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SU3:  Circulax Executive ConaittJL'L.T‘U'CL
meeting held on 3C June,I993,

Dear Comrade,

Thanks for your above circulasr, It is goud

X
RECEIVED | |

for its precision. It would be better if it were full
report 25 well, I request you o keep on Trecoxrd the
deliberzations that have found omission in your said
circular, It should be added &n;

i9 Parab; that except SK4S of SECL, none paid

affiliation fees to the Fedexaticn. It was therefore
resolved to request all affiliated unions to pay
their affiliastion by the date 1o be suggested by

the General Secretary or the next meeting of the
Executive Comnitiec,

1ij} From the availzble reports it was found that the

progress of work of ClL welfare Board was very
slow in the matter of construction of houses,
water supply and medicine.

iii) On the pension scheuwe it was decided to direct our
nominee onl the Zcard of Trustees of GJFF to intimzte

the Board that the letter was not competent to bypass

the scheme that was worked by, the JICCL and that he
would withdraw frowm the sub committee set up by CWPF

Board whnile continuing to be a member of the CWPF Trust/

buard,

iv)That the bxecutive Comuittee noted with regret that
the I4dF rewsained unrepresenied in the conference of
internzticnal iners Orgesnisation held at Algeria
in june thig year and directed the General Secretary

Lo be more vigilent snd keep subsiipute members ready

for such eventis withoul taking any chance of being
absent, It alsu decicded that the IMAF must pay its
affiliztion fee the 1MU regularly.
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v) The comrade from HCL reported that the managem!Rt
was pleading of lack of funds due to shiggish market
of Copper. The meeting, however, deprecated the
jssuance of instructions by the IWiF affiliated
union at HCL HQ not to report to agitation in any
unit against the Government of India's policy that
riduced the custom duties on import .of Copper
of 1lle.

vi) Comrades of -Singerani Collieries Workers Union
»  reported that there was a feeling in their fields
that the union should R have bilateral settlement
with Lheil management on wages and other demands
without waiting for .a settlemeni with C.il by JsCC1,
The meeting advised that this could be done if 1t
was within the paramneters and lines set by it.

These could be renumveleG as paras 0,7:5,9,10
ana ll. :

with gieelinys,

Yours fraternélly,

== A

( Seie Sanyal )
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zferoit wfredt, g=ar-800001

= Vidyut Majdoor Bhawan
South Mandiri, Patna-800001

A. B. Bardhan Chakradhar Pd. Singh
President . Gen. Secretary
Rt Sl g 2 A i L e
To,

Com, B.Wb.Joshi,
Working General Secretary
All India Trade Unicn Congress /é Ml 195
24, Cauning Lane, New Delhi |

Sub:~ Reply to the questionaire issued to collect information
in respect of the Federatiocn,

Dear Comrade,

In response to your questionaire issued to eollect
detail informations about the Public Sector Federatious, eanclose

please find #@e the reply §ov’your informwations and neeessary

action,
With Greetings, Yours Fraternally,
e é ey 258,
52 | L alsad )(,L“—r/j/’:;' “{L}
b%/’ ('Chakradhar Prasad Si?l{{h)
7

General Secretary

\wto M",ﬂp



Reply to the questionaire issued by AIIUC

Details of the All India Federationd Of Blectricity Employecs
1, Name:-—- ALL INDIA FEDERATION CF ELECTRICITY EMPLOYEES
2.1t is not registered under T,U.Act or Soeciety Act,

3. About 10(7en) lacs workers are employed in the Electricity
Industry all over India,

4, The affiliated unions and State Federations have a membexrship

of more than three and half lacs,

5. 1In the Electricity industry othHer Federations are:-

(a) INTUC Federation with a membsrship of about one lakh,

(B) CITU Fedsration with a membership of about a lakh.
: (¢) B.M.,S, Federation with a membership of about fifty thousand
6. Com. A,B.Bardhan- = President

Com,5.C.Erishnan- 4orking President
Com.Chakradhar Prasad Singh- General Secretary
7. No. of members of the working committee- 40

8, There is provision for General coancil in the ceunstitution but
at present in the practice the members representing the affili-
ated T.U., are deemed to be members of the zeneral council.

9, The confereunce of the Federation is held after every two years.
The offiece-bearers are elected in the conference and continue
up to the next coufereuce of the Federation., The last conference
of the Federation was held on 12-23 May'1990 at Kolhapur. The
next conference is proposed in the middle of June'93 in Mahabalipu
-ram (Tamilnadu). Generally election of the office-bearers of the
Federation is held unanimously although haunds are raised as a
formality,

10, Federation's member& are the unions and state Federations of El

~ecetricity workers. contd-page—2
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The periodiecity of the wage settlements differ from State to
State and different national organisatiouns.,

The mecting of the working committee is held regularly after
every two or three months. the number of meetings of the working
ccmnittee and office-~bearers were as follows:-

1990- 3
1991= .3
1992~ 4

No General Council meeting after the conference in 1990 as there
is nothing like General Council at nresent,

As it is A Federation affiliating Unions and State Federations,
gate meetings and GB meetings are held by the affiliated unious
and State Federations in different state Eleciricity Beards and

Undertakings etc,

In addition to different forms of agitations for their respect-
ive demands our affiliated unions were givem calls by the
Federation to resort to strike on 29th Nov'91i, 16th Juué'92 and
demoustration on 25th Nov'92 at Delhi against the New Eeconomic
Policy of the Govt, uf India and against¥ the entry of private

in Eleetriecity industry.

The strusgles were a$ the call of the Sponsoring Committee of

- Iwmdian Trade Unions,

The affiliates of our Federation conduct General Body meeting
and gate meeting on general issues in addition to their Economic

issues,

The membership fees differ from state to state z2nd uynits to
units, The affiliation fees which we charge is @50 paise per
member per year, As yet it is almost voluutary in pracfice we

don't get even 10% of the assessed affiliatioh fee as yet,
In the name of Federation we don't have any fixed deposit.
We have onlyv savings bank account in the Canara Bauk in the

name of the Federation at Patna,

Contd- page-=3




® .o

| uf’_”il‘

'\'f'l\b o

g

24, ) Rty ; R :
o4, Federations affiliated Unions and “tate tederatiocns work

22

22.

-7

Yes, fulltimewlare in the affiliated Uniovns and state
Federation. the Central office ané-s+ate of tihe federation

don't have any paid fultimey’,
The headquarter of the federation is housed in Vidvut Majdoor
Bhawan,Patna, the building is owned by Bihar state *lectric

Supply Yorkers Union which is an affiliate of the iederatiom,

The affiliated Unions and otate federation have their training
programme s for the cad¥es. "ome time from the federation
Centre are hold 1,0, training programme with the colaéigeration
of the Yrade Union Iunternational of workers in “nergy. une |
such programme wds organised in Madrasf in 194%0 and anocther
in ?atna in 1992,
In the 1Ist trainlung proglaumme Ndla ol Mndras* apout 39 secple
sarticipated from different sStates of India apd three from
ety e

In Patna about 40 people participated from different
state of India and azs each of srilanka, Bangla “Yesh, Nepal &

three from T,U0.I1..

Federation conduct periodic ecnventions, seminar and workshops

with the help of other federation particularly that of €.I,T.U.

Ia 1991 Une convention agaiust the eutry of private

sector in “lectricity Industry.

In 1992 One workshop and & ananther couveuntion oun the

same topdes

under diffirent ~tate Electricity Board and electrical esta-
blishments spread all over India, Hence it is difficult to
say how many women workers are engaged in this industry, But

as 1t is mostly the public sector organisation womeng are not

_ignorred geuerally.

fhe “ederation inteunds to draw special alleption of the women

fetiftcould not be successful as yet.

— e =

There are women among the office bearers of affiliated

contd page-=14



o Iyl

unions and state federat®ons although there is nongi@ the Central

office bearers of the Federaticns,

4 i
26. The Yederation’s main leadership are also the leaders of the

A, I1.7T.U.C. hence federation gives call to workers on the @i&es

of AITUC aunds its state committees. Invariably all the calls

and

: of agitation given by AITUC are given by the federatiom

|

i K ???y~9§?m?9E??SSfU1 to the extegt.theucallviﬁ successfulvig
| the ATwUC Uniemsy b | i

927. This federation is operating among the employees of Eleetricity
industry which is hard hit by the new Economic FPolicy of the
Govt, of India, At present 95% of the industry is in public seet
sector and rest in private sector, The new Economic FPolicy of
the Govt. is reversiung the position., Private capitals particular
-1y the multinationfs are entering into the industry with all -sor

sorts of concession being given by the Govt,

¥ith the entry of the private sector the service condition
and wage pattern of the employees particularly these employees
in future will be adversly affe&%ﬂ. They will be eugaged on the
pattern of incrganised ¢contract and casual workers. ~o the
benefit of the working class will be attacked seriously. the
employment onportunity will be dwindled, =0 theve 1is %ﬂakt

arnrehensions c¢f fear among the employees aunut workers,

28, Jhe public sector management is under the control of beaurcerdy
who do @6 not intend te have coocneration with the trade uniomnss
In same affiliated union the workers participation in manage
-ment was started but abquoued after sowe time when the magage
-rials high uy vested interest were at stake. ‘he Trade Unions

have been respostive positively whenever there was cooperation,

29, Federation affiliated Unions and state Federation organise sport

and cultural activities and workers co-operatiives etc,

30, The Federation operates mostly among the employees of the state
Electrieity Boards. This may be reason why our federatiom im
net invited in the activities meeting of the_Uentrqlmgpblic

Lontd page,.5/-
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5 sector Trade Unions, But whereever our federatiocn is asked

e

to eoc-operate we respond positively,
31, Thereo should be clese co-operation of the 419UC centre with
m
all these federations in all its acticities, The office kearerg

of the AITUC should have regulars meetings with the office |

bearers of thewd federations,
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Gen., Secretary ¢ tHomd 'Day i 7
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Actg. Gen,. w=ecy,

B.D. Joghi g
A 15th J anuary, 1993
wuestionnaire to Trade Unions in the Public sector

T W S s S W S A A S W e T s S S S e G S

Dear Comrade,

In order to kpnow the position of the Trade
Unions affiliated to AITUC in the Public v ector Undertaking
for preparstions of a note to be submitted for déiscussion
et a megting of the office bearers of the Union to be -
conducted by March =nd, we request you to answer this
gquestionnaire in as great a detail as possible and post your .
reply to the AITUC on or before 15th February, 1993.
U BSTIONN ALRE
1. Name of the Union : Khadan Maj door 2 angh
( AI TUC ) Pathakhera
Dist, Betul (M.P.)

& ]
2. Registration number and date: 2760 PP _183 dt, 30.5.82
& year of affiliation to- 181,82
ATITUC

3. How many Workers are

11500 workers }
employed in the Unit/

Unéertaking
4, Membership of the Union = 3 2955 h)
4
5. Wwhich are the other unions 3 INTUC : 4400 epprox.
operating in your unit, oMS s 334807
their affiliation and member  HMS & A R o
ship(if actuals are not CIMUE 2l 380 M

known, atleast approx.)

6, Names of ofiice bearers of @ List enclosed,
the Union,

-

7. Number of members of the
Lxecutive/Working comnittees 63

8, Have you a General Council, if
50 the number of members 7 3 NO

S, What is the period of
tenure of office bearers? #hen

) was the last elections - _
l } Union held Ode of , d By show of hands,
< :EITEE’!:‘L'O’E_T‘B?‘THUW’ of : '
. hands 6r secret ballot ?
Secret ballos ?

10. Is membership on the pasis )
: : LU S 3 J he Py
of check Off or individual j 1O Sheck off

@ollection every month (i?yic} %Mﬂtamqu;%ﬁwgvap,

——
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¥ P
1le when was the last wage ! Wage settlement 1,1.87
settlement and what is the 3 367 A
period of its expiry and its expiry dt. 1,7.,91
12, Are you having regular
monthly working committee/
Executive Committee meesting? ¢ 1990 : 28 no,
How many meetings were 1294 P2l mes
conducted in the year 1992 $.30'Ro,
18 0 549 6. feeke 19 082
13. How many General council
mestings were held in your
1990, 1991 and 1992 ? What 3 NO
has been the average atten -
dance ?
14, Do you have regular gate/
General body Meetings 7 If . YES
so the number of such i
<, meetings during the last
3 years,
BRI s
15, What are the major struggles/: 29 Nov, '91 and
campaigns if any, during the 16 June '92 strikes.
last, 3 Years 7 If there were New Industrial and
strikes, what were the issues economic plicies.
involved ané what were the
results ? - S satisfactory.
16, Were these struggles/campaicns

e

W

18,

2.

20'

jointly conducted with other

TU's 2 If so which are the

unions participating in such

Joint actions and which of them
s did not ? Which were the ones

! opposed to it ?
r-"'-—_______\"“\

Do you conduct gate/General
body meetings on CGeneral lssues
concerning the mass of the 3
people of the country or are
they confined to economic
issues,

What 1s your membership fee?
Do You collect levies or
donations regularly every year?

All the struggles

call by AITUC ang CPSTU,

MPTUC jointly on local
issues,

Vi

Rs. 24 per annum, j}

If so on what occasions and what

rate ¥ What percentage of
your members respond to the
call of collection of levies &
donations., ?

what 1s your bank balance,
fixed deposit if any for the
year 1991 ang 1992 7 Give

an idea about realisations
in 1990, 91, 92,

Are there fulltimers in Your
upion ? If so how many ? &néd
what €o You pay them as
honorarium/AllowanCe per month:

£ 1]

Rs. 24 per annum
per worker,

NO
¢ 1960 & (2 280IK1 5
1991 :  3973.75
1992 2L G2 B0 S
NO
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26.

27

28.

2954

30.

. 1

Have you yourgf own office

[ 1]
L8}
L

building/or one given by the : B OWN CFFICE

management, or a rented one ?

Have you any programme for
training cadres ? If so how
many T.U, Bducation camps &id
the union orgeanise in the last
three years ? How many woekers
were covered 7 Agethey conduct
with time off being given by :
man agement or are they conducted
independently of such concession
by the managsments ?

e

Do you conduct annual or
periodic conferences of the
union ? If so their number
dufing the last 3 Years
1990, 1991, & 1992(yearwise)

Nhat is the working strength of
the factory ? How many women
workers are there ?

Are you paying special attention
to draw women employees into the
T.U. movement ? If so how many :
of them figure among office
bearers/working committee/General
Council ?

Do You implement the calls given
by the aAITUC Centre and state ?
If so the percentage of impelem- :
entation of such calls ? znd the
percentage of participation ?

How have the economic policies
of the Govt., affected your :
industry and workers ? and in what

| manner ? Give as detalled informe

ation as possible,

I8 management taking the co-oper-

‘ation of T.Us to overcome problems

of improving efficiency and :
performance ? What has been the
response of the Trade Unions ?

Does the Union organise sports &
cultural activities 7 Give :
details if any ?

Has the Union been participiing
regularly in the activities of the
CPSTU 2 :

Suggestion if any for improvement |
of functioning of the T.Us co-ord-"
ination of the activities with the

AITUC Centre.

L e

TR

GETH
gy

Actge.

LHET §
L iR

%

Ger &y

forer - g

BUILDING,
NO
¥
1920 : Cne
1921 , ¢ Conferences,
8@ 4!

350 women,

YES peo &G 5
100%
YES fulira o

Abnormal . (

e

NG

YES

ARkl B.U Central
Leadership visiting
all area once a year,

( BDJoshi )

General Secretary.



THe LIST PF THE CFFI.CE BEARER OF KHADAN MAT DOOR

SANGH (A.I.T.U.C..)PATHAKHERA DIST, BETUL(M.P.)
Regi. N, 760

tlas COM. Krishna modi
@ ——— mahaj ensingh

3 _msrjg* J hamu NSRS,
4 —--Maden Manker

& -—c=3hivlal Kuwerj ee

45o._- -=Samptlal ydowanshi

73—--K,pe. terfder
8 www-) JRe Bury awanshi
MBS, C, chaure
10 -=Raghunath bamhne
11 ~-M.D, Rao ghouhade

-

President,
Vicee president,

————————l) O i

O

General Secretary
Seceretary

o e e et @ o vem e s

JA ~~--Shrewan kumar chikane - @Om——

13 ==-G R, Sury awanshi

41 ---Azhok Kumape Khatareker —e-doe-—

15 «=——Rasma Waiker

Treasurer

Your faithfully

(J «" ROURYAWANSHI )

Khadan_ _ mujdoor sangh .
\AOJ-O-L- .L'.

pathakhera &rea

/o
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|.D.P.L. EMPLOYEES’ UNION !

5 & 6, Shopping Centre, I. D.P.L. Colony. Nandambakkam, Madras-600 089.

B

REGD. No. 3696

RECOGNISED -

AFFILIATED TO A.L. T.U.C. Phone:

234 4407

PRESIDENT :

R. Kuchelan, M.A.B.L,

VICE PRESIDENT :

K. Alagan
A. V. Ranganathan
R. Bhoobalan

GENERAL SECRETARY :

B. Namadeva Reddy

JOINT SECRETARY :

C. A. Gunnion
M. Muthuraj

P. Sugumaran

TREASURER :

N. S. Natarajan, B.A,

@OM: B.D. JOSHI,
ACTION GalNmials D’.EK.ZJ:LE;J.‘::.LLY,

A.l"ﬂ.b »

24 N C AN

ANG LAWK,

‘I\IE\N 15Tl R s D0 OOlt

Dear Conmrade,

Dated: 12,02,1993

In response to your Questionnairies to

TPrade Unions in the Public Sector Units Dt315.141993, 1

herewith enclose for the same duly answered in the

prescribed proforma.

i

Thanking you,

UABE it

RECEIVED

A.LT.U.C.

o]

Youre feithfully,

J

GENERAL SECEETARY




ALL INDIA TRADE UNION CONGRESS
24, CANNING LANE, NiW DELHT - 100 001

Dateds 15th Jgn '93

QUAST LONNARTES T DrADE UNIOLS T THE PULLICSECOR

Dear Comrade,

In order to know the posting of the Lrade Unions affiliated to
ATTUC in the Public Sector undertakings for preperations of a note to be
submitted ior discussion at a meeting of the Officer beurers of the unions
to be conducted by March end, we request you to answer this questionnaire in
s great a detall as possible and post your reply to the AITUC on or before
15%h February, 1993,

UESTICNNATRE
1e Name of the Union ¢ IDPL Employee's Union
Madras - 89.

2. Registration number and date &Year RegdNo.3696/15.5+64 Madras,
of affiliation to AXTUC Affiliation to AITUC New Delhj, Regd.No
1852 Dt:18,5.76 but we have registered in

1964,
3. How many workers are employed in
the unit/undertaking : 608
4, Membership of the Union : 430

at
5. Which are the other union operation Q S grin ot TN Mo B
in your uwnit, thei# afriiliation znd’ y INITTC= 27 B.li.og 38
membership (lJ. actuals is are not
k¥nown, at least approximate)

,5C /5T=25
¥

6, Names of oi:iic: bearers of the Union:Com R, Kuchelar President,Com K., alagen
V.Y, Com &%, A.V. Renganathen, cum
He Boobalan, Cum B,N. Reddy Gl.Secoratery
Com C.A., Gunion J.secy.Com I, liuthuraj
J.Secy. Com Bugumar J.secy, Cum
N.S, Naterajan, Treasurer.

-1
-

Number of members of the ixecutive/
working committee. 317

B. Have you a General Council, if so the
number of members? s No

9. What is the period of tenure of Offices 2 Years, 2.8.91, Secret Ballot.
bearers? when was the lastelections e e T TR
Union held mode of election by s.ow
01 hands or secreta ballot? Secret
ballot?

10. Is membership on the basis of check : Individual collection exery month,
off or individual cokihection every e
nonth?

11. When wag the last wage settlement and whst: 1,10,88
igs the period if its expiry? 30.9.92
/./



Regd.No
J.Secy.Com

~

—

12, Are you having regular monthly working Comnrctee/

<
Executive Committee meetting? How many meeting s
were conducted in the year 1990, 1991 & 1992, 1990 = 8, 1991 = 10 &
13. How many General Council meeting were held in
the year 1990,91& 1992% What has been the averagge: No
attendance?
14. Do you have regular gate/General Body meeting? If: G.B =1, .M =4

so, the number of such meetings during the lst 3
years.

15, What are tue major struggles/campaigns if any
during the last 3 years? If there were strikes
what were the issues involved and what were the
results?

(]

16. Were these struggles/caupaigns jodptly conducted withs ¢MLUQ / BMS \lﬂ~“;ﬁ:”

gther tu'_s?" Jhag so.wnich ar_e.tnatunions Ifg.rticipatiug RS i ‘,,Mg_‘,.\wﬁﬂw‘(?
in such joint action and which oi them did noi?
which were tihe ones opposed to 1it%
ﬁ\ B}
- ™ e d = ; W W U )
17. Do you conduct gate/general Body meetings on General s Ne ) I e
s

issues concerning the mass of the people oi the
gountry or are they confined to economic issues?

18. What is your membership fee? Do you collect lemies or 3 DHak Of ‘mer Merpi,

donations wregularly every year? If so on whal occasion Collected by 'thro!
and what rate? What percentage of your memebers respond Levies.

to the call of coll ection of levies & donabions?

SAB Lct:Rs.5140.36
¥.D. Es.5000/=

19, whet is your Bank balance fixed deposit if any for
the year 1991 and 19922 Give an idea about relisations

1990, 91,92.

20. Are there fulltimers in your union? If so how many?
and what do you paythem &as honcrorium/Allcwance
per month?

: No

21. Have you your own Office Building, or one given Management Building
by the management, z=zm or a rented one? Sy o

2. Heve you eny programme ior training catres?
If so how many TWU, Bducation camps did the
union orgenise in the lst three years? tow Yo
may workers Were covered? Are they conducted . —
with time oif being given by management ox
sre they conducted independently oi such
concession by the Management?

o

23. Do you conduct annual or periodic conferences ol
the union? If so their number during the last 3 5
years 1990,91&92( Year wise) 3

24, What is working stmength of the factory? How
mary workemg(women) workers sre there?

No

700 (including Officers &
Supexrvisors
30 Women Bmployees




&

e

25. Are you paying special attention to draw
womern. employees into the T,U, Movement?
1f sohow magy of them figure among Office

bearers/vworking committee/Gemeral councils.

26. ‘Do you implement the calls given by the ATIIU

centre and State? If so the percentage of
implementation of such calls? fnd the
percentage of participation?

27, %Puz How have the economic policies of the Govt.: The industry was scarled in
affected your industry & workers? And in what

manner? Gdve as detailses information as
posgible.

28, Is wmanagement taking the co-operation of
TU.S5. to overcome problems of improving
efiiciency & Performance? What has been
the resoponse of the Trade Unions?

29. Does the Union organise sports & Cultural
activities? Give details if any?

30, Has the union bren participating regularly
in the activities of the CRSTU?

Sl Sugszestion if any for improvement of
functioning of the T.U.5.% Co~ordianation
of the sctvibles with the 4lfUC Centre.

< over tex a private acency

Ho

@0
$ Yes erJLCﬁV%

1965 ,g service oriended with
heavy overhead burdens like
Town Ship, Trangport etc.,
without due consideration for
proiit meking. The high
standards and quality controls
meet world class instruments made
the instruments costlies
res.lting in poor marketing
and recurring Loss:es.

The indroduction of lormilation
unilt fo meke the intustry viabl
is also a failure due to wrong
policies and direct involvement
in production by tite corporate
menagement witiout reierence ta
the marketing potentiel.

\Now, the industry As reiered e
Heleloit JUFL Madzas plant is
not extended finaneial helg
though it is couparatively
better than the other units of
RADIS et

Threat of seclosure o handing

5 exists posting a problem to The
vorkersg. !

Yes

No

3 Yes

tliore corresiondence and cordination
with the individual affiliated
unions are essential to understand
the difiiculties of those unions
and held them to bering them out
from their sufiering.
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TEAtT- 330 1% (BfRATUT)

¥ g S
l. D. P. L. Workers Union (Regd.)

Phone [ 35081

(Recognised/Affiliated to A.I. T. U. C.) OFFICE : B-6, Town Ship,
(President : Com Y. D. Sharma) I.D.P.L. (Plant) Dundahera,
e GURGAON-6122016 (Hr.)
al. NO. Datedl’! 2 *2 395.
it ] IDPIGRG (P) MU eoisz iss vonmniins RECEIVED q S
o FES1995 -
TO’ A. ll T. Ui c‘

Comrade E.D. Joshi,
Gen. Seeretary,

alTUC, 24 Canning Lane,
New Delhi-1.

Desr isiier.

With reference to your letter dt. 18th January 93
the required information about the guestionnaire is enclosed
herewith. We hope that you will continue to help us to
sexve 1.D.P.L.

Thanking you,

Yours sincerely,

AV V) e
( MaHENDER SINGE

ngrh,, ﬁigchgu+ak2}f~
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QU ESTIONNAT th

Name of the Union.

Registration number and
date & year ol affilia-
Licom To  AeliiU C7,

How many workers are
employed in the Unit/
undertaking.

lembership of the Union.

which are the other unions 5.
the-
ir affiliation and member-

operating in your unit,

ship

Nemes of offiece bears of 6.
Uniona

Numbers of Members of the A

syecutive/working Committee.

Have you & Yeneral council 8.
a8

&)

so the number ol members.,

Wwhat is the period of tenure
Q.
b) when was the lastelcerion
Union held.

c)

of office bearers?

Mpde ol Hlection

Is membership on the basis
ChecK off or individ:al

collection every month?

B
DL

Jhen was the last wage
settlement and what is the

period of its expirg.

Are you having regular
montyly working Commi tee/
bxecutive Committee meeeting?
How many meebings were conduc-
ted in the year 1990 91 & 92.

Houw many General Louncil e

meetings were held in year
1990,91,92, what has been

ke average attendance?

(1)

IDFL WORKERS UNICN GURGAON PLANT

Dundahera, Gurgaon (Haryana)

515 Dte 19.2 79+

515

IDPL Employees Union Gurgaon Flant
INIUC(Members -15)
Rashtriya Shramik Sangh Gurgaon Flant

3.M.5.(Membersi5 :

3L, VD, Shehema  TAzoidimF |

SL5 Maahon Simgh' wwroe Eaes oo

Y ﬂ?a'é .t-ﬁ-av(.d/'\ A g & 6\*'1, 5 .-J,{‘;.H_d,f -

Sh. $.85.ThaRidr, TF Sxcarfury

8L . Tn Bhe TAL ANt 7
REREC I S o > ca {gmwuhfy

W o=
LA

NO, Only General body & Executive Eody

a) kvery Two years.
b)

a0g2. 91,

e Iy zmztgk secret Zallot.

e, w e < I

Individual Collection.
oL S T s SRR

T\/\"e‘fl 1.10.88 tO 30.9 -92-
e

YES .
1990--20 Nos.
199 1-28 lNos.
1992-30 hos.

N. I} -

Contdo s 2 -2

s s




14. Do you have regular gate/General 1950~--85K ¢
Body meetings? If so, the number of 198 1-=-90 XN~
such meetings during the last years. 1992--90%yv.

15. What are the major struggles/companies Apex level strikes organised
if any duringz the last 3 years, I1f there by Central Trade Udion.
were striikes, what wer the issues Pharna- 1991-~-20,11.91.
involved and what were the Rerl 1 ies 199 25100 6490
results? J%F;%<Pﬁew Industrial & Economic

policy of the Central Yovd.

16, Were these struggles/compaigns 1991~~ INTUC did not participated
sointiirrcondiictied  wi th gther  TUL s? 1992~-411 supported our Strike
If so which are the unions parci- SN
pating e sueh/Yeintyagtions and
whieh pfgdhem did noe? Which were
thé ones opposed to it ?

17« Do you conduct gate/@eneral ZRody Confined to Industrial/nconomic
meetings on “enerul issues con- issuess b e R
cernirg the mass of the people
ofe’ the Country ¥t are  they, .con-
fined to economic issues?

184 hat are'your membership fee 7 ﬁgi_One per member per month.

Do youiicpllect Levies or doanation
regularly every year% If so on
whad
per¥entage of your members respond
B aklle

what occasions and what rate?
e et entEl ec il ong ot

leviesk doneatiocns.

19, What is your fank Ealance fixed
depost if any for the year 1991
and 92
isations in 1990.91,92.

G voiamiidees oo oresal <

2@ AwcsiEReRcsr DUIRLEL er s Ny oun

union ? If so ho uw many ? «and

what do you pay them as honororium/
Allowance per month?

217 .
or one ziven by the managemens, or

a~rented one?

cadres?

tion camps dig-thepurionierganise il

the last three years?
VAo, iere covered? are they conducted
( Vé/}jgkith time off being given by mana-

ment or are they conducted independentl

If so houw many T.U. Ecuca-

YESK
A -

1991--12,063.88

1992-— vyt du bx  awd.7Rd

NO

Have you your own office building, - Given by Managements

Have you any programme for Training-—1NO
oy

sow many workers

SO a5 vie. )



23

244

Mo
N
.

264

28 «

29 «

20.

31

~ly of such concession by the
management.

Do, you conduct annual or periodic
conferences of 16 56
during the last
3 years 1990,91,92. (year wise)

the union?
their number

what 1s the working strength of
factory, How many women workers
are there?

e yeu paying spec¥esl: dlBention
to draw women employees into the
U,

of them figure amonh ofiice bearers

movement?  If so how mapy of

working Committee/ yeneral Council?

Do you implement the calls given
by the AITUC centre and state? If
so the percentuge of implementation
of such calls? and the percentage

of .pax tifcipation?

How have the economic plicies of
the Govt. affected your industry &
vive

7 ] . ™
workers® and in what manner?

as detailed information as possitle.

Is management taking the cooperation
of T.U,s toc overcome problems of 1me—

proving efficinengy & performance?
what bas been“the response or the

Trade Unions?

Does the union organies sportsé cul-
tural activities? Give details

AL T o\ T

Has the union been participatiog
regularly in the activisies of tie
CPSIU.

Suggestion if nay for improvement of

functioningof the T.Us & coordfination

NOC

—

_:]350

)L[vtuﬁ’- A

Mo oy GV,

ofthe activities with the aITUC centere. Witk flo A toe Mo KR

Npsom Ve

r‘/‘d-«% C’...:O—»-; "7""’—7’\
Ao Lihg, 34&*:

.dsﬁéi
g *”#%*6

(VP /S o )

§3  the




Page No. 4

alswer to Q. NC. 27,

The New economic & industrial padlicy of the Central Govt.
has created confusion and uncertainty among the employees,
The “ovt, has reversed its e:rlier policies over night and have
stopped budgetery support to FP.s U.'s They should have gradually
withdrawn this support after making themself relient and viable.
The Govt, should allow FsU's to take independent commercial deci-
sion and continue to give business and give bank guarntees.
Govt. should give all possible help to the company to becore
viable, DMNanagement should be given freedom with accountability
sovt. should give financial help to the B.S.,U. after discussing
the revival plans with the Trade Union & Management. The re-
ference to EIFR should be withdrawn because due this finnacial
lnstitutaionl are reluctant to help to FsU, even to relse loans
for the working capital.

m\/r 77 qu/

£

1,}[1//1
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Phone No. * BNP 274, & 431)_g

\‘l{nitad Gron & Steel Wotéeu’ Union 4

REGD. NO. 3389
( Affiliated with K. LT . U.C.)

BARI SMRITI BEABAN
SUBHASPALLY P.O. BURNPUR @ BURDWAN

UU/2/93/A1TUC/252 Dated 2000201993,
To
The Genergl Secretary, RECE'VED

A1l India Trade Union Congress
: 24, FEB 1993
24, Cagnning Lane,

New DelL. Ao Ia To Uo ca

Degr Comrade,

According to your instructions by a letter on
15th January, 1993 we herewith sending the Questionn-
arise of Trade Union in the Public Sector,

With regards,

Yourg fgithfully,

e (H., CHATTARAJ)

JOINT SiCRETARY,




Questionngrise of Trade Union in the

[0S e i s ok SR o

1, Name of the Union, United Iron & Steel Workers! Union

Bari Smriti Bhaban

Subhaspallys FP.0.Burnpur, Burdwan

2, Regd, Wo, and Dgte and Year of Regd, No, 3389

Arfiliation of the A.I.T.U.C, ist Jagnuary, 1959

Affiligtion No, 12 BGL

3, How many workers agre employed in 18,000 in Steel Industry,

the Unit/Undertaking, 2,600 in Burn Stgndard Co,
5,000 in fuiti Foundary Workshop,
4, Memberghip of the Union, 15,000,

5, Wihich are the otier Unions opera- INTUC = 10,000
ting in your Unit, their affilig=- CITU - 12,000
tion and membersghip, HMS - 1,000
BMS = 800

6e Name of the Office Begrers of the Dr, Raomen Sen(President) Ex,M.P.

