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A NOTE ON SOM& URGENT PROBLEMS AND TASKS

~-by Indrajit Gupta,
General Secretary.

Since the General Council has not been able to meet
since October 1987, it would be useful to recall ths main all-
India tasks which we had formulated at that Calcutta Session
in the then prevailing situation.

These can be briefly recapitulated as follows:-

(1)  Ensuring mass participation by the trade unions,
along with other mass organisations in the central rally at
Delhi on Decemper 9, to be followed by a countrywide Bandh te

register popular protest against the Rajiv Gandhi Government's

retrograde and anti-people policies (this took place c¢cn 15.3.88);

(2) Continuing, through the NCC, a broad based mass cam-
paign demanding withdrawal of the proposed new labour 3ills

int roduc=d in Parl iament:

(3) 1Intensifying thz struggle through the Public sector
Unions' Coordination Committee, for wage revision and broadly
uniform new wage structures overcoming BPE's obstructive

guidelines;

(4) cCarrying forward the struggle against Government's
policies of privatisation, dilution, dismantling and weakening

of the Public Sector;

(5) Applying our collective experience and wisdom to the
task of tackling ths "T.J, movement's major headache", viz.
the problem of "sick" industries, closures and prolonged lock-
oucs, and how to compel the Government to act against the
private~-sector employers through broad-based, industry-wise

and State-wise mobilisations:

(6) Mobilising and organising th2 unorganised sector
workers arouné ths slogan of "A National Minimum Wage not
lower than the poverty line level" - implementing our earlier
decisions to hold central conventions in the non-coal mining
industries and the building and construction sector - estab-
lishing rzgular and fuactioning liaison between the State
TUCs and the BKMU branches; -

(7) Mass campaigning among the workers against the

growing menace of communalism and fundamentalism, wWith special
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attentlon to Uttar Pradesh, Bihar, Rajasthan and Maharashtra,
so that TUs are not taken unawares by physical attacks on

national and class unity;

(8) Popularising the new Soviet e eciiitnartn S tive o,
strengthening Indo-Soviet ties of friendship and coopcration,
and mobilising ths TUs, along with other anti-war and peace
forces, against th: US imperialist aggressive designs and

n

conspiracies, e specially in this regio
(9) Organisational:

(a)

=

Extensive hnolding of T.U. classes based on the

fl

I
central syllabus - 2 central schools Rl G e e )
Hindi and English by beginning of January 1988 at
Delhi, Hyderahad or Bangaloreg
b) = Membership verification and affiliation dues;
¢) = AITUC Building Fund;
= Punjab Solidarity Fund:

)

€) = Africa Fund (decision of 10 Central TUs):
) = Improvement of T.y. Record and AITUC Samvad;
)

S Preparation: for WEIy General Council meeting in

New Delhi, November 1988; ¥
(h) = Holding of next AITUC Sessiong

Implementations:

Without attempting a detailed review, which is not
practicable at this distance of time, it can be said that the
ATTUC Centre, the State ITUC's, federations an. unions have
broadly attempted to work in cenformity with the abova. tasks
and guidelines ST Re S pErLou of 142 vyears. However, the

degree of implementation has be €n uneven and partial,

= Fulfilment of Tas!” No.l was Successiully accomp--
lished
S asiEar agiPask Neti2iis concerned, we have succeeded

InlgetBine. & e Government to Postopone Passage of
the anti-labour Bills through Parliament,Without,however,

Withdrawing them. They are kept pending and we mave to remain

F

vigilant. But the Bills in their bresent form, are not Vil <= v
to be taken up betore the next celleettiions The WETU s inter—

=
(e

vention was useful in Staying the hands of the Government.

MRS SN A Ee s Hae Yl e accomplished. Unity of
the trade unions in the major PSUs overcame tie BPE's resist_

anece , fand broadly oatlsfaccory agreemenc s were achieved,
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(c) 1

A separate Chart on these is attacnaed. Port and Dock workers
had to resort to an all-India strike for 6 days before their

wage revision demands were conceded,

= Task No. 4 is an up and down, ding-dong struggle. |
The privatisation offensive is going ah=zad. Howevar, the
resistance by IUs, backed by democratic support, succeeded in !
blocking Governnmental plans for selling out Scooters India to
Bd jaj ,» g BET=Ra] o it Groaimee 1ian' d®Co cnjng s ibat chi's tndsidal 56
been due to the compulsions of this election year on the
Government. The Approach Paper to the 8th Plan adveccates also '
power generation and privatisation of such a vital transport

seéctor as the airlines. )

= Task No. 5 remains a continuing problem and should
be thoroughly discussed in the presemt General Council meeting
and appropriate decisions should be taken. A separate Note on
Closures, Lock-outs and Retrenchment is attached to show the

extent of the problem in its various aspects.

= Task No. 6 poses the responsibility of carrying
out our responsibility for organising the unorzanised sector
workers ~ the call of the Bangalore Session 6 yvears ago.
A number of minimum-wage struggles have been conducted and a E
number of sectoral conventions and demonstrations have been }
organised, including of working women. But progress 1s still j

slow and unsatisfactory.

= Task No. 7 was me€ant to make the anti-communal
campaigning an integral part of day to day trade union acti-
vities. From this standpoint, we have failed, Now the issue
has assumed the proportions ~f a naticnal danger and the
TU's haves tollagtivil 1o i ntege StalioF fthe it very survival

as united mass and class organisations.

= Task No.8 retains immense scope for more planned _ b
and regular T.1J. activity which is at present consciously
demonstrated on special occasions 1ike September 1 and May Day.

= Task No. 9 - our performance is generally poor,
except in respect of (d) and (g). Much depends on the initia-
tive of the AITUC Centre, and the active coopceraticn of the
State TUCs and Gensral Council members. These are still 1agg-

ing behind the requirements and opportunities.
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(D)

The Rapidly Changing Tndustrial Scenarios

In the midst of our preoccupation with the struggle
for better wages, the trade unions are being haunted by the
spectre of massive job lossEs. Against the background of a
vast reserve army Of registered unemployed of nearly 40
aralil AL sy o SIS bargaining capacity OE 1abour, and even its very
means of livelihood, are shrinking as never before. Thiggrim

reality has to be faced sguarely by US.

There is an alarming incidence of socalled industrial
tgicknass'. At the same time, large sections Of Indian industry
are trying to transfrom tnhemselves by thelr ovin version of
“perestroika". The road to cost-effective EretaecHon] s being
paved with the introduction ot computerisation SRich hiseseh
at one end, and SRmE o tmacting land ancillarisation on the
otte r. The argument of “high wages" to justify these measures

is nocihing but a bogey.

The official Survey of Tndustries shows that the rate
of growth of wages is progressively declining - from 15.7% in
1979.-80, to 12.4% in 1980-81, to 11,4% in 1981-2. And, as is
well known, not more than 3% of cases of industrial sickness

were due to high wages or labour unreste.

0f course, organised labour's back-to~-the~wall
stand is not due only to the new managerial cffensive, part i«
cularly in the private sector. Tt is also aggravated by the
low level of unionisation (not more than 30%), trade union

disunity, and splintering of the working class.

While the average membership of unions in 1947 was
1,026, this figure fell to 602 in 1980 and 595 in 1982.
The number of registered +trade unions Haskrasen trom 2,766
d Riia gt el Bn s 3 i 1 98 0 Today, as against the combined
membership of INTUC, AiTUC, EMS, CITU, BMS AiEcSMENEH S Sl o ge 15

membership is claimed by other unions put together.

There is no doubt that the bargaining capacity of
+he trade union movement has declined. This is both an
incentive for, as well as the conse guence of, the employers'
drive for restructuring their plants so as to cut down labour
costs and increase productivity. But the management's basic
attitudes fowards labour are by and large SELLIL e imyt EEbeetby,
and they are reluctant to e e NS e cards on the table or
even to talk to union lzaders in good faith and with an open
mind.
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Government's attitude is no better Slogeleiies SRS
Gandhi's tall talk about modernisation. 5 Hiae 10 GG EEEH o o it
head of the department of personnel management of the Tata
Instituce of Social Sciences, admits that “not onliy is there
o) (GHlEa s el amal policy on the hows, whos and whats of
technology, neither the Government nor the management .as
any conception of the implications of the tecanology they
import. How can we assess whether it is appropriate for
WIS Bl s iNo a2 et s  diie feasibility studies are undertaken
by industry befeors introducing these technologies in Indian
conditions. Zven worse, technology is casually introduced

with not a moments thoucht towards its impact on health.®

As long ago as in 1969-70, the Gokhale Commission
on computerisation had recommended four safeguarcds: no retren-
chment, no reduction in wages, no adverse effects on service
Condintiom S e sharing of the benef its of efficiency and
productivity arising out of Compl temets g e, ThRtteoiild we 11
apply to other forms of modernisation also. But Government
has don: nothing about implemeéntation of the Commission's
recommendations, nor have ths trade unions fought consistertly

or jointly. for their applications.

Now that restructuring has become inevitable on a
world scale, irrespective of varying economic systems, new
guidelines are necessary. And we must think of new forms of

struggle, since "militancy” by itself will no longer suffice.

How to fight back on 3 B el level ?

Narrow concentraticn on winning economic demands
(especially in the organised private sector) is no \lofgSr
producing results, particularly in industries where employers
therselves want to close dOWn/reorganise/diversify certain
departments or processes, and to impose lock-outs, if nece-
ssary, to impose thz new conditions on the unwilling workz=rs

and their unions.

Has this not een the common exXperience in the recent
period in the textile and jute industries and prestigious
companies like Metal Box, Bata, Guest Keen, Hindusthan EENE T3

(SHECr s, 2

The issues involved are not Justimo slernas st mb el
reorganisation per se but a genuine fear of massive job losses

as a result. Also, job profiles are going to undergo a change

— . - R




e R g N S ——

with the services sector expanding, and existing manual
jobs being replaced by skilled, highly skilled and technical
personnel. This is more or less the pattern observed ih all

capitalist countrics.

A key problemn before us now 1is: in cases of lock=outs
imposed as a Coercive weapon to impose nsw conditions on tle
workers, how "flexible! legiEs P ehs bl should b= ouUr attitude?

How much “sacrifice" should the worksrs be prepared to EEESPIE
in order to get the jock-out withdrawn and to keep the factory
running? How 4o W& assess the impact on: jobs and job security
s earnings
. workload
i wWorkers! health
s safety at the workplace,
depending on whether the lock—-out/closure 1is connected with
modernisation, or simply imposed to effect a forcible reduct-
ion in lahour costs? Degrees of resistance will vary in form
and intensigy, without, ofcourse, conforming to any righd
e et s exLent atone . can we speak ot nflexipility"

in trade union outlook and tactics.

An outstanding example of negotiated sg reenemnt
(or conscious compromise) in the sphere of computerisation
e e S e e N S AR A TS o ) W should try to assimilate Sl S pET
ience of the AIBZA leadership in all its positive and negative

aspects.

wanted - a new tripartite Codes

The relentless logic of modernisation ard restruct-
uring prevents the trade unions from saying a blanket "KNo"
to new technology and compute risation. But the managements,
almost without exception, want to employ steamrolling tactics.
Even thé Tata Consultancy Services admits that "in India the
management mainly take unilateral decisions -~ there are any
nunber of cases where the management informed the unicns
about plans to int roduce computerisation only after the gadgets

arrived on the company premises”.

The case for a new Code laying down agreed guide-
lines to cover proposed new changes of work methods/techno
jogies/restructuring, to be negotiated and signed between

-~ S T = . it = - o ' A
representatives of Government, manageme nts (both public and

private sector), and trade unions, has become overwhelming
L
The AITUC should taksz ths

grmAss i isre  Forflaupehing a . major




R ——— i~ i s o ~ e e - —= % — ret e |

(H)

e

by all trade unions is being created by this capitalist
development itself. The AITUC should stand at the head of

a country-wide struggle for achivement of such a Code.

