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ALL INDIA TRADE UNION CONGRESS
24, CANNING LANE, NEW DELHI-110001

President : M. S. KRISHNAN 
Genera! Secretary : HOMI DAJI Dt. 23.7.93

Com. Sunil Sen,
General Secretary, IM.JF 
G.T.Boad(west) As an so1—713304 
Distt. uurdwan(iest Bengal). I

SUj: Circular Executive Cor: 
meeting held on 3C June,

Dear Comrade,

Thanks for your above circular. It is good
for its precision. It would be better if it were full 
isport as well, I request you to keep’on record the 
deliberations that have found omission in your said 
circular. It should be added inj

i^ Parab; that except SKiS of SECL, none paid 
affiliation fees to the Federation, it was therefore 
resolved to request all affiliated unions to pay 
their affiliation by the date to oe suggested by 
the General Secretary or the next meeting of the 
Executive Committee.

ii) From the available reports it was found that the 
progress of work of CIL welfare Board was very 
slow in the matter of construction of houses, 
water supply and medicine.

iii) On the pension scheme it was decided to direct our 
nominee on the Board of Trustees of Q.PF to intimate 
the Board that the letter was not competent to bypass 
the scheme that was worked by the JIGCI and that he 
would withdraw from the sub committee set up by G-PF 
Board while continuing to be a member of the Q PF Trust/ 
Board.

iv)That the executive Committee noted with regret that 
the iMvVF remained mrpresented in the conference of 
international miners Organisation held at Algeria 
in June this year and directed the General Secretary 
to be more vigilant ana keep substitute members ready 
for such events without taking any chance of being 
absent. It also decided that the L-.«F must pay its 
affiliation fee the ImO regularly.

...2/-



The comrade from HGL reported that the management 
was pleading of lack of funds due to shiggish market 
of Copper. The meeting, however, deprecated the 
issuance of instructions by the MF affiliated 
union at HCL HQ not to report to agitation in any 
unit against the Government of India s policy that 
reduced the custom duties on import ,of Copper
o f HOL •

vi) Comrades of’Singeram Collieries Workers 
reported that there was a feeling in their fields 
that the union should k have bilateral settlement 
with their management on wages ano other demends 
without waiting for a settlement with ^byJu^l. 

meeting advised that this could be done ii it 
within the parameters and lines set by it.

The 
was

These could oe renumbered as paras 6,7,8,9,10 
and 11.

With greetings,

Yours fraternally,

-----------

( S.K. Sanyal )
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AU INDIA FEDERATION OF ELECTRICITY EMPLOYEES

Vidyut Majdoor Bhawan
South Mandiri, Patna-800001

A. B. Bardhan
President

Chakradhar Pd. Singh 
Gen. Secretary

To,
Com. B.D. Joshi, 

orkiug General Secretary 
All India Trade Union Congress 
2Ai, Canning Lane, New Delhi

RECEIVED

i I £ ■ .
i ^0 la Ta J

Sub:- Reply to the questionaire issued 
in respect of the Federation,

to collect information

Dear Comrade,

In response to your questionaire issued to collect 
detail informations about the Public Sector Federations, enclose 
please find the reply £ofyour informations and necessary 
action.

With Greetings, Yours Fraternally,

(Chakradhar Prasad Singh) 
General Secretary



Reply to the questionaire issued by AIWC

Details of the All India Federation# Of Electricity Employees

1. Name:- ALL INDIA FEDERATION OF ELECTRICITY EMPLOYEES

2 .It is not registered under T.U.Act or Society Act.

3 . About 10(Ten) lacs workers are employed in the Electricity 
Industry all over India,

4 .The affiliated unions And State Federations have a membership 
of more than three and half lacs.

5 . In the Electricity industry other Federations are:-
(a) INTUC Federation with a membership of about one lakh.
(B) CITU Federation with a membership of about a lakh.
(c) B.M.S. Federation with a membership of about fiftj thousand

6. Com. A.B.Bardhan- President
Com.S.C.Krishnan- forking President 
Com.Chakradhar Prasad Singh- General Secretary

7. .No. of members of the working committee- 40

8. There is provision for General council in the constitution but 
at present in the practice the members representing the affili
ated T.U. are deemed to be members of the general council.

9. The conference of the Federation is held after every two years. 
The office-bearers are elected in the conference and continue 
up to the next conference of the Federation. The last conference 
of the Federation i«as held on 12-13 May’1990 at Kolhapur. The 
next conference is proposed in the middle of June’93 in Mahabalipu 

-ram (Tamilnadu). Generally election of the office-bearers of the 
Federation is held unanimously although hands are raised as a 
formality. j

10, Federation's member^ are the unions and state Federations of El 
-ectricity workers. contd-page-2
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11. The periodicity of the wage settlements differ from State to 
State and different national organisations.

12. The meeting of the working committee is held regularly after 
every two or three months, the number of meetings of the working 
committee and office-bearers were as follows:-

1990- 3
1991- 3
1992- 'i

13. No General Council meeting after the conference in 199° as there 
is nothing like General Council at present.

14. As it is a Federation affiliating Unions and State Federations, 
gate meetings and GB meetings are held by the affiliated unions 
and State Federations in different State Electricity Boards and • 
Undertakings etc.

15. In addition to different forms of agitations for their respect
ive demands our affiliated unions were given calls by the 
Federation to resort to strike on 29th Nov’9i,16th June’92 and 
demonstration on 25 th Nov'92 at Delhi against the New Economic 
Policy of the Govt. Of India and against! the entry of private 
in Electricity industry.

16. Thi struggles were a$ the call of the Sponsoring Committee of 
Indian Trade Unions.

17, The affiliates of our Federation conduct General Body meeting 
and gate meeting on general issues in addition to their Economic 
issues.

IS . The membership fees differ from state to state and units to 
units. The affiliation fees which we charge is @50 paise per 
member per year. As yet it is almost voluntary in practice we 
don’t get even 10% of the assessed affiliation fee as yet.

19 ., In the name of Federation we don’t have any fixed deposit.
- We have onlv savings bank account in the Canara Bank in the

1 name of the Federation at patha.

Contd- page-3



-3-

20, Yes, fulltirae^are in the affiliated Unions and state 
I Federation. The Central office and-state of tne Fe(]eration 
| don’t have any paid fultime?f.

21. The headquarter of the federation is housed in Vidyut Majdoor 

Bhawan?Patna, the building is owned by Bihar state ^lectric 

Supply Workers Union which is an affiliate of the Federation.

22. The affiliated Unions and State federation have their training 

programmes for the cadges. “ome time from the federation 

Centre are hold T.U. training programme with the colafe^oration 

of the Trade Union International of workers in “uergy. Une 

such programme was organised in Madras^ in 1990 and another 

in Patna in 1992.

In the 1st training programme tidjLu at Ma.c(ras| about 3U people 

participated from different states of India and throe from 

T.U. I.

In Patna about 40 people participated from different 

state of India and aa^- each of ^rilanka, Bangla ^esh, Nepal & 

three from T.U. I..

23. Federation conduct periodic conventions^seminar and workshops 

with the help of other federation particularly that of G.I.1«O.

In 1991 One convention against the entry of private

sector in blectricity Industry.

In 1992 One workshop and a another convention on the

same top des

2^'24. Federations affiliated Unions and °tate xederations work 

under diffireut °tate Electricity Board and electrical esta

blishments spread all over India. Hence it is difficult to 

say how many women workers are engaged in this industry. But 

as it is mostly the public sector organisation women^ are not 

i g norr ed generally.

25. The Federation intends to draw special allej^tioii of the women 

faWtcould not he suecessfal as yet.

There are women among the office bearers of affiliated 
contd page-4
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unions and state federations although there is non^i^ the Central 

office bearers of the Federations.

26. The federation's main leadership are also the leaders of the 

A.I.T.U.C. hence federation gives call to workers on the litaps 

of AITUC ande its state committees. Invariably all the calls 

of agitation given by AiTUC are given by the federation and \ ........... ... .....__ ___ ........ ..... ---  —- -                     
i they are successful to the extent the call is successful in 

T \ .- .......................... ..__ .... ----.-------------------- . ......  ....... ....... e.............  ........... . ..  -....
\the AITUC Unions.

27. This federation is operating among the employees of Electricity 

industry which is hard hit by the new Economic Policy of the 

Govt. of India. At present 95^ of the industry is in public seet 

sector and rest in private sector. The new Economic Policy of 

the Govt, is reversing the position. Private capitals particular 

-ly the multinationfs are entering into the industry with all 'snr 

sorts of concession being given by the Govt.

With the entry of the private sector the service condition 

and wage pattern of the employees particularly these employees 
in future will be adversly affe^d. They will be engaged on the 

pattern of inorganised ^contract and casual workers, ^o the 

benefit of the working class will be attacked seriously. Tne 

employment opportunity will be dwindled. So there is 

apprehensions of fear among the employees ana workers.

28. *he public sector management is under the control of beaurocr^y 

who do not intend to have cooperation with the trade unions* 

In same affiliated union the workers participation in manage 

-ment was started but abandoned after some time when the manage 

-rials high up vested interest were at stake, ^he Trade Unions 

have been respostive positively whenever there was cooperation.

29. Federation affiliated Unions and state Federation organise sport 

and cultural activities and workers co-operatives etc.

30. The Federation operates mostly among the employees of the state 

Electricity Boards. This may be reason why our federation iw^ 

not invited in the activities meeting of the GentraXJ?jiblie

Contd page..5/-
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s sector Trade Unions. But whereever our federation is asked 

to co-operate we respond positively.

31. There should be close co-o, eration of the anuc centre with 

all these federations in all its acticities. The office bea 

of the AITUG should have regulars meetings with the office 
♦ , 

bearers of thea!% federations.
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CONGREEo 
Delhi

Questionnaire to Trace Unions in the Public Sector

Dear Comrade,
In order to know the position of the Trade 

Unions affiliated to AITUC in the Public ‘-'ector Undertaking 
for preparations of a note to be submitted for discussion 
at a meeting of the office bearers of the Union to be •
conducted by March end you to answer thi
questionnaire in as great a detail as possible and post your 
reply to the AITUC on or before 15th February, 199 3.
QUESTIONNAIRE

1. Name of the Union Khadan Maj door Cangh 
( AITUC) Pathakhera
Dist. Betul (M.P.)

2. Registration number and date* 
& year of affiliation to - 
AITUC

2760 MP1 183 it.
18. 1.82

30.5.82

3

4

How many workers are 
employed in the Unit/ 
Undertaking

Membership of the Union

11500

29 55

5

6

Which are the other unions s 
operating in your unit, 
their affiliation and member 
ship(if actuals are not 
known, at least approx.) 

Names of office bearers of • 
the Union.

INTUC 
BMS 
HMD 
CITUE

7 Number of members of the
£ xecu tive/Workin g c ommittee•

8 Have you a General Council, if 
so the number of members ? •

9

1

What is the period of
tenure of office bearers? When 

, was the 1 ast_elactions -
Union held ? Mode of “ *

- 2^elebtfbn - “By""3hoWof
"“hands or secret ballot ?
Secret ballot ?

10. Is membership qn the basis . 
of check off or'individual 
collection every month ?

wu rkers

: 4400
: 3400
: 450
: 350

approx.
It

It

It

List enclose!.

63

NO

By show of hands.

No check off

..2



11

: 2 :

When was the last wage 
settlement and what is the 
period of its expiry

: Wage settlement 1.1.87
and its .expiry at. 1.7.91

12 Are you having regular 
monthly working committee/ 
Executive Committee meeting? : 
How many meetings were 
conducted in the year 
1990, 199 1 St 199 2

1990
1991
199 2

28 no
21 no
30 no

13. How many General council 
meetings were held in your 
1990, 1991 and 199 2 ? What 
has been the average atten 
dance ?

NO

14. Do you have regular gate/ 
General body meetings ? If . 
so the number of such 
meetings during the last 

' 3 years.

15. What are the major struggles/: 
campaigns if any, during the 
last;. 3 years ? If there were 
strikes, what were the issues 
involved and what were the 
results ? - ..

YES

29 Nov. '91 and
16 June '9 2 strikes. 
New Industrial and 
economic pdicies.

S ati sf ac to ry.

16. Were these struggles/campsigns 
jointly conducted with other : 
TV’s ? If so which are the 
unions participating in such 
Joint actions and which of them 

* did not ? Which were the ones 
J opposed to it ? ' —

All the struggles 
call’by AITUC and CP3TU, 
MPTUC jointly on local 
issues.

17. Do you conduct gate/General 
body meetings on General issues 
concerning the mass of the : 
people of the country or are 
they confined to economic 
i s su e s.

Rs. 24 per annum.

18. What is your membership fee?
Do you collect levies or 
donations regularly every year? 
If so on what occasions and what 
rate ? 'What percentage of 
your members respond to the 
call of collection of levies & 
donations. ?

: Rs. 24 per annum 
per worker.

NO

19. What is your bank balance, 
fixed deposit, if any for the 
year 1991 and 199 2 ? Give 
an idea about realisations 
in 1990, 91, 9 2.

20. Are there fulltimers in your 
ugion ? If so how many ? And

1990 :
1991 :
199 2 :

2280.75
3973.75
6859.75

what do You pay them as 
honorarium/AllowanCe per month:

NO



21. Have you your^ own office 
building/or one given by the ; 
management, or a rented one ?

22. Have you any programme for 
training cadres ? If so how 
many T.U. Education camps did 
the union organise in the last 
three years ? How many woekers 
were covered ? A^ethey conduct 
with time off being given by 
management or are they conducted 
independently of such concession 
by the managements ?

: NO

: bl

23. Do you conduct annual or 
periodic conferences of the 
union ? If so their number 
curing §he last 3 years 
1990/ 1991, & 1992(yearwise)

blS OWN OFFICE 
BUILDING.

1990 : One
1991 j J Conferences.
199 2 :

350 women.24. What is the working strength of 
the factory ? How many women 
workers are there ?
Are .you paying special attention 
to draw women employees into the 
T.U, movement ? If so how many 
of them figure among office 
bearers/working committee/Gen eral 
Council ?

26. Do you implement the calls given 
by the AITUC Centre and state ?
If so the percentage of impelem- : 
entation of such calls ? And the 
percentage of participation ?

27. How have the. economic policies
of th© Govt, affected your :

tj industry and workers ? And in what 
i V manner ? Give as detailed inform

ation as possible.
28. Is management taking the co-oper

ation of T.Us to overcome problems 
of improving efficiency and : 
performance ? What has been the 
response of the Trade Unions ?

29. Does the Union organise sports & 
cultural activities ? Give s' NS
details if any ?

30. Has the Union been participating 
regularly in the activities of the 
CP STU ? : YES

31. Suggestion if any for improvement . 
of functioning of the T.Us co-ord-* 
ination of the activities with the 
AlTUC Centre.

All E.U Central 
Leadership visiting 
all area once a year.

( B D J oshi )
Actg. General Secretary.



THE LIST ®F THE OFFICGE BEARER OF KHADAN MAJ DOOR 
SANGH (A.I.T.U.G*)PATHAKHERA DIST. BETUL(M.P.) 

Regi. N. 750

1 . COM. Krishna modi President*'
----- mahajensingh ' Vice® president.

3 —J hamu M. S.   ____ . _□ o
4 — -leaden Hanker — do-  

5 - ....
— ohxvlal kuwerj ee -----------— do_________

.-©S— --Samptlal ydowanshi ——do__—__ —
75-—K.,p„ terfder ___ _____ — do—
8 Sury awanshi General Secretary

9® —S, C, chaure seceretary
10 —Raghunath bamhne _____ do——
11 —M.D. Rao ghouhade — ---do-—— 

--^hrewan kumar chikan.e —do-
13 ^ury awanshi __ __—do—
41 — A^hok KurnaE Khatareker — do-
15 —Rama Waiker Treasurer

Y
Your faithfully 

(J . • RSURYAWANSHI )
Khadan maj door sangh

\ < X • X < U < U. a J

pathakhera Area
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I. D. P. L. EMPLOYEES' UNION t
5 & 6, Shopping Centre, I. D. P. L. Colony, Nandambakkam, Madras-600 089.

REGD. No. 3696 - RECOGNISED - AFFILIATED TO A. I. T. U. C. Phone: 234 4407

Dated:12.02,1993
PRESIDENT :

R. Kuchelan, m.a„b.l.,

VICE PRESIDENT :

K. Alagan

A. V. Ranganathan

R. Bhoobalan

GENERAL SECRETARY :

B. Namadeva Reddy

JOINT SECRETARY :

C. A. Gunnion

M. Muthuraj

P. Sugumaran

TREASURER :

COM: B.D. JOSHI,
ACTION GENERAL SECRETARY, 
A.I.T.U.e.
24, CANNING LANE, 
NEW xELHI - 110 001.

Dear Comrade,
In response to your Questionnairies to 

Trade Unions in the Public Sector Units Dt:15.1.1995, 

herewith enclose for the same duly answered in the 

prescribed proforma.

Thanking you,

Yours faithfully,

GENERAL SECRETARY

N. S. Natarajan, b.a..



ALL INDIA TRADE UNION CONGRESS
24, CANNING LANE, NEW DELHI -1QQ QQ1

Dated: 15th Jan *95

QUESTIONSARIES TO TRADE UNIONS IK THE PUBLIC SECTOR

Dear Comrade,

In order' to know the posting of trie Trade Unions affiliated to 
ATTUC in the Public Sector Undertakings for preparations of a note to be 
submitted lor discussion at a meeting of the Officer bearers of the unions 
to be conducted by Karch end, we request you to answer this questionnaire in 
as great a detail as possible and post your reply ±0 the AITUC on or before 
15th February, 1993*

QUESTIONNAIRE
1. Name of the Union : IDPD Employee’s Union

Madras - 89.

2. Registration number and date &Year Regd.No.5696/15.5,-64 Madras.
of affiliation to AITUC : Affiliation to AITUC New Delhi, Regd.No

1852 Dt:18.5.76 but we have registered in 
1964.

5. How many workers are employed in 
the unit/under taking : 608

4. Membership of the Union : 450

5. Which are the other union operation^ un^oris IHTUC/B.M.S
in your unit, thei® affiliation and’s INTUC= 27 B.M.S* 58 'v/qm 9c 
membership (if actuals is are not 0 /bl-^5
known, at least approximate) (

V

6. Names of onics bearers of the Un ions Com R. Kuchelar President,Com K. Alagan
V .P Com A.V. Ranganathan, cum
R. Boobalan, Cum B.N. Reddy Gl.Secoratery 
Com C.A. Gunion J.Secy.Com M. lluthuraj 
J.Secy. Com Sugumar J.Secy, Cum
N.S, Natarajan', Treasurer.

7 • Number of members of the Executive/ 
working committee. a 17

8. Have you a General Council, if so the 
number of members? : No

9, What is the period of tenure of Offices 2 Years, 2.8.91, Secret Ballot, 
bearers? when was the last.lect ons —------ --------- -
Union held mode of election by show 
of haUds or secrets ballot? Secret 
ballot?

10. Is membership on the basis of check : Individual collection every month, 
off or individual collection every ’ ’ -------v —-—---- __
month?

11. When was the last wage settlement and what: 1.10.88
is the period if its expiry? n

Regd.No
J.Secy.Com
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12. Are yon having regular monthly working Committee/, Vpg
Executive Committee meetting? How many meeting
were conducted, in the year 1990, 1991 & 1992. 1990 = 8, 1991 = 10 &

1992 = 14

13. How many General Council meeting were held in
the year 1990,91& 1992? What has been the average: No 
attendance?

14. Do you have regular gate/General Body meeting? If: G.B = 1, H.M =6 
so, the number of such meetings during the 1st 3 
years.

15. What are the major struggles/campaigns if any 
during the last 3 years? If there were strikes . 
what were the issues involved and what were the 
results?

16. Were these struggles/campaigns jointly conducted with: 
other tu's? If so which are thatunions participating 
in such joint action and which of them did not? 
which were the ones opposed to it?

17. Do you conduct gate/general Body meetings on General 
issues concerning the mass of the people of the 
country or are they confined to economic issues?

18. What is your membership fee? Do you collect levies or S 
donations regularly every yeaf? If so on what occasion 
and what rate? What percentage of your memebers respond 
to the call of coll ection of levies & donations?

19. what is your Bank balance fixed deposit if any for 
the year 1991 and 1992? Give an idea about relisations 
199O“ 91,92.

20. Are there fulltimers in your union? If so how many? 
and what do you paythem as honororium/Allowance 
per month?

Rs.2/- per month. 
Collected by ’thro’ 
Levies.

S/B Act:Rs.5140.36

E.D. Rs.5000/-

No

21. Have you your own Office Building, or one given 
by the management, am or a rented one?

22. Have you any programme for training cadres? 
If so how many T.U. Education camps did the 
union organise in the 1st three years? How 
may workers were covered? Are they conducted 
with time off being given by management or 
are they conducted independently of such . 
concession by the Management?

: No

23. Do you conduct annual or periodic conferences of 
the union? If so their number during the latt 3 
years 199$,91&92( Year wise)

24. What is working strength of the factory? How 
many workemg(women) workers are there?

: Management Building

s No

: 700 (including Officers & 
Supervisors)

30 Women Employees
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25. Are you paying special attention to draw 
wo men employees into the T.U. Movement?
If so how magy of them figure among Office 
bearers/working committee/Gemeral councils.

No

26. Do you implement the calls given by the AITUC 0 
centre and State? If so the percentage of 
implementation of such calls? And the 
percentage of participation?

Yes

2?. Ths How have the economic policies of 
affected your industry & workers? And 
manner? Gave as det a Uses information 
possible.

the Govt.s 
in what 
as

meet

The industry was started in 
1965 as service oriented with 
heavy overhead burdens like 
Town Ship, Transport etc., 
without due consideration for 
profit making. The high 
standards and quality controls 
world class instruments made 
the instruments costlies 
res.Iting in .poor marketing 
and recurring Josses.

The introduction of Torrrulation 
unit to make the industry viabl 
is also a failure due to wrong 
policies and direct involvement 
in production by the corporate 
management without reference to 
the marketing potential.

Now,' the industry Xs refered 
£_«£■ JDE1-Madras plant is 

not extended financial help 
though it is comparatively 
better than the other units of
IDPL.,

Threat of ^closure~o^handing 
over tg^ a private agency 
exists posting a problem to rh 
workers.

28. Is management taking the co-operation of 
T.U.S. to overcome problems of improving 
efficiency & Performance? What has been 
the response of the Trade Unions?

Yes

29. Does the Union organise sports & Cultural 
activities? Give details if any? No

50. Has the union b .en participating regularly 
in the activities of the CBSTU? Yes

51. Suggestion if any for improvement of
functioning of the T.U.S.& Co-ordianation jMbre correspondence and cordinatioj 
of the activities with the AITUC Centre. with the individual affiliated

unions are essential to understand 
the difficulties of those unions 
and held them to. bering them out 
from theii suffering.
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IDP/GRG (P) WU
Ref. No.

o (Tfao)
HPUcTT ITT^ $

I. D. P. L. Workers Union (Regd.)
(Recognised/AfFiliated to A. I. T. U. C.)

(President : Com Y. D. Sharma)

RECEIVED

: Jt-6, ?T3jiT

nf nr?-h ? °

: 3292431
: 32081

p.:3292431 Phone . 3208I
OFFICE : B-6, Town Ship,
I.D.P.L. (Plant) Dundahera, 
GURGAON-122016 (Hr.)
Dated"! 26,2*93. J...................

To,

Comrade l.D. Joshi,
Gen. Secretary, 
alTU'C, 24 Canning Lane, 
New Delhi-1 .

Dear Sir,

Cith reference to your letter dt. 18th January 93 
the required information about the questionnaire is enclosed 
herewith. Je hope that you ’will continue to help us to 
SfScve I.D.P.L.

Thanking you.

Yours sincerely.

GYV, 

(MAHnNDER SI NUTT
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QUESTIONNAIRE (I)

1 . Name of the Union. 1 •

2. Registration number and 2. 
date t. year of affilia
tion to AlTUC.

3, How many workers are 3.
employed in the Unit/ 
undertaking.

4. Membership of the Union. 4.

5. which are the other unions 5. 
operating in your unit, the
ir affiliation and member

ship

6. Names of office bears of 6. 
Union.

7• Numbers of Members of the 7 * 
Executive/working Committee.

8. Have you a General council 8. 
if so the number of members,.

IDPL WORKERS UNION GURGAON PLANT 

Dundahera, Gurgaon (Haryana)

515 Dt. 19 *9 .79 «

545

515

IDPL employees Union Gurgaon Plant 
INTUC^Member2~l5j
Rashtriya Shramik Sangh Gurgaon Plant
L .M .S. ( lemberiAl 5/

S
. y i).

t . £_ 5 74 n Ma <</>-, 7 p D< J

NOj, Only General body S Executive body

9 . a) what is the period of tenure 
of office bearers? 9 •

b) When was the lastelcerion 
Union held.
c) Mode of Election

10. Is membership on the basis 10. 
of Checkoff or individo al 
collection every month?

11. When was the wage * '• 
settlement and what is the 
period of its expiry.

12. Are you having regular 12. 
montyly working Commitee/ 
Executive Committee meeeting?
How many meetings were conduc
ted in the year 1990 91 « 92.

a) Every Two years.

b) Aug. 9-1 «

c) ly xxatiE secret Sallot,

Individual Collection.

w.e.f. 1.10 .88 to 30 *9 *92.

YES
1990-20 Nos.
1991-28 Nos.
1992^30 Nos.

Houw many General Council 13 
meetings were held in year

Kj. O -

1990,91>92, What has been 
average attendance?

contd»••*2



14. Do you have regular gate/General 
Body meetings? If so, the number of 
such meetings during the last years.

1990—85^0
1991—90&U
1992—90&U .

15. .shat are the major struggles/companies Apex level strikes organised 
if any during the last 3 years, If there by Central Trade Union, 
were strikes, what wer the issues Dharna- 1991—29*11 *91.
involved and what were the Rallies 1992—16.6.92.
results? Industrial ^-Economic

policy of the Central Govt.

16. .-/ere these struggles/compaigns 
jointly conduct ted with other TU* s? 
If so 'which are the unions parci- 
pating in such joint actions and 
which of them did not? Which were 
the ones opposed to it ?

17* Do you conduct gate/General Body 
meetings on ueneral issues con
cerning the mass of the people 
of the co untry or are they con
fined to economic issues?

18 . What are your membership fee ?
Do you collect levies or doanation 
regularly every year? If so on 

what occasions and what rate? What 
perxtentage of your members respond 
to the call of collection of 
levies donations.

19, What is your Bank Balance fixed
depost if any for the year 1991 
and 92. Give an idea about real
isations in 1990.91*92.

1991 — INTUC did not participated 
1992—-All supported our Strike 
Call.

Confined to Industrial/Economic
issues.

•

Rs. One per

■

member per_ month.
YES.
ALL •

1990—10,222.00
1991—12,063.88
1992— y^/- -A’

20. Are there fulltimers in your _ - NO
union ? If so ho uw many ? And 
what do you pay them as honororium/ 
Allowance per month?

21 • Have you your own office building, — Given by Management* 
or one given by the management, or
a rented one?

22. Have you any programme for training—NO 
cadres? If so houw many T.U. Ecuca- 
tion camps did the union organise in 
the last three years? riow many workers 
were covered- Are they conducted

’^^^zith time off being given by mana
ment or are they conducted independent! contd.......3



-ly of such concession by the 
management»

23 • Do you conduct annual oi" periodic NO 
conferences of the union? If so T 
their number during the last
3 years 1990,91,92. (year wise)

24* What is the working strength of 
factory. How many women workers 
are there?

25* Are you paying special attention 
to draw women employees into the 
T.U. movement? If so how majiy of 
of them figure amonh office bearers 
working Committee/General Council?

26* Do you implement the calls given 
by the AITUC centre and state? If 
so the percentage of implementation 
of such calls? And the percentage 
of participation?

27* How have the economic plicies of 
the Govt, affected your industry 
workers? And in what manner? Give 
as detailed information as possible.

28• Is management taking the cooperation 
of T.U.s to overcome problems of im
proving efficinenyy I: performance? 
What has been the response of the 
Trade Unions?

635, J 35.

YES.

ONEX

YES

100%
FULL

29 • Does the union organies sports • cul
tural activities? Give details NO
if any?

30. Has the union been participation YES 
regularly in the activities of the 
CPSTU .

31* Suggestion if nay for improvement of 
functioning of the T.Us & coordination 
ofthe activities with the nllUC centere
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Answer to Q, NO, 27,

The New economic & industrial policy of the Central Govt, 
has created confusion and uncertainty among the employees. 
The uovt, has reversed its e rlier policies over night and have 
stopped budgetary support to P.s U.’s They should have gradually 
withdrawn this support after making themself reliant and viable. 
The Govt, should allow PsU’s to take independent commercial deci
sion and continue to give business and give bank guarntees . 
Govt, should give all possible help to the company to become 
viable. Management should be given freedom with accountability 
Govt, should give financial help to the P.S.U, after discussing 
the revival plans with the Trade Union & Management. The re
ference to MFR should be withdrawn because due this finnacial 
^nstitutaionl are reluctant to help to PSU, even to relse loans 
for the working capital.



a Phone No. : BNP 274. & 431

if ton &. Staal Wotkatt Union i
REGD. NO. 3389 

Affiliated with A I. T- u C. ) 
SMRITI BHABAK

SUBHASP ALLY P. O. BURNPUR A BURDWAN

UU/2/9 3/AHUC/252
Ref...............................

20.02.1993.
Dated..........................................

To

The General Secretary,
All India Trade Unlon Congress, 

24, Canning Lane, 

Nev; Delhi.

RECEIVED
FEB 1993

A. I. T. U. C.

Dear Comrade,

According to your instructions by a letter on 

15th January, 1993 we herewith sending the Questionn- 

arise of Trade Union in the Public Sector.

With regards.

Yours faithfully,

(H.CHATTARAJ)

JOINT S xi CHET ABY.



Quostionnarise-of Trade-Union in the 
Public Sector.

1. Name of the Union. United Iron & Steel Workers1 Union

2. Regd. No. and Date and Year of 
Affiliation of the A.I.T.U.C.

Bari Smriti Bhaban 
Subhaspally. P.O.Burnpur. Burdwan 

Regd. No. 3389 
1st January, 1959 
Affiliation No. 12 BGL

3. How many workers are employed in 
the Unit/Undertaking.

18,000 in Steel Industry.
2,600 in Burn Standard Co.
5,000 in Kulti boundary Workshop,

4. Membership of the Union,
5, Which are the other Unions opera

ting in your Unit, their affilia
tion and membership.

15,000.
INTUC - 10,000

CITU - 12,000 
hms - 1,000 
BMS • 800

6. Name of the Office Bearers of the 
Union.

Dr, Rgrnen Sen(President) Ex.M.P.
Sri Indrajit Gupta(Vice President)M,P
Nihar Mukherjee Do.
Ram Behari Singh Do.
Murtuza Hussain Do.
Md. Jaiuddin Do.
Swapan Neogi Do.
Chandrama Prasad Do.
Sri Nag Narayan Choubey(Working

. President)

Himangshu Chattaraj(Jt. Secretary)
Nitesb Seth Do.
Rar Jan All (Assistant Secretary)
S .R. Banerjee Do
Niharendu Biswas Do,
S,Sengupta Do,

7. No. of Members of the Working 
Committee.

8. Have you a General Council, If so 
the number of members.

R.N.Singh (Organising Secretary)
Magaram Banerjee Do.
T.K»Chatter jee Do.
Ashis Dutta Do.
Osman Hussain 
Members - 60.

(Treasurer).

Jcs.

Members ~ 150,

Contd
.................... ..
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g. What is the period of tenure
■ of Office Bearers ?

When was the last election 
Union held ?
Mode of Election- By show of 
hands or Secret Ballot.

10. Is membership on the basis of 
Check Off or individual collec
tion every month ?

11. When was the last wage settle
ment and waht is the period of 
its expiry •

12. Are you having regular monthly 
working commit tee /Executive com-
mittee meeting? How many meetings 1991
were conducted in the year 1990
1991 and 1992 ?

13. How many General Council meeti
ngs were held in year 1990, 
1991 & 1992 ?
What has been the average atten
dance ?

14.14* Do you have regular gate/General 
Body Meetings ? if so, the num
ber of such meetings during the 
last three years ?

15. What are the major struggles/ 
campaigns if any, during the last 
three years? If there ware strik
es, what were the issues involved 
and what were the results ?

16. Were these struggles/campaign
jointly conducted with dther TV’S? 
If so which are the Unions parti
cipating in such joint actions and 
which of them did not? Which were 
the one *s opposed to it ?

17. Bq youconduct gate/General Body 
meetings on General issues con
cerning the mass of the people 
of the country or are they con
fined to economic issues ?