Union, Sri Indrgjit Gupta(Vice President)M,P.
Nihar Mukher jee Do,
Ram Behari Singh Do,
Murtuza Hussain Lo,
Ma, Jaiuddin Dg,
Swapan Neogl Do,
Chandrama Prassd Do,

Sri Ngg Hargyan Choubey(Working
1 ! Pregident)
Tahlir Hussain(Genl, Secretgry)

Himgngshu Chattaraj(Jdt, Secretary)

Nitesh Seth Do,
Fagr jan Ali (Assistant Secretary)
S . HeBaner jee Do,
Niharendu Bigwasg Do,
Se.Sengupta Do,
R,N,Singh (Organising Secretary)
Magaram Baner jee Do,
TeK,Chatter joe Do,

Ashis Duttg Do,

Osman Hugsagin (Tre gsurer),

7. No. of Members of the Working Merbers = 60,

Committee,

8. Have you g General Council, If so Yes,

the number of members, Members - 150,

Contd. *%0s5000, OQP/EO




10,

11,

iz,

i3,

(2)
What is the period of tenure

of Office Begrers % One Ycar,
When was the last election
Union held ¢ Arter One Yegar,

Mode of Election= By show of
hands or Secret Ballot,

Is membersghip on the baslis of
Check Off or individual collec-
tion every month ?

When was the last wage settle=-
ment and wght ig the perlod of
its expiry ?
Are you having regular monthly
working comalttee /Execcutive come
mittee meeting? How many meetings
were conducted in the year 1990,
1991 agnd 1992 ?

How many General Council meeti-
ngs were held in year 1990,

1991 & 1992 2

What has been the gverage atten-
dagnce ?

Do you have regular gate/Genergl
Body Meetings ? If so, the num-

~ ber of such meetings during the

15,

1s,

17,

lgst three years ?

What are the major struggles/
canpalins if any, during the last
three years? If there ware strike
es, what were the igsues involved
and what were the results ?

Were thege struggles/campalgn

o e R s e

By show of hands,

Individual collection per yeare
T T el —
20,11 ,1289,

Expired on 31,12,1991,

Ye g,

1990 - 8

1991 - 6

1992 - 12

1990 =] 2.
1991 ~ 3¢
1992 - 2,

82 Per Cent,

Regular Gate Meebtings was held by ths
Union and also jointly by other's
Union,

About 60 meetings,

There was a strike called by the
National Campaign Committee gnd AITUC
22 [ISC0, Workers and Burn Stgndard
Workersg participated in all strike,

jointly conducted with &ther TU'S? <the INTUC, HMS gnd BMS,

If so which gre the Unions parti-
cipating in such joint gctions and
which of them did not? Which were
the one's opposed to it ?

Do youconduct gate/General Body
meetings on General issues con=-
cerning the mass of the people

of the country or are they cone
fined to economic igsues ?

! A11 General issues of country we

——

organised g Gate mesting against anti-
inductrigl Bill agnd ggainst economic
policy of the Gowt, etc,

Contd.-'--tﬁtnP/3'




_‘8.

19,

204

21,

23,

—__“

(3)
What is your membership fee ?
Do you collect levies or don=
ations ong regularly every
yegr? If so on what occasions
and what rate ? What perc ntage
of vour memberg regpond to the
call of collection of levieg
and donations ?
What 1s your Bank bglance,
Fixed deposit, if any for the
year 1991 and 1992? Give an
idea gbout reglisation In 1990,
1991 gnd 1992 2
Are there full timers in your
Union? If so how many? And what
do you pay them as honororium/
Allowagnce per mon th ?
Have you your own 6ffice builde
ing, or one given by the mana-
genant, or g rented one ?
Have you any programme for tra-
ining cadres ? If gso how many
T,Ufducation camps did the
Union organise in the 1lgst 3
years ? How BEx many workers were

-covered? Are they conducted with

time of being given by manggement
or gre they conducted Independe-

ntly of such concegsion by the

management ?

Do you conduct amnuagl cor periodic

conferences of the Union? If ao

their number during the last three
"years(1990,1391 & 1992)°?
What is the working strength of the

factory? How many women workers
T i s e
Afe you ﬁ;ying special gttention
to draw women employses into the
ToUsmovement? I so how many of
them figure among office begrers/
working commit tes /Genergl Councii,

Rsa 10,00 per Yearg

TiEE‘EB"EEmé ;;iigct,gpecial dong=
tlons from the workers, In puja
fegtival we collsct g speical dong=

tions from the worksrs,

Ban ke

Six full timers in our Union,
Rse 600/~ Allowance to be paid,

We have a one own building,

p—

W have no traning programse but
&ﬁggéégwéré gaPtiéipate_tima fé
}imqﬁéé;é fraiﬁihg péognlmme which
wag held By the Central Organisation,

We have g conduct a Annual. Confoere

ence of the Union yeagrly one time,

18,000 in Steel Industry,
2,600 in Burn Standard Co,
5,000 in Kulti Foundary Workshop,

No,

Ccntd..... ‘OQP/4'




(4)

é!. Do you implement the cglls given

27,

28,

29,

3l.

by the AITUC centre and State?
If gso the pecrcentage of implem=
entation of such calls? And the
percentantage of participation?
How hgve the economic policies
of the Govt, gffected your indu=-
stry and workerg? And in what
manner ? Glve as detgiled infor=
mation gs pogsible,
Ig management taking
LB Vol o R P 5
nge of the Trade Union %

the coopera-

's to overcome regpo-

Does the Union organise sports and
cultrugl activities ? Give detgils
if any ?

Hgg the Union been participating
regularly in the gctivitieg of

the CPST ?

Suggeagtion 1f any for improvement
of functioning of the T.,U,'s and
coordingtion of the activities with
the AITUC Centre ¢

We implement gll call given by
the AITUC Centre and the State,
50 to 60 pen cent partlcipate

Due to Govt, economic policy our

Stae]l product not gell regulgrly.

Due to this management stop all

_loans of workers and payment ﬁas

not paid in previous nrécedure.
management always taking a coope=

ergtion with the Uniong, -

No sports organisation,

Union participating regularly in
the gctivities of the CP3/Steed,

1 411 information are not getting

i from AITUC in timely nor AITUC

| take a decision without consulting
\with four Union for some mgtter,




3 45 !
.{/-’\q_.
GOA STATE COMMITTEE Tel. 42436

e ALL INDIA TRADE UNION CONGRESS (0
qEfte Wi 3T gfage &iua

VELHOS BUILDING (2nd floor) Opp. MUNICIPAL GARDEN, PANJIM-GOA

Ref. No. ?,w Date 10/2/93
. RECEIVED ]

.Qz’ff:

To

The General Secretary
All India Trade Union Congress A. I T.U. C.
24, Canning Lane

NEW DELHI - 110 003 '

My Dear Comrade,

Please find enclosed the questionnaire
sent by the AITUC to the "Trade Unions in the Public
Sector® duly filled in by me behalf of the Goa State
Committee of the AITUC, :

The answers to the questionnaire are
certainly not exhaustive. Com. Narayan Palekar,
General Secretary of the Electricity Employees Union
{Goa) will be writing to you separately on behalf
of the "Electricity Employees Union'.

The other questionnaire wherein you
have raised certain questions regarding the
Pederation etc. will be sent to you, separately.

Thanking you,

W 1 /
( {CHRIST ER FONSECA)
U§§3 Secretary
L

(Lurj Encl: as above

Wl rq%
927




ALL INDIA TRADE UNION CONGRESS

24, Canning Lane, New Delhi-1.

QUESTIONNAIRE TO TRADE UNIONS IN THE PUBLIC SECTOR

QUESTIONNAIRE

Name of the Unions @

a) Goa Trade & Commeréial Workers' Union (AITUC)

b) Government of India Navigation Employees' Union (AITUC)
Registration number and date & year of affiliation to AITUC
29 (GoA) 1964

How many workers are employed in the Units/undertakings?

Unit : Goa Antibiotics & Pharmaceuticals Ltd = 100
National Institute of Oceanography = 30
Goa Electronics Ltd. = 50
River Navigation Department = 400

Membership of the Unions

580
Which are the other unions operating in your unit, their
affiliation and membership (if actuals are not know, at
least approximate).
NIL/No other union in operation

Names of office bearers of the Union.

a) Goa Trade & Commercial Workers' Union
b) Government of India Navigation Employees' Union

Number of members of the Executive/Working Committee.

a) Goa Trade & Commercial Workers' Union =
b) Government of India Navigation Employees' Union =

ces2/-
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11.

12.

132

Have you a General Council; if so the number of members?
Yes : a) Goa Trade & Commercial Workers' Union

What is the period of tenure of office bearers ? When was
the last elections Union held? Mode of election - by show
of hands or Secret ballot? Secret ballot ?

a) Each office bearer enjoys a tenure of three years.

b) Last election to the Union Office - bearers of the
Goa Trade & Commercial Workers' Union was held
four years ago - & so elections are overduel.
Whereas the elections to the "Government of India
Navigation Employees' Union were held in December,
1992 Dby secret ballot.

Is membership on the basis of Check off or individual
ccllection every month ?

Membership is by individual collections.

When was the last wage settlement and what is the period
of its expiry 2

a) In Goa Antibiotics the settlemént signed two years ago
has expired; the new settlement is under negotiations,

b) In Goa Electronics Ltd. the settlement period expires
in October, 1993,

Are you having regular monthly working Committee/Executive
Committee meeting? How many meetings were conducted in
the year 1990, 1991 and 1992 ?

a) Every unit has its elected Committees : these
Committees hold meetings every month.

b) The meetings of the Executive Committee of the Union
are held once every two months or earlier if there
are emergent situations.

c) It is difficult to say the number of meetings held
since 1990.

How many General Council meeting were held in year
1990, 91 & 1992 ? What has been the average attendahce ?

a) The General Council meetings since 1990 are in the
order of six meetings.

cea3/=
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15.

16.

17'

i8.

Do you have regular gate/General Body meetings ?
If so, the number of such meetings during the last
3 years,

a) We have regular gate meetings & General Body
meetings.

b) Each unit may have held at least twenty meetings
during the last three years.

What are the major struggles/campaigns if any, during
the last 3 years ? If there were strikes, what were
the issues involved and what were the results ?

a) Campaign/struggle for Minimum Wages:;

b) Campaign/struggle for Regulatisation of
daily wage workers ;

c) Struggle against the New Economic Policy & Industrial
Policy :; and

d) struggle against Victimisation & discrimination
among workers

Were these struggles/campaigns against Privatisation
jointly conducted with other TU's? If so which are

the unions participating in such Joint actions and

which of them did not ? Which a were the ones opposed to it?

a) The above campaigns & struggles were launched both at
the unit level as well as among all the other units
of the AITUC.

Do you conduct gate/General Body meetings on General
issues concerning the mass of the people of the country
or are they confined to economic issues ?

a) Enormous efforts are put to initiate debate among
the workers on issues such as : NEP & NSRS 1351 1 W
NIP, Price rise, unemployment, exploitation of women
& child-labour, need to fight against religious

fundamentatism, housing and the need build socialistic
form of society.

What is your membership fee ? Do you collect levies or
donations regularly every vear ? If so on what occasions
and what rate ? What percentage of your members reppond
to the cell of collection of levies & donations ?

a) Total yearly membership is ks. 50/~ per member

R SR
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20.

21.

22,

23.

b) Donations are collected on the aftermath of a wage
settlement, minimum donation per member is Rs. 100/—

—
= —

B

c) Once a year we collect one Kilo of sugar & one Kilo
of rice before the festival of Ganesh Chaturthi,
Around 75% membershlp respond to our call. =

What is your Bank balance, fixed deposit if any for the
vear 1991 and 1992 ? Give an idea about realisations in
1990,91,92.

a) No Bank BALANCE, We are aware that thls _aspect is.
our draw-backs. =~ AT
Nk ol R
b) Realisations in 1990 = s, v o Ol
" i 1991 = Rs.
i 4 1992 = &s,

Are there fulltimers in your union ? If so how many ? and
what do you pay them as honorarium/allowance per month ?

a) There are four full-timers & One staff member &
four persons who receive an honorarium.
b) Full tlmers are pald = %.,ZOOQ/L per month as aalary
. — — Rs. 2000/~ per month as Travelling
G Allowance
c) Staff member is paid a salary of Rs. ZLQQQ/T per month
d) Part timers are paid a stipend of Rs. 500/- to 700/-

per month

Have you your own office building, or one given by the
Management, or a rented one ?

- NO

- We have a rented office

e e

Have you any programme for training cadres 2 If so how
many T.U. Education camps did the union organise in the
last three years ? How many workers were covered ? Are they
conducted with time off being given by management or are

they conducted independently of such concession by the
management ?

a) We organisedthree camps in the year 1992 covering
80 workers.

b) We conduct these study-classes indepéndently of the
Management.

Do you conduct annual or periodic conferences of the union ?

If so their number during the last 3 years 1990,91&92
(year wise)

e A



- We hold Mass Rallies besides May-DAY Rallies

- We have held seven huge public rallies/Morchas
during the last three years after giving a call
for a General Strike on each occasion.

24, What is the working strength of the factory ? How
many women workers are there ?

a) Out of 100 workers in GAPL there are 40 womem
workers ; ;

b) Out of 50 workers in GEL there are twenty women
wo;kers 5 e A | ST S

c) Out of 50 workers in Forests, there are 30 women
wgfke;s_; — B Dy I

d) Out of 32 workers in NIO, twenty are women workers.
25. Are you paving special attention to draw women employees

into the T.U. movement ? If so, how many if them figure

among office bearers/Working Committee/General Council ?

- YES

- Women are represented in each Unit-wise/
“Committee on a 50:50 basis. b
~ e e e 1]
26, Do you implement the calls given by the AITUC centre
and state ? If so the percentage of implementation of
such calls ? And the percentage of participation ?

~ YES

- We participate in each call given by
the AITUC.

27. How have the economic policies of the Govt. affected your
industry & workers ? And in what manner ? Give us detailed
information as possible.

~ The economic policies have affected the
industry.

|— The Government wants to "Privatise" the GAPL
| & GEL and is contemplating closure of these
{ unitsor else resort to retrenchment of workmen,
{

= The Daily-Wage workers are not regularised by
( Govt., due to the ban on recruitment.

28, Is management taking the cooperation of T.U.s to overcome
problems of improving efficienty & performance ? What has
been the response of the Trade Unions.,.

- Management generally seek Unions cooperation to
streamline & improve productivity.

- The Unions respond favourably & positively.,
Q..IG/-
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30,

ail .

Does the Union organise sports & cultural
actigities ? Give details if any ?

NO

Has the Union been participating regularly in the
activities of the CP STU ?

NO

e,

Suggestion if any for improvement of functioning
of the T.U.s & coordination of the activities with
the AITUC Centre,

= We will give a detailed note on this matter ﬂ
after careful thought I

- We require brave, selfless and exemplary comrades
to build a powerful trade Union movement; so that
the working-class and the oppressed are organised
nation-wide in a powerful Organisation whict¢h
is revolutionary in thought & action in its
historical interventions.
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KHETRI TAMBA SHRAMIK SANGH
Affiliated to AITUC

President : Head Office :
Parvati Krilshnan ECOGNISED D-I, Sector 11 B,
Secretary A”VC"R—ECE‘VED ey o P.O. KHETRI NAGAR

General Secrétary®. (Rajasthan)
P. S. Parma 1 FEB 1993 PIN - 333 504

Ref. No. i A. ‘;T- . . ate .
e -
The Actipg General Secretary,
All India Trade Union Congress,
24, Canning Lane,
New Delhi - 11C COl.
Uear Comrade,
We are sending herewith the information
required vide your letter dated 15th Jenuarv,
1993,
Wwith greetings,
YoursA\faithfully,
[l 06 C/
(P.S.PARMAR)
Gen, Secretary
Wﬁ
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KHETRI TAWMBA SHRAMIK SANGH

A Khetri Tamba Shramik 5Sangh,

2% Reg. No, 21/75 dated 29.4,75. (Cld reg,date SOE X2 T2
Affiliation date - 13.8.,75.

% Total Workers employed in the unit as on 1.1,93 =
Tl I6k

4, Total membership -~ 6830.

ST Other Union's informaetion :

Name Affiliation Approx,membership.,
I, Khetri Copper hazdoor Broust €00
Sangh -
11, Rastriya Copper Mazdoor  EXKXE. 100
Sanch, Ade i i R D e
111, Khetri Tamta Mazdoor R L G 200
Morcha,

|

6. List of Office bearers is attached herewith (Amex«re A)
T Executive Body Members =~ 109

2. We have no Ceneral Council.
g, Tenure of Cffice Bearers - 2 years,
Last Election held on - 231,10.91.

Mode of Election := By show of hands but Secret
ballot if majority demand.

10, Individual Collection once in a year,

11, Last wage Settlement =~ Nov. 1989
Period of Settlement - 1,9,87 to 31,10.,92
12, We are having regular monthly Executive Rody meeting

on 15th of the every month and special meeting if
some argency/ emergency.

Nos, of Executjve Pody meeltjngs.

1990 - 11
1991 - 15
1992 -~ 15

13. DNo, CGeneral Council,

14, No provision of Regular gate / qeneral body meeting
but we have conducted 3 gate meetings and 5 General
Body meetings during the last 3 years,

Gk a0/ <6
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No major strike / struggle on local basis during
the last 3 years but only we have participated in
National Trade Union Call, and Central Public
Sectors Uniocn's call on common issues of 211 India
khasis,

No joint major struggle but in National and C P S T U
Call INTUC and BMS oprposed,

Total 8 gate /general body meetings were held and
all were concerned with the mass of the people of
the country.

Memhership Fee - 9% 0,2% / month,

We collect donation / Special fund every year on
the occasion decided by the Executive qoﬁy
€ %, l0O=0Q0 generally in which 80% members respond.

Bank balance on 21 Dec, Fixed deposité
1991 = 41T%58,60 Nil
1992 - -—aB¢dyweo ™. 15000/~
Lealisations o7 T

1390 1591 1992
Membership 2l0C8.,00  20195.C0  Account not
3 i ! i P ' completed for
Special donation 48835,00 69313.00 this vear.
Admission fee L7508 <95,C0
Delegate fee - 9510.0C

No full timer.

Yes, cgiven by the management,

No training programme conducted during the last
three years,

Net conducted,

working Sirength of unit - 7776

Women workers - 189
‘\.__‘__,_._..

\No special attentlon draw for women emplovees into

\T 5 Sl movement. No women offwce bearer / Ex, membhers
are there in the present body., But as a departmental
epresentative 3 women employees in hospital,

Yes, implemented 100% snd particimation nercentage
zbout 80%.

The new economic policies of the Covt. has affected

the Covper Industry adversely to a great extent,

In the Mines area the new copper mines are not open-
ing due to the stoppege of Budgetary Support hy the

Covt, of India, Due to this the situation will arise
after some years that the o0ld mines will exhaust and

Con-t L LB ) pf/3 +*
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replacment mines will not develop.

Due to the Import of copper by private
agencies to any cuantlity at lower prices as
their cost is less due to rich grade of ore
in the mines { 3 to 4 % ) where as ocur ore grace
is about 1 % only. "ence for selling conper we
are to alsc sell at that price which is now
almost egual to cost cof production, The Covt.
should keep the Import duty high so that to save
their own Industry from turning to 2 loocsing

Econcern from profit making company.

Yes, management taking the Co-operation of trade
Unions to overccme problems of improving efficiency
and performance, Cur response is cuite positive

but others oere not bothered. It may be due to the
reason that we are recognised and they are not,

Yes, we organise wrestlingson every Republic Day
in the memory of Com, i,N.Srivastava the Founder
of this unicon, In this procramme about 5000 people
including non-employees from near by villagesenjoy
for about 4 hrs, The senior officers including
nead of the project zlso remain present.

Union is closely associated through IFTA,
Khetri Nagar as every vear two cultural programmes
are done, '

——— et oD

Yes, participating.

a. A special cell should be constructed for public
sectors in which all the information related to
the public sector can be c@llected and make availa-
ble tc the unions,.

b. Arrangement should be made for the guidance to the
unions about,

[

» The wage revision,

The effect of the economic and industrial
policies of the Covt, on the indutiries,

v For sick industries,

b
[N
L4

i—h
[P
o

iv.To run the industries by the unions.
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_LIST CF QFFICE BEARERS

Com, HRamswaroop Indorie

”»

Parvati Krishnan

i K.Vishvanathan
1§ Sultan Singh
v M. Alam

3

Shivbechan Singh Yadav

i Bala flam Saini

I P.5,Parmar

5 Birdu Ram 5a2ini
o Niranjan Lal

" B, K.Upadhayay

" Ganesh Nzravan

" K.C,Y=adav

¥ CGurnam Singh

"

RH.A,Cupta

n Mzhebir Prasad

H G,R.Meena

& Ram Niwas

L) Hemraj Verma
n Darshan Sinch
1 Jaman Ram

”

Mahavir 5ingbh
7~ Sohen Lal

Devraj

» Nihel Singh

- Milap Chand Yadav
Manceja Ram
Kanwar Singh
Panwari Lal

¥ Vaccant
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Patron
President

wovk
A&&%}ﬁ?resident

Vice President

Vice President

Vice President

Vice Preseident
General Secretary
Secretary

Secretary

seccretary

Secretary

Treasurer

Asstt, Treasursr
Cffice Secretary
Asstt, Cffice Secretary
Organising Secretary
Organising Secretary
Orcanisingf Secretary
Prop, Secretary
Prop, 3ecrestary
Prop. Secretary
Prop. Secretary
Prop. Secretary
Joint S=cretary
Joint Secretary
Joint Secretary
Joint Secretary
Crganising Secretary
Organising Secretary
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EPI EMPLOYEES UNION (REGD., & RECOGNISED)
(Affiliated to A,.I.T.U.C.)

Strictly for Members : Kailash
only KG Marg, New Delhi

REPORT OF TH® GEN, SECY, FOR AGM OF 12,2,.1993

Dear Conmrades ¢

On behalf of the Managing Committee I welcome you 2ll to this Annual
General Meeting and I extend warm greetings. :

This year's report basically revolves round the survival and the

very existence of EPI as 2 Public Sector and the Union playing a
crucial role in adversaries posed by the present Management, Infact,
the future of the employees was brought to cross roads by the present
$an agement besides making the organisation more instable by advocating
the pro-privatization slogans. NEES: ¥

i i —_— i -

I would ncw briefly touch upon the major events including EPI Manage-
ment's failures ;

A, SIGNIFICANT EVENTS

- Preponement and declaration of DPC results thereon. We could get
Secretarial cadre streamlined and got their chmannel opened with
the positive approach of the then Dir.(P), Shri A Mandal, Also,
ma jority of cases from Fin., and P&A could find relief in line
with HPPC,

- Your Managing Committee could get PD Guidelines implemented as
per EPIEU's agreement. Still some clauses are to be honoured by
the Management,

- Your Managing Committee played @ ma jor role in association with

/for getting EPIEU - Cal,/ When CMD informed us that the Reheating Fumace

Rourkela
Project,

Project, Rourkela was slipping from EPI's hands, EPIEU, Del. & Cal.
took the help of Shri Gurudas Das Gupta, M,P,,who arranged a
meet ing with Shri PK Thungan, Hon'ble Minister besides having led
,the delegat ion of EPIEU to Steel Minister, Shri KP Roy, Shri YD
Sharma, myself, Shri Manoharlal and Mrs. Daya Menghani presented
| the case of EPI before the Ministers and could convince them
| about the capabilities of EPI in Home as well as International
Mkt. and handed over Memorandum thereon, EPIEU is indebited to
kShri Gurudas Das Gupta, Shri KP Roy and Shri YD Sharma for their
invaluable services and continuing support to EPI,
various sites

- Your Office Bearers visited/and constituted Site Cordn., Committees

at NBB-Madras, North Madras, Jaipur for the cause of the workers.
Now, Rourkela and Chandrapura need to be consolidated., Other sites
are functioning well. :

- Pirst time in the history of EPI, your Union representatives on

PF Trust could convince the EPI PF Trust the necessity of regular
contact between Trustees and Members atleast once in an year to
resolve PF Problems.

- Submission of rejoinder to CMD on pending issues.

ce 2/=
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B. MANAGEMENT'S FAILURES

- The losing spree of Arbitration cases worth 10 cr. by EPI;
- Non-payment/delayed payment of salaries at Jaipur & other sites;

- ©Protracted litigation - Arbitration case between Mitsubishi and
EPI at UK and huge funds being spent on tours etc.

- 7Placement of non-professional man again as a Head of Pers, Deptt.
inspite of Union's demand for a professional head;

- Underutilization of top level officers and running the orgn. with
few GPMs resulting in organisational decay;

-~ T11 organised VRS;

- The MGM Reports of 1993 clearly speak the failures of the Manage~
ment on varicus fronts.

As 2 result of above, Union faced the following setbacks :-

.T0: .ALL THE MEMBERS OF EPIEU

- Mass retrenchment at Durgapur, Jaipur, Kolaghat and Chandrapura,
- XNon-holling of SNC Meeting during 1992;

Attempts to transfer the unionised employees;

Refusing to re-employ the PD employees thereby dishonouring the
agreement;

Rationalisation of designations;

No headway in Promotion/Personnel Policies;

Non-implementation of IDA Pay Scales;

Denying the payment of deducted HRA and Children Edn. Allowance
as per HPPC;

Mid term promotions;
Mounting losses by EPI

Above all, the white pPaper (Monograph) released by Govt, listed EPI
for closure and we understand that the present CMD has not made
efforts to revive the Co. by getting the re-structuring done. However,
attempts are being made to sell out?privatise the co.

Besides above, there ars certain organisational problems such as non-
co-operat ion by a Sr. Mg. Committee Member of the Union 2nd unauthori=-
sed fund collection threon; and resignation of three office bearers

due to their promoticne.

shri Jitender Kumar and Smt. Daya Menghani opted for VRS and their
gervices are invaluable. Shri Jitender Kumar's role for the cause of
EPIEU and the Workers(inspite of vindictive approach from Mgt.) shall
be remembered by one and all, As a result of DPS, Shri PL Arora, our
Vice President could not continue and had to resign and Union could
nct bring Jr. Exec. in the Unionised category. I convey sincere
gratitude to Shri Jitender Kumar and Shri PL Arora, the two Pillars
of FPIEU movement in EPI for their selfless service and relentless

st ruggle,

Yast but not least, en behalf of Managing Committee and on behalf of
all of you I thank -our revered President, Shri YD shamma, who has
been guiding us from time to time. I also take this opportmnity to
thank the Managing Committee and the Gen. Body for the support and
co-operation they extended to me in discharging my duties.

I now invite the General Body to deliberate the Report of Gen,Secy.
N9

(M. JAWAHARLAL)
GENERAL SECRETARY

|
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DECLARATION
adopted in the Mass Convention held on Independance
Day, the 15th jugust 1992 at Cubbon Park, Bangaslore,
This Mess Convention of workers employed in Smell
Scale Industries, ancilicary Industries, Germent Factories,
Industrial Estates snd those employed 2s Contreset and
Casuzl workers in and around Bangclore, orgenised under
the auspicious of the A.I.T,U.,C,, affilicted Engincering
and General "orkers' Union, Bangalore,
-— deplores the unjustified =nd =wful working sHd service
conditions prevzlent in these indugtriss, meny of which
ere violative of even the minimum wege Wotificftions &
the Provisions of verious stotutes =nd socisl we lfare
Legislations., _ i
—-— condemns the anti-lebour on? undemoerstic ettitude
of certzin employvers who adopt reprissive swl unfair
practices =géinst the organisztion of the urorgarised
sections of Workers'znd slso that of the Police who
act in connaivance with these employers.

~~ notes with concern that even the basic necessities
such as transport, Mediczl and housing facilities are
not provided to the workers by the Government.

—-~ resents that the legaliy upheld@ principle of
" equal wage for equal work ™ is not followed in
respect of Contrzct,/Casuzl workars by any employers,
both in the Public & Private Sectors,.

-~ regrets with anger and dismzy that the enforcement
machinery under the Depsrtment of L[rbour is inadequate,
ineffective, indifferent end corrupt. ;

This convention, therefore, resolves to place on this day
of Independence, the following ch:zrter of Demends on
behalf of th& thousands & thouscnds of unorganised brothers
¢nd sist8rs who have been loiterihg since over 4 Adeccdes
without economic on? gneial freedom.
l. Right to orgenise urninns =nd their compulsory
IR recOSnEET on bt het Tl employers, R
2. Enforcement »f minimum wesge of Rs¢1200/-per month
3e Dearness Allowsnce linked to brise increase,
atleest =t the rate of 5 Poise per point/addy,
4« Implement all social welfere legislations slch
as ESI, PF, Et009 3 5 i
S5e Better transport, housing, WM=dical & ecAucstioral
fzcilities by the Goverrment, i
6e Vo discrimination sgeinst women workers,
7+ Mo Police interference in workers strucgles &
punishment of erring eEmployers,
8¢ " Equal wages for equal Work "™ for contrsct
workers znd their absorption.
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This conventinn further resolves to bring
Government, its mzchinery
declares to 1la

_ pressure on the
&s well &g the employers and =
unch the following course of Joint Acti~nst-

1lé Area wise demonstrzti~n/Public meetings to
mobilise, edlcate =nAd orgenise the urdorgenised
workers in 2nd around Bangelare, during”
September 1992 =nl to create = socizl cwareress
emongst &ll sections of the tniling mmsses, both
orgenised and unorgenised.

2¢ "March to Vidana Soudha!" by the unorganised
workers to present the cherter of Demands to the
Chief Minister, Lsbour Minister and to the.
[egislators during Octobzr 1992,

3¢ Mass 48 hours strike by =1l workers on behslf
of the unorganised workers, during SNovembzr 1992,

This convention appeals to the orscnised workers and their
established unions to extend their physiczly moral and

material support to the csuse of their exploited Brothers
and Sisters in this Sector. -

This Convention urges upon the Govermment of Karnstoka

to toke 2ll positive steps to weke up and activise the
mzchinery in ordsr to implemé&nt the sbove demend's fArthiwith
end thus usher in economic 2nd gocirl justice or@ frecdom
to the unorgenised secti~ne of workers.
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PRE‘SIIDENT: GENERAL SECRETARY:

P Bhaskaran J. Chitharanjan
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To

The General SeCretary,
AR SR S5
ol Lkl f.
LDear Comrade,
The State level sponsoring Committee met on 6-5-92
and chalked out the detailes of programmes regarding the Aall
India Strike on June 16th 1992,
The Sponsoring Committee deciced to conduct iy em g,
Level convensions of the District Level Sponsoring uomnlittees,
These convensinns held all the fourteen Districts and consti-
tuted District level strike committies including the represent-
atives of service organisations, ‘lhese convensions held
cduring the month of april 92,
G eds
We had convenedﬁé%%« level meetings in the factories
and Industrial areas during the month of May LS
explaining the anti-lakour pelicies of the Centre-State Govt' s.
and exposed the so called New economic—~Incdustrial -clicy of
the Govt. of Inaia.
On Mav 21lst 1992 We crganicea the State level convension
st Cochin. In this convension MOre tnan 2000 activists cof

trade unicnkst were participated and the convension was

5
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jmaugurated by Cownrade M,X.Fande, General Secretary of C.I.T.U.

In the State wWe are in—ekarge to convene the State level sponso-
KT o A 0f), 2
Ying CommltteeAanu our T.U.C. State committ@eﬁis the Centre of
the sponsoring Committee for several Vears., More over AIIUC is
holding charge of Four District level sponsoring committees
Thiruvananttizpuram, Trichur, P2laghat, and Cannanore.
June 16th was turned into a complete Bundh in our State. \

i

In the Central public sector such as shipvard, Cochin port, EACT,\
fndiah irare  earth, HJMIT,, L[.5.R.0, Ehatex more than 50 to 60 ‘
percent workers participated in the stricxe.

