. and Caltex extending to areas 
in the 4 States of Southern India. The membership 
as of date is 964.

The Petroleum Workers’ Union is taking a 
leading part in the general Trade Union movement 

and public affairs. The Union is both a zealous and 
staunch defender of the rights of its members and a 
negotiator of settlements.

The Union caters to the various needs of the 
members, such as providing amenities for sickness 
and death benefits etc. The Union is also interested 
in promoting the cultural and social activities of its 
members.

The Petroleum Workers’ Union hopes to be able 
to fulfil the various needs of the employees in a 
comprehensive manner.

Long Live The Petroleum Workers’ Union !
—(o)—
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contact:

S^ani ^Publicities 
44, General Patters Road, 

MOUNT ROAD :: MADRAS-2.

’Phone : 83654
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For Efficient, Prompt & Safe Clearing 
And Forwarding Of All Kinds of Cargo 
And For All Kinds Of Transport Problems 

Please Contact

Messrs. II. S. MACHADO
Licensed Custom House Agents,

118, Armenian Street, 
MADRAS - 1.

M
Established:—1928.

X
X

XX X X X x

x

X x X X % x

(Storage Facilities)
Telegrams: Macsteam

Phone: 4016

General Merchants, Clearing & Forwarding 
Agents, Steamer Agents, Stevedores & Ship 
Chandlers & Country Craft Owners.

Clearing Cantractors for Govt State Port 
Office, and many Other Industries & Mills, 
Etc.

X Tuticorin Office:So. 11, Machado Lane, Tuticorin 
Telephone No. S3, Grams: "Macship”.

Branches at Tirunelveli & Ambasamudram.

X
X

X
X
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Sri. R. VENKATARAMAN
MINISTER FOR LABOUR, INDUSTRIES AND 

CO-OPERATION, GOVT. OF MADRAS.
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Enacted by the Amateur Actors Group, Madras.
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Com. S. Mohan Kumaramangalam,
B.A. (Hons.), Ear-at-Law.

(President, Petroleum Workers’ Union).

Com. Mohan has been the saviour of our Union, 
having won a resounding battle against the Employer’s 
ruthless offensive in May 1954. Six of the top-leaders 
of our Union were dismissed by the Company in an 
all out effort to give a death-blow not only to our 
union but also to middle-class trade-union movement 
itself which was just rising up. However after 
3^ months of trial and tribulation, every one of the 
leaders was reinstated with full pay and complete 
vindication.

We can also take pride in counting Com. Mohan 
as a product of our movement as he was initiated into 
middle-class tade union movement by us.

A symbol of our nation’s resurgent youth, Com. 
Mohan has suffered and struggled in the forefront of 
our national liberation movements. Coming from a 
well-known family he was sent to England to study 
law. He returned not only as a Barrister but also as 
a dynamic revolutionary Marxist - thus fulfilling both 
his parents’ and country’s hopes. Seasoned with 
imprisonment and lathi-charges in defence of our 
people he has blossomed into a brilliant barrister who 
has blazed new paths in Trade-Union law - having 
wonjnnumerable cases which have firmlv established 
social justice as a measure of equitv of Courts.

The middle-class employees in commercial under­
takings, workers in factories, white-collared employees 
in the Insurance and Banking establishments, are all 
heirs to a heritage sedulously . won for them by him. 
His phenomenal success in Writs and Criminal 
Appeals .are but by-products of a genius devoted to 
the cause of . the down-trodden and the helpless. 
Whether in the national cause or in the Trade Union 
field, whether in the Bar or on the platform, we 
have in Com. Mohan a valiant fighter for justice and 
progress.

He affords the classical ;■ .-..I x of father and son 
being in opposite camps, yet ’ th • ing their duty by 
the people to the admiration <■(

Above all as our champion and benefactor he has 
carved a niche for himself in. the hearts of our 
members. -----



Com. K. S. Janakiram, b.a.
(Vice-President, Petroleum Workers’ Union)

He is the father and founder, not only of our 
Trade-Union, but also of the middle-class Trade 
Union movement in our country.

Com. Janakiram was then a stenographer in 
Burmah-Shell and was detained in 1949 under the 
Preventive Detention Act and lost his job in the 
bargain. Since his release from prison, he has been a 
full-time Trade-unionist and has been in the fore-front 
of several middle-class and working-class trade union 
struggles-the latest being that of the Central Govern­
ment Employees, during which he was again detained.

He is an officer of several trade-unions in the city 
and has been connected with the A-I.T.U.C; 
T.N.T.U.C; City Trade Union Council, Petroleum 
Workers’ Federation, Commercial Employees’ Fede­
ration, Transport Advisory Committee etc. etc. As a 
member of the Madras Productivity Council he has 
visited several industrial centres in the country. The 
A-I.T.U.C; has selected him as a delegate for the 
projected Study Team to' Russia (Oil Industry) in 
May 1961.

We owe much to him as he has been our leader 
and source of strength for over 15 years, even as 
the entire movement is indebted to him.

He started the Commercial Employees’ Assn, in 
1945 along with Com. R. Rama Iyengar of Burmah- 
Shell and Coms. V. Subramaniam and P. V. Dharma- 
lingam of Parry. It is significant that all these four 
‘Thyagis’ have subsequently been victimised and lost 
their jobs.

-(o)-



Com. V- Subramaniam
(Commercial & Mercantile 

Employees’ Federation)

' Mani ’ as he is affectionately called has been one 
of the pioneers in the middle-class Trade Union move­
ment in our country. Along with Com. K. S. Janaki- 
ram and Sri R. Venkataraman (our present Labour 
Minister) he founded and fostered the Commercial 
Employee’s Association. Most of the present trade­
union leaders among the middle-class can trace their 
inspiration and training to this trio. The Madras 
Shops <.V Establishments Act, the earliest of its kind 
in the country bears his stamp, as he was its sponsor 
and promoter.

The first middle class strike in the country was 
conducted by him in Parry & Co., where he was 
working then in 1946. In fact the strike resulted in a 
successful adjudication which happened to be the 
first in the country involving middle-class employees.

