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‘ Dyshel—
//i O f«" . , The Secretary of the North Arcot/Beedi Workers:®
/f' Unlon, Vellore writes as follows:-
’ _Lf— ) '
A '/ It is with deep regret that we whould view the
»\I’
gl latest Jjudgment pronounced by our Lordships P.Rajagopa-

lan andfaamachandrax Iyer over the writ petitions filed
by Mupieas 28 Beedi Employers.

The Judgment clearly shows that the Madras Beedi
Industrial Premiges Act 1958 has tecome a purpos less
enactment when onee the Section 2 (G) (1) of the Act is

] held ultra vires. The Trade Mark owner now escapes all
’ liabilitles under the Act as declared by our Hégh
Qourt and thus 1t paved the way for all the beedi emplo
yars to easily escape from any liabilitggy undeﬂ%k the
Act. _

Even the Speclal Officer Mr. M.A.Natarajan, who was

appolnted by the Madras Government in 1956 to submit

b g SFUC
a report on the conditions of the Baedi Indust?x<has
reported that dnly the Trade Mark owners are the real
émployers mxix owning the beedi indnstry.

It 1is for our Government to see that though the
other Sections 9f the Act have been held to be intra
vires the constitution,-~the implementatinn o©f the Act
becomes s farce when once the main section namel§ Saction
2(G)(L) of the Act is held to he ultra vires.

All the twenty thousand beedl workers of North Arcon

"and a lakh of beedi workers all over the ﬂale Nad and
over five lakhs of people depending on these workers are
sufferidrg already greast ordeals at the hands of the
baed! employers and social justice is denied them,

I therefore reguest the ‘mdrns Government to take
Jimmadiately necessary steps to ensure the beedi workers
their safeguarde in the Industry by making proper amendmens

to the Act and theredby holdlng the Trade Mark owsers



D=

also responsaple for the liabilitées contemplated by the
Act,

The Madras Government sho '1d requeét the Uentral
Government to issue L-5 and L-2 licemces by the @entral
E*cieelDepartment t2 only such of thdse emﬁloyens as obey
the Yadras Beedi Inddustrdal Preméses Act and not éo others.

The Madras Gé?ernnent ghoudd further request the
Cembral Government not to issue the L-2 licence to
individuals byt only to Trgde Mark employers.

By taking such steps as mentioned above, the Madras
Government-will be doing immense good towards industrial
peace and peaceful employer- employee relationship Iin the

. Beedd Industry.
X

2 55-—*""’”“”7
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V. Kamann, Ganarel Jeoretary, -
NOPLiL Areot Distriot Baadi workars' Umioa, P
;\u,j}.)/ﬁc Lot padl osd, Vellopa, (A.A.D‘t.)
70 //f/’
1. Ths ioa'ble Pinmaca xinistar, N~
Mialastry for Flasgoa,
Jdaw Dallnd,

2. 7ng Hon'ovle Mialstsr £or Leboup esd 3mploymasmt,
.3 ovarangnt of Jadla, Naw Dolld.

3iv,

g sxsoutive coumittase of the Jorth Arcot
District Basul norkars Unioa, Vallors was hald oa 20-2-1960
uader tha prasidactsndp of Jgom, R, falarsthasm, B.A.Biles
gsnd the followiag rasolutioss viars pesssd uaacimously,

1 Thae Treia rerk beadl proprigtors 1a Nopth
Arcot Dilatrict 1o ksdres Statps with 8 viaw 10 azceps from
tha provisions of thay Kedras Bsadi ladustrlsl Pranisass Xz
Act 1958 ara, sftar closing ths axistieg factorias 1a
dorth Arcot dstric sad Medrss ;ltartg ara shidiftiag them
to malzhvourlag stetas asmaply AMidhrs, Hyscrs sad Kovela,
Oa mosanat 2f this sttituda pursuad by the bp3ail propriators
tnousaddg of baed) workors ara bglag thwown ocut of amploy-
ma:rtl. Haneos 1a opdsyr ¢ 0 pravant them from ghiftin: the
pleaca of meaufectura of Dopszdlsa from Lag stut 3z LO emotinar
aaighboupring astetg, lmmapdieta staps shald o3 tLzkaa fop
brlnging glmilar laglsleviosng 1ius the Madrss basdi
lagdustrlisl prawmisss scel le Audidrs, Myaopas sad Korela atetas,
Tho oommittas rafuasis thet for briesging thasa lagislatioa
1o tialds statsg, Lig castrel Lebour Mialatar should taka
stopa t0 ¢oavams & mostiag 9f tha Lebwr idlalstor of Medraas,

Aandhrae, Y¥yacra and Uarela,

It 1a furthar raQuast 5é tist ths castrsl OOvaepa=
asgnt shold a0l issug L2 sad LS 11ceaces uadar (astrsl
Exeloa and saelt Act 19LL and Qantral 3xcdso rulas 1944
10 such of Lncse propristors who ers sulfiimg thy placg

of maaufsctury Of D3sdlss from Kadres stet o O say othap

walghbosrinr provices ———_ - _ /
’ . ’ e e Lo, 3y (20 on
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2o 3inca tha Madraes Govaran:at bes axt yadad tily
time 1imit for gsttlag 1icensas till 1-7-1960 wadar the
BMedraes baadl Induutriael pranisaes Aci, It 13 rﬂliaamd
thet the ocantrel zovaramit auou_l-d direat that ogantrel
axclss daopsrtmast should nmot give L2 op LS 11 e3asas for |
bsadd zemufacturing L0braoco bafar a Cr efter 1-7-1960
to any tl:mgdi propriator witasut éomsultmg ths Labour
gdapertmnant .Gf govaramaztl Of padras axeapt for Lhnona Tredes -
uasrk proprlators wno ar.a auforcliay tha et Al pevy A
obtaiead liczasas &8 par thu: sct. setnsl baadl propriators
may not disrupt Ttus sct by takley L2 sed LS 1icansaz, |

Yeurs faithfally,
vallora,

(2 2. st =T o7
Detad 1st Karech 1960, =

Janaral dgceratery.
aopy tos~
The Sacratory, Al ..0,, daw 0@1111.‘/
o, K.Tel. W avazananl, l.P., Tenil ged,
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Copy of letter No. C2/16541/60 ¢.9.5.1950 of the Commissioner OFf
L. bomrr,Govermment Of Andhra Preadesh,liydcrabad addressed to the
Area Personngz Manager, I.L.T.0D. Company, Guntur,

sybi~ I.I,7.D.Company =~ Chirdle-- its fa ctories and

// depots in apdhre Pradeshe-Andhra State Y.LeT.D.
Workers® Unlon & I.L.T.D. Co., Workers?! Union,
Chirdlae~Matual atoelement-- Hegarding,

\\,/// Refg~ your letter Ho nil 4,7.5.1960,

. I am extroemely heppy to note from your letter eneclsoing
& copy of the settlement that the mutunl negotiations bhetweon
ourpelf and the Unions concerned have again trueckked and that a
longer a%reembnt for a perlod of threo yoars has been arrived at.
I congretulete youxr Company er also the two Unéns for this very
welcone settlement,

§ Ny Yours faithfully,
Forwerdod. Iy Order. SA/~ .17 K o Guruswemy ,Connissioner 0f Iabour,
3d/=, xxxrxxzxPor ZJormmissioner Of Iabour.

