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3 0 J AN 1960

i The Secretary of the North Arcot/Beedi Workers' 

Un inn, Vellore writes as follows:-

It is with deep regret that we should view the 

latest .judgment pronounced by our Lordships P .Ra Jagop*- 

lan an$£Ramachandran Iyer over the writ petitions filed 

by 28 Beedi Employers.

The judgment clearly shows that the Madras Beedi 

Industrial premises Act 1958 has become a purpoa less 

enactment when onee the Section 2 (G) (1) of the Act is 

held ultra vires. The Trade Mark owner now escapes all 

liabilities under the Act as declared by our High

Court and thus it paved the way for all the beedi emplo 

yers to easily escape from any liabilitf^ undeift^ the 

Act.

Even the Special Officer Mr, M.A.NataraJan, who was 

appointed by the Madras Government in 1956 to submit
Iv. /Cc *3 MJ Q.

a report on the conditions of the Beedi Industr^has 

reported that 6nly the Trade Mark owners are the real 

employers owning the beedi industry.

It is for our Government to see that though the 

other Sections of the Act have been held to be intra 

vires the constitution >-.the implementatinn of the Act 

becomes a farce when once the main section namely Section 

2(G)(1) of the Act is held to be ultra vires.

All the twenty thousand beedi workers of North Arcox, 

and a lakh of .beedi workers all over the Tamil Nad and 

over five lakhs of people depending on these workers are 

suffering already great ordeals at the hands of the 

beedi employers and social justice is denied them.

I therefore request the Madras Government to take 

immediately necessary steps to ensure the beedi workers 

their safeguards in the industry by"making proper amendment 
<• 

to the Act nnd thereby holding the Trade Mark owners * *■
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also responsible for the liabilities contemplated by the 

Act*
• ’ . ' v

The Madras Government sho ’Id request the Central 

Government to issue L-5 and l-2 licences by the Central 

Excise Department to only such of thdse employers as obey
• ' ■ ■ ■ ■1 

the Madras Beedi,Iddustriil premises Act and not to others.

The Madras Government should further request the 

Central Government not to issue the L-2 licence to 

individuals byt only to Trade Mark employers.

By taking such steps as mentioned above, the Madras 

Government will be doing immense good towards industrial 

peace and peaceful employer- employee relationship in the 

Be eld Industry. >



Fr om

Ve Kaanao, Qjaaral decratury,
^orth Ar cot District Beedi porkers Union, 
a^o.^Iu/^c Kntpadi uOfid, Vsllora. (.a.A.Dt.)

TO

1» Ths ilon’ble Finance kinistar, 
Ministry for Finan oa. 

Dal hi.

2. The liom’ola Mlalatsr for Labour acd gmploymaet, 
. •}overran:of led! a, i'lew DelM.

Sir,
Ube executive committee of the dQrth Aroot

District Basal workers Uwloa, Vellore was held oa 20-2-1960 

uad»r tlj-g prs aid eat sol p of DQm. r. flajarathaa^a, B.A.b.L., 

and the following resolutions ware passed unanimously.

1. The lr«ia k®rk beedi proprietors la iiorth

Ar cot District la Keiras state with « view to escape from 

th? provisions of th? kadras Beedi Industrial Premises Ax 

Act are, after closing the axlstlag factories in 

dorth Afoot District and Madras state ®ro shifting them 

to neighbouring ot-tt«a namely Andhra, Mysore »nu Kerala. 

On aoe^at of this attitude pursued by the beedi proprietors 

thousands of beedi workers are being thrown out of employ* 

ci ant. Hefles io order to prevent them from shifting the 

place of manufacture of besdija from □«<? state to fisother 

neighbouring steto, immediate steps should ce taikeu for 

bringing similar legislations liice the Madras beedi 
t 

Industriel premises act in A«dhre, Mysore and Kerala states. 

The committee requests tn«rt far bringing these legislation 

In tills states, tile C3©tr«l L»bcur Minister should take 

steps to convene a meeting of the Labour Minister of Madras, 

A«dhr», Mysore «nd Kerala.

It is further requested ti>»t th^ central DOvera

want should not issue l2 and L5 licences under Oeatrol 

and salt Act 19I1I4 Central jxclao rules 19UU

to such of these proprietors who ere suiftieg the plaao 

of msauXactur j of be idles from Madras state to any other

w ^1®hbon ring provi ace•
; • - .. ■ ' __________

/



2* SinC3 tna Madras aoveram jut has axt itidad tha 

time limit for gat t lag llewm till 1-7*19^0 under th® 

Madras baadl industrial praxisas Act. It is r/luastod 

that the central govaram jet should direct that central 

excise department should not give L2 or L5 13 ceases for . 

beedi ;£«j3ufacturlng tobacco before or after 1*7*19^0 

to a$y 'beedi proprietor without consulting ths Labour 

department of gov^rnma^t of Madras except for those Trade - 

Mark proprietors wao ar a as forcing the act an 1 have a 

obtained 11 casses per thj act. aotnst beedi proprietors 

may not disrupt the act by taking L2 $<pd Lp liaensjs*

Yours f®ithfully, 
Vellore*

(5? rr^T <^rr
Dated 1st Karch 1960. .

Jaaeral de crate ry.

aopy to>*
The Secretary A.I*T.i).a,, ^oldi.^^^

$om. K.T.&. Thuega^aal. L.P* Tamil «|ad*
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Copy of letter No. C2/16541/60 d.9.5.I960 of the ‘Commisoionor Of 
K.‘bum? ,Government Of Andhra Pradesh,Hyderabad addressed to the 
Area PersonnaX Manager, I.l.T.L. Company, Guntur.

/ «M Nr«MW«t» <*NlM..iNrWW

Sw:- I.L.T.D.Company** Chir&la** its fa ctorics and
/ depots in ^ndhra Pradesh—Andhra State 
/ Workers’ Union & X.l.T.P. Co., Workers* Union, 

/ Chirlla—Mutual sicelement>*- Regarding#
\ / lief:* your letter No nil d.7.5.I960.

. , I am ©xtroemely happy to note from your letter enolsoing 
a copy of the settlement that the mutual negotiations between 
yourself and the Unions concerned liavo again truckked and that a 
longer agreement for a period of threo years has been arrived at* 
I congratulate your Company as also the two Un&ns for this very 
welco.^ settlement.

Yours faithfully,
Sd/*.U.K.Guruswamy,Commissioner Of Labour 

omnisoloner Of Labour.
forwarded, L.y Order 
Sd/-. xxxxxxxxPor C
Copy to the:* Secretary, I.1«1\L. Company Workers* Union,Chirula

Secretary, Andhra State I.L.T.L.Workers* Union,
Vijayawadaj
Srl.H.Ramnanda Rao, Aren Personnel Manager,1.1.T.D
Guntur, Chirala.