A leading trade-unionist and an efficient organizer 
he has won innumerable favourable decisions from 
Labour Courts, Tribunals and Conciliators.

Our trade-union movement owes much to his 
initiative and missionary zeal - in fact it was he that 
organised our participation in the movement and 
inspired and trained our. activists.

He was victimised and lost his job for his trade­
union activities. But that only made him rededicate 
his might and main to the Trade Union Movement, 
and to-day he is a friend and guide to numerous trade- 
unions in addition to holding office in several of them.

An expert in Trade Union Law, he is running a 
Journal devoted to decisions of Industrial Tribunals, 
High Courts and Supreme Courts on Labour Law. In 
association with Com. V. G. Row, Bar-at-Law, he has 
published several renowned books pertaining to 
Labour Decisions and Labour Legislations. An asset 
to the Trade Union movement in the country, ‘Mani’ 
is our guide and strength from the very inception uf 
our Union. An indefatigable worker, he brings a 
clarity of vision and efficiency of handling to any 
Trade-Union problem ; and our movement has gained 
in no small measure by his genius and sacrifice.
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9, Pycrofts Road, 
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g45ihiaiL56n.65T ^&55ruq 65)6uuGMib 1958ib 

[5CTL_Gupn)§].

6T0UIT655TLITL. GUIT^GOlb TTL^GOrTSTTIT 5^510 1 948^Jlb > 

sirGoGuasio Q^ttLpscrrsni aajaib 1953^)ti ^ijibiSiau 

UUU65T.
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—MEMORABLE MARRIAGE FLASHES

A. V. BROTHERS
Photographers

No. 2, WESTCOTT ROAD, 
MADRAS-14.

(Opp. Clock Tower Royapettah)

Phone
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ALL - INDIA TRADE UNION CONGRESS
------(o)------

The All India - Trade Union Congress which was 
started in the year 1920 is the first Central Organi 
zation of the workers. Illustrious personalities were 
associated with this organization as President, 
Secretary and in other capacities, such as late Lala 
Lajapat Rai, Sri Subash Chandra Bose, Pandit 
Jawaharlal Nehru, Sri N. M. Joshi and many others-

Although there were splits inside this organi­
zation, they were composed and the A-LT.U.C. 
remained as the united and single Central Organi­
zation of the workers till 1947. Some time in 1947, a 
rival body in the name of Indian National Trade 
Union Congress was formed, and later further rival 
bodies, namely The Hind Mazdoor Sabha and the 
United Trade Union Congress came up.

Of the four Central Organizations existing today, 
the A-I.T.U.C. continues to command the confidence 
and support of the Indian Working Class, and it 
-epresents the conscious and militant section of the 

Trade Union movement. The A-I.T.U.C. is foremost 
in defending the interests of the workers and it has no 
other separate interest than that of the 'working class. 
So, it is that the A-I.T.U.C. has lent its active support 
to the toiling mass irrespective of the fact whether the 
organizations representing them are affiliated to it 
or^not.

The Petroleum Workers’ Union considers it a 
proud privilege to be associated with this august 
institution as an affiliate.

Long Live the All-India Trade Union Congress! 
Long Live the World Federation of Trade Unions! 
Workers of the World Unite!

“The issue is Socialism versus Capitalism. I am 
for Socialism because I am for humanity. We have been 
cursed with the reign of gold long enough. Money consti­
tutes no frofer basis of civilization. The time has come 
to regenerate society — we are on the eve of a universal 
change..............." (Jack London.)
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ALL-INDIA PETROLEUM WORKERS’ 
FEDERATION

The A.LP.W.F. which was started in 1953 is a 
Federation of Trade Unions in the Petroleum Industry- 
in -the country. 16 unions functioning in all parts of 
India are affiliated to this Federation.

The formation of the Federation is the realisation 
of the National consciousness of the petroleum workers 
to unite nationally and industry-wise with a view to 
secure better sanctions in dealing with the Oil 
Companies. The Federation drew the attention of 
the nation to the importance of the industry in the 
economy of the country, and it is a matter for gratifi­
cation that the people that matter both in the 
Government and elsewhere are taking steps to place 
this industry in the national interests of the people. 
The Federation is also conscious of the need to 
safeguard the interests of the petroleum workers 
employed in the distribution, refining and producing 
wings of the industry. The Government must consider 

that all their efforts to solve the problem of oil in 
relation to our economy can have better realisation 
with the co-operation and conscious participation of 
the workers employed in the industry, based on 
security.

The Federation has also striven its best to bring 
about closer co-ordination between the affiliate unions 
functioning in the same region.

It is needless to mention that only at the instance 
of the A.I.P.W.F., the petroleum workers in various 
regions have been able to achieve improved service 
conditions.

Long Live The All - India Petroleum Workers’

Federation !
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TRADE-UNION UNITY-THE URGENT NEED
(S. MOHAN KUMARAMANGALAM, Bar-at-law)

----- (o)------

The budget for the year 1961-62 that is now 
being debated in Parliament once more underlines the 
urgent need for the unity of the working-class in the 
struggle for socialism and a better life.

• A full decade and more has gone by since India 
attained independence. And of this period, 1950-60 
represent the ten years of the first two Five-Year 
Plans.

Indian economy has grown in these ten years, 
national income by 42%, per capita income by about 
20% and per capita consumption by about 16% (Third 
Five Year Plan draft, page 17).

Industrial production over the entire country is 
expected to record an increase of 120% in the first 
decade of independent India. Of this, the greatest 
advance has been in the public sector and, in the 
forefront, Iron & Steel.

On the basis of the achievements of the First and 
Second Five Year Plans comes the Third Five Year 
Plan. Here again, despite the pressure of Indian 
reaction backed by the World Bank and foreign 
imperialists, the emphasis has remained on the expan­

sion of the public sector. Out of Rs. 10,200 crores, 
Rs. 6,200 crores is the amount that goes into the 
public sector and if one stopped at these figures, one 
could certainly welcome the advance registered by 
our country.