Neither the Government nor the employers can frontally oppose
it s0 long as they pay lip-service to ILO conventions and

norms and to concepts of workars' participation in the task

0f raising productivity. What is needed is united mass

preéssure by the trade union movement to enforce sucn guide-
lines and safeguards as will curb the excessss of the employers

and respect the workers' rights.

Concentrate on Unorganisad Sector: |

e s-sRlEr Stes Sosseie M S DI Oy g m i T onishe T ¥men’ and
women, wnich offers the best opportunities for the advance of
the trade union movement in the developing countries. wWe
ne gilie citi ik amiia s ais b OUlie S midl  fMOEE Eags b G serunisesy/smal l L seale
industries which are more and more performing the functions
of ancillarisation and contracting are acguiring:a signdifi-
cangerofy thede own Jas selesal timli e innen sitobtgagern Tndustr dess
At the same time, thes workers here remain the lowest paid

and most exploited,

Numerous strikes and struggles for enforcement of
statutory minimum Wwages, as well as for fixing 'a national
minimun not lower than th2 poverty line standard, have been
taking place, e.g. in Punjab, Maharashtra, Delhi, Haryana
and other States.

Werkews JimpiBa die ipeleslicom s, R arEt OTtn oo mel ol TIiSer U
ction, non-coal mines, etc. have been on the move. A few
meetings/conventions of working women have been held, and
snow their readiness to organise ard agitate for their .
rights, economic and social. But, generally, the movement

is jetddl Cscatise medl and o ckaNed i e5 o rdhin aed e fand i codit atrag tam.

Unionisation of agricultural labour is also

lagging behind.

The main handicaps are failure to earmark cadre y
especially for the unorgnanised sector, and iack of adequate

funds to. copehun EhS el eirganedisaE T onal wEaiskess

It is high time we took some specific decisions,
at both Central and State level to enable gqualitative
improvement of mass activity on This front. The General

Council should come up with concrete suggestions.
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policy campaign for such a National Code, whose component

principles should include the following:-

(1) Trade unions must be consulted at every step
on the necessity, appropriateness, and impact of changes
proposed in work methods or of new technolcgies to be intko-

duced;

(2) Every company/plant proposing such changss must
obtain a "No objection"clearance from the trade unions con-

cerned on the following terms and conditionss-

(3) The changes propesed will not result in retrench-
ment of existing workers, reduction in wages, Or adverse

effects on service conditions including health and safety;

(4) The gains arising ouvt of improved efficiency
and higher productivity as a result of the changes will be

shared with the “wworkmamng

(5) New jobs will be created to absorb the Workers
rendered surplus, and their planned redeployment wWill include

necessary retraining at management/Government eXpense;

(6) Voluntary retirement schemes will be applicabla

only to those workers who have crossed the age ot SFdEsre S

(SO S G nsaat s e tnomans | wdilnbeiworke d, ‘out by /agrse~
ment between unions and management, and workers will cocperate

in adhering to them;

(8) New technologies to be introduced must have a
social orientation, i.e. creation of new jobs, improvement

of skills cf those operating them, maximum use of indigenous
FEEOUICCES S, (S CE A

(9) Imposition of lock-outs with the sole object of
coercing workers into acceptance of wage-cuts, increased.
worklcad on exXisting machincry, cancellation of past gains,
EESlEEE RS T e Do sl Faecel et o, ' mu st bel prohibited by law,
iEme-Sen co b pomat st ol nmE i Ly dn i Ehe . codel

Every trade union, irrespective of affiliation or
ideclogy, sheculd be interested in the achievement of such a
iGvaiie suatiseellifdo dielt Sitifngs 1o

3
s

nal level, because it serves the

interests of all workers who are today under unpre cedented
Bl 5 EKO R el e e = i a=

e of corporate restructuring. The contrast

with the perestroika of the sscialist countries is striking

dhesobyeetive basist for the

broadest possible united action
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Intensify the struggle against Communalism:

Generally speaking, our trade unions have yet to
cevelop their independent mass campaigning against the
communal forces which constitute a growing threat tc the
class unity of the workers. The outstandinag EFeEpiedomn | ile

Punjab.

Rhcktisc @ it

1631

poote efticagmnanall Meie sl Jcomndng s intthe
background o:f the mounting tension over tinz Rarmj anambhoomi -
Babri Masiid “dispute”, are a warning signal of Hindu-Muslim
disruption especially in Uttar Pradesh, Bihar, Madhya Pradesh
and some oth=2r Hindi-speaking States., It is essential that
our trade unions should expose the game of the communalists
and mobilise all sections of the workers through regular
mectin.s, conventions, communal harmony marches, etc. to
maintain peace and amity, and to organise union voluntesr
squads to patrol sensitive areas, keep a watch for rum our
mongers and mischief makers. In the event of any disturbances
breaking out, trade union activists: should physically inter-
vene and try to ensure that workers of one community give

protection an:d shelter to workers of the threatened community.

The poisonous fundamentalist propaganda bheing spread
among Hindus by the BJP, RSS, Viswa Hindu Parishad, Shiv Samal,
etc. and by Muslim League, Jamaat-e-Islami.Ittehad-ul-Musalmeern
and other organisations among Muslims is meant to drive a
permanent wedge between tle two communities. The workimng class
cannot remain immune from its influence, EEggEn Aty WinSir @ alae
trade unions have traditions and habits of narrow "economism® .,
It is, tlerefore, essential to activise the leading cadres,
and develop their political consciousness to make anti-communal

campaigning a regular part of day to day T.U. Slcheabyaliciz.

Lxample of our Punjab +trade union comradas should
be propagated widely to inspire workers in other areas and
give them the confidence that the organised working class can

be ke pt outRo Rl sEsaisimicrlcn a0 ned

The Shiv Sena led by Bal Thackeray has become a
powerful fcrce for communal disruption especially in:'Maharashtra,
with'lits open apEsaiste et tiincn CellieEiomei Eelci fel SEEE ) R Tt
gonise and intimidate Muslims, Sikhs and Dalits alike. It pro-
pagates its 1line both from the platform of its own trade
unions as well as inside unions led by others. If this menace
is not consciously exposed and countered by at least the
Left-led unions, the class outlook of the movement in Maharashtra
will be pushed further and further back.
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The regional political parties which have come Uup
in recent yvears have formed their “"own" trade union wWings
s B e e ka1 o8 +he DMK, AIDMK, TDP, etcC. Their attempt
would bs to explain away problems of unemployment, low wages,
etc., in terms of regional "backwardness®, dué%discriminatory
treatmert against their 3tateés, thereby rousing th=z worksrs,
not asuinst Uk soC 1o=economic system cudd £ msedtiieeidelnisinee
it, but against people of other states., This can ke 2 dangerous
game, pitting one State against another and pamdering to

chauvinist sentiments.

Similarly, associations and federations of Scheduled
Caste and Scheduled Tribes employces are springing up.,
especially among Goverrnment employees, with grievances ditecaged
against cther castes. Organisations . based e e Sl Vi T
communal ism, casteism, or regionalism will obviously weaken
the movement as a whole. Legitimate grievances should = be
takenlap oy our sunicons, in.a democratic way, sc that the
aggrieved sections do not feel negleoted and their sentiments

are not expleited in a distorted and disruptive way.

2le e i eain) pifn e pende anti-—-communal campaigning,
our trade unions should fully cocperate with all cther Se ek
Fle e et o ree s dmi foint  rallies, conventions, padaya-

EIEE ) @1,

® % a e o v 0w




DEVELOPMENTS AND WORK SINCE THE LAST GENERAI, COUNCIL -

The period under review has been a pveriod of offensive
by the employers and the Government on the rights and employ-
ment of the working class and mighty united struggles
against such policies and for upward revision of wages.,

Public Sector:

The public sector workers held a workshop and decided
to submit memorandum on demands on common lines, The demand
raised was for Rs. 1500 pay at 600 Index.

After the Fourth Pay Commission was implemented, on
the direction of the Supreme Court Mishra Commission was
sét up to recommend Pay and allowances for the industries
that were following the Pay Commission Pattern. The Govern-

ment declared interim relief for the supervisors and the
executives,

The B.P.E. issue guidelines that the increase in
wages in the public sector should not be more than ten per
cent of the wage bill.

The public sector workers held a Convention on 2%th
January 1988 and planned action. This foreed the Government
to sanction interim relief but not the consequential benefits.
Further interim relief was not sanctioned to the workers in
West Bengal and also to such of the P.Us who s agreement
was still in operation.

The pupblic sector workers went on strike throughout
Ther foo U e seen 14th, 15th and 16th March 1988 and the coal
workers went on strike for six days upto 20th March
demanding immediate settlement of their demands. More than
a 1000 miners were arrested, and police terror was let loose

particularly in Madhya Pradesh and Bihar including firing
in three cases,

Subsequently the workers were given HRA and C.C.A
on interim relief and those who were not given interim

relief were also sanctioned from a lategr date. But the
B.P.E. stressed that this amount shall be recovered after
the wage agreements. The B.P.E. also issued guidelines

that the wage should not be increased beyond 12%2 percent

_—
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is prospéctive, Against this the public sector workers
held a Convention on 28th May 1988 and decided to fight
out the directions of the B.P.E.

The national workshop on Dearness Allowance was
held on 18th and 19th May 1988, which demanded full neu-
tralisation with a minimum of Rs. 2.50 per point.

here was a workshop on wages at Delhi too to work

H

out common approach in view of the agreements reached

SN AR EE S S e A B I Nes s AR 'extended: meéstinglottehs
EEN S T, Was held ‘on 12th,: 13th December. whichigavesd
call for observance of a week from 17th to 27th January

1989 and to prepare for strike,

After failing to enforce the B.P.E. guidelines the
managements were forced to restart negotiations and
M.0.U.S. have been signed in 0il},Steel, Coal, BHEL and the
Bangalore based industries. The workers have in general
S e GG Fease o L o ratng - s 100 . 00e in. add it jon torERs
interim relief and other allowances or fringe benefits
paid have not been deducted. For the first time Pension
schemes have been agreed to subject to the acproval of the
Government.

This time there is improvement in ccordination in

€he public sector unions of A,I.T.U.C. and alsHs ISEEEE i

functicning of the C.P.S.T.U. The functioning should be
more organised and there should be greater coordination
o) HEHSHONE] S

The public sector employees in west Bengal went on
strike from 23rd November 1987 and gotthe interim
relief, The strike lasted 35 days and they won inte rim

mlief Or e f iE 1 = 3 g : g
s o fénéef%ab basis. Thestrike in public sector jute

Inspite of agreements in several 9]
takings the Ministe

unl ic sector under-

r for Port and Dock and the managements
were adamant. There was a compl

EEST ALY th CApril

cte strike in alil ports
1989 and after six days an agreement
reached and the striks Wwithdrawn,

was
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Mishra Commission

The Government has not taken any decision cn the
recommendatiaons of Mishra Commission, bgcause according to
Government sources this will involve an expernditure of
Rs.200 creores and if the same benefits are extended to the
supervisors and executives of all public sector undertakings
the expenditure according to Government sources shall be
around k. 2000 crores. This means that the Gevernment accepts
that the supervisors and executives in the public sector
undertakings are being paid far less than their counterparts

in the Government departmental undertakings.

Bank,L.I.C. and G,I.C.

The Bank employees got a Minimum Pay of Rs. 900 at
500 points, higher incremental rates, cent percent neutrali-
sation upto a higher level including for the staff and
stagnation increments. An interesting aspect of the struggle
of the Bank workers was that B.®.F.I. went to court seeking
adjudication and not Bipartite Settlement. The court however
threw out their petition. 7 lacs Bank workers went on a one
day strike for their wage demands. Similarly the L.I.C, and
G.I.C. also were able to settle their demands after hard

fought struggles.