In L.I.2., Banks, and Telecommunications, the sStrike was total.
Most of the air services from the state were Cancelled,

Lnday lklogs  Auiisw

in ;ha state level public sectorKKSRIC, KS8B, more than 304
WOrKerS were particirated the strixe,

all the colleges, schools, ana 3ll other mducational Institutions
were closed for the éay and in the State Govt. Departments tne
attendance was between 20 to 25 percent. The private transporting
5steln was totally parazlvsed., All the shops and shoping centres
viere clossed,

Compared Eo the last strike of November 22th the workers and
the publicg were mMove Co-oOperative and enthusiastic on léth June 9Z,

Cn 15th June at the mddnicht more tnan 20V0 workers were
arrested bV tne state police., Cn 1léth June 1992 the worrers picketed
the main trains in 1h1ruvan=ntnapuram Central P11lWay 5tation.as
Cay fosin Slame  Roarfnag doddiorns  wad Adus ’Zm.«.x(h.acul Lis >

Mere—ererTO0 Hemonstrations took place on June i6th morming
bV the workers especiallVy in tpe Districts, 7aluk neadguarters.,

In all these activities our AITUZ Uniong were in the fore
front,

Now a new situafion is emerging in our State. The State

Government has declared Dis-investments in 10 State public sector

units. More than 5000 workers in these units are facing a grave
situation. I%eftﬂaTmﬁién action committies related to these

units were organised to rprotect these u“nits. HF—thes$ste flxe—

2
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&the Sovernment is trying to make legislations to Lan aid—sSeres—ef

trage undens JICEIVIties Including strix%éfor five vVears in the

state,

wWe had already submitted a memorandum before tne Government
fo Converrx R Corndens ntr }
demandingKto discuss the new situation in the State with the
V2 E i
repreSentatiens of the Central drade Unions,

The last worxking committee meceting of the State T.U.C,.
reveiwed the whole situation and decicded to lauach a state wide
agltation during the month of August and Ssptember,

After the car accicdent of Fr. Karunakaran Cchief sinister

fad beenux mmrly Wb |

cf serala the political situation iLrped—into—ceep—CTrISISS

Thne civil administration of the 3State has misserably faliled to

maintain the administration, The top most police otficers are
fav<
ir two groups with political aimg Most of the oificers axe bec@ne
the tools of the ruling partY,CCJh-?T'kaWMLRmAL> & ~p)
é

The law and order situaticon is worsening dayY by dav. BY
taking advantages ofthis situation the state units of the R.S.3.
and the B.J.P started their activities ina violent metnod on the
name ~f 'Avodhva' issue, ‘TheV convened a c¢olourful *Hindu sammnelan'

-

aéhﬁeart of the Thiruvananthapuram city, and epened training camp
at the cocrporation Maidan conaucted seveTral Routkmarchgfnrougn out
the citve.

BY this time a new volunteer organisation tooc started thedr
sctivities in the Same area by name I1.S.S.(1slamic Seva sangh} 7This
organisation is more viclant than R.8.5. in certain places.

On 18th July one R.S.5. catp was attacked at Poonthurs, near

and

Thiruvananthapuram citvddn the same night some houses and shops oOf

the Muslims were burned and the local people divided into twc CampsS.

throwing bombs, attackeing houses and shops and killing the innocent
Atie Y e :

pecple was continued imn—ske davy and night. But the local police

did not intervene in these sCene. After six day¥s the Military

appeared in the field bV conducting Flag Marcha

..l'lQ4Q
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During this time 5 persons were killed b¥- clashes and
two were ikilled by police firing. All these 7 persons are
parte?
Ferd-te innOCentﬁ, AS per the District Collector's estimates
the total loss may be more than one Crore.
The exploksive situation is still continuing.

On this back ground we had already organised District

level peace and reliefycommittee including the representatives

cof INTUC and checked the troubled areas and done some relief
activities. On August lst there was a huge rally of workers
' e
w IaRvesad ]
< and cenduCited— public me e ting. adro Hﬁﬁ-imﬂ<ﬁbiﬁ %

Now weX are golng to convene, State sponsorin committes
D g

for the sSamne,
Yours,
b N

Joob I Tn ARAN JAN
General Secretary.
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II. MAY DAY

; ¥ r

May Day was observed in many places such as : /li\
Bangalore City, Hutti, Harihar, Davanagere, Chitradurga,
Dharwad and Tumkur etc, meetings processions and
cultural programmes were part of the May Day
celebrations. In Bangalore City the programme was
conducted jointly by AITUC, CITU, JAF, Banks and
LIC employees unions etc, Though mobilisation was
good in Davanagere, Hutti and other places in

Bangalore City it was not so.

IIT.

Situation in KSRTC -, Statewide Demonstration and

Non-Cooperation by KSRTC Emplovees:

In our previous report a detailed picture had

furnished by us regarding the attack x on our

s \\N@/
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The General Secretary

All India Trade Union Congress,
24, Canning Lane,

NEW DELHI-110 001.

Dear Comrade,
Sub; Monthly Report.

———

Further to our letter dtd:3.4.92, we may
highlight some of the important activities concerning

our State in the report appended herewith.

With Greetings,

Yours Sincerely,

: ( HoVQ.L?ﬁ“..L
General Secretary




Federstion. The Central Executive Committee of
KSRTC Staff & Workers Federation which met from

7th to 9th april 1992 reviewed the situation and
resolved to conduct a statewide Demonstration on
22.4.1992 and to launch a non-cooperation movement
from 1.6.92. Text of the resolutions adopted in
the meeting is appeﬂ&gd herewith. The Management
of KSRTC and the State Government was duly notified
about these decisions (copy of the Press Handout
enclosed herewith). Since there was no response

at all from either the Management of KSRTC or the
State Government, massive demonstrations were held
throughout the State in front of all KSRTC Depots
and Offices on 22.4.1992. Unfortunately instead

of agdopting a positive attitude thé?%lce-Chairman
and Managing Director Sri.Kondandaramaiah, IPS,
continued to act vindictively with a view to smash
our Federation. He tried to deduct 8 days wages
from 6500 workers of Bangalore Transport Service
for having gone on a déys strike on 11.3.92. However,
we were able to stall the action of the Management
through High Court order. Till the matter is decided
in the court, penal deduction of wages cannot be

given effect to.

The Management decided to limit the payment of
Bonus this year to employees whose salary is less
than Rs.2500/~ eventhough in previous years it was
paid to all the employees including
the Officers. To protest against this unjustqdecision

of the Management, our Federation held demonstrations

throughout the State on 28.5.92.

eeed)




In the name of reducing the expenses, the tham
Vice-Chairman & Managing Director started introducing
many measures without consulting our Federation.

He encouraged the other two Federations who had

lost in the Secret Ballot held for recognition of
majority Federation. He took recourse to severe
actions against conductors and drivers and other

staff belonging to our Federation.

Taking into consideration the entire situation,
the Central Executive Committee of our Federation
gave a call for non;cooperation with the Management
from June 1st, 1992. But after our meeting with the
Chairman KSRTC on 7.6.92 we have defefred our call
for Non-cooperation temporarily on his assurance that
the question of paying exgratia upto Rs.2500/- has
gone to the approval of Government aftér Boards

approval.

The State Governmment has not intervened to ease
the situation. There is no response from the State
Government to the representations made by the
Federation. The regquest made by the State Committee
of AITUC to the Chief Minister for an interview has

also not received any response.

The Hon'ble Minister for Transport has been
repeatedly making it clear that the State Government
is determined to go ahead with the policy of
Privatisation of KSRTC roufes. From the press reports
it could be gathered that the implementation of this
policy is in final stages. Many routes may be handed

over to private operators,

ot.5)




The differences between the Chairman, KSRTC
and the Vice-Chairman and Managing Director is

widening.

In this background suddenly on 3.6.92
Sri Kondandaramaiah, IPS, Vice-Chairman and
Managiﬁg Director was transferred. He has been
replaced by Sri Dhanashekaran and IAS Officer.
His transfer has been widely welcomed by the
employees at large. His transfer among other
reasons could be mainly attributed to our
sustained struggle against his dictatorial and
highhanded actions. Now at the behest of
Chairman Sri Devaraj who is a powerful MLA and
a follower of Sri Bangarappa Chief Minister,
vast changes are made in the administration by
reshuffling the Officers. The direction of the
change does not augur well for the Corporation,

its employees and our Federation.

(B) Memerandum to Technical kxperts Committee:

This Experts Committee had consffutea by

the State Government to examine the question of
KSRTC into number of smaller independent Corporations
etc. A copy of the memorandum submitted by our
Federation to this committee has been forwarded to
you on 8.6.92. The committee has since submitted

its report. A Cabinet Sub-committee is examining

its recommendations. We have taken up a position
that KSRTC should not be split into 8 smaller

Corporation as recommended by the Committee.
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(C) Hand over Bangalore Transport Service to

Employees Cooperative Societys

We have forwarded to the State Government the
resolution adopted by our Central Committee to
hand over the Bangalore Transport Service to
Employvees Cooperative Society which would be

formed by our Federation for this purpose,

(D) Contribution to Federatiqn from Bonus Payment:
The majority of employees by giving individual

authorisation forms have contributed Rs.30/- to

our Federation. But the Management has again

even on this issue adopted vindictive stand

towards the Federation. The matter has been

taken up at the High Court.

(E) Demonstration before High Court:

Though we secured 61% of votes in the Secret
Ballot held on 4.1.1992, our recognition is held
up due to a case filed by a union which had lost
in the elections. There has been unnecessary delay

A MM &ﬁm‘(\ﬁm‘m

in giving the verdict. Hence to express our _ EQ‘QMtem@ﬂgﬂ
A
protest over the delay on 30.6.92Tin front of 1y

High Court.

IV. Meeting of the Office-bearers of the Karnataka

State Committee of AITUC:

In this meeting which was held on 15.5.92 the
functioning of Labour Department and Labour situation

was reviewed,

An interview has been sought with the Hon'ble

o

Chief Minister of Karnataka. So far there is no

response. We may have to consider to resort to

some mass action to pressurise the State Government
CHaRTe




to change their attitude towards labour.

V. Jatha to Highlight the problems relating to

Womens The Karnataka Rajya Anganawadi
Karyakartheyara and Sahayakira Federation affiliated
to AITUC conducted a "Sthree Samantha Jatha"
throughout the State from 10.5.92 to 4.6.92. During
this period meetings and seminars were conducted
highlighting political and social discriminations
and attrocities against women. On 5.6.92 a
seminar was held in Bangalore. Eminent speakers
addressed the gaﬁkering on problems concerning
women and children. The Convention was presided
over by Com.Ramachandrappa, one of the

Secretaries of AITUC.

VI. Third Conference of United Plantation Workers Unions

This conference was held on 16.4.92 at Chikmagalur.

The Conference discussed and adopted resolutions

relating to Plantation workers. The Conference

elected new Office-bearers for the next term.

VII. Joint Struggle Committee of Trade Unions to

OPpose the Closure of State Owned Industries:

A joint struggle committee of trade unions whose
members would be adversly affected by the closure of
many State owned units has been recently constiuted.

The related press release is herewith appended.

VIII. Decision of the Agricultursl Workers Union

(Affiliated to BKMU) Dharwad to Launch agitation

for regularisation of Bagar Hukum lands:

Dharwad unit of Agricultural workers union

00.8)
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has decided to launch an agitation from 22.6.92.
This programme of action is to urge the State
Govermment to regularise the Bagar Hukum lands

to the concerned and against corruption existing

in Government machinery. Protest demonstrations,
Cycle Jathas and meetings will be conducted

during this period. Efforts will also made to
cultivate forcibly excess lands held by individuals

and Government lands.

IX. Representation addressed toc Hon'ble Defence

Minister by all India HAL Trade Unions

Co~ordination Committee:

A copy of the memorandum, which is self-
explanatory is herewith appended. We would reguest
that some of our Parliament Members may kindly

be entrusted to take up the matter with the Hon'ble

Defence Minister in additon to AITUC writing to

Defence Minister.

P e R e

X. Organising Workers of Mysore Minerals Ltd.,

There are 45 mines distributed over 13 districts
of Karnataka. Immediately after the formation of
a union under the banner of AITUC at Byrapur some
of the leading cadres had been transferred out of
Byrapur mine (Hassan District). But when workers

struck work the affected ones were transferred back.

Seeing our activities among the workers of

Mysore Minerals numbering about 6500, the Management
\\-—/’_F_\_ =l et
concueted a referendum to decide the majority

character of unions. Our union lost in the election
since it was too early to face election by our

union and also due to surreptious methods adopted

by the Management to defeat us. However all efforts

see9)
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are being made to strengthen our union among these
workers who are working in mines distributed in

13 Districts of our State. A committee consisting
of representatives of these workmen has been

constituted for this purpose.

XI. Secret Ballot at Bharat Electronics G

Bangalore to decide majority character of

the Uniors

The above elections were held on 11.6.92.
Bharat Electronics Workers Unity Forum (head by
Ramesh, Minister for Culture Karnataka State
Government) was elected as Negotiation Union by
securing 3300 votes and Bharat Electronics Employvees
Union (affiliated to AITUC) retained its i ghisto
represent workers at Negotiations by sSecuring
2,589 votes and unions affiliated to CITU and
BMMS secured 1723 and 1325 votes respectively.
During the previous term the BMS union had secured

the highest number of votes.

XIT. Sixth Conference of Tamil Nadu State Road

Ifransport Undertakings Employees Federation:

This was held on 22, 23 and 24th June 1992
in Tiruchanapalli, Tamilnadu, Com.H.V,Ananthasubba
Rao and Com.G.Sounder Raj attended the Conference.
Com.H.V.&nanthasubba Rao, presented a paper in

Seminar ( copy enclosed).

KXIITI. Strike by KMMC Cement Workmen:s:

The Management of KMMC had denied increments
towards previous 3 years. The workers demanding
increment were on strike from 26.5.92. Reecen iy
the strike was called-off and a settlement between

v0s10)
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the Management and the union has been arrived at.

The workmen would be given shoes, uniform,
medical allowance apart from increment for 3 years.
The struggle for a month was carried on despite

lot of difficulties.

KIV. Hemavathy Co-operative Sugar Factory,

Srinivasapura, Hassan District.

The Management Wad not implemented the

1II Wage Board Recommendation for Sugar. Industries,
Agitation was conducted wearing of Badges, Dharana,
Ghero etc. 358 workers were confirmed and they
wWere covered by wage board benefits. Similarly

at Aland Sugar Factory, Bidar B riet, attar
agitation and strike the Management has agreed

to implement the fecommendations of the wage board

in stages.

( H.V.ANANTHASUBBA RAO )
General Secretary.
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PAPER PRESENTED IN THE SEMINAR

CAMP: Thiruchanapalli
DATE: June 22nd 1992

PROBLEMS AND REMEDIES IN ROAD TRANSPORT INDUSTRY

Mr. Chairman, fellow participants § friends,

I am glad to participate in this seminar. I congratulate the Tamil Nadu
State Transport Corporation Workers Federation affiliated to AITUC,for arrang-
ing a seminar in respect of the Road Transport Industry. This is a very':
timely action. I wish such seminars are conducted in every state so that
truthful information can be given about the Public Road Transport Under-
takings. The vested interests within and without the Government are spread-
ing canards about the State Road Transport Undertakings (STUS). It is
said that when a lie is repeated hundred times, it would be taken as
truth.

The preamble to our country's constitution as amended in 1976 gives

the direction in which the country has to go;

"WE THE PEOPLE OF INDIA, HAVING SOLEMNLY RESOLVED TO CONSTITUTE

INDIA INTO A SOVERIGN SOCIALIST SECULAR DEMOCRATIC REPUBLIC.

While still this preamble has not disappeared from the constitution,
the Government has been going with all impunity to implement its new
Economic and Industrial policies. By now it is known to everyone that
these policies for "structural adjustments"- are pursued at the behest
of imperialist funding agencies like the World Bank and IMF. One of the
important constitutent of the policy of Iliberalisation is privatisation.
The policy makers would make us to believe that for all the ills facing
the country, the panacea is privatisation. The country's constitution has
said many things. The words used in the constitution viz, 'Socialist Secular
Democratic Republic' does not confer on the rulers any right to make

our country a Private Ltd. Company. State Transport undertakings have

Contd...2




become a casuality under the new dispensation. The constitution also has
provided for job reservation for the members of backward classes, scheduled
castes and tribes. This policy is applicable only in Public Undertakings.
This was enshrined in the constitution to implement the philosphy of
growth with social justice. Limitless privatisation will shockingly halt

the process of growth with social justice.

Now two reasons are mainly advanced for privatisation of STUs.
One 1is the socalled ‘'losses' sustained by these undertakings. Another
reason is the socalled "deterioration- in the quality of service". According
to the votaries of privatisation, if the STUs are privatised, then it would
overnight show ' ;profit' and improve: the ‘'gquality of services'. Let us

examine: these tall orders.

RTC ACT 1950: Ours is a vast couniry with an area of about 32.76 lakh

sq. kms. 80% of its population lives in 5,68,000 villages.

By late 40's it became abundantly clear that the Private Sector
cannot manage passenger trasport buses in such a vast country. One man
one permit system created chaos on the roads. There was, hence a popular
demand to nationalise the bus transport system. Accordingly the RTC
Act 1950 was enacted by the Union Government to provide a legal frame
work for the formation of Road Transport Corporations. These GSTUs are
intended to provide ‘'economic and efficient Transport System' to the
travelling public. The State and Central Governments are obliged to

provide capital contributions to these STUs.

State intervention in Public Transport became necessary for other
reasons too. For the planned development of the country, it was necessary
to develop proper infrastructure. This needed huge investment and well
co-ordinated Transport system. Apart from this, the State Undertakings
had a social philosophy unlike Private Sector whose aim is only profit

making.

STUS: Out of about 3 lakh buses plying in our country, 1.10 lakh buses

are manned. by 67. STUs. That means-36% of ‘the buses come within the

management of STUs. Another 64% is under Private Sector.
Eonta i 5
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Though a 1lot of statistical data is available about Public Undertakings,
no such data is made available about Private Sector. This seems to be
intentional. The STUs have directly given employment to 7.2 lakh persons.
Needless to say that generally the job reservations are made for SCs,
and- backward classes. The capital investment in these STUs is about
Rs.3500 crores (as on 31.03.1991). Their gross turn over is more than
Rs.4500 crores. Everyday the STU buses covér‘ 2.41 crores kms and carry
nearly 6 crore passengers.- STUs have paid Rs.917.26 crores during 1990-
91 by way of taxes and interest to various Governments. Their total 'losses'

are Rs.620.35 crores.

WHY 'LOSSES'?

As said earlier one of the reasons advanced for privatisation is
the 'losses' they continuously suffer. It is necessary to examine in depth
as to why it is so. First of all it is very unfair to STUs to measure
their performance only by the accounting losses shown in the balance
sheet. By and large all the State Governments use the STUs as milch cows.

These STUs are made to pay heavy taxes, bear the burden of social obli-

gations, pay interests on the capital invested by Union and State Governments.

WishlletRteNEm e rnmen ISeScoll et lTicelstaxesEsirom itheses iSiF s S thel amount
spent on road development is not commensurate with the needs of the
situation. Though none disputes the priority to be given for the 'Arteries
of the nation', the share of money allocated for road development has

been reducing gradually from one plan to another plan.

The share in the total plan outlay is given below:

FIRST PLAN 6.7%
SECOND PLAN 4.8%
THIRD PLAN 5.15%
FOURTH PLAN 5.50%
FIFTH PLAN 4.1
SIXTH PLAN 3.
2

SEVENTH PLAN

<<}

(@) ]
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From what is shown in the table above it sustains our charge that the

Governments have been neglecting road development.

HUGE TAXES:

TAXES PAID BY SOME OF THE UNDERTAKINGS IN 1990-91

Tax Per bus

State In Lakhs per year/ Interest

of Rupees (in repees) (in lakhs)
1. Maharastra 15,550 1,06,049 948
2. Andra Pradesh 7,388 54,931 1,191
3. Karnataka 8,600 98,903 88187
4. Gujrat 8,417 1,03,505 518
5. Haryana 6,903 1,94,109 549
6. ST Pubjab 3,696 i, 5w ., 79Il 2717
7. Pepsu RTC 1,606 1,53,144 917
8. Pattukkottai AZH TCL 794 84,964 -
9. Thanthal Periyar TCL 780 80,809 8
10. Jeeva TCL : 561 81,000 6
11. Deeran Chinna TCL 563 80,672 2
12. Rani Mangammal TCL 431 73,000 132
13. Marudhu Pandiyar TCL 504 76,000 16
14. Annai Sathya TCL 412 85,074 -
15. Chandigar TCL 300 3 85,823 NA

It could be seen that there is no uniformity in taxes levied by
the State Governments. In Haryana almost 50% of the cost of the bus is
collected as Tax by the Government every year. However what is to be

discerned is that the STUs are paying such heavy taxes, that there is

little left for capital formation. Equally so, barring Tamilnadu Corporations,

other Corporations are paying quite substantial amount as interests on

the loans given by Central and State Governments.
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b SOCIAL OBLIGATIONS: The STUs are issuing concessional passes to students,

policemen, legislators, press persons etc. The amount

not reflected in the balance sheets. The following

view point.

STUDENT AND OTHER CONCESSIONS

spent on this is

illustrates our

Rs. in Lakhs

SL.NO. - NAME OF THE STUs ANNUAL BURDEN
01. Gujarat SRTC 3629.00
02. Thiruvalluvar TCL Nil
03. Tripura RTC 6.00
04. Himachal RTC 450.00
05. Manipur SRTC 0.24
06. Pimpri-Chinchwad MT 1Lk &)1l
07. Ahmedabad MTS 118.00
08.  Kattabomman TCL 123.96
09. North Bengal STC 25.00
10 - Karnataka SRTC 7011.00
11. Orissa SRTC L% ‘St
12, Kerala SRTC 709.42
IS Kolhapur MTU 22500
4. Anna TCL 14.98

s Jeeva TCL B85

i6. Rajasthan SRTC 800.00

L7 . S.T.Haryana 1500.00

18. Calcutta STC 85.00

1194 Assam STC 40.00

20. Nesamony TCL 134.58

A1 Marudhu Pandiyar TCL 6.27

22. Delhi TC 2100.00

23. Cholan R/W CL 11.82

24, Thane MTU 2.16

i 25. BEST 140.00
| 26. Pattukkottai Azha TCL 161.70
AR Thanthai PeriyarTCL 260.00

Contd...6
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28. Dheeran Chinnamalai TCL 183.15
29. Annai Sathya TCL 124.45
S Maharashtra SRTC ' 2636.29
ailLe Cheran TCL 402.98
32. Pallavan TCL 809.74

TOTAL 21750.74

It has been able to collect the burden on STUs on account of
social obligations only from 32 STUs out of 65. Even these 32 STUs have
incurred more than 217 crores of rupees on social obligations. STU of
Karnataka alone has incurred more than 70 crores of rupees in respect
of concessional passes etc, in year 1990-91. Followed by that is Gujrath,
Maharastra and Delhi with the corresponding figures at 36, 26, 21 crores
of rupees. Apart from these the STUs operate Dbuses on uneconomical routes
as a part of their social committment. Elsewhere a comparitive study
is given about the expenditure in (how a rupee is spent) Road Transport
Industry § Indian Railways. It explains the discriminatory attitude shown

by the Govt between two Transport Departments of State.

SOCIAL WEALTH: The STUs have created huge assets in the form of lands,

buildings, etc. For instance STU of Karnataka, oul of its capital investment

of 402 crores of rupees, has invested Rs.51.44 crores on land and buildings
which amounts to 12.8%. This is nodoubt a dead capital, in the sense
that its returns are nothing worth mentioning, While its market value appri-

ciates, balance sheet show depreciation.

CERTAIN PARAMETERS:

While evaluating the performance of STUs, we cannot afford to
ignore the overall contributions to the society. There has been marked
increase in the Kmpl, Epkm, vehicle productivity, staff schedule ratio,
increase in the longevity of tyres, reduction in break down and accident
ratio, increasing passenger amenities, increased employment opportunities,

liberal settlement of compensation claims in case of accidents etc.

Contd. .7
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FARE STRUCTURE: It is a paradox that the STUs have to buy all their

requirements in the open market at the prices dictated by the monopolies,

the Government and Traders. To mention a few, cost of chassis has gone
up from 1,69,986 in 1981 to 4,04,389 Rs. in - 1991, that of Tyres, Tubes
and Flaps for the corresponding period has gone up from 2862 to 6332
§ the prices of HSD o0il has gone up from 2.61 Rs a litre to 5.79 Rs.
However with regard to fare fixation, the Governments have retained
the right. More often due to political reasons the Government do no allow

an economic fare structure. The following table illustrates the point :

NAME OF THE STU:

S.NQO. EARLIER FARE HIKE LAST FARE REVISION
01. Andhra Pradesh 03.12.1988 31.10.1990

02. Bihar 01.11.1983 01.10.1990

03. Gujrath 01.04.1987 01.11.1990

04. Karnataka 12.10.1985 05.06.1990

05. Kerala 27.05.1988 20.11.1990

06. Maharastra 11.02.1987 12.05.1990 *

07. Rajastan 09.07.1988 01.01.1991

08. Tamil Nadu 07.10.1989 01.11.1991

09. West Bengal 15.07.1986 01.09.1990

* In 1991 there has been a small revision.

When the cost of every input increases annually, there has been
NEMN= Cop eSS Re SR eI eRsEhe S ants Wof SISt e Whdles the . Taxies, autos
get fare increase as a rule whenever there is hike in petroleum products,
it is a tragedy that STUs have to beg.the Government and operate without
an economic fare. Shri.P.M. Abraham, Secretary, Ministry of Surface
Transport and President ASRTU in his address to the recent Annual Con-

ference of STUs has appealed to the various State Government who control the
STUs that a

"REALISTIC LOOK NEED TO BE TAKEN AT THE FARE STRUCTURE OF
THE STUs"

Contd...8
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He has also expressed concern in the following words

"THE INABILITY TO INCREASE FARES COMMENSURATE WITH THE

INCREASE IN COST IS HAVING VERY SERIOUS REPURCUSSIONS ON
THE VERY HEALTH OF STUs".

The above factors clearly express as to why STUs are financially
crippled. It that but

of the Government that have paralysed the STUs.

is not they are inefficient, it is the policies
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3 EXPENDITURE TABLE

% How a Rupee is spent?

% Comparitive Study

& Year: 1990-91

STUs

% 100 Paise - 39
3 - 19
i'.

i - 12
3%

3 - 10
3t

3 Year: 1989-90

Railways:
4L 7
13.4
8.9
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S
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(Source: Economic Tim
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Ps.
Ps.
PR
Ps.
RSk
Ps.
Ps.

Personnel costs

Fuel § Lubricating oil
Spare parts, tyres § tubes
Taxes

Interest

Other Expenditure

Depreciation

Staff wages § PF
Fuel charges
Stores

Dividend
Development works
Misc. working expenses
Depreciation Reserve Fund

gsrelind e 151 .06 90E)
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BETTER SERVICING: ?

Yes there is plenty of scope to improve the servicing to the commuters.
The following factors may be identified as the stumbling block for further

progress in this direction:

LACK OF INDUSTRIAL RELATION FRAME WORK:

The number of pending cases in the Labour Courts of STU in Gujarat,
Karnataka, Rajastan, BEST, Kattabomman TCL respectively 594, 2323, 5596,
794 and 626 show that by and large Industrial Relations Machinery is weak in
the STUs. On the otherhand they have repressive and legalistic frame
work. At the drop of a hat the managements make the workers to go
to court. They believe that unless there is repression in the name of
discipline workers do not work. But such measures have caused havoc
in terms of maintaining industrial peace and augmenting produ;:tivity.
These measures have failed to involve the workers in the process of

achieving the = objectives of nationalisation.

BUREAUCRATIC CONTROLS § POLITICAL INTEFERENCE:

Political appointments of Chairman, Board of Directors and even
top bureaucrats and the ruling party politicians' interference in the day-
to-day administration of the STUs right from recruitment upto disciplinary
matters have diluted the authority of the administration. In other words
the STUs are not able to function as business organisations with professional

management. They do not enjoy functional autonomy.

ATTACK ON TRADE UNIONS:

There is a wrong understanding on the part of the STU bureaucracy
that the unionisation. has resulted in increased cost of wages and reduced
productivity. We may state here that in the State of Karnataka, where
61% of the employees have voted AITUC in a referendum through Secret
Ballot, still the Management for their own political considerations have
not been negotiating with the union in a bonafide manner. They are dealing

with the leaders of the defeated Trade Unions. What all is defined as

Contd...10
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unfair labour practices under schedule 5 of the ID Act, you find in this
management. On 11th March 1992, the workforce in Bangalore Transport

Services went on one day protest strike against Privatisation of City

Transport Services with due notice. The Management of this Public Sector

undertaking has served a 8 days wage cut notice on more than 6000 workers,

suspended 50 Trade Union cadres, got arrested more than 200 of our cadres G

has rewarded about 1000 black legs by a payment of Rs.50/- extra who

attended the work on the day of strike! This perhaps explains the general

approach of the STU managements towards Trade Unions.

There 1is a campaign that STUs are paying beyond their capacity
to the workers. It is said that in 1990-91 cost on personnel was 39%
of the total expenditure of STUs. So the cry is for 'moderation in Trade
Union approach". It 1is shamelessly canvassed that 'the top management
should even take unpopular steps to - enforce discipline and protect the
interests of the organisation'. These bureaucrats do not think even for
a moment that in a highly labour oriented servicing industry like Transport
sine quo non for any increase in productivity is Industrial Peace and
that worker has to be given the pride of place. They never think that
workers' participation in management ought to be given a fair trail. In

no STU there is any meaningful schemes for workers' participation in

managements.

RAMPANT CORRUPTION: Corruption is a general rule with some exceptions.

It is all pervading. The combination of corrupt bureaucrats - middle
line Managers and the Politicians who want to make quick bucks has eroded

the moral authorities of most of STUs.

CONCLUSIONS:

We therefore, suggest the following measures to be swiftly taken

both by the Government and STU managements:

The State Governments should

Contd...11
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1) Grant functional autonomy to STUs so that they work on commerical
lines with professionalism,
2) allow economic fare structure so that fares should be cost plus.

3) follow two way taxation policy wviz, Rural and Urban transports
should be completely exempted from taxes and profit earning routes

should not be taxed more than 10% of the revenue,

4) the entire cost on social obligations have to be refunded to the
STUs.
9) the clandestine and illegal operations of buses, tempos and taxies

should be stopped.

The STUs should,

1) humanise their administration,

2) introduce meaningful workers' participation scheme through democratic
methods,

3) take severe action to stop corruption at all levels,

4) not work under political pressure,

o) ensure fair recruitment to all posts,

6) take steps for intensive training of all classes of employees including

officers. This training should also cover facilities to wupgrade

skills of workers,

7) take steps for a carreer planning so that stagnation of employees
is minimised,

8) constitute Research and Development cell to work on various

alternatives to continuously improve productivity and efficiency

of the organisation.
The Government of India should reconsider its decision to not
to invest in STUs and it should amend the MV Act 1988 in a progressive

direction to give a place of pride for STUs.

GO
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The above are not exhaustive. They are some thoughis. In today's
context it is not enough if Trade Unions in STUs merely sit as onlookers.
Sifls ¥ are stof i ioh tifer Siheim sty il Sihihe st s iRmlds st for ke T
job security and Trade Union rights, decent wages and against the all

pervading corrupt culture. Let us take the challenges and move into action.
Final victory will be ours.

Thanking you,

e e

(H.V. ANANTHASUBBA RAO)
Vice-President,

National Federation of Indian

Road Transport Workers §&

General Secretary,
KSRTC Staff § Workers Federation
BANGALORE.
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KSRTC STAFF & WORKERS FEDERATION

(AITUC)

Nao.25, 4th cross, Sampige Road, Malleswaram. Bangalore - 560 003.