But the question arises and arises very sharply : 
who is gaining from this prosperity ? Into whose 
hands is this additional wealth going ? And, to this 
the answer can only be that it is not the workers. 
While between 1947 and 1954 real wages struggled 
upto 102.7, taking 100 as index for 193a i.e., from a 
figure of 73.9 with the end of Second World War, the 
working class was able to struggle back to the pre-War 
level and a little more by 1954, and since then, as 
every worker knows, prices have risen much more 
faster than wages. But, if you look at it in terms of 
profits and take the basis in 1950 as 100, profits have 
gone up to 15S.7 by 1958. Obviously, therefore, from 
the point of view of where the benefits of the Plan 
have gone, it is easy to see that the rich have grown 
richer while the poor remain as poor as before, 
and if one takes into consideration the large increase 
in the number of unemployed, the poor have become 
poorer.
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Hence arises the urgent need for a clear-cut. 
programme to rally the entire working-class, which 
takes account of the advance in national economy but 
demands that the burden, of reconstructing poverty- 
stricken, backward, agricultural _ India and transfor­
ming it into a foremost agricultural industrial power 
be shifted from those who cannot bear it, the toiling 
millions to those who can, the monopoly capitalists.

The 1951-62 budget put up by Morarji Desai 
with its emphasis on indirect taxation, with its pro­
claimed aim of reducing internal consumption of even 
basic essential commodities is a budget which is light 
on the rich and hard on the poor. The result of 
Morarji Desai's budget will be that prices of essential 
commodities will rise and profits also will rise 
with the relief that has been given in respect of Bonus 
shares and other items by the Finance Minister.

Against this offensive of reaction exemplified in 
the budget of Morarji Desai, the urgent need is for the 
unity of the trade-union movement behind a 
programme of industrial and economic advance. 
India attained independence after 200 years of British 
Rule and when India attained that independence, it 
was a poverty-stricken, mainly agrarian country with 
very few basic industries. There can be no doubt 
that if India is to advance, a heavy industrial base is 
the first condition; and secondly, agrarian reform. So 
far as the extreme right in our country, the repre­
sentatives of big monopoly capital, are concerned, 

they are very clear about the path of Indian advance­
ment ; they want limited industrial development in 
collaboration with foreign imperialists, the main 
burden being imposed on the ordinary toiling Indian 
workers and the main benefits going to the foreign 
capital and themselves in terms of high dividends on 
investments.

What is our alternative to that ? The greatest 
weakness for the working class today is that it has no 
national banner behind which the entire working-class 
can rally not only itself but the rest of the nation. 
All sections of the trade union movement, whether if 
is the All-India Trade Union Congress, to which our 
union is affiliated or the Hind Mazdoor Sabha or the 
Indian National Trade Union Congress, are united in 
their criticism of the drift to the right, exemplified in 
Morarji Desai’s budget in contrast to certain progres­
sive characteristics of the Third Five Year Plan Frame. 
But, though they are united in their criticism, there 
is no unity or clarity regarding what should be done 
in place of what is being done by Morarji Desai. 
Therefore, it is that the honest trade unionists cannot 
but put before themselves as their principal object, 
trade-union unity in defence of the interests of 
the working-class, and for national reconstruction and 
social advancement. Urgently it is needed that all 
trade unionists, those inside the four big national 
organisations, and those that are independent, like 
the National Federation of Posts & Telegraph Emplo­
yees or the All-India Bank Employees’ Association 
etc., should come together to attempt to work out a



15common platform for the advancement of our country. Disunity in the working-class is directly responsible for Morarji Desai being able to put through a reactio­nary, anti-peoples’ budget.This budget is obviously a budget against the interests of the millions, obviously!a budget that is directly contradictory to the ideals of socialisticpattern of society, and yet nobody is able to raise an effective protest against it. The reason why no effective protest 

is made is that there is no unity either in outlook or in practice between different sections of the working­class inside and behind different organisations.That is why Morarji’s budget should act as a red light to all those who have dear to their hearts the problem of the advancement of the interests of the ordinary toiling millions, and it should act as a spur to an intensification of the struggle for trade-union unity, for social and economic advance.
fo).

25-3-1961.
The Inspiration

The patriot, the social reformer, the trade-union 
worker, the true preacher all labour for the common good 
and the future of posterity. Their path is strewn with 
thorns and thistles, beset with suffering and danger, strewn 
with the bones of martyrs and stained with the blood of 
' thyagis’. During their day the little [response and 
support of the general mass serves a little to enthuse them 
but the vision of a great and glorious future alone 
inspires them.

The fruits of labour where they go
To day for every rupee the worker gets as wages 

the employer gets that rupee plus Rs. 2.39. Therefore 
the worker labours not only for his wages bzit also earns 
nearly 2% times his wages for his employer. Every year 
the average worker thus cams about Rs. 2792 for the 
employer as clear profits.
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TRADE - UNIONS a MIDDLE CLASS EMPLOYEES
( Com. V. SUBRAMANIAM Commercial and Mercantile Employees’ Federation )

There was pactically no middle-class trade union 
in the Madras State prior to 1945 when the Commer­
cial Employees’ Association was first inaugurated 
with Sri R. Venkataraman, the present minister for 
Industries, Labour and Co-operation, as its first Presi­
dent. At that time, middle-class looked upon trade 
unions as purely organisations of the mill workers 
and factory labour. . Only after long deliberation it 
was’ decided to register the Association under the 
Trade Unions Act, 1926 and to function as a trade 
union. It is a happy sign that today middle-class 
employees, whether they be Non-gazetted Government 
servants or the Central Government employees, have 
all organised themselves into unions or associations 
with a view to bettering their service conditions. 
Today many middle-class Trade Unions with member­
ships of even more than one thousand are functioning 
effectively.

When the Commercial Employees’ Association 
was formed in the year 1945 its main object was to 
agitate for suitable statutory safeguards and for better 
service conditions. The Madras Shops and Establish­
ments Act, 1947 was passed by the Legislature only 
after the effective agitation carried out by the middle­
class employees who were rallied under the banner of 
CEA.