One Year.

After One Year.

By show of hands.

Individual collection per year.

20.11.1989.
Expired on 31.12.1991.
Yes.
1990 - 8 

— 6 
1992 - 12

1990 - 2.
1991 — 3^
1992 - 2.

82 Per Cent.

Regular Gate Meetings was held by the 
Union and also jointly by other’s 
Union.
About 60 meetings.
There was a strike called by the
National Campaign Committee and AlTUC 

IISCO. Workers and Burn Standard
Workers participated in all strike.

All General strike are opposed by 
the INTUC, HMS and BMSZ

All General issues of country we 
organised a Gate meeting against anti 
inductrial Bin and against economic 
policy of the Go^t. etc.

Contd.........P/3.
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^8. What is your membership fee ? 

Do you collect levies or don
ations ons regularly every 
year? If so on what occasions 
and what r©£e? What pare nt age 
of your members respond to the 
call of collection of levies 
and donations ?

Rs, 10,00 per Years
Time to time collect,Special dona
tions from the workers, In puja 
festival we collect a speical dona 
tions from the workers,

19, What is your Bank balance. 
Fixed deposit, if any for the 
year 1991 and 1992? Give an 
idea about realisation in 1990, 
1991 and 1992 ?

Rs, 40,000 have Fixed deposit in
Bank,

20, Are there full timers in your 
'Union? If so how many? And what 
do you pay them as honororium/

Six ful1 timers in our bnion, 
Rs, 600/- Allowance to be paid.

Allowance per mon th ?
21, Have you your own Office build

ing, or one given by the mana
gement, or a rented one ?

22, Have you any programme for tra
ining cadres ? If so how many 
T,U,Education camps did the 
Union organise in the last 3 
years? How ax many workers were

have a one own building.

W have no traning programme but 
workers are participate time to 
time in a training programme which 
was held by the Central Organisation

■ covered? Are they conducted with 
time of being given by management 
or are they conducted independe

ntly of such concession by the 
management ?

23, Do you conduct annual or periodic 
conferences of the Union? If so 
their number during the last three 
years(1990,1991 & 1992)?

24, What is the working strength of the 
factory? How many women workers 
are there ?

25. Are you paying special attention 
to draw women employees into the 
T.U.movement ? If so how many of 
them figure among office bearers/ 
working commit tee/General Council,

^e have a conduct a Annual- Confer
ence of the Union yearly one time.

18,000 in Steel Industry.
2,600 in Burn Standard Co.
5,000 in Kulti Foundary Workshop.

No.

Contd...............,P/4.
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2^ Do you implement the calls given 

by the AITUC centre and State? 
If so the percentage of implem
entation of such calls? And the 
percentqntage of participation?

27. How have the economic policies 
of the Govt, affected your indu
stry and workers? And in what 
manner? Give as detailed infor
mation as possible.

28. Is management taking the coopera
tion of T.U,*s to overcome respo
nse of the Trade Union ?

29. Does the Union organise sports and 
cultrual activities ? Give details 
if any ?

30, Has the Union been participating 
regularly in the activities of 
the CPST ?

31. Suggestion if any for improvement 
of functioning of the T.U, *g and 
coordination of the activities with 
the AITUC Centre ?

We implement all call given by 
the AITUC Centre and the State, 
50 to 60 per cent participate.

Due to Govt, economic policy our 
atn&l product not sell regularly. 
Due to this management stop all 
loans of workers and payment was 
not paid in previous procedure, 
Management always taking a coope- 
eration with the Unions. -

No sports organisation.

Union participating regularly in 
the activities of the CPS^St^el,

i All information are not getting 
f from AITUC in timely nor AITUC 
| take a decision without consulting 
with four Union for some matter.



GOA STATE COMMITTEE Tel. 42436

ALL INDIA TRADE UNION CONGRESS ©
Wte is trfRSR TRH

VELHOS BUILDING (2nd floor) Opp. MUNICIPAL GARDEN, PANJIM-GOA

To

The General Secretary
All India Trade Union Congress
24, Canning Lane
NEW DELHI - 110 00 3

My Dear Comrade,

Please find enclosed the questionnaire 
sent by the AITUC to the "Trade Unions in the Public 
Sector" duly filled in by me behalf of the Goa State
Committee of the AITUC.

The answers to the questionnaire are 
certainly not exhaustive. Com. Narayan Palekar, 
General Secretary of the Electricity Employees Union 
(Goa) will be writing to you separately on behalf 
of the "Electricity Employees Union".

The other questionnaire wherein you 
have raised certain questions regarding the 
Federation etc. will be sent to you, separately.

Thanking you.

Encl: as above
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ALL INDIA TRADE UNION CONGRESS
24, Canning Lane, New Delhi-1.

QUESTIONNAIRE TO TRADE UNIONS IN THE PUBLIC SECTOR

QUESTIONNAIRE

1. Name of the Unions :
a) Goa Trade & Commercial Workers* Union (AITUC)
b) Government of India Navigation Employees’ Union (AITUC)

2. Registration number and date & year of affiliation to AITUC
29 (GOA) 1964

3. How many workers are employed in the Units/undertakings?
Unit : Goa Antibiotics & Pharmaceuticals Ltd = 100

National Institute of Oceanography = 30
Goa Electronics Ltd. = 50
River Navigation Department = 400

4. Membership of the Unions :
580

5. Which are the other unions operating in your unit, their 
affiliation and membership (if actuals are not know, at 
least approximate).
NIL/No other union in operation

6. Names of office bearers of the Union.
a) Goa Trade & Commercial Workers’ Union
b) Government of India Navigation Employees’ Union

7. Number of members of the Executive/Working Committee.
a) Goa Trade & Commercial Workers’ Union =
b) Government of India Navigation Employees’ Union =

...2/-
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8. Have you a General Council; if so the number of members?
Yes J a) Goa Trade & Commercial Workers' Union

9. What is the period of tenure of office bearers ? When was 
the last elections Union held? Mode of election — by show 
of hands or Secret ballot? Secret ballot ?
a) Each office bearer enjoys a tenure of three years.
b) Last election to the Union Office - bearers of the 

Goa Trade & Commercial Workers’ Union was held 
four years ago - & so elections are overduel. 
Whereas the elections to the "Government of India 
Navigation Employees’ Union were held in December, 
1992 by secret ballot.

10. Is membership on the basis of Check off or individual 
collection every month ?
Membership is by individual collections.

11. When was the last wage settlement and what is the period 
of its expiry ?
a) In Goa Antibiotics the settlement signed two years ago 

has expired; the new settlement is under negotiations,
b) In Goa Electronics Ltd. the settlement period expires 

in October, 1993.
12. Are you having regular monthly working Committee/Executive 

Committee meeting? How many meetings were conducted in 
the year 1990, 1991 and 1992 ?
a) Every unit has its elected Committees ; these 

Committees hold meetings every month.
b) The meetings of the Executive Committee of the Union 

are held once every two months or earlier if there 
are emergent situations.

c) It is difficult to say the number of meetings held 
since 1990.

13. How many General Council meeting were held in year 
1990, 91 & 1992 ? What has been the average attendahce ?
a) The General Council meetings since 1990 are in the 

order of six meetings.

...3A
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14. Do you have regular gate/General Body meetings ?
If so, the number of such meetings during the last 
3 years.
a) We have regular gate meetings & General Body 

meetings.
b) Each unit may have held at least twenty meetings 

during the last three years.
15. What are the major struggles/campaigns if any, during 

the last 3 years ? If there were strikes, what were 
the issues involved and what were the results ?
a) Campaign/struggle flor Minimum Wages;
b) Campaign/struggle for Regulatisation of 

daily wage workers ;
c) Struggle against the New Economic Policy & Industrial 

Policy ; and
d) struggle against Victimisation & discrimination 

among workers ;
16. Were these struggles/campaigns against Privatisation 

jointly conducted with other TU’s? If so which are 
the unions participating in such Joint actions and 
which of them did not ? Which a were the ones opposed to it?
a) The above campaigns & struggles were launched both at 

the unit level as well as among all the other units 
of the AITUC.

17. Do you conduct gate/General Body meetings on General 
issues concerning the mass of the people of the country 
or are they confined to economic issues ?
a) Enormous efforts are put to initiate debate among 

the workers on issues such as : NEP & NIR, Bill, 
NIP, Price rise, unemployment, exploitation of women 
& child-labour, need to fight against religious 
fundamentalism, housing and the need build socialistic 
form of society.

18. What is your membership fee ? Do you collect levies or 
donations regularly every year ? If so on what occasions 
and what rate ? What percentage of your members reppond 
to the cell of collection of levies & donations ?
a) Total yearly membership i£js. 50/- per member
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b) Donations are collected on the aftermath of a wage 
settlement, minimum donation per member is Rs. 100/-

—- ——— —— ■—-— -------------------------------- -------------- --------------f—"

c) Once a year we collect one-Kilo of sugar & one Kilo 
jpfLrice before the festival of Ganesh Chaturthi.
Around 75% membership respond to our call.

What is your Bank balance, fixed deposit if any for the 
year 1991 and 1992 ? Give an idea about realisations in 
1990,91,92.

a) No Bank BALANCE, We are aware that this aspect is_ ? 
our draw-back. ~ ' .. ” .....

b) Realisations in 1990 = Rs.
" M 1991 = Rs.
" M 1992 = Rs.

20. Are there fulltimers in your union ? If so how many ? and 
what do you pay them as honorarium/allowance per month ?

a) There are four full-timers & One staff member & 
four persons who receive an honorarium.

b) Full timers are paid =_^_200Jl/- per month as salary 
, .-- Rs. 2000/- per month as Travelling

" ~ Allowance
c) Staff member is paid a salary of to. 2,000/- per month

d) Part timers are paid a stipend of to. 500/- to 700/-
~ per month

21. Have you your own office building, or one given by the 
Management, or a rented one ?

— NO
- We have a rented office

22. Have you any programme for training cadres ? If so how 
many T.U. Education camps did the union organise in the 
last three years ? How many workers were covered ? Are they 
conducted with time off being given by management or are 
they conducted independently of such concession by the 
management ?

23.

a) We organisedthree camps in the year 1992 covering 
80 workers.

b) We conduct these study-classes independently of the 
Management.

Do you conduct annual or periodic conferences of the union ?
If so their number during the last 3 years 1990.91&92(year wise)

. . . 5/-



-s 5

- We hold Mass Rallies besides May-DAY Rallies
- We have held seven huge public rallies/Morchas 

during the last three years after giving a call 
for a General Strike on each occasion.

24. What is the working strength of the factory ? How 
many women workers are there ?
a) Out of 100 workers in GAPL thereare 40 women_ 

workers ;
b) Out of 50 workers in GEL there are twenty women 

workers ; ' —-------—"
c) Out of 50 workers in Forests, there are 30 women 

workers ; —----------
d) Out of 32 workers in NIO, twenty are women workers.

25. Are you paying special attention to draw women employees 
into the T.U. movement ? If so, how many if them figure 
among office bearers/Worklng Committee/General Council ?

- YES
- Women are represented in each Unit-wise/ 
“Committee on a 50:50 basis.

26. Do you implement the calls given by the AITUC centre 
and state ? If so the percentage of implementation of 
such calls ? And the percentage of participation ?

- YES
- We participate in each call given by 

the AITUC.
27. How have the economic policies of the Govt, affected your 

industry & workers ? And in what manner ? Give us detailed 
information as possible.

- The economic policies have affected the 
industry.

I- The Government wants to ‘'Privatise** the GAPL
/ & GEL and is contemplating closure of these 
/ unitsor else resort to retrenchment of workmen,
i- The Daily-Wage workers are not regularised by

I Govt, due to the ban on recruitment.
28. Is management taking the cooperation of T.U.s to overcome 

problems of improving efficiency & performance ? What has 
been the response of the Trade Unions.
- Management generally seek Unions cooperation to 

streamline & improve productivity.
- The Unions respond favourably & positively.

. ...6A
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29. Does the Union organise sports & cultural 
activities ? Give details if any ?

NO

30. Has the Union been participating 
activities of the CP STU ? regularly in the

NO

31. Suggestion if any for improvement of functioning 
of the T.U.s & coordination of the activities with 
the AITUC Centre,
- We will give a detailed note on this matter | 

after careful thought p
- We require brave, selfless and exemplary comrades 

to build a powerful trade Union movement; so that 
the working-class and the oppressed are organised 

nation-wide in a powerful Organisation which 
is revolutionary in thought & action in its 
historical interventions.



KHETRI TAMBA SHRAMIK SANGH
Affiliated to AITUC

President :
Parvati Krishnan
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P. S. Parma; FEB $93
Ref. No.

Head Office :
D-I, Sector II B, 
P.O. KHETRI NAGAR 

(Rajasthan)
PIN - 333 504

Dated—A* a.9.3....

The Acting General Secretary, 
All India Trade Union Congress, 
24, Canning Lane,
New Delhi - 110 001,

Dear Comrade,

We are sending herewith the information 
required vide your letter dated 15th January, 
1993,

With greetings,

YoursAfaithfully 5

(P.S.PARMAR)
Gen. Secretary



KHETRI TAMBA SHRAMIK SANGH

1. Khetri Tamba Shramik Sangh.

2. Reg. No. 21/75 dated 29.4.75, (Old reg.date 30.12.72) 
Affiliation date - 13.8,75.

3. Total Workers employed in the unit as on 1.1.93 - 
7776 .

Total membership - 6830.

5. Other Union’s information :
Name Affiliation Approx.membership

I. Khetri Copper Mazdoor 
Sangh*

B.M.S. 600

II. Rastriya Copper Mazdoor 
Sangh.

KXMX.
I.N.T.U.C.

100

III. Khetri Tamba Mazdoor 
Morcha.

C.I.T.U. 200
1

6. List of Office bearers is attached herewith

7. Executive Body Members - 109

8. We have no General Council.

9, Tenure of Office Bearers - 2 years.
Last Election held on - 31.10.91.
Mode of Election By show’ of hands but Secret 
ballot if majority demand,

10. Individual Collection once in a year.

11. Last wage Settlement - Nov. 1989
Period of Settlement - 1.9.87 to 31.10.92

12. We are having regular monthly Executive Body meeting 
on 15th of the every month and special meeting if 
some urgency/ emergency.
Nos, of Executive Body meetings.
1990 - 11
1991 - 10
1992 - 15

13, No. General Council.

14. No provision of Regular gate / general body meeting 
but’we have conducted 3 gate meetings and 5 General 
Body meetings during the last 3 years.

Cont...p/2.



15. No major strike / struggle on local basis during 
the last 3 years but only we have participated in 
National Trade Union Call, and Central Public 
Sectors Union’s call on common issues of all India 
basis.

16, No joint major struggle but in National and C P S T U 
Call INTUC and BMS opposed.

17. Total 8 gate /general body meetings were held and 
all were concerned with the mass of the people of 
the country.

18. Membership Fee - Rs 0.25 / month.
V»e collect donation / Special fund every year on 
the occasion decided by the Executive Body.
© Rs. 10-00 generally in which 80% members respond.

19, Bank balance on 31 Dec, Fixed deposit/
1991 - 41558.60
1992 - -■*x5 cc
Realisations

2222

Nil 
h.1^0000/-

222 1992
Membership 21008.00 20195.00 Account not
Special donation 48835.00 69313.00 completed fo 

this year.
Admission fee 57.00 295.00
Delegate fee 9510.00

20. No full timer.

21. Yes, given by the management.

22, No training programme conducted during the last 
three years,

23. Not conducted,

24. forking Strength of unit - 7776
Women workers - 189

25. \No special attention draw for women employees into 
yT.U. movement. No women office bearer'/ Ex. members 
Ure there in the present body. But as a departmental 
[representative 3 women employees in hospital.

26, Yes, implemented 100% and participation percentage 
about 80%.

27. The new economic policies of the Govt, has affected 
the Copper Industry adversely to a great extent.

\ In the Mines area the new copper mines are not open
ing due to the stoppage of Budgetary Support by the 
Govt, of India, Due to this the situation will arise 
after some years that the old mines will exhaust and

Cont...P/3.



replacement mines will not develop.
Due to the Import of copper by private 

: agencies to any quantity at lower prices as 
their cost is less due to rich grade of ore 
in the mines ( 3 to 4 % ) where as our ore grade 
is about 1 % only.. Hence for selling copper we 
are to also sell at that price which is now 
almost equal to cost of production. The Govt, 
should keep the Import duty high so that to save 
their own Industry from turning to a loosing 

q Concern from profit making company.
28Yes, management taking the Co-operation of trade 

Unions to overcome problems of improving efficiency 
and performance. Our response is quite positive 
but others are not bothered. It may be due to the 
reason that we are recognised and they are not,

29. । Yes, we organise wrestlings on every Republic Day 
5 in the memory of Com, R,N.Srivastava the Founder
of this union. In this programme about 5000 people 
including non-employees from near by villageAenjoy 
for about 4 hrs* The senior officers including 
nead of the project also remain present.

Union is closely associated, through IPTA, 
Khetri Nagar as every year two cultural programmes 
are done.

30. Yes, participating,

31. a. A special cell should be constructed for public 
sectors in which all the information related to 
the public sector can be collected and make availa
ble to the unions*

b. Arrangement should be made for the guidance to the 
unions about,
i. The wage revision,
ii* The effect of the economic and industrial 

policies of the Govt* on the indutries*
iii. For sick industries*

iv.To run the industries by the unions.



- LIST OF OFFICE BEARERS

1. Com, Ramswaroop Indoria
2 ♦ n Parvati Krishnan

IS K.Vishvanathan
t ♦ If Sultan Singh
r • ft M. Alam
6. ft Shivbechan Singh Yadav
7. If Eala Ram Saini
8. P.S.Parmar
9. F Birdu Ram Saini

10. IS Niranjan Lal
11. n B.K.Upadhayay
12. n Ganesh Narayan
13. w R.C,Yadav
14 * it Gurnam Singh
15. si R, A, Gupta
16. Mahabir Prasad
17, w G.R,Meena
18, 15 Ham Niwas
19. p Hemraj Verma
20. If Darshan Singh
21. n Jaman Ram
22 * F Mahavir Singh
23. f< Sohan Lal
24 . n Devraj
25. Nihal Singh
26, Milap Chand Yadav
27, Mangeja Ram
28. K Kanwar Singh
29. Banwari Lal
30. II Vaccant
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President
Ae4? .kj president 
Vice President 
Vice President 
Vice President 
Vice Preseident 
General Secretary 
Secretary 
Secretary 
Secretary 
Secretary 
Treasurer
Asstt. Treasurer 
Office Secretary 
Asstt. Office Secretary 
Organising Secretary 
Organising Secretary 
Organising^ Secretary 
Prop. Secretary 
Prop. Secretary 
Prop. Secretary 
Prop, Secretary 
Prop. Secretary 
Joint Secretary 
Joint Secretary
Joint Secretary 
Joint Secretary 
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BPI EMPLOYEES UNION (REGD. ft REGO® ISED) 
(Affiliated to A.I.T.U.C.)

Strictly for Members Kailash
only  KG Marg, New Delhi

12th Feb. 1993
REPORT OF THE GEN. SECY. FOR AGM OF 12,2.1993

Dear Comrades :

On behalf of the Managing Committee I welcome you all to this Annual 
General Meeting and I extend warm greetings.

This year’s report basically revolves round the survival and the 
very existence of EPI as a public Sector and the Union playing a 
crucial role in adversaries posed by the present Management. Infact, 
the future of the employees was brought to cross roads by the present 
Han age men t besides making the organisation more instable by advocating 
the pro-privatization slogans, ~

I would now briefly touch upon the major events including EPI Manage
ment’s failures :

A, SIGNIFICANT EVENTS

- Preponement and declaration of DPC results the?eon. We could get 
Secretarial cadre streamlined and got their channel opened with 
the positive approach of the then Dir.(p), Shri A Mandal, Also, 
majority of cases from Fin. and P&A could find relief in line 
with HPPC.

- Your Managing Committee could get PD Guidelines implemented as 
per EPIEU’s agreement, still some clauses are to be honoured by 
the Management.

- Your Managing Committee played a major role in association with
/for getting EPIEU - Cal,^ When CKD informed us that the Reheating Furnace

“^ourkela Project, Rourkela was slipping from EPI’s hands, EPIEU, Del. & Cal,
Project. took the help of Shri Gurudas Das Gupta, M.P. ,who arranged a

meeting with Shri PK Thungan, Hon’ble Minister besides having led 
the delegation of EPIEU to Steel Minister. Shri KP Roy, Shri YD 
Sharma, myself, Shri Manoharlal and Mrs. Daya Menghani presented

/ the case of EPI before the Ministers and could convince them
I about the capabilities of EPI in Home as well as International 
i Mkt, and handed over Memorandum thereon. EPIEU is indebited to 
1Shri Gurudas Das Gupta, Shri KP Roy and Shri YD Sharma for their 
^invaluable services and continuing support to EPI. 

various sites
- Your Office Bearers visited/and constituted Site Cordn. Committees 

at NBB-Madras, North MadrasV Jaipur for the cause of the workers. 
Now, Rourkela and Chandrapura need to be consolidated. Other sites 
are functioning well.

- First time in the history of EPI, your Union representatives on 
PF Trust could convince the EPI PF Trust the necessity of regular 
contact between Trustees and Members atleast once in an year to 
resolve PF Problems.

- Submission of rejoinder to CMD on pending issues. *
.. 2/-



B. MANAGEM^T’S failures

- The losing spree of Arbitration cases worth 10 cr, by EPI;
- N on-paymen t/delayed payment of salaries at Jaipur & other sites;
- wastage of money as a result of unnecessary foreign trips;
- Protracted litigation - Arbitration case between Mitsubishi and 

EPI at UK and huge funds being spent on tours etc.
— placement of non-professional man again as a Head of Pers. Deptt. 

inspite of Union’s demand for a professional head;
- Underutilization of top level officers and running the orgn. with 

few GPMs resulting in organisational decay;
- Ill organised VRS;
- The MGM Reports of 1995 clearly speak the failures of the Manage

ment on various fronts.

As a result of above, Union faced the following setbacks : —
i — Mass retrenchment at Durgapur, Jaipur, Kolaghat and Chandrapura.
- Non-holding of SNC Meeting during 1992;
- Attempts to transfer the unionised employees;
- Refusing to re-employ the PD employees thereby dishonouring the 

agreement;
- Rationalisation of designations;
- No headway in Promotion/Personnel Policies;
- Non-implementation of IDA pay Scales;
— Denying the payment of deducted HRA and Children Edn. Allowance 

as per HPPC;
- Mid term promotions;
- Mounting losses by EPI

Above all, the White paper (Monograph) released by Govt, listed EPI 
for closure and we understand that the present CMD has not made 
efforts to revive the Co. by getting the re-structuring done. However 
attempts are being made to sell out/privatise the co.

Besides above, there are certain organisational problems such as non- 
co-onerat ion by a Sr. Mg. Committee Member of the Union and unauthorl 
sed fund collection threon; and resignation of three office bearers 
due to their promotion.

Shri Jitender Kumar and Smt. Daya Menghani opted for VRS and their 
services are invaluable. Shri Jitender Kumar’s role for the cause of 
EPIEU and the Workers( inspite of vindictive approach from Mgt.) shall 
be remembered by one and all. As a result of DPC, Shri PL Arora, our 
Vice President could not continue and had to resign and Union could 
not bring Jr. Exec, in the Unionised category. I convey sincere 
gratitude to Shri Jitender Kumar and Shri PL Arora, the two pillars 
of EPIEU movement in EPI for their selfless service and relentless 
st ruggle •
Last but not least, ©n behalf of Managing Committee and on behalf of 
all of you I thank our revered- -Pre aid.ent, Shri YD Sharma, who has 
been guiding us from time to time. I also take this opportunity to 
thank the Managin g Committee and the Gen. Body for the support and 
co-operation they extended to me in discharging my duties.
I now invite the General Body to deliberate the Report of Gen^Secy

TOs ALL THE MEMBERS OF EPIEU
(M. JAWAHARLAL)

GENERAL SECRETARY
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DEC LARA T I 0 N

adopted in the Mass Convention held on Independance 
Day? the 15 th August 1992 at Cubbon Park, Bangalore,

This Mass Convention of workers employed in Sfc®ll '
Scale Industries, Ancillary Industries, Garment Factories, 
Industrial Estates end those employed as Contract and 
Casual workers in and around Bangalore, organised under 
the auspicious of the A.I.T.U.C., affiliated Engineering 
and General workers* Union, Bangalore.

— deplores the unjustified and awful working end service 
conditions prevalent’in these industries; many of^which 
are violative of even the minimum wage Mbtificdtions & 
the Provisions of various statutes and social welfare 
Legislations.

condemns the anti-labb’ur and undemocratic attitude ’ 
of certain employers who adopt repressive and'unfair 
practices against the organisation of the unorganised 
sections'of porkers"and also that of the Police who 
act in connaivance with these employers.

— notes with concern that even the basic necessities 
such as transport, Medical and housing facilities are 
not provided to the workers by the Government.

resents that the legally upheld principle of 
equal wage for equal work w is not followed in 

respect of Contract/Casual workers by any employers, 
both in the Public & Private Sectors.

-- regrets with anger and dismay that the enforcement 
machinery under the Department of Labour is inadequate, 
ineffective, indifferent and corrupt.

This convention, therefore, resolves to; place on this day 
of Independence, the.following charter of Demands on 
behalf of the thousands & thousands of unorganised brothers 
=n^ sisters who have been loitering since over 4 decades 
without economic and social freedom.

1. Right to organise unions and their compulsory 
recognition by the the employers, ’

2. Enforcement.of minimum wage~of Rs.l200/-per month
3. Dearness Allowance linked to prise increase, 

atleast "at the rate of 5 Po.ise per point'/d^y,
4. Implement all social welfare legislations such 

as ESI, PF, Etc.,
5. Better transport, housing, Medical & educational 

facilities by the Government,
6. Wo discrimination against women workers,
7. Wo Police interference in workers struggles & 

punishment of erring employers,
8. ” Equal wages for equal work ** for contract 

workers and their absorption.

page. 2/-
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resolves to bring pressure oh the 
Government, its machinery as well as the employers and 
declares to launch the following course of Joint Actl^nsi-

1* Area wise (3emonstr?ti^n/Publie meetings to 
mobilise, educate and organise the unorganised, 
workers in and. around Bangalore,'during” 
September 1992 and to'create a social awareness 
amongst all sections of the toiling masses, both 
organised and unorganised.

2. ’’March to Vidan© Soudha” by the unorganised 
workers to present the charter of Demands to the 
Chief Minister, Labour Minister and to the. 
Legislators during October 1992.

34 Mass 48 hours strike by all workers on behalf 
of the unorganised workers, during November 1992, 

This convention appeals to the organised wOrfers and their 
established unions to-extend their physical, .moral and 
material support to the cause of their exploited Brothers 
and Sisters in this Sector.

This Convention urges upon the"Government of Karnataka 
to take'a 11 positive steps to Make up ard ©ctivise the “ 
machinery in order to "Implement the above demands forthwith 
end thus usher in economic ©nd social justice an3 freedom 
to the unorganised sections of workers.



PHONE t 63271

A I T U C KERALA STATE COUNCIL

PRESIDENT:

3*. 33K aska vixus

Sugathan Memorial, Thiruvananthapuram-695014
GENERAL SECRETARY: 

dT. Clixthai’anjan 

3-3-1992.

The General Secretary^
A.I.T.U.J,

Nij * Dtfmi»

Dear Comrade,

The State level sponsoring Committee met on 6-5-92 

and chalked out the detailes of programmes regarding the All

India Strike on June 16th 1992.

The Sponsoring Committee decided to conduct District 

Level conventions of the District Level Sponsoring Committees. 

These conventions held all th® fourteen Districts and consti

tuted District level strike committies including the represent

atives of service organisations. These conventions held 

during the month of April 92.
Ga aLu.

We had convened 54^^® level meetings in the factories 

and Industrial areas during the month of May 1992, 

explaining the anti-labour policies of the Centre-State Govt* s. 

and exposed the so Called New economic-Indus trial policy of 

the Govt, of India.

On Mav 21st 199 2 We organised trie State level convention 

at Cochin. In this convene ion More than 2000 activists of 

trade unionist wer® participated and the convention was



inaugurated by Comrade M.K.Pande, General Secretary of C.I.T.U.

In th® state ^w® are in--eh-arge to convene the State level sponso- 

rinc Committee and our T.U.C, State comitteefis the Centre of - 4 *
the sponsoring Committee for several years. More over AIIUC is 

holding charge of Four District level sponsoring committees.

Thiruvanan thapuram, Trichur, Palaghat, and Cannanore.

June 16th was turned into a complete Bundh in our State. . i 

In the Central public sector such as shipyard, Cochin port, FACT, 

Indian rar® earth, l.S.R.O, Latex mor® than 50 to 60

percent workers participated in the strixe.

In L.I.C., Banks, and Telecommunications, the strike was total. 

Most of the air services from the state were cancelled.
LAV'S /Xu*—<4a—

In the state level nubile sector KSRTC, KSEB, mor® than 80% 
■ k

workers were participated the strike.

All the colleges, schools, ana all other Educational Institutions 

were closed for the day and in th® State Govt. Departments the 

attendance was between 20 to 25 percent. The private transporting 

system was totally paralysed. All the shops and shoping centres 

were clossed.

Compared to the last strike of November 29th the workers and 

the publics were move co-operative and enthusiastic on 16th June 92.

On 15th Jun® at the midnight more than 2000 workers were 

arrested bv the stat® police. Cn 16 th June 199 2 the worker^ picketed 

the main trains in Ihiruyananthapuram Central Railway Station.cu-ki 
CsjV kth, cffaX’ .Qtxl / /LOlx, ajj >

Ms-re—tn-ur~~TUO demonstrations took place on June 16 tn morning 

by th® workers especially in the Districts, Taluk headquarters^ 

In all these activities our AITUC Unions were in th® for® 

front.

Now a new situation is emerging in our State. The State 

Government has declared Dis-investments in IO State public sector 

units. More than 5000 workers in these units are facing a grave 

situation. Thea?® angr^n action committies related to these 

units were organised to protect these units. 1*3—the —11me —
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the Government is trying to make legislations to ban ai4 aorta of 
A

trade —arrtivities in c1uding strike/for five Years in the

s ta te.

We had already submitted a memorandum before the Government

demanding^ to discuss th® new situation in the State with tne 
vu?

representations- of the Central Trade Unions.

The last working committee meeting of th® State

reveiwed the whole situation and decided to launch a

agitation during the mon th of August and September

After the car accident of Mr. Karunakaran Chief

T.U.C

state wide

Minister

of kerala th® political situation fairnod into cwep ericis

The civil administration of the State has misserably failed to

maintain the administration. The top most police officers are

in two groups with political aimjQ Most of the officers became 

tne tools of the ruling party.CCvQ^-'

The law and order situation is worsening day by day. By 

taking advantages of this situation the state units of the R.S.S. 

and ths B.J.P started their activities ina violent method on the

name of *Ayodhya' issue. They convened a colourful • Hindu sammelan' 

at heart of th® Thiruvananthapuram city, and opened training camp

at th® corporation Maidan conducted several Koutvnarchx^nrough out

the city.

By this time a new volunteer organisation too started their 

activities in the same area by name I ,S.S.(Islamic Seva sangh) This 

organisation is more violant than R.S.S. in certain places.

Ch 13th July one R.S.S. camp was attacked at Poonthura, near 

Thiruvananthapuram city an the same night some houses and snops of 

th® Muslims were burned and the local people divided into two camps, 

throwing bombs, attacKeing houses and shops and killing the innocent 

people continued i^-Ahe day and night. But the local police 

did. not intervene in these seen®. After six days the Military 

appeared in the field by conducting Flag March.

......4.
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During this time 5 person^ were killed -tey-* clashes and 

two were killed by police firing. All these 7 persons are 

-Tui^ innocent^. As per the District Collector’s estimates 

the total loss may be more than one crore.

The explo^siv© situation is still continuing,

Cn this back ground we had already organised District 

level peace and reliefTCommi tte® including the representatives 

cf INTUC and checked th® troubled areas and don® some relief 

activities. On August 1st there was a huge rally of workers 

and conduc ted a public meeting.*^ '

Dow we^ are going to convene. State sponsoring committee 

for th® same.

Yours.

J . CH I Tn ARAN J AD
Ge ne ral Seer® ta ry.



II. MAY DAY;
* * -K

May Day was observed in many places such as 
Bangalore City, Hutti, Harihar, Davanagere, Chitradurga, 
Dharwad and Tumkur etc, meetings processions and 
cultural programmes were part of the May Day 
celebrations. in Bangalore City the programme was 
conducted jointly by AITUC, CITU, JAF, Banks and 
LIC employees unions etc. Though mobilisation was 
good in Davanagere, Hutti and other places in 
Bangalore City it was not so.