RESOLUTION
ON THE WORSENING INDUSTRIAL RELATIONS

The Central Executive Committee meeting (CEC) of the KSRTC Staff & Workers Federation held in Bangalore from
April 7th to 9th, 1992 warmly congratulates the employees of KSRTC for their stupendous response to the call of
Bangalore Chalo on April 2nd 1992, the employees of BTS Divisions who went on a day's Strike on 11.3.92 against
the Government’s Policy of Privatising City Transport and bifurcation of BTS from KSRTC and also the employees of
other divisions for their solidarity actions expressed through Demonstrations & Dharnas. This meeting also notes that
no trade union or Federation in KSRTC opposed the strike action of March 11th. Apart from this it is significant that
in places like Guibarga and Hubli the leaders of KSRTC Employees Federation joined the Dharna programmes in
support of BTS Strike. This meeting places its appreciation on record about all such Unions and forces which
supported overtly and or covertly the strike action that took place on March 11th 1992.

This meeting records with disgust the reprehensible and unfair labour practices adopted by the Management of KSRTC
to break the strike. Though the decision for strike action was taken as far back as on January 19th 1992 and the notice
was served and the print media covered the same in their newspapers, the Management invited the Federation for
‘talks’ only on February 25,1992 and the Hon'ble Minister for Transport did such exercise bnly on March 5th 1992.
This meeting notes that these discussions did not produce any positive result because of the Casual and arrogant
approach adopted by the Government and Management respectively. Itis rather shameful that a premier public sector
Management was more bent on breaking the strike than to find out a solution. The alternatives suggested by the
Federation were not accepted by the Management - Government combine. This meeting condemns the unfair labour
practices like deployment of workforce drawn from other divisions to manage BTS on the day of Strike. This meeting
records with pride the action of solidarity shown by such employees in refusing to become blacklegs. The
Management, keen on breaking the strike, appointed some staff on the eve of strike. There was a show of force by
deployment of huge Police personnel in every depot to terrorise the employees. Hundreds of Cadres were arrested
without any provocation. Cases are also booked against some Cadres. Com.V.Joseph, General Secretary of KSRTC
Staff & Workers Union, BTS Division South and one of the Vice Presidents of the Federation was beaten black & blue
without any provocation whatsoever by Shri. Muddaiah, Circle Inspector of Vijayanagar Police Station. This meeting
condemns all these provocative, unfair and anti Trade Union actions of the Management and Police. This meeting
notes with pride that in spite of such repressive actions by the State Machinery and the Management of KSRTC, the
strike of BTS employees like a giant elephant moved majestically. This meeting notes that the strike action was
unprecedented in its depth & sweep. It was an expression of the righteous ind'[gnation of the workers against the
powers that be who are hell bent on liquidating the nationalised City Transport Systems.

This meeting notes with shock that even after such magnificent protest action by workers, the Management-
Government combine has come with belligerent postures. The Management has planted stories that workers resorted
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to violence and that the KSRTC Staff and Workers Federation has no concern for public. The Management using its
clout with police has foisted false Police Cases against the Cadres of the Federation and its BTS Units. This meeting
while repudiating all such charges with the utmost contempt they deserve, warns the management that theyare denigrating
the industry and are disparaging its image by their myopic & hysteric actions. The Cruel and corrupt officialdom has
proposed 8days Wage Cut for the BTS employees who went on strike. It has suspended more than 42 Trade Union
Cadres. It looks as if there is direction from the top Management to its lower level not to solve any grievance
represented by the Federation and its affiliated Units.

The meeting also notes the conspiracy that is being hatched to withdraw the recognition enjoyed by the Federation
and its Units on the basis of the results of Referendum held in 1987. This is on an alibi that a strike was organised by
the Federation. This meeting wants to place on record that it has never signed an omnibus 'no strike’ Treaty with the
Management. Any such attempt to withdraw the recognition will be political in nature and amounts to rape of industrial
Democracy. This meeting warns the KSRTC employees in particular and working class in general about the
pretentious sympathy shown by the ruling classes to the democratic principles. If the recognition of a Trade Union
whichis electéd by the overwhelming workers is withdrawn it would be an epitaph on the tomb of Industriai Democracy
and Trade Union movement in the state.

This meeting notes with concern the approach of the Management towards the Charter of Demands submitted by the
Federation on 31.12.91. Though a period of three months has elapsed since the previous settlement expired, till now
the Management has not started negotiations to arrive at a new settlement. This meeting condemns the slanderous
campaign by the Transport Minister about the wages of KSRTC Employees.

This meeting notes with disdain the volteface and the manipulative actions of the management in respect of the
appointment of Helpers B of Mysore Division.

_ This meeting rejects the new rota system for drivers & Conductors.

This meeting also notes that none of the Pending Problems including the unimplemented items of the previous
industrial settlements is resolved by the Management. :

This meeting after threadbare discussions unanimously places the following demands on the Government-Manage-
ment combine:

1) Not to Privatise the City Transport Services.

2)  Not to bifurcate the BTS from KSRTC.

3) Not to effect Wage Cut of 8 days for BTS employees for having gone on Strike on 11.3.92.

4) To revoke Suspensions of Mysore and BTS Cadres of Federation Units and pay back wages.
5) Negotiate and Settle the Charter of Demands.

6) Implement all the non-implemented items of earlier Settlements.

7)  Settle all the pending grievances at Central, Divisional and Depot levels.

8) Do not implement Duty rota system.
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L 9) Employ 276 Helper B from the 1989 list of Mysore Division.

10) Withdrawal of Circulars dated 18.9.91 and 25.3.92 relating to Transfer and Wage Cut respectively.
11) To Withdraw the decision to reduce staff Schedule ratio to 7.1 per Schedule.

12) To retransfer all the employees who are presently transferred out of Central Offices under SSOs.
13) Stop Consipiracy to withdraw Recognition.

This meeting is of the firm opinion that the Management of KSRTC has by its aggressive, provocative, anti Trade Union
and anti labour actions has created a situation of confrontation. 3

This meeting, in the interests of saving the Industry and to offer better services to public urges upon the Management
to resile from their obdurate stand and to take conciliatory steps to restore the much damaged Industrial Peace.

In order to exert necessary pressure onthe management Government combine, this meeting calls upon the employees
of KSRTC to start a non-cooperation movement with the management throughout the length and breadth of the State
from & onwards 1st June 1992. It also calls upon the employees to prepare for a day’s State wide Token Strike any
time after 30th June 1992. This meeting calls upon all the depots and divisional units to stage massive demonstrations
before the depots, workshops and offices on April 22nd 1992 to register the immediate protest of the employees. This
meeting calls upon the employees to prepare for the sacrifices which the situation demands. This meeting calls upon
the Federation to take necessary organisational steps for the success of the Campaign.

The meeting also authorises the Federation to take such steps as are necessary against the Management for violation
of the Settlements.

RESOLUTION ON CO-OPERATIVE OWNERSHIP OF BANGALORE TRANSPORT SERVICES :

The Central Executive Committee Meeting of the KSRTC Staff & Worker’s Federation held in Bangalore from April 7th
to Oth 1992 takes serious note of the move of the Government of Karnataka to privatise the City Transport Services
in the State with particular reference to Bangalore Transport Services. Various pleas are advanced for such a suicidal
action by the Government. A few of them are that the employees are arrogant, that the quality of services is
deteriorating, that the BTS is incurring loss etc. This Meeting after thorugh deliberations, repudiates each one of these
contentions. This meeting observes that the quality of service is a product of human endeavour. The Corporation
has miserably failed to utilise and motivate the vast human resources it has at its disposal. The Corporation
Management, by its inhuman treatment of workers, unimaginative approach towards industrial relations, fire-fighting
attitude, litigation - Prosecution oriented policies, has spoiled the good environment which is a sine qué non for offering
good quality of services. The Government, instead of sorting out a major question like this, is trying to privatise the
industry. In order to achieve this nefarious end, the Ministers and the Corporation Management headed by its
Vice-Chairman & Managing Director, have started a slanderous campaign against the employees and the trade unions.
This meeting unequivocally condemns such slanderous campaigns.

This Federation, with a view to increase the efficiency and quality of services, has been insisting for the last five years,
that the Corporation should bring in a system of regular training so that the level of consciousness of every worker is
increased. But inspite of the insistence on the scheme by the Federation from time and again, the Management has
been avoiding deliberately such a proposal of the Federation. Because of this approach of the Government and the
Management, there have been on very many occasions legitimate criticisms by the travelling public and the media.
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The Government and the Management combine have no genuine interest to respond to these criticisms in a positive
manner.

This Meeting therefore urges upon the Government of Karnataka to drop the move for privatisation of city transport
services and offer the existing city transport services under the K.5.R.T.C. to a co-operative society of the employees
to be formed for this purpose so that such a co-operative society can function in a better manner. This meeting urges
on the Government not to tax such city services, to reimburse the cost on social obligations and to write off the
accumutated losses. This meeting is of the clear opinion that as aiready these conditions have been agreed to by the
Government to draw the World Bank Loan, the Governement should not find it difficult to allow the city services under
the said co-operative scheme of workers. This meeting cails upon the employees of Bangalore Transport Service to
rise up to the occasion so that the challenge of privatisation is squarely met by their hard work and better quality of
services to the travelling public.

RESOLUTION ON SHRI.H.Y.RAMAIAH, REGIONAL MANAGER
BANGALORE METROPOLITAN TRANSPORT REGION :

This Central Executive Committee Meeting of the KSRTC Staff & Workers Federation held in Bangalore from April 7th
to 9th, 1992 notes with concern that due to the confrontationist position taken by the Management of KSRTC led by
the Vice-Chairman & Managing Director with regard to every problem of the workmen and that of the industrial
relations, even the existing efficiency of the Corporation is coming down. Many corrupt elements in the administration
have utilised such a situation to gang-up with the Vice-Chairman & Managing Director to harass the workers and the
trade union cadres of KSRTC Staff & Workers Federation and its affiliated units. The corrupt officers have always
opposed the growth of this Federation and on some pretext or the other, they have not redressed the grievances
represented by the Federation and its affiliated units. As a matter of fact, this meeting, on hearing the reports from all
the Divisions and from other functionaries of the Federation, has come to the irresistible conclusion that the Bipartite
Committees, like the Implementation Committee at Corporate Level, Grievance-cum-Production Committees at Depot
levels and the interaction between the Divisional Unions and the Divisional Managements have all been smashed to
smithereens by the Management. The corrupt officers are ruling the roost in many a vital posts. Just to quote one
sample, there has been a feeling in the minds of the employees that the top management has closed the disciplinary
action case of Shri H.Y.Ramaiah, pfesently the Regional Manager of B.M.T.R. The erstwhile management had kept
this officer under suspension pending enquiry on some grave charges. When such being the case, this Meeting smeills
a rat in the action of the Management in closing the case of such an officer. It is also reported to this Federation, that
the said officer, while he was the Divisional Controller of KSRTC Raichur Division had closed serious default cases on
a quid pro quo basis.

This meeting is of the opinion that unless there is integrity and honesty at higher levels, it cannot percolate to the lower
levels. Therefore, without prejudice to the right of the Federation to demand such action in many other cases, this
Meeting urges upon the Management of KSRTC to review the closed disciplinary case against Shri H.Y.Ramaiah and
alsohold an impartial enquiry by a Committee consisting of the representatives of the Management and the Federation,
about the default cases finalised by Shri H.Y.Ramaiah, when he was the Divisional Controller of Raichur Division.

J




JOINT STRUGGLE COMMITTEE OF TRADE UNIONS

K.F.I.D.C. Employees Union,
No.23/1, Rajappa Blocks, J.C.Nagar, Bangalore 560 006.

PRESS NOTE

The cabinet sub-comimittee for recommending economy
measures has recomimended closure, merger, winding up and restructuring
of several public sector units in Karnataka. Besides this, the cabinet sub-
commitiee has also recommended winding up, merger or rationalising several
government departments and organisations.

Headed by Sri.M.Veerappa Moily, Minister for Education
and Parliamentary Affairs as its Chairman, the cabinet sub-committee
has the following members:

1. SMt.K.S.Nagarathnamma, Hon'ble Minister for Planning

2. Sri.G. Puttaswamy Gowda, Hon'ble Minister for Health & Family Welfare
3. Sri. N. Chikkegowda, Hon'ble Minister for Agriculture.
4

. Sri.T.N. Narasimha Murthy, Hon'ble Minister for Food & Civil Supplies.

According to our information the cabinet sub-committee met

on 12.2.92 & 20.2.92 and took severul for reauching decisions in respect

of public sector organisations and government departments in our state.

The committee (Cabinet sub-committee) decided to
recommend that the following public sector vendor takings/corporations

should be wound up, merged or privatised immediately.

{i) Karnataka Soaps and Detergetns Ltd.
(2) Bangalore Animal Food Corporation (KAFCO)

(3) Mysore Kateh Co.

(4) Karnataka Compost Dev.Corporation

(5) Sree Kanteerava Studios Ltd

(6) Chamundi Machine Tools

(7) Mysore Electrical Industries Ltd.

(8) Karnataka Vidyut Karkane

(9) Forest Industries Corporation

(10) Central Relief Committee

(11) Karnataka Agro Proteins and Food Processing Unit
(12) Mysore Cosmetics Ltd

(13) Inland Fisheries Development Corporation

(14) Karnataka Construction Corporation

(15) Karnataka S.C's & S.T's Development Corporation
(16) Karnataka Film Development Corporation. 2t
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As regards Government Departments the committee
has decided as under:

(1) Directorate of Backward Classes & Minorities should be wound up.

(2) Directorate of Women and Children Welfare and Director of Physically
Handicapped should be merged.

(3) Directorate of Adult Education and Mass Education should be merged.
(4) Directorate of Translations should be wound up.
(5) Institutional Finance and Statistics to be merged with planning department

(6) Bangalore Metropolitan Regional Development Authority (BMRDA) to
be "opportunity" merged with BDA.

(7) Efficiency Audit and Vigilence Bureau has lost its place in the Scheme
of things and should be closed.

(8) Bare Foot Doctors scheme in the Health Department should be dis-
continued.

The cabinet sub-committee has not adduced any convincing
reason as to why the several public sector organisations named by it should
be summarily dealt with in the manner proposed apart from mentioning

that they do not serve any useful public purpose.

It should be mentioned here that many of the organi-
sations named by the sub-committee are pioneering institutions which have
been taken as a model by other states in the country. For instance, the
states of West Bengal and Kerala have borrowed very successfully from
the ideas of Karnataka Film Industries Development Corporation Ltd. In

both these states, the contribution from the parallel industries are notable.

The Karnataka Film Industries Development Corporation
Ltd., has many notable achievements to its credit. However, the state
government has not given this institution the importance it richly deserved.
Even today the KFIDC is confident of getting a considerable amount of
orders and resultant profit to the organisations. It's co-terminus institution,
the Puttanna Kanagal Chitramandira is the only theatre in the state which
runs on percentage ‘basis. It may also be noted that it is the only theatre
run by a Government agency. The theatre is getting handsome profits
as of date.
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The Puttanna Kanagal Chitramandira has around 30

employees whose fate hangs in the balance as they are not employed by
the K.F.I.D.C.

The Kanteerava Studies, Bangalore is another organisation
which was developed to provide basic infrasturctural faecilities to the film
industry in Karnataka.

Behind the decision to close down the KFIDC, Kanteerava
Studios and other industries is the not undisclosed desire to usurp vast
real estates own by these institutions. The KFIDC owns around 347 acres
of land in Hesaraghatta, the Kanteerava Studios has an estate of 18 acrs

on which the eagle's eyes of the rapacious building promoters has already

fallen and this is one of the main reasons behind the decision to close
down these organisations.

The Karnataka Compost Development Corporation is
an institution which collects waste and prepares compost. Even the govern-
ment does not buy its requirements from these organisations but goes
to other private agencies for its requirements. The employees of the cor-

poration have taken upon themselves the task of marketing their produets.

The Karnataka Soaps and Detergents has acquired inter-
national fame and status for its products. There is no other reason to

close down this prestigious organisation except to hand it over to private
exploitation and profits.

So also, the Karnataka Vidyuth Karkane (Kavika) which

is making good profits cannot be any stretch of imagination be described

as a loss making unit. The Karnataka Construction Company which is

earning good profits is sought to be merged with other organisations for
no asparant reasons.

There are many such instances where the organisations
are making lossess, such lossess can be directly attributed to mismanage-
ment, top heavy bureaucratic structure, posting of people with hardly and

technical expertise to head these organisations, etc.
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While the cabinet sub-committee has planned to -close
down many organisations, it has not suggested any method or plan to reha-
bilitate the workers involved. It is not the fault of the employees that
they joined these organisations with the sole intention of earning their
daily bread. The decision to close down these organisations has naturally
put the workers in great jeopardy.

A Joint struggle committee has been formed in connection
with these developments which comprises of the trade unions in the affected
organisations. The Joint struggie committee has been assured to support

by major trade unions such as CITU, ATTUC, HMKP, ANEA, BEFI, and
the state government employees' organisations.

At a time when the country is pasing through a ecritical

cconomic phase, the decision of the Karnataka State Government to close
down many public sector organisations, adds a new dimension to the probiem.
Already the working eclass of this country arc poised to go on a day's
industrial strike on June 16th 1992 to oppose the economic policies as
also the move to retrench workers, close down industries, privatisaion,
ete. In this context, the struggle of the workers of the affected units
becomes significant in as much as it exposes the evil designs of the policy
makers in the country both at the state and national levels.

S

(R. RATHAN SINGH)
convenor.
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18TH MAY 1892

Hindustan Asronaulics
Employess’ Association

BANGALORE Shri Sarad Pawar
Hon’ble Minister of Defence
> Government of India
South Block
Hingustan Aerenautics Ltd. NEW DELHT
Employees’ Union T %
NASIK

Dear Sir,
*

Hindustan Asronautics

o e The Hindustan Aeronautics Limited 1is a premier

HYDERABAD industry in India in the field of
Aircraft/Aercengine/Avionics manufacturing and

« servicing. This has over 50 years of existance and
expertise in the field. Several military, civilian and

Keramchari Sangh training aircrafts have been designed and manufactured

Hindustan Aeronautics Ltd. by HAL over the decades.

KANPUR ; -

On a number of occassions in the past the concerned
Ministers and even the Prime Ministers have declarad
\c {230 HIAERE L SIS] produce aircrafts, accessories and
engines only and it was not allowed to diversify.
Though HAL in Bangalore produced a small car several
years ago,it was not given the licence for manufacture

*

Hindustan Asronautics
Emoloyses’ Association
KORAPUT

i ' of car. HAL has been considered as & prestigious defence
undertaking and almost all dignataries visiting this

e AL - aat counktry used Lo be shown Hindustan Aeronautics Limited.

Employees’ Association

LUCKNOW For some years now, some of the divisions of HAL
have been starving for orders as the earlier projects

x undertaken by them have come to a close. At this

situation, instead of providing newer projects and more
orders Lo TAL,aiverafl wanulacburing work in our countey
Eipluipegl, Yalgn is allowed to be wundertaken by BHEL,which possess
HER N S OR | expertise in the ranufacture of electrical
equipments.Aircraft wmanufacturing work is also allowed
to be undertaken by a private eamployer at Tamil Nadu
near Hosur,

Hindustan Astopautice

Hindustsn Asronautics Ltd.
Karamchari Sangh
KORWA k By D Sty

*

Hindustan Asronautics
{Head Office) Staff Aszociation
BANGALORE

(Corpspond : Convener, Al HAL TUCC, 24, (Upstairs) Lakstuneon Modolias Steot, Bangasiors - B60 001,
Tel: Oftice: b69080; HAL {BC) 565201-376; HAL Corporate Office : 76907, HResidence: 642715
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Hindustan Aeronautics
Employess’ Association
BANGALORE

* —2_

iT10s (o i boripuice JL1A. It is to be noted that the orders arising out of

Employsss’ Union the Government’s next five year plan in the field of

NASIK electrical equipments are diverted to others including
some wmullinational companies and BHEL is wade to starve

* for orders and unable to wutilise its potential and
capacities in its various divisions all over the

Hindustan Aeronautics country. Instead of fulfilling their rightful task, what

Workers' Union could be done in HAL viz., manufacture of small

HYDERABAD passenger aircrafts is allowed to be done by BHEL.

W

This way the Government has allowed the deprival of
HAL of its legitimate orders and put the HAL in a

Keranichari Sangh 5 5 9
g further disadvantageous situation.

Hindustan Asronautics Ltd.

KANPUR :
Further, it is understood that some sub-comuittees
. have been consituted to examine which of the work
presoently done by the Public Sector Industries under the
Hindustan Aerunautics Defence Ministry could be given to pricale sactor.
Employees’ Association This,if implemented, will further jeopardise the
KORAPUT projects of the Public sector industries under the
. Defence Ministry including HAL, BEL. REML etc., and
* they will become wunviable, adding fuel to the fire of
the calculated denigration of the public sector
fdiatantifnianaytics undertakings in general, as they will have to carcy on
SERIEs AT 0T RLRS Lhe ‘surplus’ caused on account of this allocation/ re-
LUCKNOW 2 AN
allocation of projects/uworks.
5 Wo are of Lho considored view that the Hindustan
e duiinn Ansonsutice peronautlcs Limited can be assigned with the foilowing
Employees’ Union projects:-
BARRACKPQORE
1. Overhaul! and maintenance of Boeing747/Airbus
* Engines to meet the entire requirements of the
: Indian Airlines for Far-East countries.This
Hindustan Asronautics Lid. can be done on a joint venture with the Air
Karamchasl Sangh India
KORWA
4 2. 6 to 10 seater small aircrafts

Hindustan Acronautics 3. /4 seater Nelicopters

(Hasd Office} Stafl Aseocistion ey
BANGALORL

(Correspond : Convener, Al HAL TUCC, 24, (Upstairs) Lakshmana Mudaliar Street, Bangalore - 560 001.
Tel: Office: BGS0B0; HAL (BC) 5656201-376; HAL Corporate Office : 76901, Residence: 642715
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Hindustan Agionautics <8l
Employees’ Association
BANGALORE
s 4. 100 to 120 seater civilian aicrcraft required
for Indian Airlines/ Air India for feeder
ety i e am At s Thd. services within the country as well as to
e Wad nearei places oulside Indla; If they require
NASIK 150 seater civilian aircraft also, this can be
done in colaboration with some other
» coupanivs, subjecl Lo Lhe condition that such
aircrafts produced should be purchased by
Hindustan Asronautics Indian Airlines/ Air India.
Workets' Union
L L HAL has = the  infrastructure, potential and
technically capable officers and esuployess to undertake
A and carry out the above tasks, for which there is going
: to be need in this country and outside.
Karamchari Sangh

Hindustan Aeronautics Ltd.

KANPUR We strongly feel that the ‘Defence’ work being
carried out in the Public Sector Undertakings should
* not be allocated/re-allocated to the Private sector, in

the national interest.

Hindustan Aeronautics

Employees’ Association NG HAS is not provided with the above or other
KORAPUT additional work/projects and if it 1is only wmade to
: depend on the requirements of Indian Airforce and

b survive solely depend on the allocation of funds to
Airforce (which year after year wundergo changes

Hindustan Aeronautics

adversely affecting the Hindustan Aeronautics Limited)
Employass’ Associstion

the day will not be too far when the HAL will be in red

L K and weacrn the wrath and criticiswe of the statutory and
2 non-statutory forums, becides the general public. The
name of Hindustan Aeronautics Limited will have be
iR G Ta e e altered as Hindustan Engineering Linited and it will
Ewployess’ Union hauve Lo be allowed Lo produce all sorts of Engineering
BARRACKPORE goods, effecting structural changes throughout its
divisions/company.
*
We hope that the Hon'hle Defence Minister would
Hindustan Asionautics Ltd. kindly devote his serious attention to this vital issua.
Koramchar) Sanyh
KORWA
- Thanking you,

Hindustan Asronautics

(Head Ofiice) Staff Association Yolys Al thfu\”y{
BANGALORE \\BX?\"\“ 0=
H.8aHADEVAN
CONVENOR

(Correspond : Convaner, Al HAL TUCC, 24, (Upstairs) Lakshmana Mudaliar Stiset, Bangalore ~ 560 G01.
Tel: Office: 665080; HAL (BC) 665201-376; HAL Corporate Office : 76901, Residence: 642715
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Dear Com.Daji,

Many important developments in the last month could
not be reported to you for want of time., Now with decla-
ration of Maharashtra #am Bandh on 7th May, a report on these
can not be delayed furthqr. The Bandh Comes against the
background of acute scaﬁ?ity and famine conditions in

)
several districts o@the state. Even drinking water has .
be Come scarce in several places. On top of this the
Public Distribution system has virtually collapsed in
several Districts and is in a bad shape in others. In
several talugs only 500 gms. of Cereals is issued per
indieidual pef fortunight, throwing the people to the
mercies of hoarders and racketeers. In Bombay several
hundred ration shops suspended issuing rations holding the
people asfl a pawn in their fight against the Government.
The Merchants complain that the Government do not issue the
stocks at one time. But it is common knowledge that the
merchants indulge in wanton adulteration of stocks and
sely&he stocks thus saved in Black market. When the
Governement began to put the screw on, under public pressur
the ration shoé:§hners resisteed and struck work.

There were Morchas to the state Vidhan Sabha on thisg
Situation, organised by different Parties. The progresawssiv
Democratic front comprising of Left Parties & & Janata Dal
Organised one on 24th March.

The issue naturally figured in the state Vidhan Sabha.

The opposition held up the proceedings of the House for
P.T.o.

§ =il
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3 days, but to no purpose. Finally, failing to extract '
any new concession and assurances fromt he Government

the oppsosition decided to boycott the remainder part

of the session and take the battle to the people. as

a step towarés this,hhis—they decided to organise a
statemea-wide Bandh on May 7th to focus attention on

the issue, the inaction of the Government and the
deteriorating plight of the & people.

Int he fight inthe Assembly the entire opposition
including the PDF. BJP & Sena had come together. The
PDF MLAS led the floor onthe first day, but on the
2nd Day the BJP & Sena stole a merch over thems, and on the ¥
third day it was the sena that was most vociferous and
aggressive. s

After a decision was £aken to boycott the session
the BJP & SS. Group floated the idea of a Maharashtra
Bandh on 29th April, and gave this to the ‘Press.&f
Course they said that they would seek co-operation of
other Parties for this.Mext day viz on 23rd inst. a
joint meeting of all opposition MLAs was held in the X
Assembly House and it was decided to call for a Bandh
on May 7th. Immediat-ely a Press conference was held
at 3 P.M. and the Press was briefed by Shri.Gopinath
Mundhe as leader of oppsosition. '

The PDF had called a meeting of it's constituent
Parties on 23rd inst.at 5 P.i. to discuss the action
But since the decision was already taken bﬂkhe MLAS
and aﬁnounced to the Press, before thaE}thé meeting

was confronted with a fait accompéé.

With a view to begin mobilisation fort:ﬁe actiaon
the PDF called next déy on 24th‘inst. a meeting of
constitient Parties and thé trade Union centres asso-
ciated with them to draw out a plan of campaign. In

Contd...3..



the meeting seweral trade union leaders Criticised the way the
decision was taken, The CITU however was silent and did not find
anything to disagree with. I pointed out that the MLAs forum was
not a proper forum to take such important decision, which should
have been taken at a joint meeting of Parties and T,V,l.centﬁi's.
Second,the Day selected {(viz. May 7th) was patently wrong since
it constituted the Pay Day for a vast mass of industrial workers
and thirdly it was not correct to call for a Bandh only on
famine and scarcity conditions. It should have appropriately
beencalled by including other vital issues such as closed Mills
& factories new economic and industrial policy of the Governaent
and so on, ‘on which the industrial worxers were already exercised
and several sections like the textile workers were already in
the thick of a campaign for a Bandh (albeit of a limited nature)
on t hese issues. Shri.Dada Samant and others also insisted that
these issues must be included in the Bandh call, and finally it
was agreed to include these. Smt.Mrinal Gore was also sore that
the BJP- Sena Combine was allowed to stﬁfla show over the PDF &
Left Parties in calling the action. But at that stage nothing
much could be done about that. So the meeting endorsed the
decision and drew out a plan of campaign. It was decided however
that the PDF would conduct the campaign on ft's own and that

there would be no joint compaigning with the BJP-Senas

Mow after all this Shri. HManohar Joshi of the Sena has
appealed to all to change the Bandh Day from May 7th to May 8.
Others have yet to react to this suggestion.

With Greetings.