Index Fraud:

Inspite of opposition by all trade union centres the
Governnent has introduced the 1982 series which is based
cn an unscientific basket. Alrezady it is noted that in
some cities the Index has gone down while the actual
prices are up. The Governmant has stcpped publishing the
Index on 1960 base which in comparison would have exposed
the fraud that is being plaved and that pache

Government wants to conceal the price rises.

The A.I.T.J.C. alongwith the other mass organisations
with left orientation such as C.I.l.U. the Kisan, agricul-
tural labour, youth, students and women's organisations
participated in thz campaign on mass issues of the people,
participated in the March from Trivandrum and other centres
and in the one million strong rally at New Delhi in front
of the Farliament. The left parties gave a call for Bandh

on 15th March demanding stepping down of Rajiv Gandhi.
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B UL, e BT U, o H ML Se U T U, C and - others
1 for gensral strike to protest against the

cWolfeie S feiE v Ene 1 Central Government and thesre

Closures antc Amendment oﬁ~ggbour_Law§i

The industrial sickness increased very rapi idly
after anaouncement of concession for sick industries. The
andays lost due to lockouts were far exceeding the mandays

lostiicueico st Bikes,

On 21lst Deccinber 1987 an all India Convention
against closures was neld and a protest day against eloguEE S
was observed on 18th April 1988. This movement WwWill have
to be carrisd forward. A detailsd note on the subject is

ajoognCiccl VanTiEias - eI EiesE

The Black Bills:

The Government already passed an amcndment of the
BIESSNRE I ISRl e s n S theviParl dame nt o but it ds o onot yew
implemented.

The Government hurriedlvy passed the Hospitals etc.
redressal of grievances pill in Rajya Sabha and finalliy
moved amendmz=nts to the Industrial Disputes Act and the
trade ‘union Act., These legislations meant an attack on right
EESIE S SEPRRREERBSCoed] Lo o ive Abargaining ‘and right to

SRRSOt s reduce ‘cheick—off system which is
opposed by all trade union céntres except the INTW. These
also provided penal provisions for violations. Hence the
Industrial Disputes and the Trade Union Act
as Elng Il Srelsr 1B LI

was termed

A National Convention was held against the

Industrial Relations Bill, on 14th July 1988 and railies
e @urtlno of
and demonstrations and/errbs%s were held before the pParlia-

ment and Assemblies on the opening day of the
@A EISIONS ART9 8.8
strike on th

Parl iament
The Convention also c¢ave a call for

day the Bill is introduced in the Parliament.
FPive Labour Ministers of State Governments came

out against
ieloie:’ bl seiie et LI

I —SRWRNEREIUEA T, semt . a ProEsEE

telegram against the
B R =1 L i has net, been [

aoved so Lar. It shise
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that it is possible to beat back the offensive of the
Employees,/Gove rnment if the working class takes up an

united determined fight.

Ajgainst Privatisation:

Thers was a big agitation against sale of Scooters
India of Lucknow a public sector undertaking to Bajaj. The
agitation was marked by Dharnas, Jail Bharo, strike and
was widely suppo.ted by other sectors of the workers. The

agitation still continues.

The workers cf Bharat Electronics throughout the
country went on a days strike against the decision of the
Government of India to give majority shares ct the Taloja
unit to an American fim and its Indian subsidiary. Because
of agitation the ds=al was kept in cold storage. sut scme of
the stace Government's like the aAndhra Pradesh are going
ahzad with privatisation. The Allwyn Nissan has been handed

over to Mah#ndra & Mahindra and the A.P.Scooters Lo Bajaj.
rextile:

The New Textile Policy which allowed liberal imports
of synthetic fibre, and export of yarn ignoring the demands
of the handloom sector, of trying to merge the N.T,C.Mills
€tc. has led to more closures than before, adversely affect-
ing th= plight of the powerloom workars and lack of yarn
and market for the handloom workers. Tens of thousands
workers in the Textile Mmills have been thrown out of employ-
ment. bven the employers have stated that the policy has
failed,

Government of India has appointed a Textile Ruview
Committee but has included representatives of INTUC and

N.L.O. alone on the Committee.

An all India Convention of textile workers, was held

at Kanpur on 9th October 1988 which was attended Jolve " 72515y eiEili=—

gates. The Convention held the réstructuring should be done
without loss of employment. The N,T.C. should not merge the
mills and should not close ey LIS 3 Thedisenchiile ek Se s
should be nationalised, the workers in the Powerloom sector
should bs assured Minimum Wages and implementation of other
Labour kaws and yarn at subsidised rates should be provided
to handloom workers and market assured and lastly the cotton

growers should get remunerative prices.
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Save Textile Industry Day was observed on 21st
NewEnos & CILERSISEE

The textile workers submitted a petition tc the
PemitomsmEton £ 54 1 2188 .
s KSR R e serpec  the, Rail' -Roko
1 tHe "Govermnen:’ to withdraw the

a of Tribunal's judgement which per-

mitted retrenchment of 24,000 workers. The A.1.T7.0U.C. took

Eheis s vella rd Upllayedi dn important rcle in the struggle.

TheSsugar VWiorkers went on a countrywide strike on
e RGO oo e hp ag ainst (the recommenc.ation of the Wage
rejected most. of their demands and . _ $i7
Roard " which /sugg=sted cent percent neutralisation with tre
result that the lowest paid worker will get Rs. 1,45 per point

S SR RSB e Spolint swhich he 'was getting.

Earlier the Sugar workers went on strike on 19th Dea.
1g
Dharna on 11.4.1989 at Boat Club and submitted a petition to
“H& Lok Sabha Speaker demanding a rejection of the Report.

SEE ISR REE S ConvenE #on ©of  Cement Workers on 3rd April

87 demanding wage revision. Sugar workers organised a
a

=]

1988 cemanded scrapping of the Arbitration. Out of two man
Arbicration Board one is the President of I.N.T.U.C. and ol
the memorandum of I.N.T.U.C. has been referred to it, After the
collapse of the Arbitration Board, the INTUC federation /~

The H.P.C.C. Workers are conducting their Dharna for
over two years. Number of Trade union lzaderswere victimised.
But they are puttins up a dogged fight undaunted. It is=s a3
question of security of service and the service condicions

o aE GO e NS aged lagitaticn

i3 on but the Government is
adamart and does not negotiate., There was 3 cdays All India
strike and Wemonstrations at all district Headgusrte

e

The: Central Government employees agitated for second
Interim Relief earlier - now on S e e odrganised a Dharna
demanding rel2ase cf D.A. instalment and other demands

Supreme Court has given a judgement for equal Qe AT

equal
e SN e ) sa 10N, of Ees o et abour.

There have oeen several strike struggles during this period
end some of the major strikes we re

‘.} 3 1 ! .
I'ne strike bv the workers of Heavy “ngineering
Corporation,

Fublic sector jute wWorkers strike of

wWe st Bengal
Eromad e SBTINES (P Y L2 B8 which led

to increase of around

£ entereg into an
Meagre benefitsg

agreement with
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Rse 50. The indefinite strike call given in othar juts

mills was to commence from 26th February 1988 but a settle-
ment was reached on /ZSeht Febnhary and thQstrike was called
CZIE

The 45 days strike in Engineering Industry in wWest
bengal ended on 10.1.88 after an agreement was reached on

revision of wages and D.A.

There were numerous strike struggles in Goa particu-

larly against closures.

Bleven days strike of Singareni Coll ieries workers was
called off after time bound agreemant on permanency of
Badli fillers, abolition of contract systen in certain sections
and promotion to next higher grade after seven to nine y=ars

in various categories was agreed.

Recently while the national level agreement was reached
the radicals attacked the A.I.T.U.C. led union offices in
Godavari Khani and Bellanpalli led a strike under threat for
some days on the false plea the national trade union centres

are delaying agreements.

There were strikes by the Government employee s in

1jasthan, Uttar Pradesh, and Bihar in which the A.1.T.U.C.

L,

layed. 'ar dmpertant troles

o

The college teachers throughout the country went on
strikel EcHieomyciiinG, CLliNge e =ttt proper grades and promot-

ion chnannel.

The Bihar and Orissa teachers went on strike during
he period under review.

There have been wage settlements in Greaves Cotton whe re
the Minimum Wage is agreed at Rs, 2024.60 at July 1987 Index.

Similarly an agreement is reached in David Brown e
Greaves and Bs. 2190 as in June 1988 Sxeldnudings of i A. Suhiichy
18585 55 QU E o R G SO

The AITUC affiliated union got recognition in Visakhapatnam
Steel Plant securing 1551 votes as against 800 votes by INTUC,
170 votes by H.M.S. and 75 wvotes JoNGA QTGRS

As per the call of the Working Committee month of June
1988 was observed as Punjab Month tc mobil ise public opinion

against the fundamentalists and terrorist forces and for




)
w
a0

[ESSEE el e g rity of the:country.

The AITUC submitted a memorandum to the Planning Commi-
ssion opposing the economic policies ¢f the Governmernt which
gives concessions for the #M,N.C's and the monopolists and
leads to attacks on the working people. It should be noted

that the value added per worker has increased.

A trade union committee inclusive of all Central Orga-

nisationsincluding the I.N.T.U.C. Was formed against

ApartheidsPhe Coalmin2rs throughout the country donated one

day.s Wages and some more funds were raised from other trade
for Africa Fund. _ ]

unions/ Nel son Mandela's Birthdey was celebrated.

lst September Was observed as fAction for rPeace'!

clafasen rengh ot theilesunt ry,.
Bihar earthquake relief fund was raised.

A consultative meeting of Soviet and Indian trade

nkteomisEwaisiselieiiice g then, codparations

AEEOEE S NOER AR Ue e 0 by Comrade’ Indrajit Gupta,
General Secretary, Cecmrade Homi Daji, Secretary and others
visited China on the invitation of the Chinese Trade Union
Federation and had exchange of =xperience and agreed to
further strengthen the ties.

The General Council meeting of the World Federation of
Trade Unions-WFTU was held at New Delhi from 24th to 28th
October 1988. The W.F.T.U. has given a me ssage tce the workers
in Indiaw?éggtes, "WeTU has always been with the trade unions
and working class of India in their sustained SRS | dm
defence of working class rights, for betterment OUEIREDE e
living and working conditicns and for defence of nat ional
sovereignty and unity". "The CGeneral Council re iterates its

fraternal solidarity with the workers and trade unions of

ShgclacREm S SIS T Tg g le Against reactionery forces Seeiting
EoMCEEt ol a el e iy 'O the R e oplel as well (=g
national unity and wish them success in their struggle to
build a better life uphclding peace, democ rat ic 3

advance, and
social progress." '

A petiti £ e
A petition of the working women to the Parliament has
peen drafted and already translatecd

3 Into scme of the

howul S =
should be collected Lrom working women

BN CTiA. O De POpularised
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Already meetings have leen held at some of the work-
ing class centres and the representative from the AITUC
Centre attended. The Maharashtra Working Women's Convention
was held in Bombay. Similarly, a Convention of the employees

in Anganwadis was held.

Unorganised Sector:

The Beedi workers of Madhya Pradesn organised a
demonstration and offered Satyagraha in front of the Vidhan
Sabha, They have secured an increcase in the rate {rom
Rs. 10.50 to Rs. 14 per thousand beedis.

3000 contract labourers of Balco and its Pukhtapur
Mines crganised gherao, dharna and a fifteen days strike.
The movement got support from the permanent workers also

and ended successtully.

Contract labour of #.T.P.C. in Sidhi district condus=

cted a militant movement.

1000 Iron Ore Mine contract workers of 3hilai in Durg

went on 9 days strike and negotiations commenced.

During this period the contract labour in various

parts of the country are getting organised.