III.

Situation in KSRTC -.Statewide Demonstration and
Non-Cooperation by KSRTC Employees:

In our previous report a detailed picture had 
furnished by us regarding the attack i on our

...3)
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Federation. The Central Executive Committee of 
KSRTC Staff & Workers Federation which met from 
7th to 9th April 1992 reviewed the situation and 
resolved to conduct a statewide Demonstration on 
22.4.1992 and to launch a non-cooperation movement 
from 1.6.92. Text of the resolutions adopted in 
the meeting is appended herewith. The Management 

of KSRTC and the State Government was duly notified 
about these decisions (copy of the Press Handout 
enclosed herewith). Since there was no response 
at all from either the Management of KSRTC or the 
State Government, massive demonstrations were held 
throughout the State in front of all KSRTC Depots 
and Offices on 22.4.1992. Unfortunately instead 
of adopting a positive attitude the/Vice-Chairman 
and Managing Director Sri.Kondandaramaiah, IPS, 
continued to act vindictively with a view to smask 
our Federation. He tried to deduct 8 days wages 
from 6500 workers of Bangalore Transport Service 
for having gone on a days strike on 11.3.92. However, 
we were able to stall the action of the Management 
through High Court order. Till the matter is decided 
in the court, penal deduction of wages cannot be 
given effect to.

The Management decided to limit the payment of 
Bonus this year to employees whose salary is less 
than Rs.2500/- eventhough in previous years it was 
paid to all the employees including
the Officers. To protest against this unjust decision 
of the Management, our Federation held demonstrations 
throughout the State on 28.5.92.

.-..4)
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In the name of reducing the expenses, the 
Vice-Chairman & Managing Director started introducing 
many measures without consulting our Federation. 
He encouraged the other two Federations who had 
lost in the Secret Ballot held for recognition of 
majority Federation. He took recourse to severe 
actions against conductors and drivers and other 
staff belonging to our Federation.

Taking into consideration the entire situation, 
the Central Executive Committee of our Federation 
gave a call for non-cooperation with the Management 
from June 1st, 1992. But after our meeting with the 
Chairman KSRTC on 7.6.92 we have deferred our call 
for Non-cooperation temporarily on his assurance that 
the question of paying exgratia upto Rs.2500/- has 
gone to the approval of Government after Boards 
approval.

The State Government has not intervened to ease 
the situation. There is no response from the State 
Government to the representations made by the 
Federation. The request made by the State Committee 
of AITUC to the Chief Minister for an interview has 
also not received any response.

The Hon‘ble Minister for Transport has been 
repeatedly making it clear that the State Government 
is determined to go ahead with the policy of 
Privatisation of KSRTC routes. From the press reports 
it could be gathered that the implementation of this 
policy is in final stages. Many routes may be handed 
over to private operators.

...5)
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The differences between the Chairman, KSRTC 
and the Vice-Chairman and Managing Director is 
widening.

In this background suddenly on 3.6.92 
Sri Kondandaramaiah, IPS, Vice-Chairman and 
Managing Director was transferred. He has been 
replaced by Sri Dhanashekaran and IAS Officer. 
His transfer has been widely welcomed by the 
employees at large. His transfer among other 
reasons could be mainly attributed to our 
sustained struggle against his dictatorial and 
highhanded actions. Now at the behest of 
Chairman Sri Devaraj who is a powerful MLA and 
a follower of Sri Bangarappa Chief Minister, 
vast changes are made in the administration by 
reshuffling the Officers. The direction of the 
change does not augur well for the Corporation, 
its employees and our Federation.

(B) Memorandum to Technical Experts Committee;

This Experts Committee had consifcuted by 

the State Government to examine the question of 
KSRTC into number of smaller independent Corporations 
etc. A copy of the memorandum submitted by our 
Federation to this committee has been forwarded to 
you on 8.6.92. The committee has since submitted 
its report. A Cabinet Sub-committee is examining 
its recommendations. We have taken up a position 
that KSRTC should not be split into 8 smaller 
Corporation as recommended by the Committee.

...6)
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(C) Hand over Bangalore Transport Service to 

Employees Cooperative Society,;

We have forwarded to the State Government the 

resolution adopted by our Central Committee to 

hand over the Bangalore Transport Service to 

Employees Cooperative Society which would be 

formed by our Federation for this purpose.

(D) Contribution to Federation from Bonus Payment;

The majority of employees by giving individual 

authorisation forms have contributed Rs. 30/- to 

our Federation. But the Management has again 

even on this issue adopted vindictive stand 

towards the Federation. The matter has been 

taken up at the High Court.

(E) Demonstration before High Court;

Though we secured 61% of votes in the Secret 

Ballot held on 4.1.1992, our recognition is held 

up due to a case filed by a union which had lost 

in the elections. There has been unnecessary delay 

in giving the verdict. Hence to express our _ . 

protest over the delay on 30.6.92^in front of 

High Court.

IV. Meeting of the Office-bearers of the Karnataka 

State Committee of AITUC;

In this meeting which was held on 15.5.92 the 

functioning of Labour Department and Labour situation 

was reviewed.

An interview has been sought with the Hon'ble 

Chief Minister of Karnataka. So far there is no 

response. We may have to consider to resort to 

some mass action to pressurise the State Government
...7)
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to change their attitude towards labour.

V. Jatha to Highlight the problems relating to 
Women; The Karnataka Rajya Anganawadi

Karyakartheyara and Sahayakira Federation affiliated 
to AITUC conducted a '‘Sthree Samantha Jatha1* 
throughout the State from 10.5.92 to 4.6.92. During 
this period meetings and seminars were conducted 
highlighting political and social discriminations 
and attrocities against women. On 5.6.92 a 
seminar was held in Bangalore. Eminent speakers 
addressed the gafckering on problems concerning 

women and children. The Convention was presided 
over by Com.Ramachandrappa, one of the
Secretaries of AITUC.

VI. Third Conference of United Plantation Workers Union

This conference was held on 16.4.92 at Chikmagalur 
The Conference discussed and adopted resolutions 
relating to Plantation workers. The Conference 
elected new Office-bearers for the next term.

VII. Joint Struggle Committee of Trade Unions to 
Oppose the Closure of State Owned Industries;

A joint struggle committee of trade unions whose 
members would be adversly affected by the closure of 
many State owned units has been recently constiuted. 
The related press release is herewith appended.

VI11. Decision of the Agricultural Workers Union 
(Affiliated to BKMU) Dharwad to Launch agitation 
for regularisation of Bagar Hukum lands;

Dharwad unit of Agricultural workers union

...S)
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has decided to launch an agitation from 22.6.92. 
This programme of action is to urge the State 
Government to regularise the Bagar Hukum lands 
to the concerned and against corruption existing 
in Government machinery. Protest demonstrations. 
Cycle Jathas and meetings will be conducted 
during this period. Efforts will also made to 
cultivate forcibly excess lands held by individuals 
and Government lands.

IX. Representation addressed to Hbn'ble Defence 
Minister by All India HAL Trade Unions 
Co-ordination Committee;

A copy of the memorandum, which is self- 
explanatory is herewith appended. We would request 
that some of our Parliament Members may kindly 
be entrusted to take up the matter with the Hon’ble 
Defence Minister in additon to AITUC writing to 
Defence Minister. ~

X. Qrganising Workers of Mysore Minerals Ltd.,
There are 45 mines distributed over 13 districts 

of Karnataka. Immediately after the formation of 
a union under the banner of AITUC at Byrapur some 
of the leading cadres had been transferred out of
Byrapur mine (Hassan District). But when workers 
struck work the affected ones were transferred back.

Seeing our activities among the workers of 
Mysore Minerals numbering about 6500, the Management 
conoubVed a referendum to decide the majority 

character of unions. Our union lost in the election 
since it was too early to face election by our 
union and also due to surreptious methods adopted 

by the Management to defeat us. However all efforts
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are being made to strengthen our union among these 
workers who are working in mines distributed in 
13 Districts of our State. A committee consisting 
of representatives of these workmen has been 
constituted for this purpose.

XI. Secret Ballot at Bharat Electronics Ltd., 
Bangalore to decide majority character of 
the Uniors

The above elections were held on 11.6.92. 
Bharat Electronics Workers Unity Idrum (head by 
Ramesh, Minister for Culture Karnataka State 
Government) was elected as Negotiation Union by 
securing 3300 votes and Bharat Electronics Employees 
Union (Affiliated to AITUC) retained its right to 
represent workers at Negotiations by securing 
2,589 votes and unions affiliated to CITU and 
BMS secured 1723 and 1325 votes respectively. 
During the previous term the BMS union had secured 
the highest number of votes.

XII. Sixth Conference of Tamil Nadu State Road 
Transport Undertakings Employees Federation;

This was held on 22, 23 and 24th June 1992 
in Tiruchanapalli, Tamilnadu, Com.H.V.Ananthasubba 
Rao and Com.G.Sounder Raj attended the Conference. 
Com.H.V.ananthasubba Rao, presented a paper in 
Seminar ( copy enclosed).

XI11. Strike by KMMC Cement Workmen:
The Management of KMMC had denied increments 

towards previous 3 years. The workers demanding 
increment were on strike from 26.5.92. Recently 
the strike was called-off and a settlement between

...10)
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the Management and the union has been arrived at.

The workmen would be given shoes, uniform, 

medical allowance apart from increment for 3 years. 

The struggle for a month was carried on despite 

lot of difficulties.

klV. Hemavathy Co-operative Sugar Factory, 

Srinivasapura, Hassan District.

The Management Had not implemented the

III ftage Board. Recommendation for Sugar. Industries. 

Agitation was conducted wearing of Badges, Dharana, 

Ghero etc. 358 workers were confirmed and they 

were covered by wage board benefits. Similarly 

at Aland Sugar Factory, Bidar District, after 

agitation and strike the Management has agreed 

to implement the recommendations of the wage board 

in stages.

( H.V.ANANTHASUBBA RAO ) 
General Secretary.



PAPER PRESENTED IN THE SEMINAR

CAMP: ThiruchanapalliDATE: June 22nd 1992
PROBLEMS AND REMEDIES IN ROAD TRANSPORT INDUSTRY

Mr. Chairman, fellow participants 6 friends,I am glad to participate in this seminar. I congratulate the Tamil Nadu State Transport Corporation Workers Federation affiliated to AITUC.for arranging a seminar in respect of the Road Transport Industry. This is a very' timely action. I wish such seminars are conducted in every state so that truthful information can be given about the Public Road Transport Undertakings. The vested interests within and without the Government are spreading canards about the State Road Transport Undertakings (STUS). It is said that when a lie is repeated hundred times, it, would be taken as truth.
The preamble to our country's constitution as amended in 1976 gives the direction in which the country has to go;
"WE THE PEOPLE OF INDIA, HAVING SOLEMNLY RESOLVED TO CONSTITUTE 
INDIA INTO A SOVERIGN SOCIALIST SECULAR DEMOCRATIC REPUBLIC

11While still this preamble has not disappeared from the constitution, the Government has been going with all impunity to implement its new Economic and Industrial policies. By now it is known to everyone that these policies for "structural adjustments" are pursued at the behest of imperialist funding agencies like the World Bank and IMF. One of the important constitutent of the policy of liberalisation is privatisation. The policy makers would make us to believe that for all the ills facing the country, the panacea is privatisation. The country's constitution has said many things. The words used in the constitution viz, 'Socialist Secular Democratic Republic' does not confer on the rulers any right to make our country a Private Ltd. Company. State Transport undertakings have
Contd... 2



: 2 :become a casuality under the new dispensation. The constitution also has provided for job reservation for the members of backward classes, scheduled castes and tribes. This policy is applicable only in Public Undertakings. This was enshrined in the constitution to implement the philosphy of growth with social justice. Limitless privatisation will shockingly halt the process of growth with social justice.
Now two reasons are mainly advanced for privatisation of STUs. One is the socalled 'losses' sustained by these undertakings. Another reason is the socalled "deterioration' in the quality of service". According to the votaries of privatisation, if the STUs are privatised, then it would overnight show ' profit' and improve' the 'quality of services'. Let us examine' these tall orders.

RTC ACT 1950: Ours is a vast country with an area of about 32.76 lakh sq. kms. 80% of its population lives in 5,68,000 villages.
By late 40 ' s it became abundantly clear that the Private Sector cannot manage passenger trasport buses in such a vast country. One man one permit system created chaos on the roads. There was, hence a popular demand to nationalise the bus transport system. Accordingly the RTC Act 1950 was enacted by the Union Government to provide a legal frame work for the formation of Road Transport Corporations. These STUs are intended to provide 'economic and efficient Transport System' to the travelling public. The State and Central Governments are obliged to provide capital contributions to these STUs.
State intervention in Public Transport became necessary for other reasons too. For the planned development of the country, it was necessary to develop proper infrastructure. This needed huge investment and well co-ordinated Transport system. Apart from this, the State Undertakings had a social philosophy unlike Private Sector whose aim is only profit making.

STUS: Out of about 3 lakh buses plying in our country, 1.10 lakh buses are manned, by. 67. STUs. ‘That means-36%- of -the buses come within the management of STUs. Another 64% is under Private Sector.Contd... 3



: 3 :Though a lot of statistical data is available about Public Undertakings, no such data is made available about Private Sector. This seems to be intentional. The STUs have directly given employment to 7.2 lakh persons. Needless to say that generally the job reservations are made for SCs, STs. and- backward classes. The capital investment in these STUs is about Rs.3500 crores (as on 31.03.1991). Their gross turn over is more than Rs.4500 crores. Everyday the STU buses cover 2.41 crores kms and carry nearly 6 crore passengers. STUs have paid Rs.917.26 crores during 1990- 91 by way of taxes and interest to various Governments. Their total 'losses' are Rs.620.35 crores.
WHY 'LOSSES'?

As said earlier one of the reasons advanced for privatisation is the 'losses' they continuously suffer. It is necessary to examine in depth as to why it is so. First of all it is very unfair to STUs to measure their performance only by the accounting losses shown in the balance sheet. By and large all the State Governments use the STUs as milch cows. These STUs are made to pay heavy taxes, bear the burden of social obligations, pay interests on the capital invested by Union and State Governments. While the Governments collect huge taxes from these STUs, the amount spent on road development is not commensurate with the needs of the situation. Though none disputes the priority to be given for the 'Arteries of the nation' , the share of money allocated for road development has been reducing gradually from one plan to another plan.
The share in the total plan outlay is given below:

FIRST PLAN 6.7%SECOND PLAN 4.8%THIRD PLAN 5.1%FOURTH PLAN 5.5%FIFTH PLAN 4.1%SIXTH PLAN 3.5%SEVENTH PLAN 2.9%
Contd..4
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: 4 :From what is shown in the table above it sustains our charge that theGovernments have been neglecting road development.

HUGE TAXES:

TAXES PAID BY SOME OF THE UNDERTAKINGS IN 1990-91

State In Lakhs of Rupees Tax Per bus per year/ (in repees) Interest (in lakhs)
1. Maharastra 15,550 1,06,049 9482. Andra Pradesh 7,388 54,931 1,1913. Karnataka 8,600 98,903 1,1324. Gujrat 8,417 1,03,505 5185. Haryana 6,903 1,94,109 5496. ST Pubjab 3,696 1,55,751 2777. Pepsu RTC 1,606 1,53,144 9178. Pattukkottai AZH TCL 794 84,964 -9. Thanthai Periyar TCL 780 80,809 810. Jeeva TCL 561 81,000 611. Deeran Chinna TCL 563 80,672 212. Rani Mangammal TCL 431 73,000 13213. Marudhu Pandiyar TCL 504 76,000 1614. Annai Sathya TCL 412 85,074 -15. Chandigar TCL 300 85,823 NA

It could be seen that there is no uniformity in taxes levied by the State Governments. In Haryana almost 50% of the cost of the bus is collected as Tax by the Government every year. However what is to be discerned is that the STUs are paying such heavy taxes, that there is 
little left for capital formation. Equally so, barring Tamilnadu Corporations, other Corporations are paying quite substantial amount as interests on the loans given by Central and State Governments. Contd... 5
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SOCIAL OBLIGATIONS: The STUs are issuing concessional passes to students, 
policemen, legislators, press persons etc. The amount spent on this is 
not reflected in the balance sheets. The following table illustrates our 
view point.

Contd... 6

STUDENT AND OTHER CONCESSIONS

Rs. in Lakhs

SL.NO. ■ NAME OF THE STUs ANNUAL BURDEN

01. Gujarat SRTC 3629.00
02. Thiruvalluvar TCL Nil
03. Tripura RTC 6.00
04. Himachal RTC 450.00
05. Manipur SRTC 0.24
06. Pimpri-Chinchwad MT 11.31
07. Ahmedabad MTS 118.00
08. Kattabomman TCL 123.96
09. North Bengal STC 25.00
10. Karnataka SRTC 7011.00
11. Orissa SRTC 122.94
12. Kerala SRTC 709.42
13. Kolhapur MTU 12.50
.14. Anna TCL 14.98
15. Jeeva TCL 118.25
16. Rajasthan SRTC 800.00
17. S.T.Haryana 1500.00
18. Calcutta STC 85.00
19. Assam STC 40.00
20. Nesamony TCL 134.58
21. Marudhu Pandiyar TCL 6.27
22. Delhi TC 2100.00
23. Cholan R/W CL 11.82

24. Thane MTU 2.16
25. BEST 140.00
26. Pattukkottai Azha TCL 161.70
27. Thanthai PeriyarTCL 260.00
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28.29. Dheeran Chinnamalai TCLAnna! Sathya TCL 183.15124.4530. Maharashtra SRTC 2636.2931. Cheran TCL 402.9832. Pallavan TCL 809.74

TOTAL 21750.74
It has been able to collect the burden on STUs on account ofsocial obligations only from 32 STUs out of 65. Even these 32 STUs haveincurred more than 217 crores of rupees on social obligations. STU ofKarnataka alone has incurred more than 70 crores of rupees in respect of concessional passes etc, in year 1990-91. Followed by that is Gujrath,Maharastra and Delhi with the corresponding figures at 36, 26, 21 crores of rupees. Apart from these the STUs operate buses on uneconomical routes as a part of their social committment. Elsewhere a comparitive study is given about the expenditure in (how a rupee is spent) Road Transport Industry 6 Indian Railways. It explains the discriminatory attitude shown by the Govt between two Transport Departments of State.

SOCIAL WEALTH: The STUs have created huge assets in the form of lands, buildings, etc. For instance STU of Karnataka, out of its capital investment of 402 crores of rupees, has invested Rs.51.44 crores on land and buildings which amounts to 12.8%. This is nodoubt a dead capital, in the sense that its returns are nothing worth mentioning. While its market value appri- ciates, balance sheet show depreciation.
CERTAIN PARAMETERS:

While evaluating the performance of STUs, we cannot afford to ignore the overall contributions to the society. There has been marked increase in the Kmpl, Epkm, vehicle productivity; staff schedule ratio, increase in the longevity of tyres, reduction in break down and accident ratio, increasing passenger amenities, increased employment opportunities, liberal settlement of compensation claims in case of accidents etc. Contd..7
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FARE STRUCTURE: It is a paradox that the STUs have to buy all their requirements in the open market at the prices dictated by the monopolies, the Government and Traders. To mention a few, cost of chassis has gone up from 1,69,986 in 1981 to 4,04,389 Rs. in 1991, that of Tyres, Tubes and Flaps for the corresponding period has gone up from 2862 to 6332 8 the prices of HSD oil has gone up from 2.61 Rs a litre to 5.79 Rs. However with regard to fare fixation, the Governments have retained the right. More often due to political reasons the Government do no allow an economic fare structure. The following table illustrates the point :
NAME OF THE STU:

* In 1991 there has been a small revision.

S.NO. EARLIER FARE HIKE LAST FARE REVISION
01. Andhra Pradesh 03.12.1988 31.10.199002. Bihar 01.11.1983 01.10.199003. Gujrath 01.04.1987 01.11.199004. Karnataka 12.10.1985 05.06.199005. Kerala 27.05.1988 20.11.199006. Maharastra 11.02.1987 12.05.1990 *07. Raj as tan 09.07.1988 01.01.199108. Tamil Nadu 07.10.1989 01.11.199109. West Bengal 15.07.1986 01.09.1990

When the cost of every input increases annually, there has been no scope for restructuring the fares of STUs. While the Taxies, autos get fare increase as a rule whenever there is hike in petroleum products, it is a tragedy that STUs have to beg the Government and operate without an economic fare. Shri.P.M. Abraham, Secretary, Ministry of Surface Transport and President ASRTU in his address to the recent Annual Conference of STUs has appealed to the various State Government who control the STUs that a
"REALISTIC LOOK NEED TO BE TAKEN AT THE FARE STRUCTURE OF 
THE STUs" Contd...8



: 8 :He has also expressed concern in
"THE INABILITY TO INCREASE 

INCREASE IN COST IS HAVING

THE VERY HEALTH OF STUs".

the following words :
FARES COMMENSURATE WITH THE

VERY SERIOUS REPURCUSSIONS ON

The above factors clearly express as to why STUs are financially crippled. It is not that they are inefficient, but it is the policies of the Government that have paralysed the STUs.
5,4 5,4 5j4 5j4 5j4 5,4 5j4 5,4 5,4 5j4 5j4 5,4 5j4 5j4 5j4 5^ 5,4 5j4 5,4 5j4 5,4 5j4 5j4 5j4 5,4 5,4 5,4 5,4 5j4 5,4 5,4 5,4 5,4 5,4 5j4 5,4 5,4 5^4 5p 5,4 5,4 5,4 5,4 5,4 5,4 5,4 5^4 5,4 5,4 5,4 5^ 5^4 5^ 5,4 5p 5,4 5,4 5^ 5^4 5,4 5,4 5,4 5,4 5,4 5,4 5,4 5,4 5,4 ^4 ^4 *,4 5^ ^4 *,4 *^4

EXPENDITURE TABLE |

How a Rupee is spent? £4 *Comparitive Study »4•»Year: 1990-91 : STUs g4 *100 Paise - 39- 19 - 12 - 10 - 6- 5- 9Year: 1989-90 : Railways:
, 100 Paise - 41- 13 - 8- 7- 2- 11 - 15

(Source: Economi

Ps. Personnel costs gPs. Fuel 8 Lubricating oil g
■SiPs. Spare parts, tyres 8 tubes gPs. Taxes gPs. Interest gPs. Other Expenditure gPs. Depreciation g4
•3?
•34-
■3$-
■34-
^4-
•34-7 Ps. Staff wages 8 PF p4 Ps. Fuel charges 4.9 Ps. Stores |.3 Ps. Dividend £
•34'Ps. Development works ||,2 Ps. Mise, working expenses ||.5 Ps. Depreciation Reserve Fund £
■Jrc Times dtd: 11.06.1992) 4
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BETTER SERVICING: ?

Yes there is plenty of scope to improve the servicing to the commuters. The following factors may be identified as the stumbling block for further progress in this direction:
LACK OF INDUSTRIAL RELATION FRAME WORK:

The number of pending cases in the Labour Courts of STU in Gujarat, Karnataka, Rajastan, BEST, Kattabomman TCL respectively 594, 2323, 5596, 794 and 626 show that by and large Industrial Relations Machinery is weak in the STUs. On the otherhand they have repressive and legalistic frame work. At the drop of a hat the managements make the workers to go to court. They believe that unless there is repression in the name of discipline workers do not work. But such measures have caused havoc in terms of maintaining industrial peace and augmenting productivity. These measures have failed to involve the workers in the process of achieving the objectives of nationalisation.
BUREAUCRATIC CONTROLS 6 POLITICAL INTEFERENCE:

Political appointments of Chairman, Board of Directors and even top bureaucrats and the ruling party politicians' interference in the day- to-day administration of the STUs right from recruitment upto disciplinary matters have diluted the authority of the administration. In other words the STUs are not able to function as business organisations with professional management. They do not enjoy functional autonomy.
ATTACK ON TRADE UNIONS:

There is a wrong understanding on the part of the STU bureaucracy that the unionisation, has resulted in increased cost of wages and reduced productivity. We may state here that in the State of Karnataka, where 61% of the employees have voted AITUC in a referendum through Secret Ballot, still the Management for their own political considerations have not been negotiating with the union in a bonafide manner. They are dealing with the leaders of the defeated Trade Unions. What all is defined asContd...10
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unfair labour practices under schedule 5 of the ID Act, you find in this management. On 11th March 1992, the workforce in Bangalore Transport Services went on one day protest strike against Privatisation of City 
Transport Services with due notice. The Management of this Public Sector 
undertaking has served a 8 days wage cut notice on more than 6000 workers, 
suspended 50 Trade Union cadres, got arrested more than 200 of our cadres 6 
has rewarded about 1000 black legs by a payment of Rs.50/- extra who 
attended the work on the day of strike! This perhaps explains the general approach of the STU managements towards Trade Unions.

There is a campaign that STUs are paying beyond their capacity to the workers. It is said that in 1990-91 cost on personnel was 39% of the total expenditure of STUs. So the cry is for 'moderation in Trade Union approach". It is shamelessly canvassed that 'the top management should even take unpopular steps to ' enforce discipline and protect the interests of the organisation' . These bureaucrats do not think even for a moment that in a highly labour oriented servicing industry like Transport sine quo non for any increase in productivity is Industrial Peace and that worker has to be given the pride of place. They never think that workers' participation in management ought to be given a fair trail. In no STU there is any meaningful schemes for workers' participation in managements.
RAMPANT CORRUPTION: Corruption is a general rule with some exceptions. It is all pervading. The combination of corrupt bureaucrats - middle line Managers and the Politicians who want to make quick bucks has eroded the moral authorities of most of STUs.
CONCLUSIONS:

We therefore, suggest the following measures to be swiftly taken both by the Government and STU managements:
The State Governments should

Contd... 11
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1) Grantlines functional autonomy to STUs with professionalism, so that they work on commerical
3)
4)

5)

1)2)
3)

7)

to

allowfollowshouldshould
economic fare structure so that fares should be cost plus.twobenotthe entireSTUs.

way taxation policy viz. Rural and Urban transportscompletely exempted from taxes and profit earningbe taxedcost on
the clandestine andshould be stopped.
The STUshumaniseintroducemethods,

routes

should,

more than 10% of the revenue,social obligations have to be refunded
illegal operations of

their administration,meaningful workers' participation
take severe action to stop corruption atnot work under political pressure,ensure fair recruitment to all posts,take steps for intensive training of all officers. This training should also skills of workers,take steps for a carreer planning sois minimised,constitute Research and Developmentalternatives to continuously improveof the organisation.
The Government of Indiainvest in STUs and it shoulddirection to give a place of pride

all

buses,

scheme
levels,

classes ofcover
that
cell

to the
tempos and taxies

through democratic

employees includingfacilities
stagnation

to workproductivity
should reconsider itsamend the MV Act 1988for STUs.

to upgrade
of employees

on variousand efficiency
decision to notin a progressive
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The above are not exhaustive. They are some thoughts. In today s 
context it is not enough if Trade Unions in STUs merely sit as onlookers. 
STUs are to fight for their survival. The TUs should fight for their 
job security and Trade Union rights, decent wages and against the all 
pervading corrupt culture. Let us take the challenges and move into action. 

Final victory will be ours.

Thanking you,

National Federation of Indian 
Road Transport Workers 6

General Secretary, 
KSRTC Staff 6 Workers Federation 

BANGALORE.



KSRTC STAFF & WORKERS FEDERATION
(AITUC)

No.25, 4th cross, Sampige Road, Malleswaram, Bangalore - 560 003.

RESOLUTION
ON THE WORSENING INDUSTRIAL RELATIONS

The Central Executive Committee meeting (CEC) of the KSRTC Staff & Workers Federation held in Bangalore from 
April 7th to 9th, 1992 warmly congratulates the employees of KSRTC for their stupendous response to the call of 
Bangalore Chalo on April 2nd 1992, the employees of BTS Divisions who went on a day’s Strike on 11.3.92 against 
the Government’s Policy of Privatising City Transport and bifurcation of BTS from KSRTC and also the employees of 
other divisions fortheir solidarity actions expressed through Demonstrations & Dharnas. This meeting also notesthat 
no trade union or Federation in KSRTC opposed the strike action of March 11th. Apart from this it is significant that 
in places like Gulbarga and Hubli the leaders of KSRTC Employees Federation joined the Dharna programmes in 
support of BTS Strike. This meeting places its appreciation on record about all such Unions and forces which 
supported overtly and or covertly the strike action that took place on March 11th 1992.

This meeting records with disgust the reprehensible and unfair labour practices adopted by the Management of KSRTC 
to break the strike. Though the decision for strike action was taken as far back as on January 19th 1992 and the notice 
was served and the print media covered the same in their newspapers, the Management invited the Federation for 
‘talks’ only on February 25,1992 and the Hon’ble Minister for Transport did such exercise only on March 5th 1992. 
This meeting notes that these discussions did not produce any positive result because of the Casual and arrogant 
approach adopted by the Government and Management respectively. It is rather shameful that a premier public sector 
Management was more bent on breaking the strike than to find out a solution. The alternatives suggested by the 
Federation were not accepted by the Management - Government combine. This meeting condemns the unfair labour 
practices like deployment of workforce drawn from other divisions to manage BTS on the day of Strike. This meeting 
records with pride the action of solidarity shown by such employees in refusing to become blacklegs. The 
Management, keen on breaking the strike, appointed some staff on the eve of strike. There was a show of force by 
deployment of huge Police personnel in every depot to terrorise the employees. Hundreds of Cadres were arrested 
without any provocation. Cases are also booked against some Cadres. Com.V.Joseph, General Secretary of KSRTC 
Staff & Workers Union, BTS Division South and one of the Vice Presidents of the Federation was beaten black & blue 
without any provocation whatsoever by Shri. Muddaiah, Circle Inspector of Vijayanagar Police Station. This meeting 
condemns all these provocative, unfair and anti Trade Union actions of the Management and Police. This meeting 
notes with pride that in spite of such repressive actions by the State Machinery and the Management of KSRTC, the 
strike of BTS employees like a giant elephant moved majestically. This meeting notes that the strike action was 
unprecedented in its depth & sweep. It was an expression of the righteous indignation of the workers against the 
powers that be who are hell bent on liquidating the nationalised City Transport Systems.

This meeting notes with shock that even after such magnificent protest action by workers, the Management- 
Government combine has come with belligerent postures. The Management has planted stories that workers resorted
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to violence and that the KSRTC Staff and Workers Federation has no concern for public. The Management using its 
clout with police has foisted false Police Cases against the Cadres of the Federation and its BTS Units. This meeting 
while repudiating all such charges with the utmost contempt they deserve, warns the management that they are denigrating 
the industry and are disparaging its image by their myopic & hysteric actions. The Cruel and corrupt officialdom has 
proposed 8days Wage Cut for the BTS employees who went on strike. It has suspended more than 42 Trade Union 

Cadres. It looks as if there is direction from the top Management to its lower level not to solve any grievance 

represented by the Federation and its affiliated Units.

The meeting also notes the conspiracy that is being hatched to withdraw the recognition enjoyed by the Federation 
and its Units on the basis of the results of Referendum held in 1987. This is on an alibi that a strike was organised by 
the Federation. This meeting wants to place on record that it has never signed an omnibus 'no strike’ Treaty with the 
Management. Any such attempt to withdraw the recognition will be political in nature and amounts to rape of industrial 
Democracy. This meeting warns the KSRTC employees in particular and working class in general about the 
pretentious sympathy shown by the ruling classes to the democratic principles. If the recognition of a Trade Union 

which is elected by the overwhelming workers is withdrawn it would bean epitaph on the tomb of Industrial Democracy 

and Trade Union movement in the state.

This meeting notes with concern the approach of the Management towards the Charter of Demands submitted by the 
Federation on 31.12.91. Though a period of three months has elapsed since the previous settlement expired, till now 
the Management has not started negotiations to arrive at a new settlement. This meeting condemns the slanderous 

campaign by the Transport Minister about the wages of KSRTC Employees.

This meeting notes with disdain the volteface and the manipulative actions of the management in respect of the 

appointment of Helpers B of Mysore Division.

This meeting rejects the new rota system for drivers & Conductors.

This meeting also notes that none of the Pending Problems including the unimplemented items of the previous 

industrial settlements is resolved by the Management.

This meeting after threadbare discussions unanimously places the following demands on the Government-Manage

ment combine:

1) Not to Privatise the City Transport Services.

2) Not to bifurcate the BTS from KSRTC.

3) Not to effect Wage Cut of 8 days for BTS employees for having gone on Strike on 11.3.92.

4) To revoke Suspensions of Mysore and BTS Cadres of Federation Units and pay back wages.

5) Negotiate and Settle the Charter of Demands.

6) Implement all the non-implemented items of earlier Settlements.