Copy to the:~ Seeretary, I.L.T.I. Compeny Workers' Union,Chirsla
Secretary, Andhra Stote I.L.T.D.%orkerst Union,
Q- Vilayavaday
/<() Sri,.R.Remananda Rao, Areo Personnal Mansger,l1.Il.T.D.
N \ Curtur, Chirale.
! TIUE COPY,



INDIAN IEAT TOBACCO DEVEILOPMENT COMPANY LIMITLD.
(Incorporated in the British Isles).

KL:AT QIIRALA,

/ 1lth May,1960,
L&X/UA.4/14. /

/

CHIRALA & ANAPARTI FACTORIES, \/ /

ALL DEPOTS, .

SETTILEMENT -~ LABOUR UNIONS -~ IMPLEMENTATION.

O 5 s e o O e e B B e s P ] G YD B Sy ok b S $ a8 e S0 O S et e

A three year Settlement has been entered into with the Labour
Unions on the 7th May, 1960, We enclose herewith a copy of the Settle-
ment, the provisions of which are self-explanatory.

We have not enclogod copieg of Schedules 8 and 8 of the
Settlement as they represent the subslsting Factory Standing Orders and
Depot Stending Orderg respectively.

In item 12 of the Minutes of the Discussions held on the 24th
and 25th Jeonuary, 1958 with the Andhxa State I.L.T.D.Co. Workers! Union,
it was agreed to provide uniformg to Clags 'B' Seasonal Workmen who are
regularly performing the dutiea of Watchmen throughout the Season, but
the request of the Union for the payment of the temporary ellowance of
one anna to these workmen was rejecteds This still holds good.

It was agroed in our letter LCX/PC.2/2 dated 25th February,
1959 that Non-Seasonal Class 'B' Workers may accumulate Sick Leave upto
28 days. This has not been incorporated through over-sight in the
Settlement and it still holds good,

Any other matter, on subjects like leave rules etc., which has
been specifically agreed to in the past and which is not repugnant to the
provigions of the enclosed Settlement may be treated as still in force.

(ORTE Wre =l of ™
PERSONNEL MANAGER, '

Copies to:~

I.L.T.D. CO, LID., (2 copies) F.D. Rosé, Esqs, (6 copies)
(Member, Local Board), CALCULTA,

CALCUTT A,

AREA MANAGER, GUNTUR, AREA PERSONNEL MANAGER, GUNTUR.
AREA ACCOUNTANT, QIIRALA. AREA ENGINEER, CHIRALA.

DISTRICT MiNAGERS, ) DISTRICT ACCOUNTANTS,

CHIRALA & RAJAHMUNDRY, GHIRALA & ANAPARTI,

PERSONNEL MANAGER, RAJAHMUNDRY. BRANCH ENGINEERS, (HIRALA & ANAPARTT,
CIRCLE MANAGERS, PERSONNEL D EPARTMENTS,

GUNTUR, CHIC!PRT, ONGOLE and CHIRALA, ANAPARTI, RAJAHMUNDRY
RAJAHMMDRY, KOVVIR, GUNTWR, CHIC'PET & ONGOLE.
ANDHRA STATE I,L.T.D,CO. INDIAN LEAF TOBACCO DEVEIOPMENT

WORKERS?Y UNION. COMPANY WORKERS'! UNION, GIIRALA.



BY REGISTERED POST,

GUNTUR,

' 7.5.1960,

To:
(1) The Secretary to Government,
Home (Labour) Department,
Govl, of Andhra Pradegh,
HYDERARBAD ,

(2) The Commissioner of Labour,
dndhra Pradesh,
HYDFRABAD .

Dear Sir,

Sub:~ Demandg of Worlkmen of the I.L.T.D., Co.Ltd.,
in its Factories at Chirala and Anaparti
and Ieaf Buying Depots in the Districts of
Guntur, Krishna, West Godavari and East
Godavari = Settlement under Section 18(1)
of the Industrial Disputes Act 1947 -
coples of the Settlement forwarded,

We have pleasure in forwarding herewith coples of the

settlement signed by us as required under Rule 60(4) of the

4ndhra Pradesh Industrial Disputes Rules 1958.

Yours faithfully,

ATTORNEYS,
FOR INDIAN LEAF TOBACCO DEVELOPMENT 00.LTD.

PRESIDENT SECRETARY
TOR ANDHRA STATE I.L.T.D.CO.WORKERS! UNION

PRESIDINT SECGRETARY
FOR THE INDIAN LEAF TOBACCO DEVELOPMENT GO,
WORKERS' UNION, GHIRALA.

Copy to: ‘
The Go¥ernment {Conciliation) Labour Officer,
GUNTUR/VIJTAYAdMDS/ELURU AND RAJAHMUNDRY,

Encl:



MEMORANDUM_OF SETTLEMENT,

NAME OF PARTILS:

Representing Employbr | INDILA4N IEAF TOBACCO DEVELOPMENT COMPANY LIMITED

% ANDHRA STATE I.L.T.D. COMPANY WORKERS' UNION
and

| INDIAN IEAF TOBACCO DEVELOPMENT GCOMPANY WORKERS!

{ UNION, CHIRALA.

Representing Woriman

Indian Leaf Tobacco Development Company limited (heresinafter called
. "The Company”) of the one part, and Aundhra State I.L.T.D. Co. Workers! Union
(recognised by the Company aser the terms of the Twelfth Schedule (B) of the
Memorandum of Settlement dated 4th February,1957, between the Company and the
Union), with its branches at Anaparti, Parchoor, Chilakalurpeta, Kommur,
Throvagunta (Ongole), Tangutur, Maddipad, Guntur, Nambur, Tedikonda,
Mangalegiri, Gollapudi (Vijayawada), Sattenapalli, Kovvur, Nidadavolu,
Malakgpalll, Polavaram, Muggalla, Rajehmundry, Thorredu, Bhadrachalam, Cherla
and the Indian Leaf Tobacco Developmont Company Workers! Union, Chirala,
(rocognised by the Company as per the terms of the Twelfth Schedule (4) of the
Memorandum of Hettlement dated 4th February, 1957) between the Company and the
Union of the other part representing the workmen employed by the Company in
their Factorles and Doepots in Andhra Pradesh and classified as Clags 'B!
(Seagonal amd Non-Seasonal) Workmen as defined in the Company's Standing
Orders for Factories and in Standing Orders for Depots certified on the 10th
September, 1957,