The unorganised workers are in large numbers ard
are below the poverty. It is ne&cessary that all the AITWC
organisers and the leaders of the organised Irdustry devote
attenticn to organise the unorganisad. Some all India
campaigns need to be taken upto implement the task of “"orga-

nising the unorganised®.

Trade Union Schools:

A trade union school for women activities in Maharashtra

was organised.

In January 1989 trade union schools were organised
two in Delhi, one each in Bangalore and West Bengal and

one by theyBie ¢triicityliPeder st s o e nass,

|
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LOCKCUTL3, CLOSURES, INDUSTRIAL SICKHNESS AND RETRENCHMENT o

L The Mandays lost due toc lockouts during the last
three or four vsars are more than the Mandays lost due to
s

which is clear from the following figures:

)
9]
~
(]
o)
0
3

MYAWDAYS LOST IN MILLIONS

ey Due to strikes Due to lockcuts
1934 >, 39.26 - (e
1985 - Ak s - YEIIS
LSIEE - 18.82 - RSV
e - 14.03 - 20 32
88 - 9 537 - TEERE TS

R e i 1985, 1987 'and 1988 in mandays lost
B e oLt strip the mandays, lost -due to stnike,

It should be noted that the mandays lost due to

Ve
lackout in West "engal alone are more than 50 percent of
the mandays lost throughout the country and secoad comes
sttt N s bl arnd el d industrial ce2ntres) ok

(S SO s 1Y

MANDAYS LOST DUE TO LOCKOUTS(IN THQUSAWNDS)

State 1985 1986 1587
AL T Al LY 58 12 Siais PG
lest Benga 1L, 770 S, L0 12,747
Miaharashtra 2,868 2 L 05 i T 5 6
Zamnilnadu 3083 1,098 658
Sl 186 132 h S7.3
fEEni- Pradesh ey, 386 S46
Cuiarat 379 541 #iA0)

(Fheiel ohia el ple fe ature S Hie

that there have been
croionged lockouts

€veén in industries which

: . canrnot by
any imagination be termed as sick units or the P
4 [

having obsclete machi nexry

ook i such as Bata, Hindlever,
ZiEmi el e S

O EEm ey e sk i

% Cotton ete SR T PUrpPcse was to
...\-; .-C-;_) frenn) T =

ol € workers to accept inferior conditions of

service by wav of i
¥Wa Y Of reductions of Wages or freewzing of
DEarness or redy umbe |
n c¢tion in the
n r of worke i
1 ; G rs ca-
sed workload ete, g
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Industrial Sickness

The Industrial Sickness is growing very fast specia-
1ly since last five year when theffovernment announced certain
concessions to the sick units.

Large Medium S o il
December 1930 409 992 23,149 24,550
December 12856 Tl 1,250 SR TS 1,47,740
June 1587 175@,225

In June, 1987 sick industries in some
States were: -

Q
i
(—1.
oy
()]

Tamilnadu - 25 5 AE
West IZengal - M S PHIAC
Andhra Pradesh - 14,064

( Lok Sabha 12,Aug. 1988)

Cut of the Bank funds locked up in sick industries
$., 4422 crores are locked up in 689 large and 1,288,584 small

scale units.

LARGE SCALE UNITS

State Units Amount locked
Maharashtra IES Al 898-54
We st Bengal 150 756-22
Gujarat 66 S 3220

1288-~-96

This means almost 45 per cent of the amount is locked
up in large scale industries in the above three states which

are the old industrial centres of the country.

Out of the large industries i.e., whose Bank Credit

limit is Rs. vne crore. and abhove.

Large Bank outstanding
1985 597 Rse 2635.33 crores
1986 689 Rse 3238.64 crores

Out of these large units

1985 985

Textiles 162 185

Engineering
and Elect- 153 TR
rical




5 atzZs

considered 374 as viaple and

Out of these Banks ) :
+n be decided.

e e ] ity of 91 was yet

T AT T T ile €
VIABILITY STATUS:s DECEMBEIR 1986

amount in Rs.€rores

Units Number £
Z O
Viaple B =78 21’67.b8
Nor-viaple g ke 2421.84
Walsienlllatici aohe e
toubsidecidad PIs 1 3 284.77
1,47,740 4874.79

Governor of Reserve RBank stated that major cause of
sickness are obsolescene cf plant and machinery lack of
ISR S R S sl c rtcoming 1n project planning and imple-
mentation and delay in financing were some of the major

problems.

The Governor of Reserve Bank further pointed out
BRSNS C e R ircliEe ( rehabill itate because of tendancy
towards over-emphasis on financial reliefs without paying

due regard to improvements in managements stake in the unit.

The situation may have variations from incdustry to

industry and area tc area.

Andhra Fradesh has entered late in the industrial
field and the report of a Committee appointed to study indu-
strial sickness examined 321 companies which revealed the
majer factors responsible have been working capital problem
piaglcasesldispute between Partners(35) disinterest of the
enterpreneurs (33) ard marketing problems (27). It is also
noted that labour problems are not the cause’ ot s icleisiceE
The report further observed, "since the Gove rnment
of India announced certain concessions for the sick indust-
ries with a view to bring them back to health the incidence
of sickness has suddenly increased from 1987. The regport
& 1R - = =
states, scme of the factors underlying the industrioap e

> I 1.8 Y . i1 L A 3 i
ness a cnarge that industrial sickness has become a profit-

able pusiness, in

BN O the Wariols relier oo
that are aveailable.®
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It .is afact Ghatl CaEtant snch uEesinc dst i cuuFaciy
problams due to) synthetielEibrel sthe preblcniot cuteotesiiiciie

0ld machines,  and' diversiemniwesiean i talromithe’ seyd nersHrics

ot

o' 'the otherWseaton sHwWhilenit ooyt clf gict Hehalda Gl C SElEh M R SIS T

such as Chemical. Pharmaceuticals, Plastics, E£ngin=ering,

Hotel, Film and real estate business etc.

Tn' oune. 19859 F0niEatiii e, mid disl Walrer 1 Ine el oot Uit
94,297 workers rendered jobless and in September 1987 there

are 127 closed mills with 1,66,000 rendered jobless.

At the end of 1988, as many as 138 textiie mills were

closed rendering 1.85 lakh workers jobless.

In Bombay alone the number of Textile Workers render-
ed jobless is about 82,000 with another 50 to 60 thousand

3adli workers thrown out.

Spscially after the anncuncement of the new textile
policy there is cut throat competition form Powsrloom Sector.
The big Industrialists have- taken over large number of Power-
looms because c¢f the low cost of production. There are 1o
overheads, wages are low, there is evasion of Taxes and

Labour legislations and hence the profit margin is Vvery high.

The labour cost difference petween the Mills and the
Power.oom Sector per worker per day is around Rs.65/-. The
handloom sector is sufferaing because of the high price or

varn and shrinkage of narket.

There is growing compstition from Japan, Souti: Korea,
Hongkong and Singapore etc. Barlier there was smuggling and
now with the liberalisaticn of imports théere is open compe-

tition. About 50 per cznt of the Handlooms are lying idle.

In - this . s ituat Foni Gl win Pe D Uehe R e s il dess s
pl anning ' te'iconve raii Le hSe et Sy e RIS Rt nE e NS
merging the loosing units or closing them. The N.T.C. is

repared to ive locms free if the workers form cooperatives.
prep

There has been neglect of modernisation in time and

thoughtless modernisation now.

At present 138 textile mills are iying closed and
Tamilnad. tops the list with 39 (42 as on 27 Fepbruary '88)
ani out of these &7 mills involving 112,000 workers were
closed after declaration of new Textile Pclicy. Anotherxr

90 to 100 mills are waiting in the wings to shake off.
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JUTE INDUSTRY

y . i Lot e sl

With 10 of the 56 functioning Jute Mills in Wes
i 1 A paide LR Y : ChfEEinmEs

Bengal closed and several others running in unusual e

: : - dicament.
ances the 2.25 lakhs Jute workers are again in a pre t

One after another the Mills are being iccked out.
[EENEEE ORI Giee s i Juce, Mill s, vis-a-vis production
figures indicate that the Jute employers kept the total pro-
duction figures almost stable though about 25 percent of the

capacity remained idle during 1989.

fhere is arbitrary change in men machine ratio

reducing employment protential.

Some of the Mills which were under lockout for
several years have bzen purchased by speculators and raw j OEe
traders. The new employers are forcing the wcrkers to aceept
reduced wages ard increased work-loads. Some employers are
bringing pressure on Jute and other workers +o accept reduced
wWages. The industrialists failed to overcome e sk sl iisivel

speculators have entered for POt s and ‘oot produd Eilfess

The Government of India's belated orde rs- Forl .giepeces
tory use of jute goods in Packing in some areas like Cement,
Fertilisers, Foodgrains, Salt, Sugar etc. have been chalienged
in the Supreme Court. could charnge of consumption pattern be

prevented by an ordinance-

The Centres order for manufacture of bags of StlEE
and synthetic combined have posed serious problem to JrEs
industry. In such a situation all the worke
absorbed.

SN EN GO

Some signs3 of improvement in domestic and foreign

market of goods are perceptible but the basic problem remains
the same.

It has been admitted by the wesgt Bengal Go

that the spate o: lockouts and suspen

ve rnmeéent

sion of WCrk etc. resorte

ed to by the emplovers had sharpl vy e SRS NS btk 1288

The Labour Departmert TEVIEWw states, "phe employer

in general had been trying to force the Workers to S
= e Lav =

derogatry terms of employment 1ike reduction ip :

: wWork force,
moratorium on wages, even actual redyction

in wages in certain
Curtaiiment of other

the worke rs,

Wargea still

cases, freczing of dearness allowance
eXisting benefits so long €njoyed by y
—' lmpo sing

of higher work-loads arpbitrarij i
3 Sote Ho F i
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employers are trying o Jimpose wages less than that fixed
e eRteE oS athee settlenent, making major concessions 1ike
gEvingadypp ridi el ot money accumulated in the Provident

Fund as loan to the owners.®

Lockouts and suspension of business wvere found to
e designs of the employers extracting financial concessions
from various institutions and in various forms. The ecarned
wages in some cases are not paid, £.5.I. and Provident Pund
contribucion is not paid and wnen factery is closed gratuity
and the retrenchment compensation are either not paid or

paid in instalments.,

The employers press on tne workers to accept dere-
gatory terms on the plea that it is required to get loan
from financial institutions. In reality financial institutions
do not advance further loan unless it is made out that the

unit can become viable.

Another feature is the non-renewal of notifications
issued under the industrial (Developrment Regulation) Act
by the Central Government in respect of some of the irdustries.
Thousands become unemployed. The Government of India is going
ahead for outright closure of some of its establishments in

West Bengal, ‘The problem is of non-viable units also.

InjAndhratPradesh, theia, Plsecsters,la st ate iGovairne.
ment Undertaking was sold to 3ajaj, the Allwyn Nissan to the
Mahindra and Mahindra and the management of the Sirsilk a
State Unit is taken over from 3irlas and is lying closed for

two years, The State Government states that it is not the

C
h

he Government to enter into Scopomic

T

responsipbility
activity.: Tt docsnENDreoviaECnaeaSise myrliEme s "anck | o s nuinee 1 ok
Spinning Mills in the Cooperative Sector are lying closed.
In D,3.R. textiles in th=2 Industrial Development Bank is
prepared to advance loan for mocdernisation but wants the

state Government to be guaraitor which it is not prerpared,

In key and basic industries the trade unions can
insist on nationalisations But if the Government pnationalise
junk after the MilchCow is dried up can the Government run
it~ will it not be proper for the Government to start a new
industry and absorpb the worksrs who are thrown out? There
are 3J million unemplcoyed in the country and large number
who were employed  arve being Uhrovnsoutidee ol dnehustr e s dcie

ness or dve to modernisations, etc,
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R A Lngineering units
L%

; £ e e 28
R e ee achinery and were closed by th mploy

§ p . k over the management
€rs. The Government by notification too

Apart from these

3 i il tione.
and now does not intend to renew the notilica
The Steel industry is being modernised, but the
Goverrment has declared that by providing suita’.le training
4 +ra Lour is
the workers shall be absorbed. Yet the contract lalo

being rendered unemployed.