7) Settle all the pending grievances at Central, Divisional and Depot levels.

8) Do not implement Duty rota system.
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9) Employ 276 Helper B from the 1989 list of Mysore Division.

10) Withdrawal of Circulars dated 18.9.91 and 25.3.92 relating to Transfer and Wage Cut respectively.

11) To Withdraw the decision to reduce staff Schedule ratio to 7.1 per Schedule.

12) To retransfer all the employees who are presently transferred out of Central Offices under SSOs.

13) Stop Consipiracy to withdraw Recognition.

This meeting is of the firm opinion that the Management of KSRTC has by its aggressive, provocative, anti Trade Union 
and anti labour actions has created a situation of confrontation.

This meeting, in the interests of saving the Industry and to offer better services to public urges upon the Management 
to resile from their obdurate stand and to take conciliatory steps to restore the much damaged Industrial Peace.

In order to exert necessary pressure on the management Government combine, this meeting calls upon the employees 
of KSRTC to start a non-cooperation movement with the management throughout the length and breadth of the State 
from & onwards 1st June 1992. It also calls upon the employees to prepare for a day’s State wide Token Strike any 
time after 30th June 1992. This meeting calls upon all the depots and divisional units to stage massive demonstrations 
before the depots, workshops and offices on April 22nd 1992 to register the immediate protest of the employees. This 
meeting calls upon the employees to prepare for the sacrifices which the situation demands. This meeting calls upon 
the Federation to take necessary organisational steps for the success of the Campaign.

The meeting also authorises the Federation to take such steps as are necessary against the Management for violation 

of the Settlements.

RESOLUTION ON CO-OPERATIVE OWNERSHIP OF BANGALORE TRANSPORT SERVICES :

The Central Executive Committee Meeting of the KSRTC Staff & Worker’s Federation held in Bangalore from April 7th 
to 9th 1992 takes serious note of the move of the Government of Karnataka to privatise the City Transport Services 
in the State with particular reference to Bangalore Transport Services. Various pleas are advanced for such a suicidal 
action by the Government. A few of them are that the employees are arrogant, that the quality of services is 
deteriorating, that the BTS is incurring loss etc. This Meeting after thorugh deliberations, repudiates each one of these 
contentions. This meeting observes that the quality of service is a product of human endeavour. The Corporation 
has miserably failed to utilise and motivate the vast human resources it has at its disposal. The Corporation 
Management, by its inhuman treatment of workers, unimaginative approach towards industrial relations, fire-fighting 
attitude, litigation - Prosecution oriented policies, has spoiled the good environment which is a sine qua non for offering 
good quality of services. The Government, instead of sorting out a major question like this, is trying to privatise the 
industry. In order to achieve this nefarious end, the Ministers and the Corporation Management headed by its 
Vice-Chairman & Managing Director, have started a slanderous campaign against the employees and the trade unions. 

This meeting unequivocally condemns such slanderous campaigns.

This Federation, with a view to increase the efficiency and quality of services, has been insisting for the last five years, 
that the Corporation should bring in a system of regular training so that the level of consciousness of every worker is 
increased. But inspite of the insistence on the scheme by the Federation from time and again, the Management has 
been avoiding deliberately such a proposal of the Federation. Because of this approach of the Government and the 
Management, there have been on very many occasions legitimate criticisms by the travelling public and the media.
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The Government and the Management combine have no genuine interest to respond to these criticisms in a positive 

manner.

This Meeting therefore urges upon the Government of Karnataka to drop the move for privatisation of city transport 
services and offer the existing city transport services under the K.S.R.T.C. to a co-operative society of the employees 
to be formed for this purpose so that such a co-operative society can function in a better manner. This meeting urges 
on the Government not to tax such city services, to reimburse the cost on social obligations and to write off the 
accumulated losses. This meeting is of the clear opinion that as already these conditions have been agreed to by the 
Government to draw the World Bank Loan, the Governement should not find it difficult to allow the city services under 

the said co-operative scheme of workers. ■This meeting calls upon the employees of Bangalore Transport Service to 
rise up to the occasion so that the challenge of privatisation is squarely met by their hard work and better quality of 

services to the travelling public.

RESOLUTION ON SHRI.H.Y.RAMAIAH, REGIONAL MANAGER 
BANGALORE METROPOLITAN TRANSPORT REGION :

This Central Executive Committee Meeting of the KSRTC Staff & Workers Federation held in Bangalore from April 7th 
to 9th, 1992 notes with concern that due to the confrontationist position taken by the Management of KSRTC led by 
the Vice-Chairman & Managing Director with regard to every problem of the workmen and that of the industrial 
relations, even the existing efficiency of the Corporation is coming down. Many corrupt elements in the administration 
have utilised such a situation to gang-up with the Vice-Chairman & Managing Director to harass the workers and the 

trade union cadres of KSRTC Staff & Workers Federation and its affiliated units. The corrupt officers have always 
opposed the growth of this Federation and on some pretext or the other, they have not redressed the grievances 
represented by the Federation and its affiliated units. As a matter of fact, this meeting, on hearing the reports from all 
the Divisions and from other functionaries of the Federation, has come to the irresistible conclusion that the Bipartite 
Committees, like the Implementation Committee at Corporate Level, Grievance-cum-Production Committees at Depot 
levels and the interaction between the Divisional Unions and the Divisional Managements have all been smashed to 
smithereens by the Management. The corrupt officers are ruling the roost in many a vital posts. Just to quote one 
sample, there has been a feeling in the minds of the employees that the top management has closed the disciplinary 
action case of Shri H.Y.Ramaiah, presently the Regional Manager of B.M.T.R. The erstwhile management had kept 
this officer under suspension pending enquiry on some grave charges. When such being the case, this Meeting smells 
a rat in the action of the Management in closing the case of such an officer. It is also reported to this Federation, that 
the said officer, while he was the Divisional Controller of KSRTC Raichur Division had closed serious default cases on 
a quid pro quo basis.

This meeting is of the opinion that unless there is integrity and honesty at higher levels, it cannot percolate to the lower 
levels. Therefore, without prejudice to the right of the Federation to demand such action in many other cases, this 
Meeting urges upon the Management of KSRTC to review the closed disciplinary case against Shri H.Y.Ramaiah and 

also.hold an impartial enquiry by a Committee consisting of the representatives of the Management and the Federation, 
about the default cases finalised by Shri H.Y.Ramaiah, when he was the Divisional Controller of Raichur Division.



JOINT STRUGGLE COMMITTEE OF TRADE UNIONS

K.F.LD.C. Employees Union,
No.23/1, Rajappa Blocks, J.C.Nagar, Bangalore 560 006.

PRESS NOTE

The cabinet sub-committee for recommending economy measures has recommended closure, merger, winding up and restructuring of several public sector units in Karnataka. Besides this, the cabinet subcommittee has also recommended winding up, merger or rationalising several government departments and organisations.Headed by Sri.M.Veerappa Moily, Minister for Education and Parliamentary Affairs as its Chairman, the cabinet sub-committee has the following members:1. SMt.K.S.Nagarathnamma, Hon'ble Minister for Planning2. Sri.G. Puttaswamy Gowda, Hon'ble Minister for Health & Family Welfare3. Sri. N. Chikkegowda, Hon'ble Minister for Agriculture.4. Sri.T.N. Narasimha Murthy, Hon'ble Minister for Food & Civil Supplies.According to our information the cabinet sub-committee met on 12.2.92 & 20.2.92 and took several for reaching decisions in respect of public sector organisations and government departments in our state.The committee (Cabinet sub-committee) decided to recommend that the following public sector vendor takings/corporations should be wound up, merged or privatised immediately.(i) Karnataka Soaps and Detergetns Ltd.(2) Bangalore Animal Food Corporation (KAFCO)(3) Mysore Match Co.(4) Karnataka Compost Dev.Corporation(5) Sree Kanteerava Studios Ltd(6) Chamundi Machine Tools(7) Mysore Electrical Industries Ltd.(8) Karnataka Vidyut Karkane(9) Forest Industries Corporation(10) Central Relief Committee(11) Karnataka Agro Proteins and Food Processing Unit(12) Mysore Cosmetics Ltd(13) Inland Fisheries Development Corporation(14) Karnataka Construction Corporation(15) Karnataka S.C's & S.T's Development Corporation(16) Karnataka Film Development Corporation. ....2
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As regards Government Departments the committee has decided as under:(1) Directorate of Backward Classes & Minorities should be wound up.(2) Directorate of Women and Children Welfare and Director of Physically Handicapped should be merged.(3) Directorate of Adult Education and Mass Education should be merged.(4) Directorate of Translations should be wound up.(5) Institutional Finance and Statistics to be merged with planning department(6) Bangalore Metropolitan Regional Development Authority (BMRDA) to be "opportunity" merged with BDA.(7) Efficiency Audit and Vigilence Bureau has lost its place in the Scheme of things and should be closed.(8) Bare Foot Doctors scheme in the Health Department should be discontinued.
The cabinet sub-committee has not adduced any convincing reason as to why the several public sector organisations named by it should be summarily dealt with in the manner proposed apart from mentioning that they do not serve any useful public purpose.It should be mentioned here that many of the organisations named by the sub-committee are pioneering institutions which have been taken as a model by other states in the country. For instance, the states of West Bengal and Kerala have borrowed very successfully from the ideas of Karnataka Film Industries Development Corporation Ltd. In both these states, the contribution from the parallel industries are notable.The Karnataka Film Industries Development Corporation Ltd., has many notable achievements to its credit. However, the state government has not given this institution the importance it richly deserved. Even today the KFIDC is confident of getting a considerable amount of orders and resultant profit to the organisations. It's co-terminus institution, the Puttanna Kanagal Chitramandira is the only theatre in the state which runs on percentage basis. It may also be noted that it is the only theatre run by a Government agency. The theatre is getting handsome profits as of date.

....3.
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The Puttanna Kanagal Chitramandira has around 30 employees whose fate hangs in the balance as they are not employed by the K.F.I.D.C. The Kanteerava Studies, Bangalore is another organisation which was developed to provide basic infrasturctural facilities to the film industry in Karnataka.Behind the decision to close down the KFIDC, Kanteerava Studios and other industries is the not undisclosed desire to usurp vast real estates own by these institutions. The KFIDC owns around 347 acres of land in Hesaraghatta, the Kanteerava Studios has an estate of 18 acrs on which the eagle’s eyes of the rapacious building promoters has already fallen and this is one of the main reasons behind the decision to close down these organisations.The Karnataka Compost Development Corporation is an institution which collects waste and prepares compost. Even the government does not buy its requirements from these organisations but goes to other private agencies for its requirements. The employees of the corporation have taken upon themselves the task of marketing their products.The Karnataka Soaps and Detergents has acquired international fame and status for its products. There is no other reason to close down this prestigious organisation except to hand it over to private exploitation and profits.So also, the Karnataka Vidyuth Karkane (Kavika) which is making good profits cannot be any stretch of imagination be described as a loss making unit. The Karnataka Construction Company which is earning good profits is sought to be merged with other organisations for no asparant reasons.There are many such instances where the organisations are making lossess, such lossess can be directly attributed to mismanagement, top heavy bureaucratic structure, posting of people with hardly and technical expertise to head these organisations, etc.
....4.
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While the cabinet sub-committee has planned to close 
down many organisations, it has not suggested any method or plan to reha
bilitate the workers involved. It is not the fault of the employees that 
they joined these organisations with the sole intention of earning their 
daily bread. The decision to close down these organisations has naturally 
put the workers in great jeopardy.

A Joint struggle committee has been formed in connection 
with these developments which comprises of the trade unions in the affected 
organisations. Ihe Joint struggle committee has been assured to support 
by major trade unions such as CITU, ATTUC, HMKP, AIIEA, BEFI, and 
the state government employees’ organisations.

At a time when the country is pasing through a critical 
economic phase, the decision of the Karnataka State Government to close 
down many public sector organisations, adds a new dimension to the problem. 
Already the working class of this country are poised to go on a day's 
industrial strike on June 16th 1992 to oppose the economic policies as 
also the move to retrench workers, close down industries, privatisaion, 
etc. In this context, the struggle of the workers of the affected units 
becomes significant in as much as it exposes the evil designs of the policy 
makers in the country both at the state and national levels.

(R. RATHAN SINGH)
convenor.
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{Hoad Office) Staff Association 
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HAL TRADE UNIONS' CO-ORDINATION COMMITTEE
Our Ref. Date

18TH MAY 1992

Shri Sarad Pawar
Hon’ble Minister of Defence 
Government of India 
South Block 
NEU DELI! I

Dear Sir,

The Hindustan Aeronautics Limited is a premier 
industry in India in the field of 
Aircraft/Aeroengine/Avionics manufacturing and 
servicing. This has over 50 years of existence and 
expertise in the field. Several military, civilian and 
training aircrafts have been designed and manufactured 
by HAL over the decades.

On a number of occassions in the past the concerned 
Ministers and even the Prime Ministers have declared 
that HAL will produce aircrafts, accessories and 
engines only and it was not allowed to diversify. 
Though HAL in Bangalore produced a small car several 
years ago, it was not given Ilie licence for manufacture 
of car. HAL has been considered as a prestigious defence 
undertaking and almost all dignataries visiting this 
country used to be shown Hindustan Aeronautics Limited.

For some years now, some 
have been starving for aiders 
undertaken by them have come 
situation, instead of providing

of the divisions of HAL 
as the earlier projects

to a close. At this 
newer projects and more

order:, to II A L , a I rc i a f t manufa-. tui i ng work in our country 
is allowed to be undertaken by BHEL,which possess 
expertise in the manufacture of electrical 
equipments.Aircraft manufacturing work is also allowed 
to be undertaken by a private employer at Tamil Nadu 
near Hosur.

...2...

(Correspond: Convener, Al HAL TUCC, 24. (Upstairs) Lakshmtnm Mudalini Street Hnnyuiore - 660 OOI. 
lei. Office: 569080; HAL (BC) 565201-375; HAL Corporate Office : 76901, Residence: 642715
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It is to be noted that the orders arising out of 
the Government’s next five year plan in the field.of 
electrical equipments are diverted to others including 
some multinational companies and BULL is made to starve 
for orders and unable to utilise its potential and 
capacities in its various divisions all over the 
country. Instead of fulfilling their rightful task, what 
could be done in HAL viz., manufacture of small 
passenger aircrafts is allowed to be done by DUEL.

This way the Government has allowed the deprival of 
HAL of its legitimate orders and put the HAL in a 
further disadvantageous situation.

Further, it is understood that some sub-committees 
have been consituted to examine which of the work 
presently done by the Public Sector Industries under the 
Defence Ministry could be given to pricate sector. 
This,if implemented, will further jeopardise the 
projects of the Public sector industries under the 
Defence Ministry including HAL, BEL. BEML etc., and 
they will become unviable, adding fuel to the fire of 
the calculated denigration of the public sector 
undertakings in general, as they will have to carry on 
the ’surplus' caused on account of this allocation/ re
allocation of projects/works.

Ue are of thu considered view that the Hindustan 
Aeronautics Limited can be assigned with the following 
projects

1. Overhaul and maintenance of Boeing747/Airbus 
Engines to meet the entire requirements of the 
Indian Airlines for Fur East countries.This 
can be done on a joint venture with the Air
I ndia

2. 6 to 10 seater small aircrafts

3. 4 seater Helicopters

(Correspond: Convener, A! HAL TUCC, 24, (Upstairs) Lakshmana Mudaliar Street, Bangalore - 560 001. 
Tel: Office: 569080; HAL (BC) 565201-375; HAL Corporate Office : 76901, Residence: 642715



ALL INDIA HAL TRADE UNIONS' CO-ORDINATION COMMITTEE
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UNITS

Hindustan Aeronautics 
Employees' Association 
BANGALORE

★

Hindustan Aeronautics Ltd.
I mployues' Union 

NAS1K

*

Hindustan Aeronautics 
Workers' Union 
HYDERABAD

A

Karsnichari Sangh
Hindustan Aeronautics Ltd. 
KANPUR

-3-

4. 100 to 120 seater civilian aircraft required
for Indian Airlines/ Air India for feeder 
services within the country as well as to 
nearwr places outside Indiaj If they require 
150 seater civilian aircraft also, this can be 
done in colaboration with some other 
companies, subject to the condition that such 
aircrafts produced should be purchased by 
Indian Airlines/ Air India.

HAL has the infrastructure, potential and 
technically capable officers and employees to undertake 
and carry out the above tasks, for which there is going 
to be need in this country and outside.

We strongly feel that the ’Defence’ work being 
carried out in the Public Sector Undertakings should 
not be a 1 Iocated/re-a11ocated to the Private sector, in 
the national interest.

Hindustan Aeronautics 
Employees' Association 
KORAPUT

*

Hindustan Aeronautics 
Employees’ Association 
LUCKNOW

★

Hindustan Aeronautics 
Employees' Union 
BARRACKPORE

A

Hindustan Aeronautics Ltd. 
Kurarnchari Sangh 
KORWA

★

If HAL is not provided with the above or other 
additional work/projects and if it is only made to 
depend on the requirements of Indian Airforce and 
survive solely depend on the allocation of funds to 
Airforce (which year after year undergo changes 
adversely affecting the Hindustan Aeronautics Limited) 
the day will not be too far when the HAL will be in red 
and earn the wrath and criticism of the statutory and 
non-statut ry forums, besides the general public. The 
name of Hindustan Aeronautics Limited will have be 
altered as Hindustan Engineering Limited and it will 
have to be allowed to produce all sorts of Engineering 
goods, effecting structural changes throughout its 
divisions/company.

Ue hope that the Hon’ble Defence Minister would 
kindly devote his serious attention to this vital issue.

Thanking you,

Hindustan Aeronautics
(Hand Office) Staff Association
BANGALORE

Yours faithfully,

H.MAH ADEVAN 
CONVENOR

(Correspond: Con'aner. A! HAL TUCC, 24, (Upstairs) Lakshmana Mudaliar Street, Bangalore - 560 001. 
Tel: Office: 56u080; HAL (BC) 665201-375; HAL Corporate Office : 76901, Residence: 642715
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Dear Com.Daji,

Many important developments in the last month could 
not be reported to you for want of time. Now with alecla- 
ration of Maharashtra Sea Bandh on 7th May, a report on these 
can not. be delayed further. The Bandh Comes against the 
background of acute scarcity and famine conditions in 
several districts oft he state. Even drinking water has a. 

become scarce in several places. On top of this the 
Public Distribution system has virtually collapsed in 
several Districts and is in a bad shape in others. In 
several taluqs only 500 gms. of Cereals is issued per 
individual per fortunight, throwing the people to the 
mercies of hoarders and racketeers. In Bombay several 
hundred ration shops suspended issuing rations holding the 
people ae0 a pawn in their fight against the Government. 
The Merchants complain that the Government do notissue the 
stocks at one time. But it is common knowledge that the 
merchants indulge in wanton adulteration of stocks and 
seiche stocks thus saved in Black market. When the 

Governement began to put the screw on, under public pressure 
the ration shop owners resisteed and struck work.

There were Morchas to the state Vidhan Sabha on this 
Situation, organised by different Parties. The progre^atUssive 
Democratic front comprising of Deft Parties a & Janata Dal 
Organised one on 24th March.

The issue naturally figured in the state Vidhan Sabha. 
The opposition held up the proceedings of the House for

P.T.O.
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3 days, but to no purpose. Finally, failing to extract wr 
any new concession and assurances fromt he Government 
the oppsosition decided to boycott the remainder part 
of the session and take the battle to the people. As 
a step towards this, this- they decided to organise a 
stateaea-wide Bandh on May 7th to focus attention on 
the issue, the inaction of the Government and the 
deteriorating plight of the £ people.

In the fight inthe Assembly the entire opposition 
including the PDF. BJP & Sena had come together. The 
PDF MLA3 led the floor onthe first day, but on the 
2nd Day the BJP & Sena stole a march over thes^e, and on the X 
third day it was the sena that was most vociferous and 
aggressive.

After a decision was f aken to boycott the session 
the BJP & SS. Group floated the idea of a Maharashtra 
Bandh on 29th April, and gave this to the press,8f 
Course they said that they would seek co-operation of 
other Parties for this.Hext day viz on 23rd inst. a 
joint meeting of all opposition MLAs was held in the X 
Assembly House and it was decided to call for a Bandh 
on Ma^y 7th. Immediat-ely a Press conference was held 
at 3 P.M. and the Press was briefed by Shri.Gopinath 
Mundhe as leader of opposition.

The PDF had called a meeting of it*s constituent 
Parties on 23rd inst.at 5 P.M. to discuss the action 
But since the decision was already taken oy^he MLAs 
and announced to the Press., before that the meeting 
was confronted with a fait accompte.

With a view to begin mobilisation for t he action 
the PDF called next day on 24th inst. a meeting of 
constitient Parties and the trade Union centres asso
ciated with them to draw out a plan of campaign. In

Contd...3..
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the meeting several trade union leaders Criticised the way ^>he 
decision was taken. The CITU however was silent and did not find 
anything to disagree with. I pointed out that the MuAs forum was 
not a proper forum to take such important decision, which should 
have been taken at a joint meeting of Parties and centers. 
Secondzthe Day selected (viz. May 7th) was patently wrong since 
it constituted the Pay Day for a vast mass of industrial workers 
and thirdly it was not correct to call for a Bandh only on 
famine and scarcity conditions. It should have appropriately 
beenValled by including other vital issues such as closed Mills 
& factories new economic and industrial policy of the Government 
and so on,'on which the industrial workers were already exercised 
and several sections like the textile workers were already in 
the thick of a campaign for a Bandh (albeit of a limited nature) 
onthese issues. Shri.Dada Samant and others also insisted that 
these issues must be included in the Bandh call, and finally it 
was agreed to include these. Smt .Mrinal Gore was also sore that 
the BJP- Sena Combine was allowed to stej^a show over the PDF & 

Left Parties in calling the action. But at that stage nothing 
much could be done about that. So the meeting endorsed the 
decision and drew out a plan of campaign. It was decided however 
that the PDF would conduct the campaign on it‘s own and that 
there would be no joint compaigning with the BJP-Sena»

Now after all this Shri. Manohar Joshi of the Sena has 
appealed to all to change the Bandh Day from May 7th to May 3. 
Others have yet to react to this suggestion.

With Greetings.
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?qit?rz azza aYfaaY % aazq zYqarzY’5^ sreY bAz zf?ftzft arYaYfa^ 
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Fa^ir ^srzl
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. fa^r? % fe^aaqr^r aft aft? 1 ft^a avan % ft® qa ana 
" aaa am anfeqr qa aft?ftfqq> aftferat % feirrqj ?ar? qa i 
agfea,

fefern %?lta ja gfaaa , arhftfra? ^aftaaT ql ?na 
a?m? % qnferft agrlaf % maragra Sr ?na a? % aware 
WT ^ftai?ft f?i^ f^sff aft aft? 3Ham saw 8TT^2 q?ft qq 8JTqft> 
m^aa ft area % ststth ftal aft 3* fq?^ff 1 araaa arefe 111 ?la, 
qsar ar a anar fea iq? qq gr?ar ft ?g 11
e"§ stow ^hh^5t mr :—

?. ft a aa? % grer anl fe?rft qa arwrar ft al af afe an nta 
f^TTTa’ ^?ft | feral W^rT^T^r qq qa gw war % qfta qq ft? f^eff % 

la % snfw gfft aft §gr?qftfe a-5^ aar fear 11
q. fe?lq ^<1 | Iwa fefeaqB? qng an feq ana asre Sr afqfea 

fem <rmr araga fe %?^a Brant gr?r mga Baft ftr^a f s ^feaa'f 
aft q^vR q3'7 qq, feqf qi |

3. SRZ^ | %-Stq HW< gRT feqq sfeff-qq Sf qfeqfe^
sqq qqr^feq <fer< ^r, feqSr Brfeq^'T
fqqq, Tfqt, qq qT^qt feqq qRq Hq^ few ?qqf qq 8nf, 
qr. tft. q^-. qfr qsf gq qh 8TT<. qq;. sttt. ^jq
5Rz;t qrq q;§t qf | 1 gr^rfe q§ qnmf jq ^fewf Sr ?q ^r?q¥ 
Sr $STR gg q^feqq, q^arq qz feqR-feq?f feq w qq>qTTT al? q? 
fear wr srafe w ara^ q ja ^feaa x?q? aft am? 11

v. toi g^r?rq53 a>?^ | ^?sla a?*?? aft “qqsfte qrfeq)” ^r qt 
a mq Hjqqfe^ ala % « m^q aafff al aOqqi? a;? lift qfw 
8{?q m<qf feaft £af qa^?f aft «ft qiraar? ar? lift 1 ^aarr jsnrrq 
q|a siqq gft ?raq ft qgg^r fear snftm qgr fe> qqt hw Sr mqsrfaqr 

aft qa>rfaf alqq | 1
X. bhoth ^qft $?a afe fwft wft qq % qfta srarn gzl q?g ft 

srarfaq | q? q^?ft fa?qr ®ars ^?ft gq arq q?ft | fe srraqqa; qfgsft 
aft “sra feaw qiqT^t” % arsqq ft fearaat a? q? srnfft aft snq 1

feqftsr ^?ft | %*ata h?^t? aft af arife^ qq sftmfqa; fftfeaft 
q?r, feral fe aafea ala qft aaa^fe ft ft^ft ft ^ra ^tar, zlqqr? ft? 
sraa? ft qaft anftaft aft? ?raa ft sar^ ft?lqqr?ft qr ala afar feral fe 
a§ ?na q^ft ft fttaa w ft a?a 11

\s. fq^ar saa; ^?ft | fe w?T«?fta gsr^la qq fa^q aft? ftr ?art q? 
ar< qt^tfwqq^J^fe^^tfeqtar?aiqqftaq?rgV^^^t



$3t1RT7 33T lit 8^7 231 HR WRI 1 RHI 7T 317 SIR 73 3TRRT 
sfk r§ bt3 ^fq str % 371n 1 rh^ rht77 rTr, HR77,7tRHT77 rh 3’R 
§H7t HTHRtRl 77 RRHT fUHR 3HT ®1 I 737R^'T 3713 f7HTH RR ^’3- 

TTSf^ 3g7T^7 FhRhI 71 ^73tFhr1 77 STlF^TH gl SHRI I 7^77^7 
H77T7 % <?t1 % f777ta ^Fr-HcHTRH §7t 37^ 1 RHTFRH |1HT I

R. H^Tt Fr’HT 1 HIR H^^H 771 | F® H< BnFR7 RR 8rl?fifl7 
H)Frr1 77 37HtF73 H3T 772 HR? % 7171FH7 Htfa 773T7 %
FrR71h f^TTT If 7777 | f^77 HTR3Fh7 ^7 77 7irR3 3731 Hain 33 
(RHrH3<l ^72)7) <t7T7 R?1 317 ^7T71 7THRT7 ^7^7717 §1 77^7 I

£. 771 | F7 7^ 3lfR7 RR 8^1^17 Htfa RR 171 7^7 FrI^I
571'7^17 7777 HIFtrI 7T77 713HT71’’5<R ®12t 7^7 HStt^ft wlTtFw 
?7T<qt gTt 37g § RRlfRR 7gt | I ?H1 TtalfW ?7lfal $ 7)717 
35=37 3 13^177 RFg glnl 7^7 7^ 7ft ?77fRl 71 3T3R 13T & HSTt 
7t F73g73 * 3757 7t 3377 77t 7T7 77 ^7T | I

?o. fHTTa 773 | 7li<> H7o^7o 77 % 77 HHTTt 7T
7<t rH7l777 $ HR HtfH 7T f7R$ §J7T 7177^7 77 % sfa^THf 71 
fafasr ^71 Jr FH71777 f77T 7T 7^1 | 37 t?7 $ ST? ^7 ^H71 

f77I 7T 7^T I I
??. 777T7 Jt Ft TtoRocloRto (RS) 7T?7’R §77T RPt Hl

77r7H “377 RfRTR” 71 7^ 771 7) ^tR 771 | I ^7 7^2)7 fgH, RTcR- 
Fr^RT ^7 17 7t 8ITFR7 RR 7TRHF37 H^RRRT 7SUR 8ilF<7t 73 
172 $ 8T'RR3 7177 V? R^ 3*7 V? $ 1 ^3RT 1?=2 112

^^0 R f7Hl 7717 % qfTHRR 7T fH71H 771 | I
Rf? R77T7 1 RTR 1<HR7R1, ^3-73^71, f7RTHl, 1z13RT7 hIhRIRI’ 

BIRTH 1? BFH IgHR^R-RTtR HrI?, 17 1? 3tFr7 RR 7T3Htf37-nERR7T 
RR 8TRHFHH7RT $ f?al % fe7T7 R7THTH 817^7 RR 3rWR7 hWtI 71 
7R1 7^7 31 ft?T7 % 1§?377 RRTH $7 777 RR 33 R§1 ’^1 3^$ 

R71R, RtfSR RRIH RR 1713RT7 hIrRIRI 1? HTR R1r3?3 <t77 hIRR H3R 

771 71 RTSR ifl I

RRfRRTR !

‘etwt: srw ^thFrr

fR<T7 7T3R 7fH2tJ $27

^Irg ^E<H q^al, H^mfRR

fR§T7 7HR 7Fhr1, Rio ^o Rto rVo

HRT RH^a S(^T5T, OTTSRBT
FRqT7 7TR7 7fH21, Ro 21° R° Hi®

8TTT0 q?To H^rfrfRR
fl<T7 7TRR 7fH2t Ro 3lfo Hto Hl®

5fTH 5TR>T RgTHfRR
S3

fR§T7 7TRR 7fH21, Rte

5fR7T 7^
fl|T7 7TRR 7o R.21.R.H1. (l.HT.) 

fqf?7^5T 5 7T7, 7SR2T

fR^T7 7T5R 7fH2t RRo RRoRRo 
fgsm J7T7 ^SRl 

eioRo HfRR, RO BntoRtoSloRo

STRSTfeB M2H HR, 3231-500 00?



ft,

5<t?7,

^75^7 773777®
fft?77, 7737 I
f^R fir^rjm 37I7 ft ^rz $

5757 37f35> 75 arl^Or^ fttf^Tt' % fern's 7577 77 i

^pT?r f» §f?77 smt 3lW^ qjs^-f 73 Tm 
ht 77? % 775^rfi 5^7771 af775777 if 7737 57 % 53777! 555577

f^sff 37!^ 3frcrw
’f,S!T,r ft 3775^7 JHJH 557 7ft 53 f3?§31 ft 87555 ft?ft 715,
Ts?n % 775 3773 f?7 ER?n ft 11

? * ^er gft:—

J? 17 Hr« *tS2 z I * tf *m* 53 % 3T77W 51$- eft ^7775)^7 SJr^g- j^j- f^j | ।

f571E7 7T<ft | 1^3 fkfagqp- TUS faft
F7T7T 5rIT ^r SHF ^5 55 5r555f
w ?T5^ cn> ?55 & T-^ 4J~< f?5( «rr |

^r 51?

f5TYg t %^F5 HT^TT 5RT f555 if

tf<V« ^IqY 3TR5 35557 faw % ?57lt 55 3frf
JLJ^- 5^S\  ̂ |5 51. Brrf. 5T. 3HT. 5ft hW
J t 1 53 ?f555t it ?5

7 T ^^75? 5RH5 75 f57IT-f755f f^P 557 7577777 517 57 
f*57 577 55f57 575^ if JS 5^75 5757 5^^ | ,

nX’XT ^Z<nT *n^" 3ft
7 575 87%^ 57557557 §T5 19 577,5 75^rt 571 7^3717 5>7 5f?57

^7 ^<5f f55t % 77^ ^t Ht if?W7 57 I W 57^75 

Z fOTr 577 57 557377 57177 f I

X. 8773577 S$t ^5 5fe fam H5t 55 % 57^5 87575 §71 37^ ft 
537f53 | 77 5?7t f5^7 777ft 575 57ft | ?V 37755577 5?§5f

‘ 577 t53<5 7575ft” % 57S55 ft f73T5ftt 57 77 8777^7 77ft ST77T । 

fL??* *? ^^557 5tft75f

JL « ^,7137577%
87557 ft 5757 mftjt 3^7 7735 ft 857^ ft71s7577't 57 5t?7 3357 ^55 
5§ 7755 7§ft ft 5t75 ^7 ft 375 | i

u. firar as® I ft BRind^lv 55mm n? fts^ <* % 5?nt qr 
atiijfc £ a~a 55 35776315 cf^t aft



ggT ggt Xzr '
BtIt gg ag fifa sH a?ffa Jr agg ggT^ gfa, R
53^ aragtaf gT ar^HT fagga ^HT I gra^g^g gma T^HT^ 
agag gggTEjta faggf ifggaifggf TT mfaa gt SUgg I g^g^g 
ht^tt % art $ fggTta ^fa-acgraa ^mfaa ^’TT 1

O. f^T *
atfaal «n snarf-m aae aaa % btW^ atfa a^ma . 
faqffa fam Jr *1^7 t faaJ* aTgafg^ g* . -1^
($afaa<V 5’^sr) 4tnr^ a?if sftx amaarc gr m^a

agaa | fa arW^^fa ^.^.^52
Y^TT g^T atfagf $ ^mi gfam^m

garr^at pt axg Jr srarfaa gt Tgt t1 w
h^t if ta^T afs gtgt g?t ^if^i Jr ??nt
sfr fa<TgT55 x wq H^qr 3T«ft TH t I

?o. fa€ia t BTTfo ^0^0 F^q S
Tgt fasft^ * ^T faH^r gra mgsrf^ * sfa^r^ qn
fqfw ^ql Jr fasft^^or fain sn rgr t q4 ^r? sg?n 
fam m Tgr | i

? ? ^3 HT^TT Jr if ^orro3loZfo (>fc) fR SKT nfa 
^f4r marg” ™
faX^Y Rg^ KTmrr^msmn^^

$ armaa V? 5’^ 3°? * ggjg if ^ggr
j^o g faat qqrjT ^5 qfJggg qa fgrta ^a g i

ufa HT?r< if ma ^gaa^f, ^a-aa?^. fa^ ’̂
Brma * ma ^gaa^^-a^g ag*. % mfa^ va

m^faazar * fgaf * fe^ g^
gntf m=n at fagiT $ ^gaa^ srara at as agr Jg 
nea, atfaa aaw <?a ^^amT afaaraf $ ma ataa^ <fa* 
tpvr at arsa gtt i

asi’ggrg !
faW^ :

^ar?I7 5YHH fJr^, agrafaa
fagrT maa ^fazt, 

a^S ^or sr^rrt, agrafag 
fagn mag grfaaf, sfo $o afa afo 
rTTTT gn'H ^T5f, amsgST 
fggn mag arfast, $0 gf° gf° 
3YTTO ^o trsJWT, agrafag 
fagTT msg arfast i^o mt® af<» nt®

5TIH 5Tg>7 ytsmsh, agrafag 
fagrc TTsg qrfast, ata

5TgJT
fagra msg qro $.st$.ah (Jr.ar.) 

fafa^ST ^TT, srsgST
fagTT msg grfaat ^a°^a® 

fasrsr ij’nT ^terft
sfo^o afaa, sTrhabafog^

sranfar fafea aa, azar-goopo?