RECOGNISING, - I} that it is desirable for the interest
both of the workmen employed as afore-
said as also of the Company that the
contract of emplcyment of such workmen
should be settled by mutual agreement
for a reasonable length of time for the
future, on a reasonable and equitable
baagis;

II) that the Compsny and the Unions should
adopt the principle of collective
bargaining for a stttlement of all
matters connected with the terms and

, conditions of service of such workmen;

ard having arrived at a Settlement of all matters in dispute between The
Company and the workmen employed as aforesaid as set out in the Unionls
Memorandum of Demends dated 29th March,1960 jointly submitted by the Ardhra
State I.L.T.DeCo,Workers! Union, and the Indian Leaf Tobacco Development
Compeny Workers! Union, Chirala to the Company (the demands reproduced in the
Pirst Schedile annaxed hereto), to the extent that this Memoranduym of
Jottlement shall bind the parties to the Sottlement in the manner contemplatod
by Seotion 18 (1) of the Industrial Disputos Aet, 1947 do nww sign this
Momorandum of Scottloment embodying a bi-partite Settlement as contemplated in
Yoction 2(p) of the Industriel Disputas Act, 1947 between the Company and the
aforesaid workmen, Furthor the perties signing this Settlament agree that
the terms and conditions of the Momorandum of Settlement dated 4.2.1957, as
are not modified or altered by this Settlement shall continue to operate and
bind them during the period of currency of this Settloment :=

1) BASIC WAGES, 1. From the 4th Mey,1960 the scales of
basic wages for the workmen
concerned shall be the scales set
out in the Second Schedule to this
Memorandum (hereinafter collectively
called the "revised scales", the
revised scalos applicable to each
individuel workmen concerned being
reforred to as "the approprilate
revised scoleg").



2) DEARNESS ALLOWANGE.

'%) PRODUCTION,

4) ANNUAL BONUS AND
SUPPLEMENTARY BONUS.

s Bach workman concerned who is now or

3

who on or after 4th Mgy, 1960 will be
in the emplpyment of the Company shall
be given an increase of Rgi0,09 nP
over the existing rate of basic wages
i.,0., a3 at 1st May, 1960. Workers
newly engaged will be started at the
minimun of the concerned revised
scales.

Pioce rates will be fixed by the
Company for such of the existing
categories of lJobg which are done on
piece rates. Workmen on piece work
will bo guaranteed the minimum basic
wage based on an eight=-hour working
day.

From the 4th Mgy, 1960, the scale of
Dearness Allowance for the workmen
concerned employed by the Company as
aforesaid shall be the scale set out
in the Third Schedule to this
Memorandum,

The Unions and the workmen concerned
roalise that an increase in wages of
the workmen can only be possible if
there is an increase inthe output of
production. To this end they will
cndeavour to impregs on the workmen
concerned to increase the production.

Subject as hercinafter provided, the
payment to be made to each workman
concerned and employed by the  Company
as aforesaid and eligible there for
by way of Annual or Seasonal Bonus
and Supplementary Bonus in respr3t of
each of the ycars ending 3lst
December,1960, 31st Decemben, 1962,
31lst December,1962 and 31st Deccmber,
1963, shall be calculated at the rate
of three-twelfth's of the basic wages
earned by each eligible workman
during each such year, or season
within each such year as the case may
be, the terms and conditions stated
in the Notices set out in the Fourth
and Fifth Schedules (relating to
Annual and Seagonal Bonus and
Supplementary Bonus paymoltbs
rogpectively)to be applicable,

Annual Bonus and Supplementary Bonus
calculated as aforesaid shall be pay~

able on or before the last day of
January, in each of the years, 1961,

1962, 1963 and 1964 in respect of

the English Calendar years 1860,1961,
1962 and 1963,



5)

6)

PROVIDENT FUND.

GRATULTY.

MATERMTTY BENERIT GRANT,

A.

&,

The contributions payable by the
Company shall be at the rate of 6%
of the basic wages and dearness
allowance payabile to each Non-
Seasonal Workman, who is eligible
according to the Company's Provident
Fund rules.

The contributions payable by each

Non-Seasonal Workman shall be equal
to the contribution payable by the
Company in respoect of such workman.

So long as the Employeesa'® Provident
Funda Act, 1952 (Act XIX of 1952)
does not apply to the workmen
concerned, the Company undertakes to
increase the rate of contributiocn
set out in A and B above to guch rate
in cxcess of 64% (subject to the
maximum rate stipulated hereinafter)
as may be fixed and given effect to
from time to time for all the
industries mentioned in Scheduls I
of the Said Act, with effect from
the date when any such increase has
been so fixed and given effect to
for all the gaid industries PROVIDID
alwvays that even if the rate for all
the gaid Industries ig fixed in
excess of 8~1/3% at anytime the
Company will nevertheless not be
required to pay contributions in
cxcess of B-1/3%.

The terms and conditions of payment
of Gratuity to Sessonal and Non-
Seasonal Workmen shall be set out in
the Sixth and Seventh Schedules to
this Memorandume

If a female Cless 'B' (Seasonal)
Worker is granted leave on production
of a Medical Certificate issued by
the Company's Medical Officer to the
effect that she is expected to be
confined within the period stated in
the certificate, she shall on her
return to work and on production of
proof to the satisfaction of the
Company 's Medical Officer that she
has been confined, be entitled to
payment of a Maternity Benefit Grant
calculated at the rate of annas
twelve per day for the gctual days
of absence and for this purpose
maternity leave and maternity
benefit grant would only be granted
for a maximum period of three weeks
belore dolivery and four wesks after
delivery.
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B. Benefits granted to the workmen
concermed wdor thig part of tho
Memorandum shall cease to be applicable
seven dgys before the date when the
provisions of the Employees' State
Insurance Act 1948, may become
applicable to Chirala or Anaparti
Factory and / or the Leal Buying Depots
in Andhra Pradeshs

8) SICK IEAVE, A, Non-Seasonal Clags 'B' Workers in
Dopots only (not Factories) will be
eligible to be granted 14 days sick
leave in each calendar year with full
basic wages and full dearnegs
allowance,

B. Scasonal Clasg 'B! Workors in Depots
only (not Factories) will be eligible
for sick leave with half basic wages
and half dearness allowance at the

' rate of one day for overy twanty days
. of work performed by them during the
previoug season.

C. SBeasonal and Non~Seasonal Class 'B!
Workers in Chirala and Anaparti
Factories only (not Depots) will be
granted gick leave according to the
provisionsg of Factory Standing Order
1 (1),

D. The conditions for the grant of sick
leave mentioned in 4 and B above, will
be the same as for the workmen
mentioned in C.