Thus the workers are faced with the problem of logk-
outs to force them to accept cut in wages, freeze of dearness

allowance or retrenchment.

There are industries which are sick and the manage-
ments are trying to pass on the burden to the workers instead

SIS Me thiothsT of reviving them to health,

The problem of replacement of obsolete machinery is

there and prevention of sickness by proper menitering.

Ths New Textile Policy has don: harm to the workers,
to the workers in the powerloom and the handloom sector. The
Government has set up a Review Committee with only L imieess

representation cf labour on it.

In the jute industry the funds alloted for modernis-
ation have not been utilised. The Consumer demand has changed.
The jute employers are averse to make any investment in the
industry for its improvement.

In such a situation the Workers in a number of units
are resisting to accept wage reduction or retrencnment. But
forced to accept golden hand
shake, or freezing of D.A. or reduction of wages, depending
on th=s position of the industry

back,

in some units they have been

and the capacity to fight

In Kanpur the workers resortc

TOripad2Fy ol d fafer e ; ; : .
5 uUrs and forced the Government +o withdraw its noti-

managemeants to retrench

ed to Rail Roko pbrogramme

fication which authorised the

24000 workers.,

The Kanpur Conferepnce of the Textile

workers stressed
that restructuring of tha

industry is Necessary but it should

Pleyment v The Cove rome
lockouts which are msant to force thao

not lzad to loss of emn nt should b
I sSnould ban

workers to accept redu-

ction in their emoluments i i
inferior conditions of

and for



217

service. The Government shculd see chat all the wviaple
industries are opened and necessary steps should e taken

for that.

Wherever the Government is required to takeover a
sick industry: itrishouldialso itakeoven theprof it imedkin it

SihEsilEts of the same group.

in the case of restructuring and moc
efforts should be made for simultanecus 2xpansion so as to
sSoxr

b the surplus labcour.

In the alternative new industries should be £ncoura-
ged and those who absorb the labcur thrown out shoula e

given incentives.

‘The Trade unions should be assiciated with Planning.
The trade unions should be associated with the Commitcees
that study the problems of particular industry.

United and militant struggles should be conducted
againsti dttacksbenytheiediist SRcyEan Tltie syanch n S s practi-
ces of the managements, which the managements try to ilmpose
through lockouts and closures. While conducting such struggles
the unions in each case should studyv the position concretely
understanding the mood and fighting capacity of the workers

and adopt appropriate tactics.

The re . ig anie T artiitpt paser onsthe Lsiekidmdasic rues
to the shoulders of the workers. The Supreme Court in the
caze of Kamani Tube has upheld handing over of the Industry

to the workers cooperatives.

The Milch Cow shall be with the capitalists and when
it gets dried up the workers are called tc nurse it and
maintain it. The Andhra Pradesh Government has prepared a
legislation by which the Government shall be authorised
either to transfer a sick unit or 'its' management to the
workers coopsrative. The Covernment will give certain con-
cessions in interest rate and also restructure the loan but
tlie workers cooperative shall be required tc clear all the
liapilities incurred by the previcus emplcver. Further the
cooperative is expected to compete 1in the market for its
survival. The coopsratives in most cases are bound to fail
adding to the misery of the workers. But theGovernment will

then gkeefully say, "It is the workers who sEEaL L E gl

the Andhra Pradesh Chief Minister hag publicly

stated that the state shall not get involved in economic
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! AN ] 1at due to
SEERERER ANt a1l sides it is being recognised tha

/ g 3 ete machiner
sickness or due to medernisation or due to obsol v

large number of workers are being thrown out of employment.

The G,I.C., has prepared a scheme to provide) reliits

in such cases ard ths same is with the Government of India,

The Andhra Pradesh Government has prepared a
contripbutory schemr, because of which apart from the existing
legal benefits a worker shall be paid a Minimum Wage during

2 At i L : _ P 1 Ne
B R S RCE I f e percent of the wage  during S thelsciesiel

s e et syl ing ' the third year.

Similar scheme was also announced for the workers of

c@szellle el ey

The trade unions have to work out a common programme
to deal with lockouts meant to attack the workers e ne eSS
ehessEsblicniof 'sidk ‘ifndustries, reopening of closed industries,
mcdernisation and absorption of labour thus thrown out of
employment. If the labour remains out of employment the
relief he is entitled to and also proper policies for absor-
ption.

In Wwest Bengal,AITUC Federation of jute workers have laue

nched direct actions by way of road block and serspal il delloreihs

Trade unions have to fight back the offensive and
should chalk out a united brogramme with other trade union
organisations taking into account the relevant factors

indicated in the foregoing.,.

® & e 0 0 w00
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GROWING INDUSTRIAL SICKNESS

NO o RS cciEbinEs Large Medium SST Total

as at the end of Units Units Units Slel UMl ES

December 1930 409 992 28y N0 2al S5 ;
Decembar 1981 422 994 25,342 AN

December 1982 444 1178 SEY S5 &M0) ;. LT3

Decemper 1983 491 1256 e 3] 5 80,110

December 1984 545 L2 &7 91,450 93,282

June 1985 597 HSIESH 27,390 99,668

December 1985 637 HUEE AL ) TS 1IN EI0NE

End June 1987 ey R o 1L i5ee 5 2 28 1,59,938

Outstanding bank
credit as at the

end of (ARSI T g o el

December 1980 1342.47 17HENE A7) SlUSEY N/ 1800.6%

December 1981 A TAB S LS @8 359,07 2025 5l

Deceémber 1982 1790.60 207, 5y S 568.97 2585 333

December 1983 2014 .33 BE\TS 728.99 3101.29

December 1984 233101512 APRENS S 879.69 3638.39

June e AECHE]S] 2655,39 195.13 SN S EUS 57 ]
December 1985 29680424 45 1220402, " 10%@i6y 4270.93

End June 1987 4195 .63 1542.25 SIS SIS

( ECONOMIC SURVEY, 1986-87, 1988-89)

The Economic Survey, 1588-89 admitted that "The growing
incidence of sickness 1s one of the most serious problems being
faced pyv the industrial sector in India today." Ths Economic
Survey further statediwhilel"reviewing the'ovVerall s coromic -
situation in 1988-89, that #the other trend (hesides stagnation
in growth of employment) which seriously threatens the pros-
p2cts of future induscrial growth is the increasing incidence
of industrial sickness.”

Evenlitnen i noye tccEiwemsicnsithave yetlioe s miit cisshn o
the Government either to stem the growing incide2nce of sick-
ne ss 'or terrehabilliit atetEn=Neilic Seaiant tciy

LoSEREl cacegoEhoiraen == SiSigsshlcisaiunbitt shscln G mEeeinan o)
and textile industries accounted for about 61 parcent of the
total cr=dit outstanding ancé 47 percent of the total number
of sick units. Among the states, Maharashtra and West Bengal
accouncediEoni Ao Sne iscciktei©saul I I ol o) =] S G [ e N S 1) 6
ing and 36 percent of the number of total units in the category
of non-SSI sick units.

The Board for Industrial and Financial Reconstruction
(BIFR), set up under the Sick Industrial Companies{ Special
rovisions): Act 1985, :became iopcmatifcnal o l5EhaMazs TooTS
Even . accondsinget amthc N Bond S EHmEc o lvic et el ks S b W e
matee 110 £ Are vakas 1. e DS ECHE NG R 3




INDUSTRIAL RELATIONS SITUAT ION

Lockouts outstripping strikes

Mandays lost

No.of (G2 ana g I dtera )
Year y sla

Strike Lockout Total Strike Lock- Total

out
1984 1689 405 2094 39.26 e O7- 1. 56,08
19835 L3505 400 1LY 55 L S 4L) 17 S5 w295 2 4
1986 1458 434 1892 18.82 SS90 B2 .75
1987 13483 a5 91 1799 14.03 Pil3 3 ISR 5

1938 861 295 1156 9.37 1 S 7 8]

(Provisional)
(Rl e )

)T N0

STATEWISE LOSS OF MANDAYS (IN THOUSAND3) DUE TO STRIKES &
LOCKOUTS 1985-1987

1985 1986 1987 (Provisional)
Stage  uin Strike Lockout Strike Lockout Strike Lockout
Andhra Pradesh 1,786 646 Tt (D 404 2,344 266
Assam 15 0 14 Q 7 0
Bihar i, 031 136 385 132 236 1,673
Gujarat 5833 379 643 541 1,056 710
Haryana 97 4 216 98 315 8
Karnataka 488 631 HLG 1S 460 307
Kerala 808 253 i S 166 Ly &7 292
Madnya Pradesh 222 640 579 285 15E 98
Maharashtra 1,545 2,868 s el e T L2 el 2,759
Orissa 102 21 146 6 135 222
Punjab 132 41 468 172 129 167
Rajasthan Tl 220 512 Lo TG 205
Tamilnadu 2, @9l 208 2,493 1,098 2es ity 88
Uttar Pradesh 235 107 491 36 489 946
West Bengal G2 SRET Gy 444 8,111 113838102 el
Delhi 163 Zh I SOE 25 187 30
Goa, Daman & Diu L 57 24 83 313 100
Pondicherry L@ 0 0 0 0 0
Others Si8 1 71 70 H2 25
ALY Tndias 11,487 17,753 LBR82 4 13,925‘*qj;; 027 —igzﬂzg;ﬁ“
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Duration At CPI Rate of
- Settlement
Enterprise/ of Minimum e Anpual FDaA HRA Bereril
Industry Settlament Wage(%) (1960 base) Increment
e e v e tae e (@ B R e e s S em YT e S S M W W A S e Gt e e u——H-—A—--—-—ﬂ7““—&—-—’”“1—”-——-»&——--—-"--—-v-—-----a_—n—.n——..-—g..,--..n-.-u—_...-..--—._-“-__,,,__.,.-.._-_..__“@ _________
2 3 5 6 i
DAMODAR FDA and h5. 250 to Rs. 800
£ vha will p.m. in Calcutta,
VALLZY 3l 1430/~ At 608 s e EXpire Howrah, Delhi
1'1‘.192& (Basic) i on 1:1.86. and Patna,
| CORPORAT~ ;2;11 5 % cemhereofter  In respect of
| TON Cominlssicn B e elg o o
- CPeE EEiEe: .2 007 =pans
INDIAN frgmﬂ6 et
- . <
S to 1040/~ t 607 b obiEe et ey DG
CORPORAT-- 30.56.20 (Ban'..C> Bs. 85 {5E) RS.SZO at flat rate
ION.
From Rs. 900 3 REm e RACe S =) rites
v e ilaled 0ieT for 5120 2E0T 8% and 6Y2%
ST o 3 (*] Ow
B es for a clerical She000 el gl (GG 3mYeT I - 3O =
period of 5SS fFee and for R3. 250/~ ,R:.200/~,
sub- B Lt Rse 155 (MinzRs.55/2)
SEaft Weael 0= to O Sper LineTne
e S0, /=