• R S.R fMTM $
^T f^T^T SRHT

HTfw'.
£ < % aiPi^ ^t4^r an^-nr $

btt^ $ vnxata e> ^V srT4t^^ fq^R nss 
sfM?r ^—

FeeR arsft^r £R $ nw qsnr Jr ?® f?q
^Snrs tot «n fanfa F^tut 11
w srtqr anfa^ aftsfrfn^ q4 ar^TtHt

<pr HWTfq- sm? sft gsr t'^ ?wr^ «r
t, % F^s Brnftfsr^ 11

STT?n
□ STSTIW ^q- I
□ ?T5r^f fwrtft, vr^ht ^?V t^* fwrqj i
□ f^^T’JT 1^ STWf?PF I

g i
□ ikr 3T^ sqq^qr (T^ ^>ff if <|TTE^q' ^qfaqf ^7

srW^r crqr i
□ srnr % srarsr % srnrWr 11

Ugn % Htft ?s narg^; srfaqf Jr arqY^r | fc
$stkT 5^rx: tr ^nr i

?qifaarr<?fT,
A :

$eq>, Hte, q. st q. 9. A $. at
(^ m.) st.q. ^.?ft., q.ant. srtet $ 

q^. qn. qq wnwxf qw 
^ihnfoff % BTfJT ^T?f^

wto^b Fsrfs’r &r, se^h



^'n
^TT W77^ Tt^qg-^T-. coooo?

'""***—*~—-------DQo—   . ‘

77 ^SJT '

i rr $<ht w ^-nr=s

?0Q0|- 7TCRT ^cf U000|- cfT^ $

T 77 $

C.

t’

i emr-fr

TWci 77

^TPI

$ V^T ^JT^T W

t? Sit 7c7T 3 7 
’ <

77^.



GIT I

5- WH Km? a^W $ 1^ 5g 
srnwn $ err^m $ 3^ q ? 7TWITg $ otr5|
■?afr=I f-KTT W5 7T ^T( ftftpn 4^ TM

^j, (

«- SIOTf&ri R^t $ ?$ rrrt, £J $ CETT Sf waTftlg 7^ 73^ ^^T

^itoT ?t^,

srr^m f^JT w 1 

>Z“ W^T 35T <1^ SIT ^T % I w Gflc^ ^nt ^Y

7 ’■ > J^T ’FIT I

w ^r- $ 97^^ 4piT iw c7Tqf^^
t, ?W qf^ $ ^5 T-^ yRT (

f^OT v? ^-fazHT $ umnT §

^;?j f^fq 3it^ siwm ^T $ {

UTf^T^ ,

3IWF

( (^r wr^-iw

^nif^



1
i

KSRTC STAFF & WORKERS FEDERATION
Reg.No.4/75 (AITUC) •

President; M.s.KRISHNAN, B.Sc,B.E., Telephone:366497
No. ^,5, I Floor, IV Cross, Malleswaram, Bangalore - 560 003.

^£Sjs HAW^ April 18th 1992
Bangalore.

DECISIONS OF THE KSRTC STAFF & WORKERS 
FEDERATION.

The Central Executive Committee meeting of the KSRTC
Staff & Workers Federation concluded its 3 day meeting on 

9th April 1992 Under the Chairmanship of
Comsj M.S.Krishnan and Mukunda Rao. The Secretariat of 
the Federation workedout the detais of the programme in its 
meeting held on 17.4.1992. The resolutions are enclosed 
herewith.

the ownership of__Bangalore Transgort__Services t» 
S°K°2e£^tive^_Society___of Employeess

Subject to accepting the World Bank conditions and 
writing off the accurmllated losses, the CEC has urged the 
Government to handover BTS to the Cooperative Society of 
Employees specifically to be formed for this purpose.

S°Z°P.e£ation_with the Managements.
Io urge the following 13 points demands, the 

Federation would launch a non-cooperation movement from 
1.6.1992. After 30.6.92 the entire KSRTC employees working 
all over the State would observe >ne day total strike.

1) Not to Privatise the City Transport Services.
2) Not to bifurcate the BTS from KSRTC.
3) Not to effect Wage Cut of 8 days for BTS employees 

for having gone on strike on 11.3.92.
4) To revoke Suspensions of Mysore and BTS Cadres 

of Federation units and pay back wages.
5) .Negotiate and settle the Charter of Demands.
6) Implement all the non-implemented items of earlier 

settlements.
7) Settle all the pending grievances at Central, 

Divisional and Depot levels.
8) Do not implement Duty rota system.
9) Employ 276 Helper B from the 1989 list of Mysore Division.

...2)
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10) Withdrawal of Circulars dated 18.9.91 and 25 3 92 
relating to Transfer and Wage Cut respectively* 
^withdraw the decision to reduce staff schedule 
ratio to 7.1 per schedule.

--^transfer all the employees who are presently 
ransterred out of Central Offices under SSOs.

13) Stop Conspiracy to withdraw Recognition.

* Demos on 22_.4.1992 s

All over the State before the depots, workshops and 
offices peaceful demonstrations would be arranged particularly 
demanding revocation of suspension of our BTS and Mysore 
union cadres and to withdraw show cause notices of deduction 
from wages for over 6300 BTS workers.

.-BGnSal°£e.J^^ Transport Resion_( BMTR) :

He was suspended in 1989 pending enquiry on grave charges. 
^OW after Shri .Kodnandaramaiah took over as Vice-Chairman & 
Managing Director, he has closed the case. We demand its 
reopening. when he was Divisional Controller of Raichur, he 
has disposed off a number of default cases. it is reported 
that he has done it on quid pro-quo basis. We demand an 
enquiry into all such cases by a joint team comprising of 
the representatives of the Federation and Management.

L^mofandum^before the Experts Technical Committees

The Government of Karnataka constituted this committee 
m July 1991. a copy of the memorandum, submitted by the 
Deaeration is enclosed herewith. This committee consist 
of the followings

Shnyuthss P.Kodandaramaiah, IPS - Chairman 
(Vice-Chairman Sc Managing Director - KSRTC) 
T.P.Venkataramana - Member Secretary 
(Chief Traffic Manager - KSRTC)
Dr.N.S.Srinivasan - Former Director, National 

Transportation Institute, 
Thi ruvan anthapuram,

Dr.V.Satyanarayana - Executive Director (Operations) 
APSRTC

Dr.Sudarshan Padam - Director, Central Insitute 
of Road Transport,PUNE.

V.Nagaraju - Advisor, Association of Road Transport 
Undertakings.



KSRTC STAFF & WORKERS FEDERATION
(AITUC)

No.25, 4th cross, Sampige Road, Malleswaram, Bangalore - 560 003.

RESOLUTION
ON THE WORSENING INDUSTRIAL RELATIONS

The Central Executive Committee meeting (CEC) of the KSRTC Staff & Workers Federation held in Bangalore from 
April 7th to 9th, 1992 warmly congratulates the employees of KSRTC for their stupendous response to the call of 
Bangalore Chalo on April 2nd 1992, the employees of BTS Divisions who went on a day’s Strike on 11.3.92 against 
the Government’s Policy of Privatising City Transport and bifurcation of BTS from KSRTC and also the employees of 
other divisions fortheir solidarity actions expressed through Demonstrations & Dharnas. This meeting also notesthat 
no trade union or Federation in KSRTC opposed the strike action of March 11th. Apart from this it is significant that 
in places like Gulbarga and Hubli the leaders of KSRTC Employees Federation joined the Dharna programmes in 
support of BTS Strike. This meeting places its appreciation on record about all such Unions and forces which 
supported overtly and or covertly the strike action that took place on March 11th 1992.

This meeting records with disgust the reprehensible and unfair labour practices adopted by the Management of KSRT C 

to break the strike. Though the decision for strike action was taken as far back as on January 19th 1992 and the notice 
was served and the print media covered the same in their newspapers, the Management invited the Federation for 
‘talks’ only on February 25,1992 and the Hon’ble Minister for Transport did such exercise only on March 5th 1992. 
This meeting notes that these discussions did not produce any positive result because of the Casual and arrogant 
approach adopted by the Government and Management respectively. It is rather shameful that a premier public sector 
Management was more bent on breaking the strike than to find out a solution. The alternatives suggested by the 
Federation were not accepted by the Management - Government combine. This meeting condemns the unfair labour 

practices like deployment of workforce drawn from other divisions to manage BTS on the day of Strike. This meeting 
records with pride the action of solidarity shown by such employees in refusing to become blacklegs. The 

Management, keen on breaking the strike, appointed some staff on the eve of strike. There was a show of force by 
deployment of huge Police personnel in every depot to terrorise the employees. Hundreds of Cadres were arrested 
without any provocation. Cases are also booked against some Cadres. Com.V.Joseph, General Secretary of KSRTC 
Staff & Workers Union, BTS Division South and one of the Vice Presidents of the Federation was beaten black & blue 
without any provocation whatsoever by Shri. Muddaiah, Circle Inspector of Vijayanagar Police Station. This meeting 
condemns all these provocative, unfair and anti Trade Union actions of the Management and Police. This meeting 
notes with pride that in spite of such repressive actions by the State Machinery and the Management of KSRTC, the 
strike of BTS employees like a giant elephant moved majestically. This meeting notes that the strike action was 
unprecedented in its depth & sweep. It was an expression of the righteous indignation of the workers against the 

powers that be who are hell bent on liquidating the nationalised City Transport Systems.

This meeting notes with shock that even after such magnificent protest action by workers, the Management- 

Government combine has come with belligerent postures. The Management has planted stories that workers resorted
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to violence and that the KSRTC Staff and Workers Federation has no concern for public. The Management using its 
clout with police has foisted false Police Cases against the Cadres of the Federation and its BTS Units. This meeting 
while repudiating all such charges with the utmost contempt they deserve, warns the management that they are denigrating 

the industry and are disparaging its image by their myopic & hysteric actions. The Cruel and corrupt officialdom has 
proposed 8days Wage Cut for the BTS employees who went on strike. It has suspended more than 42 Trade Union 
Cadres. It looks as if there is direction from the top Management to its lower level not to solve any grievance 

represented by the Federation and its affiliated Units.

The meeting also notes the conspiracy that is being hatched to withdraw the recognition enjoyed by the Federation 
and its Units on the basis of the results of Referendum held in 1987. This is on an alibi that a strike was organised by 
the Federation. This meeting wants to place on record that it has never signed an omnibus no strike’ Treaty with the 
Management. Any such attempt to withdraw the recognition will be political in nature and amounts to rape of industrial 
Democracy. This meeting warns the KSRTC employees in particular and working class in general about the 
pretentious sympathy shown by the ruling classes to the democratic principles. If the recognition of a Trade Union 
which is elected bythe overwhelming workers is withdrawn it would be an epitaph on the tomb of Industrial Democracy 

and Trade Union movement in the state.

This meeting notes with concern the approach of the Management towards the Charter of Demands submitted by the 
Federation on 31.12.91. Though a period of three months has elapsed since the previous settlement expired, till now 
the Management has not started negotiations to arrive at a new settlement. This meeting condemns the slanderous 
campaign by the Transport Minister about the wages of KSRTC Employees.

This meeting notes with disdain the volteface and the manipulative actions of the management in respect of the 
appointment of Helpers B of Mysore Division.

This meeting rejects the new rota system for drivers & Conductors.

This meeting also notes that none of the Pending Problems including the unimplemented items of the previous 
industrial settlements is resolved by the Management.

This meeting after threadbare discussions unanimously places the following demands on the Government-Manage
ment combine:

1) Not to Privatise the City Transport Services.

2) Not to bifurcate the BTS from KSRTC.

3) Not to effect Wage Cut of 8 days for BTS employees for having gone on Strike on 11.3.92.

4) To revoke Suspensions of Mysore and BTS Cadres of Federation Units and pay back wages.

5) Negotiate and Settle the Charter of Demands.

6) Implement all the non-implemented items of earlier Settlements.

7) Settle all the pending grievances at Central, Divisional and Depot levels.

8) Do not implement Duty rota system.
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9) Employ 276 Helper B from the 1989 list of Mysore Division.

10) Withdrawal of Circulars dated 18.9.91 and 25.3.92 relating to Transfer and Wage Cut respectively.

11) To Withdraw the decision to reduce staff Schedule ratio to 7.1 per Schedule.

12) To retransfer all the employees who are presently transferred out of Central Offices under SSOs.

13) Stop Consipiracy to withdraw Recognition.

This meeting is of the firm opinion that the Management of KSRTC has by its aggressive, provocative, anti Trade Union 
and anti labour actions has created a situation of confrontation.

This meeting, in the interests of saving the Industry and to offer better services io public urges upon the Management 
to resile from their obdurate stand and to take conciliatory steps to restore the much damaged Industrial Peace.

In order to exert necessary pressure on the management Government combine, this meeting calls upon the employees 
of KSRTC to start a non-cooperation movement with the management throughout the length and breadth of the State 
from & onwards 1st June 1992. It also calls upon the employees to prepare for a day’s State wide Token Strike any 
time after 30th June 1992. This meeting calls upon all the depots and divisional units to stage massive demonstrations 
before the depots, workshops and offices on April 22nd 1992 to register the immediate protest of the employees. This 
meeting calls upon the employees to prepare for the sacrifices which the situation demands. This meeting calls upon 
the Federation to take necessary organisational steps for the success of the Campaign.

The meeting also authorises the Federation to take such steps as are necessary against the Management for violation 
of the Settlements.

RESOLUTION ON CO-OPERATIVE OWNERSHIP OF BANGALORE TRANSPORT SERVICES :

The Central Executive Committee Meeting of the KSRTC Staff & Worker’s Federation held in Bangalore from April 7th 
to 9th 1992 takes serious note of the move of the Government of Karnataka to privatise the City Transport Services 
in the State with particular reference to Bangalore Transport Services. Various pleas are advanced for such a suicidal 
action by the Government. A few of them are that the employees are arrogant, that the quality of services is 
deteriorating, that the BTS is incurring loss etc. This Meeting after thorugh deliberations, repudiates each one of these 
contentions. This meeting observes that the quality of service is a product of human endeavour. The Corporation 
has miserably failed to utilise and motivate the vast human resources it has at its disposal. The Corporation 
Management, by its inhuman treatment of workers, unimaginative approach towards industrial relations, fire-fighting 
attitude, litigation - Prosecution oriented policies, has spoiled the good environment which is a sine qua non for offering 
good quality of services. The Government, instead of sorting out a major question like this, is trying to privatise the 
industry. In order to achieve this nefarious end, the Ministers and the Corporation Management headed by its 
Vice-Chairman & Managing Director, have started a slanderous campaign against the employees and the trade unions. 
This meeting unequivocally condemns such slanderous campaigns.

This Federation, with a view to increase the efficiency and quality of sen/ices, has been insisting for the last five years, 
that the Corporation should bring in a system of regular training so that the level of consciousness of every worker is 
increased. But inspite of the insistence on the scheme by the Federation from time and again, the Management has 
been avoiding deliberately such a proposal of the Federation. Because of this approach of the Government and the 
Management, there have been on very many occasions legitimate criticisms by the travelling public and the media.
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The Government and the Management combine have no genuine interest to respond to these criticisms in a positive 
manner.

This Meeting therefore urges upon the Government of Karnataka to drop the move for privatisation of city transport 
services and offer the existing city transport services under the K.S.R.T.C. to a co-operative society of the employees 
to be formed for this purpose so that such a co-operative society can function in a better manner. This meeting urges 
on the Government not to tax such city services, to reimburse the cost on social obligations and to write off the 
accumulated losses. This meeting is of the clear opinion that as already these conditions have been agreed to by the 
Government to draw the World Bank Loan, the Governement should not find it difficult to allow the city services under 
the said co-operative scheme of workers. This meeting calls upon the employees of Bangalore Transport Service to 
rise up to the occasion so that the challenge of privatisation is squarely met by their hard work and better quality of 
services to the travelling public.

RESOLUTION ON SHRI.H.Y.RAMAIAH, REGIONAL MANAGER
BANGALORE METROPOLITAN TRANSPORT REGION :

This Central Executive Committee Meeting of the KSRTC Staff & Workers Federation held in Bangalore from April 7th 
to 9th, 1992 notes with concern that due to the confrontationist position taken by the Management of KSRTC led by 
the Vice-Chairman & Managing Director with regard to every problem of the workmen and that of the industrial 
relations, even the existing efficiency of the Corporation is coming down. Many corrupt elements in the administration 
have utilised such a situation to gang-up with the Vice-Chairman & Managing Director to harass the workers and the 

trade union cadres of KSRTC Staff & Workers Federation and its affiliated units. The corrupt officers have always 
opposed the growth of this Federation and on some pretext or the other, they have not redressed the grievances 
represented by the Federation and its affiliated units. As a matter of fact, this meeting, on hearing the reports from all 
the Divisions and from other functionaries of the Federation, has come to the irresistible conclusion that the Bipartite 
Committees, like the Implementation Committee at Corporate Level, Grievance-cum-Production Committees at Depot 
levels and the interaction between the Divisional Unions and the Divisional Managements have all been smashed to 
smithereens by the Management. The corrupt officers are ruling the roost in many a vital posts. Just to quote one 
sample, there has been a feeling in the minds of the employees that the top management has closed the disciplinary 
action case of Shri H.Y.Ramaiah, presently the Regional Manager of B.M.T.R. The erstwhile management had kept 
this officer under suspension pending enquiry on some grave charges. When such being the case, this Meeting smells 
a rat in the action of the Management in closing the case of such an officer. It is also reported to this Federation, that 
the said officer, while he was the Divisional Controller of KSRTC Raichur Division had closed serious default cases on 
a quid pro quo basis.

This meeting is of the opinion that unless there is integrity and honesty at higher levels, it cannot percolate to the lower 
levels. Therefore, without prejudice to the right of the Federation to demand such action in many other cases, this 
Meeting urges upon the Management of KSRTC to review the closed disciplinary case against Shri H.Y.Ramaiah and 
also hold an impartial enquiry by a Committee consisting of the representatives of the Management and the Federation, 
about the default cases finalised by Shri H.Y.Ramaiah, when he was the Divisional Controller of Raichur Division.
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TO,

The General Secretary,
All India Trade Union Congress, 
24, Canning Lane, 
NEW DELHI-IIO 001.

Dear Comrade,

Sub;Monthly Report.

Bangalore.
Date: 3/4/1992. 

sadeab:

Further to our letter dtd 8/2/92, we may 

highlight some of the important activities concern

ing our State in the report appended herewith.

With Greetings,

Yours Sincerely

(H.V. ANANTHASUBBA RAD) 
General Secretary.



REPORT ON THE ACTIVITIES OF THE KARNATAKA STATE 

COMMITTEE OF AITUC 

•; , ■' >. - ... . • \ •• •' • 
I. Struggle of the State Government Road Transport 

Workers (KSRTC) against Privatisation of Bus routes 

and Bifurcation of Bangalore Transport Service 

from Karnataka State Road Transport Corporation:

In our previous report, we had mentioned that despite 

open canvassing by some of the State Ministers including 

Sri.Aziz Sait, Transport Minister, Sri.Ramesh, Minister 

for Culture & Youth as well as active support of the 

officials at various levels to the other two contesting 

Federations, (both oweing allegience to INTUCO KSRTC 

Staff & Workers Federation affiliated to AITUC, secured 

61.4% of the total votes polled and won in 20 out of 24 

Divisions in the Secret Ballot held on 4.1.92 to decide 

the question of majority Federation. But unfortunately 

both the State Government and the KSRTC Management has 

not reconciled themselves with the situation and are 

continuing their hostile attitude towards our KSRTC 

Staff & Workers Federation. Taking slater under a writ 

petition filed by one of the unions of Mangalore Division 

challenging the valadity of elections, (which got only 

4% votes) the Management is yet to give official recognition 

to our Federation for the ensuing 4 years. However as a 

result of status-quo being maintained by virtue of our 

success in the eailier referendum, we are continuing to 
s. ■ 

enjoy the status of Recognised Federation.
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Despite our repeated approaches and demonstrations 

etc, the Management did not implement some of the 

Demands agreed upon in the eailier settlements of the 

year 1989 and 1991. On the fresh Charter of Demands 

submitted on 31.12.91 the Management has not comeforward 

to negotiate. Number of problems at various levels 

concerning the staff at large have remained unsolved. 

Disciplinary actions such as suspensions and dismissals 

have becpme the order of the day. The State Transport 

Minister Sri.Aziz Sait and Sri.Kodanda Ramaiah, Vice- 

Chairman & Managing Director who happens to belong to 

IPS cadre^, are consistently issuing statements 

criticising out of the way our Federation as well as 

the workers. Soth are also showing undue favours to 

the other two, Federations who lost in the Referendum.

Privatisation of Bangalore Transport Service and KSRTC 

Routes and Bifurcation of BTS from KSRTC;

Meanwhile the State Government announced its 

policy of Privatisation of the routes of State owned 

Transport Service as well as bifurcation of Bangalore 

Transport Service from KSRTC. Number of memorandums 

were submitted by our Federation highlighting that such 

policies would be detrimental to the interests of KSRTC, 

the State and the commuters. Instead of entering into a 

dialogue with our Federation on such vital issues, the 

State Government, especially the Transport Minister and 

the Vice-Chairman St Managing Director have repeatedly 
expres s^heir determination to go ahead with the policy

Contd...3)



of Privatisation and Bifurcation of Bangalore Transport 
Service from KSRTC. On 9th March 1992 throughout the 
State, KSRTC Staff & Workers Federation held demonstrations 
against these iretrograde policies of the State Government 
and the negligent and negative attitude of the Management 
towards the problems of workers.

After giving due notice to the Management our 
Federation gave a call to BTS workers to go on a days 
strike on 11.3.92 to protest against privatisation of 
bus routes and bifurcation of BTS from KSRTC. The State 
Government mobilised its entire police and official 
machinery to break the strike. The propaganda machinery 
of the State Government were utilised to defeat the strike 
call. Drivers from other Divisions were brought to man 
the vehicles in addition to recruitment of fresh hands. 
Number of our leaders including Com.H.V.Ananthasubba Rao 
had been taken into custody though strike was peaceful. 
Com.V.Joseph,General Secretary of KSRTC Staff & Workers 
Unon (BTS South) was brutally beaten by police. It 
appeared at if police had declared a war on peaceful 
workers. But the BTS workers under the leadership of 
our Federation did not succumb to these repressive 
measures and wholeheartedly supported the strike call. 
The strike of BTS crew on 11.3.92 was a total success 
and it was a fitting rebuff to both the State Government 
and the KSRTC Management. On earlier occasions when we 
had given strike calls, the' INTUC unions would break the 
strike. This time the mood of the employees was such that

Contd...4)



even the INTUC unions did not come out with any such 
strike breaking statements. They kept silent. 
It is to be noted that two factions of INTUC together 
has the support of 20% of workers in BTS. On 

ebjferved 
Aftermath of the Strike on 11.3.1992;

The Management has foisted police case4against 
some of the Office-bearers and activitists of the 
Federation including Com.V.Joseph,General Secretary, 
KSRTC Staff & Workers Union, BTS (South) and Com.H.D. 
Revappa, General Secretary, KSRTC Staff & Workers Union 
(BTS North). They have suspended 43 leading cadres of 
the Federation. Further suspension orders are awaited. 
On the floor of the Assembly the Hon'ble Transport 
Minister announced on the day of the strike itself, about 
the contemplated disciplinary actions and 8 days wage cut. 
Subsequently notices were served on the Federation 
regarding wage cut of 8 days from the concerned workmen 
for having participated in one day's strike. To 
resist the deduction of^day*s wages for one day strike, 
the Federation had given 4 days strike call by BTS employees. 
There are 11,000 BTS employees. The Labour Commissioner 
has stalled the wage deductions for the present.

There has been a serious situation. The attack 
of the State Government and the Management on our 
Federation we are of considered opinion, after carefully 
analysing the developments, is motivated purely from 
political considerations. We enjoy the workers support 
of State Road Transport which occupy a very stratagic 
place. KSRTC has been the backbone of our State unit.

Contd...5)
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They are worried about the increasing strength 
of our Federation. Somehow they want to discredit 
our Federation and try to weaken it. But so far their 
attempts have become futile and we are confident that 
due to sustained and effective campaigns and the miltant 
actions conducted by our leadership of the Federation# 
the onslaught of both the Management and the State 
Government will be successfully fought back.

Demonstration of KSRTC Workers in front of KSRTC Central 
Offices on 2.4.1992; ..

About 5Q00. KSRTC workers from all over the State 
demonstrated for more than 3 hours on 2.4.92 in front 
of KSRTC Central Offices in Bangalore protesting agaT n«t 
vindictive actions# delay in settlement of problems# 
authoritarian policies and actions of the Management etc# 
etc. The demonstration reflected very well the 
determination of the KSRTC Staff to march ahead.

Meeting of the KSRTC Staff & Workers Federation:

To review the present situation and to take 
appropriate decisions for intensifying^campaign# the 

r
Central Executive Committee of the Federation is meeting 
on 7# 8 and 9th of this month. The decisions taken in 
the meeting will be communicated to you in due course.

We seek the.guidance# cooperation and active 
support of the AITUC Centre to take the struggle of 
KSRTC workers further.

Contd...6)
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Memorandum submitted by the KSRTC Staff & Workers 

Federation to the Bxperts Technical -Committee:

We are appending herewith a copy of our 

memorandum submitted to the above committee which 

has been constituted to examine and report among 

other things whether there is need to bifurcate 

the KSRTC Corporation as independent viable Corporations 

or to reorganise the KSRTC to improve the Management 

efficiency better operational- performance and to 

improve the quality of service. • •

Conference of KSRTC Staff & Workers Union, Raichur Division:

A conference of the above Division was held on 

16.3.1992. The Conference considered serious problems 

confronting the KSRTC Staff and elected Office-bearers 

for the next term.

II• National Protest Day on 2.4.1992 against Economic 

and Industrial Policies of Government of India:

There was a massive demonstration of workers 

belonging to Public and Private Sector, KSRTC, LIC and 

Banks in front of Raj Bhavan, Bangalore. The State 

Centre of AITUC had taken a leading part in the joint 

action committee comprising of Central TUs and Unions 

representing Public Sector Industries LIC, General 

Insurance and Banks.

Bulk of the demonstrators were from KSRTC Staff 

and Workers Federation, Agricultural Workers (Members 

of BKMJ - affiliated to AITUC) from Hubli etc. The 

response from Public Sector Industries situated in 

Bangalore were very poor.

Contd...7)
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The demonstration was addressed by Coms:M.S.Krishnan, 
H.V.Anatthasubba Rao and C.Balakrishnan from AITUC and 
Com.S.Suryanarayana Rao from CITU, Com.Michal Fernadez 
from HMKP, Com.Nanjappa from Bank and Com.Desphande 
from LIC etc. A delegation of these leaders met 
the representative of the Hon’ble Governor submitted 
a memorandum (since Hon’ble Governor was not in 

station).

Ill. Struggle by Anganawadi Workers:

To press the State Government to implement its 
committment regarding the question of increasing the 
Honorarium paid to Anganawadi women workers, thousands 
of these working women held a powerful Dharni Sathyagraha 
in front of Vidhana Soudha under the ageis of Karnataka 
Rajya Anganawadi Karyakarteyara Mattu Sahayakiyara 
Federation. Though more than 500 of them were arrested 
they continued their struggle by resorting to Hunger 
Strike .and due to pressure of this struggle, the Hon'ble 
Chief Minister had to meet the delegation of their 
Federation and on his specific assurance that the question 
of increasing Honorarium to Anganawadi will be pursued 
with the Central Government vigorously, the strike was 
called-off.

We may place on record our appreciation over the 
determined manner in which these Anganawadi women 
conducted the struggle despite lot of difficulties. 

Meeting of the Central Executive Committee of Karnataka 
Rajya Anganawadi Karyakarteyara Federation:

The committee met on' 29.3.1992. The struggle 
conducted recently was reviewed. The following decisions 

were taken; Contd...8)



.Tq conduct membership drive, to make special 

collection for pursuing the cases pending before 

Supreme Court.

We may add in the connection that within a short 

period our Federation has been able to get informal 

recognition from the State Government. There is still 

lot to be done to strengthen the organisation by 

intensive organisation work.

It is imperative that the AITUC Centre Co-ordinate 

effectively the activities of our Organisations working 

amidst Anganawadi in various states for strengthening 

the movement.

IV. Struggle of Agricultural Workers under Karnataka

Raj ya Krushi Karmikara Sangha (BKMU ):

Recently in Dharwad District agitation was conducted 

by Agricultural workers by resorting to forcibly ploughing 

the Government lands so as to pressurise the Government 

to transfer such lands to Agricultural workers. About 

500 persons had been arrested in this connection and sent 

to jail.

V. Mafatlal Plywoods, Bangalore:

The workmeh who are members of the union affiliated 

to AITUC have decided to take over and run 'this closed 

sick industry on Co-operative basis. The authorities 

of Co-operative Societies have permitted the Promoters 

of the Society to collect initial share amount or Rs. 5 lakhs 

a^ Deposit. Efforts are being made for collection of share 

amount.

VI. Pavanagere Cotton Mills, Davanagere;

In the elections held recently to decide the majority 

charactor of unions, AITUC union lost to the BMS Union.

Contd...9)
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BMS union secured 1451 votes and AITUC could get only 
^77 votes.

VII. Elections to the Mysore Cement Employees Association, 
Ammasandra:

Election were held and new set of Office-bearers 
including Com. M. S. Krishnan as President were elected.

VIII. Election to Hutti Gold Mines Employees Union:

Hutti Gold Mines Employees Union has a chequered 
history behind it. In the olden days Coms: Magdam Mohidan, 
Dr.Raj Bhadur Gour, K.L.Mahendra and others helped to 
start the union. However during the elections held 
3 years back due to variety of facts AITUC cadres 
were defeated by the INTUC men. Now in the recently 
held elections AITUC cadres have won with a convincing 
margin. Now the union will get affiliated to AITUC.

But the defeated group has resorted to attacking 
our supporters. A delegation of our Office-bearers 
comprising of Com.Anandathirtha and Balakrishnan, State 
Secretaries met the Police authorities and have urged 
for their effective intervention.

IX. Transport Co-operative Society at Koppa, Chickmagalur 
District:'

The Management of Shanker Transports to avoid conceding 
the just demands of its workmen resorted to lockout and 
closure. The workmen formed a Co-operative Society under 
the leadership of AITUC union and are running 18 buses in 
the interior regions of Chikmagalur Districts.