It is no exaggeration to say that C.E.A. has been 
to a large extent responsible for infusing courage and 
conviction into the minds of middle-class in the State. 
Since 1950, middle-class employees have started orga­
nising themselves into federation of unions of emplo­
yees of the trade concerned. The movements of the 
Bank employees, the Insurance employees, the 
N.G.Os and (recently) of the Central Government 
employees can all be said to be in direct line of 
descent from the awakening of middle-class under the 
C.E.A. banner.

The middle-class movement is a growing move­
ment and as the days pass by, it is sure to identify 
itself fully with the working-class in all the struggles 
for better living conditions and march ahead towards 
a truly socialist society.

I have been closely associated with the Petroleum 
Workers’ movement and can proudly say that it is the 
kind of movement with deep roots and broad base 
that has a great protential for the future as it has 
been fruitful in the past.

Individual units and unions have a very limited 
force and the only guarantor of relief to the middle­
class is a mighty unified mass movement. The 
Petroleum Workers in the Country have now come
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under the banner of a powerful All-India Federation. 
This should be an example to follow’ by other middle­
class unions in the country.

Taxes are mounting and the prices of food 
articles are daily rising. It is now all the more neces­
sary that our organisations are made stronger so that 
our voice is heard by those in power and effective 
steps taken to better our lot.

Since Independence, the lot of the middle-class 
has deteriorated at an alarming rate. While the 
working-class has made some advance and technical 
and skilled/semi-skilled jobs fetch greater salaries, the 
white collared employee is caught between the grind­
ing stones of falling real-w’ages and rising prices. The 
fact that a truck-driver or a skilled machinist is paid 
higher wages than a graduate clerk or a stenographer 
reveals not that manual labour is paid more but that 
the middle-class is being subject to the cruel law of 
laissez faire, so that their present state is worse than 
before. The cause of this sorry plight can be traced 
to the fact that as yet solidarity, class-consciousness 
and organisational efficiency have not taken deep

".̂ ..When a SCAB (a strike-breaker) comes 
down the street men turn their backs and angels weep in 
heaven, and the devil shuts the gates of hell io keep him 
out No man has a right to SCAB as long as there is a 
bool of water deep enough to drown his body in, or a rope 

root among the middle-class. There is a sort of 
casualness and superficial response from the mass of 
the middle-class to challenging problems which strike 
at their very welfare. The common good calls for 
common sacrifice, effort and contribution to the 
onward march towards prosperity. It is wrong to 
think that the problems of the many can be solved or 
promotion of the common good can be achieved by 
the efforts of the few, however dedicated and efficient 
the few may be. There is no substitute for mass­
consciousness and effort. Only the organised 
participation of each middle-class employee in the 
momentous task will bear tangible fruits. Laws can 
be made, changed or enforced only by mass-effort on 
a gigantic scale. The price of survival is eternal 
vigilance and vvillingness and readiness to w’ork for 
your own uplift.

Wherefore it behoves every employee, whether of 
the white-collared or w’orker category, to wake up to 
the circumstances around him and work with might 
and main for a new and prosperous future, a future 
which has to be earned and not to be expected on a 
silver-platter.

(o)-----

long enough to hang his carcass with. Judas Iscariot 
was a gentleman compared with a SCAB. For betraying 
his Master, he had character enough to hang himself. 
A SCAB HASN'T!” {Jack London-American Rebel).
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NATIONALISATION OF OIL INDUSTRY
(Com. R. V. Krishnamurthi, President, Madras State Bank 

Employees’ Federation )

Now-a-days, there is an all out cry for nationalisa­
tion of industries in the Country more so in the basic 
and key industries. Arms and Ammunition, are 
considered to be key industries for a country and all 
advocate for strict control and direct supervision of the 
Government. Similarly, mines, control of the rivers, 
dams, power, are sought to be brought under the 
Government As a next step, heavy industries and 
chemical industries are advised to be under the control 
of the Government. Already Postal Service and 
Railways-the two lungs of the nation, are controlled 
by the Government machinery.

Till recently, the plantations were advised to be 
taken over by the Government, as they happen to be 
vital foreign exchange earners, and also strategic 
commodities to control the economic imbalance of the 
nation. Closely following this trend, the Air Lines 
were brought under state control, considering the 
strategic importance of the same in the event of a war 
or a crisis developing due to pressure of circumstances 
in the international world. To be secure in the 
economic dilemma when an abnormal situation arises, 

the Life Insurance and the Reserve Bank of India, 
the two mainsprings of monetary forces, were brougt 
under the Governmental control. In all these activities 
of the Government, it is fully acknowledged, that the 
managements of these-concerns will not be as perfect 
as it could be, under the private sector; nevertheless 
this arrangement has become imperative under the 
complex economy, due to various factors, that are 
increasingly felt, throughout the world trade. In 
these days, a country’s economy cannot be isolated or 
divorced from the common pool of economic activities 
of the different countries, through commerce and trade.

This aspect is more genuinely emphasised and 
keenly felt when the under - developed countries, 
aspire for higher standard of living and switch on to 
development programmes. In this context, oil becomes 
a strategic product of war material, to decide fate of 
nations and to a great extent, it acts as a lever to 
decide strategic controls through highways and Air­
paths, both in peace and during war time. When all 
stiategic materials are agreed to be controlled by the 
Governmental power, oil, important as it is, must be
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nationalised. There are imperfections in the Govern­
mental machinery but, there is scope for scrutiny and 
rectification through the elected parliament. Under 
these circumstances, it is imperative necessity for all, 
to support the aim and objects of the Government, 
to start their own distributing system in oil, though 
not allowing the few existing Oil Companies to vanish 
at once. In fact, Oil cannot be made a monopoly trade 
under the private sector but must be necessarily under 
the control of the Government. There was an 
.U. N. Report on oil prices but America prevented it 
from publishing it, for fear of losing its monopoly over 
oil trade in the world. Powerful U. S. Oil interests 
have tried to hold up an important U. N. Study on 
world oil prices. When pressure was put on Executive 
Secretary of the Economic Commission for Europe, to 
delay the report, he brought the matter to the atten­
tion of the U. N. Secretary-General. An envoy flew to 