E. 8ick Leave Bencfits granted to the
workmen concerned under this Clause(8)
of this Memorandum shall cease to be
applicable seven days before the date
when the provisions of the Employees!
State Insurance 4ct,1948, may become
applicable to Chirala or Anaparti
Factories and/or the Depots in Andhra

Pradosh,
9) IACTORY/DEPOT STANDING The Company's Stadding Orders for
CRDERS, Factories as certified on 15th

February,1950 and for Depots as
cortified on 29th September,1950
undor the Industrial Employment
(Standing Orders) Act, 1946, and as
amended from time to time, the last
date of amendment in both cases being
10th September, 1957 coples of which
are sttached ag Eighth and Ninth
Schedules hereto, ghall not be
altored during the period of this
Agrecment except by mutual agreement.

10) UNITORMS. Tt is agreed that those General Workers
(Non~Seasonal) at Dopols who are
roquired by the Company to perform the
duties of Watchmen will be given
uniforms whilst performing such duties.
As ot Factories an allowance of
Rs.0406 por day for the period of
performing these dutles will be givens
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11) NO DEMANDS TO BE MADE Neither the Unionsmor the Workmen
WITH REFERENCE TO concérned (collectively or

CERTAIN MATTERS. individually) shall during the period
; of this Agreement :make any demands or

regort to conciliation or adjudication
or go~slow or strike in respect of
basic wages, Dearness Allowance, Bonug
and Supplenmentary Bonus, Gratuity
Schemes, the Factory Standing Orders
or any other aspect of remuneration or
any matter set out in the First Schedule
to this Memorandum, or any other matter
set out in TFirst Schedule A and First
Schedule B of the Momorandum of
Settlement dated 4th February, 1957
between the Company and the Unions. .

12) MATTERS NOT COVEiED The Unions agree not to resort to
BY THIS MEMORANDUM, conciliation or adjudication or go-
o slow or strike in respect of any
matters not covered by this Memorandum,
unless negotiations for settlement of
such matters have first becn entered
intoc by the Unions with the Company and
have failed,

13) GENERAL, Movement of tobacco from place to place
2 will be solely determined by the
Company. It is further agreed that no
notice need be given to workmen in
respect of engapgement or discharge of
Scasonal workmene. In this respect the
cxisting practice will be continued.

14) PBRIMD OF THIS The period of this Memorandum shall be
MRMORAND UM, a term of three years from the date of

signing this Memorandum, After the
expiry of such term this Momorandun
shall nevertheless continue to be
binding on the Company and the Unions
and the Workmen concerned until the
cxpiry of two months from the date on
which notice in writing of an intention
to terminate the whole of the Settle-
ment or any part thereof is given by
onec to the other of the parties to
thig Scttlement,

15) RIFRCT OF FUTURE GiANGES Without prejudice to Clause 9 (Factories/

IN LEGISLATION, Depot Standing Orders) of this
Momorandum, nothing in this Agreement
shall be deemed to limit the benefits
which the workmen may become entitled
to under Legislation passed by the
Centpal or the Andhra Pradesh
Gavernment after the date and during
the period of this Agreement.




16) DIFFICULTIES IN Any difference in the intrepretation
INTERPRETATION. of the terms of this Settlement may
be referred to the Commissioner o
Labour, Andhra Pradesh, whose .
decision shall be final, pa

L

FOR INDIAN LEAF TOBACCO DIVELOPMENT GOMPANY LIMITED

A T T O R N T Y s,

FOR ANDHRA STATE T.L.T.D. Q MPANY WORKERS' UNION,

FOR THE INDIAN IEAF TOBAGCO DEVELOPMINT COMPANY WORKERS! UNION, CHIRALA.

WITNESSES :
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Memorandum of Demands joilntly submitted by the Andhra State
I.L.T.D. Co. Workers Union and the I,L.T.D. //
Co. Wworkers Union - Chirala. //f

on 29--0--1960 QCHEDULE I, /

BRERR R

l. pASIC WAGES: - |

Dasll WAL (/

(1) The wages of the workers in the Factories and

Depots of I.L.,T.. Co. Ltd. should be revised on the basls of
the recommendations of 15th Indian Labour Conference.

(2) The present classification of workers needs
revision. The classification should be as followss- General
workers (Unskilled); Semiskilled and Skilled workers, on the
baslis of thelr work and the necessary skill required for
doing that particular work,. Even in one group, there should
be certaln number of higher categories, as there is no
regular channel of promotion for the workers in 1.L.T.D. Co.
Ltd,

(3) We demand the following sceales of basic wages:
FoD:Ro lQ;; 1-50 - .06 - 2.50

D.D.R. 1j::s

F.D.R, 2}::

DfDoR' 20:; 2000 - . 12 = 4'00

E.D.R. 1.:: 1.8 - .06 - 2.%

D.D.R. is 2.5 - .12 - 4.8

There shotlld be no wage differentiation between
men and women labour. Femple mualstries should be paid F.D.R.2
and D.D,RR.2 scales.

(4) 411 the pieccrates of wages also should be
revised proportion to the lacrease in wages.

(5) &n additional (i scomfort allowance at the
rate of 4 annas per day be palc at Chirala and Angparti
factory and depots for those whe arc now getting one anna
per day and also hazardous and tnhygenic nature of work.

(6) VWeekly off shovld be paid.

(7) 4ll the permancht employees‘in the Factories
and the Depots showld be bruugh' under monthly paid system by
giving them monthly paid time s:ules, giving all the privelages
of monthly paid staff.

F,D,R. 1 45--2--565--3--856--4~-108,

A(8) All the worker: should be fixed and adjusted
in the new scicles, giving weightages of service at the rate
of one increment for every thr:ie yzars of part thereof.

(9) Dally rated factory women coolies in Leaf
hundling Department should be .aild cxtra asllowance of annas, 4
than the gencral Female workers; who are on plece rated
system.

2, DEARNESS ALLOWANCE.

(1) The prices of ¢ ::1tial commodities have been
progressively increasing. Thow.h 'he working class of living
;ndex has been consistently insie.: ing, the company aid not
increase Dearness allowance oval £!.2 points of Eluru index.
When the rate of the Dearness .lloviance is not giving the
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full neutralisation, it is most unreasonahly at least not to

link up with the cost of Living Index without any limit. So

.+ the union urges the Company to provide some essential commodities
at subsidised rate through Compahy mahaged grain enops and thus
protect the real wages of werkers.,

(2) We demand the rate of Dearness J4llowance should

be proportionately increased without ny cealing and linked with
the rise in cost of living index.

(3) The present rate of the Dearness allowance
should be revised by fixing a rate of incre.se of 10 nPs for
every 10 points increase, keeping the base ,87 per day for
304 - 314 slab on Eluru consumer price index numbers.