TI®B COPS.



INDIAN LEAF TOBACCO DEVEIOPMENT COMPANY LIMITED, 
(incorporated in the Bi'itish Isles).

KL:AI CHIRAIA,

/ 11th May, I960.
LCX/lIA.4/14. /

CHIRALA & ANAPARTI FACTORIES. \ /

ALL DEPOTS. •

SETTLEMENT - LABOUR UNIONS - IMPLEMENTATION.

A three year Settlement has been entered into with the Labour 
Unions on the 7th Maj’', I960. We enclose herewith a copy of the Settle­
ment, the provisions of which are self-explanatory.

We have not enclosed copiep of Schedules 8 and 9 of the 
Settlement as they represent the subsisting Factory Standing Orders and 
Depot Standing Orders respectively.

In item 12 of the Minutes of the Discussions held on the 24th 
and 25th January, 1958 with the Andhra State I.L.T.D.Co. Workers’ Union, 
it was agreed to provide uniforms to Class 1B' Seasonal Workmen who are 
regularly performing the duties of Watchmen throughout the Season, but 
the request of the Union for the payment of the temporary allowance of 
one anna to these workmen was rejected. This still holds good.

It was agreed in our letter LCX/PC.-2/2 dated 25th February, 
1959 that Non-Seasonal Glass ’B* Workers may accumulate Sick Leave upto 
28 days. This has not been incorporated through over-sight in the 
Settlement and it still holds good.

Any other matter, on subjects like leave rules etc., which has 
been specifically agreed to in the past and which is not repugnant to the 
provisions of the enclosed Settlement may be treated as still in force.

Copies to:-

I.L.T.D. CO. LTD., (2 copies) 
(Member, Local Board), 
CALCUTTA.

F.D. Rosd, Esq., (5 copies) 
CALCUTTA.

AREA MANAGER, GUNTUR.
AREA ACCOUNTANT, CHIRALA.
DISTRICT MANAGERS,
GHIRAIA & RAJAH MUNDRY,
PERSONNEL WAGER, RA JAI MUNDRY.

CIRCLE MANAGERS, 
GUNTUR, CHIC1 PET. ONGOLE and 
RAJAHMUNDRY,

AREA PERSONNEL MANAGER, GUNTUR.
AREA ENGINEER, GHIRAIA.
DISTRICT ACCOUNTANTS, 
CHIRALA & ANAPARTI,
BRANCH ENGINEERS, CHIRALA & ANAPARTI
PERSONNEL DEPARTMENTS, 
GHIRAIA, ANAPARTI, RAJAHMUNDRY 
KWURi GUILT UR, CHIC’PET & ONGOLE.

ANDHRA STATE ' I. L.T .D. CO.
WORKERS’ UNION.

INDIAN LEAF TOBACCO DEVEIOPMENT 
COMPANY WORKERS1 UNION, CHIRALA.



To:

BY REGISTERED POST,

GUNTUR,

(1) The Secretary to Government, 
Home (Labour) Department, 
Govt, of And hi'a Pradesh, 
HYDERABAD.

(&) The Co miss loner of Labour, 
Andhra Pradesh, 
HYDERABAD.

7.5.1960.

Dear Sir,

Sub:- Demands of Workmen of the I.L.T.D. Co.Ltd., 
in its Factories at Chirala and Anaparti 
and Leaf Buying Depots in the Districts of 
Guntur, Krishna, West Godavari and East 
Godavari - Settlement under Section 18(1) 
of the Industrial Disputes Act 1947 - 
copies of the Settlement forwarded.

Wo have pleasure in forwarding herewith copios of the

settlement signed by us as required under Rule 60(4) of the

Andhra Pradesh Industrial Disputes Rules 1958.

Yours faithfully,

ATTORNEYS.
FOR INDIAN LEAF TOBACCO DEVELOPMENT CO. LTD.

PRESIDENT SECRETARY
FOR ANDHRA STATE I.L.T.D. CO.WORKERS1 UNION

PRESIDENT SECRETARY
FOR THE INDIAN LEAF TOBACCO DEVELOPMENT CO.' 

WORKERS1 UNION, CHIRALA.

Copy to;
The Go'e’ernmont (Conciliation) 
guntur/vijayawada/eluru AND RAJAHMUNDRY.

Labour Officer

Encl:



MEMORANDUM OF SETTLEMENT.

NAME OF PARTIES:

Representing Employer

Representing Workmen

I INDIAN LEAF TOBACCO DEVELOPMENT COMPANY LIMITED

J ANDHRA STATE I.L.T.D. COMPANY WORKERS’ UNION
I and
I INDIAN LEAF TOBACCO DEVELOPMENT COMPANY WORKERS’
I UNION, CHIRALA.

Indian Loaf Tobacco Development Company Limited (hereinafter called 
. ’’The Company”) of the one part, and Andhra State I.L.T.D, Co. Workers’ Union 

(recognised by the Company aspsr the terms of the Twelfth Schedule (B) of the 
Memorandum of Settlement dated 4th February,1957, between the Company and the 
Union), with its branches at Anaparti, Parchoor, Chilakalurpeta, Kommur, 
Throvagunta (Ongole), Tangutur, Maddipad, Guntur, Nambur, Tadikonda, 
Mangalagiri, Gollapudi (Vijayawada), Sattenapalli, Kowur, Nidadavolu, 
Malakapalii, Polavaram, Muggalla, Rajahmundry, Thorredu, Bhadrachalam, Cher la 
and the Indian Leaf Tobacco. Development 'Company Workers’ Union, Chirala, 
(recognised by tho Company as per the terms of the Twelfth Schedule (A) of the 
Memorandum of Settlement dated 4th February, 1957) between the Company and the 
Union of the- other part representing the workmen employed by the Company in 
their Factories and Depots in Andhx*a Pradesh and classified as Class ’B’ 
(Seasonal and Non-Seasonal) Workmen as defined in the Company’s Standing 
Orders for Factories and in Standing Orders for Depots certified on the 10th 

* September, 1957.