to New York and obtained from the Secretary-General 
a firm order to ‘ publish '. The experts came to the 
conclusion that conceived world pattern. The study 
clearly indicates not only the European countries pay 
more for their oil, than, if there were complete freedom 
of competition, but also that development of some 
countries is affected. They have to pay ‘ransom’ 
prices. From this it is clear, that ‘monopoly’ enjoyed 
by the private individual concerns is the cause for the 
ills, described above. In the case of our country, 
when our Government is said to be contemplating to 
bring Oil Companies under aegis of one controlling 
body, under the immediate supervision of the Govern­
ment, like that of the Insurance Companies, the 
employees of the various concerns, would naturally 
expect the Government, to provide adequate safeguards 
for the protection of the employees witH regard to 
their Service Conditions and emoluments.

---(o)---
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TRADE UNIONS - PAST, PRESENT & FUTURE 
( Com. N. Sriram ) 

---- (o)----

The past.

Trade-Unionism started in the wake of indust­
rialisation in the early second half of last century, 
and as such is but a century-old movement.

It was born in travail and baptized with blood. 
Wherefore the workers’ flag throughout the world is 
red in colour, denoting loyalty and sacrifice.

With the onslaught of industrialisation and rise 
of Capitalism, man’s inhumanity to man increased, so 
much so, the few got the power to lord it over the 
many in the mad rush for gain.

The toiling masses of workers were exploited like 
beasts of burden, flesh and blood were held cheaper 
than machinery and material. 18 hours a day of 
sweat, tears ond toil, were extorted with whip and 
baton and bullet too, with pittance-wages and appalling 
working conditions.

No wonder the masses seethed in agony and 
turned to the Heavens for deliverance. The Heavens 

responded by planting faith and courage into sinking 
hearts and as a result, the common travail gave rise 
to common revolt of the human spirit against the 
forces of evil and exploitation. Mass-protests and 
strikes, emerged as the symptoms of the Resurgent 
Man. Never in history has any just cause triumphed 
on a bed of roses. Bullets and gocndaism and baton 
charges and jails were the initial rewards of the mar­
tyrs and champions of the underdog. There have been 
pronouncements of sentence declaring the movement 
to be seditious and criminal, and many are the flowers 
of the movement who faded in jails, were squeezed 
underfoot of the police, or were destroyed by the 
bullet of the employer and his lackey-government.

The world-honoured May Day was the day on 
wrhich bullets and baton met innocence in revolt 
against tyranny and oppression in Chicago of America 
(May 1st, 1884). The martyrs who fell have left us a 
legacy - the workers’ red flag which took shape 
precisely on this occasion - their comrades dipped their 
handkerchiefs in the martyrs’ blood and pledged to 
avenge their death and never to rest till the worker 
w’rested justice from the oppressor and became master 
of his own destiny. That flag covers a vast area of
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the world today-an area where there is no master or 
exploiter, but all are brothers in seeking the common 
welfare.

In the early days of the trade-union movement in 
our own country, bullets, jails, lathi-charges and loss 
of jobs have prevailed rampantly, and have extended 
even to as late as the year of grace 1958, when 
6 Harbour workers paid with their lives in Madras.

The early days saw the Lion of the Punjab, Lala 
Lajpat Rai, inaugurating the A.I.T.U.C. on 
31-10-1920, with the memorable words: “There 
would be no salvation until and unless the workers 
of Asia were organised and internationally affiliated”. 
In 1921 January; the B. & C. worker-leaders (Madras) 
were fined Rs. 75,000/- for organising a strike - trade 
unions being dubbed" illegal conspiracy” by the 
Madras High Court.

The early days of the A.I.T.U.C. movement had 
such giants for chairmen as Sri C. R. Das, Sri V. V. 
Giri, Sri Jawaharlal Nehru, Sri Subhas Chandra Bose 
and Sri N. M. Joshi; and Com. S. A. Dange, the 
present General Secretary has been in A I.T.U.C. for 
nearly 40 years.

Sri Jawaharlal Nehru, as A.I.T.U.C. President, 
said in 1929 :

" Is it the Socialist or the Communist who 
separates classes and preaches discontent, or the 
Capitalist and Imperialist who by his policies and 
methods has reduced the great majority of peoples 
into wage-slaves. The class-war is the creation of 
Capitalism and will endure so long as Capitalism 
endures”.

The Present

Today trade-unionism has come to stay, though 
it has still to plod forward through the oppression 
and aggression of the employer and the government 
alike. But wehavewon our present status by the sacri­
fice and labour of innumerable heroes. Today, we 
enjoy benefits as shown below contrasted with earlier 
conditions : -

Now Then

1. 6 or 8-hour day

2. Sunday Holiday, 
Saturday | day.

12, 14, 16 hours or more

Sunday Holiday intro­
duced in 1890 only.

3. Over-time wages paid Nil.

4. Child Labour illegal Rampant
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5. Right to strike and 
organise

6. Festival, Casual, 
Privilege and 
Sick Leave

7. Security of Service 
and ability to 
protect oneself.

8. A mass of labour laws 
to guarantee mini­
mum advantages.

etc..........

Declared as criminal acts

Nil.

' Hiring and firing ’ 
unrestricted till 1947.

At mercy of employer, 
whose law was supreme.

etc...........

In our own country, we are having a tremendous 
change, and we are having as our national objective 
the “Socialistic Pattern”, however watered down it 
may be. Today, the world is divided into two 
blocs the one bloc, where the worker is the master 
of his own destiny; where there is so much advance 
that trade unions there have one over-powering, all­
embracing goal: more production, because the fruits 

of all production go to himself and he has already 
won full living-wage, free education and medical 
facilities, fair prices for essentials and excellent work­
ing and living condition ; and the other Bloc where 
the worker has won tremendous gains but is not the 
master, but yet a wage - slave the lion’s share of 
profits going to the employer.