Yours fraternally,

)

AV B —\_\\\, 5 o U "LC\L':—* 5 /

‘3 WS- j\\\\ i
€\e « B
"W\—\Xw\ & N o




N _PHONE';; ézaomo; 233091 () : : & | a
BIHAR STATE COMMITTEE % AT ““gg;?g;;“% ;
ALL INDIA TRADE UNION CONGRESS ' >

'.KEDAR BHAWAN, AMARNATH ROAD PATNA - 800 001 HRgs WA 23 W &

FET WET, AT TS, G- 0o 009

Yo TRerT Trem IR @ it

3w #T PHeTx TS FHA A ot et o2 ¥ v=a A MY oT ) ¥
FWITE FAGIT & G 9% 7N - TaeT< Ton Yew meTan 3T R

Farg & T aPdar o R § Teery 3ot s 0T 5= 26 A1 92
T geay gAT | %9 dely A Trofd som & o7 o1 gAT 1 g FNA AT
MG g TeeTX 8xFTY A Sharrgel DTy ¥ Prg amaiTm O 1 wed st
Feetal # Yer , Fg, 5o, o eno ve0,90 S0 g0 &0, J0 E0 30 FoidoTTo
g0 T of0,90,&%0 go o o ITTH st AT U |
TOETY §FTX 7 3 gt 77 deore aTxodAws demrs wear ¥ 49w
U ITYIY 9% THAT | IT58 8O 9 Urew e T T ardhTw T %
St W de aiXadRlta denrE wear YT &TT TNl oren 7T edh Trivey
S STITT
o FH A T @R ¥ e A oY sTes Arcrdor T o ard §
s=e arTarer TrT T w9 Rar A Y My @ 357 garex wra o
| G nwgﬁﬁsmmaﬂwamﬁraﬁﬁaar%ahﬁqﬁmﬂ
TS =gkl & wieoT A geTas arfaw gar ¥
°9 Ry A 9F yleoTT a4 Y whiee PET owT e gty daa B
o8 F=A } aear 3 aTaxtea TeeT ¥ TPy caret 3 Vet adiey
g A 41 TeaT Y . Tyur ouww TR
| 2 T8 92 ¥ ITSUGTA F TN GEAT -

TG WETX &1 7€ TN a19tim H7% our o8 a3 arurfea Y sve od
gTAT &9c & T9Tiy A 3 ey fachy 91T &3 3 Piota § oarats ¥ ge
WAT 9eAT A ST e 9T Fiw ¥ amata far mr 1w dew, §1g,7080070
§70, §#08T0§ ,€T0 go &0 ¥0,370 THo ¥¥o ,%0 ar<odio o &0 30 ¥ dywa :@q‘
§ aTaTivm Tear 1 @ ame 5000 magRT 3 a1 RaT | WATRET A A Y ow
gTaTITY feq tromate § T X o v wrud enftia BT 1 romaTe ¥ g Ry
~fed ¥ <F Tomg. ov THaTx Fom) ot Trar aiv swwaw AT T Imor a5t ¥ 3w
YTHTY & o718 T & |

-

poel 67 BV N e I



o3 200 Y

THeTT €T QUTHTP YraTew TP 9799 FT 9RA - T 11,12
13 BTY 92 &1 THeTX ¢ gaTygs grareodogiiad T 36 df =i HI
s A gRrS gaT | §ENEA #T SgWTed YeF ¢ yesaRasT 9T SgRTAA
P eyt ged TwaT A7 ¥Rma ¥ #fo go 90 6T A e=lius AT 1 eeed
F 37750 YoF 3 guredsT ST @b @f 3 o gmeitua Tear |

gelgd 3 ariRe TXate #T srd) qur PiarTEa aaTReETTOT 4
gaT dav 2 |

Sz FTUFTIROTT THTH &1 5% i-

50 25. #T4 92 #T ¥ srdeTTROTY 9iETY €T ¥=H deTT W
gy XA X9 FT aasTar A g8 |

35 A dew Trou meaTed ¥ genm dared FrTSq W ¥ 26 ATH
92 ¥ gEar—ad FNFE 3 WICT #1 @N&TT 9 Ty g wwgar eaTvA
Y TOETY BT | XTSW §TF oS 9T @< a¢ ToaTe THMY gAT | Ry WER
# 3¢ o™ FITDE T8 oY FTurTka e 9d W swe T Toes 2 afle
92 #F TrouaTe ¥ GmeT wRAT 3 ¢ Tt 7 afterT @ R |

TS ¥ew #T g9 9TXEE 17 °S 92 T &< T 7 THoTH gaT

sq 19 6 ATY 92 § THeTX 1w Tm § FaTTAT £ gETe esaTa ge T

e s e i S — e

TIgHT STaT 9 a«'**r‘“u% quwsﬂ’“wen’gﬂl

e e e e e - L

FaeaT } g™ s-6 AT 92 3 ¥=NH ¥ ¥ ur Ty 37y ¥ Rw
¥ qfmat € w 337 6 afte 92 F1 wro Ho Wo Fratan A g€ T ¥
g=eF gTaTITY N W g9 | @ gaT TF TRhekoT  TeEre s wd 8T §
Toeg U9 B 9% F=hE T 919 | THT TATw o stEr @F et ¥

 YeF A Teer row #7HEY ¥ arar aXoe #) S IR 17 W oz
FT qc & FT &7 sTa @ € |

} 2 (R 35 ind N
UL R IR a9y ,, e
dar H, § W gare ¥, i
Fro e T, AT,

Gife G (rea i e e ap A
24, 80 379, a5 T —11000|




e R S

gbrfeg Mg s T 199 WA W 5T
g1sTIT— T3

% ATH, &e- qaaT !

e S —— W S Gl g A

adrfen mayT ST TT99 Wi F (R4 AT, &) ¥W AT @TER
ey 3 aRThEd T T PAT=y PamedT g8 eTeTa W §iE e
e AT | :
39 & qTITET F ﬁéTfEa asf arg dT faeTy 7T B TR W
FTte abfea T a7 Terfa e ofr @8 ¥ 1 agdr gwitd ety aueTn
3 oFfr Peafa @t w@d aAET € ¥, 5 et o7 F=T a7 91 ateThE
PP a7 qgay GATS ATET & | atifed Tl @ GRTETE 89T & 0T T
@ St w Zz1 8 I%urfen slar-& A -gEr- ad:_@-"rwtqo;r ATET- *1»13*
€T 37 9TaT ¥ | :
; ‘@ agTteR wagT fﬁv"=qaaq gl afufe & ded TAdTTeE
‘iiiﬁﬁﬂiwmajﬁquTﬁil 395 STHT @ AT %7 gl SEPT I JT TET 0T & |
TErST X@T A AT ST A Pt e o ateroTrat & aTagg [T W
¥ Ay gy Paaffa & arET € ritﬂrg{ﬁ PagffE A o7 318 T fawra |
g R e R G R <20 ET’ICavTeT”AT"'Te Iy A SPET ARY ¥, =gAaq AeglY
o7, AGT et ¥ ol TWT @A Y aTd PHlwET & Torw Iwyd WT ST 47
STaETE AT ¥, e Y W W A5 FRICTOT A €T, a9 3 35 R T
HTH FXTAT, deAT 7 879 Fo frr ot § et fear sraT, TfesT woQy o
', gersT ST 3 F8 meglT 3T, AfesT mugrT #7 9e get AT greET A %ﬂT
4T3 & ¥ afes 19 34T, ©TAY Wil & araT & 3% & w1 § WA, gy
T @1 ad w gge TaafoT sEh & =gma Y ¥, v Sre, ofiw- o
¥g Y- =9 FET 3T, o Uy Ad7 YAt A€ AT, QWETT ST T IR 557,
5TaT- U ST AR PARTT 987 &7 HHT-QTE T &7 5 WWTAT WOYH §seT
afr ST & | S0 who, ado, ateR wrew, Afwsa frfw, atww, =T, atfs &
579 A A erfed ARy d@fwa 18 omd ¥ 1 PRy ¥ Afeer, aTiseTd o efeE
Hogy €7 ST Wy afus T T ¥ ) '
feTt % FafEa PartorT & Pratfom awifsd mgat & To dors
qeaT 1 AfoT TaeTt =R WY WTEs T a1 ¥ @ jeeo @ gt da O
g=ITATOT T 3T T B e 9 T==d H Piota Tear a1 , 78 o Aoty
FoaT o1 T 4eTTS AR BT PRTA SHAT- T 2880 & atEd ¢ AR (gede-go)
o & FTETY UL deeay, s&eo ¥ I W gfa o ;rﬁ"-f o AT BT | gty 3@ AT

T 1 L"-‘n_"“ — B,




G R T T i i i o A ot S e S

1* %@f! I.' l..l Wil U : P
! -

o :
6Ty I>ATS TN @/'ﬁré’“f-f % ateq gFFie & aTUTT WX HeITE HTAT @7 XTTE
qﬁ‘g’ g7 FHET "-rtE’f"Eﬁ §. o7 3 gTm @1 H5€7H a18 ATl t-T?tT I 94 §.&5
wd soatoe aTa ¢ T T ¥@m A 9 @ STEeT 418 T W E A ’°=ID'f'ZT cb
CIE gl TeeIT % / = _

S RIS 3 @Haa ( aTdo WO gYo) =4 |TIT 94T @ {50
e ﬁqﬁUT Arfa &1 9t c?w“"rzxmm Y xdgfa meTa Tur fear & 1 fos
o Pt 39 3 5 EET W AT AT ¥ 1 &7 Wy (Pafim v e
sfvfToE > aTagg ST Wi @ B T A wdeh w1, =arg w6 T
T quT AT Sifaa TAT 3 o ® W w ST 9, 3guo, SN2,

. RN adT geuTdy R T @Y FetarT v ar W & gt TRIgIT @ &Ted
- gt aly Y ag@ & | T TFIR gl 9T zé/uo o yfafga TuffE &

o=2 greT Ty oTa AdY Taear ¥ 1 Falfw ta $ T ST T &1d a=5 ¢ | ai
HTH @7 @oTy ¥, 7% g 1oAT duyer, BfeaToTT, atfs J gorad 3 ¥ iy
am‘s-—w”ram Ay Sooa oY @A U welT § 1 s afafr| €, T g

R Ey T trsésaTﬁ' T TogrT @ fanfor g T & gTed oY asag 8§ | _

- gbifeT merIT W a8 TTO T F9E T S e gt iy
gdrfad AaT ¥ Tr=fetad gt & 7y *Tﬁ%ﬁwv:rtr oam"rq:ﬁ*rram
v aT=S e o odTE ST ¥ i--

EIT?F

—*—t-.-l-—.—-—.

4

¢~ - gy F 9TTETE ‘:ai'ri aﬁiaﬁ ﬂr*r‘a’f & arcm oY Tﬁfm =gaH 49 T A
&y ST ol W@ o A8 @ T T GTEﬁ' qs &% (ge40-800) gocz: @
WTT» euoo/- T‘o Elf‘ﬁth" =1zaarx m@‘ Gl ﬁ CICE

- TagTx =AH WTERTY aTé o ST @ araem trﬁ”q‘ﬁ:rs‘i’ra YIS ORAT T
C ogmTAafRTEE . G e TR s o S
3- o afgsy fafy, ST TS AT, cm'Tar'a Twa BT adT &= gﬁaam? ST
i $mﬁaﬁrﬁ§ﬁcfrm1c a'mﬂma?n mame;

g-  =AaR AT st 5 @xv’m “’1‘ ST rcacﬁ «w’z?{ aTE qPr "T:‘FI am"%fr
L fEm T AT e .

Y _' : a{aﬂf‘ﬂa 351'0 e % mﬁ%ﬂx a%r TS I "a’rfﬁ' =t 'ffr GITET CIC

b~ W sfst & ag q gl v aa,qm 3 éa?ﬂ ﬁ yo T‘frg xg'c'q eﬁm Y
e ATs .>E§T<‘§' @za ~qaatr ﬁsr;g“rqaﬂ'*"i-m -Pra'rzu s
- »\‘s-.'-,"' FEaH q&m"r ST *’Tr o crc'r awa'va: aT & G';‘JTT q‘rﬁ ﬁq“mra /.




e
e - gty TAETRE / gAOTRTR- ST 919
z . =gEEn ST eTE et et 20 3 e FtaTy S fr qrey | A 9T ¥ W
C oq fyoerra ofafe afsd WY GT-EdT U A SSIESTI- aE A
wedm 19 HTE oY OIS 7Y |

e~ @I adrsd oogT ¥ AT 9@ BT HTH &ly I9Y AT FTH T AT
oEgyT ar 9T | |
co-  ThEaT HTRMT @ wTlT wia 3w A 6 e, T o - 96T
qeerreT ST FT 9T aTRoe afufwa aly S¥EH =TTl O fAvTE
d I T & S Pov gam™ gl g7 979 |
Q@ - ¥7 gy (Pafwm v g=ggA) afufTad 2 gyteA o ST ugfa < $14
¥ o ¥T G AT I T Wy wrAr T 9T | :
22— SEUNCREIES aT 3 ToR UHTY §NT STaTdR AT97T S =Pid a9 ™
T T T L aty o TAAT s WRTOR sueredT & wEnTaT a7 o=
T =uTAT ¥ geTAT- A6 9T |
- ufeaT ¥t & godl aT 3@- | & TR 37 @T agf“aa SHETUT T S79 |
R~ TTHTT &7 oty I 19 A gTa%, ATAT WG @1 ST | Tl g=¢ FITATY
ey Tear o @ adr AYeeTT ST gl AT PegT &1a |
: - ahifaa T & Tov @ Toedla Heror-STIT JT9AT gaToT &Ta iy &
@ AT &Y AT S uTy o1y ord & TR T TR PrytasT 97 FRTOT
YT FUTAT 9TA ATy wF greTy v e el ¥ ewar Pergr 39 aiom T
g |
b~ arTfoa wegXT @1 a7y 0 ¥ el “I P 977 o gutea Tow &14
5 PaoTor FTT UTAUTA SHTET ST ATGET BT GUETT &l ST | ¢ eee
a8 WA YT S wT awITad It & gfEAY B arET
gyar ¥ 5 guried gt @7 @ aET & for Prerered ITEToATTR
. STEAT BT WT |

() . £ ATE T g TaaTaT B U S FTitfaa foar
FT3 T

() T geer TR & TouT ¥ 9 &R WS qTaifeE S
(3) q@faa wagT T Trea saTdr wedA AT A gratfu T
9T )

(g) TT59 BgTUT &gaTd S e B AETY T




—9..

(W ewirfen togr? ot gy o T gy ghautaT 3 gfy T BTN B Fow drho
TR AT a9 ooy o7 g fe Gyl |

4% F=RA TS HraT & P

‘P Y T Uy ephrfia gl BT
PTE ST 5T Panfor oy T gy

BT WT T Y U st o STIT
758 Ty i .
s,
s, P, 7o gTo 3o o, 7o eTo
0 ¥To (do @ ro), o JodTofro,
- ®o a8 o 2o 70, T=m T v
¥H0, Hromo oy ] .
S _ | ! e
Vo= SWITed AT ogat 1 wm wrios BT GP9uT T vy sageer SRy
T R ENT e

ec-éaw?%m#ﬁmfﬁ

T8 31T 913 917 aefr ot FTE & 37
C g=(T 3 AT, STIAT 977 |




winfsu g or Trvd Wy =B 9T AT g -
26 Wre 1992 .
ainPon sagel ar vrot wedn ¢ 26 Ard 99 ¢ dn At
srwee Paert § ainfoe sl @ Pt Py g erara at et g dg
of Fewear gz ster ¥ 4
& arard ¥ derfes ad wry F Paere v } em ¥ oy
adnes wege? ) Peufs @dm o g ¥ 1w donrd ol A 3
gt Pouf oF seIY warar @ ¥, aere o aril abelfwed megr Tkl
i aiv wwew wird o 7 1 adnfon weg? A ol o ¥ FTOOT W
aon a7y o gen gr¥ A seorfes elur ¥ o g sl @ wgRT W mAar
dnzy A8 wq gror ¥ o
- v adnPog sl ¥ Tuy gaom meglY afuPra ¥ gee Pretfie
wag (Y arerlt ¥ ) &% oTRr &} urm o Ega svin Y san wr wmr #
7O@ tar 3 DY w48 Prffve =) & dhworal ¥ arew O tar
b P @t Poafhra @ ardt ¥ 1 gy Praffte w<d o o1 A o P
- 967 ¥ | PrfPre mglt arg € N anfrve PO @ 3, S w0
arg aff otd ¥ alv vaer gvdd &0 a1l Prire? ¥ fag ouden v 9T W
greurs A9 3, awvawq om oy Y A4 ohar, #n ¥ e wg ) q¢ wR FOET,
$oft s ary Toe Paar ersd ver Tar srar , wPear sagel ot gow g A
o mgl dav, APesr moge? oY guw gt F ghagr 1 ST, ATy % e
wrn Qar, ey ugPe ¥ et ot 32 3 myed ¥ wrar , dhetie gt B
v of uge Pier avtn © = gt dar , Jor avd , wToe ool 3
et 467 ¥ar, oM av dow spwird A€ €T, QAT ST T swhR AT
4Tar - 94 *r @ Paerer 87 ebir ey ¥ Pl e arg W@ edar
aur are sPel o} 3} Israt 90 sz gy #F WO ¥ oo o WY ahw
arom , siuraTiiy, whae,doady , 2ty 3 em 3 3 ainfse mogu 4w oo
ard ¥ 1 Peerc ¥ afver, arivard vl efom mge @ swr w@ afe Ty
L

Avere A PP Pirua? R Paifue sdnfen wpd ¥ Tae domd
sear §7 BT PeTe e wgdr aareere <18 A w 1eso € el dew
R geiterer & ov ey wed ovgel ¥ &l R Pl Par ar, e it Pwia
Ry w P ferd el o7y e - T 1o ¥ glen 862i1960-100)
a%matmgm;w%%ém%mﬂa%?ﬁhﬂwrsai"taﬂ
- vy ot wRY B oy wodn & gy 9 ders ey & v A -




’ 7 Be V4
_ g o3 wre § i Oy o wrg g ohnr 1 o @
o gwrony wra ¥ aeTe wweTe % ofr w sareery W12 ¥ od-

L "-'1-."*%' gm % %r ‘.

sran gﬁ- m ﬁ‘g W 21 @Q&" 3%!&3& 'f‘%’: Wﬁ mm:}

) maged ¥ dear % mﬂf % %%i arﬁ wm




TER I
8. wgaem wagly s 1 aft dn ¥ ary et ¥ R ore o A Par
vex 5t Punry o ofoe Y sma our oo gam varesT Wt &
o gole i1 re oT geTd 9T
% wmwﬂ%wa"@:wwmma@xﬁw&ma%ww
Wﬁ megey A7 «rq |
. uPegr sremet o ward gyfa 3 :mfﬁ ah Iz, v OT=ma our
wmzﬁ mge? ot arer arioiis afufsan @it oo Aamne @
Prrfa 3 sy +m0 ¥ e gora gy & am
M. Sor mge ¢ Tt gf s | afuiEN Y duhe or earfY ot ¥
sra A o Br mpd ot o st gt vandy fear e
12 of sdnfon megel 3 Ry SO XTAT Srardlq alwr § atwe avare
odar Py @iq , aht e T S soaear 3 geardl AT &R
oRerdY wyral ¥ eerar A€ amm
13, =fear #Pmt 3 weal # Jmre ¥ T 3 ) agfae savewr & ol
14, gtere @Y st ¥ e ) arss , alwer arged am o Pash ¥ om
= Thvmre Par s 8w Aemret o ez swur v am o
15 adon wgel ¥ Poy ¢s Taegn samoTerdy drsar wandy oy it en
adsr ot medY ¥ arg arp WA ¥ R et Pudtest o swror W
anmiT oy ate s azere W =AY alv B aeor Teesr ws alwr #
T
16, ainPom gt ¥t wrd g ¥ b ¥ Prd o) of awfe P erd
3 et sryit graurt waree oY el & goor @ am
17, adufrn wPeer maget s gae arfea O gPaar # qgfea ear e
¥ arer Y wre
18, meget ¥ Fuy Y= wrg v om ote o St erp §, o
wedY ¥ ary s @ |
19. o maglY afuPioy o WP 3 o oF dgede T oo sm
20, =ITITER TXT Potq ¥ttt srateas wrd ¥ fw wrp A dobe
LA
21, adnPsy wget o) owvbier armd os Preor gorndt ¥ ream ¥ glar
wre 9T 4




" "o 2
a8 70 09 3 o alPse wegd of g Pmat & arevm
#ver ¥ ™ govhvg Al g8 soo® 3 Pg Prerfete dreteroms
aTdem o yar W
. ™ o2 nre @ @ Trara® P g dgva o ¥m amifee
2. T 1902 tre ¥ Rear ww 9¢ d39a yovn & Ma et
3, snfun e s oron sardy gem qcar ¥ g A

¥ |
4. Troq wapdt  egomy @ fmrdY el o
5. @y s o @) afuerc s gPwrs? 2 g alt
veh 3 RN T T w sed ar Ryele o o
q¢ v=AR #TE war € T oer vor gv miPhg meged e
gare dnem v Penbr 9% 0 arfe il ot g WY A dgra @9 R ey
sy Pl 1

o ks

: ﬁ%’. e e 3¢ ar, g0 @’w e jdouTD!
#e Yo, vo arde e e 0,¥°%%, T vRo TEo ,TTLNo Uy




ar 7, Y @IS 1eeR
= Mo FH HIaA
agrafgs Usaqie
fazre, gzar

fagie & fagaasa §t x, § F=N7 awnr ¥ @ ud AW

qwE q4qr Arfas ua arafos Aifgn 3 faars eqare o |
"3y,

fafas ¥tz = gfqmq dnzai, atoifns Segal od s
HIEI & SEIIA AgrgTt F ogeAragg ¥ wsy W F gArd HIHTIR
a1 sHrd favq faegell 0 oz wtaw sma agse X ud AR
WIsAR ¥ WG & 5413 A A1 37 fargal & sgwg WA JG AN W,
9T & qrg ;S foT we g F 72 8
7 ¢ afaa-a ud fagrasa a1 :—

. k7 a9 & gra ard) f5ud aF avower § A af gfy a5 Aig

fadte #2& § faed Jgaasy ad od aw sFar F 007 39 & fgai &
fasg 2 & wfas st =1 garedifa Seg@ qar faan 2

R. fadg «& § yaaw kfasqgs wue &1 fag s awz § «hwg
fEar qar arase g9% f5 F+dta @301 gru aga avft Faha 2 gfaad
$1 I 957 7 TH OF T ¥ W@ ¢ frarar

3. & fadg %@ § F=itm g @u [ig s3qax § sidafas
qF 31 garaefad @iqre gErsat & geda F1, g wrd afwaeo
fram, A+, fasdt o addY fewa wieg sdw@ fanw ¥ g% oa s,
1. dY. o, gETHIgT B A FW gU s¥ Al Al ow. A ) g
HLF HT A I 0% | greile ag s1eaif & ghaaat § ga gwrgd)
¥ garz 3g d#feos swarg g fagmiefaad feo adv owawwr qik ag
faar war wtafs g 9@ ¥ &3 gfaad weqe ag@iv 3 1 o g1

¥. 9% JEIawd &3 § HA T geer Ay cgFsnz  qifedt’’ w1 o
T AT JFS AEFAEF FT F o T A A FAIMT FT I afew

geq wiEl At @31 3 aqgd 1 o AT FT J ) gq9H FIWE
qgq steg g Wi § wggw fear sdm wgr O &y dear ¥ aawfaw
g %1 swriat A § :

Y. srauT gAY geq afg feed ot ai ¥ qdg qaw g awg ¥

gaifag § az agd farar saw 3@ gu AT #37 § f5 Q¢ srasgw g
Bl «o7 fagaor qorelt” & wreaw & fearadt et o g # g

. fatta 537 § dshg gIwe &t af afas oF aenfos Afqa
F1, faay fs dafoq g A sigafe & ah § g &g, Qs &
AgT § FH YA A e F eyrey IAOA w1 a7 ggm faay fw
gg ST 928 ¥ YT 7 F &7 |

v. faear saw 30 § f svaiedla gmiaiy oF faga &% & zar 0

g T afas od atenfis Aifgar widla o agusdia ¢ A

R P L e Ly LTI, (G N e LT T el W B rw Ty St .. b o i

b __J



o S R R, R e wWhwew -y - by CTRUITE S oLl or S8 NN e T R A B o e e S P, - T Wk 5

gSIRerR aar & oYt gad [@F Au g=4 § @7 o7 999 T A ACH
N 78 w7 fy &= & @ § sg gArHT &9, YA, FEAWF & F9
gEQ gravial 9% ayqar fag=er stAT S 1 Foeasy 1A fREE ¢F §T-
Tz agTSiy e} A Fgrarfid) g7 aifag @ 91N | weTAET 7%
GIF1T & q1F & faodlg gfv-geqrgs g0 g & gwifag g1 .

c. 7gQ fasar & @iw wgge @ & 5 a8 @fas o A
#faa¥ qz enenfya war goz g9z 3 etafrs Nfs wearg qeug &
fradia faar & swat @ frad ardufrs dx 9t sifag d9) Saiw 48
(Tafaardt guesdis) ANwe oS Al g M IAAWT g1 STIE |

8. "Hegy w77 & i af afus oF akeifos Aify oF ) &t faaa
TNREIT qTea Afagl F wrew Aqardege 9@ e g @tafas
IHIEAT g3 avg § gmfag & @ § 1 ey Afes gwrdal & A
geqr & gagran gfg M s w2 at grdal &1 dRiIE §0 ¥ Fgd
st fragrs ¥ arg & gear adt a1 FT T B

0. fadta s¢& § arfo uMoumo UF faza A% & gWR g FACN &7
WD fafisee & g Afs *1 faad gu gidafas g7 F afgsst
fafrsr =t § fadflaww fHar o g & o4 0F & 419 OF 90 9@
fear st wgr 81

99, &% gIFIT ¥ I ¥ stowodVodTo (i) w17m 7q IV ATX Y
Fafeq «gxe geqra” #1 1@ T &1 wi0 w3@ § 1 g7 wedy fga, -
frdzar ud 3w & aifas ud wsfas geggar & e sl 4
Y3z & geqitg «9as Yo UF GIT 0% ¥ Fary ¥ gfosar §Tve Use
g89o ¥ fret g1 & qfada &1 fadg 5@ § |

afz ¥z GTFHIT T A9 Hgaaval, ¥q-wagd, Frardt, awmr AyaarEy’
AT & T FEAAHA-TOF ¥, 3T F wfuF od  vrgAfas-geayqar
ud srafrdzar & fadl % faors aqarT anfas g @tenfrs Afqad 51
14t @y a1 fagix & AgTasw 49w qF 39T 97 98 g g amfeg
adte, fifsa w99 gd IATTT ST F q19 Nadaeg g 79T g5
A HY IST G | _

TS !

faaes :

wxyT @i fag, sgrafa A7 W ASAAITE, TRrafaa

fagr sy wfadl, e fagrz wsa &faet, Hig
Az Four wgal, Agafas siwT fag, asae
fagrz TS &fwdl, &0 Fo o de  fagrx wsT Fo FAZH. (S.41)
It HIFd AT, SIT8T8T fafuSa gare, @eaw
faarz ez #fA2Y, go &o Fo &e fagrz wsy ®fadt ugo TAoTHe
Ao GHo ARANIIY, Agrafaa fasta ga Stad

fagre sy wfwdl go Ao Hro Hio rogo  &fFT, Yo w0 0T 0 0

sazfes e 99, gear-s00009




TR NI Ny~

T g, SIS ol 7 e a | afndErait o b B S P LG T | o il B

qqL ¥, 3 FNS 88R
=Y Mo AH Fia
agrafga usaqe
fagre, gzar |

fagre & fagrasa A ik & &g 9w 3 @ oF am
. g9z g1 aifas aF QNanfirs A’ 3 faars eare a7

. wgiea,

fafag Feda 22 gfzaa dusqi, @toifrs dtadl o s
I & FAAIY Agrgdt ¥ qeargyra F ouwen W F gArd wAAIR
aq1 &H14 fava faegal & T arawr smra argse FXW oA ATOR
TSI A WIT F ga1a {0 w1 34 fagaff § gawg sUN G FA0 A,
92T & 918 AT faT w7 &7 g7 § g g

g ¢ afamsa ud fagasa ad —

8. X1 g &F @I ar fHUT oF arowisr § A ag afg @1 di7
faQta w3y § fawd Ygaasy ad wg @ war & qQx g0 3 fgdl &
fazz 3 & wifas 3ty 71 grresifa Segg aar faar &

R. faqg %<& § Fmazw ffasage we &1 fay s gz & shiga
it war arage 393 f5 F:ha @TaR g arga gwr Fefg 3 gl
® HIH 457 7 TH OF 9T ¥ W@ 42 fearar

3. qed fady w2q § F7N7 aww gu fq99 yq-om § sdafas
T &1 qursfag AT gwrza ¥ IO &1, fag¥ g afwgse
frag, A4t f@idy o g+ fegg wieg gdww fanw ¥ g% oF 9rs,
1. 9. 0. GIFFIGT Y & F@ g ¥ A . ow. ;T W g
FIT AT $d wF 3 § 1 Grails ag $earg e gfaadl & gq gwreal
¥ garT gg axfors gearg 97 famiefanyd feo it gaaTer &t g
fear war stafs 5@ 9% # &3 gfaad wIgw agaivw 3% &1 darg g

Y. 9%3 EATART HJ § AT g &1 «gasie  qrfad)’”’ w1 @t
q A §FS qEFAAF F7 F © T gFgA 51 FAGMT FT 30 afew

gex oiEl fas @71 & aagd S N FAqa0T T 3N g@wr Fawe
qgq 9 €1 Usa § wggw fear s@Am wgt v« gear ¥ argafaw
ga 1 gardat whqe |

L. AAEIT gat goa 3fg fagd et adt & g qaw gd aw &
gaifag § 9T gt Farareaws w3 gu AT #3@ § & LY srasaw Fega
w97 fageor qomeRt” & Areaw § fearadt e a7 angfa & sga

% fadyg 5% § ¥y st af enfuys od oM=fus Afaar
o1, faad fr gufsy g2 ft saafe ¥ & ¥ g o, Agm
A § FHY 7 T ST ¥ eqreg QA &1 g agwr foyay w5
qg UST 9g» ¥ ANy T &7 2 | _

v, faear saw 530 § B svaisdla guisy oF fasa 95 & TR X
wrf w1 aifas ud stafis Aifqai wxdia od




v-v"“ . W — .y e - - — -

TR} a1 &M o Tad A% Ag &1 § AT F1 99 G A AW
1T 98 w3 F0Y &7 H ST ¥ JIg FAHT &I, IIF, FrEAAF F AT
99 QNG qT A9t fagAn aA1 § | Feeasy a9 fraT ¢F §a-
g agursdta frral a7y fgearfal ax mfag @ 9N | weeEwd &
AIFI & a1 3 faudiy sfy-geares g& g & wwifag g o

c. wgh fasgr & arr wega F § foasg anfas od atanfirs .
ffaat qr arifca a1 a5z g9z & araes Afg geag qYg F
faadta fzar o awax @ faqy srdafas &1 o afaa dost IMT g9
(Tafaar( goeedls) tare ¥ s gArd FIATL FAFATT T ATCT o

§. wzga &7 § iy af aifas of Aenfos Aifg va 2 e faaa
gsTIRere qxead Afaadl 3w Qaardega DEr @ q=der s
gFisal g8 qvg ¥ smfye & W 81 zad Aranfrs gHIEAl & AT
dear # gagiar afg vl o1t a7 a<r gwrEdl €1 @i s @ Fger
St fregr® ¥ arg & gear Sl QT wT LG )

90. ity #37 § arfo uHoUFe g faza dF & gAR 9T gardY 1
@ fasfiseor & s @ifg &1 faad gru argafas g & yfassEi w1
fFafiry =qi ¥ fash@wor RaT ST 3@T & OF OF & 419 OF 61 STE
fegr o1 @I R |

g2, 37z avFIT ¥ 9EA ¥ Mowodtodlo (72) Frow va gy 1T 17
FAfeq «gwe weqia” w1 I@ FI &AM I &1 gw sy fza, wrew-
friar ud 2w @ arfaw ud wwdAfas geogar & wened snfva X
Oz & seild €qaT 30 TF YIT 08 & zgrg § gfiemr 93T Use
9890 ¥ et w1t & afeadq o1 fadg #W & 1

afe Tz aTET ¥ Arw FgAawa, ag-asgd, frara, IATAT Ay
FaIw ¥ =7 Agagr-rda aad, 3w & wfas vd wedfaw-geaA
ud acafrdzar & fgal % fawrs aqama aifas oq atnfrs Afaal 51
ST <@t @) fagie & Agsasw aard qF a4s g7 48 A Fw afeg
ada, fifeq F@T gF@ FAIT AFAET T AT Nz ot Ao gud
I FY 18T G 1

gaFaIg |
faags :

gwuT qae fag, weafaa AT AHT AFAANT, qgrafag

fagit <rsa wfad), §25 fagre wsa &fady, g
qqes FOU qgat, wgrafaa i fag, aeaw
faalz ST BfdY, Yo To dlo dle  fagrz uST Fo TALLHY. (VAT
AT HT7d AT, SITSTL fafasa gare, asag
farare wsa &fA21, go Yo Zo &lo fagIT T wfadt UFo TRoTHe
Ao QR0 AAAITY, wgrafad famg gae |tgd

firare T w6t go argo dre ®ro foqo  afw7, To ATL o TodToT o

ggdgl-5o0000




a7 ¥, R INe Leer
o1 Wo TB Fi
agrafgn Usqqre
fag1T, qzar )

fagre & fagrasa & st & 8917 awwe 3 3w T HH

I qAr qfaw qF dYfow A ¥ faars e 99
qg1%a,

fafaq &=1g 22 gfraq gusai, steifrs gedgs gd usy
WA & FAAIA wgrgat ¥ qemramra § woq WY F A FIAAI
qa1 w1l farT fasgall 9 @ve argmr smra ATFE FIA TT  AYH
TSI ¥ WG F urd. A1 ) 39 farga ¥ wwmg wad ' 01 A,
TN F 919 & feT 9T w7 gear 3 3R

T¢ afvara vd fagrasa a —

. R g9z F g ardt fyud oF Arawrgr ¥ § 9 afy @y g
fadta s § foad Sgaasy ai oq s1g waar d T 37 F fgay &
faeg 2o & wifas &% 1 grieeify STy gar faur §

R. Ay %<d g Jaas Rfrgaga @z 1 fad am gwz & HMFT
fear aar arage gad fr #:81a aoer grar AR A%t Fea & ghaai
% GIF §57 7 ¥¥ aF eaw T ¢ faarar

3. "% fade $37 § Fediw avere g faig s¥aax § giawfas
qT 3 garwfaq w1z swreay geRE &, fyad wrd afigeo
farg, A, fardt of a0qt feqq e 9E farq & ex1S o ars,
1. 1. OF. gIeHIgT ) aof FX ¢ T8 & ard. o e w1 god
T HN AT FE T § 1 Fraifs ag 1A% &5 gfagdt ¥ gv =wrzay
¥ gare gg dsfeus searg gt famre-fang foo adz owawer atx qz :
fear war stafs 59 7y § 2 FfaF 79T ggain 3% £ dax g1

¥. 9% gErasd $39 § ¥y 97a A condtz @i s o)
T T B WA 47 F o 7@ wwgd 2 yA9MmT w17 T afes

@77 ol sl =1 & awgd = o FTawT w3 EHFT FIAIT
T 9ez g1 em § agga fear sida wigl % «€) gEar § grgwfas
da #r sareat Az

L. 19T gAY g77 afg foay et @ % qd9 g JAqw| &
quifqa § o a5 fararsges wey gu AT 73d § i Q¥ smagas egeil
B “97 Faqr s & arean ¥ Fearadt ez az ATFT FT STIg

& fadly 537 § ¥fg axse & a8 anfas T aifes difgar

F1, fagd fx gufoq g &t wrdafs § qst ¥ gra g, AswmT F

TG § FHN A o oW F eqved IAQUY Fy TF g faay fr
Ig ST 9gH ¥ Waw w7 A6 2

o. famar saw 737 & f svacisdla 1919 U7 fazq 9% & @ qg

[ [ _gIvH! [ ITTIESIT S =Y




gaRarz g1 & e Sa¥ g% AU S § q@Y F I AL YA TG L.
o1 ag @ By &% & FDT F Srrg FATHT A, GAE, FETAD aF @
gg{) graftgl 9z srgar fgAwr ST & | HHEAST Taq fegr od &9
qarge ggusera fasal a1 Fgzarfaal a¢ @nfag @ AT | FBEATI HE
gTEIC & a1y 3 Faoda sfv-gemad g9 avg & swfad g .