RECOGNISING, * I) that it is desirable for the interest
both of the workmen employed as afore­
said as also of the Company that the 
contract of employment of such workmen 
should be settled by mutual agreement 
for a reasonable length of time for the 
future, on a reasonable and equitable 
basis;

II) that the Company and the Unions should 
adopt the principle of collective 
bargaining for a settlement of all 
matters connected with the terms and 

, conditions of service of such workmen;

and having arrived at a Settlement of all matters in dispute between The 
Company and the workmen employed as aforesaid as set out in the Union’s 
Memorandum of Demands dated 29th March, 1960 jointly submitted by the Ar.dhra 
State I. L.T.D.Co.Workers’ Union, and the Indian Loaf Tobacco Development 
Company Workers’ Union, Chirala to tho Company (the demands reproduced in the 
First Soiled’lie annexed hereto), to the extent that this Memorandum of 
Settlement shall bind the parties to the Settlement in the manner contemplated 
by Section 18 (1) of the Industrial Disputes Act, 1947 do now sign this 
Memorandum of Settlement embodying a bi-partite Settlement as contemplated in 
Section 2(p) of the Industrial Disputes Act, 1947 between the Company and the 
aforesaid workmen. Further the parties signing this Settlement agree that 
the terms and conditions of the Memorandum of Settlement dated 4.2.1957, as 
are not modified or altered by this Settlement shall continue to operate and 
bind them during the period of currency of this Settlement:-

1) BASIC WAGE^, 1. From tho 4th May, 1960 the scales of
basic wages for the workmen 
concerned shall be the scales set 
out in the Second Schedule to this 
Memorandum (hereinafter collectively 
called the ’’revised scales”, the 
revised scales applicable to each 
individual workmen concerned being 
referred to as "the appropriate 
revised scales”)•
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2* Each workman concerned who is now or 
who on or after 4th May, i960 will be 
in the emplpyment of the Company shall 
be given an increase of Rsi0.09 nP 
over the existing rate of basic wages 
i.e., as at 1st May, 1960. Workers 
newly engaged will be started at the 
minimum of the concerned revised 
scales.

3. Pioco rates will be fixed by the 
Company for such of the existing 
categories' of gobs which are done on 
piece rates. Workmen on piece work 
will bo guaranteed the minimum basic 
wage based on an eight-hour working 
day.

2) DEARNESS ALWCE. From the 4th May, i960, the scale of 
Dearness Allowance for the workmen
concerned employed by the Company as 
aforesaid shall be the scale set out 
in the Third Schedule to this 
Memorandum.

3) PRODUCTION, . The Unions and the workmen concerned 
realise that an increase in wages of 
the workmen can only be possible if 
there is an increase in tie output of 
production. To this end they will 
endeavour to impress on the workmen 

’ concerned to increase the production.

4) ANNUAL BONUS AND 
SUIT LEMENTARY BON US.

Subject as hereinafter provided, the 
payment to be made to each workman 
concerned and employed by the' Company 
as aforesaid and eligible there for 
by way of Annual or Seasonal Bonus 
and Supplementary Bonus in respr^t of

*

each of the years ending 31st 
December,1960, 31st December, 1961, 
31st December,1962 and 31st December, 
1963, shall be calculated at the rate 
of throe-twelfth’s of the basic wages 
earned by each eligible workman 
during each such year, or season 
within each such year as the case may 
be, the terms and conditions stated 
in the Notices set out in the Fourth 
and Fifth Schedules (relating to 
Annual and Seasonal Bonus and 
Supplementary Bonus payino&ts 
rcspcctively)to be applicable*

Annual Bonus and Supplementary Bonus 
calculated as aforesaid shall be pay­
able on or before the last day of 
January, in each of the years, 1961, 
1962, 1963 and 1964 in respect of 
the English Calendar years 1960,1961, 

1962 and 1963.
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5) PROVTOW FUND.

6) GRATUITY.

7) MATERNITY BENEFIT GRANT,

A. The contributions payable by the 
Company shall be at the rate of 6^-% 
of the basic wages and dearness 
allowance payable to each Non- 
Seasonal Workman, who is eligible 
according to the Company's Provident 
Fund rules.

B. The contributions payable by each 
Don-Seasonal Workman shall be equal 
to the contribution payable by the 
Company in respect of such workman.

C. So long as the Employees1 Provident 
Funds Act, 1952 (Act XIX of 1952) 
does not apply to the workmen 

concerned, the Company undertakes to 
increase the rate of contribution 
set out in A and B above to such rate 
in excess of 64% (subject to the 
maximum rate stipulated hereinafter) 
as may be fixed and given effect to 
from time to time for all the 
industries mentioned in Schedule I 
of the Said Act, with effect from 
the date when any such increase has 
been so fixed and given effect to 
for all the said industries PROVIDED 
always that even if the rate for all 
the said industries is fixed in 
excess of 8-1/5% at anytime the 
Company will nevertheless not be 
required to pay contributions in 
excess of 8-1/3%.

The terms and conditions of payment 
of Gratuity to Seasonal and Non­
Season al Workmen shall be set out in 
tho Sixth and Seventh Schedules to 
this Memorandum.

A. If a female Class 1B' (Seasonal) 
Worker is granted leave on production 
of a Medical Certificate issued by 
the Company’s Medical Officer to the 
effect that she is expected to be 
confined within the period stated in 
the certificate, she shall on her 
return to work and on production of 
proof to the satisfaction of the 
Company's Medical Officer that sho 
has been confined, be entitled to 
payment of a Maternity Benefit Grant 
calculated at the rate of annas 
twelve per day for the actual days 
of absence and for this purpose 
maternity leave and maternity 
benefit grant would only be granted 
for a maximum period of throe wooks 
before delivery and four wooks after 
delivery •



4B. Benefits granted to the workmen concerned under this part of tho Memorandum shall cease to be applicable seven days before the date when the provisions of the Employees’ State Insurance Act 19^8, may become applicable to Chirala or Anaparti Factory and / or the Leaf Buying Depots in Andhra Pradesh.8) SICK LEAVE, A. Non-Seasonal Class ’B* Workers in Depots only (not Factories) will be eligible to be granted 14 days sick leave in each calendar year with full basic wages and full dearness allowance.B. Seasonal Glass 'B' Workers in Depots only (not Factories) will bo eligible for sick leave with half basic wages and half dearness allowance at the rate of one day for overy twenty days of work performed by them during the previous season.C. Seasonal and Non-Seasonal Class ’Bl Workers in Chirala and Anaparti Factories only (not Depots) will be granted sick leave according to the provisions of Factory Standing Order 11 (1).D. The conditions for the grant of sick leave mentioned in A and B above, will bo the same as for the workmen mentioned in C.E. Sick Leave Benefits granted to the workmen concerned under this Clause(8) of this Memorandum shall cease to be applicable seven days before the date when the provisions of the Employees’ State Insurance Act,1948, may become applicable to Chirala or Anaparti Factories and/or the Depots in Andhra Pradosh.9) FACTORY/D EPOT STAND ING ORDERS.

10) UNIFORMS.