In one bloc, the law is “ big fish swallow small 
fish”, while in the other “rnen conquer beasts among 
men”.

The Future
Everywhere since Korea and Suez and Congo, 

the forces of Capitaliam (let us call a spade a spade) 
are on the retreat. So much so, SEATO has done a 
lot of sabre-rattling on Laos, but dared not jump into 
action for the forces of Socialism have marshalled 
men and material enough to abolish man's exploita­
tion of man and are in a position to out-law war, even 
as Suez showed. The Socialistic is the pattern of the 
future and will be the shape of the one world of 
tomorrow. There is only one way for the "Govern­
ment of the World and the Parliament of Man”-the 
Socialistic. And the trade union of the future will be 
rooted in humanity and natured in brotherhood of 
the human race, so that war shall be no more and 
Peace will triumph for ever !

------(o)------ •
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OIL - THE LIFE-BLOOD OF PROGRESS
(Com. K. S JANAKIRAM, b.a.)

Oil moves the wheels both of industry and trans 
port. Literally, it illuminates and smoothens path of 
humanity to progress. In war as in peace, oil is the 
measure of success. In fact, oil often decides between 
War and Peace, and in the world’s chequered history, 
it has subverted nations and held peoples to ranson, 
even as the recent experiences of Egypt, Mossedeq of 
Persia, Cuba, the Sheikdoms of the Middle-East and 
the Nations of the Far-East (with great oil potential) 
have proved.

Oil is more potent than gold and no wonder a 
colossal economic empire is built upon it, far more 
ruthless and efficient than any political imperialism of 
the past. Oil is a politically and economically fenced- 
in preserve of powerful monopolies, whose tentacles 
extend far deep, high and broad throughout the non­
socialist bloc.

The world's oil (outside the socialist Bloc) is 
meticulously divided by cartel arrangements between 
two dominant giants - the Shell Group and the 
Standard Group. Burmah-Shell belongs to the Shell 
Group and Stanvac and Caltex are first cousins belonging 
to the Standard Group. There is a very large margin 
of profit in every grade of oil, grease or wax. Nature’s 
bounty has been monopolised by these two giants and 
the prices they ordain prevail throughout their vast 
empires and the profits they reap are fabulous.

The oil monopolists have most astounding ways 
of swelling their profits, and it would appear strange 
that any attempt they make in exploring in foreign 
countries is often prolongated and results in dry-holes 
except where they can pump away the black-gold from 
pre-historic Sheikdoms and Principalities with 
impunity. May be, it is in their interests that imported 
oil at enormous costs from their own established pre­
serves should come rather than that cheaper local oil 
should upset their loabed prices. The price structure 
of oil as determined by these companies contains such 
elements as (1) freight for 7000 miles regardless of 
whether the product comes from oil fields in the next 
compound or from 500 milles away, (2) a ‘Posted 
Price’ based on “world prices”, which incidentally 
are fixed by the companies themselves with a vast 
margin over the production costs which are never 
revealed, but known to be far lowar than the ‘posted 
price’ With the result, the Oil, as it reaches the 
consumer is not priced equitably.

Unlike ary other product or commodity, oil is 
sold at the same price at any given place by various 
companies, which are unly aliases for the world Oil 
Cartel.

It is significant that the oil monopolies are closely 
knit to their governments in wich they have a power-
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ful voice and their power is often backed up by the 
diplomatic and armed might of their countries. Any 
attempt by any resurgent nation to master its own oil 
is bound to provoke feverish behind-the-scenes diplo­
matic pressures and lobbying at highest levels.

In the early days of the oil age, it was ‘ big fish 
eat small fish’, with the result these two giant-whales 
have held undisputed sway till very recently, and for 
the first time in world history, the Socialist Bloc Coun­
tries like Russia and Rumania have entered the field 
and helped countries like India, Cuba, Egypt and 
Pakistan to initiate projects for exploiting oil within 
their own countries independently of any foreign vested 
interests and to set up refineries, drill for oil etc.

Our jet planes, tanks and trucks, our guns and 
ships, all need oil, as also our vast industrialisation 
programmes. To get our own oil is to get it far chea­
per than foreign oil and be surer of our sources in 
times of crises. Our Government has, as a matter of 
policy, decided that all our future refineries, producing 
fields and distributing machineries shall be in the 
public sector, and with the help from the Socialist 
countries of Russia and Rumania, we have had specta­
cular success in striking oil in over a dozen wells. The 
refineries under construction with their help will, 
for the first time in history, enable the production of 
petroleum products at prices which will expose the 
artificially inflated prices of imported petroleum 

products Our Government has had its share of 
troubles from obstructionist tactics of the foreign 
vested interests. How the Oil Companies implement 
in practice their much advertised “ Participation in 
India’s Progress ”..........and so on, can be gauged by 
their refusal to refine crude oil imported from Russia 
at far cheaper prices, and their tactics of cutting prices 
to undercut Government’s efforts to market Russian 
Oil.

But the non-crowing of roosters does not delay 
the dawn. Nothing can stop the gushing of oil from 
Ankhaleshwar and Rudrasagar, Jwalamukhi and 
cauvery, and from every region of Bharat, a flow which 
will give fillip to our defence, industry and transport 
and power to our tractors, pumps aud electric genera­
tors.

If Russian Kerosene from over 10000 miles away 
sells at nearly 25 nP. per gallon less than that mar­
keted by the companies, how much less should our 
own oil cost! Oil is our birth-right and it is the 
measure and guarantor of our nation's prosperity. As 
patriotic citzens of this country, it in our bounden 
duty to give unstinted support to our Government 
in the noble task of building up a new and prosperous 
India through Nature’s Bounty of “ Black Gold ”, as 
Oil is rightly called.