X. Constitution of District Committees:
The State Committee has taken a decision to reorganise 

the District Committees within a couple of months.
Contd...10)
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X1* Jatha of Workers of Mysore i'iinerals, Bangalore, 

Hassan Division ( A State Government Undertaking)

The work of this undertaking has been spread over 

13 districts of the State* It has got a work force of 

about 5,800 workers. The service conditions of these 

workmen are worst than the working conditions existing 

in Private Sector. The workers disgusted with the 

existing union organised a new union on 1.9.91 under 

our leadership and affiliated to AITUC.

The Management started harassing and transferring 

our Office-bearers and Committee members. The union 

organised a protest jatha of the workers from Byalapur 

to Hassan covering a long distance and submitted a 

memorandum to Deputy Commissioner of Hassan District.

In the meeting held with the Labour Authorities 

on 2.4.92, it has been decided that a Secret Ballot will 

be conducted to decide wnich union enjoys the confidence 

of majority workers. The union affiliated to us 

under the leadership of Sri.Ananda Thirtha one of 

the Secretary of State unit will campaign among workers 

for secur^/bing wholehearted support of the workmen in 

the elections.

Struggle against Victimisation etc;

In Peenya Industrial Area number of Managements 

refuse to negotiate with AITUC unions on workers demands 

and try to smash our unions with the help of the police. 

When the workers go on strike they run the factories 

by employing contract workers. Corrupt labour machinery 

of the State avoids to intervene. Last month the Bangalore 

District Committee of AITUC held a demonstration of workers 

in front of Police Commissioners Office. A memorandum

Contd...11)
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has been submitted to the Commissioner of Police and 
he has assured to convene a meeting of Management, 
TU representatives. Labour Department and Police Officials 
shortly to discuss the matter.

In Dharwad District agitation is being conducted 
by AITUC District Committee for opening of a closed 
talkies.

XII. State Committee Office-bearers Meeting,;

The Office-bearers of the State Committee will metet 
in the middle of May to critically review the organisational 
position and to take appropriate decisions for strengthening 
the organisation in the state.

( H.V.ANANTHASUBBA RAO ) 
General Secretary.

Encl: a) Memorandum submitted to KSRTC 
Experts Technical Committee.

b) Press photos/report regarding 
Protest Campaign on 2.4.1992.
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Employees of various private and public sector organisations marched in a procession to Rai Bhavan and 
■iraUoa proUMtag aguliut the economic and lnau»«rial policies or the Centre, la BmgiU^on Tnuriw. - S “

stage protest
By A Staff Reporter
BANGALORE, April 2: 

™Ployees of various banks and
pubiic sector undertakings staged a

6V 

tton committee of the trade unions 
tb protest against the new econo- 
mic and industrial policies of the 
central government.

of employees led 
President * AITUC, Mr S. Suryanarayana 

Rao, secretary CITU, Mr Micheal 
Fernandes, secretary Hind Maz- 
door Panchayat and Mr HV' 
Anantha Subba Rao, general ' 
secretary KSRTC staff and work- 
ersfederation.submittedamemor- i 
andum addressed to the governor, ' 
Mr Khurshed Alam Khan.

The memorandum urged the 1 
efntral government to adopt poli
ces which will protect the national i 
industries against the multi- ! 
national corporations and also I 
strengthen the welfare measures 
that were being followed in the 
past. ।

The acceptance of the Nara
simhan committee report, which I 
attacks the public sector banks and ' 
the rural credit policy, is bound to 
effect the peasantry depending on 
these banks for credit, the memor
andum added.

Criticising the government for 
accepting the Dunkel propsals, the 
memorandum said that the Centre 
hadsurrendered to the intemation. 
al finance capital pressure and eco
nomic sovereignly was being com
promised.

Earlier, thousands of employees 
marched in processions from the 
respective offices to Raj Bhavan 
shou ting slogans
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7 TUs stage protest
By Our Staff Reporter

BANGALORE, April 2. —.
' Workers, employees and officers of 

the public and private sectors banks 
and insurance companies today took 
out a massive procession to Rai 
Bhavan from Silver Jubilee Park and 
later staged a dhama in protest 
against the Centre’s economic and 
industrial policies.

The procession was led by Mr. M.
. S. Krishnan of AITUC, Mi;. S.
। Sooryanarayana Rao of CITU, Mr. - 
\ Michael B. Fernandes of HMKP,; 
t Mr. V. J. K. Nair of CITU and Mr.
, H. V. Anantha Subba Rao of 

KSRTC Workers and Employees’
< Federation.

In a memorandum addressed to 
> Governor Kurshed Alam Khan the 
) , Union leaders stated that they would 

intensify their agitation if the Centre 
‘ didn’t give up it’s “anti-people eco- 
i nomic policies.”
| 'lliey stated that .72 per cent'of < 
1 employment in the organised indu- ' 
I stries in the country happened to be 

in the public sector and any move to
• squeeze these employees would have 
i serious repercussions on the liveli-

, . . hood of a large number of people./?
' I ’ ’ / /

i KSRTC employees’ dhama '
BANGALORE! April.2. .

The KSRTC Staff and Workers' Federation, af
filiated to the All-lndia Trade Union Congress 

j (AITUC), today staged a dharna in front of the 
KSRTC central office and organised a 'Raj Bha
van chalo' programme protesting against the atti-' 
tude of the management towards workers.

The Federation said that the strike by the Ban- 
1 galore Transport System .workers on March 11 
• against privatisation of the bus network was ; 

peaceful, but the management had suspended I 
\ several employees including office-bearers of the 

union. ' ■ ।
, The dharna was to protest against this attitude, 

while the 'Raj Bhavan chalo' programme was-to • 
denounce the Union Government's new econ- 

■ omic policy,' the Federation said. — Our Staff
Reporter' .......
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MEMORANDUM SUBMITTED BY THE . .
----- ------------------ - ---- 1 1 1 ■ 1 -t

KSRTC STAFF AND WORKERS FEDERATION

TO THE EXPERTS TECHNICAL COMMITTEE

4 
A '• .

ft *

1 . INTRODUCTORY: • ? -- *

Karnataka State Road Transport Corporation (KSRTC) was formed 
on 1st August 1961 under the Central Act.:, viz. The Road Trahsport 
Corporations Act 1950. The Corporation started with a Fleet Strength 
of 1792,' Schedules 1311, staff employed 11,752' in 1961. It has today 
stood as a colossus with corresponding figures at 8824, 7602 8 55,297 
as on 31.3.1991. Starting with a meagre capital of Rs.1,131 Lakhs, 
as on 31.3.91 it has ' a capital of Rs.40,234 Lakhs. In terms of the 
area, the extent of nationalisation is around 70%. After 1987-88, there 
has been no new Schemes of nationalisation. However, 'suffice it, at 
this stage to say that there has been a phenomenal growth of the Corp
oration inspite of vascillations for total nationalisation. <

2 EXPERTS .TECHNICAL COMMITTEE:

We are informed by the Chief Traffic Manager (0) and Member 
Secretary, Experts Technical Committee vide his letter under Reference 
No.KST/CO/TR OPN/GEN PS/970/91-92 dated 12th March 1992 that the 
Government of Karnataka have constituted an Experts Technical Committee. 
The terms of reference to the said Committee are as under:

a) To identify the reasons for ineffective functioning at various 
levels of administration of KSRTC.

b) To identify the reasons for inadequate transport facilities 
to the travelling public, specially in backward and rural 
areas. ,

c) To examine and report whether there i§ need

i) to bifurcate the Corporation as independent viable. Corpor
ations, or \

ii) to reorganise the KSRTC to improve the; management efficiency, 
better operational performance and to improve the quality 
of service. ’ <•.

Though the above Experts Technical Committee was constituted 
as far back as in July 1991, we are informed only (now to offer our 
views. For paucity of time, we are net able to have interaction with 
the leadership and cadres of our Organisation at various levels. Perhaps 
such an interaction at grass root level would have brought us better .-, , 
output. With this limitation we are attempting in the following paras .. 
to address ourselves to the terms of reference. |

3. a) Reasons for ineffective functioning at various levels of* administration 

of KSRTC.

The KSRTC is basically a labour oriented seryidin’g industry. It has 
a labour force of 55,297 employees. Out of this/huge number, drivers 
and conductors account for more than 32J000. During the year 1990- 
91 the Corporation has spent 178.66 Crores of Rupees on -staff. It 
has spent on machineries, spares, fuel etc.,' 164 Crores . of Rupees. 
Thus it has a huge reservoir of human & other material resources. 
If therefore, there is a proper man & material management at various 
levels of the Corporation, it can do more effective functioning than 
what it is now. It has been the bane of the Corporation's Management
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that at no time the top management felt that it is necessary to tap
the enormous human resources it has to the optimum extent. Unless 
this aspect is given paramount importance, there cannot be any solution. 
This is so because for increasing productivity, efficiency & servicing,
human resources have to be properly utilised. Let us examine ibis 
aspect in detail. 32,000 Drivers and Conductors carry every day more 
than 55 Lakh passengers. So to say. these passengers look to 32,000
Drivers & Conductors as their PROs. The Crew normally come from
culturally & socially backward families. Unless they are culturally 
11| > I i I I < >< I , courteous service cannot I >o expected ol Uii'm. thiles'. the 
Officers at the higher and middle level have better culture and understan
ding, it is difficult to expect better performance at the lower levels. 
Let us see the following data with regard to disciplinary matters:

SI.No. Particulars 1988-89 1989-90 1990-91

1 . No. 
last

of cases pending as on the 
day of the previous year 10,545 11,672 14,412

2. No. of cases detected during
the year

a. Conductors 53,657 45,618 48,487

b. Drivers 4,293 4,265 4,596

c. Other Staff 2,211 1,618 1 ,507

d. TOTAL (a to c) 60,161 51,501 54,590

3. No. of Cases finalised

a. Dismissals 21 1 I 88 232

b. Suspended 405 422 IBS

c. Fined 9,431 9,617 7, I I 4

d. Reduction to Lower Stage NA 2,141 3,457

e. Reduction to Lower Scale NA I I I 7

f. Withhold -increment NA 7,386 10,194

g- Withhold -Promotion NA 8 19

h. Other Punishments 48,987 28,988 32,057

TOTAL (a to h) 59,034 48,761 53,278

4. No. 
last

of cases pending as on the 
day of the year 11,672 14,412 15,724

What we see from the above is that 16,000 Conductors have to 
face the wrath of the management. Punishment is in huge numbers. 
It has been our experience that invariably the dismissed employees 
will find an entry back into the Corporation through Courts. When 
this is the experience, the management ought to have seriously thought 
over the efficacy of the punishments inflicted. The punishments have 
not reformed the wrong doers. Nor wrong doing is stopped. This 
approach of the management has turned disciplinary matter into a comm 
ercial activity. ' This has brought corruption into various levels of 
management. Unholy - nexus between unscrupulous elements in the admxnis 
tration and advocates has worsened the matter. Unfortunate it is, 
that no thought is given to such relationship in dealing with disciplinary 
matters. Corporation is wasting huge sums of money to hold departmental 
enquiries, on advocates & backwages. In its "Report op Organisation 
Structure", released in August 1984, APEX MANAGEMENi. CONSULTING 
GROUP PRIVATE LIMITED has the following io observe:
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6. Career Planning/Succession Planning:

" These efforts are totally non-evfdent, with a fair number of 
present incumbents in senior positions falling due for retirement 
in the next few years and a la^ge growth written on. the wall, 
the Corporation would do better if they take-up these HRD function 
with expedition."

8. Industrial Relations:

" The approach to industrial relations appears however to be 
legalistic in' the absence of specialisation and structure for industrial 
relations management. The approach is also reactive and not 
proactive and a fire-fighting attitude is evident at*'; management 
level probably due to absence of any long range planning in the 
area of Industrial Relations Policy."

10. General:

" The belief in a large number of officers at different levels 
appears to be that management would produce results only if 
punitive and authoritarian powers are exe-rcised and the concept 
of democratic leadership approach .to get results through motivation 
and training has not been developed. In fact during discussions, 
it is noticed that managers would not be able to see satisfaction 
in their jobs unless 'commanding and punishing' goes with them."

(Appendice-1 Appendix-5)

Though these observations have been made in 1984, even to this 
day, there is no attitudanal change in the management . According
to us this is the pivotal issue. Unless there is a humane approach, 
we cannot make the best use of human energies available in plenty. 
At all levels viz., at Corporate, Divisional and Depot levels the approach 
to employees is the same.

4. Alienation:

Probably in no other industry a worker continues to do the same 
job till retirement. Majority of Drivers, Conductors S' Clerks would 
continue to do the same job till retirement. this brings a kind of 
alienation to work. It is necessary to stop this monotony.

5. Training 8 Upgradation of Skills: /

Though the Corporation has completed three decades of its existence, 
there is no scheme to train all categories of employees. ' There is 
no scheme to motivate the employees to -subserve the objectives of 
the Corporation viz., "to provide an efficient and economical system 
of road transport service". There is no scheme where an employee 
can upgrade his skills. Soon after getting recognition on the basis 
of Secret Ballot in 1987, we urged on the management to start a Training 
Scheme for all the employees of the Corporation. ’though the management 
agreed to evolve and introduce such a residential training scheme, 
so far nothing is implemented. We have reiterated this on several 
occasions. Now we understand that the Corporation Board has given 
sanction for a training scheme. We have to wait for-its implementation. 
While drafting the syllabus and implementing the scheme, the recognised 
Federation and Unions should be fully involved. -The objectives of 
such training should be to create professional cadres committed to 
the objectives of the Corporation.

6. Short Tenure of Top Officers:

From June 1984 till now 6 Vice-Chairmen 8 Managing Directors 
have taken charge as the Chief executives of the Corporation. The 
following table illustrates the point:

■



/
Shriyuths

1. B.R.Prabhakara IAS

2. N.Viswanathan IAS

3. P.P.Prabhu IAS

4. N.A. Muthanrja IAS

5. P.D.Shenoy IAS

Director(Personnel) l

1 . C. Dinakar ips
2. Dr.P.S. Ramanujam IPS

.3. Dr. K.Srinivasan IPS

4. Syed Aabid. Ali IPS

As on now D.P's post is vacant.

4

14.6.84

15<7.85

3.7.87

CMD)21 .8.88

7.5.90

iO

■ to

to

to

to

10.7.85

3.7.87

21.8.88

7.5.90

30.6.91

13

24

14

20

13

months 

months 

months 

months 

months

3.12.84 to 28-. 7.87 32 momhs

28.7.87 to 12.6.89 22 months

12.6.89 to 27.6.90 13 months

27.6.90 to 29'. 2.92 20 months

I requem changes in the Chief Executives have dent* incalculable 
damage to the functioning of the Corporation. Before a Chief Executive 
settles down for the work, he is changed. A Chief Executive should 
posted for a minimum of 4 years. He should be held responsible for
his performance.

7. IPS Cadres: .

Personnel department and industrial relations have become a casuality. 
To manage the affairs of 55,000 human beings, Personnel. Department 
should be chaired by experts in Personnel & HRD management. Hitherto 
experience has proved that IPS Officers have miserably failed to give 
a humane face to personnel department. Therefore professionally competent 
persons should be brought as Director (Personnel) who' should be able 
to organise a well knit Personnel Department and maintain healthy indus
trial relations.

8. I motional Autonomy to 'ihe Corporation:

Subject to the' overall control of RTC act, the Corporation should 
enjoy functional autonomy. Now the Corporation is. functioning as a 
department of Government. This should stop. In the matter of recruit
ment of staff, fixation of Fare Structure which leads to break even 
position, the Corporation should have its say.' The Corporation should 
be allowed to function as a professional Organisation.

Government and the VIPs should not interfere in its day to day 
affairs. RTC Act should be amended to remove the post of Chairman.

9. Workers Participation in Management:

Effective workers participation is to be brought -at all levels 
of management including Corporation Board.

-] q _ Research & Development Cell:

R & D cell to be started at the Corporate and- Divisional levels 
to analyse the various statistical data, to study the traffic potential 
of various seasons and to make use of these studies for the efficient 
functioning of the Corporation.

1 1 . Proper Utilisation of' Media: .

Print and Electronic media is to be properly used to project 
the good work done by the Organisation.
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12. b) To identify the reasons for inadequate transport facilities to the 
* 

travelling Public, specially in backward & rural areas:

Though the KSRTC came into being as a Corporation in 1961, 
unlike Maharashtra, Rajasthan or Gujrath, in the entire State, passenger 
bus routes are not nationalised. If total nationalisation had taken 
place there would have been pressure on KSRTC to' provide adequate 
buses to all places including backward and rural areas. That does 

. " ' not' mean that 8 Districts in our State. (Belgaum, N.K., Dharwar, Bijapur, 
r Bellary, Gulbarga, Raichur, Bidar & Hassan) where there,is total nation-, 

alisation, adequate services are pro.vided. Some of the contributory 
factors for inadequate bus transport facilities in.? backward- *hnd rural 
areas may be low traffic potentiality, poor road conditions, uneconomical 
operations etc. People in those areas are .not- ’so. much organised as 
to bring pressure on the Government to provide bus services. *

13. c) To examine and report whether there is need . • ,

* to bifurcate the Corporal ion as independent Viable Corporal ions 
or '

* to reorganise the KSRTC to improve the management efficiency, 
better operational performance and to improve the quality 
of service

Annexure A at page 7 gives Performance Indicators of a few State 
Road Transport Undertakings including KSRTC.

The KSRTC operates City Services as under:

19.10% of its daily kilometres
25.86% of its Schedules
21.61% of its total routes

(4,59,014) 
• (1,966) 
(2,434)

Inspite of all these inadequacies, the performance of KSRTC is 
no mean achievement. Such a performance has been possible under 
one Corporation. Sometimes it is argued that smaller organisations 
would be efficient. Therefore it is suggested that if -the KSRTC is 
bifurcated into several independent viable Corporations, it would render 
better and efficient service. This need not be true. Indian Railways, 
State Bank of India, Life Insurance Corporation of India are far bigger 
in size than KSRTC. Unlike KSRTC, these Organisations are spread 
all over the Country. They are handling more number of clients with 
admittedly more staff than KSRTC. None has proposed bifurcation of 
these Organisations. Their efficiency is better 'than that of KSRTC. 
In Andhra one single Corporation (APSRTC) is handling more than 13,000 
buses with a staff strength of 1,12,000. Such being the case, on the 
ground that KSRTC is big, there is absolutely no need to bifurcate 
KSRTC into independent Corporations. The votaries for bifurcation 
argue that independent Corporations can provide healthy competition 
among themselves. Competition can be healthy provided cost of input 
is available to different Corporations at competitive rates. Right 
from Spare Parts upto Chasis, the purchase price is the same. There 
cannot be much difference in Labour tost. . Under such circumstances 
where the cost of input is the same, there cannot be competition in 
the selling price. That means to say tha-t 'it would be practically 
impossible for* different units to fix competitive fares. Therefore, 
to say that competition can be heathier is a travesty of truth. It 
can therefore be a cut-throat competition. • If 'the present Corporation 
is fragmented, such units cannot derive the advantages of a monolith 
Organisation. It will not help to provide ‘bus facilities for rural and 
backward areas. The overheads of maintaining independent Corporations 
will be exorbitant. If the Corporation is bifurcated' into several indep
endent Units the possibility of each unit inheriting the* n'egative features 
of the parent unit cannot be ruled out. On the other /hand, it is the 
policy of the Government and Management that decides. ■ the efficiency 
or otherwise of the Industry. We are therefore against bifurcation 
of the Corporation as independent Corporations.



. Re-Organisation of KSRTC:

We do not think that the structure of KSRTC is an impediment 
"to improve the management efficiency, better operational performance 
and to offer better quality of service". Now the management is going 
more by adhocism. The management has to overhaul its policies and 
ensure better utilisation of available men & material. There has to 
be attitudinal changes in the men working in the Corporation right 
from top to bottom. The top management should inspire and motivate 
men at various levels. Now there is no co-ordination between different 
departments and the men heading these departments. We are speaking 
of men, . because, the Corporation has become a sacrificial goat to exper
iment the idiosyncracies of its Chief Executives. With the frequent
change of Chief Executive we have witnessed sea change in the policies 
pursued by the Corporation. The Corporation cannot work on the periodic 
brain waves of its Chief Executives. It must have definite policies, 
planning & proper execution.

Structure has not come in the way to achieve its Corporate objectives.

We have enclosed herewith a "Memorandum on KSRTC" submitted 
to Government of Karnataka on an earlier occasion which may be treated 
as a part of our written views.



Anexure 'A' - Page 7as on 31.3.91 Source: Performance of STu^ 1990-91 A Quick Review - CIRY6 Admin. Report KSRTCVol.30.
Andhra Gujarat KSRTC Maharastra Kerala Raj as tani Thicu- valluor Almeda- bad • BEST Bombay DTC Delhi PallavanMadras BTS

Average Buses on Road 12408 6733 7604 12244 2670 2268 802 594 2143 3722 2006 1374Fleet Utilisation % 90.8 83.3 85.9 83.5 78.2 74 96.5 81.6 82 84.5 86.8 85.9Daily Bus Utilisation per bus on road Kms. 300.3 313.9 302 275.2 286.4 277.5 655.2 187.6 208.9 219.2 227 203.8% Occupation Ratio 73 68.4 70.9 61.5 86.9 79.6 90.3 58.3 74 100.8 88.2 60.8Staff Schedule Ratio 9.03 8.09 7.23 8.79 11.47 10.30 . 11 10.75 13.62 11.09 9.88 7.46Kms. Per Litre of Diesel 4.9 4.98. 4.40 4.41 3.63 4.59 4.23 3.98 2.92 3.8 3.5 3.75Accidents per lakh kms. 0.16 0.33 0.27 0.26 N.A. 0.26 0.32 1.57- 1.72 1.03 3.25No. of Fatal Accidents 627 346 389 379 128 145 128 23 76 198 167EPKM/Paise 564.9 i' 536.2 601 750.6 607.2 613 452.3 700.2 1079 434.1 675.8Cost-Personnel. paise/Km. 224.3 228.8 209.1 266.2 320.4 251.7 161.6 449.7 458.2 404.3 392.9Taxes paise/km 54.1 109.7 103.6 128 24.5 113.2 28.2 9.5 61.9 30.2 19.1Profit/Loss paise/km. -14.8 -66.7 +1.6 -37.2 -49.8 -52.7 -6.3 -147.1 -125.6 -541.3 -92.9Interest paise/km. 17.1 36.2 32.6 33.5 40.1 28.5 11.5 100.7 76.9 238.6 39.6Depreciation paise/km. 73.7 33.5 58.2 129.2 37.7 38.7 54.3 14 154.8 48.4 57.5



MEMORANDUM ON K.S.R.T.C.
With a sense of urgency we are presenting this Memorandum to the Government so that the issues 
we have raised may be seen in the proper perspective. It was reported in the Press that the State 
Government formed a Sub-Committee "to consider the possibilities of entrusting the City Transport 
System to an autonomous Corporation, separating it from the K.S.R.T.C. on the lines of Delhi Transport 
Corporation. " It was also reported that "the Sub-Committee was asked to verify the possibilities of 
splitting the Corporation into Divisions as in Tamilnadu to give a boost to the transport system which 

is suffering heavy losses since its inception." (Bangalore Eveninger dtd. 31.5.90)

We, in the normal course expected that the Sub-Committee would like to hear our views. However, 
now it is learnt that "the sub- committee has left to the Cabinet, the final decision on separating 
Bangalore Transport Service from K.S.R.T.C. It felt that creating too many Corporations was not 

desirable." (Deccan Herald dtd. 2.9.1990)

It has been the principled stand of our Federation that the monolith structure of the K.S.R.T.C should 
not be disturbed. We therefore welcome the views of the Sub-Committee in recommending not to 
create 'too many' Corporations. At the same time we are against separating Bangalore Transport

Service from K.S.R.T.C.

EARLY HISTORY OF BANGALORE TRANSPORT SERVICE
Earlier to 1956, the Bangalore Transport Service was run by a private company called Bangalore 
Transport Company Limited". Since this private company could not meet with the growing require
ments of City Commuters, the then Government of Mysore, by an Act of 1956, created Bangalore 
Transport Service and monopolised the operations. The B.T.S. came into existence as an independent 
Corporation. Under the Road Transport Corporation Act, 1950, the Mysore State Road Transport 
Corporation was formed in 1961. The B.T.S. which was functioning as an independent Corporation 
was converted into one of the Divisions of the newly formed Mysore State Road Transport Corporation. 
Since then, the B.T.S. has shown a phenomenal growth. It can thus be seen that the present Bangalore 
Transport Service Division, which was once under private sector, became an independent public 
sector Corporation and then became a part and parcel of K.S.R.T.C. Such changes were made 
because of the historical necessity. Now, therefore, the historical process Should not be reversed. In 

the absence of any knowledge as to what made the Cabinet Sub- Committee to leave the issue of 

bifurcation of B.T.S. to the Cabinet, we wish to state as under:

As early as on 21.12.1987, the then Government of Karnataka had formed a Sub-Committee under 
the chairmanship of Shri S.Dorai Raju, the then Secretary to Government, Food and Transport 
Department. Without going into the details of the issues involved, it submitted a report with sweeping 

generalisations.

For example, that Committee had observed as under:

" SMALLER ORGANISATIONS CAN BE BE I I ER CONTROLLED AND BET
TER MONITORED AND ALSO IN SUCH ORGANISATIONS THERE WILL BE 

BETTER RAPPORT WITHIN THE ORGANISATION."

This need not be true. Indian Railways, State Bank of India, Life Insurance Corporation of India are 
far bigger in size than K.S.R.T.C. Unlike KSRTC they are spread all over the country. They are handling 
more number of clients with admittedly more staff than K.S.R.T.C. None has proposed splitting of 
these organisations. Their efficiency comparatively is better than that of KSRTC. Near home, Andhra 
Pradesh State Road Transport Corporation with a fleet strength of 14023 (as on March 89) and 96,986



work force, has a single Corporation. It is therefore the overall policy of the Government and 
Management that decides the efficiency or otherwise of the institution and not its size.

Dorai Raju Committee admits that "there are strong arguments in favour of a single Corporation." Still 

it has the apprehension that ‘delegation of authority' may not work in practice in the present 
administrative system. We are now living in a society which is bringing decentralised power structure 
through statutory changes. Such being the case it is far fetched to suggest that under one federal 

structure decentralisation or delegation of powers will not work.

Even the performance indices of B.T.S. compare favourably with Delhi, Calcutta, BEST (Bombay), 
Madras and Ahmedabad city services. That means the performance of B.T.S. is much better than 
those under separate city Corporations. Then why to separate B.T.S.?

Dorairaju Committee had not explained howa subsidiary Corporation will be'beneficial' and ‘will result 
in improvement of operational efficiency and the quality of services provided to the public ’. The 
Committee had suggested that the 'fares would have to be revised suitably to take care of the losses." 
This is not a new innovation. When the Corporation buys all its requirements in the open market at 
the dictated prices, there will be no alternative to fare hike, if the Corporation is to earn "PROFITS". 
Without bifurcating the B.T.S. from the Corporation also, fare hike can be made, provided Government 

wants the Corporation to run on business lines.

We therefore, are of the firm opinion that the Dorairaju Committee treated a very serious matter in a 

cavalier fashion and has not done its job. The report deserves total rejection.

B.T.S AND ITS FUNCTIONING
At present B.T.S. is catering to the needs of nearly 17 lakhs commuters in the city of Bangalore per 
day. It has 10 Depots and is operating 1400 schedules on 630 routes. It has 10,500 staff. It is covering 
a distance of 2.87 lakhs kms. over 25,000 trips per day. Without going to the magnitude of the problem, 

it is being said that B.T.S. is inefficient and that it is incurring perpetual losses.

Let us go by the following performance indicators:

TABLE-1
r

DELHI CALCUTTA
BEST

BOMBAY
PALLAVAN 
MADRAS

AHMEDABAD BTS

Year - 1988-89: Losses (in crores) __________________ -

99.57 24.02 42.37 2.97 6.86 22.90

Staff Schedule Ratio ______________________________ ________ _____

10.45 15.71 13.17 9.48 11.08 7.22

Tax paid (in lakhs) _________ ___________ __

278.00 8.00 787.92 307.00 54.82 837.00

Tax paid in paise per kilometre ________
i;

9.20 1.60 48.30 17.60 13.50 82.80
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± . TABLE-2

STAFF SCHEDULE RATIO IN BTS________________

1961-62 8.87 per schedule

1971-72 11.72 per schedule

1981 -82 7.53 per schedule

1989-90 7.50 per schedule

TABLE-3

In Lakhs of Rupees _______________________

Year Taxes
Spent on Social 

Obligations
Depreciation Loss

1987-88 676 912 438 897

1988-89 832 1100 583 2290

1989-90 895 1300 615 2256

TABLE-4

Compensations paid in accident cases 
during the year 1988-89: 93.66 Lakhs

Number of Concessions Passes 
issued during the year 1988-89: 2,13,292

The Information contained in the above Tables prove that the performance of B.T.S. is really good. 
We should be proud of our achievement. It is much better than any other city services, anywhere in 
the country. The staff schedule ratio in B.T.S. is not only gradually coming down but also the lowest 
when compared to other city transport services. While Delhi, Calcutta, BEST, Pallavan & Ahmedabad 
Transport Services (during the year 1988-89) have paid 9.2,1.6,48.3,17.6 and 13.5 paise per kilometre 

as Tax respectively, B.T.S. has paid 82.8 paise per kilometre I

While the so called "LOSS" in B.T.S. during 1988-89 and 1989-90 is supposed to be 22.9 and 22.56 
crores respectively, the money spent on student passes etc., is 11 and 13 crores respectively! It is to 
be noted that in Pallavan Transport Corporation, Madras the tax is only 3.39% of the revenue unlike 
B.T.S. where it is 17% of the total revenue. Apart from this 70% of the cost of concessional passes 
are reimbursed by the Tamilnadu Government to Pallavan Transport Corporation. It is pertinent in this 
connection to say that the Lynn Committee also has stated that "CITY SERVICES ALL OVER THE 
WORLD, WORK AT A LOSS" AND THAT ' PUBLICTRANSPORT HAS BEEN ACCEPTED AS A MEANS 
OF SOCIAL SECURITY IN ALL THE ADVANCED EUROPEAN COUNTRIES AND ALSO IT IS A FACT 
THAT NO CITY TRANSPORT UNDERTAKING CAN FUNCTION SATISFACTORILY WITHOUT SUB
SIDY." The Government of United Kingdom, under the 1968 Transport Bill gives a huge subsidy to 
British City Transport Undertakings. Even the United States of America has an Urban Mass Transpor
tation Act of 1964. Under this Act, grants and loans are given by the Federal Government to the States 
and Local Bodies for running urban bus services. Financial aid is extended for both capital items and 
to meet a portion of the recurring losses. The Lynn Committee has recommended that the 
Government, Bangalore City Corporation or the BMDA should give subsidy to the B.T.S.



The B.T.S. Division as a part of a monolith of K.S.R.T.C. has certain distinct advantages. In case any 
of the other 12 Operating Divisions have to operate extra schedules on any occasion, B.T.S. Division 
is sparing some of its buses. Many a time staff also are deputed from B.T.S. Division to other Divisions. 
The B.T.S. is availing the benefit of common Workshop facilities for repairs or body building.

The K.S.R.T.C. is preparing one Corporate Balance Sheet. The funds of K.S.R.T.C. are available for 
B.T.S. If the B.T.S. is bifurcated, it will be deprived of the funds of K.S.R.T.C. The Government will have 
to fund the B.T.S. in a big way. Since B.T.S. is catering to the needs of the floating population which 
comes from all over the State, it is justified in taking money of K.S.R.T.C. Therefore, bifurcation of 

B.T.S. from K.S.R.T.C. is financially ill-advised.

PRIVATISATION OR EMULATING DELHI TRANSPORT CORPORATION
It is being argued that B.T.S. can hire private buses as is being done by Delhi Transport Corporation. 
It is pertinent to bring to the notice of the Government that the Rajya Sabha Committee on Subordinate 
Legislation in its 81st Report released on 1.6.1990, headed by Shri Chowdhary Ram Sewak has 
denounced DTC’s private bus scheme. The Committee has termed the hiring of private buses by DTC 
as "most unsatisfactory arrangement that could ever be made." The report also has said that under 
the Delhi Transport Corporation’s existing scheme, "the commuters in the capital had been subjected 
to extreme hardships which included non-honouring of passes, over-charging etc. Such being the 
miserable experience of Delhi Transport Corporation, there is no point in repeating the experiment 

on Bangalore Transport Service.