The Company's Standing Orders for Factories as certified on 15th February,1950 and for Depots as certified on 29th September,1950 under tho Industrial Employment (Standing Orders) Act, 1946, and as amended from time to time, tho last date of amendment in both cases being 10th September, 1957 copies of which are attached as Eighth and Ninth Schedules hereto, shall not be altered during the period of this Agreement except by mutual agreement.It is agreed that those General Workers (Non-Seasonal) at Depots who are required by the Company to perform tho duties of Watchmen will be given uniforms whilst performing such duties. As at Factories an allowance of Rs.0.06>por day for tho period of performing’ those duties will be given.
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11) NO DEMANDS TO BE ?<ADE 
WITH REFERENCE TO 
CERTAIN MATTERS.

12) MATTERS NOT COVERED 
BY THIS MEMORANDUM.

Neither the Unions ror the Workmen 
concerned (collectively or 
individually) shall during the period 
of this Agreement ‘make any demands or 
resort to conciliation or adjudication 
or go-slow or strike in respect of 
basic wages, Dearness Allowance, -Bonus 
and Supplementary Bonus, Gratuity 
Schemes, the Factory Standing Orders 
or any other aspect of remuneration or 
any matter set out in the First Schedule 
to this Memorandum, or any other matter 
set out in First Schedule A and First 
Schedule B of the Memorandum of 
Settlement dated 4th February, 1957 
between the Company and the Unions.,

The Unions agree not to resort to 
conciliation or adjudication or go- 
slow or strike in respect of any 
matters not covered by this Memorandum, 
unless negotiations for settlement of 
such matters have first been entered 
into by the Unions with the Company and 
have failed.

13) GENERAL, Movement of tobacco from place to place 
will be solely determined by the 
Company. It is further agreed that no 
notice need be given to workmen in 
respect of engagement or discharge of 
Seasonal workmen. In this respect the 
existing practice will be continued.

14) PERIOD OF THIS 
MEMORANDUM.

The period of this Memorandum shall be 
a term of three years from the date of 
signing this Memorandum. After the 
expiry of such term this Memorandum 
shall nevertheless continue to be 
binding on the Company and the Unions 
and the Workmen concerned until the 
expiry of two months from the date on 
which notice in writing of an intention 
to terminate the whole of the Settle­
ment or any part thereof is given by 
one to the other of the parties to 
this Settlement.

15) EFFECT OF FUTURE GRANGES 
IN LEGISLATION,

Without prejudice to Clause 9 (Factories/ 
Depot Standing Oi-dors) of this 
Memorandum, nothing in this Agreement 
shall bo deemed to limit the benefits 
which the workmen may become entitled 
to under Legislation passed by the 
Central or the Andhra Pradesh 
Government after the date and during 
the period of this Agreement,
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16) DIFFICULTIES IN 
INTERPRETATION.

Any difference in the intrepretation 
of the terms of this Settlement may 
be referred to the Commissioner of/ 
Labour, Andhra Pradesh, whose . / 
decision shall be final. /

FOR INDIAN LEAF TOBACCO DEVELOPMENT COMPANY LIMITED

ATT 0 R N E Y S,

FOR ANDHRA STATE I.L.T.D. Q MPANY WORKERS* UNION.

FOR THE INDIAN LEAF TOBACCO DEVELOPMENT COMPANY WORKERS* UNION, CHIRALA.

WITNESSES:

1.

2.



Memorandum of Demands jointly submitted by the Andhra Sta^e 
I.L.T.D. Co. Workers Union and the I.L.T.D.

Co. Workers Union - Chirala. /

on 29--3--1960 SCHEDULE I, /

1- uASIC WAGES;- . /

(1) The wages of the workers in the Factories and 
Depots of I.L.T.D. Co. Ltd. should be revised on the basis of 
the re commendations of 15th Indian Labour Conference.

(2) The present classification of workers needs 
revision. The classification should be as follows:- General 
workers (Unskilled); Semiskilled and Skilled workers,, on the 
basis of their work and the necessary skill required for 
doing that particular pork». Even in one group, there should 
be certain number of higher categories, as there is no

and D.D.R.2 scales.

regular 
Ltd.

channel of promotion for the workers in I.L.T.D. Co.

• (3) We demand the following scales of basic wages;

F.D.R.
D.D.R.

1!$;; 1.50 - .06 - 2.50
lh:

F.D.R.
D.D.R,

25::
2Q:: 2.00 - . 12 - 4.00

E.D.R. 1.;; 1.50 - .06 - 2.50

D.D.R. 3 ;; . 2.50 - .12 - 4.50

men and
There shoOd be no wage differentiation between 

women labour. Female maistries should be paid F.D.R.2

(4) All the pie cerates of wages also should be 
revised proportion to the increase in wages.

(5) An additional discomfort allowance at the 
rate of 4 annas per day be pale at Chirala and Anaparti 
factory and depots for those who arc now getting one anna 
per day and also hazardous and vnhygenic nature of work.

(6) Weekly off should be paid.

(7) All the permanent employees^in the Factories 
and the Depots should be bruughu under monthly paid system by 
giving them monthly paid time scales, giving all the privelages 
of monthly paid staff.

F.D.R. 1 45--2-- 55--S--85--4--105.

(8) /ill the worker j should be fixed and adjusted 
in the new secies, giving weightages of service at the rate 
of one increment for every thrt e years of part thereof.

(9) Daily rated factory women coolies in Leaf 
handling Department should be paid extra allowance of annas. 4 
than the general Female worker',, who are on piece rated 
system.

2* Harness allowance.

(1) The prices of < • initial commodities have been 
progressively increasing. Though -.he working class of living 
index has been consistently incie^i ing, the company did not 
increase Dearness Allowance ovur t.‘.2 points of Eluru index. 
When the rate of the Dearness <lloi ance is not giving the
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full neutralisation, it is most unreasonably at least not to 
link up with the cost of Living Index without any limit. So 

< >the union-urges the Company to provide some essential commodities 
at subsidised rate through Company managed grain ^nops and thus 
protect the real wages of workers.

(2) We demand the rate of Dearness Allowance should K 
be proportionately increased without . ny coaling and linked with 
the rise in cost of living index.

(3) The present rate of the Dearness Allowance 
should be revised by fixing a rate of increase of 10 nPs for 
every 10 points increase, keeping the base .87 per day for 
304 - 314 slab on Eluru consumer price index numbers.

(4) Full Deafness allowance on December 1959 be 
merged- with basic wage.

3,’ gratuity,
(1) The terms and conditions of payments of 

Gratuity to Seasonal and non-seasonal ’Class B! workers dhould 
be changed by amending the present Rules on the following lines:-

(2) The Retiring, compassionate’and leaving gratuity 
shouldube paid at the rate of one half of one.'months basic wages 
and Dearness Allowance at the date of retirement, death or 
Leaving, for every completed one year of service multiplied by 
the .number of years l. r u-' of service as seasonal workers also.