222
_,___.;.:___.__._...,‘Z._l..__m,....-- “,_‘_‘______3_,_1, __________ .%.c. ———————————— :‘-)-m-s ~~~~~~~~~~~~~~~ ;-l —————————————————— 14 __________________ 8 .
eSOl s Basic At 659 Rs.20 to 90 From 1.9.86 HRA payment to ke
1086/~ as O S L b5, continued at
BHEL Cise Gl deec el Rs, 100.05 to ¢Xisting rates and RSl e
1 S O = Minimum = Azl = 105 on revised basic
WNage .. and from pay as etrfective
ks = IS 15l5 IRl SEato from 1. 9. 1986,
SRR O
ranging from
hse2 00 05 to
WSS 5% s Q5
155 = o A SRS 551572 At 810 R -207= 6 From Rs.200 10% of basic pay-Min. Rs, 85 per
STEEL ' ! o WAT.S . olere month.r;om month plus an
upto Basic-1350 R o e 1.2.86 and a minimum amount equal
: o Rs. 485, oL Rs. 100 per month to ~ne annual
S s e I ey from 1.9.1990. increment in
the revised
Seialsei
5 } Z ISi=No! 0‘5 = S
10N Al by Sl Baszic ENCESC %. 18 to incfeiogf/ iogté oger o
EEAL £5.1000,22 Bse 80/=. Sl SR o abcve interim
to 2r month e
OO0 S to Rs.45/- rebies fer
per month 1. 1. 1987,
SBIE S T 5 O




e
cor R b e sl e MR R SR S S R s e e i o
frem<l=.l 88 RO = 607 RS SO0 From Rs. 140 On prerevised scale Rs« 60 per month
PORT & L2 = oS it Dk plus one
o to per Rs. 85/-. to e aae increment in
Sl alere month. : n 1 Lasic pay i | =
TRl B ATTeR I e R e S R P e revised scale
month. VSR e el Nl 9SS Te
E R T e
Enter- Duration Miiimum At CPI iﬁgiaif FDA VDA HRA SeECLomeE
priss/ hage 1ok : bere fit
Industry increment
S e e s e s e e s R L e R e BN
From SIS Ha T AT 600 Rs.25 to Class Iv-0.67%  10% of reviszd ﬁgi Tgizsigif-
cIc 10587 8is /= REE0s of gl el g s PRl i T e
to Asstts. sub-staff. II1I(i) upto maximum of 5 v;r n%°7: a3
[ s Te oA Lasic i5.1650-06% #s.300/~ per Between Rs.7o.
= i month. and - Rs31215.24
EiE s 550500 ~ ;
_ Rs. 2850 For Assistant:
HOxsasoE s -0.55% of bala- Between Rs.92.22
S nce of basic aACESRST A= oA
to ks. 120. salary in €x-
cess of R.1650,
FiLiie—Abeve
el vl
S SIS ERT SIS SR
baslic salary in
EX eSO
B2 S5
- ¥ T i LY RN - L R




o —— . - Ay e S A A e S S e s e N SN S e S S S S S0 S ——

[ —————————— R et ]

i . 5 Sie - 4. 57 G T = 8. o
From 1ist 85,1980 At 0613 Py A EST C From ~Zero at Ol L Sl g e il
z October nen-tech- Rs, 120 &3 1985,15% of revisad
LD 1985 to nical o = =TS CpPI basic pay plus fixed
ATIR-- SalEe - Auel A RBs. 1265 Rs. 900 DA in Class A, B-1
LINES 1990. ~Techni- accord- and B-2 cities and
: dals et 10% in other cities
For Cabin basic gubject to a maximum
Cr&w-— pay-slab. e T e BRI RE ye—ie a
Ealeai L effect from lst
APt SRS E L Saade:
e e ol e e P g 68 Y e
basic plus FDA in class
b et s A S e e
SUAOE Ghe - A0 shnt SitlaS e
CiEdes. ssubjeet stosehe
maximum o Rs. 1000- p.m.
and Rs. 500 p.m. res--
e e e e i e = T e e e e A g S e PR e e AR e i e = T peetivel o icunas ol T b iy e e
Enterprise Duration blir imum At CPI Rate of FDA HRA SEEwllamEn €
Sectle- wace No. Annual Benefit
At (FER=2) Increment
s SR SR e e o e el e et e s e e M B sotoannr sl But ot
GREAVE S From 1st Basic plus At 3532 Haic Clkaysie - arier - BEOR RSeuwly OiEei=2: 2 05 onims. Ao JHBLLS7 ~d5
Jadey RS  SOA oDMmSS Bombay rarg ing from : 1987, a work-
COTTON to to Index. e T e O SRS =555 el Neg ottt
S OEin ot = s 1L 3250 For unskilled total increase
ESIONES Rate increased ranging between
SO MRS /RS OIS AT, Rs. 330/~ to
For skilledshs. 15/~ Rs, 660/~ p. md
increased to Rs.18.

Por highly skilled
Rs.25 /-~ increased to
M.30¢-.




e - S it S T i o At P e s o e © o e o o i o o it 4 e Sy S B Pt i P et o i .02 e € B A S S At e e i Som L W . e T S e A o 1t A e S e Mt At i

NTPC

ONGC

EVTRIOIT b A LA

to
Salstllrs s THCS

T Gl | s g

to
march 31,
o] =

From Auguck
RIS

R 1208/~
(2asic:

Re1,100 and
P& Rse- 1089

R5.1238/~pami. At 608
comprising

basic pay -

R o e S e per =
at 608 crI +IR month.
IS e Ot
5,100/~ , add it~
ional benefit
Rs. 80/~ plus
R3.132,/- DA(688=
CO8)CPI.
Minimum Basic £t 600 - VDa 100%
s Ve E s e : :
R5.815/~ neutralisation
Assistant Rs. upgo sl
Tab0/s o

D o 'if_,‘k"ﬁ,‘l{ PR I W)f?'ﬁ i S s

Ranging
RO 2 o)
to R5.,90

Brem deal a3y
o) il 8
from k3. 108
CO S

JRTGOIIE Ly et oy teve
CO) =2k i el
Erom fse 208
EorieaGl 0

Frem 13439, HRA
shall bc payable
ORErEhe basisT ek
actual pay in the
revEEsedeScale8%
Rucovery on 1983
pay structure,

Rates increased t»
IS s e m e =N
SRl &1t el
1.1.89 on Revised
Dasic pay minus

F g 610 A Rl

Maximum rate increa-
sed from Rs.200,/=

E@E RS 0)/A5

RS - 80//— a nd
Gl ALinE eSS e

in revised

scale.
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HATL,
BEL,
ITI,

BEML g
HMT.

CEMENT

Five years

from
1.1.1987

to

Sel 9=

From 1.1.89

to

SFIRTE 2 RIS

Minimum basic increased
from Rs.550 to Rs, 1100 and
added to it ®&.7/- VDA and
Rs«100 as FDA. The total
e O R NS o e N S i o
B e s el b 56 ot I Oy
SRS A L8, =R G Sand CCA
will give an additional
anount of Rs.343.,17 at the
minimum level.

R5.1444.,30 as on
1.1.1989 comprising
RBs. 520,00 ~basic
Rse 824,30 fixed DA

s LRI 010 shneeem s

ir opasic.

At 8190

. Enhanced by
Rs.9 at the
unskilled
Grade to
Bs.20 and by
5,35 at the
highly
skilled level
at 85 with
fixation at
the next high-
er stage.

No

change.

From January
1,1987-Rs. 100
to Rs.420 p.m
From 1.5.88,
Rs. 200 to
A=

Rs, 824.30

HRA and CCa 3
from July 1,

1989, will be
calculated

on revised

basic pay as

Ol Jen o 987 =

Rs.100/-increa-
se 1in basic
pay from

e I IS gyl (el
will qualify
for all bene-
EAESD  SEEE e
ment bheneéfits
R B0/ S0 D

i jeong- A, 58S
further Rs.40/-
p.m, from

o 90 Eo

Sl Bis . g e :
Nem@ee iosmEaed '
will not qua-

l1ify for any

fringe cere fits,

No Change.
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PROFILE OF CENTRE'S PUBLIC ENTERPRIZES

——ﬁ—mﬂﬁﬁm————-—--w--------—:——--——-—-----w-—.....-u_-q..-——..u.‘._-.—;-.————q-.—-—---'-.-_-m-\..-a..u.w.-....__..-....-...n..»..--_"._-_........_..——_-.-.uu-.—-...-._——-..-.-—_-——u—uﬁ"mu_--__*

Unit 1980~81 1981-82 1982-8% 1983.84 1984..85 1985-86 1986-87 1987-88

______ (Provisional)
Number of runnirg
Public enterprises Number 163 188 193 201 207, 211 214 221
Capital employea R.crores 18207 21935 26526 29851 36382 42965 51835 58125
Turnover Rs.crores 28635 36482 51989 477272 54784 62360 69088 81367
Gross Margin(Profit _ _ =
Beraic depreciation Rsecrores 2401 4012 5184 ST 7386 8230 9897 11246
interest and tas)
Depreciation¥* Rsecrores 983 1358 1719 2205 2758 2933 3376 4133
Gross Profit bc lore = =
e e o Rs.crores 1418 2654 3465 3565 4628 5287 6521 7113
Interest RSeCroOores 1399 1630 1923 2086 2529 3115 3420 3592
Ezi Profit before Rs.crores 19 1024 1542 1480 2079 2172 3101 3521
Tax Rs.crores 222 579 928 1239 1190 1000 SIS0 1338
Net Profit after tax Rs.crores ~-203 445 614 240 909 72 1771 21815
Internal resouices e =
generated (Gross) Rs.Crores 1225 2261 58 3695 A2 5068 6014 7022
Gross profit to Per cent g e e Ti.9 5 10 e e

-———_—-—_g__——----——u.———.-—q...u-———.-.-.—-.---—-—-————-.—._-q.»q...—.--.---..————.-—-..——........--———-—-.-q.-.———.—-—-——..._—-.___—_—..-....—...._-..__u__u-—m———_

*Includes deferred revenue expenditure (Economic Survey, 1988-89)




—————-—————-——--_-_..--_._——_,——-._-.........-..—-u.——._......-——._-...-..--—_._—.-—..-...—-———_--.--——._._-———......-_...-—-.--.-...-—.-——-—-...—-.-—-...—._._.--————-————--—-——_—_-u_‘__—_m_-_—_m

o L S — | S e S ot o S D M . S S BN M M S W N L S A A S S A S A i Bt T - —— - ————————— ——— — - — ——— . s — —

Man-Power Cost/ Value Added Average monthly emolu-

Cost of Production(%) PELT Mg month-—(Bss) ments per employee ( Rs, )
Enterprises 84-85 85-86 86-87 87-88  84-85 85-86 86-87 87-88 ' 84-85 85-86 86-87 87-88
;. . e s o ih
IISCO 2B i e 9P0E — 39y 5687 - 3436 0053 2120 230 Joo]
SAIL =i g T g 1.3 4073 GepE - o5 6328~ -2006= - 2216 s=o5iEs— S0
BALCO 0 8.2 8.9 LBID——= 54— Ssahl—— /6" 16H] 2116 2299 2382
Hindustan Copper DL 5= 73 SEEE s 00h 6907 EEVEEES s e
NMDC i s 22,95 230 3990E 0 5.3l syar ST pgei St e e
Neyveli Lignite 2951 308 2eci== o0 SIS s S H e s TR e Bl = e T 1884 2200 2478
Bharat Petroleum a6 —lu6 ESer 0 s S 0T 0 e PU0nT 50, 60930342 18003~ - 023 Signe_lgte
Hindustan Petroleum e Zaldemecs 106 - 90808 SUCLN =47, 116" - 56186 3169, - 50w —AoESeg
Indian 01l i =8 1.3 2= —oleeus—Su3eF 550 416 26003 3037 — 3365 - J60 e 0eE
ONGC Do0= ——140 Bt S eseee e TR 65 1 16 69063 0.0 Madigiaas e e e
Fertiliser Corpn.of India 7.9 8.0 eS8 7 9157 B0 00 O AL e s g s e
IDPL LB o h S e s = oopn - sas T U0 (06 e OuR e iy LR
égiégzai§§§00hemical 6.0 6.0 B 5 B oo e i g 000 26360 00 L3001 A a6 0 s e U L ROt
BHEL ESier sy PR T BlEE o O 8950 % 10054, a3 = =00 56 A e S
HEC ok R g6 186 e e e e S R U A B 2182 2715 2508