-------(o)-------



Organisational Structure, Forms end Methods of Work

(Corn. S. N. SI KHA)

The Trade. Unions are mass non-party public 
organisations, They unite on a voluntary basis, 
workers and other employees of all occupations irres­
pective of race, nationality, sex or religious beliefs. 
Their avowed objective is to get fair and decent 
return for the workers’ toil.

The trade unions are to be built up on the 
principles of democracy. This means that all trade­
union work is to be based on self-activity and collec­
tive leadership. It is trade-union members who 
directly form and control all trade-union bodies. Each 
trade-union member has the right to elect and be 
elected to all trade-union bodies, to take part in 
discussions, to raise before trade-union bodies ques­
tions concerning the activities of the trade-unions, to 
be present in person in all cases when trade-union 
bodies pass an opinion on his work and conduct, to 

criticise the work of any trade-union functionary; to 
approach with any question he would like to raise 
concerning the welfare of workers and to appeal to it 
for protection of his rights, should the management 
infringe upon them. At the same time, the entire 
activity of the unions is governed by a single disci­
pline compulsory for all, which demands the subordi­
nation of minority to majority, of the lower bodies to 
the higher ones and the undeviating observance of the 
Trade Union Rules.

The basic unit of each trade-union is a primary 
organisation made up of trade union members 
employed in the same factory or office. The highest 
body of a primary trade-union members may be 
raised at the general meeting. When it is impossible 
to convene general meetings because people work 
different shifts or because the departments are terri-



35torially dispersed, shift meetings or conferences of trade-union members are to be held instead. These meetings are very helpful to the factory and office workers.Trade-union Committees (Working/Executive) are to raise questions of labour, welfare and housing on behalf of factory and office workers, conclude collective agreements with managements and provide for their fulfilment or win demands by collective action or through arbitration, adjudication or through legislation, Boards etc. In order to discharge its functions, a trade-union committee has to be provided sufficient means also at its disposal, such as, premises for its work and for holding meetings, as well as funds for the activities. The responsibility of providing all such necessary facilities lies with each and every one of the -trade-union members.The leading principle underlying the activities of all trade-union bodies is contact -with masses. It demands the trade-union functionaries, always to be in the thick of life, know it well, heed the needs and requirements of the working people, lead people, at the same time learning from them and striving to acquire experience.

Criticism and self-criticism to be a widespread method in any trade-union, members should use it to raise the level of consciousness and to fight short­comings in trade-union work.Trade-Union Committees and activists have to conduct special lectures and publish booklets, posters and information bulletins on the experience of the best trade-union workers. Cultural and educational establishments are also necessary to develop more cadres.Regular elections and reports of trade-union organs before their members will prove an effective means of their organisational consolidation. Dis­cussions of reports by the trade-union leaders at general meetings and conferences arouse interest and enthusiasm in the activities of workers and other employees and make them direct participants of public life, besides providing useful proposals for improving the work of trade-union bodies.The structure of the trade-union, the forms and methods of functioning are determined by the democ- artic principles for the two-fold task of safe-guarding and promoting the interests of the working people.
-- (0)--
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“ Labour is prior to and independent of Capital. Capital is only the fruit of Labour and 
could not have come into existence if Labour had not Erst existed. Labour is the superior of Capital 
and deserves much higher consideration.

—Abraham Lincoln.

Esau sold his birthright for a mess of pottage. Judas Iscariot sold his Savior for 30 pieces of 
siver. Benedict Arnold sold his country for a promise of commission, in the British Army. The 
modern strikebreaker sells his birthright, his country, his wife, his children, and his fellowmen. for an 
unfulfilled promise from his employer, trust or corporation.

X 
X 
X 
X

A STRIKEBREAKER OR BLACK-LEG IS A TRAITOR TO HIS GOD, 
HIS COUNTRY, HIS FAxMILY AND HIS CLASS 1

X 
X 
X

—Jack London.

The Taxes (Income, Profession, Property, Sales etc. etc.) are levied and backed by the laws 
of the Govt. You pay them.......or else! I

But the levies and dues concerning Unions are backed the Moral Law which compels only 
through a man’s conscience. The overwhelming mass of our members have spontaneously responded.

X 
X
X

They are our inspirers - they are the salt of our movement.
—Petroleum Workers’ Union.

X xxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxxx



.......the advertisers for their valuable patronage.

....Sri R. VENKATARAMAN, Minister for Labour, for kindly presiding over our 
Drama.

....... the Chairman and the members of the Reception Committee for their toil towards 
the success of the Conference.

. ..«..the members who spontaneously volunteered to get an unprecedented number of 
advertisements for a venture of this type.

....... the authors of the various articles for enriching this souvenir with their illuminating 
contributions.

....... the printers of this Souvenir, Messrs. Sundaram Press, for their excellent co-ope 
ration and adjustment under great pressure of time.

....... the actors and the actresses of the Amateur Actors Group for staging the drama 
“ YAR PETRA PILLAI”.

........Sri Ma. Ra. for writing the drama with a trade-union background, especially at 
our request.

.......the Indo-Soviet Cultural Society for screening their films, and

.......all those who laboured in making this Souvenir and the Conference a success.
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There is growing discontent amongst the dealers of the Standard 
Vacuum Oil Coy. This Coy. which at one time in the past was considered 
to be a premirer in the pertoleum line is slowly and gradually coming into 
disrepute in view of its questionable and narrow minded conduct and 
policies visa vis its dealers.

The relations between the Coy. and its dealers are expected to be 
geverned by agreements which are wholly one-sided and ignore altogether 
the interests of the dealers wno have no choice but to sign the same. In 
most cases the Coy. does not supply any copy of the agreement to its 
dealers and in whatever cases copies have been supplied the same are not 
signed or attested by any official of the Coy. so that in the event of dispute 
the dealer is unable to vindicate his stand and is invariably harrassed and 
victimised. This has also given rise to malpractices and corruption 
amongst the rank and file of the Coy,

There are instances where the dealer was driven to court to estab­
lish his claim against the Coy. and the Coy. not only failed to admit the 
Copy of the agreement produced oy the dealer on the ground that it was 
not signed by ony officer of the Coy. bat also refused to produce the 
original on the pretext that it was not traceable. Tine contest between the 
Coy. and its dealers is apparantly an uneven contest because former with 
vast funds at its disposal is in a position to carry every matter to High 
Court and Supreme Court and thus not only harrass the dealer but delay 
his cause to such an extent that he is forced to give it up.