(3) The retiring, compassionate and Leaving Gratuity 
should be paid at a uniform rate to all Seasonal and non-seasonal 
Class. ’ B’ workers who completes one years service instead of 
different rates for different period's of service.

(4) The gratuity amount can .Iso be paid to tbe 
assignee without inserting for a succession certificate.

PROVIDENT FUND.. .

• (1) According to the company's provident Fund
Rules only non-seasonal workers are entitled to join the provident 
Fund Scheme. The Union demands that this facility of contributory 
provident Fund should be extended to all seasonal workers also.

( ) (2) The present provident Fund rules of the Company
should be changed in such a way that the Company' s contribution 

i paid in full to every worker with one completed year of service 
>' without imposing any conditions.

(3) The rate of contribution from the worker should
be 8 1/3/* of wages and D.a. and an; equal amount should be paid 
by the Company towards its contribution to the same provident 
Fund Scheme.

(4) Provident Fund Rules be changed in such a way 
worker can pay the Insurance premium from his contributions to 
the Provident Fund.

5. BONUS.

The Company should pay an Annual Bonus for every 
year at the rate of three-twelfth's of the B sic wage and Dearness 
Allowance, (total emoluments), earned by each worker.
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6. ME DI C AL F<iC ILITIES .

The medical facilities provided by the Company to 
its 'workers are not adequate and needs very much improvement.. 
We demand a fully eouipped hospital be established at *tnapart! 
and Chirala with necessary bed strength and each worker shoiald 
be given free medical treatment for himself or herself and for 
the members of his or her family. Each Depot should maintain 
one fully equipped dispensary with one qualified compounder, 
nurse .and midwife. Lady Doctor should be appointed at the 
depots, as juniority of the workers are women. The company 
should* 1 2 * 4 5 sec ■'■•;t all workers suffering from T.B. are sent to 
the T.B. Hospitals and treated at the company’ s cost. <my 
other chronic disease also De treated at the company's cost.

We urge that the Company should give financial 
assistance to all those workers who are paying tution fees for 
the children. A educational assistance Grant of one half of 
the total School or College fees, and cost of books be given to 
all the eligible workers, who present the necessary certificates 
from the educational authorities.

8. MATERNITY BENEFIT.

The payment of Maternity Benefit grant should be 
calculated at the rate of Basic wage and Dearness allowance per 
day for the actual days of absence under m< ternity leave rules.

9• LEAVE RULES.

(1) We demand that wages also to be paid for non- 
seasonal and Seasonal ' B’ Class workers when they are on 
casual Leave.

(2) There should be no differentiation between 
’ A’ and non-.seasonal ’B1 class workers, with regards to leave 
facilities.

(3)- Non-seasonal Class f B1 workers in the factories 
and Depots shall be allowed to accumulate their sick leave 'of 
one year upto4 three years. In the case of seasonal class ’ B’ 
workers in the Depots, the present rules should be changed so 
that the worker get a minimum of 5 days sick leave with the 
right to accumulate the sick leave' of one year upto three years.

(4) Full wage and Dearness allowance be paid to 
all the workers who work on Saturday in the off season

* period .

(5) A minimum of 7 days earned leave should be 
guaranteed to all the workers in the Depots.

1°. WELFARE FUND.

(1) The company should constitute a welfare fund 
by alloting a certain percentage of profits to the same Fund and 
the money thus accumulated should be spent on welfare measures. 
This fund should bo managed by a committee, consisting of 
representatives from the management and Labour.

(2) The company is requested to give liberal grants 
and loans to workers credit co-operative Societies at Chirala 
and .i.naparti.

„ X1 (3). The company should organise educational tours
oi the workers in the off season period.

7. EDUCATIONS ASSISTANCE GR^NT.



11. RETENTION aLLOV.-nNCE.

A Retaining allowance of'25$ of total emoluments 
should be paid to all seasonal workers during off season.

12. RETIRING AGE. ■ .. ... . \

(1) The retiring age limit should at least be > 
changed from 55 to 58.

(2) The management should be liberal in fixing the 
age of retirement. Documentary evidence like birth extract or 
baptised record, should not be insisted and the- old usual 
practice should be followed.

13. ABOLITION OE CONTRACT SYSTEM.

The company should see that the present contract’ 
system of work during the season or off season, be abolished and 
all the works of company should be given to their own workers 
without any change in the service conditions and the wage 
structure.

14. RE-INSTATEMENT OF WORKERS.

CD The Union urges the company to reinstate all 
the workers dismissed under the standing orders for the 
offences said to have been committed during the strike period 
in 1952 at Chirala and also review and re-instate all the cases 
workers dismissed during strike in 1948 at Anaparti; the cases 
of dismissals of.Union representatives at Chilakalurpet in 
1950; and the case, of 14 workers discharged for absence at 
Chirala. (a list of names will be submitted),

C2) The Union demands thd cancellation of 
dismissal order given to K. Raghavulu LHD, Chirala Factory 
as the dismissal is unwar anted and most unreasonable.

(3)The Union demands the cancellation of 
dismissal order given to Subbaiah senior most eatchman at 
Mangalagiri Depot as this is glaring case of wrong application 
of the spirit of £he standing orders. '

. • (4) Rules regarding discharge and dismissals should
be changed in consultation with the union.

15. SECURITY OF SERVICE .JJD NO CHANGE IN SERVICE CONDITIONS.

The Company has been following the policy of 
reducing the permanent Labour at Chirala and Anaparti Factories 
and other depots. Even during the period of previous agreement, 
the company took unilateral decisions in the name of Budget 
control and reduced the Labour compliment and also the working 
days in the- depots. Service conditions were changed even without 
the consultation with the recognised union at. Chirala. Some 
depots were closed resulting in unemployment of hundreds of 
workers who worked in this company for more than 10 years. -The 
budget control and reduction of labour costs policy fesuited 
in increasing the discontent among labour and also created .. «• 
feeling insecurity in every one.

(2) Under these conditions the union demand that 
all vacancies in the non-seasonal workers cadre in the factories 
and depots since, the begining of 2nd Five Year Plan (i.e.) 1956 
shouldbbe filled up by confirming senior ikost seasonal workers.

The company should guarantee that labour force 
in the blue print of 1956 should be maintained without-retren- 
chement in any form. The working donations should not be



changed in any form without consent of the recognised unions. The 
increase of work load in Chirala, Anoparti and other places 
be immediately changed in consultition of the union.

(4) The seasonal workers with 15 and, more yaar^s- 
of service and workers on F.D.R.2 scales should be confirmed 
at the Factories., • The workers, working/as. peons, Store attendants, 
chocras, Reighments assistants may be designutadn as attendants 
and confirmed.