. ngd fesar & w9 wREE FW & fs A€ anfus qd aaifTs
AfAl qz araifeq a1 awz gag § avafes Afg sw@E R *
Faafla feat & aax g fray srdafas @7 ¢ afEd 4z I €8
(afga & gzedter) AT O AT Zr) FIRAL AAATL & ST |

8. wzga F77 § fr af anfus oF aYenfrs Nfq vd Y A faal
gRare axed Al 3 wrRw Aaadega S8 AT gy Fnfos
gwrsal g avg § amfag & @ g zay Afs zErEa] & AT
gear § Jagran afg Gt «te @7 9 zgrsa} 1 argig asi § &g
S feagres ¥ ara & gear Al qIT FI THT 8

90. fadla #I¥ § TS0 UHoUFO g fazg 4% 3 sAR FHTAY ST
@A fasfiwo & v@ Afq &1 Faad g1u grdafas @7 & sfassrl &
fFafiqsr =qi o fasisea fear om @@ ud UF & a1F CF AR AT
frar 91 W8 |

g7, Tz @XFTT A IEA § Moqodtodto (2) FTeh FR I AR AT
gifea «dwa geqrE” #Y @ T A A F@ § 1 g7 usdrg feg, swed-
Friear ud 3@ @ aifas oF usHEfas @ & ened wAfF! IS
gz & srgda AT 308 ud ga¥ el & FAF § gfosar ¥dse Uae
geuo ¥ fret 951X & afwadq fadia =3 & |

afx Bz qeFR ¥ A Hgaawal, da-awagd, farai, SATMT AAFATAT
a1 F @eq FgAgEA-daE a9, &w & wiiw vd T fam-geaqar
ud arcafadear ¥ fgal & Famrs agara afas oF sanfos dfqal &1
o1 TET a1 fagic & AgAIET AW IF AT AN 43 +f vgw afhg
adra, ifga srarm qFd FAATY Fsardt ¥ arg Maars ST HaT F99
I F q1ET G |

qeeaIE |
fagas

axgT gare fag, wgafss AN AT ASTAITY, qgrafaa

famre sy wfadl, 5 fagre usT Hfagy, €1
q¥7E T wge, wgrafas siw< fag, s=a=a
fazre Tsg FfEdY, e o dlo do fagrz ST ®o L.A1.ZHN. (F.41)
AT HIFA THIH, SIS . fafadm AT, A7
Frare Twa FFAAY, Zo do Fo dHlo fagre usa ®fwEl 90 TAoTHo
Ao TR0 AFAIR, #grafad fasta gawe A

fazre sa &2 go wIo Hio do foqo  wfHa, To ATEoHToE 00

safes fafen g9, gEdi-500002




b A e e B A B i R e e e e e e

WA AT 71 a8 g oA sienfos Aifeal & fass
® R IMT &R F YA F W

gL T fqarer qIET
grfaat.

Z¢ gfraal & afga adia gauicas Frasy F AgE &
AreE § ARAtT T qﬁma’r #1 s afafa i fagre wsa
afafy ¥—

feais Y AN &R F USHIIT F R IANAT yzAr § o a9y faa

‘Fartrz gar 3 w1 fvig faar g1

qg AT WIRT WL &7 9% anfgw uF shenfrs gd qafadd i@
ud QT 99 AT AT 7T F19 0F faxg 9F F @09 9T F490
g, ¥ fasg snaifaa g

qg gTAT
[0 waras gea afg & fazg |
Q asgd & fAwrEn, segmr 98 oF g & faas )
1:1 fastra <o oo qrasfas a1 F fratam & fagg
& S F favg
l:l T Y a1 sAATAT gF IARN §F agusdra weafaai F eqq7
waw & fagg qur
M) &3 917 & 81 & faeg arqifaa §
ga fagre & a@t ge gfaadl o wage wifaal § qda 5@ 5
€T I AT FEAT § WOT F )
eqifirares,
. faazs
qe®, @iz, 7. &) g. @, 3. & 3. 4.
(/8. &) &g @t &, g qrE. et g
Qd. QH. Q¥. U &AMl qd
sRIfl & s7q vty

w7afe f&ier g9, gear-g




afes =TTy 2 A7 w1y
TasTy T ST,
DI TR, IATY T8, AT~ co0o0 ¢

Gt B e R

19— 9340¢

e g 10
T e gPRET o oET wPafeT 3 ufy

TISTq 1= 1177 FTESTIIIT Tfyfy = A5 FeITH Fy-3-89 ' F ooy

9 grer;

? \' | | e @ PaRTY YTy sy o BESTIO Thifs & @ graegs
5% TS u-3-e2 73 DI T RAT N o T T4 &7 TemTar 3 g
B A . TP sty W TR ot Pr=fyfeg faofy

Toe -

i (8) Wm %5 3 1w =5 B g SETE 9y faary famd g | ‘
. 9T T gET T~ TR 3= D g 9T S Tow 3ery wma aTHT, ey,
T F&TT 67 FT HET=E S -
T I e FITT ITT @ETT SreeT gieE smmeer o7 oy |

% ar“rm* Taed= STTEIT D o LITSE 516 958 g =t
4900/~ FHIT, ATETIY g ST FT Yool ~ FaeTy W st

T I o oTeT afas=a & a1 ) gT;

TOTS 5655 AT Bt Yoooi~ Pruffyg R B ) ar T atetre =13 3
ol T e 46061 1o B A =t e SUTEIRT #T0 mdra=eq £
A TR | PaeT & e e i g BT0 F58d FHATY 2T A 2000 -
BT 33 ar ¥ Tt 1 alort w0 FRAT TG IhrA oy I TEToT
® TT#ﬁWaaTm%@swm €9 58 H saT RET |
RO T a7 ¥ 570 afemT e 3 &Y T ¥ Sy
WY FT Ay T =70 Y ANTIOT . 3T A ® s TR 3 ar gey Peat
= 9% & ¥ grhet | ‘“raia'm’wﬁaﬁ%*rnv'r ST ST

T AT QAT TG W #T T P o -

W T W T sfhfe

S A S TSRy 2% T wNT 9T Rt a W L ETATHT
R SIS &R T I8 B ST XA FT AT Poty g

= WE I =5 @ ey Paedry Teafy w o=t sag & g

Tas TENTH S 979 SIaTy PP eTEr B EOT 59wy o Tuss aete-

3 Taofy, LT HE W &Y g7 ¥ w=ar BTET 7€ 8 Ty omt 4w
ot Pt i ATITHT g0 ', &2 9 weAr 3 NTHT=H Gty o) &z

BT 9T, T Paed T, vRm O s T AT T PP Wiw i e

T SHIST 5 @T Pt 91 9 | o B i o B o




Ligls
TaeiTa ataT X form ar @ o
= AT TETY ST % arfs el aYeatPe iy o e Id 35 gfhue
g afafa 3 ATRET S qTHTS T R o |, e B TTeOTE B 9Ty 1T
ERTT wAT 5 vy oy 97 ey o @7 3P T Tafrq atethe st
QT Jerr § e aTrenT &t &1 a1 Paufy T gt
8- awThga moRT 3 26 4TS, &2 B wAT HEATHaE ITR TOE ugAT
@ WAO 99T 99T 3P PAuTaT S arets o R (T J BT STETS
¥ ustrem oThy 5T e a1 o7 Pors BITI &= 3f=51 25 gPmAT
S 3™ Mgy &7 P99 3 oF g2 2 Ryor T YA P73 99T ID a3
TaaTdrs & 917 WedA & e w57 Pyofy Tl W T FasT et ag
T = dEtea  gfgar @1 89 dosT & a7y aro7 PayTETTAT FOFRT PIaTy @7
AT TRiT RIT |

i~ TSHHAT AT ST 9T AT WT ¥ | B9 d6Y T atanT T e @ Y
. FIT ==Y gPaET ot PRIt T

&-TIeTY Y190 99 Pois S ST @y Ao, T99 a6 o7 s1af=mm
, aur 3> for Tusd 8% el I = TdT w§aTS BT WH BuT T |

e foer shfeal @ g==y gPEaT S gt 2 T IPT T T
R ﬁvﬁi S atats ¥ aifeTy sTyaTs S BT Feur F adr ¥ o a3

& s IThETE |

ITOHT T,
“"‘r'@"“ﬁ::_‘r?
( (Y 991 ey

HoTu ey




KSRTC STAFF & WORKZRS FEDERATION
Reg.No.4/75 (AITUC)

Presidents M.35.KRISHNAN, B, Sc, B.E., Telephone:366497
DR S ERRO O 10 4 TV Cross, Malleswaram,
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PRESS HANDOUT¢ April 18th 1992
Bangalore.

DECISIONS OF TilE K3SRTC STAFF & WORKERS
FEDERATION.

The Central Executive Committee meeting of the KSRTC
Staff & Workers Federation concluded its 3 day meeting on
9th april 1992 Under the Chairmanship of
Coms: M.S.Krishnan and Mukunda Rao. The Secretariat of
the Federation workedout the detais of the programme in its
meeting held on 17.4.1992. The resolutions are enclosed

herewith.

*

the Co-operative Society of Employees:

Subject to accepting the World Bank conditions and
writing off the accumfilated losses, the CEC has urged the
Government to handover BTS to the Cooperative Society of

Employees specifically to be formed for this purpose.
i Hon Coroperation with the Managements

To urge the following 13 points demands, the
Federation would launch a non-cooperation movement from
1.6.1992. After 30.6.92 the entire KSRTC employees working
all over the State would observe dne day total strike.

1) Not to Privatise the City Transport Services.
2) Not to bifurcate the BTS from KSRTC.

3 Not to effect Wage Cut of 8 daysfor BTS employees
tor having gone on strike on IEAL R XaR

4) To revoke Suspensions of Mysore and BTS Cadres
of Federation units and Pay back wages.

51 Negotiate and settle the Charter of Demands.

6) Implement all the non-implemented items of earlier
settlements.

7) Settle all the pending grievances at Centeal,
Divisional and Depot levels.

8) Do not implement Duty rota system.
9) Buploy 276 Helper B from the 1989 1list of Mysore Division.

...2)
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10) Withdrawal of Circulars dated 18.9.91 and VIS RECE
relating to Transfer and Wage Cut respectively.

11) To withdraw the decision to reduce staff schedule
ratio to 7.1 per schedule.

12). To retransfer all “the employees who are presently
transferred out of Central Offices under S50s.

SRS o Congpiracy to withdraw Recognition.
i Demos on 22.4.1992:

211 over the State before the depots, workshops and
offices peaceful demonstrations would be arranged particularly
demanding revocation of suspension of our BTS and Mysore
vnion cadres and to withdraw show cause notices of deduction
from wages for over 6300 BTS workers.

©  Io.re-gopen cases against Mr.H.Y. Remaiah,Regional
Hanager, Bangalore Metropolitan Transport Region (BMTR):

He was suspended in 1989 pending enquiry on grave charges.
Now after Shri.Kodnandaramaiah took over as Vice-Chaimman &
Managing Director, he has closed the case. We demand its
fecpening.  When he was Divisional Controller of Raichur, he
has disposed off a number of default cases., It is reported
that he has done it on quid pro-quo basis. We demand an
enquiry into all such cases by a joint team comprising of
the representatives of the Federation and Management.

S e | i e 1| mn i U

The Government of Karnataka constituted this committee
in July 1991. a Copy of the memorandum submitted by the
Federation is enclosed herewith. This committece consist
of the following:

Shriyuthss P.Kodandaramaiah, IPS - Chairman
(Vice~Chairman & Managing Director - KSRTC)

T.P.Venkataramana - Member Secretary
(Chief Traffic Manager - KSRTC)

Dr.N.3.Srinivasan ~ Former Director, National
Transportation Institute,
Thiruvananthapuram,

Dr.V.Satyanarayana - Executive Director (Operations)
APSRTC

Dr.Sudarshan Padam - Director, Central Insitute
©f Road Transport, PUNE.

V.Nagaraju - advisor, Association O0f Road Transport

Undertakings.,
H,V ANANTHASUBEE Ra0 ) ( MUKUNDA

General Secretary’ Vice=-President.



KSRTC STAFF & WORKERS FEDERATION

(AITUC)

No.25, 4th cross, Sampige Road, Malleswaram, Bangalore - 560 003.

RESOLUTION
ON THE WORSENING INDUSTRIAL RELATIONS

The Central Executive Committee meeting (CEC) of the KSRTC Staff & Workers Federation held in Bangalore from
April 7th to 9th, 1992 warmly congratulates the employees of KSRTC for their stupendous response to the call of
Bangalore Chalo on April 2nd 1992, the employees of BTS Divisions who went on a day’s Strike on 11.3.92 against
the Government’s Policy of Privatising City Transport and bifurcation of BTS from KSRTC and also the employees of
other divisions for their solidarity actions expressed through Demonstrations & Dharnas. This meeting also notes that
no trade union or Federation in KSRTC opposed the strike action of March 11th. Apart from this it is significant that
in places like Gulbarga and Hubli the leaders of KSRTC Employees Federation joined the Dharna programmes in
support of BTS Strike. This meeting places its appreciation on record about all such Unions and forces which
supported overtly and or covertly the strike action that took place on March 11th 1992.

This meeting records with disgust the reprehensible and unfair labour practices adopted by the Management of KSRTC
to break the strike. Though the decision for strike action was taken as far back as on January 19th 1992 and the notice
was served and the print media covered the same in their newspapers, the Management invited the Federation for
‘talks’ only on February 25,1992 and the Hon’ble Minister for Transport did such exercise only on March 5th 1992.
This meeting notes that these discussions did not produce any positive result because of the Casual and arrogant
approach adopted by the Government and Management respectively. Itis rather shameful that a premier public sector
Management was more bent on breaking the strike than to find out a solution. The alternatives suggested by the
Federation were not accepted by the Management - Government combine. This meeting condemns the unfair labour
practices like deployment of workforce drawn from other divisions to manage BTS on the day of Strike. This meeting
records with pride the action of solidarity shown by such employees in refusing to become blacklegs. The
Management, keen on breaking the strike, appointed some staff on the eve of strike. There was a show of force by
deployment of huge Police personnel in every depot to terrorise the employees. Hundreds of Cadres were arrested
without any provocation. Cases are also booked against some Cadres. Com.V.Joseph, General Secretary of KSRTC
Staff & Workers Union, BTS Division South and one of the Vice Presidents of the Federation was beaten black & blue
without any provocation whatsoever by Shri. Muddaiah, Circle Inspector of Vijayanagar Police Station. This meeting
condemns all these provocative, unfair and anti Trade Union actions of the Management and Police. This meeting
notes with pride that in spite of such repressive actions by the State Machinery and the Management of KSRTC, the
strike of BTS employees like a giant elephant moved majestically. This meeting notes that the strike action was
unprecedented in its depth & sweep. It was an expression of the righteous indignation of the workers against the
powers that be who are hell bent on liquidating the nationalised City Transport Systems.

This meeting notes with shock that even after such magnificent protest action by workers, the Management-
Government combine has come with belligerent postures. The Management has planted stories that workers resorted
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to violence and that the KSRTC Staff and Workers Federation has no concern for public. The Management using its
clout with police has foisted false Police Cases against the Cadres of the Federation and its BTS Units. This meeting
while repudiating all such charges with the utmost contempt they deserve, warns the management that they are denigrating
the industry and are disparaging its image by their myopic & hysteric actions. The Cruel and corrupt officialdom has
proposed 8days Wage Cut for the BTS employees who went on strike. It has suspended more than 42 Trade Union
Cadres. It looks as if there is direction from the top Management to its lower level not to solve any grievance
represented by the Federation and its affiliated Units.

The meeting also notes the conspiracy that is being hatched to withdraw the recognition enjoyed by the Federation
and its Units on the basis of the resuits of Referendum held in 1987. This is on an alibi that a strike was organised by
the Federation. This meeting wants to place on record that it has never signed an omnibus ‘no strike’ Treaty with the
Management. Any such attempt to withdraw the recognition will be political in nature and amounts to rape of industrial
Democracy. This meeting warns the KSRTC employees in particular and working class in general about the
pretentious sympathy shown by the ruling classes to the democratic principles. If the recognition of a Trade Union
whichis electéd by the overwhelming workers is withdrawn it would be an epitaph on the tomb of industrial Democracy
and Trade Union movement in the state.

This meeting notes with concern the approach of the Management towards the Charter of Demands submitted by the
Federation on 31.12.91. Though a period of three months has elapsed since the previous settlement expired, till now
the Management has not started negotiations to arrive at a new settlement. This meeting condemns the slanderous
campaign by the Transport Minister about the wages of KSRTC Employees.

This meeting notes with disdain the volteface and the manipulative actions of the management in respect of the
appointment of Helpers B of Mysore Division.

. This meeting rejects the new rota system for drivers & Conductors.

This meeting also notes that none of the Pending Problems including the unimplemented items of the previous
industrial settlements is resolved by the Management.

This meeting after threadbare discussions unanimously places the following demands on the Government-Manage-
ment combine:

1)  Not to Privatise the City Transport Services.

2)  Not to bifurcate the BTS from KSRTC.

3) Not to effect Wage Cut of 8 days for BTS employees for having gone on Strike on 11.3.92.

4)  To revoke Suspensions of Mysore and BTS Cadres of Federation Units and pay back wages.
5) Negotiate and Settle the Charter of Demands.

6) Implement all the non-implemented items of earlier Settlements.

7) Settle all the pending grievances at Central, Divisional and Depot levels.

8) Do not implement Duty rota system.
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9) Employ 276 Helper B from the 1989 list of Mysore Division.

10) Withdrawal of Circulars dated 18.9.91 and 25.3.92 relating to Transfer and Wage Cut respectively.
11) To Withdraw the decision to reduce staff Schedule ratio to 7.1 per Schedule.

12) To retransfer all the employees who are presently transferred out of Central Offices under SSOs.
13) Stop Consipiracy to withdraw Recognition.

This meeting is of the firm opinion that the Management of KSRTC has by its aggressive, provocative, anti Trade Union
and anti labour actions has created a situation of confrontation.

This meeting, in the interests of saving the Industry and to offer better services io public urges upon the Management
to resile from their obdurate stand and to take conciliatory steps to restore the much damaged Industrial Peace.

Inorderto exert necessary pressure onthe management Government combine, this meeting calls upon the employees
of KSRTC to start a non-cooperation movement with the management throughout the length and breadth of the State
from & onwards 1st June 1992. It also calls upon the employees to prepare for a day’s State wide Token Strike any
time after 30th June 1992. This meeting calls upon all the depots and divisional units to stage massive demonstrations
before the depots, workshops and offices on April 22nd 1992 to register the immediate protest of the employees. This
meeting calls upon the employees to prepare for the sacrifices which the situation demands. This meeting calls upon
the Federation to take necessary organisational steps for the success of the Campaign.

The meeting also authorises the Federation to take such steps as are necessary against the Management for violation
of the Settlements.

RESOLUTION ON CO-OPERATIVE OWNERSHIP OF BANGALORE TRANSPORT SERVICES :

The Central Executive Committee Meeting of the KSRTC Staff & Worker's Federation held in Bangalore from April 7th
to 9th 1992 takes serious note of the move of the Government of Karnataka to privatise the City Transport Services
in the State with particular reference to Bangalore Transport Services. Various pleas are advanced for such a suicidal
action by the Government. A few of them are that the employees are arrogant, that the quality of services is
deteriorating, that the BTS is incurring loss etc. This Meeting after thorugh deliberations, repudiates each one of these
contentions. This meeting observes that the quality of service is a product of human endeavour. The Corporation
has miserably failed to utilise and motivate the vast human resources it has at its disposal. The Corporation
Management, by its inhuman treatment of workers, unimaginative approach towards industrial relations, fire-fighting
attitude, litigation - Prosecution oriented policies, has spoiled the good environment which is a sine quai non for offering
good quality of services. The Government, instead of sorting out a major question like this, is trying to privatise the
industry. In order to achieve this nefarious end, the Ministers and the Corporation Management headed by its
Vice-Chairman & Managing Director, have started a slanderous campaign against the employees and the trade unions.
This meeting unequivocally condemns such slanderous campaigns.

This Federation, with a view to increase the efficiency and quality of services, has been insisting for the last five years,
that the Corporation should bring in a system of regular training so that the level of consciousness of every worker is
increased. But inspite of the insistence on the scheme by the Federation from time and again, the Management has
been avoiding deliberately such a proposal of the Federation. Because of this approach of the Government and the
Management, there have been on very many occasions legitimate criticisms by the travelling public and the media.
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The Government and the Management combine have no genuine interest to respond to these criticisms in a positive
manner.

This Meeting therefore urges upon the Government of Karnataka to drop the move for privatisation of city transport
services and offer the existing city transport services under the K.S.R.T.C. to a co-operative society of the employees
to be formed for this purpose so that such a co-operative society can function in a better manner. This meeting urges
on the Government not to tax such city services, to reimburse the cost on social obligations and to write off the
accumulated losses. This meeting is of the clear opinion that as already these conditions have been agreed to by the
Government to draw the World Bank Loan, the Governement should not find it difficult to allow the city services under
the said co-operative scheme of workers. This meeting cails upon the employees of Bangalore Transport Service to
rise up to the occasion so that the challenge of privatisation is squarely met by their hard work and better quality of
services to the travelling public.

RESOLUTION ON SHRI.H.Y.RAMAIAH, REGIONAL MANAGER
BANGALORE METROPOLITAN TRANSPORT REGION :

This Central Executive Committee Meeting of the KSRTC Staff & Workers Federation held in Bangalore from April 7th
to 9th, 1992 notes with concern that due to the confrontationist position taken by the Management of KSRTC led by
the Vice-Chairman & Managing Director with regard to every problem of the workmen and that of the industrial
relations, even the existing efficiency of the Corporation is coming down. Many corrupt elements in the administration
have utilised such a situation to gang-up with the Vice-Chairman & Managing Director to harass the workers and the
trade union cadres of KSRTC Staff & Workers Federation and its affiliated units. The corrupt officers have always
opposed the growth of this Federation and on some pretext or the other, they have not redressed the grievances
represented by the Federation and its affiliated units. As a matter of fact, this meeting, on hearing the reports from all
the Divisions and from other functionaries of the Federation, has come to the irresistible conclusion that the Bipartite
Committees, like the Implementation Committee at Corporate Level, Grievance-cum-Production Committees at Depot
levels and the interaction between the Divisional Unions and the Divisional Managements have all been smashed to
smithereens by the Management. The corrupt officers are ruling the roost in many a vital posts. Just to quote one
sample, there has been a feeling in the minds of the employees that the top management has closed the disciplinary
action case of Shri H.Y.Ramaiah, pr'esently the Regional Manager of B.M.T.R. The erstwhile management had kept
this officer under suspension pending enquiry on some grave charges. When such being the case, this Meeting smelis
a rat in the action of the Management in closing the case of such an officer. |t is also reported to this Federation, that
the said officer, while he was the Divisional Controller of KSRTC Raichur Division had closed serious default cases on
a quid pro quo basis.

This meeting is of the opinion that unless there is integrity and honesty at higher levels, it cannot percolate to the lower
levels. Therefore, without prejudice to the right of the Federation to demand such action in many other cases, this
Meeting urges upon the Management of KSRTC to review the closed disciplinary case against Shri H.Y.Ramaiah and
also hold an impartial enquiry by a Committee consisting of the representatives of the Management and the Federation,
about the defauit cases finalised by Shri H.Y.Ramaiah, when he was the Divisional Controller of Raichur Division.
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The General Secretary,

All India Trade Union Congress,
24, Canning Lane,

NEW DELHI-110 001.

Dear Comrade,

Sub:Monthly Report.

Further to our letter dtd 8/2/92, we may
highlight some of the important activities concern-

ing our State in the report appended herewith.
With Greetings,

Yours Sincerely,

o

(H.V. ANANTHASUBBA RAO)
General Secretary.




REPORT ON THE ACTIVITIES OF THE KARNATAKA STATE

COMMITTEE OF AITUC

\

I. 8truggle of the State Government Road Transport

Wworkers (KSRTC) against Privatisation of Bus routes

and Bifurcation of Bangalore Transport Service

from Karnataka State Road Transport Corporation:

In our previous report, we had mentioned that despite
open canvassing by some of the State Ministers including
Sri.Aziz Sait, Tramsport Minister, Sri.Ramesh, Minister
for Culture & Youth as well as active support of the
officials at various levels to the other two contesting
Federations, (both oweing allegience to INTUC) KSRTC
Staff & Workers Federation affiliated to AITUC, secured
61.4% of the total votes polled and won in 20 out of 24
Divisions in the Secret Ballot held on 4.1.92 to decide
the question of majority Federation. But unfortunately
both the State Government and the KSRTC Management has
not reconciléd themselves with the situation and are
continuing their hostile attitude towards our KSRTC
Staff & Workers Federation. Taking silter under a writ
petition filed by one of the unions of Mangalore Division
challenging the valadity 6f elections, (which got only
4% votes) the Management is yet to give official recognition
to our Federation for the ensuing 4 years. However as a
result of status-quo beingzmaintained by virtue of our
success in the.eatlier referendum, we are éontinuing to

enjoy the status of Recognised Federation.

P.t.O.
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Despite our repeated approaches and demonstrations
etc, the Management did not implement some of the
Demands agreed upon in the earlier settlements of the
year 1989 and 1991. On the fresh Charter of Demands
submitted on 31.12.91 the Management has not comeforward
to negotiate. Number of problems at various levels
concerning the staff at large have remained unsolved.
Disciplinary actions such as suspensions and dismissals
have become the order of the day. The State Transport

Minister Sri.aAziz Sait and Sri.Kodanda Ramaiah, Vice-

Chairman & Managing Director who happens to belong to
IPS cadreg¢, are comsistently issuing statements
criticising out of the way our Federation as well as
the workers. Both are also showing undue favours to

the other two. Federations who lost in the Referendum.

Privatisation of Bangalore Transport Service and KSRTC

Routes and Bifurcation of BTS from KSRTC:

Meanwhile the State Government announced its
policy of Privatisation of the routes of State owned
Transport Service as well aé bifurcation of Bangalore
Transport Service from KSRTC. Number of memorandums

were submitted b§ our Federation highlighting that such

policies wculd be detrimental to the interests of KSRTC,
the State ana the commuters. Instead of entering into a
diaglogue with our Federation on such vital issues, the

State Government, eépecially the Transport Minister and

the Vice-Chairman & Managing Director have repeatiedly

: expreséukheir determination to go ahead with the policy

Contdess3)




of Privatisation and Bifurcation of Bangalore Transport
Service from KSRTC. On 9th March 1992 throughout the
State, KSRTC Staff & Workers Federation held demonstrations

against these retrograde policies of the State Government

and the negligent and negative attitude of the Management

towards the problems of workers.

After giving due notice to thé Management our
Federation gave a call to BTS workers to go on a days
sirike on 11.3.922 to proteét’against privatisation of
bué foutes and bifurcation ocf BTS from KSRTC. The State
Government mobilised its entire police and official

ééchinery to break the strike. The propaganda machinery

—_—

of the State Government were utilised to defeat the strike
call.‘ Drivers from other Divisions were brought to man
thé‘vehicles in addition to recruitment of fresh hands.
Number of our leaders including Com.H.V.Ananthasubba Rao
had been taken into custody though strike was peaceful.
Com.V.Joseph, General Secretary of KSRTC Staff & Workers
Unon (BTS.South) was brutally beaten by police. It
.appeared_at if police had declared a war on peaceful
workers. But the BTS workers under the leadership of
our Federation did not succumb to these répressive
measuges and wholeheartedly supported the strike call.
The strike of BES crew on 11.3.92.was a total success
and it was a fitting rebuff to both the State Government
and the KSRTC Management. On earlier occasions when we

had given strike calls, the INTUC unions would break the

strike. This time the mood of the employees was such that

COntd. ° .4)



even the INTUC unions did not come out with any such
strike breaking statements. They kept silent.
It is to be noted that two factions of INTUC together

has the support of 20% of workers in BTS.On Iﬁhﬁﬂxuk,
ok 6% effusd nfses KSRTC Emplayees ebserved phosana.

Aftermath of the Strike on 11.3,1992:

The Management hés foisted police casedagainst
some of the Office-~bearers and activitists of the
Federation including Com.V.Joseph, General Secretary,
KSRTC Staff & Workers Union, BTS (South) and Com.H.D.
Revappa, General Secretary, KSRTC Staff & Workers Union
(BTS North). They have suspended 43 leading cadres of
the Federation. Further suspension orders are awaited.
On the floor of the Assembly the Hon'ble Transport
Minister announced on the day of the strike itself, about
" the contemplated diéciplinary actions and 8 days wage cut.
Subsequently notices were served on the Federation
" regarding wage.cut of 8 days from the concerned workmen
for having participated in one day's strike. To
resist the deduction ofgday’s'wages for one day strike,
the Federation had given 4 days strike call by BTS employees.
There are 11,000 BTS employees. The Labour Commissioner

has stalled the wage deductions for the present.

There has been ‘a serious situation. The attack
of the State Governmenf éﬁd the ﬁanagément on our
Federation we are of considered opinion, after carefully
analysing the developments, ié motivated purély from
political considerations. We eﬁjoy the workers support

of State Road Transport which occupy a very stratagic

pPlace. KSRTC has been the backbone of our State unit.
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They are worried about the increasing strength
of our Federation. Somehow they want to discredit
our Federation and try to weaken it. But so far their
attempts have become futile and we are confident that
due to sustained and effective campaigns and the miltant
actions conducted by our leadership of the Federation,
the onslaught of both the Management and the State

Government will be successfully fought back.

Demonstration of KSRTC Workers in front of KSRTC Central

Offices on 2.4.1992; a

About 5000 KSRTC workers from all over the State
demonstrated for more than 3 hours on 2.4.92 in front
of KSRTC Central Offices in Bangalore pProtesting against
vindictive actions, delay in settlement of problems,
authoritarian policies and actions of the Management etc,
etc. The demonstration reflected very well the

determination of the KSRTC Staff to march ahead.

Meeting of the KSRTC Staff & Workers FPederations

To review the preséﬁt situation apd to take
appropriéte degisions fo:_intensifyinqrcampaign, the
Central Executive Committee of the Federation is meeting
on 7, 8 and 9th of this month. The decisions taken in

the meeting will be communicated to you in due course.

3

We seek the guidance, cooperation and active
support of the AITUC Centre to take the struggle of

KSRTC workers further.

Contd., «6)




Memorandum submitted by the KSRTC Staff & Workers

Federation to the Experts Technical .Committee:

We are appending herewith a copy of our
memorandum submitted to the above committee which
has been constituted to examine and report among
other things whether there is need to bifurcate
the KSRTC Corporation as independent viable Corporations
Or to reorganise the KSRTC to improve the Management
efficiency better operational performance and to

improve the quality of service.

Conference Of KSRTC Staff & Workers Union, Raichur Division:

A conference of the above Division was held on
16.3.1992. The Conference considered serious problems
confronting the KSRTC Staff and eledcted Office-bearers

for the next term.

II. National Protest Day on 2.4.1992 against Economic

and Industrial Policies of Government of India:

ThHere was a massive demonstrafion of workers
belonging to Public and Private Sector, KSRTC, LIC and
Banks in front of Raj Bhavan, Bangalore. The State
Centre of AITUC had taken a leading part in the joint
action committee comprising of Central TUs and Unions
representing Public Sector Industries LIC, General

Insurance and Bankse.

Bulk of the demonstrators were from XKSRTC Staff
and Workers Federation, Agricultural Workers (Members
of BKMU - affiliated to AITUC) from Hubli etc. The
’;ésponse from Public Sector Industries situated in

Bangalore were very poor.

Contdeses?)