(4) Full Dearness allowance on December 1959 be
marged with baslc wage.

3. GRATUITY.

(1) The terms and conditions of payments of
Gratuity to Seasonal and non-seasonal 'Class B' workers ghould

be changed by amending the present Rules on the followling lines:- «

(2) The Retiring, compassicnate and leaving gratulty
shouldube pald at the rate of one half of one:months baslc wages
and Dearness dillowance at the date of retirement, death or
Leaving, for every completed one year of service multiplied by
the number of years ¢.. 1¢~ of servicc as seasonal workers also.

(3) The retiring, compassionste and Leaving Gratulity
should be paid at a upiform rate to all Seasonal and mn-sewsonal
Class. 'B' workers who completes one years service instead of
different rates for different periods of service.

(4) The gratuity amount can lso be pald to thbe
assignee without inserting for a succession certificate.

4, PROVIDENT FUND.

sccording to the company's providen n
(1) A ai to th | ident Fund

Rules only non-seasonal workers are entitled to join the provident
Fund Scheme. The Union demands that this facility of contributory

provident Fund should be extended to all seasonal woTkers also.

) (2) The present provident Fund rules of the Company

shuuld be changed 1in such a way that the Company's contribution

- pald in full to every worker wlith one completed year of service
< without imposing any conditions

(3) The rate of contribution from the worlker should
be 8 1/3p of wages and D... and an ecual amount should be paid
by the Company towards its contribution to the same provident
Fund Scheme.

(4) Provident Fund Rules be changed in such a way
worker can pay the Insurance premium from his contributions to
the Provident Fund.

5. BONUS.

The Company should pay an &annual Bonus for every

vear at the rate of three-~twelfth's of the B sic wage and Dearness

allovance, (total emoluments), earned by ecach worker.

- e



6. MEDIC.L F.CILITIES. '\,///f

The medical facilitics provided by the Company to
its workers are not adcquate and needs very much lmprovement.
Ve demand a fully ecuipped hospltal be established at anaparti
and Chirala with necessary bed strength and cach worker showld
be given free medical treatment for himself or herself and for
the members of his or her family. Each Lepot should maintain
one fully equipped dispensary with one qualified compounder,
nurse .and midwife. Lady Doctor should be appointed at the
depots, as pajority of the workers are women. The company
should sec .~<t zll workers suffering from T.B, are sent to
the T.B. Hospitals and treated at the company's cost. any
other chronlc disease also Le treated at the company's cost.

7. EDUCALTIONaL ASSISTANCE GRaNT.

Vie urge that the Company should give financial
asslistance to all thosc workers who are paylng tution fees for
the children. & educational assistance Grant of one half of
the total School or College fees, and cost of books be given to
all the cligible workers, who present the necessary certificates
from the educatlional authorities.

8. MoTEANITY BENEFIT.

The payment of Maternlty Benefit grant should be
calculated at the rate of Basic wage and Dearness allowance per
day for the actual days of absence under m. ternity leave rules.

9. LEAVE RULES.

(1) Vie demand thst wages also to be paid for. non-
seasonal und Seasonal 'B' Class workers when they are on
casual Leave, '

(2) There shouhd be no differentiation between
'4' and non-seasonal 'B' class workers, with regards to leczve
feeilities.

(3) Non-seasonal Class 'B' workers in the factories
and Depots shall be allowed to accumulate their sick leave of
one year upto, three years. In the case of seasohal class 'B!
workers in the Depots, the present rules should be changed so
that the vworker get a minimum of 5 days sick leave with the
right to accumulate the sick leave of one year upto three years,

(4) Full wage and Dearness allowance be pald to
allitge wol'kers who work on Saturday in the off season
“ period.

(8) A minimum of 7 days earncd leave should be
guaranteed to all the workers in the Lepots.

10. WELIF.RE WUND,

(1) The company should constitute a welfare fund
by alloting a certain percentage of profits tn the same Fund and
the money thus accumulated should be spent on welfaTe measures.
This fund should bc mamzged by a comulttee, consisting of
reprosentatives from the manugement and Labour.

A (2) The company is requested to give liberal grants
and loans to workers credit co-operstive Socleties at Chirala
and anapartl.

‘ (8);Tho company should organigse educational tours
ol the workers in the off season period.
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11. RETENTION 4LLOV.NCE,

4 Retuzining 2llowance of 25% of totzl emoluments
should be pald to all seaschal workers during off season.

12, RETIRING AGE,

\

(1) The retiring age limit should at lcast be
changed from 55 to 58.

(2) The management should be liberal in fixing the
age of retirement. Documentary evidence like birth extract or
baptlised record should not be insisted and the old usual
practlice should be followed.

13. 4BOLITION OF CONTRaCT SYSTEM.

The company should see that the present contract’
system of work during the season or off season, be abollshed and
all the works of company should be given to their owh workers

without any change in the service conditions and the wage
structure.

14, RE-INST4TEMENT OF WORKERS.

(1) The Union urges thc company to reinstate all
the workers dismissed under the standing orders for the
offences said@ to have been committed during the strike period
in 1952 at Chirgla and also review and re-instate all the cascs
workers dismlssed during strike in 1948 at anaparti; the cascs
of dismissals of Union representatives at Childkalurpet in
1950; and the case of 14 workers discharged for absence at
Chirala. (a4 list of names will be submitted).

(2) The Union demands the cancellation of
dismissal order given to K. Raghavulu LHD, Chirala Factory
as the dismlssal is unwaranted and most unreasonable.

(3)The Union demands the concellation of
dismissal order given to Subbaiah senior most catchman at
Mangalagiri Depot as this 1s glarlng case of wrong application
of the spirit of fhe standing orders.

. (4) Rules regarding :ischarge and dismissals should
be changed in consultaition with the union,

15, SECURITY OF SERVICE .ND NO CHANGE IN SERVICE CONLITIONS,

The Company has been following the policy of
reducing the permanent Labou? at Chirela and Anaparti Factories
and other depots. Even during the period of previous agreement,
the company took unilatergzl declsions in the name of Budget
contrecl and reduced the Labour compliment and also the working
days in the- depots. Service conditions were changed even without
the consultation with the reccgnised union at Chirala. Some
depots were closed resulting in unemployment of hundreds of
workers who worked in this company for more than 10 years. -The
budget control and reduction of labour eosts policy xesulted
in increasing the discontent zmong labour and also created .
feellng insecurity in every one.

(2) Under these conditions the union demand that
2ll vacancles in the non-seasonal workers cadre in the facteries
and depots since the begining of 2nd Five Year Plan (i.e.) 1956
shouldhbbe filled up by confirming senior sost scssonal workers.