As a short term method, it is only by improving the operational efficiency of Bangalore Transport 
Service and increasing the schedules, B.T.S. can be made to serve in a better way. However Bangalore 

roads have their own optimum capacity and beyond which B.T.S. cannot expand. At any rate, the 
solution does not lie in bifurcating the Bangalore Transport Service from K.S.R.T.C. Interalia the 

following factors can be broadly attributed to the accounting losses of B.T.S.

1. Unidirectional traffic during peak hours;

2. Operation of uneconomical routes;

3. Increase in the cost of all the materials;

4. Restriction on the Corporation to readjust the fare structure to cope up with the increasing cost 

of operation;

5. Heavy incidence of Tax;

6. Huge amount spent on social obligations;

7. Populist measures of the Government;

8. Losses in revenue due to public agitations &

9. Over aged vehicles.

PRIVATISATION -Vs- NATIONALISATION
In our State, passenger transport is nationalised to the extent of 70%. Though many other schemes 
of nationalisation are announced, the same are not given effect to due to political factors and the 
pressure from the lobby of private operators. Permits are being given to private operators in an 
indiscriminate manner. As if it is not sufficient, the Government has announced that it would amend 

the Karnataka Contract Carriages Act.
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It is to be submitted that the nationalisation of Passenger Road Transport in our country has come 
as a historic necessity. The political independence achieved in 1947 extended the horizon of national 
ambitions. In the Industrial Policy resolution of 1956, road transport was mentioned as one o, the 
tXlve items of the Schedule-B which listed the industries to be progressively State- owned. In 1956, 

the Planning Commission also gave directive to State Governments to form Road Transport Under
takings. Already a legal frame work was available in the promulgation of the Road Transport 
Corporation Act, 1950.to enable the State Governments to form Road Transport Corporations. The 
Motor Vehicles Act, 1939 was amended in the year 1956 and a separate Chapter (IV-A) was added 
so that progressively passenger road transport could be nationalised by the State Governments. Again 

in 1969, Chapter IV- A was amended to give more effective powers to the State Governments to 
nationalise road transport services expeditiously. The Hon ble Supreme Court o, India has upheld the 
Constitutional validity of these Amendments. In the year 1977, Chapter-(IV-A) was added to the 9th 
Schedule of the Constitution. Suffice it to say that it is not due to any ideological compulsions that 
the above enactments were introduced but to bring an "order into a scenario characterised by large 
number of unorganised operators with the entire transport operations being broken into bits & pieces 
of routes, permits and vehicles." Nationalisation has proved to be an effective instrument to provide 
economic, efficient, adequate and well co-ordinated transport services. To quote Dr.P.G.Patankar, a 
genius in .Transport Management who has worked as Chief of Transport Undertakings of B.E.S.T., 
Delhi Transport Corporation and Maharashtra State Road Transport Corporation etc.,

"If private buses are allowed to be operated on their own along with the public 
owned buses, the mixture is known to create various problems adversely 
affecting the service to people. Bus operation in the public sector is therefore, 
perhaps the only solution with a view to ensuring the quality service to the 

people." (page-99 - Urban Transport (in India) in Distress).

PROFITS OR LOSSES?
It is to be submitted that the votaries of privatisation are attacking the public sector transport 
Corporations on the ground that the latter are incurring losses. They even talk of handing over losing 
public sector units to private sector. What they conveniently miss to mention is that at the end of June 
1988, totally 2,19,531 industrial units in our country became sick and these put together have 
swallowed a sum of Rs.6927 crores throwing lakhs of workers to streets! Such is the efficiency of 
private sector! On the other hand public sector units have social responsibilities. It is not to say that 
they should incur perpetual loss. For instance, the public undertakings in Passenger Road Transport 
have built huge social wealth. They are meeting social obligations like concessional passes to various 
sections of people. They have created employment opportunities (both direct & indirect). These social 
costs are not reflected in their Balance Sheets. They are paying huge taxes to the State Governments. 
The "losses" therefore are more fictitious than real. If the taxes taken out from the K.S.R.T.C. by the 
Government are reduced to level obtaining in Tamilnadu, if subsidy towards social welfare obligations 
are granted as in some States, the question of "loss" does not arise at all. There may not be a case 
for fare increase. Even if there is, due to high cost of raw materials, Diesel, Components etc., the 
increase may just be marginal. Without considering these aspects it would be unwise, immoral and 
illegal to consider either bifurcation or privatisation of the K.S.R.T.C. on the ground of "loss". Again in 
the words of Dr.P.G.Patankar - "Public Operators tend to become more responsive to the social needs 
and more innovative in finding ways to cut costs. A claim that privately owned bus services are found 
to cost much less than publicly owned services would not hold water if the comparison is made on 

equity by working out cost-benefit ratio for each of the two ownerships . (Page-85 Ibid).
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NO AUTONOMY FOR K.S.R.T.C.
It is known to the Government that the K.S.R.T.C. does not have any power to fix the fare. It is left to 
the discretion of the State Government. Shri P.M.Abraham, Secretary, Ministry of Surface Transport, 
Government of India, while addressing the 35th Annual Conference of A.S.R.T.U. said that "I am fully 
conscious of the fact that fare fixation which is one of the most important factors determining your 
total income is not within the scope of any State Transport Undertaking. It is a matter which the State 
Government has to decide." The tragedy of State Transport Undertakings is that while the fare control 
of State Transport Undertakings is made by State Governments, the cost of operation is controlled 
by market forces. It amounts to burning the candle from both sides. The State Government does not 
have any qualms of conscience to impose their crazy plans on the K.S.R.T.C., to squeeze the 
K.S.R.T.C. in the form of Taxation and interests. While the Governments both State and Centre, collect 
interests on their capital contribution at 6.25%, no interest is paid in respect of contribution made from 
internal resources which is of the order of 29% of the capital. Such is the dual standards adopted. No 
subsidy is granted on the expenses towards, social welfare obligations. The loss, therefore suffered 
by K.S.R.T.C. is only an accounting loss and not an economic loss. K.S.R.T.C. needs more functional 
autonomy subject to constraints imposed on it under Section 34 of the Road Transport Corporation

Act, 1950.

KARNATAKA CONTRACT CARRIAGES (AMENDMENT) ACT
The then State Government led by Shri D.Devaraje Urs nationalised the contract carriages in 1976. 
Main reason was that these contract carriages were running as stage carriages violating the permit 
conditions etc. They were causing loss to the revenue of the K.S.R.T.C. and to the State exchequer. 
If the process is reversed by the State Government now, there will be a steep fall in the revenues of 
K.S.R.T.C. and the tax to the Government also will be reduced. The K.S.R.T.C. had undertaken 
contracts of a total of 9137 in 1984-85 and the same has gone up to 19,925in 1989-90! It is estimated 
that if the contract carriages are permitted, the revenue of the K.S.R.T.C. is likely to dip down by about 
Rs. 100 crores per annum. The Government will be deprived of a tax of Rs. 17 crores. What is to be 
noted is that effortlessly the Government gets the tax from K.S.R.T.C. For instance from 1986 to 1989 
(four years period) the Government has realised a tax of Rs.227.73 crores from K.S.R.T.C. To collect 
the same amount from private operators is well neigh impossible and the Government should spend 
huge money on its tax collecting machinery. The Government is not only committing suicide by 
reintroducing the contract carriage buses by private operators, but aldo is murdering K.S.R.T.C.

Before we conclude, we urge upon you to consider the following and take appropriate action.

1. Stop bifurcating Bangalore Transport Service from K.S.R.T.C. In other words, the monolith
’ structure of K.S.R.T.C. is to be continued as it is.

2 The existing B.T.S. Division should be split into atleast 4 Divisions. More depots are to be opened. 
In order to have effective control no Depot in the City should have more than 75 schedules. That 
should be the optimum point.

3. The Government should reduce the tax burden on the K.S.R.T.C. In particular, the taxes on City 
Transport Service should be abolished.

4. The interests received by the State and Centra! Government on their capital contribution should 
be paid as subsidy to the Corporation.

5. The Government should reimburse to the K.S.R.T.C. the expenditure it incurs on social obliga

tions like Student Passes etc.

6. The City Transport Service should be given subsidy in the form of free accommodation for 
constructing Bus Depots and Shelters.
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7. The political interference from the Government in the day to day administration of the K.S.R.T.C. 
should be stopped. The Corporation should be allowed to work as an autonomous professional 
body to fulfill the objectives of nationalisation and Road Transport Corporation Act, 1950.

8. The attempts to reintroduce contract carriages should be stopped.

9. More power are to be decentralised to the Divisional levels to avoid delay and to increase 
efficiency so that each Division should work as a profit generating unit.

10. A scheme of workers’ participation at all levels of Management be introduced so as to harness 
the vast human resources available in the K.S.R.T.C.

11. The Government should take effective steps to nationalise the remaining passenger bus routes 
in the State, in a phased manner and within a definite time frame.

12. The Government should seriously apply its mind to find out alternate mode of City Transport like 
Metro or Rail Corridor.

We hope, the Government would seriously consider the issues raised in this Memorandum.
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KSRTC STAFF & WORKERS FEDERATION
(Reg.No.4/75) AITUC

President: M.S.Krishnan B.Sc.,B.E., Phone: 366497

No.25, 4th cross Sampige Road, Malleswaram Bangalore - 560 003

Dated: March 28, 1992

To

The Vice-Chairman & Managing Director,-
KSRTC, Central Offices, 
Bangalore.

Sir,

Sub: Aftermath of one day Strike by BTS Employees on 11.3.1992.

With reference to the above, we wish to bring the following to your attention:

Since the State Government and the Management of K.S.R.T.C. were very adamant about the 
privatisation of City Transport Services and bifurcation of Bangalore Transport Service from 
K.S.R.T.C., the entire BTS employees had no other choice but to observe a day’s token strike on 
11.3.1992. The Strike was complete inspite of the unfair labour practice of attempting to break the 
strike by the Management-Government combine. Not only did the Management recruit certain 
employees on temporary basis before the strike i.e, after our serving the strike notice, but it used 
unabashedly the police machinery to arrest several trade union cadres and other employees. The 
Management brought employees from outside Divisions by giving them false assurances to manage 
the BTS on the day of the strike. At the instance of the Management, Com.V.Joseph, General 
Secretary, KSRTC Staff & Workers Union, BTS (South) Division and one of the Vice-Presidents of 
KSRTC Staff & Workers Federation, was brutally beaten by Vijaynagar Police led by Shri.Muddaiah, 
Circle Inspector of Police. Com.V.Joseph has sustained bleeding injuries on both his legs. Scores 
of our active cadres were taken to preventive custody and kept in various Police Stations till as late 
as 11.00 p.m. on 11.3.1992. Weare sure that the Management would have spent lakhs of Rupees on 
strike breaking activities. But still the strike was massive & unprecedented in its depth and sweep, it 
was all pervasive inspite of the presence of the bayonet holding police before every Deport of BTS. 
It was so, because as the workers who have built the industry, the BTS workers knew well that the 
Government by its myopic policies is making a sell-out of the city transport services. The employees 
had decided to show their protest by going on strike. Instead of understanding the message of the 
strike, the Management and the Government have shown their arrogance. For instance, it has been 
said that for one day strike, 8 days’ wages would be cut. It was also stated that the Government is 
thinking to withdraw the recognition since the recognised Federation had given a call for strike. As 
Vice-Chairman & Managing Director, you have gone on record as under:

"It is clear from the conduct of the Federation by going on this illegal strike that they have 
no respect for the public nor are they bothered about the public convenience. They seem 
to believe that KSRTC is their property and that they can do whatever they like with utter 
disregard to the interests of the real owners of KSRTC which is the public."

To say the least, the approach of the Management-Government is very unfortunate and it betrays lack 
of appreciation and understanding about the employees’ concern in respect of privatisation and 
bifurcation of BTS. The employees are sure that their job security is at stake. The strike is perfectly 
a legitimate weapon in the armoury of employees and trade unions to defend their industry and their 
job security. What was a simple trade union action was treated as if it was a war. The management 
has shown its lack of imagination about a trade union action. We expected that any sane and sensible 
management, after such a successful and peaceful strike by several thousands of employees, would 
have invited the recognised Federation for discussion. But unfortunate it is, this is an uncivilised

P.T.O.



Management which only believes in bullets and lathies, that it did not choose to discuss with the 
trade union after the strike. On the other hand, now we understand today that scores of our active 
cadres are kept under S.P.E. for no fault of theirs. This language of suspension, charge sheets and 
dismissals of the Management, we hereby protest. Be it noted that no amount of repression can ever 
stop a trade union from continuing its crusade, which is in the interest of the workers, industry and 
State. Any repression by the Management will be answered with more strike actions. It will be 
answered with non-co-operation by the employees. Let it be known that the KSRTC employees have 
built a trade union movement for the last three decades and today, the KSRTC cannot be converted 
as a Police Station or a Military Barrack.

We had earlier written to you not to transfer the so called excess staff from Central Office to other 
Divisions. Inspite of your assurances, you have resorted to transfer some of the employees to other 
Divisions. Some of them are our active trade union cadres & leaders. In one or two cases, due to 
external pressures you have brought the transferred employees back to Central Office under some 
other guise.

It looks as if the Management has decided to impose the duty rota system on Drivers and Conductors. 
This system existed earlier and since it was hated by all the workers and on our representation, it was 
withdrawn during 1988. We also say with all the emphasis at our command that the Rota System was 
an abysmal failure.

Now, we understand that certain restrictions are being brought for the staff to move in our buses. 
This is being resented by all the employees.

Inspire of the Charter of Demands submitted by the federation, the Management has so far not invited 
the Federation for discussions to have amicable solutions. Many other aspects of the earlier 
Settlements are awaiting impiementation. It looks to us that the Management and Government have 
sought for the path of confrontation with our Federation. Recently the Transport Minister seems to 
have told in Alnavar, in a public meeting, that since the employees of KSRTC are arrogant, he is 
privatising the transport system. The boot is on the other leg. KSRTC employees are not arrogant. 
Well there may be some disciples of Transport Minister and the Management who are arrogant. We 
cannot do anything with them. It is your look out. Overwhelming majority of the employees are duty 
conscious and are sober. In the Transport Management Journal (Jan. 1992 Issue)) published by the 
C.I.R.T., Pune you have gone on record as under:

"The contributory factors for better performance during the year 1990-91 are improvement 
in KMPL and tyre mileage as well as the hard work put in by the work-force of the 
corporation."

It does not therefore lie in your mouth now to accuse the employees. It is an act of hypocracy. We 
have come to the conclusion that the Management does not want to solve a single problem of the 
employees; on the other hand, they want to aggravate the position of strained industrial relationship. 
By its own actions, the Management is killing the industry. At any rate, by continuing the anti-worker 
and anti-Federation Policy, you cannot run the industry, you cannot increase its efficiency and 
productivity. We would, with all humility at our command, wish to say that we will beat back all the 
offensives of the Management, no matter what the cost be or the sacrifices.

Even now, we urge upon the Management to resile from their adamant stand and arrange for 
discussions between our Federation and the Management so that all the pending problems be 
negotiated and resolved. In the meantime, we urge upon the Management to revoke the suspensions 
of our cadres in BTS and Mysore Division.



REPORT FROM KERALA STUC

J.Ch itharanj an
General Secretary
Kerala State Council of the AITUC, 
Hyderabad.

To

Com.Homi Daji
General Secretary,AITUC,

Dear Comrade,

1) Trade Union Sponsoring Committee,Kerala 
had decided to observe Rasta Roko from 11 am to 1 p.m. on 
29th April in several centres on the main High Ways in 
Kerala,

2) Cashew Workers will be picketting the 
Taluk Offices (1) ^uilon (2) Karunagappally (3) Kottarakara 
(4) Pathanapuram (5) Kunnathur (6) Chirayinkeezhu
(7) Karthikappally (8) l/rinjalakkuda on 22nd April 1992, 
to press the demands.

(1) Take urgent steps to make a success the 
Monopoly procurement of Road Cashewnuts.

(2) Kerala Cashew Corporation and Capex 
(Public Sector establishmefats) shall import maximum possible 
quantity of Raw Cashewnuts.

Yours Comradely

(J.CHITHARANJAN)
15X.4.92



^KERALA STATE TRADE UNION COUNCIL
Kerala State Council of the M. I T TJ C Telephone : 63271

PRESIDENT :

P. BHASKARAN

A. L T. IL C.
Oom.Homi Daji# 
General Secretary# 
AITUC, NEW DELHI.

SUGATHAN MEMORIAL, THIRUVANANTHAPURAM-14

27-3-1992.

VICE - PRESIDENT:

K. P. PRABHAKARAN. M L A

KALLAT KRISHNAN

A. M. PARAMAN

A. N. YOOSUF

T. A. JOSEPH

GENERAL SECRETARY:

J. CHITHARANJAN

SECRETARIES :

C. DIVAKARAN

K. P. RAJENDRAN

C. A. KURIEN

M. SUKUMARAPILLA
C. KRISHNAN

TREASURER:

C. K. KESAVAN

Dear Comrade#

( 1) Kerala State Committee of AITUC met on 22-1-9 2 

At tirnakul am. The committee took the following decisions, 

(a) A week shall be observed from Feb-. 1st as Anti

Price Rise Week.

(h) To organise mass hunger strikes in various centres 

beginning from 5 PM on J'e''. 20th and ending at 7 pm 

on 21st FeS with public meetings.- Ib protest 

against price rise and anti-people economic policies 

of Central Government.

The a^ove said decisions were implemented. 

From the reports already received £®om various 

Districts about'one day hunger s triketook place in 

the following centres.

QU IL ON DI3T: ( i) In front of Quilon Taluk Office

( ii) Kumaranelloor (iii) Kundara ( iv) Punaloor

(v) Karunagappally (vi) Sasthamkotta.

.ALL-EPPLY D Io T: ( i) Sherthallai (ii) Mankomtu ( iii) KSRTC Jn., 

Alleppey and Chenganoor.

KOTTAYAM DISTi In front of Gandhis Statue at Kottayam

(ii) Vaikom ( iii)Kaduthuruthy ( iv) Pampady (v)Erattupettah 

(vi) Pala) (vii) Mundakayam (viii) Karukachal.
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IDUKKI DIST: (1)Sathyagraha at Munn ar ( ii) Evening Dharna at 

Vandiperiyar, 35th Mile Stone and thodupuzha.

PATnANAMTHTTTA DXST; (1) Rann! (ii) Idiyappara (ill) Court Junction 

(iv) Kozhancherv ( v) Thiruvalla ( vi)Mallappally (vii)Adoor.

TRICHUR DIST; (1) Trichur (11) Mala (ill) Chelakkara (iv) Vadakkanchery 

(v) Keeniramkulam (vi) Cherppu (vii)Guruvayoor (viii) Olloor 

(lx) Manaloor (x) Kodakara (xi) Chalakudy (xii) Irinalakuda.

PALGHAT,DIST; (1) Kanjikode (11) Nelliyampathy (ill)VadaxKanchery 

(iv) Kazninjampara (v) Mannarghat (vi)Shomur (vii) OlavaKkode. 

MALAPPURAM PUT; In front of Malappuram Collectorate.

CALICUT DIST? fed.) Krishna Menon Square (11) Feroke Preethi Corner 

VAYANAD DIST: (1) Meppady (11) -athery 
v 

CANNANORE DIST: Cann ano re Town.

( 2) State level sponsoring comittee decided to conduct the programme 

of March 9th (as called ly the National Sponsoring Committee of Centr

al Trade Union, Fede ration/, and Service Organisation^ , 

Reports are >eing received.

QUILON, DIST: (i) Demonstration and meeting in front of Parvathy 

Mills, Koi lam.

(ii) Evening Dharna and public meeting at Chinnakxada

(ill) Evening Dharna at Kundara

(iv) Dharna in front of Titanium Factory at Chavara

(v) Evening Dharna (Savanna Dharna) At Market Jn., KottaraKKara

(vi) In front of K.S.R.T. Depot at Punaloor

(vii) In front of Punaloor Plywood Factory

(viii) In front of Rehabilitation Plantation, Kulathoopuzha.

PALQ-IAT DIST: Savanna Dharna in Nine Centres.

(i) Vadakkancherv (ii)eammara (ill) Menonpara (iv)^alghat Town

(v) Ottapalam

Report from otner places are vet to be received.

(3) March to the Raj^havan will be organised on April 2nd, 1992.

Yours Comraaely,

J.CHI'IHARAN JAN
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REPORT

The BIER has called a meeting on 5.3.1992 for final approval of merger 

scheme circulated among the participants.

The representative of I.F.C.I. has submitting in the meeting that 

the merger scheme has not been approved in the joint meeting of top execu

tive officers of Financial Institutions due to adverse effect on viability 

and further modernisation and diversification of Modi Rubber Limited which 

requires immediate modernisation and diversification to complete with 

foreign companies and capture export market because technology has 

changed to steel belted tyres. The I.F.C.I represenative has also put doubt 

about commercial viability of Modi Carpets Ltd. whereas the merger scheme 

was moved and drafted by the I.F.C.I. and due to delay about 15 to 16 

crores of losses have again accured.

After discussion, the B.I.F.R. has directed to explore the possibility 

and allowed only 2.1/2 months for final decision.

A) Commercial viability of the company.

B) How much fund is needed within R.B.I. parameters for rehabilatioin 

of the company.

C) How much interest free loan is being voluntarilly given by the 5 brothers 

of Group B Modi Industries.

D) Possibility of workers Co-operative but state Govt, must own the 

responsibility to grant huge loan. Otherwise the scheme is not accept

able to the B.I.F.R.

The B.I.F.R. has shown its resentment over the delaying tactics of 

Financial institutions to finalise the merger scheme and finally rejection

contd...2
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and also their reluctance to take action to put financial restraint to stop 

burden of non recovery of public fund about 300 crores by Modi's.

As a matter of fact, the C ompany is moving towards closure within 

3 months hence we demand:

A) Govt, must intervene to clear up the Draft merger scheme circulated 

among the participants by B.I.F.R. and hurdle created by Financial 

Institutions be checked immediately.

B) The Modi Carpet is commercially sound in domestic as well as export 

market and workers shall cooperate to revive the Company.

(D.P. PAL) 
President 

Modi Carpets Ltd. 

Mazdoor Sangh Raebareli, (AITUC).
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REPORT SUBMITTED TO THE AITUC WORKING 
COMMITTEE MEETING TO BE HELD IN NEW DELHI 
ON 15TH AND 16TH FEBRUARY 1992.

During this period major struggles were conducted 

by Karnataka Rajya Anganawadi Karyakarteyara Mattu 

Sahayakiyara Federation# KSRTC Staff & Workers Federation 

and Agricultural Workers Union.

I. Struggle conducted by the Anganawadi workers;

From 27.11.91 to 9.12.1991# representatives of 

Anganawadi Workers (All working women) numbering about 

60 went on Hunger Strike in front of Hon’ble Minister 

for Social Welfare. During this period on more than 

2 or 3 occasions police arrested all the Anganawadi 

workers who were on Hunger Strike and Dharna and 

remanded them to Remand Home. But immediately on 

their release they continued their Hunger Strike and 

Dharna.

On 29.11.91 Anganawadi workers in thousands# 

throughout the State by sorrounding the Jilla Parishad’s 

Offices courted arrest as part of agitational programme 

to press for the settlement of their burning problems.

On 8.12.91# the Hon*ble Chief Minister of Karnataka
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had to intervene due to sustained struggle of Anganawadi 
•workers and assured to place for payment of increased 
allowance before the ensuing cabinet of the State 
Government/€odtake up major issues with the Central 

Government. On his assurance the agitation was 
called-off on 8.12.91.

Though during discussions held between Ministers, 
Officials and our Federation it was agreed to concede 
certain minor demands, the Government has not come- 
forward to settle atleast few of the major demands 
such as giving preference to qualified Anganawadi workers 
in the recruitments in the allied Departments, enhancement 
of honorarium etc. This has created a serious situation 
forcing the Anganawadi workers to continue their struggle.

The Southern State of Anganawadi workers had met 
on 11th and 12th January 92 at Selgaum and in accordance 
with the decision taken, the Anganawadi workers throughout 
the State will close all the Ang^wadi Centres in the 
State from 22.2.92 and Ghero the residences of all the 
Ministers and the Vidhana Soudha. More than 20,000 

Anganawadi workers and Helpers are expected to participate 
in this intensified struggle.

....3)
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From Karnataka 250 members of our Angnawadi 

workers are expected to participate in the demonstration 

that would be staged before Parliament on March 5, 1992. 
£ he

The Karnataka Raj ya Anganawadi Karyakarteyara Mattu 

Sahayakiyara Federation is endeavouring its bests to 

organise these-unorganised workers comprising mostly 

working women effectively and it has succeeded in 

conducting sustained struggle.

State AITUC Committee is rendering all possible 

assistance and guidance to the Federation to improve 

its organisational strength.

II. Agitation by Agricultural Workers;

On 9.9.91 about 5000 workers under the banner of 

Agricultural workers Union (BKMU) demonstrated in front 

of Vidhana Soudha to highlight the problems concerning 

the Agricultural workers. On 23.1.92 the Agricultural 

workers demonstrated throughout the State and observed 

“Minimum Wages Day".

In recent period the Agricultural workers Union 

has been able to organise Agricultural workers in 
certain centres. WO C&£- \/e/" U J2yt j/h ,

III. Agitation by KSRTC Staff & Workers Federation•

The KSRTC Management has failed to implement some
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of the agreed issues of the bipartite settlements signed 
between the Management and our Federation in 1989 and 
1991. Despite repeated approaches# the Management has 
not taken any expeditious positive steps to implement 
such agreed issues.

The Management in recent period has gone out of the 
way to victimise number of our cadres at various centres 
such as Mysore# Mangalore# Gulbarga and Kolar. Sri.B.S. 
Suresh#General Secretary of our Mysore unit and some of 
the Office-bearers have been suspended on fabricated 
charges.

The Government has decided as a matter of policy 
to privatise KSRTC and to Bifurcate BTS. The State 
Transport Minister is expressing his determination to 
go ahead with these retrograde steps.

The Management has adopted a negative attitude 
towards problems of the workers and has been resorting 
to indiscriminate disciplinary actions. The Management 
which is headed by an IPS Officer# Sri.Kodandaramaiah# 
Vice-Chairman & Managing Director has become quite 
dictatorial in its approaches and actions.
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The Management^it is evident from series of 
development had taken recourse to these actions to 
undermine the strength of our Federation and to boost 
up INTUC unions.

KSRTC Staff & Workers Federation had to conduct 
series of agitations to fight back against these 
onslaught of the Management and against Privatisation 
of KSRTC and Bifurcation of Bangalore Transport Service.

Series of Demonstrations/Dharana, Hunger Strikes 
were conducted by our Federation in recent months 
throughout the State. On 29.11.91 Dharana had been 
organised.On 24.12.91 our Federation organised a powerful 
demonstration in front of KSRTC Central Offices to oppose 
Privatisation of KSRTC and bifurcation of BTS. Such 
demonstrations were held in all the centres.

On one or two occasions we had prepared for total 
one day strikes and had to withdraw the call on the 
assurance of the State Government that they would take 
effective measures to settle outstanding problems.

The Central Committee of our Federation has recently 

met and has resolved to organise a days strike on March 
by BTS workmen

11# 1992/to oppose the privatisation of KSRTC and
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Bifurcation of BTS. Our Federation is determined to 
conduct a powerful struggle in this regard.

IV. Secret Ballot in KSRTC to decide the majority 
Federation for recognition:

Due to pressure from our Federation the elections 
were held on 4.1.1992. This time the elections assumed 
lot of significance. The Management through its officials 
tried to help INTUC Unions to secure more votes by- 
influencing and terrorising workers by various questionable 
means. The State Transport Minister and Minister for 
Cultural Affairs came out openly in supporting INTUC 
Unions. They campaigned against our Federation. Other 
Ministers and Congress MLAs canvassed in the Districts 
for INTUC Unions. Plenty of money was spent by them. 
Big cutouts of Congress Ministers inclusive of Chief 
Minister were displayed at some centres. At eleventh 
hour efforts were made to stay the elections by filing 
Writ Petition by an INTUC Union. But elections could 
not be stayed.

But despite these organised efforts to defeat our

Federation# we were able secure 61.04% of the votes 
polled and thus were able to maintain our Recognised
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status. Further we improved our position at Division 
levels also. Out of 24 Divisions we have secured 
majority votes in 20 Divisions. Hard work done over 
number of years and correct decisions taken from time 
to time went a long way to help us to secure majority 
votes in this historical elections despite political 
and officials1 opposition.

On a flimsy ground one of the INTUC unions has 
obtained a stay preventing Management from giving 
Recognition status to us. But we are confident that 
the stay will be vacated and the petition will be 
dismissed within couple of days.

V. Against Anti-people Economic and Industrial Policies 
of Government of India;

In accordance with the decision taken by AITUC 
and other Central Trade Unions# our Unions alongwith 
other Central TUs in the State participated in Jail 
Bharo programme on 18.11.91.

Some of our Unions had participated in one day 
strike on 29.11.91.

VI. Privatisation move of State Sector Industries:
State Government has announced that it would close



President:

M. C. Narasimhan
*o. A. EddJjOSgH*

General Secretary :
sSjiysd ssodordar:

H. V. Anantha Subba Rao
*23’. a. WdoddSW,OSES’

ALL INDIA TRADE UNION CONGRESS
Karnataka State Committee

25, 1st Floor, 4th Cross, Sampige Road, Malleswaram, Bangalore-3
3§5, djadoeSe 9eSe us>^, ^odesi.do,co g3

Telephone 1 366497
eJj® d 533 r5 j a.LLVF’S.

Date : 
sa&e^Do:

the Sick Industries. They have already announced that 
KIMC0,MCTC and such other units would be closed. Our 
concerned District Committee is opposing the closure 
move.

VII . Take over of Mafatlal Plywoods Industries by 
Workers Co-operative Society:

The unit has been closed for more than 2 years. 
The Board for Industrial Finance & Reconstructions(BFIR), 
Government of India has agreed in prinicple to handover 
the factory to a Workers Co-operative Society.

VIII .Bangalore District AITUC Conference:
The Conference was held : Ct - on 17th and 

18th August 1991.

IX. Election at Davanagere Cotton Mills:
This time BMS Union tried its best to defeat our 

leadership. But the workers of the Mills wholeheartedly 

supported AITUC leadership.

X. Davanagere Sugar Mills: This factory was being 
run on Co-operative basis with more than 51% shares 
of the State Government. The State Government had 
suddently decided to sell its shares to a Private Party.
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But our AITUC local leadership was able to defeat the 
move of the Government by conducting an agitation. They 
were able to mobilise the Sugar Cane Growers of the 
area, MLAs and MP of the District and public at large.

XI. Struggle by AITUC Unions to press for recognition 
of the Unions;

In our State particularly in Bangalore, Managements 
are refusing to negotiate with AITUC leadership. This 
has resulted in number of struggles. The factories 
involved are Kongovi, Skylark, Mini Precision products 
and H.R.Johnsons,Kunigal etc.

XII. Settlements: Number of settlements have been 
entered into by our unions with respective Managements. 
NGEF-AEG, Chitradurga District Cinema Workers Union, 
Hosadurga, RMC Cement Factory,Hosadurga,etc.

XIII. Meeting with State Labour Minister;
Qn 30.12.91 the State Labour Minister had convened 

a meeting of Central Trade Union leaders. AITUC State 
Committee was represented by Coms. M.S.Krishnan,M.C. 
Narasimhan & H.Mahadevan. The issues highlighted by 
our leadership are failure of the Government to implement 

....10)
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the recommendations of the Minimum Wages Committee, to 
fill the existing vacancy in the Minimum Wages Committee 
so as to make it function. Sick Industries etc., etc. 
The Minister assured to conduct a State Level Labour 
Conference. Minutes of the meeting is enclosed.

XIV: National Safety Council:

Com.H.Mahadevan, President-Bangalore District AITUC 
and Vice-President AITUC,State Committee has been elected 
as Vice-Chairman of National Safety Council,Bombay.

H.V.ANANTHASUBBA RAO ) 
General Secretary.



Pl OCEEDINTGS OF THE PRELIMINARY MEETING OF CENTRAL 

TRADE UNION FEDERATION LEADERS HELD ON 50.12.1991 

DEFOLE THE HON'BLE MINISTER OF STATE FOR LABOUR, 

GOVERNMENT OF KARNATAKA AT BANGALORE.

♦

Sri Allampalli Vankataram of EMS, Sri M.S. 

K i & hnan an d M , C . Na. r as r rahan of AITUC , Sri P.Lamdev of 

HMS, Sri D.Lealakrishnan of INTUC and Sri N . K. Upadhyava 

of CjIU were present, Commies loner of Labour end other 

officers of the Department also present in the meeting.