It is suggested that an enquiry may be instiuted in the affairs of 
this Coy. We offer to give concrete facts and figures in support of our 
allegations against the Coy.

By way of remediabmeasure-it is further suggested that the Govt, 
should set up a Tribunal to go over rhe dispute between the Petroleum 
Coys, and their dealers. The forum of the ordinary courts besides being 
too costly results in unending delays.

A DEALER.

Parkash Modern Press, New Delhi-5.
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Copy of agreement entered into between the Co, & the Union*.

FOB M * H.
' See Pule <58.
> MEMORANDUM OF SETTLEMENT UNDER- SECTION 12(3) OF THE INDUSTRIAL 

DISPUTES ACT, 1947, IN THE COURSE OF CONCILIATION PROCEEDINGS
' BEFORE..THE CONCILIATION OFFICER RAJASTHAN, .JAIPUR.

' NAMES OF 'FART IES.
. 1. Representing Employers: l.Shri K.Venu Gopal, Staff &

Industrial Relations Manager,
v Burmah-Shell Oil Storage &

Distributing Co.of India Ltd.,
* . -New Delhi.
x 2. Representing Employees: 1. Shri Umed Singh,

Presid ent,Petroleum Workers’
K Union, 4215, Tel Mandi,

. ’ Paharganj, Nev/ Delhi.
* 2. Shri Y.D. Sharma,

General Secretary, P.W.U.,.
' - Nev/ Delhi.
v . 3. Shri V.J.F. Noronha,

Jt.Secretary, P.W.U.,New Delhi
' . ■ 4. Shri Hari Dutt Sharma,

Provincial President, P.W.U., 
Jaipur..

1 ‘ SHORT RECITAL OF THE CASE,

WHEREAS the Parties hereto want to settle finally disputes 
regarding the dates of birth of individual employees in the labour 

. category without prejudice to the contentions of the parties and the 
past practice in this behalf, the parties have agreed as follows 
TERMS OF SETTLE PIE NT.
1. Such of the workmen who have entered service of the Company 

before 1954 and who have a grievance that their date of birth 
is not properly recorded in the Company ’s records will be 
given one final chance of rectifying their date of birth ifx- 
they produce conclusive documentary evidence within three

. months hereof giving their correct date of birth with an "" 
. • Affidavit in support of the same.

2. The following evidence will be accepted as ^conclusive
(a) School Leaving Certificate.
(b) Baptism Certificate.
(c) Such other record or document which, conclusively proves 

the correct date of birth.
3. The Union agrees not to pursue or raise industrial disputes 

either in respect of persons who have already retired from the 
service of the Company or in respect of those who are in 
service and as a special case the Company agrees to give the 
following persons among those who have retired, ex-gratfa 
payments mentioned against each of their names 
N. A Ji E S. AMOUNTS.
Shri Zakir Hussain. •• ‘ . Rs^l300/-
Shri Kala Singh.' ;. . > Rs.’3650/-

r. Shri Dalip Singh. Rsl2100/~
Shri Shiv Dhyal. .\ Rs^l800/-
Shri Amir Mohd. .. rs. 800/-

4. This agreement will in no way .form a precedent to be quoted in’ 
any of the pending cases between the.Company and its employees. 
Dated this day of 1960.

S IGNATURE OF -PARTIES .
Signed for & on behalf of Messrs. For'& on behalf of the Petroleum 
Burmah-Shell Oil Storage & DistYi-' Workers' Union, 4215, Tel Mandi, 
buting Co. of India Ltd,,New Delhi. Paharganj, New Delhi.

X *******



The 12:h Delegates Conference of the Petroleum Workers* 

Union, Delhi, views very seriously the increase in contract labour 

throughout the Delhi Region adopted by the Oil Companies.

The present increase of this menace has taken various 

forms and shapes, lusultir.g in reduction of employment potential 

of the companies and increase in sweated labour. Some of the 

examples arc given below i

Depots a;G being handed over to contractors and the 

staff transferred or retired. In certain depots some products are 

handed over to the contractors.

The work of painter;, fitters, etc. is also being got 

done by the contractors. Wo replacement is made for the staff 

who roitre or resign and their work is passed on to contractors.

Yet unothrr form of contract labour is the work of 

feeding jiniix pumps, delivering of oil which is passed on to 

contractors. While this malady was already jn there in certain 

places, the Oil companies hud agreed with the Union to decrease/ 

oli; inate the same, but in contravention of this solemn agreement 

they have increased it in mapy places. Huge sums of money are 

advanced to the agents/contractors to purchase tank lorries. 

Even the loading/unloading work is entirely being transferred 

to contractors.

This Conference recalls the heroic struggle put up by 

the workers during 1957 against this malady and also the 

prolonged demonstrations carried on by the Shakurbasti workers 

recently. It further recalls that April 20. 1961 was observed 

throughout the region as anti contract labour day.

This Conference pledges to struggle against this anti­

labour policy of the Oil Companies and reminds all the Oil Companies 

that they have violated the solomn agreement entered into with the 

Union in this respect and that uni laterid action on this part is 

a clear violation of the Code of Discipline in the industry.



The Conference notes that the Government of India lias 

undertaken a Survey of the Contract Labour problems* hrIdle 

welcoming this action of' the Governmentt this Conference reminds 

the Government that with tints' slow moving machinery they are 
o 

helping only the oil monopolists and their henchmen*

This Conference appreciates that this problem is not 

only limited to the Delhi Region* but has assumed an all India 

character. This Conference would further request AIJW/AITUS 

to organise a mass struggle cf the workers in the entire country 

and Udrs press home to the Government the need of introducing 

necessary legislation to combat the evils of contract labour^
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