(@ The company should guarantce that labour force
in the blue print of 1956 should be maintained without retren-
chement in any form. The working é>nditions should not be
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changel in any form without consent of the recoghised unions.  The”

increase of work lead¢ in Chirala, anuparti and other places
be immediately chunged in consultition of the union. /
- (4) The seasohal workers with 15 ané more yga;s/

of service and workers on F.L,R.,2 scales should be confirmed

at the Factories. - The workers, workingas pcons, Store attendants,
chocras, Wielghments assistunts may be designutédn as attendants
and confirmed.

(8) The group piece rate system in storage at Chircia
be changeC to time rate system as is in existance at anapartl.

(6) Bvery vacuncy should be filled up by appointing
substitutes without taking into consideration the length of
service.

(7) Minimum working Drys in the depots be guarantecd.

(8) (a) Retrenched workers (seasonal and nonseasonal)
in Kotipalli depot should be given work
opening a depot at Inavilli or Kothapeta (E.
GoGavari Dt,) or absorb them in any other
depot.

(b) Sarpavaram Nursary workers be employed for
nursary work hext year.
(¢) The notlces given to male workers (nhumbering
“ forty) for non engzgement &uring FCV season
be withdrawn.

(d) Break of workers of Chitpeta may be providec
worik.,

16. CL4SSIFIC.TION GF WORKEKS 4 ND DECIGNATIONS,

(1) In the factories and cCepots the workers though
designated as generagl workers do the work of other designations.
There are cases where the similar work is being done by two
workers with difference in pay and designation (eg. watchmen,
malstries). These anomolies should be removed.

(2) In a similar way there are workers who do the
work of a semi-skilled category in the factories and depots. We
demand they should be designztiéd as assistants or helpers with a
pay different from general 'worker (Separate list will be
submitted) .

(3) Some workers temporarily work in higher
designations. When one worker, in the higher category for nore
than 10 cdays cohtinuously, he should be pald an acting allowance.
If+ o worker acts or acted for more than one year, he should be
gonflrmed in that post.

(4) Promctions should b¢ given on the basis of
seniority.. )
) (8) Preference should be given for the qualified
axperienced workers for the recruit of clerical and other
technical posts,

17. [OURS_OF WQEK.

(1) Night shift work and the shift in cold storoage
at the factories sheuld be only for 6 hours per day.

(2) Bxtra Night shift allowahce be paid to all workers
who come for night shifg.

Y,



18. UNIFORMS,

ITh the factories at Chirala and anapartl all the
workKer s should be given 2 sots of cotton uniforms for cvery
year and all the femzle workers should be given two s¢ts of
clothing as is being done at the cigarctte manufacturing

concern, &ll Non- seaconil workers in the Depots be provided
with uniforms.

19. INDUSTRI.L HOUSING,

The Company should acquire ncressary land near
the factories at Chirala, &naparti and Re jahmundry and provide
free homsing accommodation to the workers,

-~
(G.S. BiLaJI Dis) (N, JOSEPH)
Generz=l Secretary General Secretary
andhra State 1.L.T.D. Co.Workers -1.L.T.D. Co.VWorkers Unlon,
Union, Chilald.

Vijayawacla



INDIAN IEGF TOBLCCO DEVELOPMENT COMPANY LIMITED
(Incorporated in the British Isles)

s SECOND SCHEDULE

SCALES OF W4GES GND DESIGNATIONS - DAILY RATED WOKRKEZERS -~
IN THE SOUTH INDIA LEAF AREBA ~ EFFECTIVE FROM 4TH MAY 3960

W FACTOKIES
SCALE F D, K,1 RUPEES
General Workers - Males " 1,24 - ,03 - 1,99
+  TFemales 1.14 - ,03 - 1,89

SCALE F.D,K.2

Bovelling Machine Operator {

Circular Saw Operator

Planing Machine Operator

Wire Straightcening Machine Operator g

Hoops Straigiftening Machine Operator

Band Saw Operator - {
.. Maistrics

Scalemen §

. & 1.89 ~ .08 = 2,79
Markers- ;
Truck Chits Writer g

Carpenters II Class
Sealers

Canteon Cooks

Canteon. Teag-makers

{
Stem Weighers §
Checkers
SCALE E.D.H.1l,
General Workorgs 1.24 ~ L,03 - 1,99

No increasc will be made in the Dearness Allowanco payable to
the workers if the Eluru Consumer Price Index Number goog
boyond 534,


Elu.ru

INDIAN LEAF TOBACCO DEVELOPMENT COMPINY LIMITED

{Incorporated in the British Isles)
N
SECOND

SCALES OF WAGES AND DESIGNATIONS - DAILY RATED WORKERS - -
IN THE SOUTH INDIA LEAF ARE4L - EFFECTIVE FROM 4TH MAY 1960

DEPOTS
SGALE D.D.R,1 KUPEES
General Workers =~ Males 1.24 - 03 = 1,64
Fomalec Malstries 1,24 - L03 - 1.%4
Other Femaleg 1.14 = 03 =~ 1.44

SCALE D.D.R.2

Malstries

Markers

Cooks .
Cerpenters IT Class ledd -~ 08 v 2,64
Masong II Class

Paintoers

P PG PG, T, D, IR, I P T G Y T L e

Tag Writers
SCALE D,D.R.3 2 5

Carpanters I Class g
n 1.74 - 006 a 2'28 il '09 - 5009
Masonsg I Class {

AV hds

No increase will be made in the Dearnes
the workers if the Elury Con
beyond 534,

s Allowance payable to
sumer Price Index Number gces


Elu.ru

INDIAN LEAF TOBACCO DEVEIOPMENT COMPANY LIMITED
(Incorporaeted in the British Isles)

HIERSCHEDULE
N i

SCLLES OF DEAKNESS ALLOWINCE FOR CL4SS 'B! WORKEKS
EMPLOYED IN THE SOUTH INDIA LELF GREA - WITH
EFFECT FROM 4TH MAY, 1960

Eluru Consumer Price Dearness Allowanco

Index Numbers. in Rupees per day.
304 - 314 Rupees 0,87
315 - 325 0.92
.326 - 336 0.97
337 ~ 347 1.02
348 - 358 1.07
359 - 3G9 1.12
370 -~ 380 1.17
381 ~ 391 1.22
392 ~ 402 . 1.27
403 - 413 1.32
414 ~ 424 1.37
425 ~ 435 1.42
436 -~ 446 . 2 1.47
447 - 457 1.52
458 ~ 468 1.57
469 - 479 1.62
480 - 490 1.67
s - 501 | i
502 - 512 1.77
513 - 523 1.82
524 - 534 ' 1,87

NOTE.