(5) The group piece rate system in storage at Chirala 
be changed to time rate system as is in existence at Anaparti.

*( 6) Every vacancy should be filled up by appointing 
substitutes without taking into consideration the length of 
servi ce.

(7) Minimum working Deys in the depots be guaranteed.

(8) (a) Retrenched workers (seasonal and nonseasonal) 
in Kotipalli depot should be given work 
opening a depot at Inavalli or Kothapeta (E. 
Godavari Dt.) or absorb them in any other 
depot.

(b) Sarpavaram Nursary workers be employed for 
nursary work next year.

(c) The notices given to male' workers (numbering 
■ forty) for non engagement during FCV season 

be withdrawn.

(d) Break of workers of Chitpeta may be provided 
wor k.

16. CLASSIFICATION OF V>ORKERS aND DESIGNATIONS.

(1) In the factories and depots the workers though 
designated as general workers do the work of other designations. 
There are cases where the similar work is being,done by two 
workers with difference in pay and designation (eg. watchmen, 
maistries). These anomolies should be removed.

(2) In a similar way there arc workers who do the 
work of a semi-skilled category in the factories and depots. We 
demand they should be designated as Assistants or helpers with a 
pay different from general ’worker (Separate list will be 
su bm i t te d) .

(3) Some workers temporarily work in higher 
designations. When-one worker, in the higher category for more 
than 10 days cohtinuously, he should be paid an acting allowance. 
If* a worker acts or acted for more than one year, he should be 
Confirmed in that post.

(4) Promotions should be given on the basis of 
seniority.. %

(5) Preference should be given for the qualified 
experienced workers for- the recruit of clerical and other 
technical posts.

17. NOURS OF WORK.

(1) Night shift work and the shift in cold storage 
at the factories should be only for 6 hours per day.

(2) Extra Night shift allowance be paid to all workers 
who come for night shift.
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18. UNIFORMS.

Th the factories at Chirala and Anaparti all the 
workers should be given 2 sets of cotton uniforms for every 
year and all the female workers should be given two sets of 
clothing as is. being done at the cigarette manufacturing 
concern. All Non-seasonal workers in the Depots be provided 
with uniforms.

19. INDUSTRIAL HOUSING.

The Company should acquire necessary land near 
the factories at Chirala, Anaparti and R< jahmundry and provide 
free housing accommodation. to the workers.

(G.S. BAL^I DAS)
General Secretary
^ndhra State I.L.T.D, Co.Workers

Union,
Vijayawada

(N. JOSEPH)
General Secretary 

■I.L.T.D. Co.Workers Union, 
Chirala.



INDIAN LEAF TOBACCO DEVELOPMENT COMPANY LIMITED 
(incorporated in the British Isles)

\ SECOND SCHEDULE

SCALES OF WAGES AND DESIGNATIONS - DAILY RATED WORKERS - ' 
IN THE SOUTH INDIA LEAF AREA - EFFECTIVE FROM 4TH MAY^GQ

FACTORIES

SCALE F.D.R.l RUPEES

General Workers Malos ' 1.24 - .03 - 1.99

* Females 1.1‘4 - .03 - 1.89

SCALE F.D.R.2

Bevelling Machine Operator

Circular Saw Operator

Planing Machine Operator

Wire Straightening Machine Operator

Hoops Straightening Machine Operator

Band Saw Operator

Maistrios

Scalemcn

Markers-

Truck Chits Writer

Carpenters II Class

Sealers

Canteen Cooks

4 Canteen Tea-makers

Stem Weighers

Checkers 

x SCALE E.D.R.l.

General Workers

1.59 - .06 - 2.79

1.24 - .03 - 1.99

No increase will be made in the Dearness Allowance payable to 
the workers if the Elu.ru Consumer Price Index Number goes 
beyond 534.

Elu.ru


INDIAN LEAF TOBACCO DEVELOPMENT COMPANY LIMITED 
(incorporated in the British Isles)

SECOND

SCALES OF WAGES AND DESIGNATIONS - DAILY RATED WORKERS - - 
IN THE SOUTH INDIA LE^F AREA - EFFECTIVE FROM 4TH MAY i960

DEPOTS

SjQ^EJgjDxgjJ, RUPEES

General Workers - Males 1.24 - .03 - ie54

Female Maistries 1.24 - ,05 - 1.54
■1

Other Females 1.14 - .03 - 1.44

SCALE D.D.R.2

Maistries -

Markers J

Cooks c
Carpenters II Class | 1*44 - .06 r 2,64

Masons II Class I

Painters I
{

Tag Writers I

SCALE D.D.RoS ■ -

Carpenters I Class §
x { 1.74 - .06 - 2f28 - t09 - 3.09

Masons I Class I

No increase 
the workers 
beyond 534,

will be made in the Dearness Allowance payable to 
if the Elu.ru. Consumer Price Index Number goes

Elu.ru


INDIAN LEAF TOBACCO DEVELOPMENT COMP/jNY LIMITED (incorporated in the British Isles)
SCALES OF DEARNESS ALLOWANCE FOR CLASS !Bl WORKERSEMPLOYED IN THE SOUTH INDIA LEAF AREA - WITHEFFECT FROM 4TH MAY, 1960Eluru Consumer Price Dearness AllowanceIndex Numbers. in Rupees per day.304 - 314 Rupees 0.87315 - 325 0.92.326 - 336 0.97337 - 347 1.02348 - 358 1.07359 - 369 1.12370 - 380 1.17381 - 391 1.22392 - 402 1.27403 - 413 1.32414 - 424 . 1.37425 - 435 1.42436 - 446 . , 1.47447 - 457 1.52458 - 468 1.57469 - 479 1.62480 - 490 1.67491 - 501 1.72502 - 512 1.77513 - 523 1.82524 - 534 1.87

NOTE# No increase will be made in the Dearness Allowance payable tothe workers if the Eluru Consumer Price Index Number goes' beyond 534. *
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INDIAN LEAF TOBACCO DEVELOPMENT COMPANY LIMITED
(Incorporated in the British Isles)

FOURTH SCHEDULE

NOTICE.

1. Notice is hereby given that in respect of the calendar year 1st.January
to 31st December 1959 - subject to the provisions of this notice - Annual Bonus 
will bo calculated in the case of an eligible non-seasonal workman classified as 
Clerical or as Class 1A’ or as Class lB1 and employed at Chirala Factory or at 
Anaparti Factory or at a Leaf Depot or at a Port Storage in the South India Leaf 
Area during the calendar year 1st January to 31st December 1959 for a minimum of 
six complete English calendar months’ continuous service at the rate of onetwelfth 
of the salary or wago earnod by him during tho period of his employment with the 
Company in tho calendar year 1st.January to-31st December 1959.