-7—

The demonstration was addressed by Coms:lM.S.Krishnan,
H.V.anagthasubba Rao and C.Balakrishnan from AITUC and
Com.S.Suryanarayana Rao from CITU, Com.Michal Fernadez
from HMKP, Com.Nanjappa from Bank and Com.Desphande
from LIC etc. A delegation of these leaders met
the representative of the Hon'ble Governo:fgﬁghitted

a memorandum (since Hon'ble Governor was not in

station).

III. Struggle by Anganawadi Workers:

To press the State Government to implement its
committment regarding the question of increasing the
Honorarium paid to Anganawadi women workers, thousands
of these working women held a powerful Dharni Sathyagraha
in front of Vidhana Soudha under the ageis of Karnataka
Rajya Anganawadi Karyakarteyara Mattu Sahayakiyara
Federation. Though more than 500 of them were arrested
they continued their strﬁggle by resorting to Hunger
Strike and due to pressure of this struggle, the Hon'ble
Chief Minister had to meet the delegation of their
Federation and on his specific assurance that the guestion
of increasing Honorarium to Anganawadi will be pursugd
with the Central Government vigorcﬁsly, the strike was

We may place on record our appreciation over the
determined manner in which these Anganawadi women

conducted the struggle despite lot of difficulties.

Meeting of the Central Executive Committee of Karnataka

Rajya Anganawadi Karvakartevara Federations:

The committee met on 29.3.1992. The struggle

conducted recently was reviewed. The following decisions

" were taken:
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Tao conduct membership drive, to make special
collection for pursuing the cases pending before

Supreme Court.

We may add in the connection that within a short
period our Federation has been able to get informal
recognition from the State Government. There is still
lot to be done to strengthen the organisation by

intensive organisation work.

It is imperative that the AITUC Centre Co-ordinate
effectively the activities of our Organisations working
amidst anganawadi in various states for strengthening

the movement.

IV. Struggle of agricultural Workers under Karnataka

Rajva Krushi Karmikara Sangha (BKMJ ):

Recently in Dharwad District agitation was conducted
by agricultural workers by resorting to forcibly ploughing
the Government lands so as to pressurise the Government
to transfer such lands to Agricultural workers. &bout
500 persons had been arrested in this connection and sent

to jail.

Ve Mafatlal Plywoods, Bangalore:

The workmen who are members of the union affiliated
to AITUC have decided to take over and run this closed
sick industry on Co-operative basis. The authorities
of Co-operative Societies have permitted the Promoters
of the Society to collect initial share amount of Bs.5 lakhs

af Deposit. Efforts are being made for collection of share

amount.

VI. Davanagere Cotton Mills, Davanagsres

In the elections held recently to decide the majority

charactor of unions, AITUC union lost te the BMS Union.

Contdess2)
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BMS union secured 1451 votes and AITUC could get only

F77 votes. (?:;l';l)

VII. Elections to the Mysore Cement Employees Association,

Ammasandras

Election were held and new set of Office-bearers

including Com.M.S.Krishnan as President were elected.

VIII. Election to Hutti Gold Mines Employees Union:

Hutti Gold Mines Employees Union has a chequered
history behind it. 1In the olden days Coms: Magdam Mohidan,
Dr.Raj Bhadur Gour, K.L.Mahendra and others helped to
start the unién. However during the elections held
3 years back due to variety of facts AITUC cadres
were.defeated by the INTUC men. Now in the recently
held elections AITUC cadres have won with a convipcing

margin. Now the union will get affiliated to AITUC.

But the defeated group has resorted to éttacking
our supportsers. A delegation of our Office-bearers
comprising of Com.Anandathirtha ana Balakrishnan, State
Secretaries mét the Pélice.authorities and have urged

for their effective interventiocn.

IX. Transport Co-operative Society at Koppa, Chickmagalur

Districts

The Management of Shanker Transports to avoid conceding
the just demands of its workmen resorted to lockout and

closure. The workmen formed a Co-operative Society under

. the leadership of AITUC union and are running 18 buses in

the interior regions of Chikmagalur Districts.

X. Constitution of District Committees:

The State Committee has taken a decision to reorganise
the District Committees within a couple of months.

Contd...10)
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XI. Jatha of Workers of Mysore Minerals, Bangalore,

Hassan Division ( A State Government Undertaking)

The work of this undertaking has been spread -over
13 districts of the State. It has got a work force of
about 5,800 workers. The service conditions of these
workmen are worst than the working coqd;tions existing
in Private Sector. The workers disgusted with the
existing union organised a new union on 1.9.91 uﬁaer

our leadership and affiliated to AITUC.

The Mahégement started harassiﬁg and transferring
our Office-bearers and Committee me&bers. The unioﬁ
organised a protest jatha of the workefs from Byalapur
to Hassan covering a long distance and submitted a

memorandum to Deputy Commissioner of Hassan District.

In the meeting held with the Labour Authorities
on.2.4.92, it has been decided that a Secret Ballot will
be conducted to decide which union enjoys the confidence
of majority workers. The union affiliaéed to us
under the leadership of Sri.ananda Thirtha one of
the Secretary of State unit will campaign among workers
for securifing wholehearted support of the workmen in

the elections.

Struggle against Victimisation etc:

in Peenya Industrial aArea number of Managements
refuse to negotiate with AITUC unions on workers demands
and try to smash our unions with the help of tﬁe police.
When the workers go on strike they run s factories
by employing contract workers. Corfupt labour machinary

of the State avoids to intervene. Last month the Bangalore

District Committee of AITUC held a demonstration of workers

in front of Police Commissioners Office., A memorandum

Cotitd. .. 11)
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has been submitted to the Commissioner of Police and
he has assured to convene a meeting of Management,
TU representatives, Labour Department and Police Officials

shortly to discuss the matter.

In Dharwad District agitation is being conducted
by AITUC District Committee for opening of a closed

talkies.

XII. State Committee Office-bearers Meetings:

The Office~-bearers of the State Committee will meet
in the middle of May to critically review the organisational
position and to take appropriate decisions for strengthening

the ¢rganisation in the state.

H.V.ANANTHASUBBA Ra0O )
General Secretary.

Encl: a) Memorandum submitted to KSRTC
Experts Technical Committee.

b) Press photos/report regarding
Protest Campa;gn on 2.4,19%92.
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Trade Unions from all over the State orgamsed a morcha protesting agamst the Covernment’s new -economic and industrial policies in
Bangalore on Thursday — DH photo Report on Page 3 '
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|
ganisations marched in a procession to Raj Bhavan and stuged'a demon-
ustrial policies of the Centre, in Bangalore on Thursday. — 4Ol

. Employees of various private and public sector or
stration protesting aguinst the economio and ind

| §tage protest

2 By A Staft Reporter :
: BANGALORE, April 2 -
Employees of various banks and
publicsector undertakings staged a

demonstration before Raj Bhavan M a GF \ MD ) p(
todayonacall given by the joint ac- D }\.Q_ T[

tion committee of the trade unions
to protest against the new econo- \
mic and industrial policies of the 3 @ % i

; central government,

A delegation of employees led ((/&;\\\

by Mr M.S. Krishnan, president , N
AITUC, Mr §. Suryanarayana - AN
Rao, secretary CITU, Mr Micheal E)O\dg
Fernandes, Secretary Hind Maz- B
door Panchayat and Mr HYV, e =
Anantha Subba Rao, general : 3
A secretary KSRTC staff and work-
ersfcderation,submittedamcmor-
andum addressed to the governor,
Mr Khurshed Alam Khan. . P :
- The memoérandum urged the ;
central government to adopt poli- |
cies which will protect the national
industries against the multi- |
national ‘corporations and also ! z
strengthen the welfare measures
that were being followed in the
past. - S
The acceptance of the Nara-
simhan committee report, which
attacks the public sector banks and
the rural credit policy, is bound to
effect the peasantry depending on
these banks for credit, the memor- o
andum added. ' %
Criticising the government for
accepting the Dunkel propsals, the .
= memorandum said that the Centre
hudsuncndcrcdlulhcinlcnwtion- 1
al finance capital pressure and eco-
nomic sovercignty wag being com-
promised.
Earlier, thousands of employees
y marched in processions from the

. ; respective offices to Raj Bhavan {
g B shounhgslqg_"m
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"/TUs stage protest

By Our Staff Reporter v
BANGALORE, ‘April 2. -
Workers, employees and officers of
the publlc and private sectors banks
and insurance companies today took
out a ‘massive procession to Rai
Bhavan from Silver Jubilee Park and
later staged a dhama in- protest
against the Centre’s economic and
industrial policies. '
: The procession was led by Mr, M. ¥ ;
.S, Krishnan of AITUC, Mr. "S.! . 7
+ Sooryanarayana Rao.of CITU, Mr.: z
* Michael B. Fernandes® of HMKP
t Mr. V.J. K NaxrofCITUaner
H. V. Anantha Subba Rao of .

, ' KSRTC Workers and Employm
: . \ Federation,” =~
’ : i ; . In a memorandum addressed to NjJOL
| ; ¢ Govemnor Kurshed Alam Khan the
t 1. Union leaders stated that they would !
_ intensify their agnauon if the Centre ' .
: didn’t give up 1¢s anu-people eco- ; H q(2/

| nomic policies.”
i ‘They stated that 72 per cent of
y . 3 employment in the organised indu-"
5 : _ 1 stries {n the country happened to be
in the public sector any move to
squeeze these employees would have -

1 serious repercussions on the lveli-
hood of a large number of peoplt:./
'/

i KSRTC employees’ dharna ’
: BANGALORE| April 2.
The KSRTC Staff and Workers' Federation, af-
. filiated to the All-India Trade Uhion Congress
- | (AITUQ), today staged a dharna in!front of the
. KSRTC central office and organised a ‘Raj Bha-_
* van chalo’ programme protesting against the atti-
tude of the management towards workers. i
The Federation said that the strike by the Ban- |
i galore Transport System workers on March 11 .
* against privatisation of the bus network was : B e
. peaceful, but the management had suspended :
A ' several employeés mcludmg office-bearers of the
-umon ‘ i ' J
. The dharna was to protest against this attitude, ¥
while the ‘Raj Bhavan chalo' programme was-to - ;
denounce the Union Government's new econ-
" omic pollcy. the f-ederatlon sald - Our Staff
Reporter ' R A
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MEMORANDUM SUBMITTED BY THE :
KSRTC STAFF AND WORKERS FEDERATION
TO THE EXPERTS TECHNICAL COMMITTEE

B

%

INTRODUCTORY :

Karnataka State Road Transport Corporation (KSRTC) v'vas’f'c;r?med

on 1st August 1961 under the Central Acts, viz. The Road “Transport

Corporations Act 1950. The Corporation started with a Fleet Strength
of 1792, Schedules 1311, staff employed 11,752 in 1961. It has today
stood as a colossus with corresponding figures at 8824, 7602 & 55,297
as on 31.,3.1991. Starting with a meagre capital of Rs.1,131 Lakhs,
as on 31.3.91 it has 'a capital of Rs.40,234 Lakhs. In terms of the
area, the extent of nationalisation is around 70%. After 1987-88, there
has been no new Schemes of nationalisation. However, *suffice 1it, at
this stage to say that there has been a phenomenal growth of the Corp-
oration inspite of vascillations for total nationalisation. .

-

EXPERTS TECHNICAL COMMITTEE: . !

We are informed by the Chief Traffic Managef‘ (0O) and Member
Secretary, Experts Technical Committee vide his letter under Reference
No.KST/CO/TR OPN/GEN PS/970/91-92 dated 12th March 1992 that the
Government of Karnataka have constituted an Experts Technical Committee.

The terms of reference to the said Committee are as under:

a) To identify the reasons for ineffective functioning at various
levels of administration of KSRTC.

b) To identify the reasons for inadequate transport facilities
to the travelling public, specially in backward and rural
areas. '

c) To examine and report whether there ig need

i) to bifurcate the Corporation as independent viable,Corpo_r_—
ations, or - Y

if) .to reorganise the KSRTC to improve the' management efficiency,

better operational performance and to improve the quality
of service. 7

Though the above Experts Techqiéal Committee was constituted
as far back as in July 1991, we are. inf_ormed only ,now to offer our
views. For paucity of time, we are ;F_\Ibt able to have interaction with

the leadership and cadres of our Or‘ganis_atioh at various levels. Perhaps
such an interaction at grass root level would have brought us better ..
output. With this limitation we are attempting in the following paras .

to address ourselves to the terms of reference.

HE

a) Reasons for ineffective functioning at various levels of" administration

of KSRTC.

The KSRTC is basically a labour oriented servicing industry. It has
a labour force of 55,297 employees. Out of this -huge number, drivers
and conductors account for more than 32;000. During the year 1990-
91 the Corporation has spent 178.66 Crores of Rupees on -staff. It
has spent on machineries, spares, fuel etc.,+ 164 Crores .of Rupees.
Thus it has a huge reservoir of human & other material ‘resources.
If therefore, there is a proper man & material management at various
levels of the Corporation, it can do more effective functioning than
what 1t is now. It has been the bane of th? Corporation's Management




2

;
+
that at no time the top management felt that it is necessary to tap
the enormous human resources it has to the optimum extent. Unless

this aspect is given paramount importance, there cannot be any solution.
This is so because for increasing productivity, efficiency & servicing,
human resources have to be properly utilised. Let us examine ihis
aspect in delail. 32,000 Drivers and Conduclors carry every day more
than 55 Lakh passengers. So to say. these passengers look to 32,000
Drivers & Conductors as their PROs. The Crew normally come from
culturally & socially backward families. Linless they are culturally
aplitiod,  courleous sorvice cannol  be expected ol them., Lndess the
Officers at the higher and middle level have betler culture and understan=
ding, it is difficult to expect better performance at the lower levels.
Let us see the following data with regard to disciplinary matters:

Sl.No. Particulars 1988-89 1989-950 1990-91
N No. of cases pending as on the
last day of the previous year 10,545 11,672 14,412
28 No. of cases detected during
the year
a. Conductors 53,657 45,618 48, 487
b. Drivers 4,293 4,265 4,596
c. Other 5taff 2,211 1,618 1,507
¢l RE BORALRS - (ar - tod ) 60,161 51,501 54,590
35 No. of Cases finalised
a Dismlissals 211 188 2352
b. Suspended 405 422 188
c. IFined 9,431 9,017 7,114
d. Reduction to Lower Stage NA 2,141 3, 437
e. Reduction to Lower Scale NA 11 17
f. Withhold -increment NA 7,386 10,194
g. Withhold-Promotion _ NA 8 19
h. Other Punishments' 48,987 28,988 32,057
FOJAL Aas10 ) 59,034 48,761 53,278
4, No. of cases pending as on the
last day of the year 11,672 14,412 15,724

What we see from the above is that 16,000 Conductors have 1o
face the wrath of the management. Punishment is in huge numbers.
It has been o, experience that invariably the dismissed employees
will find an entry back into the Corporation through Courts. When
this is the experience, the management ought to have seriously thought
over the efficacy of ihe punishments inflicted. The punishments have
not reformed the wrong doers. Nor wrong doing is stopped. This
approach of the management has turned disciplinary matter ‘intc a comm-
ercial activity. '~ This has brought corruption into various levels of
management. Unholy: nexus between unscrupulous elements in the adm.nis-
ration and advocates has worsaned the matter. Unfertunate it is,
that no thought is given to such relationship in dealing with disciplinary
matters. Corporation is wasting huge sums of money to hold departmental
enquiries, on advocates & backwages. In its "Report on Organisation
Structure", released in August 1984, APEX MANAGEMENT. CONSUL TING
GROUP PRIVATE LIMITED has the following to observe:
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6. Career Planning/Succession Planning:

These efforts are totally non-evident, with a fair number of
present incumbents in senior positions falling due for retirement
in the next few years and a large growth written on the wall,
the Corporation would do better if they take'up these HRD function
with expedition."

S Industrial Relations:

" The approach to industriat relations appears however to be
legalistic in'_th'e absence of specialisation and structure for industrial
relations management. The approach is also reactive and not
proactive and a fire-fighting attitude is evident at’s management
level probably due to absence of any long range planning in the
area of Industrial Relations Policy."

10. General:

“ The pelief in a large number of officers at different levels
appears ‘to be that management would produce results only if
punitive and authoritarian powers are exercised and the concept
of democratic leadership approach to get results through motivation
and training has not been developed. In fact during discussions,
it is noticed that managers would not be able to see satisfaction
in their jobs unless 'commanding and punishing' goes with them."

(Appendice-1 Appendix-5)

Though these observations have been made in 198A', even to this
day, there is no attitudanal change in the management. According
to us this is the pivotal issue. Unless there is a humane approact,
we cannot make the best use of human energies available in plenty.
At all levels viz., at Corporate, Divisional and Depot levels the approach

to employees is the same.
Alienation:

Probably in no other industry a worker continues to do the same
job till retirement. Majority of Drivers, Conductors & Clerks would
continue to do the same job Lill relirement. Rl b RSt UREol]
alienatioin to work. It is necessary to stop this monotony.

.

Training & Upgradation of Skills:

Though the Corporation has completed three decades of its existence,
there is no scheme to train all categories of employees. eI cRe S
no scheme to motivate the employees to subserve the objectives of
the Corporation viz., "to provide an efficient and economical system
of road transport service'". fhere is no scheme where an employee
can upgrade his skills. Soon after gettiﬁg recognition on the basis
of Secret Ballot in 1987, we urged on the management to start a Training
Scheme for all the employees of the Corporation. 1hough the management
agreed to evolve and introduce such a residential training scherme,
so far nothing is implemented. We have reiterated this on several
occasions. Now we understand that the Corporation Board has given
sanction for a training scheme. We hav: to wait for-its implementation.
While drafting the syllabus and implementing the sgheame, the recognised
Federation and Unions should be fully involved. .The objectives of
such training should be to create professianal cadres committed to
the objectives of the Corporation.

.Short Tenure of Top Officers:

From June 1984 till now 6 Vice-Chadrmen & Managing Directors
have taken charge as the Chief Lxeculives of the Corporation. The
following table illustrates the point:

ep
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1]. *
Shriyuths = 5 ?
IRSSsE o R . Prabhakara IAS PUEEAEST (o RTlIN - aS S S onth S
2. N.Viswanathan IAS 15¢7.85 to 3.7.87 24 months
3. PoiPs Prelolhy IAS BRSO AR SR E 8 14 months
4, N.A. Muthanna RS EEMEN2 1385 88016975, 90 20 months
5. P.D.Shenoy - IAS 7.5.90 to 30.6.91 13 months

Director (Personnel) ;

1. C.Dinakar 1Ps 3.12.84 to 28.7.87 32 months
2. Dr.P.5.Ramanujam PSs 28.7.87 to 12.6.89 22 months
3 Dr.K.Srinivasan IPS 12.6.89 fo 27.6.90 13 months
4. Syed Aabid. Ali IPS 27.6.90 to 29.2.92 20 months
As on now D.P's post is vacant.

I requent changes iIn the Chiel Lxecutives have done incalculable
damage to the functioning of the Corporation. Before a Chief Executive
settles down for the work, he is changed. A Chief Execitive should
posted for a minimum of 4 years. He should be held responsible vor
his performance. :

-
. IPS Cadres: } -

Personnel department and industrial relations have become a casuality.
To manage the affairs of 55,000 human beings, Personnel. Department
should be chaired by experts in Personnel & HRD  management. Hitherto
experience has proved that IPS Officers have miserably failed to give
a humane face to personnel department. Therefore professionally competent
persons should be brought as Director (Personnel) who' should be able
to organise a well knit Personnel Department and maintain healthy indus-
trial relations.

[t icnal Autonomy to the Corporation:

Subject to the overall control of RTC act, the Corporation should
enjoy functional autonomy. Now the Corporation is functioning as a
department of Government. This should stop. In the matter of recruit-
ment of staff, fixation of Fare Structure which leads to break even
position, the Corporation should have its say.® The Corporation should
be allowed to function as a professional Organisation.

Government and the VIPs should not interfere in its day to day
affairs. RGeS houl dl Sbelalnendedytor Tenove ‘ther . post of Ghairman.

Workers Participation in Management:

Effective workers participation is to be b’r{éught .at all levels
of management including Corporation Board.

Research & Development Cell:

R & D cell to be started at the Corporate and- Divisional levels
to analyse the various statistical data, to study the traffic potential
of various seasons and to make use of these studies for the efficient
functioning of the Carporation.

Proper Utilisation of Media: .

Print and Electronic media is to be properly uséd to project
the good work done by the Organisation.

e
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b) To identify the reasons for inadequate transport facilities to the
L)

travelling Public, specially in backward & rural areas:

Though the KSRTC came into being as a Corporation in 1961,
unlike Maharashtra, Rajasthan or Gujrath, in the entiré State, passenger
bus routes are not nationalised. If total‘nationalisation had taken
place there would have been pressure on KSRTC to'_pr‘ovid'e adequate

"buses to all places including backward and rural areas. That does

) Ta examine and report whether there is need

" not mean that 8 Districts in our State. (Belgaum, N.K., DRarwar, Bijapur,

Bellary, Gulbarga, Raichur, Bidar & Hassan) where there.is total nation-,
alisation, adequate services are provided. Some of the cogiributory
factors for inadequate bus transport facilities 1in.: backward- "and rural
areas may be low traffic potentiality, poor road conditions, uneconomical
operations etc. ReopicRiiRsthosE N aReass i At et AP $50.» MUCh or‘gamsed as
to br‘mg pressur‘e on the Government to pr‘ov1de bus services. £

»
L

.. ¢ .

¥ to bifurcate the Corporation as independent Viable Corporations
X L 3

or ¥
to reorganise the KSRTC to improve the management efficiency,
better operational performance and to improve the quality
of service

*

Annexure A at page 7 gives Performance IRcFeato tspscioe few State
Road Transport Undertakings including KSRTC.

The KSRTC operates City Services as_ under:

19.10% of its daily kilometres (4,59,014)
25.86% of its Schedules “ (1,966)
21.61% of its total routes (2,434)

Inspite of all these inadequacies, the performance of KSRTC is
no mean achievement. Such a performance has been possible under
one Corporation. Sometimes it 1is argued that smaller organisations
would be efficient. Therefore it is suggested that if -the KSRTC 1is
bifurcated into several independent viable Corporations, it would render
better and efficient service. This need not be true. Indian Railways,
State Bank of India, Life Insurance Corporation of India are far bigger
in size than KSRTC. Unlike KSRTC, these Organisations are spread
all over the Country. They are handling more number of clients with
admittedly more staff than KSRTC. None has proposed bifurcation of
these Organisations. Their efficiency is better "'than that of KSRTC.
In Andhra one single Corporation (APSRTC) is handling more than 13,000
buses with a staff strength of 1,12,000. Such being the case, on the
ground that KSRTC is big, there is absolutely no need to bifurcate
KSRTC into independent Corporations. The votaries for bifurcation
argue that independent Corporations can provide healthy competition
among themselves. Competition can be healthy provided cost of input
is available to different Corporations at competitive rates. Right
from Spare Parts upto Chasis, the pdr‘chase price is the same. There
cannot be much difference in Labour Cost. . Under such circumstances
where .the cost of input is the same, there cannot be competition in
the selling price. That means to say that 2t would be practically
impossible fore different units to fix competitive fares. Therefore,

" to say that competition can be heathier is a travesty of truth. It

can therefore be a cut-throat competition. * If ‘the present Corporation
is fragmented, such units cannot derive the advantdges of a monolith
Organisation. It will not help to provide ‘bus facilitlies for rural and
backward areas. The overheads of maintaihing indepenident Corporations
will be exorbitant. If the Corporation is bifurcated into several indep-
endent Units the possibility of each unit inheriting the’ negative features
of the parent unit cannot be ruled out. On the other ,hand, it is the
policy of the Government and Management that decides -the efficiency
or otherwise of the Industry. We are therefore against bifurcation
of the Corporation as independent Corporations.




14. Re-Organisation of KSRTC:

We do not think that the structure of KSRTC is an impediment
"to improve the management efficiency, better operational performance
and to offer better quality of service". Now the management is going
more by adhocism. The management has to overhaul its policies and
ensure better utilisation of available men & material. There has to
be attitudinal changes in the men working in the Corporation right
from top to bottom. The top management should inspire and motivate
men at various levels. Now there is no co-ordination between different
departments and the men heading these departments. We are speaking
of men, . because, the Corporation has become a sacrificial goat to exper-
iment the idiosyncracies of its Chief Executives. With the frequent
change of Chief Executive we have witnessed sea change in ihe policies
pursued by the Corporation. The Corporation cannot work on the periodic
brain waves of its Chief Executives. It must have definite policies,
planning & proper execution.

Structure has not come in the way to achieve its Corporate objectives.
We have enclosed herewith a '"Memorandum on KSRTC" submitted

to Government of Karnataka on an earlier occasion which may be treated
as a part of our written views.
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Anexure 'A' - Page 7 . :

as on 31.3.91 Source: Performance of STL?;M‘LQQO—Ql
A Quick Review - 'CIRT
& SSAdmins MRepor ™ iSRRG

Wall , 30l
Andhra Gujarat KSRTC Maharastra Kerala Rajastan ‘hi.u- Almeda- - BEST DTC Pallavan BTS
. valluor bad Bombay Delhi  Madras

Average Buses on Road 12408 6733 7604 12244 2670 2268 802 594 2143 8727 2006 1374
Fleet Utilisation % 80.8 83.3 85.9 83.5 78.2 74 96.5 81.6 82 84.5 86.8 §5.9
Daily Bus Utilisation
per bus on road Kms. 300.3 313.9 302 275.2 286.4 2775 655.2 187.6 208.9 219.2 227 203.8
% Occupation Ratio 73 68.4 70.9 BB 86.9 79.6 390.3 58.3 74 100.8 88.2 60.8
Staff Schedule Ratio 9.03 8.09 7 2 28 8.79 33t A7 10530 il 10:75 13.62 11.09 9.88 7.46
Kms. Per Litre of
Diesel 4.9 4.98. 4.40 4.41 3563 4,59 4,23 3.98 297 3ol 3.5 3575
Accidents per lakh kms. 0.16 0.33 0.27 0.26 B AV 0.26 0,82 iLe & 72 Le72 1603 3025
No. of Fatal Accidents 627 346 389 379 128 145 128 23 76 198 167
EPKM/Paise 5642 435536, 2 601 750.6 607 .2 613 . 452.3 700.2 1079 434.1  675.8
Cost-Personnel .
paise/Km. 224 3 228.8 20951 266.2 320.4 23,7 161.6 449.7 458.2 404.3 392.9
Taxes
paise/km D, 1l 109.7 103.6 128 24.5 12 A8 o 2 9.5 61.9 30.2 19,4
Profit/Loss
paise/km. -14.8 -66.7 +1.6 -37.2 -49.8 -52.7 -6.3 -147.1 -125.6 -541.3 -92.9
Interest
paise/km. Sl 36.2 BV S5 40.1 28.5 .5 100.7 76.9 238.6 39.6
Depreciation paise/km. 7807 JIo T 58.2 20D 8707 38.7 54.3 14 154.8 48.4 D7 68
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- MEMORANDUM ON K.S.R.T.C.
{
With a sense of urgency we are presenting this Memorandum to the Government so that the issues
we have raised may be seen in the proper perspective. It was reported in the Press that the State
Government formed a Sub-Committee “to consider the possibilities of entrusting the City Transport
Systemto anautonomous Corporation, separatingitfromthe K.S.R.T.C. onthelines of DelhiTransport
Corporation. " It was also reported that "the Sub-Committee was asked to verify the possibilities of
splitting the Corporation into Divisions as in Tamilnadu to give a boost to the transport system which

is suffering heavy losses since its inception.” (Bangalore Eveninger dtd. 31.5.90)

We, in the normal course expected that the Sub-Committee would like to hear our views. However,
now it is learnt that "the sub- committee has left to the Cabinet, the final decision on separating
Bangalore Transport Service from K.S.R.T.C. It felt that creating too many Corporations was not
desirable." (Deccan Herald dtd. 2.9.1990)

It has been the principled stand of our Federation that the monolith structure of the K.S.R.T.C should
not be disturbed. We therefore welcome the views of the Sub-Committee in recommending not to
create 'too many' Corporations. Atthe same time we are against separating Bangalore Transport
Service from K.S.R.T.C.

EARLY HISTORY OF BANGALORE TRANSPORT SERVICE

Earlier to 1956, the Bangalore Transport Service was run by a private company called "Bangalore
Transport Company Limited". Since this private company could not meet with the growing require-
ments of City Commuters, the then Government of Mysore, by ar Act of 1956, created Bangalore
Transport Service and monopolised the operations. The B.T.S. cameinto existence as anindependent
Corporation. Under the Road Transport Corporation Act, 1950, the Mysore State Road Transport
Corporation was formed in 1961. The B.T.S. which was functioning as an independent Corporation
was converted Into one of the Divisions of tha newly formed Mysore State Road Transport Corporation.
Sincethen, the B.T.S. has shown a phenomenal growth. it canthus be seenthatthe present Bangalore
Transport Seryice Division, which was once under private sector, became an independent public
sector Corporation and then became a part and parcel of K.S.R.T.C. Such changes were made
because of the historical necessity. Now, therefore, the historical process $hould not be reversed. In
the absence of any knowledge as to what made the Cabinet Sub- Committee to leave the issue of
bifurcation of B.T.S. to the Cabinet, we wish to state as under:

As early as on 21.12.1987, the then Government of Karnataka had formed a Sub-Committee under
the chairmanship of Shri S.Dorai Raju, the then Secretary to Government, Food and Transpon
Department. Without going into the details of the issues involved, it submitted a report with sweeping
generalisations.

For example, that Committee had observed as under:

« SMALLER ORGANISATIONS CAN BE BETTER CONTROLLED AND BET-
TER MONITORED AND ALSO IN SUCH ORGANISATIONS THERE WILL BE
BETTER RAPPORT WITHIN THE ORGANISATION."

This need not be true. Indian Railways, State Bank of India, Life Insurance Corporation of India are
far bigger in size than K.S.R.T.C. Unlike KSRTC they are spread all over the country. They are handling
more number of clients with admittedly more staff than K.S.R.T.C. None has proposed splitting of
these organisations. Their efficiency comparatively is better than that of KSRTC. Near home, Andhra
Pradesh State Road Transport Corporation with a fleet strength of 14023 (as on March 89) and 96,986




work force, has a single Corporation. It is therefore the overall policy of the Government and
. Management that decides the efficiency or otherwise of the institution and not its size.
¢
Oorai Raju Committee admits that "there are strong arguments in favour of a single Corporation.” Still
it has the apprehension that ‘delegation of authority’ may not work in practice in the present
administrative system. We are now living in a society which is bringing decentralised power structure
through statutory changés. Such being the case it is far fetched to suggest that under one federal
structure decentralisation or delegation of powers will not work.

Even the performance indices of B.T.S. compare favourably with Delhi, Calcutta, BEST (Bombay),
Madras and Ahmedabad city services. That means the performance of B.T.S. is much better than
those under separate city Corporations. Then why to separate BT1.S.7?

Dorairaju Committee had not explained how a subsidiary Corporation will be 'beneficial’ and "will result

in improvement of operational efficiency and the quality of services provided to the public *. The

Committee had suggested that the "fares would have to be revised suitably to take care of the losses."

This is not a new innovation. When the Corporation buys all its requirements in the open market at

the dictated prices, there will be no alternative to fare hike, if the Corporation is to earn "PROFITS™.

Without bifurcating the B.T.S. from the Corporation also, fare hike can be made, provided Government
. wants the Corporation to run on business lines.

We therefore, are of the firm opinion that the Dorairaju Committee treated a very serious matter in a
cavalier fashion and has not done its job. The report deserves total rejection.

B.T.S AND ITS FUNCTIONING

At present B.T.S. is catering to the needs of neary 17 lakhs commuters in the city of Bangalore per
day. it has 10 Depots and is operating 1400 schedules on 630 routes. It has 10,500 staff. It is covering
adistance of 2.87 lakhs kms. over 25,000 trips per day. Without going to the magnitude of the problem,
it is being said that B.T.S. Is inefficient and that it is incurring perpetual losses.