No increase will be made in tho Dearness Allowance payable to
the workers if the Eluru Consumer Price Index Number goes
“beyond 534, :
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INDIAN LEAF TOBACCO DEVELOPMENT COMPANY LIMITED

(Incorporsted in the British Isles) e o

Cosasesessnosescssscssag

beprovnevecosavessanenas

NOTTICE,

hi¥e Notice is hereby given that in respect of the calendar year lst.January
to 31st December 1959 = gubject to the provisions of this notice - Annugl Bonus
will be ealiulated in the case of an eligible non-seasonal worlman classified as
Clericel or as Class 'A' or as Class 'B!' and employed at Chirala Factory or at
Anaparti Factory or at a Leaf Depot or st a Port Storage in the South India Leaf
Areg during tho calendar year lst Januasry to 3lst December 1959 for a minimum of
six complebe English calendar months' continuous service at the rate of onetwelfth
of the salary or wage oarnod by him during tho period of his amployment with the
Company in tho canlendar year lgb.January to- 3lst December 1959,

2e No Annual Bonus will be pald to any non-seasonal workman .so clagsified
and employoed who has not during the calendar year lst January to 31st Dec.,1959
completed the prescribed minimum of six complete English calendar months! con-
tinuous service or who has during the calendar year 1st.January to 3lst Dec,,1959
bean disgmigsed for misconduct from the service of thae Company,

3 Tho expression 'salary or wages' for the purposes of this notice:-

(a) Includes basic salary or basic wages, officlency money, overmoney
and overtime; but

(b) excludes annugl bonus, deasrness allowance, workman's compensation,
maternity benefit, compassionate grant or other variable amount;

roecoil’ed by a non-seasonal workmane.

4, Further, the Members of the Local Board, whilst wishing 1t to be clesrlyr
understood that they consider that Annual Bonus should not exceed one~
twoelftl of g workmen's basic salary or wages in any porlod of twelve
monthg, have, without creating a precedent for any other year, sanctioned
the payment to all non-seasonal workmen so classified and employed -
obther than those excluded by paragraph 2 of this notice -~ of a Supple-

mentary Bonus equivalent to double the gmount of the Annual Bonus actually payable

to each such workmgn in respect of the calendar year 1st January to 31st Dec.,1959,
this Supplementary Bonus being made and to be anccepted as a payment made speci-
fically in relation to the calendar year lst January to 3ist December 1959 and

not as an addition to or amendment of the terms and conditions of service of any

workman so clessified and employed. '

5. Payment of f&anual Bonus end Supplementary Bonus will be made to all
eligible non-geasonal workmen who are on the Company's pay rolls in the South
India Leaf Area as at %1st December 1959 on or about ......J88vai¥.39%... an
cligible non-seasonal workman who 1s not now so employed and who was not dismissed
for misconduct, or the legal representative of a deceased workman who was otherwlse
eligible to recelve payment of Annusl Bonus and Supplementary Bonus for the year
ending 31st December 1959 may submit s written application for payment of any
amount to which he claims to be entitled in terms of this notice to the Manager

ab (.oiioiveeieasie.. on or bofore the last day of February 1960,after which date
no claim for payment will bo accopted or considered,

6. In the case of any difference between the Inglish and Telugu versions
of thig notice, tho Bnglish version shall prevail,

' INDIAN LEAF TOBACCO DEVELOPMENT (OOMPANY IIMITED

AREA MANAGER


will.be

SIXTH
SCGHEDULE

INDIAN LEAF TOBACCO DEVELOPMENT COMPANY LIMITED,
SOUTH INDIA LEAF ARFA,

(SEASONAL WORKERS). - /

RULES OF THE RITIRING GRATUITY, COMPASSIONATE GRANT AND LEAVING //

GRATUTTY SCHEME. \/

HOTICE is horeby given that the members of the Local
Board have decided to publish the Rules of the Retiring Gratuity,
Compassionate Grant and Leaving Gratuity Scheme for Seasonal Workers
classified as Clerical Staff or as Class 'A' or Class 'B' Workers
employed by the Company in the South India Leaf Area,
The Rules are :i=

NOTICE

(1) The Company will pay to any Seasonal Worker classified
as a member of the Clerical Staff or as s Class 'A' or (Class 'B' Worker
employed 1n the South India leaf Area who subsequent to the first day
Of tivieevenesssaoleaves the service of the Company in good standing after
attaining the age of fifty years and having served the Company for a
minimum period of fifteen completed seasons, a Retiring Gratuilty
calculated by multiplying an amount equivalent to three eights of one
nonth's basic wage at date of retirement by the number of completed
seagons of service completed by that worker at the time of his retirement,
subject to a maximum payment of 114 monthé&Z basic wage.

(2) The Company will pay to the legal representative of the
widow and/or minor child or children of any deceased seasonal worker who
at the time of his death was classified as a member of the Clerical Staff
or as a Class 'A! or Class 'B' Worker, who was then employed by the Company
in the South India Lcaf Ares and who subsequent to.......e.veev.e.dies
during the season wliilst in the service of the Company in good standing,

a Compagsionate Grant calculated by multiplying an amount equivalent to
5/8th of one month's basic wage at date of death, by the number of
completed seasons of service completod by that worker at the time of death
subject to a maximum of 114 months' basic wage. Provided that a

seasonal worker who liaving worked in the season dies in the Off-Season
before the commencement of the next Secason, will be counted as a worker
who diecs whilst in the service of the Company for the prupose of this
paragraph.

(3) The Company will pay to any seasonal worker classified
as o member of the Clerical Staff or as a Class 'a' or (lass 7B' Worker
omployed by the Company in the South India Leafl iarca who subsequent
LOsctiuseneoneass s oloaves the service of the Company during the season
in good standing with the previous written sanction of the Company owing
to illness or any othor cause considered adequate and so certified in
writing by the Company, a Leoving Gratuity calculated by multiplying an
amount equivalent to

(a) Threo eights of onc month's basic wage at date of leaving
by the number of completed seasons of service completed
by the worker at the time of leaving, subject to a
meximum of 117 monthé' basic wage, provided the worker
has then completed fiftecn completed scasons of scrvice;
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{b)} one guarter of one month's basic wage at date
of leoaving by the number of completed seasons of
service completed by thet worker i the time of
leaving, provided the worker hes chen completed ten
but lesg them £ 7%~ o1 23 seasons of service,

(4) The expression "basic wage" mcans the amount not
oxceeding rupoes five hundred per rensem paid to an eligible seasonal
worker by the Company as that worke:-'s basic wage, cxclusive of ary
additional variable sum or sums paid to such worker by way of bonus
or otherwise, ’

(5) The expression "Completed Season" for the purpose of
calculating the amount of Retiring Gratuity, Compassionate Grant or
Leaving Gratuity payable to a Seasonal Werker shall mean the
completion by that worker of, at lcast 52 working days in a season
or such number of days ag from time to time may be prescribed by
the Management for the Depot/Factory concerncd.