2. No Annual Bonus  paid to any non-seasonal workman so classified 
and employed who has not during tho calendar year 1st January to 31st Doc.,1959 
completed the prescribed minimum of six complete English calendar months’ con­
tinuous service or who has during the calendar year 1st.January to 31st Dec.,1959 
been dismissed for misconduct from the service of the Company.

will.be

3. Tho expression ’salary or wages’ for the purposes of this notice:-

(a) Includes basic salary or basic wages, efficiency money, overmoney 
and overtime; but

(b) excludes annual bonus, dearness allowance, workman’s compensation, 
maternity benefit, compassionate grant or other variable amount;

recoiVed by a non-seasonal workman.

4. Further, the Members of the Local Board, whilst wishing it to be clearly 
understood that they consider that Annual Bonus should not exceed one­
twelfth of a workmen’s basic salary or wagos in any period of twelve 
months, have, without creating a precedent for any other year, sanctioned 
the payment to all non-seasonal workmen so classified and employed - 
other than those excluded by paragraph 2 of this notice - of a Supple­

mentary Bonus equivalent to double the amount of the Annual Bonus actually payable 
to each such workman in respect of the calendar year 1st January to 31st Dec.,1959, 
this Supplementary Bonus being made and to be accepted as a payment made speci­
fically in relation to tho calendar year 1st January to 31st December 1959 and 
not as an. addition to or amendment of the terms and conditions of service of any 
workman so classified and employed.

5. Payment of Annual Bonus and Supplementary Bonds will be made to all 
eligible non-seasonal workmen who are on the Company’s pay rolls in the South 
India Leaf Area as at 31st December 1959 on or about ..... . An
eligible non-seasonal workman who is not now so employed and who was not dismissed 
for misconduct, or the legal representative of a deceased workman who was otherwise 
eligible) to receive payment of Annual Bonus and Supplementary Bonus for the year 
ending 31st December 1959 may submit a written application for payment of any 
amount to which he claims to bo entitled in terms of this notice to the Manager
at .............. ......................... on or before tho last day of February 1960,after which date
no- claim for payment will bo accepted or considered.

6. In tho case of any difference between the English and Telugu versions
of this notice, tho English version shall prevail.

INDIAN LEAF TOBACCO DEVELOPMENT COMPANY LIMITED

AREA MANAGER

will.be


SIXTH

&&XXW SCHEDULE

DIDIAN LEAF TOBACCO DEVELOPMENT COMPANY LIMITED. 
SOUTH INDIA LEAF AREA.

(SEASONAL WORKERS).. /

RULES OF THE RETIRING GRATUITY, COMPASSIONATE GRANT AND LEAVING / 
GRATUITY SCHEME. /

NOTICE

NOTICE is hereby given that the members of the Local 
Board have decided to publish the Rules of the Retiring Gratuity, 
Compassionate Grant and Leaving Gratuity Scheme for Seasonal Workers 
classified as Clerical Staff or as Class ’A’ or Glass ’B' Workers 
employed by the Company in the South India Leaf Area. 
The Rules are

(1) The Company will pay to any Seasonal Worker classified 
as a member of the Clerical Staff or as a Class ’A’ or Class 1B’ Worker 
employed in the South India Leaf Area who subsequent to the first day 
of  leaves the service of the Company in good standing after
attaining the age of fifty y^ars and having served the Company for a 
minimum period of fifteen completed seasons, a Retiring Gratuity 
calculated by multiplying an amount equivalent to three eights of one 
month's basic wage at date of retirement by the number of completed 
seasons of service completed by that worker at the time of his retirement, 
subject to a maximum payment of 11^' monthii basic wage.

(2) The Company will pay to the legal representative of the 
widow and/or minor child or children of any deceased seasonal worker who 
at the time of his death was classified, as a member of the derical Staff 
or as a Class 'A1 or Glass 1B' Worker, who was then employed by the Company 
in the South India Leaf Area and who subsequent to............. dies
during the season whilst in the service of the Compan/ in good standing, 
a Compassionate Grant calculated by multiplying an amount equivalent to 
3/8th of one month's basic wage at date of death, by the number of 
completed seasons of service completed by that worker at the time of death 
subject to a maximum of 11 months ’ basic wage. Provided that a 
seasonal worker who Having worked in the season dies in the Qff~Season 
before the commencement of the next Season, will be counted as a worker 
who dies whilst in the service of the Company for the prupose of this 
paragraph.

(3)....The Company will pay to any seasonal worker classified 
as a mcmboi- of the Clerical Staff or as a Glass 'a' or Glass fB’ Worker 
employed by the Company in the South India Leaf Area who subsequent 
to............. ..................loaves the service of the Company during the season 
in good standing with /the previous written sanction of the Company owing 
to illness or any other cause considered adequate and so certified in 
writing by the Company, a Leaving Gratuity calculated by multiplying an 
amount equivalent to :

(a) Three eights of one month's basic wage at date of leaving 
by the number of completed seasons of service completed 
by the worker at the time of leaving, subject to a 
maximum of ll^ months' basic wage, provided the worker 
has then completed fifteen completed seasons of service;



•(b) one quarter of one month’s basic wage at date 
of leaving by the number of completed seasons of 
service completed by that worker, ri the time of 
leaving, provided the worker hr.c chen completed ten 
but less then f-'°t:. ? er-pl ' cd seasons of service.

(4) The expression ’’basic wage” means the amount not 
exceeding rupees five hundred per mensem paid to an eligible seasonal 
worker by the Company as that worker’s basic wage, exclusive of ary 
additional variable sum or sums paid to such worker by way of bonus 
or otherwise. 1

(5) The expression "Completed Season” for the purpose of 
calculating the amount of Retiring Gratuity, Compassionate Grant or 
Leaving Gratuity payable to a Seasonal Worker shall mean the 
completion by that worker of, at least 52 working days in a season 
or such number of days as from time to time may be prescribed by 
the Management for the Depot/Factory concerned.

(6) No Seasonal Worker dismissed for misconduct shall 
be eligible to receive ert r^er this Scheme. A seasonal
worker eligible to receive payment of a Retiring Gratuity shall not 
be eligible to receive payment of a Leaving Gratuity. A seasonal 
worker eligible to receive payment of a Leaving Gratuity shall not 
be eligible to receive payment of a Retiring Gratuity/ The Legal 
representative of a deceased seasonal worker or of the widow 
and/or minor child or children of a deceased seasonal worker shall 
not be eligible to receive payment of a Retiring Gratuity or of a 
Leaving Gratuity.

(7) This Scheme will be effective only until the coming 
into effect of any legislation making provision for any payment of 
a similar nature.