QARG 751D 0 62 oo




b o S OIS PRI SR R T S e lociwdaBunil  Joc0 i o FoiNs ] 30 SRR S
MaMe e = ) I, gt 295 2586 332783 2921
BEL Sl 2 Sk ) Fos 5850 6476 B2 8626
Hindustan Cables faEes eI =E £ =0 8067 FOTD 8,918 114581
HMT 24 .4 24.5 2 24,2 Si6 5] S0 =) 6672
HAL e 2l LT 24.6 S b €427 O 7042
Mazagon Dock 10.0 F3Ed oSz 16.4 SEIET SRoELL =00 5742
NEPA IRLEE 12256 14.0 16,2 3520 3446 53k 4891
" Coal India LI 1956 12 Sk T 5510 53,38 S N.A.
Hindustan Shipyard 20D o 182 585 ABAAE st 2677 2w is N.A.
Madras Refinz=ries 03 0.4 0.5 055 52033 83578 76,424 71090
Indian Telephone Industries 35.1 DS T 2S5 19.9 LSISEES 4658 6,459 PSS
0il Ipdia Ltd. genie 4.7 4.1 Ak 32284 28849 BRI 32000
Cement Corporation of India 8.4 8.8 3.8 8.4 9783 9862 el &7 2 19435
B hoontoctrie s o 9.0 = _ B 65 = b 0 0D e B
Power Corporation
gg;;ﬁ?iiignermal 2 - A5 e dihe & TEUVY 7 05359 24863
Garden Reach Ship Buxlders - 2A8E3 25.8 Sl s - 2589 Seoisel 2484
Maruti uUdyog LTID. - 2xb2. 158 2 ok - /858D 2S5 S22 39180
National Textile Corw ration - 155 0] Il BF S L8 - 2502 SRS 2334
Alr India - 20.0 PRCEES) 2850 - 37266 F A0S 432836
Indian Airlines -~ fIE5=3E5 SRS 15 518] - 27625 30,660 34809
Vayudoot - (Bl 15 8.1 952 - 21833 ZEISS8818 15584
MEEG - 28.7 30.8 309 - 5436 7,544 8485
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EMPLOYMENT & UNE MPLOYMENT

e s SRS SN (0. ¢ oSt UL M
public Sectors 198] e i o AL A A
(a) : 1282 1283 1984 1985 Yigcet SNEioRE
e 334
(8li@emEraliiGovt. 33495 32,49 32.66 33.11 33.29 33.46 33.49
. o 5

(B GeE S 5675 58,53 ' 60.38 61.54 52,80 cd e
(¢) puasi (ovts. 435.76 48.12 5040 '52 1747 5ia g 6 s SRR R
CHREEEE e e & 20.37 1 120033 0021011 21.300 121 Lad i oS ouI
—-----'-—T'f“—-‘f*---"j"——j —————————————————————————————————————————————
Totals Public 154.84 159.46 164.56 168.69 172.69 176.83 180.28

R
qoE e 3 o5 5,47 0 7505 3.4

e 5452 17304573508 7 3 7C N S
Grand Total i RIBSHON DB O 2. 4051018, 242 L84S DS AR NP O RIS SRS IS Vi
* provisional

SHARE IN EMPLOYMENT IN THE ORGANISED SECTCR
(%)
Public Ssctor Private Sector

1961 58158 2 R 7
1971 61.4 2l 38.6
1976 66,1 i 3alie
1981 I 1) 3 78
1984 69.7 T S 055
1985 70,43 i 29.7
1986 0k s 29.4

ANNUAL CROWTH (%) EMPLOYMENT IN ORGANIED SECTOR

pPuplic Sector Private 3Sector Tafal

1971 it i Qe - 2.4
1976 3.6 e 0.6 A
1981 207 - 2.3 rebiacnlc
1984 = & (s LG
1985 2.4 i G2 ORI —LiNs14N5
1986 Dl - Skl T
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INCREASING JOBSEEKERSs_ o
==y e T ACEMED 5
D& CL IN ING VACANCIZ S AND PL, ACE M

e e e S v SR S S S B [ S R S
- —————
e ——— e ——— —

JOBSEEKERS.CROSS 30 M;LLION MARK
(As on June 30, 1987) A e ;

- ——
P ——— L s

X al
: £ors = atri- Higher Gradua- Post Tota
State/Union Territory i;igic gula— gccon- teés dggi;s
(incliu= tes dary
ding
3L AieEes
L R T L S
A 6 23 2574
Andhra Pradesh 1270 402 &Oi 17; o 3
Andaman & Nicobar Islands 410 8% e e o 831
Assam 413 2 e 559 13 29¢8
Bihar 1346 1094 : > e
- 6 &5 16 18
Cchandigarh é = Ve 5y 5 e
Delhi 183 s £ 63 6 813
Gujarat 22; 35 5 : @ 73
i 86 23 3E 5 504
Haryana 253 il : e 2 5
Himachal Pradesh £ A 176 ib 11 3 105
Jammu & Kashmir : ﬂ?é 4%§ 61 101 i 1059
Karnataka * O » 7 5891
Kerala 202 1859 a5 105 St 27
5 b = G
Madhya Pradesh 739 69 739 155 BZ l.fl
C 231 < 1204 172 209 24 2822
Maharashcra ‘ e i 5 595
Mar:ipur 120 101 2 1 & 3
Mizoram 22 7 2 S 1
Meghalaya 12 7 2 2 @ =
Nagaland Tl ’§ _1 fq@ g 2
Orissa 390 293 5© iu? é %?O
pun;ab 310 182 49 61 8 61
Pondicherry 41 32 _8 6 l 88
Rajasthan : 366 172 l?l 9% L4 §27
Tamilnadu LA 2 743 350 18§ A5 2?95
Cripura 70 23 17 © i@ 116
Uttar Pradeshn 125 692 744 384 75 SiL5E
West Bengal 2 L5 1166 o 394 24 1383
Lakshadweep 5 2 @ @ @ 7
ALL INDIA T'OTAL 2 13651 9722 1260 2556 SEERSUR" 2 05 25

1. @ Figures below 500

2. Figures may not add up to row and columnn totals due +o rounding
off.

EEeIEsE G Eol e S llateis b Fiigure'sdava i1 able with Ehie s aileemie
Ministry, number of jobseekers on the 1ive register stood at about

262.70 lakhs in 1985 which had swelled upto 3.0 lakhs By the feiks
ofine LS S

~ The total number of vacancies as intimated to CherBmpl o yri-m
b3changes had, however fallen from avout Gl liakh s st 1S 35 Sl e
P NeyE NS M3 o khsh i 1988, ke total number of vacancies

e lFEna e chiT 1986 wa'gl 6423 lakhs which declinced mar ine pele A SV 010,
lakhs in 13587, i e e g

i A tb% QigaEE hand, the placements recorded WeIreR LR RISHR & klls St
1985 which concinuously decl ined to DS Sl Sl 0l O/de) 13 e
in 1987 and 3.28 lakhs in 1988, :

T s - | ~ - -, i 7,
LA : | The decline was gieses slal leeitla
public amd private sectors.

* % 8 % e o0 o
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__________ PLACEMENTS THRCUGH EMPLOYMENT EXCHANGES .-
1985 1936 1987 1988
All - India & 3.68 3.51 G gD
SR TS S
%?hafgggfra i 22.2 M.A A B el 00
aLiqy (
f?mi%g§g$ 5 52.6 N.A i5 50
in
?iSt,§§8§al il i) 9.4 L R 2l
n
R RS o 14.8 9.3 8.8 8.0
TR - {7 15,3 gyt e
e i - Tdo o 2ol
U 3 & E d -~
fgzjﬁjgg? e i 302 31.8 Sl O o0

T T T T N ks e i P s S s et i e e e s S i i i i e e s i . i i

The Government always argues that not all those regis-

stering with employment exchangss are unemployed and that

employed parsons seek b -tter employment through employment

eXchanges. The trend of placements dozs not, howsve r, prove
theé contention of the Government. Had it been S0, tha number
ot jobseekers in the 1ive register would have been much mo re

T e 8 8 0 c e a
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MINIMUM WAGE '3

_REVISED RATES OF WAGES IN SCHEDULED M
FROM 25-10-1988.

INING £MPLO YMERTS.

|_REVISED WAGES AT CPI=753 (12 MONTHLY CPI AVERAGE
IN JUNE, 1988~ |

Above Ground Below Ground |
Unskilled - R 25080 Wy L8 45
Semi-skilled - Rl 362015 ey 22085
Skilled - Rio ) 2 TS o 268,45
(G S elEEIE - R k28 L 75

RATE OF SPUCIAL ALLOWANCE FOR EVERY 4 POINTS RISE OR FALL IN CPI
NUMBER BEYOND 753 FOR INDUSTRIAL WORKERS TO BE ADJUSIED ON HALPR
YEARLY BASIS IN OCTOBER AND APRIL

Abowve Ground Below Ground
Unskilled - 8 »maise 10 paise
Semi-skilled - 10 paige 12 paise
SRanEle A AETCThlea ] [ WEAURTES e o hkele 15 paise

i
REVISED RATES OF WAGES AT (CPI=753 (12 MONTHLY AVERAGE IN JUNE_, '88)
FOR CONSTRUCTION/MAINTENANCE STONL BRSEAKING/CRUSHING EMPLO Y‘I-/LE’NTS
IN DIPFERENT . .CLASS&SVOF CITENSA(A, Bl , B2 &L ) FROM T4 TEREEcR

A B~1 B- 2 (5 D
Unskilled 7RO RS IS SIS S T e A sl 2 (SR 1 i 3L €10
Semi-~skilled U (Y Oy LT R KGR BEV Al S ISR 0 G s 25) - 8, 1S o, Wil
Skilled/Clerical RN G ONRS 203 3 51 SRS 21200500 | Rz 2 1 eeoic RS R R S IS
Highly Skilled R ) Q) e SR SO IS RSN 2 ST B RS 25, 00) e, 24l L0

o o e —T’-‘*___ cE —_7‘ oR ;: TR JIRES) L IR BLSTE, | (O) /R0 TALAE, LN (ST T
TE CF SPECIAL ALLOWANCE FOR b/u%f 4ﬁPOIL¢ R AR il
ESMBE R RBEYOND 753 FOR INDUSTRIAL #WORKERS TO BE ADJUSTED ON HALF
YEARI.Y BASIS I# OCTOB&R AND APRIL

For arcas A&B=1 For areas B_ZIC&D

Eotsy Rt sl = 9 paise 7 paise
Semi-skilled 1L prilss 9 paise
skilled & ‘Cleiciveal (SEENNIERISS 12 paise

Highly skilled 18 paise 15 prise
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| L o FOR

STATEMENT SHOWING RATES OF MINIMUM WAGE ?AE‘\EJ};S
, AGRICULTURAL WORKLRS IN DIFFERENI 2

——— T ———
—————— ———
— - ——
—— i —— —— i —

iri n Wages per day
Name of the State el R

effective

9w 2+ 87 Rs.8.50 to Rs. 11,00

=y

1. Andhra Pradesh

(92l

19
2101
Dl
22,
23
24,

D5

Arunachal Pradesn

Assam

Bihar

Goa
Gujarat

Haryana

Himachal Pradesh
Jammu and Kashmir
Karnataka

Kerala

Mauinya Pradssh
Maharashtra
Manipur

Meghalaya

Mizoram

Nagaland

Orissa

Punjap
Rajasthan
Sikkim

Tamil Nadu
Tripura

Uttar Pradesh

Wwest Bengal

e

1-9-86

1-7-88

16~-10-36

1-7-386
5-2-86
1-4-87

15-4-87
7-7-~84
21-7-88
1-6-84
25-6-87
1-5-88
1-4-86

T ey

( Annual Report, 1988.89 of the M
Labour)

—
e T — e

£5.15.00 to 3%5.18.00 accord-
to arease.