Let us go by the following performance indicators:

TABLE-1
:
. DELHI CALCUTTA Bgl\EllSBTQY PG:IB/:?VAASN AHMEDABAD BTS
Year - 1988-89: Losses (in crores)
59.57 24.02 | 42 37 ‘ 2.97 l; 6.86 | 22.90
Statf Schedule Ratio
10.45 SO Wkt 7 i 9.48 ki 11.08 722 i
| Tax paid (in lakhs)
278.00 l 8.00 [| 787.92 307.00 54.82 837.00
Tax paid in paise per kilometre
920 \ 1.60 % 48.30 | 17.60 | 151,510 } 82.80




A TABLE-2

STAFF SCHEDULE RATIO IN BTS

1961-62 ; 8.87 per schedule
1971-72 11.72 per schedule
1981-82 7.53 per schedule
1989-90 7.50 per schedule
TABLE-3
In Lakhs of Rupees
Year Taxes Spent.on $ocual Depreciation Loss
Obligations
1987-88 676 912 438 897
1988-89 832 1100 583 2290
1989-90 8395 1300 615 2256
TABLE-4
Compensations paid In accident cases
during the year 1988-89: 93.66 Lakhs
Number of Concessions Passes
issued during the year 1988-89: 2,13,292

The information contained in the above Tables prove that the performance of B.T.S. is really good.
We should be proud of our achievement. It is much better than any other city services, anywhere in
the country. The staff schedule ratio in B.T.S. is not only gradually coming down but also the lowest
when compared to other city transport services. While Delhi, Calcutta, BEST, Pallavan & Ahmedabad
Transport Services (during the year 1988-89) have paid 9.2, 1 6,48.3,17.6 and 13.5 paise per kilometre
as Tax respectively, B.T.S. has paid 82.8 paise per kilometre ! i

While the so called "LOSS" in B.T.S. during 1988-89 and 1989-90 is supposed to be 22.9 and 22.56
crores respectively, the money spent on student passes etc., is 11 and 13 crores respectively! Itis to
be noted that in Pallavan Transport Corporation, Madras the tax is only 3.39% of the revenue unlike
B T.S. where it is 17% of the total revenue. Apart from this 70% of the cost of concessional passes
are reimbursed by the Tamilinadu Government to Pallavan Transport Corporation. Itis pertinentin this
connection to say that the Lynn Committee also has stated that "CITY SERVICES ALL OVER THE
WORLD, WORK AT A LOSS" AND THAT "PUBLIC TRANSPORT HAS BEEN ACCEPTED AS A MEANS
OF SOCIAL SECURITY IN ALL THE ADVANCED EUROPEAN COUNTRIES AND ALSO IT IS A FACT
THAT NO CITY TRANSPORT UNDERTAKING CAN FUNCTION SATISFACTORILY WITHOUT SUB-
SIDY." The Government of United Kingdom, under the 1968 Transport Bill gives a huge subsidy to
British City Transport Undertakings. Eventhe United States of America has an Urban Mass Transpor-
tation Act of 1964. Under this Act, grants and loans are given by the Federal Government to the States
and Local Bodies for running urban bus services. Financial aid is extended for both capital items and
to meet a portion of the recurring iosses. The Lynn Committee has recommended that the
Government, Bangalore City Corporation or the BMDA should give subsidy to the B.T.S.




The B.T.S. Division as a part of a monolith of K.S.R.T.C. has certain distinct advantages. In case any
of the other 12 Operating Divisions have to operate extra schedules on any occasion, B.T.S. Division
i sparing some of its buses. Many atime staff also are deputed from B.T.S. Divisicn to other Divisions.
The B.T.S. Is availing the benefit of common Workshop facilities for repairs or body building.

The K.S.R.T.C. is preparing one Corporate Balance Sheet. The funds of K.S R.T.C. are available for
BT.S.Ifthe B.T.S. is bifurcated, it will be deprived of the funds of K.S.R.T.C. The Government will have
to fund the B.T.S. in a big way. Since B.T.S. is catering to the needs of the floating population which
comes from all over the State, it is justified in taking money of K.S.R.T.C. Therefore, bifurcation of
B.T.S. from K.S.R.T.C. is financially ill-advised.

PRIVATISATION OR EMULATING DELHI TRANSPORT CORPORATION

It is being argued that B.T.S. can hire private buses as is being done by Delhi Transport Corporation.
itis pertinent to bring to the notice of the Government that the Rajya Sabha Committee on Subordinate
Legislation in its 81st Report released on 1.6.1990, headed by Shri Chowdhary Ram Sewak has
denounced DTC's private bus scheme. The Commiltee has termed the hiring of private buses by DTC
as "most unsatisfactory arrangement that could ever be made." The report also has said that under
the Delhi Transport Corporation’s existing scheme, “the commuters in the capital had been subjected
to extreme hardships which included non-honouring of passes, over-charging etc." Such being the
miserable experience of Delhi Transport Corporation, there is no point in repeating the experiment
on Bangalore Transport Service.

As a short term method, it is only by improving the operational efficiency of Bangalore Transport
Service and increasing the schedules, B.T.S. can be madeto serve inabetter way. However Bangalore
roads have their own optimum capacity and beyond which B.T.S. cannot expand. At any rate, the
solution does not lie in bifurcating the Bangalore Transport Service from K.S.R.T.C. Interalia the
following factors can be broadly attributed to the accounting losses of B.T.S.

1. Unidirectional traffic during peak hours;
2. Operation of uneconomical routes;
3. Increase in the cost of all the materials;

4. Restriction on the Corporation to readjust the fare structure to cope up with the increasing cost
of operation;

5. Heavy incidence of Tax;

6. Huge amount spent on social obligations;

7. Populist measures of the Government;

8. Losses in revenue due to public agitations &
9. Over aged vehicles.

PRIVATISATION -Vs- NATIONALISATION

In our State, passenger transport is nationalised to the extent of 70%. Though many other schemes
of nationalisation are announced, the same are not given effect to due to political factors and the
pressure from the lobby of private operators. Permits are being given to private operators in an
indiscriminate manner. As if it is not sufficient, the Government has announced that it would amend
the Karnataka Contract Carriages Act.




Itis 1o be submitted that the nationalisation of Passenger Road Transport in our country has come
as a historic necessity. The political independence achieved in 1947 extended the horizon of national
amghitions. in the Industrial Policy resolution of 1956, road transpert was mentioned as one of the
tralve items of the Schedule-B which listed the industries to be progressively State- owned. In 1856,
the Planning Commission also gave directive to State Governments to form Read Transport Under-
takings. Already a legal frame work was available in the promulgation of the Road Transport
Corporation Act, 1950 to enable the State Governments to form Road Transport Corporations. The
Motor Vehicles Act, 1939 was amended in the year 1956 and a separate Chapter (IV-A) was added
sothat progressively passenger road transport could be nationalised by the State Governments. Again
in 1989, Chapter IV- A was amended to give more effective powers to the State Governments to
nationalise road transport services expeditiously. The Hon'ble Supreme Court of India has upheld the
Constitutional validity of these Amendments. In the year 1977, Chapter-(IV-A) was added to the 9th
Schedule of the Constitution. Suffice it to say that it is not due to any ideological compulsions that
the above enactments were introduced but to bring an "order into a scenario characterised by large
number of unorganised operators with the entire transport operations being broken into bits & pieces
of routes, permits and vehicles." Nationalisation has proved to be an effective instrument to provide
economic, efficient, adequate and well co-ordinated transport services. To quote Dr.P.G.Patankar, a
genius in.Transport Management who has worked as Chief of Transport Undertakings of B.E.S.T.,
Delhi Transport Corporation and Maharashtra State Road Transport Corporation etc.,

"|f private buses are allowed to be operated on their own along with the public
owned buses, the mixture is known to create various problems adversely
affectingthe service tc people. Bus operationinthe public sector is therefore,
perhaps the only solution with a view to ensuring the guality service to the
people." (page-99 - Urban Transport (in India) in Distress).

PROFITS OR LOSSES?

It is to be submitted that the votaries of privatisation are attacking the public sector transport
Corporations on the ground that the latter are incurring losses. They even talk of handing over losing
public sector units to private sector. What they conveniently miss to mention is that at the end of June
1988, totally 2,19,531 industrial units in our country became sick and these put together have
swallowed a sum of Rs.6927 crores throwing lakhs of workers to streets! Such is the efficiency of
private sector! On the other hand public sector units have social responsibilities. It is not to say that
they should incur perpetual loss. For instance, the public undertakings in Passenger Road Transport
have built huge social wealth. They are meeting social obligations like concessional passes to various
sections of people. They have created employment opportunities (both direct & indirect). These social
costs are not reflected in their Balance Sheets. They are paying huge taxes to the State Governments.
The “losses" therefore are more fictitious than real. If the taxes taken out from the K.S.R.T.C. by the
Government are reduced to level obtaining in Tamilnadu, if subsidy towards social welfare obligations
are granted as in some States, the question of "loss’ does not arise at all. There may not be a case
for fare increase. Even if there is, due to high cost of raw materials, Diesel, Components etc., the
increase may just be marginal. Without considering these aspects it would be unwise, immoral and
ilegal to consider either bifurcation or privatisation of the K.S.R.T.C. onthe ground of "loss". Again in
the words of Dr.P.G.Patankar - "Public Operators tend to become more responsive to the social needs
and more innovative in finding ways to cut costs. A claim that privately owned bus services are found
to cost much less than publicly owned services would not hold water if the comparison is made on
equity by working out cost-benefit ratio for each of the two ownerships". (Page-85 Ibid).
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NO AUTONOMY FOR K.S.R.T.C.

It is known to the Government that the K.S.R.T.C. does not have any power to fix the fare. Itis left to

. [ the discretion of the State Government. Shri P.M.Abraham, Secretary, Ministry of Surface Transport,
Government of India, while addressing the 35th Annual Conference of A.S.R.T.U. said that "t am fully
conscious of the fact that fare fixation which is one of the most important factors determining your
total income is not within the scope of any State Transport Undertaking. It is a matter which the State
Government has to decide.” The tragedy of State Transport Undertakings is that while the fare control
of State Transport Undertakings is made by State Governments, the cost of operation is controlied
by market forces. It amounts to burning the candle from both sides. The State Government does not
have any qualms of conscience to impose their crazy plans on the K.S.R.T.C., to squeeze the
K.S R.T.C.in the form of Taxation and interests. While the Governments both State and Centre, collect
interests on their capital contribution at 6.25%, no interest is paid in respect of contribution made from
internal resources which is of the order of 29% of the capital. Such is the dual standards adopted. No
subsidy is granted on the expenses towards, social welfare obligations. The loss, therefore suffered
by K.S.R.T.C. is only an accounting loss and notan economic loss. K.S.R.T.C. needs more functional
autonomy subject to constraints imposed on it under Section 34 of the Road Transport Corporation
Act, 1950.

KARNATAKA CONTRACT CARRIAGES (AMENDMENT) ACT

The then State Government led by Shri D.Devaraje Urs nationalised the contract carriages in 1976.
Main reason was that these contract carriages were running as stage carriages violating the permit
conditions etc. They were causing loss to the revenue of the K.S.R.T.C. and to the State exchequer.
If the process is reversed by the State Government now, there will be a steep fall in the revenues of
K.S.R.T.C. and the tax to the Government also will be reduced. The K.S.R.T.C. had undertaken
contracts of a total of 9137 in 1984-85 and the same has gone up to 19,825in 1989-90! It is estimated
that if the contract carriages are permitted, the revenue of the K.S.R.T.C. islikely to dip down by about
Rs. 100 crores per annum. The Government will be deprived of a tax of Rs.17 crores. What is to be
noted is that effortlessly the Government gets the tax from K.S.R.T.C. For instance from 1986 to 1989
(four years period) the Government has realised a tax of Rs.227.73 crores from K.S.R.T.C. To collect
the same amount from private operators is well neigh impossible and the Government should spend
huge money on its tax collecting machinery. The Government is not only committing suicide by
reintroducing the contract carriage buses by private operators, but also is murdering K.S.R.T.C.

. Before we conclude, we urge upon you to consider the following and take appropriate action:

1. Stop bifurcating Bangalore Transport Service from K.S.R.T.C. In other words, the monolith
" structure of K.S.R.T.C. isto be continued as it is.

2. Theexisting B.T.S. Division should be splitinto atleast 4 Divisions. More depots are to be opened.
In order to have effective control no Depot in the City should have more than 75 schedules. That
should be the optimum point.

3. The Government should reduce the tax burden on the K.S.R.T.C. In particular, the taxes on City
Transport Service should be abolished.

4. Theinterests received by the State and Central Government on their capital contribution should
be paid as subsidy to the Corporation.

5. The Government should reimburse to the K.S.R.T.C. the expenditure it incurs on social obliga-
tions like Student Passes etc.

8. The City Transport Service should be given subsidy in the form of free accommodation for
constructing Bus Depots and Shelters.




7. The political interference from the Government in the day to day administration of the SR
should be stopped. The Corporation should be allowed to work as an autonomous professional
body to fulfill the ebjectives of nationalisation and Road Transport Corporation Act, 1850.

8. The attempts to reintroduce contract carriages should be stopped.

9. More power are to be decentralised to the Divisional levels to avoid delay and to increase
efficiency so that each Division should work as a profit generating unit.

10. A scheme of workers' participation at all levels of Management be introduced so as to harness
the vast human resources available in the KS.RT.C.

11. The Government should take effective steps to nationalise the remaining passenger bus routes
in the State, in a phased manner and within a definite time frame.

12. The Government should seriously apply its mind to find out alternate mode of City Transport like
Metro or Rail Corridor.

We hope, the Government would seriously consider the issues raised in this Memorandum.




KSRTC STAFF & WORKERS FEDERATION

(Reg.No.4/75) AITUC
President: M.S.Krishnan B.Sc.,B.E., Phone: 366497
No.25, 4th cross Sampige Road, Malleswaram Bangalore - 560 003

Dated: March 28, 1992
To

The Vice-Chairman & Managing Director,
KSRTC, Central Offices,
Bangalore.

Sir,
Sub: Aftermath of one day Strike by BTS Employees on 11.3.1992.
With reference to the above, we wish to bring the following to your attention:

Since the State Government and the Management of K.S.R.T.C. were very adamant about the
privatisation of City Transport Services and bifurcation of Bangalore Transport Service from
K.S.R.T.C., the entire BTS employees had no other choice but to observe a day’s token strike on
11.3.1992. The Strike was complete inspite of the unfair labour practice of attempting to break the
strike by the Management-Government combine. Not only did the Management recruit  certain
employees on temporary basis before the strike i.e, after our serving the strike notice, but it used
unabashedly the police machinery to arrest several trade union cadres and other employees. The
Management brought employees from outside Divisions by giving them false assurances to manage
the BTS on the day of the strike. At the instance of the Management, Com.V.Joseph, General
Secretary, KSRTC Staff & Workers Union, BTS (South) Division and one of the Vice-Presidents of
KSRTC Staff & Workers Federation, was brutally beaten by Vijaynagar Police led by Shri. Muddaiah,
Circle Inspector of Police. Com.V.Joseph has sustained bleeding injuries on both his legs. Scores
of our active cadres were taken to preventive custody and kept in various Police Stations till as late
as 11.00 p.m. on 11.3.1992. We are sure that the Management would have spent lakhs of Rupees on
strike breaking activities. But still the strike was massive & unprecedented in its depth and sweep. It
was all pervasive inspite of the presence of the bayonet holding police before every Deport of BTS.
It was so, because as the workers who have built the industry, the BTS workers knew well that the
Government by its myopic policies is making a sell-out of the city transport services. The employees
had decided to show their protest by going on strike. Instead of understanding the message of the
strike, the Management and the Government have shown their arrogance. For instance, it has been
said that for one day strike, 8 days’ wages would be cut. It was also stated that the Government is
thinking to withdraw the recognition since the recognised Federation had given a call for strike. As
Vice-Chairman & Managing Director, you have gone on record as under:

"It is clear from the conduct of the Federation by going on this illegal strike that they have
no respect for the public nor are they bothered about the public convenience. They seem
to believe that KSRTC is their property and that they can do whatever they like with utter
disregard to the interests of the real owners of KSRTC which is the public."

To say the least, the approach of the Management-Government is very unfortunate and it betrays lack
of appreciation and understanding about the employees’ concern in respect of privatisation and
bifurcation of BTS. The employees are sure that their job security is at stake. The strike is perfectly
a legitimate weapon in the armoury of employees and trade unions to defend their industry and their
job security. What was a simple trade union action was treated as if it was a war. The management
has shown its lack of imagination about a trade union action. We expected that any sane and sensible
management, after such a successful and peaceful strike by several thousands of employees, would
have invited the recognised Federation for discussion. But unfortunate it is, this is an uncivilised

P.T.O.



. ,Management which only believes in bullets and Iathies, that it did not choose to discuss with the
trade union after the strike. On the other hand, now we understand today that scores of our active
cadres are kept under S.P.E. for no fault of theirs. This language of suspension, charge sheets and
dismissals of the Management, we hereby protest. Be it noted that no amount of repression can ever
stop a trade union from continuing its crusade, which is in the interest of the workers, industry and
State. Any repression by the Management will be answered with more strike actions. it will be
answered with non-co-operation by the employees. Let it be known that the KSRTC employees have
built a trade union movement for the last three decades and today, the KSRTC cannot be converted
as a Police Station or a Military Barrack.

We had earlier written to you not to transfer the so called excess staff from Central Office to other
Divisions. Inspite of your assurances, you have resorted to transfer some of the employees to other
Divisions. Some of them are our active trade union cadres & leaders. In onhe or two cases, due to
external pressures you have brought the transferred employees back to Central Office under some
other guise.

it looks as if the Management has decided to impose the duty rota system on Drivers and Conductors.
This system existed earlier and since it was hated by all the workers and on our representation, it was
withdrawn during 1988. We also say with all the emphasis at our command that the Rota System was
an abysmal failure.

Now, we understand that certain restrictions are being brought for the staff to move in our buses.
This is being resented by all the employees.

Inspite of the Charter of Demands submitted by the federation, the Management has so far not invited
the Federation for discussions to have amicable solutions. Many other aspects of the earlier
Settiements are awaiting implementation. It looks to us that the Management and Government have
sought for the path of confrontation with our Federation. Recently the Transport Minister seems to
have told in Alnavar, in a public meeting, that since the employees of KSRTC are arrogant, he is
privatising the transport system. The boot is on the other leg. KSRTC employees are not arrogant.
Well there may be some disciples of Transport Minister and the Management who are arrogant. We
cannot do anything with them. It is your look out. Overwhelming majority of the employees are duty
conscious and are sober. In the Transport Management Journal (Jan. 1992 Issue)) published by the
C.I.R.T., Pune you have gone on record as under:

"The contributory factors for better performance during the year 1990-91 are improvement
in KMPL and tyre mileage as well as the hard work put in by the work-force of the
corporation."

it does not therefore lie in your mouth now to accuse the employees. It is an act of hypocracy. We
have come to the conclusion that the Management does not want to solve a single problem of the
employees; on the other hand, they want to aggravate the position of strained industrial relationship.
By its own actions, the Management is killing the industry. Atany rate, by continuing the anti-worker
and anti-Federation Policy, you cannot run the industry, you cannot increase its efficiency and
productivity. We would, with all humility at our command, wish to say that we will beat back all the
offensives of the Management, no matter what the cost be or the sacrifices.

Even now, we urge upon the Management to resile from their adamant stand and arrange for
discussions between our Federation and the Management so that all the pending problems be
negotiated and resolved. Inthe meantime, we urge upon the Management to revoke the suspensions
of our cadres in BTS and Mysore Division.

Yours faithfully,

‘6 Sl .
(H.V.ANANTHASUBBA RAO}—

General Secretary




REPORT FROM KERALA STUC

J.Chitharanjan

General Secretary

Kerala state Council of the AITUC,
Hyderabad.

To

Com,Homi Daji
General Secretary, AITUC,

Dear Comrade,

1) Trade Union Sponsoring Committee,Kerala
had decided to observe Rasta Roko from 11 am to 1 p.m. on
29th April in several centres on the main High Ways in
Kerala,

2) Cashew Workers will be picketting the
Laluk Offices (1) guilon (2) Karunagappally (3) Kottarakara
(4) pPathanapuram (5) Kunnathur (6) Chirayinkeezhu

(7) Karthikappally (8) IArinjalakkuda on 22nd April 1992,
to press the demands.

(1) Take urgent steps to make a success the
Monopoly procurement of Road Cashewnuts.

(2) Kerala Cashew Corporation and Capex
(Public Sector establishments) shall import maximum possible
quantity of Raw Cashewnuts.

Yours Comradely

(J. CHITHARANJAN )
154.4.92
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To|
| Com.Homi Daji,
iGeneral Secretarv,
e ALTUC, NEW DELHI.
Dear Comrade, E
(1) Kerala State Committee of AITUC met on 22-1-92
At Zrnakulam. The committee took the following decisions.
(a) A week shall »e o*served from Fev, lst as anti
Price Rise Week.
(%) To organise mass hunger strikes in various centres
*eginning from 5 PM on Fer. 20tn and ending at 7 pM
on 21st PFe*. with puvrlic meetings.~ To protest
against price rise and anti-people economic policies
of Central Government.
The arove sa3id decisions were implmmented.
From the reports already received fﬁgm various
Districts aout'one dav hunger striket)sook place in
the following centres,
QUILON BIST: (i) In front of Quilon Taluk Office
(ii) Kumaranelloor (iii) Kundara {iv) Punaloor
{v) Karunagappally (vi) Sasthamxotta.

ALLEPPEY DIST:(1) Sherthallad (ii)Mankomru (diii)KSRTC Jn..

Alleppey and Chenganoor.

KOTTAYAM DIST: In front of Gandhis Statue at Kottavam

(ii) wvaikom (iii)Kaduthurutny (iv) Pampady (v)Erattupettah

{vi) Pala) (wvii) Mundakavam (wviii) Karuxachal.

II'..Z.
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ICUKKI DIST: (i)Sathyagraha at Munnar (ii) bvening Dharna at
Vandiperivar, 35tn Mile Stone and thodupuzha.

EATHANAMIHIYTA DIST: (i) Ranni (ii} Idiyappara (iii; Court Junction

{iv) Kozhancherv (v) Thiruvalla (vi)Mallappally (vii) adoor.

TRICHUR DIST: (1) Trichur (ii) Mala (iii) Chelakkara (iv) vadakkanchery

‘{v) Keeniramkulam (vi) Cherppu (vii)@uruvayoor (viii) Olloor

(ix) Manaloor (x) Kodakara (xi) Chalakudy (xii) 1lrinalakuda.

PALGHAT DI37: (i) Kanjikode (ii) Nellivampathy (iii) Vadakkanchery
{iv) Kozhinjampara (v) Mannarghat (vi)Shomur (vii} Olavakkode.

MALAPPURAM DI>T: In front of Malappuram Collectorate.

CALICUT DI3T:¢1) Krishna Menon Sguare (ii) Peroke Preethi lorner

VAYANAD DIST: (i) Meppady (ii) ~athery

2

CANNANOKE DIST: Cannanore Town.

{2) State level sponsoring committee decided to conduct the programme
of March 2th (as called kv the National 3ponsoring Committee of Centr-

al Trade Union, Federationsand Service Organisationd ,

Reports are *eing received.

QUILON DP15T: (i) Demonstration and meeting in front of Parvathy
Mills, Kollam.

{il) Bkvening Dharna and pu¥lic meeting at Chinnakkada

{iii) Bvening Dharna at Kundara

(iv) Dharna in front of Titanium Factory at Chavara

(v) Bvening Dharna (Savanna Dharna) At Market Jn., Kottaraxkkara
{(vi) In front of K.3.R.T. Depot at Punaloor

{vii) In front of runaloor Plvwood Factory

{viii) 1n front of Reha‘ilitation Plantation, Kulathoopuzha.

PALGHAT DIST: Savanna Dharnas in Nine Centres.

(i) Vadakkancherv (ii)ieammara (iii) Menonpara (div)+¥alghat Town

(v) Ottapalam
Repbrt from other places are vet to Ve received.
{3) March to the Rajvhavan will *e organised on April 2nd,1992.

Yours comraaely,

JLCHITHARAN JAN

-—_....._—_.A._. o
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REPORT

The BIFR has called a meeting on 5.3.1992 for final approval of merger

scheme circulated among the particip.-ants.

The representative of IF.C.. has submitting in the meeting that
the merger scheme has not been approved in the joint meeting of top execu-
tive officers of Financial Institutions due to adverse effect on viability
and further modernisation and diversification of Modi Rubber Limited which
requires immediate modernisation and diversification to complete with
foreign companies and capture export market because technology has
changed to steel belted tyres. The LF.C.I represenative has also put doubt
about commercial viability of Modi Carpets Ltd. whereas the merger scheme
was moved and drafted by the L.F.C.l. and due to delay about 15 to 16

crores of losses have again accured.

After discussion, the B.I.F.R. has directed to explore the possibility

and allowed only 2.1/2 months for final decision.

A) Commercial viability of the company.

B) How much fund is needed within R.B.l. parameters for rehabilatioin

of the company.

C) How much interest free loan is being voluntarily given by the 5 brothers
of Group B Modi Industries.

D) Possibility of workers Co-operative but state Govt. must own the
responsibility to grant huge loan. Otherwise the scheme is not accept-
able to the B.LF.R.

The B.LF.R. has shown its resentment over the delaying tactics of

Financial institutions to finalise the merger scheme and finally rejection

contd...2
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and also their reluctance to take action to put financial restraint to stop

burden of non recovery of public fund about 300 crores by Modi's.

As a matter of fact, the — ompany is moving towards closure within

3 rqgnths hence we demand:

A) Govt. must intervene to clear up the Draft merger scheme circulated
among the participants by B.I.F.R. and hurdle created by Financial

Institutions be checked immediately.

B) The Modi Carpet is commercially sound in domestic as well as export

market and workers shall cooperate to revive the Company.

(D.P. PAL)

President

Modi Carpets Ltd.

Mazdoor Sangh Raebareli, (AITUC).
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20D : 8.2.1992

REPORT SUBMITTED TO THE AITUC WORKING
COMMITTEE MEETING TO BE HELD IN NEW DELHI
ON 15TH AND 26TH FEBRUARY 1992.

During this period major struggles were conducted
by Karnataka Rajya Anganawadl Karyakarteyara Mattu
Sahayakiyara Federation, KSRTC Staff & Workers Federation

and Agricultural Workers Union.

I. Struggle conducted by the Anganawadi Workers:

From 27.11.91 to 9.12.1991, representatives of

Anganawadi Workers (All working women) numbering about

60 went on Hunger Strike in front of Hon'ble Minister
for Social Welfare. During this period on more than
2 or 3 occasions police arrested all the anganawadi
workers who were on Hunger Strike and Dharna and
remanded them to Remand Home. But immediately on

their release they continued their Hunger Strike and

Dharna.

On 29.11.91 Anganawadi workers in thousands,

throughout the State by sorrsunding the Jilla Parishad's

Offices courted arrest as part of agitational programme

to press for the settlement of their burning problems.

On 8.12.921, the Hon'ble Chief Minister of Karnataka
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had to intervene due to sustained struggle of Anganawadi
workers and assured to place for payment of increased
allowance before the ensuing cabinet of the State
Government/%gdtake up major issues with the Central
Government. On his assurance the agitation was

Called-‘Off on 8. 12.9 10

Though during discussions held between Ministers,
Officials and our Federation it was agreed to concede
certain minor demands, the Government has not come-
forward to settle atleast few of the major demands

such as giving preference to qualified Anganawadi workers

in the recruitments in the allied Departments, enhancement
of honorarium etc. This has created a serious situation

forcing the anganawadi workers to continue their struggle.

The Southern State of Anganawadi workers had met
on 11th and 12th January 92 at Belgaum and in accordance
with the decision taken, the Anganawadl workers throughout
the State will clos all the AngSﬁwadi Centres in the
State from 22.2.92 and Ghero the residences of all the
Ministers and the Vidhana Soudha. More than 20,000
Anganawadi workers and Helpers are expected to participate
in this intensified struggle.
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From Karnataka 250 members of our Angnawadi
workers are expected to participate in the demonstration

that would be staged before Parliament on March 5, 1992.
CoMs is Yeb 4o be fenalged)
The Karnataka Rajya Anganawadi Karyakarteyara Mattu

Sahayakiyara Federation is endeavouring its bests to
organise thessunorganised workers comprising mostly
working women effectively and it has succeeded in

conducting sustained struggle.

State AITUC Committee is rendering all possible
assistance and guidance to the Federation to improve

its organisational strength.

II. Agitation by agricultural Workers:

On 9.9.91 about 5000 workers under the banner of
Agricultural workers Union (BKMU) demonstrated in front
of Vidhana Soudha to highlight the problems concerning
the Agricultural workers. On 23.1.92 the Agricultural
workers demonstrated throughout the State and observed
YMinimum Wages Day".

In recent period the Agricultural workers Union

has been able to organise Agricultural workers in
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I TeTE &gitation by_ KSRTC Staff & Workers Federation:

The KSRTC Management has failed to implement some ened)
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of the agreed issues of the bipartite settlements signed
between the Management and our Federation in 1989 and
1991. Despite repeated approaches, the Management has
not taken any expeditious positive steps to implement

such agreed issues.

The Management in recent period has gone out of the
way to victimise number of our cadres at various centres
such as Mysore, Mangalore, Gulbarga and Kolar. Sri.B.S.
Suresh, General Secretary of our Mysore unit and some of
the Office-bearers have been suspended on fabricated

charges.,

The Government has decided as a matter of policy
to privatise KSRTC and to Bifurcate BTS. The State
Transport Minister is expressing his determination to

go ahead with these retrograde steps.

The Management has adopted a negative attitude
towards problems of the workers and has been resorting
to indiscriminate disciplinary actions. The Management
which is headed by an IPS Officer, Sri.Kodandaramaiah,
Vice-Chairman & Managing Director has become quite

dictatorial in its approaches and actions.
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The Management?it is evident from series of
development had taken recourse to these actions to
undermine the strength of our Federation and to boost

up INTUC unions.

KSRTC Staff & Workers Federation had to conduct
series of agitations to fight back against these
onslaught of the Management and against Privatisation

of KSRTC and Bifurcation of Bangalore Transport Service.

Series of Demonstrations/Dharana, Hunger Strikes
were conducted by our Federation in recent months
throughout the State. On 29.11.91 Dharana had been
organised.On 24.12.91 our Federation organised a powerful
demonstration in front of KSRTC Central Offices to oppose
Privatis:ztion of KSRTC and bifurcation of BTS. Such

demonstrations were held in all the centres.

On one or two occasions we had prepared for total
one day strikes and had to withdraw the call on the
assurance of the State Government that they would take

effective measures to settle outstanding problems.

The Central Committee of our Federation has recently

met and has resolved to organise a days strike on March
by BTS workmen

11, 1992 /to oppose the privatisation of KSRTC and
.8)
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Bifurcation of BTS. Our Federation is determined to

conduct a powerful struggle in this regard.

IV. Secret Ballot in KSRTC to decide the majority

Federation for recogntion:

Due to pressure from our Federation the elections
were held on 4.1.1992. This time the elections assumed
lot of significance. The Management through its officials
tried to help INTUC Unions to secure more votes by
influencing and terrorising workers by various questionable
means. The State Transport Minister and Minister for
Cultural Affairs came out openly in supporting INTUC
Unions. They campaigned against our Federation. Other
Ministers and Congress MLAS canvassed in the Districts

for INTUC Unions. Plenty of money was spent by them.

Big cutouts of Congress Ministers inclusive of Chief
Minister were displayed at some centres. At eleventh
hour efforts were made to stay the elections by filing

Writ Petition by an INTUC Union. But elections could

not be stayed.

But despite these organised efforts to defeat our
Federation, we were able secure 61.04% of the votes

polled and thus were able to maintain our Recognised
....7)
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status. Further we improved our position at Division
levels also. Out of 24 Divisions we have secured
majority votes in 20 Divisions. Hard work done over
number of years and correct decisions taken from time
to time went a long way to help us to secure majority
votes in this historical elections despite political

and officials‘opposition.

On a flimsy ground one of the INTUC unions has
obtained a stay preventing Management from giving
Recognition status to us. But we are confident that
the stay will be vacated and the petition will be

dismissed within couple of days.

Ve Against aAnti-people Economic and Industrial Policies

of Government of Indias

In accordance with the decision taken by AITUC
and other Central Trade Unions, our Unions alongwith
other Central TUs in the State participated in Jail

Bharo programme on 18.11.91.

Some of our Unions had participated in one day

strike on 29.11.91.

VI. Privatisation move of State Sector Industries:

State Government has announced that it would close

coo-8)
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