(6) No Seasonal Workoer dismissed for misconduct shall
be cligible to reoceivn ars - ¢y vier this Scheme., A seasonal
worker cligible to receive payment of a Retiring Gratuity shall not
be eligible to receive payment of a Leaving Gratuity. A seasonal
worker eligible to receive payment of a Leaving Gratuity shell not
be eligible to receive payment of a Retiring Gratuity, The Legal
representative of a dececased scasonal worker or of tho widow
and/or minor child or children of a deccascd scasonal worker shall
not be eligible to receive payment of a Retiring Gratuity or of a
Leaving Gratuity.

(7) This Scheme will be effective only until the coming

into effovct of any legislation making provision for any payment of
a similar nature,

LREA MANAGER.
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INDIAN IXAF TOSACCQ DEVISIOPUsNT COuPANY LIMITED,
(SOUTH_INDIA TiAF AREA) >

1T HETIRING GRATUITY, CCYPASSIONALE GIUNT oNp DRAVING 7
CRATUITY FOR WORKeRS WHO HAVE 8KASON.L SERVICE TO TH&IR CREDIT /

PRIOR TO THsIR TRINSFER TO NON-SSASONAL WORK.
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...
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NOTICE is hereby given that the members of the Local Board have decided tn
publish the Rules of the Retiring Gratuity, Compassionate Grant and Leaving Gratuity

Scheme for Non-Sceesonal Workers clussified us clerical stuff or as Class ‘&' or Class

'B! Workers employed by the Company in the South India Yeaf irea, The Rules are i—.

(1) The Company will pay to any Non-Seasonul Worker classified as a member of

the Clerical Staff or us a Class 'L' cor Cluss 'B' Worker employed in the South India
Leaf i4rea who subsequent to the first day of eciee.s.eesss leaves the service of the

Compuny in good stunding after attuining the age of fifty years ahd having served the

Compuny without interruption for « minimum period of fifteen yeursj a Retiring
Grutuity caleulated by multiplying an amount equivulent tc one-half of one month's
basic wage at dute of retirement by the number of completed years of service
completed by that worker at the tiz. of his rotirement, subject to a maximum payment
of fifteen months' busic wage.

(2) The Company will puy to the legul representative of the widow and/ar nminor
c¢hild or children of any decessed Non-Seasonul Worker who at the tilhe of his death was
classified us a member of the Clerical Stuff or us a Class '4A' or Class 'B!' Worker, who

wos then employed by the Company in the Scuth India Leaf Jrea and who subsequent to

seesesacseesess Gies whilst in the service of the Company in good standing, a

Compassionate Grunt culculuted by multiplying an amount equivalent to one~half of one

month!s bagic wage at date of death, by the number of completed years of service
completed by thuat worker at the tlme of his death subject to a maximum of flfteen
months' basic wage,

(3) The Company 'will pay to any Non-Seasonal Worker classified as a member of

Clerical Staff or 23 a Class ‘4! or Cluss 'B' Worker employed by the Company in the
8cuth 'India Ieaf Jiresz who subocqucnt TO woesecseenesnaess lCaves the service of the
Compuny in good standing with the previous written sanction of the compuny owing to
illness or wny other cuuse cohsidered adequate and so certified in writing by the
Compuny, a Leaving Gratulty calculuted by multiplying on amount equivalent tm s

(2) One-half of one month's basic wuge at date of leaving by the number of

completed years of sorvice completed by the worker «t the time of leaving,

subject to u maximum of fifteen months! basic wage, provided tho workez
has then completed fiftecn years' continuous service;

(b) three cighths of onc month's busic wuge at dute of leaving by the number
of completed yeurs of service completed by that worker ut the time of
leaving, provided the worker has then womploted ten but less than fiftee
yoars' continuous scrvicae;

(c) one quarter of one monia’g basic wuge at dute of leaving by the number
of completed yeurs of service completed by thut worker at the time of
leuving, provided the worker has then completed five but less than ten
youra' continuous service,

(4) In addition to tho Retiring Gratuity, Compussionate Grant or Louving
Grutulty mentioned above, if o Non-Secsonul Worker prior te his transfor to Non-
Seusonal work had to his credit gseasonul service, he will be paid Retiring Gretuity,
Compussionute Grunt or Leuving Grutulty in rospect of such scusonal service
culculated by multiplying un amount equivalent to 3=

(a) Threo eighths of one month's busic wage at dute of transfer from

Scasenal to Non-Scasonzl work by the numbor of completed sezsons of o i

~orvice completud by the worker ot the time of trunsfer, subject to
a maximum of 11} months' busic wuge, provided the worker hus then
completed E£iftoon completed seusons of service;

n
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(b) one quurter of one month's basic wuge at date of transfer from seusonal
to non-scasonal work by the number of completed scasons of service
completed by that worker at the time of transfer, provided the worker
hus then completed ten but less than fifteen completed seusons of service;

(c) one sixth of one month's basic wuge at dute of trunsfer from seasonal te
non-gecsoncl work by the number of completed seasons of service completed
by thut worker at the time of trunsfer provided the worker has then
completed five but less thun ten completed seuscons of service,

(5) The expression "busic wagae" means the smount not exceeding rupees five
hundred per mecnsem paid to an eligible Non-Secasonul Worker by the Company &s thut
worker's busic wage, exclusive of uny additionul vuriable sum or sums paeid to such
worker by way of bonus or otherwise. '

F‘-

(6) The expression “Go}npletled Season® for the purpose of calculating the
amount of Retiring Grutuity, Compussionate Gront or Ieaving Grutuity, payable te a
Seasonal Worker shull mean the completion by that worker of, at least 52 working
duys in a seuson or such number of duys us from time to time muy be prescribed by
the Management for the Depot/Fuctory concerned,

(7Y No worker dismissed for misconduct shall be eligible to receive any
puyment under ‘this Scheme, 4 Non~Seusonal Worker eligible to receive payment of
a Retiring Grutuity shall not be eligible to receive puyment of a Leuving Gratultye
& Non-Seusonsl worker eligible to receive puyment of « Leuving Grutuity shall not
be eliglble to receive puyment of a Retiring Grutuity. The legul representative of
a deceased Non-Sewsonal Worker or of the whdow and/or minor ‘child or children of a
_deccased Non~Seasonul Worker shall not be eligible to receive payment of a Retiring
Gratulty or of a Leuving Gratuity.

(8) This Scheme is only a modificuation and not in addition to the Scheme of
Retiring Gratuity/Compussionate Grent or leuving Grutuity conteined in the dward of
the 8Speciul Industrial Tribunel wnd published on pages 13 and 14 of the 4wgrd in the
supplement to Purt 1 of the Fort St. George Gazette duted the 8th May, 1951 and
without prejudice to the rules contuined therein,

) (9) This Scheme will be effective only until the coming into effect of uny
legislution meking provision for any payment of ¢ similur nature,

.t . AREL MINLGER.
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