R34 19,00

A Holille ol oy aliistilly-dod-griol 10 Oh (O
any other kind of grain
of the same wvalue,

Rs.12.00
Rs,11.00

Bs.16.25 with meals or
Rs.20 .25 without meals

Rse15.00

Rsei1 @450

RS 20 00" Lo iRs S LT S B
Rl @ @i oteRC UM SSHl G1E)
Rs,11.00

R5¢12.00 to Rs.20,00
Rs,.12.00 to Rs.13.40

RS 4ili5 00 6

ESESILQ @

Rs. 15,00

$w10.00. Prel iminary noti-
tication for Rs.11.00 issued,

Rs.18.48
Rs.14 .00
ks. 14,00
ks, 8.00 to &s,  18.00
Rs.12,00
Rse Qi F SISO i Rs L SlEoR
Fs.18,02

inistry of
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CONSUMER PRICE INDEX FOR INDUSTRIAL WORKERS

Base
‘ 1960=100
LS 1984 1985 1986 1987 1988 1989
January 495 563 588 629 688 oS 813 (165)
Fepbruary 500 56 585 633 686 749 813 (165)
March 502 558 586 638 686 7158 818 (i66)
April 508 559 594 643 691 763
May Szl 5562 600 651 703 Lk
June S5 Sh 606 658 RIS 782
Julvy 541 585 & s 668 724 795
August 549 586 618 &7 2 736 800
Ce Pty 554 589 619 676 745 806
Qetolcy 558 592 625 &35 750 B2 TR)
November 561 599 630 692 755 828 (168)
Decembar 559 588 630 688 s 818 (166)
Monthly
Average 585 2, EXNG 608 561 VIR e

(Figures in brackets are of 1982 base intooduced in October

and. Linking: factor ds) 4.93 fgmutonie esion iCaNiEC e isel)

Foywadds ibe) iseen that flhustuaicion s nacncliaimclosicinneitne
the months of November, Dee, 1908 and next Jane '89 nave been
much more sharp than in any of the prvious yzars. This is
the direct result of the introduction of the new series with

1982 as base.

'88
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PROPOSED AMENDMENTS TO AITUC CONST iTUT ION
i

Tha following amendment 1is proposed
) | L7 of the Consticutioni-
1 S

in place of clause

3 2 Ll oy 2 - e T T the
% gor the Ceneral or Special Sessicn oF ErET AL

- ~ s ¥ i &) i st o ted
total number of delegates snall Dbe 1200 to ke distribu

pro-rata as per the membership of each state.

The General Council/Executive Committee of each
state shall allocate delegates in the mannel it deems fit,

keeping in view the importance of industries, their member-
' ship, small industries,the unorganised sectors and the
various regions.
proposed by AITUC SelEyEiEls

LI

The follewiné proV%ﬁion—be_added in the constitution at a
suitable place, preferably at ‘'aims and okjectives';

f " At 311 India level centrally and alsc at state levels

, “hrough the state committees of All India Trade Union Congress,
for educational activities, particularly for conducting
Trade Uniaqn classes for the members of the affiliated trade
unions, the AIDUC will take grants-in~aid from the Central
Government wWorkers' Education Board and from such other

institutions as and when necegsary.”

Proposed by Comrade C,x.Bakshi.

LI
| i) Total Delsgates should not exceed 1500 including
Invitees, Veterans, Observers, Fraternals E e

&. 20) Total number of Delegates etc. are to be f ixed up on
Y the basis e i ' SIS e d )

lk ; k.a51z of tembership of Unions/Federations by the

i orkin ommittee £ : S & i

) g AT OE ATIUC/Gencral Council and distris
|

butions of delegates will be made by the Working Committas/

Geéneral Council among the State TUC/Federations

: on thes basis of their respective R (Central)

Few Delegates fo
EANE e o i ;
g ReSCefitr al SMinctions and comrades

aProad ars to be reserved by the Working Committes

4 &5 e 3t A ;

) SEAte TUCs Will have to distribute thejr o
e <

i (given by the Centre)
i Y = among thes i i i ]
I g theRR S B et Councils/Scate
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Federations ang State-basis Central Unions on the basis

of their membership.

India Delegates will be made by the
respective District Conferences/Extended Di
Meetings of re

5) Laheat o nisil o eha iR

strict Council
presentatives' meetings of the Districts.

Fedaeration or State-level Unions will elect their dele-
gates by their Annual Conferences or by Extended

meetings
SO ahe T 2 i Eo T athe S

6) State wWorking Committeeslill conduct all those elections
and 1in eXtra~ordinary cases Working Committee may elect

State Delegaces,

e In the Conference year, Affiliation fees for the
previous year or years must be cleared within i S,
without fail upon which number of delegates will bs fixed
Upe. Affiliaticn fees must not be accepted during the
period of AITUC Session. This method is to be followed
strictly. At first, it may create some difficulties,
but 'ultimatel vy while ) proce ss imbisEae st e Aeteaivisi b
neldiEfiaulitic s,

8) Disbursement of Affiliation fees:
FPor the regular functionings of District Councils,
Organisaticnal importance should be given in all respecits

including disbursement of Affiliation fees as follows:

AITUC Ceantre g 30% of deposited Affiliation fees.

State TUCs I 30 of deposited aAffiliation fees.

District - I 40% of deposited Affiliation fees.
Councilsy

211 English~knowing or Hindi-knowing Unions §5§§AD
deposit subscriptions (Annual) for TUR or AITUC /long

with affiliaticn fees.

Re: Constitution of Working Committee:

Bvery year 20% of the Working Committee members will
retire and will be substituted by new members for the

purpose of covering g<neracion gapst

Proposed by Comrade Gobin Karar

iv
in clause 1, after the end of the para a néwWw para as
hereunder to be incorpcrated,
Emblem. nphe emblem of the AITUC shall be crossed nammer and
sickle in white: against a red background with a circu-~

- ) By T i ! o entt
lar inscription in white "a7T, INDIA TRADE UNION CONGRESS

sl ;—#
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: ; i ny Indian
or a translated version of the same in any

EEEe A anguaye . "
) 5 of which
Flag 'Flag of the ATIUC shall be red flag of wi fath
length shalli be one-and-a-half times its width.

g PO !
e 15e o vertical inscription of NMATIUC

T — RN ., W R

S e i —————

in ‘white, and in the centre of the reémainlng space

. 3 = & X u
B S ier and sickle in white shall @ Ehere,

1 IEEEE 2 (g) add a new (h) and (i) as follows:

“h) To fight Xeo-colonialist offensive of Imperia-
I lism in all spheres of our national life, to estab-
} lish for a New International Economic Order and also
for a New Internat ional Information & Communication

Order."

B e bt against *the  Timperialist policy ofiBeseabi-
lisation ,to fight against separatism, religious funda-
mentalism, terrorism, castism which are threatening

B e v dssnat fonal fintegrity.
/

ERRER = (DR ge B) & new sub-clause (vi) should be
incorporated as follows

"{(vi) District bodies under the direct guidance and
control of state bodies.®

A In page 15, after the sub-Title "State Committees" (SIS0~

B a), b), ¢}, d); a new Sub-Title entitled IRk (S, G nic e
Committees" along with new clause numpe tr should be
as followss

a) "Affiliated unions in every district shall form

a district committee of the ATTUC under the

direct guidance and control of the State Committee.

Every Union in the district,
AITUC shali automat ic

Gistrict committee,

affiliated to the
el oy P v | o bPart of the
The district committee shall

. manage their affairs according to rules to be
} e me G oy
\

the state Committees,

which must not
i \ contravene the
(

Spirit of the ATITUC constitution.®
: b) Out of the ol e e iijiatj
1 _ ection of Affiiiation fee sy faail
| unions the dist rict Sommittee's Ioh S i paid forty
Eelcenit.,

&)

o S e

Share of Levy ag fixed by ¢

shall bz 50 percent £
i @I reg ective dia :
1 commitceeg, B ISt BLEE

ENENE TS (d) S

Ac isiTare committee g

all also pe
iy SRl ST T ot Committeeg,

applicable inp the case
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BRINDIstrict Conmittees elected
BRlEENo T ' the affiliated uni el frém T e
_ e S R nICCE ISR kel s

under the guidance and control of the state

committees, may or may not constit: ' ]

of committees, €.9. S ok b T

I =ty ictycouncil {if necessary) cénsisting
representatives from all unions of the
district.
ii) District Committes consisting of the follow-
ing Office bearers as follows:
* One President
* One Working President(if nece ssary)
R o an s n s Vice-Presidents
* One General Secretary
o N DI S OIS e L Bl el Secretaries
* Not more than 2 Office Secretaries
* One Treasurer
*x ot more than 2 Assistant Treasurers(if
necessary)
ie)

AR Daleie el St committees shall be entitied and

empowe red automatically, to conduct Trade Union

fducation Camps With 21l kinds of assistance of

the Central Board For workers'® Education, 1400

West High Court Road, Gokulpetn, Nagpur - 10.
No special permiss lon from State Committees by

(e SlalEic e, & committees SinENlN e necessary To

applying to Ccentral Board for Workers' Education.

District Committoes shall dircctly apply., Pplan and

immplement T.U. aducation campsSe. Financ ial transact-

ions with C.B.WN.E and

cinalisation of accounts

with them will be done by the district committees.

in page 15, Clause 30 (b) replace the word 'fifty' by
Meeyicicny !

ITn Raged o Clause
he reundexr:

17(a) to (d) delete, and replace as

11 0al Tor a serious, in~-depth and thorough'discussion

and debata on the agenda of the General or Special
session of the ATIUC, numper of elected delegates
for the said seesions should not go peyond one

thousand in case€ of General session and five hundred

in case of special session of the AITUC.
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. i delegates
)\ The basis of exact representation e =

? from respective states and/or union

i shall be fixed by the General Council © :
Formal convenor [OpE T

territories

£ the AIIUC

who convene such session.

N —

sessions both 'General' and 'Si® claltl Shal i

General Sscretarye.

-y

a) In fixing the basis of delegation the G.C. shall

e C et e in number of delegates to be elected

from the state conference and also from the District

conference s along with the number of delegations to

’ be elected by different unions.

é All unions/federations having paid member ship above

\ 5000 shall be given direct repre sentation but below
5000 all are to be represented by State/District
bodies. The concrete details to be worked out by
General Council of AITUC.

b) Delegate's cards will be issued on production of a
certificate of election by the Secretary of the
State/Union territory committee and or unions on pay-
ment of delegate fees to be fixed by the G.C. before
such sessions,

c) To ascertain the number of delegates which States/
Union territories/Districts/Unions are entitled to
send to the Gsneral or Spacial Session of the AITUC,
the basis shall be the number of paying members
existing on the register of the union and deposited
to the district and state/union territory committees
of the ATMTUC for the vear prior to the session of

EmpEslidin iy dcert if ied by ‘the/ auditdri

d) Before the General and/or special session of the
ATTUC all state and District Committees must convens
their respective confe rences and such confe rence,
must conclude atlecast before 15 days from the date

of commencement of the General/Special Session of

\| |
{ l\ \ the AITUC. But all district confe rence s must be made
complete beforr the c N ) : :

l | / e cmmenceme:t of the state confe-
{ S.
!

| .

b Agenda of such State/Dj .

: /District Confersnces shall be:

D | (i) General Secretary's Report
& (ii) Statement of Acconnts

(iii)

B Teh

Sy-laws Framing or Amendment
| = T
{(iv) Programme for the future

(v) Miscellaneous

_F_rOPOSGd by Comrade amal Dutta.

i et
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* 7 have since died.
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