AREA MANAGER.



SEVENTH
HGSS SCHEDULE

INDIAN LEAF TOBACCO DEVELOPMENT COMPANY LIMITED.
(SOUTH INDIA LEAF AREA)

GRATUITY FOR WORKERS WHO HAVE SEASONAL SERVICE TO THEIR CREDIT 
PRIOR TO THEIR TRANSFER TO NON-SEASONAL WORK. .

N 0 T I -0^ E /

NOTICE is hereby given that the members of the Local Board have decided to 
publish the Rules of the Retiring Gratuity, Compassionate Grant and Leaving Gratuity 
Scheme for Non-Seasonal Workers classified us clerical stuff or aS Class *A' or Class 
'B' Workers employed by the Company in the South India Leaf Area. The Rules are

(1) The Company will pay to any Non-Seasonal Worker classified as a member of 
the Clerical Staff or us a Class 'A' or Class ’B1 Worker employed in the South India 
Leaf Area who subsequent to the first day of...... . leaves the service of the 
Company in good standing after attaining the age of fifty years add having served the 
Company without interruption for « minimum period of fifteen years} a Retiring 
Gratuity calculated by multiplying an amount equivalent tok one-half of one month *s 
basic wage at date of retirement by the number of completed years of service 
completed by that worker ut the timv of his retirement, subject to a maximum payment 
of fifteen months’ basic wage.

(2). The Company will pay to the legal representative of the widow and/^r minor 
child or children of any deceased Non-Seasonal Worker who at the tihie of his death was 
classified us a member of the Clerical Staff or as a Class ’A’ or Class ’B’ Worker, who 
was then employed by the Company in the South India Leaf Area and who subsequent to 
..   dies whilst in the service of the Company in good standing, a 
Compassionate Grunt c<ELculated by multiplying an amount equivalent to one-half of one 
month’s basic wage at date of death, by the number of completed years of service 
completed by that worker at the time of his death subject to a maximum of fifteen 
months’ basic wage.

(3) The Company’will pay to any Non-Seasonal Worker classified as a member of 
Clerical Staff or as a Class ’A' *or Class ’B’ Worker employed by the Company in the 
South‘India Leaf Area who subsequent to ...........  leaves the service of the
Company in good standing with the previous written sanction of the company owing to 
illness or any other cause considered adequate and so certified in writing by the 
Company, a Leaving Gratuity calculated by multiplying an amount equivalent t^ :

v (a) One-half of one month's basic wage at date of leaving by the number of
completed years of service completed by the worker ut the time of leaving, 
subject to a maximum of fifteen months’ basic wage, provided tho worker 
has then completed fifteen years’ continuous service;

(b) three eighths of one month's basic wage ut date of leaving by the number 
of completed years of service completed by that worker ut the time of 
leaving, provided the worker has then wmploted ten but less than fifteen 
yoars * continuous s ervi c e;

(c) one quarter of one monta:s basic wage ut date of leaving by the number 
of completed years of service completed by that worker ut the time of 
leaving, provided the worker has than completed five but less than ten 
years' continuous service.

(4) In addition to tho Retiring Gratuity, Compassionate Grunt or Leaving 
Gratuity mentioned above, if u Non-Seusonal Worker prior tn his transfer to Non- 
Seusonul work had to hia credit seasonal service, he will be paid Retiring Gratuity, 
Compassionate Grunt or Leaving Gratuity in respect of such scusonal service 
calculated by multiplying an amount equivalent to

(a) Three eighths of one month's basic wage ut date of transfer from 
Seasonal to Non-Soasonul work by the number of completed seasons of . — ’ ■
wbrvice completed by the worker at the time of transfer, subject to < 
a maximum of 11£ months' basic wago, provided tho worker has then . 
completed fifteen completed seasons of service;
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(b) one quarter of one month's basic wage at date of transfer from seasonal 
to non-seasonal work by the number of completed seasons of service 
completed by that worker at the time of transfer, provided the worker 
has then completed ten but less than fifteen completed seasons of service;

(c) one sixth of one month's basic wage at date of transfer from seasonal t* 
non-seasonal work*by the number of completed seasons of service completed 
by that worker, at the time of transfer provided the worker has then 
completed five but less than ten completed seasons of service.

(5) The expression "basic wage" means the amount not exceeding rupees five 
hundred per mensem paid to an eligible Non-Seusonul Worker by the Company as that 
worker's basic wage, exclusive of any additional variable sum or sums paid to such 
worker by way of bonus or otherwise. ‘ •

(6) The expression "Completed Season" for the purpose of calculating the 
amount of Retiring Gratuity, Compassionate Grunt or Leaving.Gratuity, payable t« u 
Seasonal Worker shall mean the completion by that worker of, at least 52 working 
days in u season or such number of days us from time to time may be prescribed by 
the Management for the Depot/Fuctory concerned.

(7) No worker dismissed for misconduct shall be eligible to receive any 
payment under this Scheme. A Non-Seusonul Worker eligible to receive payment of 
a Retiring Gratuity shall not' be eligible to receive payment of a Leaving Gratuity. 
A Non-Seasonal worker eligible to receive payment of a. Leaving Gratuity shall not 
be eligible to receive payment of a Retiring Gratuity. The legal representative of 
a deceased Non-Seusonal Worker or. of the widow and/or minor child or children of a 
deceased Non-Seasonul Worker shall not be eligible to receive payment of a Retiring 
Gxratuity or of a Leaving Gratuity.

(8) This Scheme is only a modification and not in addition to the Scheme of 
Retiring Grutuity/Compussionutc Grunt or leaving Gratuity contained in the Award of 
the Special Industrial Tribunal and published on pages 13 and 14 of the Awqrd in the 
supplement to Part 1 of the Fort St. George Gazette dated the 8th May, 1951 and 
without prejudice to the rules contained therein.

(9) This Scheme will be effective only until the coining into effect of any 
legislation malting provision for any payment of a similar nature.

. < 1 AREA MANAGER.
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North Rrcot District Beedi Worker's Union, 
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A.I.T.U.3., Delhi. /
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Wo nave 8j;}t s cop.; of th j resolutions passed

jo the jX3CUti.V7 conmiti ?a of the i^orth Ar cot District i
biadi Workers Uoion, V’llore. rjcuast you to raise 

tiie matt sr I ri ■ par 1 in sot tnrouhi our bi.P,,3 aod to taka 

Oi h rr tiseas-ary stops for brin:lu^ about a 1 ^isl at ion 

for bajdi Industry in Andhra, Aysora, and Kerala, similar 

to the Madras bj^di industrial premises Act.

Yours faithfully, 

(g o \ . ^rvrr CT^

V lateral 03 erst ary.
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