The Hon'ble Minister stated at the outset 
that he has called this meeting for knowing the 

■reactions of the Trade Union friends regarding the 

functioning of the Labour Department and invited 

suggestions as to how pending issues can be tackled 

end also wanted to know the minds, of the Trade Union 

leaders regarding new Industrial Policy announced by 

the Central Government, recently, He also wanted 

their suggestions regarding any amendments which are 

required to the labour lews. He invited their, 

suggestions regarding conducting of a State Level 

Conference of reprsentatiyes of workers/trade unions 
right from t'he district level.

Sri All amp a Hi Venkataram of EMS welcomed 

and congratulated the Hon’ble Minister for having 

called such a meeting to know-the minds of the Trade 

Union Leaders. mentioned that certain industries 

are to be included to the .Schedule to the Minimum Wages 

Act. He suggest'd bifurcation of Agriculture as an 

'Industry' in the schedule to the Minimum Wages Act 

from Poultry, Horticulture, etc. He spoke of 

recommendations of the Minimum Wagos Advisory Board 

and its acceptance by the Government, when' the' 

recommendations are unanimous. He criticised on the 

issue that the minimum wages fixed recently are lower 

than the re-commendations sent. He also made certain 

suggestions on the amendments to the Industrial 

Disputes Act.
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Sri M.SiKrishnan also congratulating the 
Minister for the meeting stated that such meetings 
are to he regularly scheduled and hold atleast once 
in a quarter. < Ho welcomed the idea of State Level 
Conference and ho suggested constitution of Tripartite 
bodies for r-virw of labour, situation and advice to th- 
Government in the matter. He that the Labour
Manuals published by the Department should bo up dated 
and published. He mentioned about th- r->pr smtation 
given to A.ITUC in various Tripartite bodi-s of the State 
and ix qu-st-d that wherev-x j pr- c ■ r :: f ior has not given 
to AlTUC, it must be given. Ha mentioned about the 
closed Sick Industri' s in the.State, such as Mafathlal 
Plywoods, KInCC, Vanivilas Sugar Industry and stated 
that effective step should be taken to sc.- that they 
axe opened, if necessary separate meetings are hold.
Ho also suggested amendments to the Industrial Disputes 
Act to the definition of 'workman1 to include teachers, 
salesman, etc. He also suggested amendments to Trade- 
Unions Act, regarding recognition of Unions and if 
necessary, to have a separate enactment. He objected 
to the exemptions given under Sec.36(b) of the 
Industrial Dispute Act, 1 947, to certain hospitals in 

Bongalo re .

Sri f.. C .'Noras imhan spoke of fixation of 
Minimum'wag-s and criticised the Government in not 
accepting th- unanimous resolution of the Board. He 
mentioned that there should b- a commitment on the 
part of the government to policy in this regard. 
He ment'ronod about, the vacancies in th- Labour Courts 
and Industrial Tribunals and resultant hug-- pendency 
in the Courts/Txibunals. H- also spoke about the 
'inefficiency at various levels in the •Department and 
Courts. .He suggested that a separate meeting may hav 
to be held regarding closed Sick Industries, where at 
the matter could be discussed thrsedboar.

. . .3 '



Sri P.kamdev mentioned about the application

of Minimum Wagos in the 

electronic Industry in 

Act. He mentioned that 

decided by the Supreme

Co-operative Sector, including 

the Schedule to the Minimum WiW 

expenditures on ceremonies is 

Court to be an item to be taken

into consideration, while fixing the minimum weses, 
which may be kept in kind. He wonted regular «eetxne& 

of the minimum Uogoa Advisory Board, and notification 

copies to bo sent, to members, He doo suggested 

amendments to Trade Union Act.

Sri M.S.Krishnan again spoke of establishment 

of a Besearch Centre in the Department of Labour. He 

opined separate status paper regarding each sick Indus 

may have to be made and discussed in separate meetings 

or in the State, Devol Conference as it may suit to the 

Government, so that- the points can be discussed in a

definite manner.

The representative of INTUC, D.leelakrishnan

mentioned regarding amendments to various

and' also stated that 6 mo 

recent State amendment to

nths limitation put in the 

the Industrial.Disputes Act

under Sec.10(4) (a) should bo deleted so that it will

facilitate the workman in 

Labour- Court, directly.

raising disputes b e f o re th o

He also suggested amendment

to
aspect of transfer

making it mandatory on the Kuroha ing Management to take

the old workers end to continue He

wanted Huies to be
framed for implementing the provi^ionw

regarding Unfair Labour Practices i 

Disputes-Act, 1947, and Schodule-V

Industrial

th er e o f.

Soc.25 I'Srr in

The representative of CITU, Sri N.K.Upadhyaya

cleo mentioned about the fixation of minimum wages 
filling up of vacancies in Labour Courts and Industriel 

Tribunals and the different between the r»commondstxon

of the Minimum Wag-s 

Wages' Notifications

Advisory Board and th- Minimum 
issued. He welcomed th- suggestions 

♦
regarding the Stat- Labour Conference

. . .4
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All the Trade Union leaders stated that they 

will be giving separate letters in wiitting regarding 

the amendments to ‘the’various labour laws and also 

Agenda items- to be fixed for thp State Level Conference 

of Liili"ut , wl i j ell in piopouvd by the Minint< 4 .

The Hon’bio Minister- mentioned that ho has 

vistod the Moharestra State recently and studied the 

structure there and has got in mind various reforms with 

the structure of the Department and the legislation of 

the State on the lines of Maharostrai He appreciated the 

suggestions given.by the Trade Unionists and stated that 

in order to protect the interest of labour, always no 

retrenchment or closure of Industry will be allowed 

within the limits of th a Department. Ho assured that 

the Minimum Wages Advisory Board will start functioning 

shortly and the lacuna in the constitution of the Board 

in the. form of vacancy will bo sot right soon. Ho also 

assured that inclusions to th- Schedule to the Minimum 

Wag-s Act will b- mad- and th- Trade Union Lo^rs may 

suggest any such Industries for such inclusion. He also 

accepted to verify th- various suggestions' made by the 

Trade Union loaders regarding the amendments to various 

labour laws and will take suitable action in the matter 

soon. Ho also stated that ho is considering bringing 

of on enactment regarding recognition of Trade Union on 

the lines which are there in Hahorastra, and pursue the 

matter, since such amendments require the approval of 

the Centre, as the subject 'labour' is in the concurrent 

list. He accepted th o constitution of various Committees 

and Advisory Councils and ropresentation given to Central 

Federation of Trade Unions in those Committees. He 

mentioned that the State Level Conference proposed by 

‘him may' be hold by the end of January 1991 ond ro^u sted 

the Trade Union Friends to suggest an Agenda on the



various issues which can bo discussed in the Conferenc

The Hon'ble Minister thanked the Trade Union 
leaders for having made it convenient in attending the 

meeting.

Sd/-

( C . S . KADAGOUDA( AHA JI ) 
Minister of State for Labour.

/
Wi O A

(V . S.VASANTH A^CNEY) 
Under Secretary to Government, 

ocial Welfare & Labour Department
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State Compaign Committee of Central Trade Unions
. : . Kedar Shahan Patna.

- '• •" ' ■ ' r ’ .L •; .'i ... . . v ■ ■'■ ■ jf.. . 4 . • .• . . .• ; T

Patna 2 2 January

The representatives of different Central Trade Unions of the 

State met here in Kedar Shauan under the presides Shanker
Sinqh U. T.U.C.(L.S . ) .

The meeting exoressed great resentment over non payment of any 

variable oparness allowances of the unorganised workers of the State 

getting -the- mini mum wa ge, 
f • Ur ' • ' •;

It has been decided long back in June’PC to pay the/vaHabie 

dearness- allowance @ S^peisc per point ner day to the unorganised 

workers getting minimum wage with effect from Oct.’90. but this could 
not be? done as yet.

This position exposes the empty slogan of social justice of the 

present Govt.

Uherc as the organised workers arc gutting ICO percent neutra

lisation upto a basic pay of f ,35LC/— a months the unorganised are 

denied any dearness allowance on the faunal pretence that the State 

itself will have to gay more so no dearness allowance to the poor 
unorganised workers

The meeting decided to hold a State level convention at Patna 

on 26th March’92 against the exploitation of the unorganised workers 

Particularly denial of V.D.g. ® 3 poise per day per point.

It has aiso been decided to hold District level convention after that 

and then a State level Dharna infront of the State Govt.Sucre tariate 

subsequently.

After this meeting a delegation of the State Compaign Committee 

of the Central Trade Unions met Sri Basisth Narain Singh,Labour Minister 
of the State Govt, and drew his attention on the sad statu of affairs 

of the unorganised workers. After hearing the dt legation the Labour 
Minister assured to take up the matter again so that the unorganised 

workers may get the variable [harness allowance at the rate decided.

The delegation also drew the attention of the Labour Minister 

towards the ailing condition of Sri Durga Bagdhi^n old Trade Union 
leaders of the State and asked that the State should bear the expenses 

of his treatment. He is suffering from Blood Cancer sop is hospitalised 

in the Tate Hospital Jamshedpur.

Co nt d -, . , ■. -.
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The? delegation consisted of the regrt.fen^ from AITUC,

CJTU, UTUC (L.S.), T.U.C.C. and B.N.S.
... ‘ : j . i a 1 ... US

The delegation a 1 so^reoges^ed that the demands of the striking 

employees and teachers should be settled fso tha’t ’the prolong strike

may end at the earliest. ''

. ■ .. ; ■ ■ C M...

(Chakraahar Pd.Singh) 
General Secretary

r ’ .. 1 ■

□ ’’? -■ -. - . • Z ■■ • • z’ ‘
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3^nf53 ^q^q Yciq’rMY wj<Y tY qf^raq??^ 46nr£ ^r t; 

gn^rq -

T^IT ^fHqq 3irVllH jafMci YY Y 3iqqfe|
^qqqq YwqYrY qq^<Y Y gtYi tott YY qH sYfltrrgoT YYfYi ^t ^Yttit 

TTYY‘t I

w Y fY^Y Y w& qrf^^T rrrr 3i^if^ qq^Y tt eY w< 

?iYw 37!?^ qfq Y qrfr ? ^Y /ht^tY^ %Yq Y g^hH ’ft sqY q?f qrq <Y 

siw^ q^rY Y ?rhw Y q-rq q^Y 3n~ tY ? i wqqr YY gY< sY^tt ^Y w 

? i wrr Y 5rq rYnm tt ??t twit ?nYY Yr^q 4TfY<q ? fgr^q fYr^qT 

htto ?Y t?t ? i

H^TT 3TT ^q qYY ^Y< «Y 3TqTWr ^rq YY YY 

qYY ptY 3:H $q sinnT^ ^qe;q YqqqYYY q^T? st wt xYwt ttY ? i 

3;$qfS3 ^q^q Y^qqhiY qq^<Y qfYq^q q>qr? q><qr ^r eir^r 

3?;r?<oT ? i

^-n?q 3j.qnf&a ^qrsq ^qqfhfY qqvj^Y qY 1974 Y ^Y qY grq q?q;

qqqf^ gitiTYq YY Y ^qrf hc^t to t^t mt i 1990 Y qq Y $$YY q< Y

qq^TiT YY o;t?i <iq i ssY g^rro eq ,^3ft tY ^qeiH Y^rhYYY qt

3 YY q?qii pqfq giYi t^q Y f^qrq Y 33^< 90 Y yneiiq wit qrq 1 q?

qq 5Ftt wt n^TT YY sqY^qqr qrfY q^Y ?YY Y ttwt 3tr etT $rn q^Y bY O» C'
q?T i g^Tq^q 3rrq Y q^nri Y YYs Y q ^gq^q YqqwnY q^T 3rq 

’•Y-ri q?Y Y Y 1 w?Y Y ?t 3-^qf^ q^< tY ?iqqq stw Y^q Y 

T'’ ’wrq ?Y r?T ? 1 c\
q? f^Tti grr-TT Y urrYq ^rq Y qrl Y ^Y^Yqq tY w <?t ".

q? Yqr h<ttt Y ^Ytttt qfq qqYY I lYq? 3ir^w TwYq ^q^n Yen 

qYYY t^ttY tY qftqqq^i q^nri Yr^ sqY nru ^rq-< 1

^3^ q^T< Y q? qfn t<^Y I tY TwYr^q qq^rf Y §iYw Y T^g 

- tto qr^qq 3frViTq gftfc; YY m Y qrrq< tot sstY YqaY ww Y q 

^rYr wr^ c^Y YY tY^tciY tY Tq YW qr hY i

Yst YYo 3irio sYo 30 #to qo 3Y0 30 YYo^Yosr

eYo qo nYo YYo c\ go 3^0 no YYo C\ o ^Yo ^0 ?30



ALL_I,NDIA TRADE UNION CONGRESS 
^^ORE_DI^icT COUNC IL

bulletin - February 1992

1- PLYWOOD INDUSTRIES BY WORKER'S
SPrOPERATIVE_ SOCIETY; -

uotniH -Mafatlai P^^oods is under closure since 25 months causing 
has ~'rri8V° workers and their families. As the Management 
hC dSd t 2Tr lnablljW °Psn and ™ the factory, the Union 

aS decided to take over the factory and run under a Workers' Co
operative The Board for Industrial and Financial reconstruction (BIFR) 
r as dso agreed m principle to hand over the factory to be run by

and directed to Banks and Government of Karnataka
... a j1S- in the matter. Shri D. Thangappan, Director, Workers’ 
Management Centre, New Delhi who has successfully pioneered to take 
over of Kamani Tubes, Bombay has agreed to assist the venture.

.. _ u . This is the first of its kind in Karnataka. The workman of 
Mararlal Plywood need the support of all workers / Trade Union in

eir. venture, in the form of donation to meet the initial expenses 
as well as by taking shares in the Co-operative Society

2. ANTI PRICE RISE STRUGGLE;-■ .u. «i'm .11 ■

A Joint 
grounds 
workers

The AITUCand CITU along with CPI and CPM have resolved to 
conduct a joint.struggle against the lack of initiation on the cart of 
Th! OVG2-™ient in tackling the sky rocketting price rise of a if commodities 
The campaign will be fora fortnight from 15th February to 2nd March 1992 

convention will be held on 22 February 1992 at Central School 
(near Mysore Bank square) at . A massive Dharna by the
belonging to the above organisation will be staged on 25th Feb’ 92.

and all
We impress upon all workers to participate in the above programme 

our Unions are to organise for the success of the programme on the
anti price rise campaign.

3• STCUCGLE^GAINST^n^W^CPOyC^OLICIE^^0F INDI:J

,. Despite tne opposition voice by the working class by the All 
Inaia Strike on 29th November 1991, the Government is going ahead with 
tne Policy which entails retrenchment, golden hand shake, closures, 
de-regulation and open door to multi-nationals, concession to big business. 
Tne Government has raised the administered prices of wheat, rice, sugar,

prices has made the 
Private Sector

The

oil, coal, petrol etc., and the all round increase in 
life of the common man miserable. Government and the

thr°” lakhS °f '’orto of employment. Coming 
oaoget threatens to impose further crushing burden on the people.
sman scale industries are badly hit because of the credit policie 

of tne Government. The recommendation of the Narasimhan's Committee 
on Bankang Industry has openly advocated privatising of Banking Industry 
and more concession to foreign bankers. New Indian Industry is being 
pushed to the noose of Dunkle proposals which still affect self-reliance 
seriously threaten India's sovereignty. The Government has abolished 
thousands of posts of Government employees. DA committee for Public Sector 
employees has been put in cold storage and wage revisions are being stalled, 
r^sh’ing a policy of wage freeze. The sponsoring committee of Trade Union 

against the economic policies of the Government called upon all unions-
(1) to hold demonstrations, Dharnas and Rallies in all places 

of work on 9th March 1992;

co observe. National Protest Day by organising a massive 
demonstration before Parliament on 2nd April 1992; 
organising mass Dharnas on 2nd April in all State’ 
Capitals before the Governor's house and present 
Memorandum

(o; to send telegram to the Prime Minister on the occasion of 
die Banx Employees march to Parliament on 6th April 1992 
to scrap the Narasimhan's Committee report.
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Detailed programme to be launched in Bangalore will be informed in due 
course; All Unions are requested to prepare themselves to fight against 
the anti-national and anti-working class policies of the Government.

4. SETTLEMENT IN AEG - NGEF:-

The settlement on Charter of Demands in the AEG - NGEF signed 
on 30th January 1 992 which is effective from 1.1.1991 include the following 
salient features:

y

(a) Revision of salary, service weightage and fitment 
works out an increase of 20.5% of the basic pay to 
26.5%,

(b) The rate of neutralisation of DA goes upto 2.25 per 
point

(c) Workmen during temporary employment with different 
categories will get from Rs.70/— to Rs. 87/— per day.

(d) Conveyance allowance ( in addition to free bus to 
Bommasandra based employees) will be Ps.6/- and Rs,8/- 
por day per head for Kodihalli and Bommasandra employeesj 
Those who use their own two wheelers will get conveyance 
reimbursement to meet the expenses towards petrol / oil

(e) Education Assistance : Rs. 100/- p,m

(f) During Overtime, for less than 2 hours Rs. 3/- towards 
tea expensesjfor OT above- 2 hours, free tea snacks

(g) Attendance Bonus ranges from Rs.60/- to Rs.90/- per month 
and annual amount of Rs.300/-

(h) LiC — Rs.11 50/— and Rs.1500/— per year

(i) PL - 24 working days(at the rate of 1 day for every 10 days)

(j) Medical Reimbursement per year to Non-ESI employees
- Rs.2500/- per year

The total increase- on account of this settlement works 
out to a minimum of Rs.45l/- to Rs. (t00 per month

5. SAJ&IY-AND..HEAT.THx-
(i) National Safety Day is observed on 4th March. All 

Unions are requested to approach the Management for 
observing Safety campaign by various programmes and 
to ensure safe and accident free working condition 
and to eliminate occupational hazards and diseases.

(ii) Dom. H. Mahadevan the AlTUC's Nominee in the National 
Safety Council has been elected as the VICE CHAIRMAN 
on 31st January 1992 in the meeting of the Board of 
Governors held at Bombay.

6- AR£A_J^J^S_TO OF OUR UNIONS:
* . ■■ .» a ■■ ■ jnu..or ann.n.ianMB ! ■ ■ .m,,. uuwjmk*, -a i —i

It is decided to organise area meetings as follows.:
(i) Old Madras Road / White Field Area Union - On Thursday 

the 18th February 1992 at 5 p.m at Bhoruka Group Employees 
Union Office, Garudachar Palya

(ii) Central Area Our Unions in Bangalore Club, Tannery Road, 
AEG-NGEF, Hospitals, Press Club.. Corporation,Metal Lamp Caps, 
Hindustan Milk Food to participate - On Sunday the 1&-2-92 
at AITUC, Sou®3 Zone Office, 24, Lakshmana Mudaliar Street 
at 10 ^.m.
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(iii) Peeriya Industrial Area , Tumkur Road, Yeshwanthpur 
Area, Unions Meeting on Sunday 23rd Feb' 1992 at 
9.30 A.M at Dasarahalli Office

(iv) Bommasandra, Veerasandra area Union Meeting 
Date and Time will be notified

(v) Bellary Road Area Union Meeting - Date and time will 
be notified.

All Office bearers of the Union in the respective areas are 
requested to attend the meeting and form Area Committee, 
organise solidarity programme and mobilise workmen for the 
programmes.against price rise, Government's New Industrial 
and economic Policies, organising Rod Volunteers before 
ensuing May Day programme, prepare cultural group etc.

The District Executive Committee will meet at the AITUC 
South Zone Office on every second Sunday rf the month 
and review the decisions and functioning of the Area 
Committee

7. LEADERSHIP DEVELOPMENT COURSE;-

A 3 day course on Leadership Development is proposed to be organised 
by the AITUC Bangalore District Council on 20, 21 and 22nd March 1992 
for selected functioneers which will include some office bearers of 
Major Unions areawise functioneers and from amongst the District Executive 
Committee. Details will be worked out and sent to the concerned in 
March first week. < ■ R

8. 1QLIDARITY~PROGR^1E OF,MINEY PRECISION
PRODUCT WORKERS, PcENYA II STAGE;.-... ” ’ .......

It is decided that the Office bearers of all Union affiliated to 
AITUC will go on a Delegation to the Labour Minis ter and the Police 
Commissioner to urge upon them to intervene positively for the Miney 
Precision Products Workers on struggle for more than 3 months to right 
to form union and improving their condition of service. The date and time 
will be separately informed. The Unions are requested to contact the Dist. 
Committee Office.

9. ORGANISATIONAL MATTERS;-

The District Executive Committee in the meeting held on 9th 
February 1992, considered the following important organisational matters 
and importunate all Unions to do the needful.

(a) AFFILIATION FEE TO AITUC:- The Affiliation fee at the 
2?Bte of Re 1 /- per member per year for the year 1990 
and 1991 to be remitted to the State AITUC Office 
immediately by all registered unions(not by the units 
of the Engg and General V'orkeCQ Union who pay monthly 
levy to the EGWU and AITUC District Committee )

(b) ANNUA^^ETUR^ FORM ' E* ;- All registered Unions are 
to complete their unions Balance Sheet and send the 
Annual Returns in Form 'E' to the Registrar of Trade Unions 
in Bangalore within April. Immediate steps to be taken in 
this regard.

(c) PROTECTEp. WORO-ENM — By April each year, all unions / 
Units are to give the list of union functionaries to 
the Management, to bo recognised as "Protected Workmen". 
The number of persons who can be sent for recognition 
as protected workmen is 1% of the strength of workmen 
in each factory, subject to a minimum of 5 and maximum 
of 100. In case the Management doos not recognise them 
as protected workmen or if the reply is not satisfactory, 
the matter to be taken by the Union with the concerned 
Asstt Labour Commissioner, whose decision will bo final.
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All unions have to act without delay

(d) Government Soap Factory and Allied Employees Union 
(Affiliated to AITUCj - Office inauguration will 
take place at 1.30 p.m on 21st February 1992 at the 
factory premises, yeshwrnthpur.

W All registered
Unions are to pay Re 1/ — per member / per head to the 
..ITUC District Council and the units of the Engineering 
and General Workers union in addition to the above 
pay a fee of Rs* 2./- per member / per month to the 
Engineering and General Workers union in order to 
enable the District Council and the Engineering and 
General workers union to function. Some union / units 
are not regular in these payments. They are requested 
to be prompt in clearing the backlog and regular in 
future to see that the AITUC District Committee / EGWU 
do not suffer financially.

( M.D. HARIGO^^A) 
PRES IDENT

( H. MAHADEVAN ) 
GENL SECRETARY

PLEASE READ / CIRCULATE / REPRODUCE

EXHIBIT FOR THE INFORMATION OF YOUR MEMBERS

SUBSCRIBE AND READ ’’TRADE UNION RECORD " **
* KEMBAVUTA *



ALL INDIA TRADE UNION CONGRESS 
(Bangalore Dist. Council)

MONTHLY INFORMATION BULLETIN - JANUARY

• * ns
I. T. U. Q

1. Election in KSRTC:

In the election held on 4th January 1992 to decide 
the trade union enjoying the' confidence of majority 
of the employees of KSRTC and to elect that union 
as the sole collective bargaining union, the AITUC 
affiliated, KSRTC Staff and Workers. Federation came 
in flying colours. Our union won in 20 out of the 
24 Divisions and scored 63% of the total votes polled. 
In the last election our union won 11 out of 17 divi
sions, with total vote of 51.3%. On account of the 
good work done by our union, protecting and improving 
the interests of the workers and also on account 
of the last settlement on Charter of Demands which 
is land mark in the annals of the KSRTC employees 
history, this success became possible. The KSRTC 
Staff and Workers Union has again re-dedicated itself 
for the cause of KSRTC Workers/Staff in particular 
and the working class in general. We wish them success 
in all their endeavours.

Settlement in Mysore Electrical Industry in the offing:

The discussions between the AITUC affiliated union 
and the management of MEI is concluded, . resulting 
in the wage increase of 15%; service weightage of 
Rs. 5/- per year; The CCA has gone up from 2^% to 
5%, inspite of the fact that variable DA is based 
on local CPI figures; The basic increase is Rs.130/- 
per month/head.

3. Meeting with State Labour _Minister:

On 30-12-1991, the Labour Miniter Mr. Nada Gowda 
had a meeting with the important trade union leaders 
in the morning and exclusively with, the AITUC leaders 
in the evening. He wanted suggestions from the Trade 
Union leaders as to how pending issues can be tackled, 
and any amendments required to be done in the labour 
laws. He desired to know the minds of the TU leaders 
on the New Industrial Policy announced by the Central 
Government. He also invited suggestions regarding 
conducting of a State Level Conference of represen
tatives of workers/trade unions right from district 
level.

The leaders brought out the following issues:

a) Fixation of minimum wages lesser than the recommen
dation made in the State Minimum Wage Advisory 
Board is improper and urging for a commitment 
on the part of the Government, as a policy, to 
implement the recommendations of the Board.

b) Vacancies in the Labour Courts & Industrial Tribunals 
to be filled immediately, as there is a huge pendency 
in the Courts.
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c) Inefficiency in the various levels in the Depart
ments and Courts.

d) Discussion to be seperately held on sick indus
tries with the concerned unions in order to 
revive them;

e) Representations to be properly given to AITUC 
in all Tripartite bodies.

f) ID Act to be amended to include Teachers, 
Salesmen as Workmen.

g) Exemption under Section 36(3) of the ID Act 
should not be given to certain hospitals.

h) Inclusion of some more industries under the 
schedule to minimum wage, including co-opertive 
sector, electronic industry.

i) Establishment of a Research Centre under Labour 
Department in Bangalore.

j) Amendment to Sec. 10(4)(a) of the ID Act, allowing 
the workmen to go directly to Labour Court.

k) Amendment to Sec.25 FFA making it mandatory 
on the purchasing Management to take the old 
workers and continue their services when transfer 
of ownership takes place.

1) Framing of rules under the Sec.V of the ID 
Act, on unfair labour practice.

m) Welcoming the proposal of conducting State 
Level Labour Conference.

The Labour Minister desired letters from Trade 
Union leaders on the amendments to be enacted to the 
various labour laws and also the agenda for the State 
Level Conference of Labour. He said, as in Maharashtra, 
he would like to effect various reforms in the structure 
of the Department and in the legislations of our State. 
He said that the proposed State Level Conference could 
be held by the end of January 1992.

The Minister assured the regular functioning of 
Minimum Wage Advisory Board and the inclusion of any 
other industry will also be considered.

4. AITUC*s influence expands - More Units join the Engineering 
and General Workers* Union:
During the recent period, the following units joined 
the AITUC affiliated Engineering & General Workers'
Union:

....3/-
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1. Pheonix Packaging Industry, While Field Road
2. Gloria Extrusion, Veerasandra
3. Caryl Pharma, Sarakki
4. Shilpa & CRS, Peenya *
5. Synthetic Pakaging, Peenya
6. Reliance Engineering, Peenya
7. Mani Precision Products, Peenya
8. Kirthi Tiles, Magadi Road
9. Sur Hemmings, Peenya
jo PafV Sugiis >

5. Purse to Com. Soma Sundara Sharma, vetern Trade Union 
and Communist Leader:
It is proposed by the well-wishers and friends to 
present a purse to Com. Soma Sundara Sharma, vetern 
Leader of the working class and toiling masses, in 
Mysore for several decades and subsequently in Bangalore 
during the ensuing CPI State Conference proposed 
to be held at Chitradurga during the end of February 
1992. The AITUC, Bangalore District Council, in 
recognition of the services of Com. SS Sharma to 
the working class, has declared to present Rs.1001/- 
for this noble purpose. We appeal to all friends/ 

units also render their contribution.

(H. MAHADEVAN) 
GENERAL SECRETARY

PLEASE READ / CIRCULATE / EXPLAIN / REPRODUCE

WE WISH ALL OUR MEMBERS
A HAPPY, PROSPEROUS AND PURPOSEFUL 

NEW YEAR
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a.i.t.u.4 i.., ......

To

The General Secretary, 
A.I.T.U.Cl,
24 Canning Lane, New Delhi-110001.

Dear
Comrade,

I am furnishing below the activities of various unions for 
the month of October, 1991.
1. Transport workers engaged in loading and unloading observed 
2 days strike ©n 3rd and 4th October demanding implementation of the 
agreement raising the rates by 35 p.c. 142 workers were sacked and 6 
workers were arrested. The Union sought the intervention of the Chief 
Minister, Assam,
2. Joint meetings of A.I.T.U.C,, CITU, UTUC(L.S.), Confederation 
of Central Govt. Employees, State Govt, employees, AP1EA, BEFI, Insu
rance worker and employees of Semi Govt, and Govt, undertaking, Electri
city were held on 7.IC.91; 14.10.91 and 21.10.91 to implement the all 
India programme, at A.I.T.U.C office. It was decided to issue a leaflet 
to hold Convention on 5.11.91 and Jail Bharu on 18,11.91 as per progra
mme. Call will be given from Convention to observe the strike on 
29.11*91.
3, The Annual Conference of Asom Bastra Karmi Union was held at 
Chandrapur*
4. On 27.10.91, the Oil Coordination Committee held a Symposium 
inviting Trade Unionists, Intellectuals, Scientists, Technologists at 
Guwahati to prepare projects Report to develop Petro-Chemical Industries 
including Gas Cracker in Assam.
5, On 31.10.91, A.I.T.U.C. foundations Day was observed by holding 
meeting.
6. Electricity Workers staged ESharna in response to All India call 
on 11.10.91*
7. On 10,10.91 workers of Oil India Workers Association observed 
Shours Hunger Strike demanding H.D.A., R.L.A. and regularisation of 
casual worker. In October, tripartite agreement signed at Dibrugarh 
by Oil India to regularise telephone operator. ,

Yours faithfully,

(Diponkar Dutta),
General Secretary,

&&&&&___



TrECEIVED
8 JAM 1992I | I

The General Secretary, 
A.I.T.U.C.,
24, Canning lane, New Delhi*
Subject:- Activities during the month of 

November, 1991.

Dear
Comrade,

I am furnishing below the activities of
A.I.T.U.C. unions for the month of November, 1991.

the

1. On 5.11.91, a Convention, in response t© the call ©f
All India Convention, was held at Guwahati, It was jointly spon
sored by AITUC, CITU, HMS, UTUC with other Organisations. A 
Presidium from AITUC, CITU, HMS, UTUC presided. The main Resolu
tion was moved by Shri D.Dutta, General Secretary, Assam State 
Committee of A.I.T.U.C. and ether delivered speeches in support 
of the Resolution.
2. On 15.11.91, the wage Negotiation of N.T.C. Spinning
Unit, Chandrapur was held with the C.M.D. and a draft agreement 
was prepared ©n 14.11.91 after whole night’s discussion.
5* On 14.11.91, the negotiation for regular!sation ©f
the workers of the Oil India in R.L.C. office continued. The 
officials ©f Oil and R.L.C. was gheroed till 12 p.m. and it was 
agreed t© resume the discussion within a month.
4. On 16.11.91, the meeting ©f the General Council was
held at Dibrugarh in Mancotta Tea Estate, The meeting decided 
to hold Convention ©f unorganised lab®urer^ea labourers (on 17- 
11,91) Cinema worker, Plywood, workers besides urging t® clear 
affiliation fees and submission of Annual Returns in time. The 
meeting als© decided to observe the All India Strike on 29.11.91. 
It was decided that further clarification on Pension scheme / 
should be sought. The meeting adopted Resolutions on withdrawal 
of Army from .Assam, Price rise, S.D.A., Reopening of closed 
Sugar Mill in Cachar and on the demands of the Oil workers.
5. On 18.11.91 about 500 workers belonging A.I.T.U.C.,
C.I.T.U»,H.M.S., and Postal Department were arrested before 
the Court of Deputy Commissioner, Kamrup, Gwwahati where workers 
participated the Jail Bhar® agitation.

Contd.,.2/-



On 29*11.91, the strike was observed by A.I.T.U.C* 
Uniens and the workers of Oil, Bank, L.I.C., G.I.C, The strike 
was partial in Meter Transpart, State Govt. Employees, Electricity. 
7* On 17*11*91, a Convention of the Plantation workers
took place in Mancotta Tea Estate. The Presidium consists of 
Diponkar Dutta, Mani Bhowmick and Promode Deuri presided, ever 
the Convention. The key note address was delivered by Diponkar 
Dutta* Shri Sita Ram Rajput placed a Report ©n the problems of 
the Tea Garden workers. About 150 representatives from tea workers 
took part in the Convention. The Convention d«tx decided to 
demand wages for the Rest Day and regularisation of casual workers 
besides implementation of various Welfare measures ensured under 
Law.

Yeurs faithfully, 

(DIPONKAR DUTTA), 
General Secretary* 

&&&&&
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